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Bureau  of  Statistics  of  Labor, 

Rooms  250-258,  State  House, 

Boston,  July  1,  1902. 

To  THE  Honorable  Senate  and  House  of  Representatives  : 

I  have  the  honor  to  transmit,  herewith,  the  Thirty-second 
Annual  Report  of  the  Bureau  of  Statistics  of  Labor.  The 
several  parts  of  which  this  report  consists  have,  as  provided 
by  law,  been  made  public  in  pamphlet  form  as  soon  as  finished, 
without  awaiting  the  completion  of  the  bound  volume.  The 
reprintinir  of  the  statutes  relating  to  labor,  from  the  recently 
published  Revised  Laws  of  the  Commonwealth,  was  required  by 
Chapter  45  of  the  Resolves  of  1902,  and,  for  convenient  refer- 
ence, they  are  included  as  part  of  this  volume  besides  being 
issued  separately. 

I  take  pleasure  in  acknowledging  the  continued  assistance 
and  co-operation  of  Mr.  Charles  F.  Pidgin,  First  Clerk,  and 
Mr.  Frank  H.  Drown,  Second  Clerk  of  the  Bureau. 

Very  respectfully, 

HORACE  G.  WADLIN,  Chief. 
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LABOR   CHBONOLOGY. 
1900. 


The  information  contained  in  this  Part  has  been  collated  by  the  Bureau  from  various 
sources,  but  it  has  been  impossible  to  verify  from  original  data  every  instance  reported 
under  the  various  heads.  Therefore,  while  due  cai-e  has  been  exercised  to  avoid  them,  it 
is  possible  that  in  minor  instances  errors  due  to  incomplete  statement  or  otherwise  may 
occur.  We  do  not  pretend  that  this  chronological  record  is  complete,  although  it  includes 
the  more  important  events  of  the  year.  Some  of  the  items,  while  possibly  of  slight  Im- 
portance in  themselves,  are,  nevertheless,  of  value  as  part  of  a  continuous  historical  rec- 
ord, and  the  complete  record  is  indicative  of  the  current  movements  of  organized  labor 
and  of  the  subjects  under  consideration  in  the  industrial  life  of  the  Commonwealth.  To 
complete  the  history  of  labor  for  the  year  reference  should  be  made  to  the  record  of  in- 
dustrial enterprises  contained  in  the  Industrial  Chronology  which  forms  part  of  the  report 
on  the  Annual  Statistics  of  Manufactures  issued  by  the  Bureau. 


Hours  of  Labor. 


Hours  of  Labor. 


[Information  pertaining  to  railroads,  corporations,  etc.,  which  are  not  restricted  to  any 
one  city  or  town,  may  be  found  under  the  heading  "  In  General,"  following  the  city  and 
town  presentation. 

Wherever  there  is  mention  of  strikes  ensuing  on  account  of  difficulties  over  hours  of 
labor,  extended  accounts  of  same  may  be  found  under  the  section  Strikes  and  Lockouts.] 


Adams.  In  January,  Berkshire  Cotton  Manufacturing  Co.  ran  overtime  2  nights  to 
gain  time  for  repairs  on  engine;  in  July,  ran  Mill  No.  3  overtime.  February.  Renfrew 
Manufacturing  Co.,  cottons,  ran  beaming  department  of  Broadley  Mill  overtime. 

Aeawam.  In  July,  Agawam  Co.,  woollens,  ran  2  or  3  nights  per  week  in  carding  and 
spinning  rooms. 

Ameabnry.  During  the  summer  season  merchants  closed  their  stores  Wednesday 
afternoons. 

Andover.  In  August,  in  order  to  push  the  construction  of  the  new  buildings  of  the 
Tyer  Rubber  Co.,  a  gang  of  bricklayers  worked  nights. 

Atliol.  In  November,  Bates  Bros.,  pocketbooks,  ran  nights  owing  to  rush  of  busi- 
ness.  L.  S.  Starrett  Co.,  mechanical  tools,  ran  nights. Gay  &  Ward,  mechanical 

tools,  ran  evenings  until  9  o'clock. 

Attleboroagli.  In  March,  contractors  decided  to  give  their  employes  the  9-hour  day 
commencing  May  1,  also  time  and  a  half  for  overtime;  in  May,  carpenters  entered  upon 
9-hour  schedule.  September.  Factories  ran  nights  to  get  out  jewelry  orders  for  the 
Christmas  trade.  December.  Howard  &  Bullock  ran  machine  shop  overtime  due  to 
pressure  of  business;  day  and  night  shifts  were  worked,  and  day  hands  went  on  new 
schedule  of  60  hours  per  week  instead  of  58. 

BEVERlrY.  In  April,  grocery  and  provision  dealers  agreed  to  keep  open  only 
Friday  and  Saturday  evenings. 

Blllertca.  In  January,  Talbot  Mills,  woollens,  ran  overtime  in  weaving  department; 
In  November,  ran  overtime  in  several  departments. 

Blacbstone.  In  April,  Saranac  Worsted  Mills,  branch  of  the  American  Woollen  Co., 
ran  spinning  and  carding  departments  overtime;  in  July,  mills  were  operated  night  and 
day  in  some  departments;  in  August,  employes  worked  on  half  time  and  many  were  sus- 
pended, due  to  season's  change  of  work.  June.  Yarn  mill  owned  by  Alfred  Lange  of 
Woonsocket,  R.  I.,  ran  night  and  day. 

BOSTOX.  In  February,  Board  of  Aldermen  passed  order  requesting  Mayor  to  allow 
Saturday  half-holiday  with  pay,  between  May  1  and  Nov.  1,  to  all  city  employes  whose 

services  could  be  dispensed  with. Mason  Builders'  Association  of  Boston  and  vicinity, 

through  the  joint  committee  on  arbitration,  made  following  agreement  with  Stonemasons 
Union  No.  9  and  Bricklayers  unions  Nos.  3  and  27  of  Boston  and  vicinity  as  to  hours 
of  labor  for  the  year  1900 : 

"Hours  of  Labor.  —  During  the  year  not  more  than  eight  (8)  hours  labor  shall  be  re- 
quired in  the  limits  of  the  day,  except  it  be  as  overtime,  with  payment  of  same  as  provided 
for. 


8  STATISTICS   OF   LABOR.  [Pub.  Doc. 

Working  Hours.  —The  working  hours  shall  be  from  8  a.m.  to  12  m.  (oue  hour  for  dinner 
during  February,  March,  Ain-il,  May,  June,  July,  August,  September,  and  October).  Dur- 
ing November,  December,  and  January  it  shall  be  optional  with  the  men  on  jobs  whether 
they  work  half  hour  at  noon  and  quit  at  4.30  p.m. 

Night  Gangs.  —  Eight  hours  shall  constitute  a  night's  labor.  When  two  gangs  are  em- 
ployed, working  hours  to  be  from  8  p.m.  to  12  m.  and  from  1  a.m.  to  5  a.m.  Where  regular 
night  gangs  are  employed,  from  1  a.m  to  5  a.m.  Sunday  morning,  the  minimum  rate  shall 
be  paid. 

Overtime.  —  Except  in  cases  of  emergency  no  work  shall  be  done  between  the  hours  of 
5  and  8  A.M.  and  5  and  6  p.m.  Overtime  to  be  paid  for  as  time  and  one-half,  except  tlie 
hour  between  5  and  6  p.m.  which  shall  be  paid  for  as  double  time,  but  this  section  as  to 
double  time  is  not  to  be  taken  advantage  of  to  secure  a  practical  operation  of  a  9-hour  day. 

Holiday  Time.  — Sundays,  Fourth  of  July,  Labor  Day,  and  Christmas  are  to  be  consid- 
ered as  holidays,  and  work  done  on  either  of  these  days  is  to  be  paid  for  as  double  time." 

March.  Petition  to  the  Legislature  asking  for  a  weekly  day  of  rest  for  employes  of 
transportation  companies  was  referred  to  the  next  General  Court.  April.  Committee 
on  Labor  reported  bill  to  Legislature  providing  that  8  hours  should  constitute  a  day's 
work  for  all  employes  of  the  Commonwealth  or  any  county  therein.  [Rejected  by  the 
Senate,  June  19.] Committee  on  Labor  reported  bill  to  Legislature  prohibiting  over- 
time employment  of  women  and  minors  to  make  up  time  lost  in  consequence  of  stoppage 
of  machinery,  thereby  repealing  relative  part  of  Sect.  11,  Chap.  508,  Acts  of  1S94.    [Rejected 

by  the  House,  June  5.] Bill  which  was  introduced  in  Legislature  restricting  a  day's 

work  for  all  persons  employed  by  or  ou  behalf  of  any  street,  elevated,  steam,  or  electric 
railroad  in  the  Commonwealth  so  as  not  to  exceed  8  hours'  work  within  10  consecutive 

hours,  and  other  restrictions,  was  rejected  by  the  Senate. Committee  on  Labor  reported 

to  Legislature  bill  providing  that  no  person  or  corporation  should  employ  any  woman  or 
minor  in  any  capacity  for  the  purpose  of  manufacturing  between  the  hours  of  6  o'clock 
at  night  and  6  o'clock  in  the  morning,  thereby  amending  Sect.  12,  Chap.  508,  Acts  of  1S94. 

[Rejected  by  House,  May  22.] Bill  rejected  by  Legislature  asking  for  legislation  to 

regulate  the  hours  of  labor  of  bartenders  and  others  of  like  employment. Committee 

on  Labor  reported  bill  to  Legislature  providing  that  the  hours  of  labor  of  employfis  of 
meat  markets,  provision,  tea,  and  grocery  establishments  should  not  exceed  60  per  week. 

[Rejected  by  House,  April  24.] Legislature  accepted  report  of  the  Committee  on  Labor 

that  the  bill  asking  for  legislation  to  make  8  hours  a  day's  work  for  mechanics,  workmen, 
and  laborers  be  referred  to  the  next  General  Court.  May.  Demand  of  union  carpenters 
for  8-hour  day  with  minimum  wage  of  $2.50  per  day  was  granted  by  45  lirms. Legislat- 
ure passed  Chap.  357,  an  amendment  whereby  on  the  petition  of  100  registered  voters  in  a 
city  and  25  in  a  town,  the  question  of  the  8-hour  day  must  be  put  upon  the  ballots.  Eight 
hours  was  made  a  day's  work  for  city  and  town  employes,  when  accepted  by  popular  vote, 
under  Chap.  344,  Acts  of  1899;  trouble  ensued  inasmuch  as  the  Act  was  not  in  all  cases 

submitted  to  the  people. Employing  brewers  refused  request  of  engineers  for  new 

schedule  of  hours  and  prices;  strike  ensued.  June.  In  Municipal  Criminal  Court, 
Morris  I.  Green,  manufacturer  of  women's  wrappers,  was  fined  $50  for  violation  of  10- 
hour  clause,  Sect.  11,  Chap.  508  (58-hour  law);  appealed.    It  was  alleged  that  on  several 

occasions  he  required  the  girls  In  his  employ  to  work  more  than  11  hours  a  day. Bill 

approved  by  Legislature,  under  Chap.  378,  specifying  that  no  minor  under  18  years  of  age 
and  no  woman  shall  be  employed  in  laboring  in  any  mercantile  establishment  more  than 
68  hours  in  any  one  week;  provided  that  the  restrictions  imposed  shall  not  apply  during 
the  month  of  December  in  each  year  to  persons  employed  in  shops  for  the  sale  of  goods 
at  retail.  This  law  amends  Sect.  10,  Chap.  508,  Acts  of  1894. Law  enacted  by  Legislat- 
ure regulating  the  hours  of  labor  for  employes  of  county  jails  and  houses  of  correction 

80  that  they  shall  not  exceed  BO  per  week. George  Lawley  &  Sou,  shipbuilders,  liad 

strike  of  machinists  for  9-hour  day.  July.  Bill  relative  to  rate  of  wages  and  hours  of 
labor  of  workmen  engaged  on  public  works  was  rejected  by  the  Senate.  September. 
Shreve,  Crump,  &  Low,  jewelers,  conceded  9-hour  day  to  mechanics  upon  solicitation  of 
general  officers  of  the  Metal  Polishers,  Buffers,  Platers,  and  Brass  Workers  Union,  being 
first  firm  in  city  to  grant  the  demands  of  the  union,  the  agreement  going  into  effect  Sept. 
17;  later,  the  union  was  granted  the  9-hour  day  by  the  different  manufacturers  with  but 
one  exception;  over  800  men  were  benefited.  November.  Members  of  labor  organiza- 
tions claimed  that  the  8-hour  law  enacted  during  the  last  session  of  the  Legislature  should 
apply  to  the  employes  at  Austin  Farm  as  well  as  to  other  municipal  employes.  The  city 
authorities  maintained  that  the  law  does  not  apply  to  institutions  of  this  kind.  Delegates 
from  Engineers  Union  16  laid  the  matter  before  the  C.  L.  U.  and  requested  that  body  to 
secure  the  enforcement  of  the  8-hour  law. At  a  meeting  of  the  Grocery  and  Provision 
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Clerks  Union  it  was  reported  that  a  number  of  proprietors  of  grocery  and  provision  stores 
had  agreed  to  close  their  stores  at  6  p.m.,  except  Saturdays.  December.  Coffin  Valve 
Co.  of  Neponset  voluntarily  reduced  working  hours  from  10  to  9  per  day  without  reduction 
in  wages,  the  change  to  take  effect  Jan.  1, 1901. 

BROCKTON.    In  January,  Cable  Cycle  Co.  ran  nights. Laborers  Union  and  coal 

and  grain  merchants  held  conference  to  consider  request  of  union  for  an  8-hour  day  with- 
out reduction  of  wages  for  drivers  of  coal  and  grain  teams;  request  not  granted. 

Slater  &  Morrill's  shoe  factory  ran  evenings. Request  of  machinists  of  this  city  for 

9-hour  day  with  10-hour  pay  to  take  efiect  first  Monday  in  February,  1900,  granted  by  3 

employers. Dry  goods  stores  began  Wednesday  night  closing  for  experimental  period 

of  2  months;  in  April,  custom  was  discontinued.  February.  Union  machinists  struck  to 
obtain  9  hours  instead  of  10  per  day  without  reduction  in  wages.  March.  Stonemasons 
began  working  8-hour  day  granted  by  contractors.  ATay.  Goodrich  Polish  Manufact- 
uring Co.  ran  nights.  June.  P.  H.  Jackson,  contractor,  had  strike  of  laborers  for  8-hour 
day  with  increase  of  wages  to  $2.25  per  day.  July.  The  Boston  Store  management  de- 
cided to  close  every  evening  in  the  week  except  Saturday  during  this  month  and  August. 

Manning  Bros.  &  Co.  closed  store  at  one  p.m.  Tuesdays  for  2  weeks,  keeping  open 

Wednesday  evenings. James  Dyce  &  Co.  closed  store  Wednesday  evenings  and  con- 
tinued to  do  so  during  August;  later,  35  firms  including  the  Boston  Store  and  James 
Dyce  &  Co.  who  have  been  closing  Wednesday  evenings  began  giving  employes  the 

Tuesday  half-holiday. Reynolds,   Drake,  &  Gabell,  shoes,  ran  overtime  in  several 

rooms.  August.  Mawhinney  Last  Co.  ran  evenings.  September.  T.  D.  Barry  &  Co., 
shoes,  ran  evenings  until  8  o'clock;  continued  in  October.        October.    W.  L.  Dunbar  & 

Co.,  shoe  patterns,  worked  nights  to  make  up  lost  time. M.  A.  Packard  &  Co.,  shoes, 

ran  factory  until  7  o'clock  evenings. J.  E.  Peckham  &  Co.,  shanks,  started  on  full  time 

after  having  run  on  half  time  for  the  past  few  months. D.  W.  Field  Co.,  shoes,  worked 

nights  as  a  result  of  stock  taking  and  orders  combined.  December.  G.  H.  Stevens  Shank 
Co.  ran  10  days  until  10  p.m. 

Brookline.  In  October,  Brookline  Union  No.  438,  Carpenters  and  Joiners,  and  the 
employing  builders  made  agreement  whereby  the  8-hour  day  was  to  go  into  effect  Nov.  1, 
1900. 

Cbarlemont.    In  January,  D.  Hamilton  &  Sons,  bobbins,  ran  overtime. 

Charlton.    In  April,  Akers  &  Taylor,  cassimeres,  ran  some  departments  overtime. 

dielmsrord.  In  April,  Silver  &  Gay  Co.,  machine  shop,  began  running  at  6.30  a.m. 
instead  of  7  o'clock,  as  formerly. 

Chester.  In  May,  manufacturers  and  granite  cutters  made  2-year  agreement  grant- 
ing 8-hour  day  with  daily  wages  at  $2.80. 

CHICOPEE.  In  January,  the  8-hour  law  for  city  employes  (day  laborers)  went  into 
effect,  hours  being  from  8  a.m.  to  5  p.m. 

Clarbsbars.    In  July,  the  woollen  mill  at  Briggsville  ran  overtime. 

Clinton.  In  August,  Bigelow  Carpet  Co.  ran  some  portions  of  weaving  department 
nights;  in  September,  ran  several  looms  all  night  in  order  to  keep  up  with  the  demand. 

Dalton.  In  March,  Andrews  &  Reddick,  woollens  and  worsteds,  ran  some  depart- 
ments until  9  p.m.  April.  Summer  schedule  went  into  effect  in  paper  mills  and  shoe 
shops.       November.    Dalton  Woollen  Mills  ran  on  winter  time  table. 

Dangers.  In  April,  Clapp  &  Tapley,  shoes,  ran  on  half  time.  October.  Woodman 
Bros.  &  Ross,  boxes,  ran  evenings  to  fill  rush  orders. 

Draent.  In  March,  M.  Collins  Woollen  Manufacturing  Co.,  branch  of  the  American 
Woollen  Co.,  owing  to  accident,  ran  spinning  and  carding  departments  nights,  while  other 
departments  ran  days;  in  November,  ran  weaving  department  of  the  Beaver  Brook  31111 
overtime  to  keep  the  burling  room  busy.  October.  M.  L.  Bassett  &  Co.,  paper,  ran  over- 
time on  account  of  rush  of  orders. 
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Dadley.  In  January,  Perry's  worsted  yarn  mill  commenced  running  day  and  night 
and  continued  for  6  months. 

Enfield.    In  July,  Swift  River  Co.,  woollens,  ran  on  half  time. 

Erviugr.  In  June,  Washburn  &  Heywood  Chair  Co.  stopped  work  at  5  o'clock  Satur- 
day afternoons  for  the  summer;  in  October,  ran  but  9i^  hours  per  day  on  account  of  short 
days;  the  last  of  the  month  reduced  working-day  to  9  hours. 

FAIiX.  RIVER.  In  January,  Granite  Mills,  cottons,  ran  spinning  department  until 
10  o'clock  .5  nights  per  week,  employing  men  only ;  in  May,  discontinued  running  overtime. 

Parker  Mills,  cottons,  ran  nights  until  10  o'clock;  in  May,  ran  overtime,  and  were 

notified  by  State  Factory  Inspector  that  they  were  violating  existing  58-hour  law  in  running 
after  6  P.M.,  and  in  posting  more  than  one  schedule  of  time  for  women  and  minors;*  in 
September,  ceased  night  work  after  having  run  overtime  until  10  p.m.  for  about  2  years; 
in  October,  resumed  night  work,  plant  being  run  until  10  o'clock  evenings  and  Saturday 

afternoons ;  in  November,  discontinued  night  work  for  a  period  of  about  3  weeks. Har- 

graves  Mills,  cottons,  ran  nights  until  10  o'clock;  later,  carding,  ring-spinning,  and  mule- 
spinning  departments  of  Mill  No.  2  began  running  day  and  night  with  3  sets  of  help;  in 
February,  officials  of  the  mills  appeared  in  Second  District  Court  upon  summons  of  State 
Factory  Inspector  to  answer  the  complaint  that  they  had  employed  a  girl  to  work  nights 
when  she  had  worked  during  the  day  in  some  other  mill ;  *  in  May,  Mill  No.  2  ran  overtime ; 
later,  notified  by  State  Factory  Inspector  that  it  was  violating  existing  58-hour  law  in  run- 
ning after  6  p.m.,  and  in  posting  more  than  one  schedule  of  time  for  women  and  minors;  * 
in  September,  No.  2  and  No.  3  mills  ceased  night  work.  They  had  run  nights  for  over 
2  years,  and  about  6  months  ago  started  on  all  night  movement,  working  2  sets  of  help. 
Day  shift  worked  from  6.30  a.m.  to  12  m.,  had  a  half  hour  for  dinner,  and  stopped  at  5.30 
P.M.    Night  force  started  at  that  hour,  had  half  hour  at  midnight  for  supper,  and  stopped 

at  6  A.M.    In  October,  Mill  No.  2  resumed  night  work. Cornell  Mills,  cottons,  announced 

that  overtime  work  would  be  resumed  Saturday  afternoons;  later,  weavers  objected  to 

overtime  work  and  agreed  to  remain  away  from  mill  after  noon  on  Saturdays. Board 

of  Aldermen  passed  order  granting  city  laborers  and  employes  in  departments  of  City 
Hall  Saturday  half-holiday;  later,  new  schedule  of  hours  for  city  laborers  was  adopted 
as  follows:  From  7  a.m.  to  12m.  and  from  1  to  4  p.m.  for  first  5  days  of  week,  and  on 

Saturday  from  7  A.M.  to  12.30  P.M.  with  rate  of  compensation  25  cents  per  hour. Ark- 

wright  Mills,  cottons,  ran  overtime  nights  and  Saturday  afternoons;  in  May,  ran  over- 
time; later,  were  notified  by  State  Inspector  that  they  were  violating  existing  58-hour  law 
in  running  after  6  p.m.,  and  in  posting  more  than  one  schedule  of  time  for  women  and 

minors. Shove  Mill  No.  2,  cottons,  ran  until  10  p.m.;  later,  union  spinners  notified  the 

agentthat  they  would  not  work  overtime  and  last  of  month  card-room  operatives  struck 
against  change  in  schedule  of  hours.  In  July,  Shove  Mills  started  on  9-hour  schedule  and 
ran  but  4  days  a  week,  shutting  down  Friday  and  Saturday,  the  authorities  of  the  mill 
taking  this  advantage  of  the  4  weeks'  curtailment  in  place  of  shutting  down  entirely  for  an 
extended  length  of  time. Pocasset  Manufacturing  Co.,  cottons,  ran  nights  and  Satur- 
day afternoons. Davol  Mills,  cottons,  decided  to  run  all  departments  overtime  Satur- 
day afternoons  except  weave  room,  and  so  notified  loom  fixers,  who  had  voted  not  to 

work  overtime. Mill  No.  3  of  the  Merchants'  Manufacturing  Co.,  cottons,  ran  evenings 

until  10  o'clock;  in  April,  Merchants'  Manufacturing  Co.  ran  machinery  in  preparatory 
departments  all  night  from  6  p.m.  to  6  a.m.,  allowing  night  shift  45  minutes  at  midnight  for 
lunch,  only  men  being  employed;  in  May,  ran  one  department  overtime,  and  later,  were 
notified  by  State  Inspector  that  they  were  violating  existing  58-hour  law  in  running  after  6 
P.M.,  and  in  posting  more  than  one  schedule  of  time  for  women  and  minors;  it  was  decided  to 

cease  running  overtime. Osborn  Mills,  cottons,  ran  nights;  later,  management  notified 

State  Factory  Inspector  that  night  work  would  be  discontinued  temporarily. Meta- 

comet  Manufacturing  Co.,  cottons,  ran  nights;  in  March,  night  running  was  discontinued. 

Pall  River  Braiding  Manufactory  ran  nights  until  10  o'clock.        February.    Chace 

Mills,  cottons,  ran  nights  until  10  o'clock;  in  April,  ran  spinning  department  overtime 
until  10  P.M.        April.    M.  Heywood  &  Co.,  cottons,  discontinued  night  work  owing  to 

prevalence  of  La  Grippe  among  employes. At  Mill  No.  4  of  Fall  River  Iron  Works 

Co.  the  weavers  refused  to  continue  overtime  work.  May.  Kerr  Thread  Co.,  cottons, 
ran  only  one  night  per  week  and  employed  men;   in  June,  ran  a  portion  of  silkaleen 

department  all  night. City  Solicitor  rendered  decision  that  8-hour  law  applied  to  the 

men  employed  in  fitting  up  interior  of  water  works  building,  as  they  were  hired  by  the 

*  See  decision  relative  to  58-hour  law  on  pages  11  and  12. 


No.  15.]  HOUES   OF    LABOR— 1900.  11 

day. Granite  cutters  and  marble  workers  struck  for  8  hours  and  $3  per  day;  later, 

journeymen  plumbers  struck  for  S  hours  instead  of  9  without  reduction  in  wages. 
June.  Bricklayers  and  Masons  Union  voted  to  notify  the  boss  masons  that  the  brick- 
layers and  masons  would  continue  to  work  9  hours  per  day  throughout  the  present 
year.     This  action  was  said  to  be  due  to  assurances  made   by  the  boss  masons  that 

on  Jan.  1,  1901,  the  8-hour  day  would  be  granted. City  officials  decided  that  in  the 

future  schoolhousea  erected  in  this  city,  and  any  repairs  made  upon  them  should  be 

under  the  8-hour  day. There  was  a  general  strike  of  carpenters  and  tinsmiths  to 

enfoi-ce  demand  for  8  hours  instead  of  9  without  reduction  of  wages.       July.    Several 

stores  closed  at  noon  Thursdays,   and  continued  to  do  so  during  August. Mayor 

vetoed  order  passed  by  the  city  government  giving  city  officers  and  their  clerks  a  half, 
holiday  any  day  except  Saturday.  September.  R.  A.  McWhirr  Co.  established  58-hour 
law  in  store;  male  employes  began  work  at  8  a.m.,  females  and  minors  at  8.15  a.m.,  the 
customary  dinner  hour  was  allowed,  and  store  closed  at  usual  time.  November.  An 
important  decision  on  the  8-hour  law  for  state  and  city  employes  was  rendered  by  Judge 
Peirce  in  the  Superior  Court  in  a  hearing  on  a  bill  of  equity  brought  by  the  city  vs.  P.  J. 
McQuillan,  a  contractor,  who  was  building  2  schoolhouses.  The  city  contended  that  the 
contractor  was  violating  the  statute  of  1899,  Chap.  344,  which  states  that  8  hours  shall  con- 
stitute a  day's  work  for  all  city  employes  or  all  persons  working  in  behalf  of  cities  and 
towns.  Defence  contended  that  the  law  applied  only  to  employes  or  subemployes  of  a 
city,  but  not  to  employes  of  an  independent  contractor.  Judge  Peirce  decided  that  the 
statute  was  only  intended  to  apply  to  cases  where  the  relation  of  master  and  servant  ap- 
plied and  existed  between  the  city  and  its  employes,  or  where  the  latter  were  indirectly 
employed  by  some  servant  of  the  city,  such  as  an  assistant  to  some  executive  officer.  He 
thought  the  statute  could  not  be  enlarged  to  cover  workmen  of  the  conti-actors,  who  had  a 
right  to  make  any  arrangements  they  pleased  with  their  help.  A  decree  was  entered  sus- 
taining the  demurrer  and  dismissed  the  bill.    The  city  entered  an  appeal. Slade  Mills, 

cottons,  through  the  superintendent,  were  arraigned  in  the  Second  District  Court,  charged 
with  violating  ."iS-hour  law  in  running  6  minutes  overtime;  case  was  continued  for  a  week, 
and  the  superintendent  was  placed  under  bonds  of  $200.  Later,  case  came  up  for  trial, 
and  the  court  was  of  the  opinion  that  the  evidence  showed  that  a  woman  had  worked  at 
least  2  minutes  overtime,  but  was  not  convinced  that  the  mill  ran  6  minutes  overtime.  The 
case  was  placed  on  file  upon  payment  of  costs,  which  amounted  to  $1.20. 

Decision  relative  to  the  58-hour  law.  In  February,  as  noted  on  the  preceding  page,  the 
Hargraves  Mills  was  charged  with  violation  of  the  58-hour  law,  and  in  May,  the  Parker 
Mills  was  similarly  charged.  The  complaint  showed  tliat  the  Haigraves  Mills  used  2 
notices,  one  of  which  provided  for  working  between  the  hours  of  6.30  a.m.  and  5.30  p.m. 
for  5  days  of  the  week,  and  from  6.30  a.m.  to  12  noon  on  Saturdays;  half  an  hour  being 
allowed  for  dinner.  The  other  provided  for  work  between  5.30  p.m.  and  10  p.m.  for  5  days 
in  the  week,  and  from  12.30  p.m.  to  6  p.m.  on  Saturdays.  The  main  complaint  was  that  the 
"aggregate  of  the  above  said  time  tables  of  the  hours  of  labor  required  of  minors  and 
women  in  said  room  of  said  Corporation  was  86  hours  a  week,  and  that  the  said  Mills  on 
the  first  of  February  in  employing  Minnie  Charert  during  the  last-named  41,^  hours  of  the 
first  5  days  of  the  week  and  on  Saturday  5^2  hours  did  violate  the  law."  Counsel  for 
defendants  argued  that  the  law  had  not  been  violated  and  that  the  charge  was  a  techni- 
cality,  due  to  the  law  on  these  points  not  being  sufficiently  clear.  Court  ruled  that  only 
one  notice  should  be  posted  in  one  room  at  a  time,  where  2  notices  would  exceed  58  hours. 
Fine  of  $100  was  imposed  upon  the  Hargraves  Mills,  it  being  the  second  conviction,  and 
$50  upon  the  Parker  Mills.  The  defendants  appealed,  and  in  June,  the  indictments 
against  the  Hargraves  and  Parker  mills  were  heard  before  Judge  Bell  in  the  Superior 
Court.  There  were  3  charges  against  the  Hargraves  Mills  as  follows :  Employing  a  woman 
at  night  the  same  week  she  was  employed  during  the  day  at  the  Wampanoag  Mills;  em- 
ploying a  woman  nights  in  a  room  where  both  a  day  and  night  schedule  was  posted; 
employing  a  woman  in  a  room  where  2  schedules  were  posted,  it  being  contended  that 
the  aggregate  time  of  the  2  schedules  exceeded  58  hours.  The  2  cases  against  the  Parker 
Mills  were  put  aside  pending  action  on  the  Hargraves.  Judge  Bell  took  the  cases  under 
advisement,  and  in  July  rendered  his  decision.  The  complaints  were  drawn  by  Attorney- 
General  Knowlton,  and  District-Attorney  Holmes  of  New  Bedford  against  the  Hargraves 
and  Parker  mills  for  violation  of  the  5S-hour  law  in  employing  women  and  minors  at 
night.  Judge  Bell  decided  that  it  was  not  against  the  laws  of  the  Commonwealth  for 
the  mills  to  run  the  machinery  at  night.  His  decision  sustained  the  argument  that  the 
complaints  did  not  charge  any  offence  known  to  the  law,  and  entitled  the  mills  to  run 
day  and  night.    The  following  is  the  decision  of  Judge  Bell  in  full : 

"  These  cases  were  submitted  to  the  court  upon  motions  and  agreed  facts.  The  ques- 
tions arise  under  the  statutes  of  1894,  chapter  508,  section  11,  which  regulates  the  hours  of 
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labor  of  minors  and  women  in  manufacturing  establishments  and  the  posting  of  notices 
stating  the  hours  of  worlc  required.  The  defendant  mills  are  charged  in  the  first  case 
(No.  646)  with  having  2  diiferent  notices  posted  which  together  aggregated  more  than  5S 
hours  a  week. 

In  Xo.  747  the  defendants  are  charged  with  employing  an  operative  for  a  longer  period 
than  tlie  notice  stated.  This  is  founded  upon  the  fact  that  there  were  2  notices,  and  one 
stated  only  the  extra  hours,  which  were  shorter  than  the  time  during  which  the  operative 
worked. 

In  the  third  case  the  operative  had  worked  the  full  hours  in  another  mill  without  the 
employer's  knowledge,  and  then  worked  the  extra  hours  in  the  defendant's  mills. 

The  real  question  is  whether  an  incidental  effect  of  the  requirement  of  the  notice  is  to 
prevent  the  employment  of  a  different  set  of  women  and  minors  for  2  distinct  and  separate 
periods;  that  is,  one  set  during  the  day  and  another  during  the  evening. 

It  would  perhaps  be  sufficient  to  say  that  these  are  criminal  proceedings,  and  that  the 
criminal  laws  are  interpreted  strictly  and  are  not  to  be  extended  by  construction.  The 
statute  has  in  direct  terms  forbidden  certain  things,  and  imposed  a  penalty  if  they  are 
done.  It  has  not  forbidden  the  acts  here  cliarged  in  terms,  and  if  there  is  any  fair  con- 
struction  which  would  leave  the  acts  innocent,  it  must  be  adopted. 

It  seems  to  me  that  such  construction  is  entirely  possible.  The  apparent  purpose  of  the 
notice  is  to  inform  the  operative  as  to  the  hours  during  which  he  is  required  to  work,  and 
also  to  give  the  same  information  to  the  inspectors  or  others  interested  in  enforcing  the 
law.  There  may  be  cases  where  the  hours  for  certain  different  machines  could  be  economi- 
cally made  to  differ.  For  instance,  one  machine  in  a  room  might  run  from  6.30  A.M.  to 
6  P.M.,  and  another  from  7  a.m.  to  6.30  p.m.  The  law  does  not  suggest  any  objection  to  such 
a  practice,  and  if  the  notices  posted  make  it  clear  who  is  to  work  for  each  period,  I  can  see 
no  objection  to  it. 

But  the  hours  fixed  by  the  defendant  made  it  possible  for  an  operative  to  work  the  full 
time  allowed  in  one  mill  and  then  to  work  additional  hours  in  another  mill.  It  is  urged 
that  the  policy  of  the  law  is  so  strongly  to  prevent  such  work  that  it  ought  to  be  constructed 
to  forbid  it. 

The  labor  laws  of  the  Commonwealth  have  never  attempted  to  forbid  any  person  from 
working  as  many  hours  as  he  chose.  The  person  who  works  for  a  manufacturing  corpo- 
ration is  obliged  to  conform  to  its  hours.  The  operatives  work  as  a  united  body,  and  as  a 
rule  each  must  work  the  same  hours  which  the  others  do.  If  the  mill  is  forbidden  to 
employ  them  for  certain  hours,  that  sets  the  operative  free  outside  those  hours.  If  one 
of  them  should  get  an  opportunity  to  work  evenings  for  a  grocer  or  farmer,  the  Legislature 
has  not  expressed  any  policy  against  it.  The  Legislature  has  not  imposed  restriction 
upon  the  laborer  as  it  has  upon  the  employer,  and  has  not  stated  any  policy  of  the  kind. 

It  would  seem  that  until  the  Legislature  does  distinctly  so  state,  the  court  ought  not  to 
assume  that  mills  are  practically  forbidden  to  run  extra  hours,  however  pressing  their 
business  and  however  much  additional  wages  may  go  to  the  laboring  classes,  simply 
because  some  operatives  ma}'  of  their  own  free  will  work  extra  hours. 

I  do  not  think  that  the  complaints  and  indictments,  taken  with  the  agreed  facts,  show 
that  a  crime  has  been  committed  in  either  case." 

FITCHBURO.    In  May,  contractors  and  bricklayers  agreed  upon  9-hour  day  until 

Jan.l,  1901,  after  that  8  hours. C.  W.Cummings  &  Co.,  contractors,  had  strike  of  masons 

for  8-hour  day  with  same  compensation  as  received  for  9  hours.       June.    Dry  goods  and 

millinery  stores  closed  Friday's  at  noon  during  July  and  August. Employes  of  E.  A. 

Goodrich,  bricks,  struck  to  obtain  11  hours  instead  of  12  per  day  and  extra  pay  for 
covering  brick;  in  July,  brlckmakers  again  struck  against  a  new  schedule  of  12  hours  per 
day.  December.  At  city  election  the  legislative  act  making  8  hours  a  legal  day's  work 
for  city  and  town  employes  was  accepted;  later,  it  was  decided  that  the  hours  of  employes 
coming  under  this  law  will  be  from  7  a.m.  to  12  m.  and  1  to  4  p.m. 

Franblin.  In  March,  Singleton  Worsted  Co.  ran  dressing  department  evenings. 
May.    Franklin  Knitting  Co.  ran  carding  and  spinning  departments  overtime. 

dliOIJClSSTER.  In  March,  Cape  Ann  Granite  Co.  had  strike  of  cutters  to  enforce 
union's  dem;ind  for  8  hours  and  a  minimum  wage  of  $3  per  day.  July.  It  was  decided  to 
close  stores  Monday  and  Thursday  evenings. 

Oreat  Barringrton.  In  Januarv,  Riverdale  Mills,  cottons,  ran  3  nights  a  week  in 
some  departments.  February.  Agreement  was  made  between  local  contractors  and 
mechanics  whereby  9-hour  day  would  begin  April  1,  1900. 


No.  15.]  HOURS   OF  LABOR  — 1900.  13 

Creenfield.  In  December,  proprietors  of  barber  shops  signed  agreement  whereby  all 
the  shops  are  to  close  at  11  o'clock  Saturday  evenings  instead  of  12  as  formerly;  change 
to  go  into  effect  Jan.  5, 1901. 

OrorelaDd.  In  December,  Groveland  Mills,  woollens,  began  on  new  time  schedule 
which  was  from  6.45  A.M.  to  5.15  P.M.  every  day  except  Saturday,  when  work  stopped  at 
11.45  o'clock. 

HATEBHIIili.  In  April,  O'Rourke  Bros.,  marble  and  granite,  adopted  8-hour  sched- 
ule with  wages  at  35  cents  per  hour.       May.    Carpenters  employed  by  Lewis  Killam  struck 

to  obtain  S-hourday. With  few  exceptions,  employing  carpenters  granted  8-hour  day 

demanded  by  union. F.  N.  Livingston  &  Co.,  heels,  ran  overtime. C.  "W.  Tappan 

Shoe  Co.  gave  employes  full  Saturday  holiday.       July.    J.  H.  Winchell  &  Co.,  shoes,  ran' 

5  days  per  week. Master  builders  and  journeymen  carpenters  conferred  and  decided 

to  continue  the  8-hour  system,  the  employers  paying  their  help  according  to  ability.  De- 
cember. Thayer,  Maguire,  &  Field,  shoes  and  slippers,  ran  factory  some  evenings  until 
9  o'clock. 

Hinsdale.  In  March,  Hinsdale  Woollen  Co.  ran  part  of  machinery  evenings;  in  Sep- 
tember, resumed  winter  schedule  of  running  time;  in  October,  ran  but  5  days  per  week 
and  a  number  of  departments  ran  but  half  time  owing  to  small  amount  of  work;  in  De- 
cember, resumed  old  time  schedule  of  6  days  per  week,  having  run  5  days  per  week  for  12 
weeks. 

Holllston.  In  January,  Holliston  Cotton  Mills  Co.  began  to  run  evenings  until  10 
o'clock. 

HOIiXOKE.  In  February,  City  Solicitor  rendered  opinion  that  8-hour  law  does  not 
apply  to  laborers,  workmen,  and  mechanics  employed  by  independent  contractors  on  city 
work.  May.  Beebe  &  Holbrook,  branch  of  American  Writing  Paper  Co.,  ran  but  3  days 
a  week.  Jic7ie.  At  meeting  of  the  C.  L.  U.,  the  local  Brewery  Workers  Union  and  the 
Springfield  Breweries  Co.  signed  an  agreement  which,  among  other  things,  provided  that 
for  the  6  summer  months  10  hours  shall  constitute  a  day's  work,  and  for  the  6  winter  months 
9  hours;  that  Sunday  work  shall  be  done  only  on  urgent  necessity,  and  double  wages  shall 

at  such  times  be  received,  the  same  being  true  of  Labor  Day. Goetz  Silk  Manufacturing 

Co.  has  run  on  short  time  for  past  month.       August.    Powers  Paper  Co.  put  in  force  new 

schedule  of  working  hours  which  gave  the  help  all  day  Saturday. Merrick  Thread  Co. 

went  on  schedule  of  50  hours  per  week  in  place  of  58;  wages  held  on  same  basis. Be- 
ginning with  first  of  the  summer,  the  employes  of  Dickieson  &  Co.,  millinery  and  dry  goods, 
were  given  an  hour  and  a  half  for  dinner,  and  an  hour  and  a  quarter  for  supper,  in  place 
of  the  hour  formerly  allowed  for  each  meal.  The  majority  begin  work  at  8.30  a.m.,  those 
beginning  at  8  o'clock  being  given  an  afternoon  free  each  week.  October.  Business 
Men's  Association,  having  received  a  report  that  120  merchants  had  agreed  to  close  their 
stores  Monday  evenings  and  that  but  12  had  refused,  voted  that  the  stores  should  close 
Monday  evenings,  beginning  first  Monday  in  January,  1901. 

Hopedale.  In  July,  Draper  Co.,  machines  and  machinery,  ran  some  of  the  rooms  in 
thesettiug-up  shop  12  hours  per  day  and  Saturday  afternoons  on  account  of  being  behind 
in  the  work;  in  October,  painters  employed  on  tenements  of  company  struck  against 
reduction  of  hours  of  labor  whereby  their  daily  wage  was  decreased. 

Hopkinton.    In  November,  Crooks,  Root,  &  Co.,  shoes,  ran  on  10-hour  schedule. 

Ipswich.    In  January,  Ipswich  Mills,  knit  goods,  ran  nights. 

liancaster.    In  February,  Ponikin  Mill  ran  nights. 

liA  WRENCE.  In  January,  E.  Frank  Lewis,  wool  scouring,  discontinued  night  work. 
February.  B.  &  M.  repair  shops  put  into  effect  a  10-hour  schedule  in  place  of  9-hour 
schedule.       March.    Contractor  building  the  high  school  granted  carpenters  the  8-hour 

day. Arlington  Mills,  cottons,  woollens, and  worsteds,  ran  nights;  in  May,  night  work 

was  discontinued  during  summer  months  in  some  departments;  later,  night  work  was  dis- 
continued in  the  combing  department;  in  June,  the  wool  shop  ran  only  3  days  per  week, 
while  the  mule  room  and  French  drawing  department  ran  night  and  day ;  in  December, 
twisting  department  ran  until  10  o'clock  evenings.       April.    Kimball  Bros.,  shoes,  granted 
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shorter  working  schedule.  May.  Painters  employed  by  Brown  Bros.,  James  II.  Clif- 
ford, I.  W.  Harden,  James  Houston  &  Co.,  and  Eastman  &  Blyth  struck  by  order  of 
Painters  and  Decorators  Union  to  enforce  demand  for  Shour  day.  June.  Stanley 
Manufacturing  Co.,  machines  and  machinery,  reduced  working  time  from  60  to  54  hours 

per  week. About  400  carpenters  struck  to  enforce  their  union's  demand  for  8-hour 

day.       July.    Twenty-five  machinists  employed  by  J.  H.  Home  &  Sons  Co.  struck  for 

9-hour  day. Thirty-one  dry  goods  and  millinery  firms  began  to  close  Wednesdays  at 

noon,  to  continue  throughout  the  summer,  thereby  giving  clerks  a  half-holiday.  JVb- 
vember.    Everett  Mills,  cottons,  which  had  been  running  but  5  days  a  week  started  on  full 

time. Washington  Mills,  a  branch  of  the  American  Woollen  Co.,  which  had  run  on 

short  time  started  running  in  full. 

tee.    In  September,  Thistle  Wire  Works  ran  some  departments  nights. 

lieomlnater.    In  February,  Danforth  Chemical  Co.  ran  day  and  night,  2  sets  of  help 

being  employed. Cluett,  Peabody,  &  Co.,  shirts,  ran  nights.        September.     Barbers 

decided  to  close  their  shops  Thursdays  at  noon. Two  of  the  3  firms  of  sheet  and  metal 

Iron  workers  signed  petition  of  iourneymen  asking  for  a  9-hour  day  with  10  hours'  pay. 
December.    F.  G.  Smith  ran  piano  case  factory  on  8-hour  schedule,  from  8  a.m.  to  5  p.m. 

Iieverett.    In  October,  Frary,  Field,  &  Co.,  boxes,  ran  overtime  to  keep  up  with  orders. 

lilttleton.    In  December,  Avery  Chemical  Co.  ran  plant  day  and  night. 

liOWELili.  In  January,  Lowell  Machine  Shop  which  has  run  spinning  frame  depart- 
ment overtime  for  several  weeks  began  to  run  it  all  night;  in  July,  some  departments  ran 

nights;  in  September,  ran  full  time  in  all  departments  and  in  some  overtime. C.I.  Hood 

&  Co.,  medicines,  reduced  working  hours  of  employes  in  mechanical  departments  of  labora- 
tory from  58  to  54  per  week  with  no  reduction  in  pay ;  in  February,  the  54-hour  week  was 
granted  to  employes  of  printing  establishment.  April.  At  Boott  Cotton  Mills,  Lowell, 
dissatisfaction  was  expressed  because  women  in  Mill  No.  2  were  obliged  to  work  evenings 

until  9,  averaging  70  hours  in  a  week;  in  August,  mills  ran  overtime. Printers  were 

granted  9-hour  schedule  for  day  work,  8-hour  for  night;  in  May,  4  newspaper  publishing 
firms  agreed  to  9-hour  day  and  increase  in  wages  demanded  by  employes.  June. 
Lowell  Hosiery  Co.  ran  its  plant  on  a  23-hour  per  day  schedule,  employing  2  forces  of 

operatives. Tremont  &  Suffolk  Mills,  cottons,  which  had  been  running  5  nights  a 

week  ceased  night  operation.  August.  Massachusetts  Cotton  Mills  ran  carding  depart- 
ment nights.  October.  Middlesex  Co.,  woollens,  went  on  short  time,  hours  of  employ- 
ment being  from  7.30  A.M.  to  4  p.m.  November.  Lawrence  Manufacturing  Co.,  cotton 
knit  goods,  ran  nights,  giving  employment  to  about  350  extra  operatives. 

KiYJfN.  In  January,  Johnson  Co.  inti-oduced  new  schedule  whereby  working  hours  of 
clerks  in  their  store  were  reduced.  March.  Brophy  Bros.  Shoe  Co.  ran  nights.  April. 
All  barbers  began  to  close  shops  Mondays  at  12.30  p.m.  June.  An  order  was  adopted  in 
the  Common  Council  giving  city  employes  a  half-holiday  Saturdays  during  July,  August, 
and  September.  December.  Young,  Sampson,  &  Hollis,  counter  manufacturers,  ran 
evenings  because  of  rush  of  work. 

MAIiDEN.  In  June,  union  plumbers  went  to  work  under  8-hour  agreement  which 
had  been  accepted  by  all  the  master  plumbers  in  the  city  with  exception  of  one. 

MARIiBOROlTOH.    In  January,  Stevens'  box  factory  ran  5  hours  per  day;  in  March, 

ran  on  half  time. E.  M.  Low's  box  factory  ran  10  hours  per  day.        March.    Rice  & 

Hutchlns,  shoes,  ran  cutting  and  stitching  departments  8  hours  per  day,  all  other  depart- 
ments 10  hours;  in  October,  ran  on  lOVo-hour  daily  basis.  April.  S.  H.  Howe  Shoe 
Co.  ran  cutting  department  of  2  factories  on  10-hour  schedule ;  in  December,  ran  cutting 
department  of  main  factory  11  hours  per  day  for  one  week,  to  keep  up  with  other  depart- 
ments. September.  John  O'Connell  &  Sons,  shoes,  ran  on  10-hour  schedule  for  first 
time  since  last  May ;  factory  had  changed  from  8-hour  to  9-hour  schedule,  but  it  was  found 

that  the  amount  of  work  to  be  turned  out  could  not  be  done  in  that  time. Frank  & 

Duston,  shoes,  ran  overtime  to  meet  demand. 

Medway.    In  December,  Ray  &  Wilson,  cottons,  ran  10  hours  daily  and  also  nights. 

Cole,  Senior,  &  Co.,  woollens,  ran  10  hours  per  day  instead  of  9  hours  which  has  been 

the  working-day  lor  the  last  2  months  because  of  low  water. 
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9Iettiacn.  In  March,  Tremont  "Worsted  Co.  ran  looms  day  and  night.  October. 
Methuen  Hat  Co.  ran  some  departments  nights. 

Slidflleboroasli.    In  October,  Leonard  &  Barrows,  shoes,  ran  evenings. 

9Iiiror<I.  April.  Milford  Pink  Granite  Co.  made  .3-year  agreement  of  8-hour  day  at 
35  cents  an  hour  with  cutters  who  had  been  on  strike;  work  was  resumed.  June.  Mil- 
ford  Shoe  Co.  closed  its  No.  1  shop  Satui-days  at  noon.  August.  Clapp,  Huckins,  & 
Temple,  shoes,  ran  5  days  per  week,  closing  all  day  Saturday;  in  September,  ran  on  9- 
hour  schedule;  in  October,  ran  several  departments  overtime  because  of  rush  of  orders. 
October.  Barbers  began  weekly  half-holiday  in  accordance  with  agreement  made  with 
employers. 

MllIburT-.  In  April,  Mayo  Woollen  Co.  worked  day  and  night.  June.  West  End 
Flax  Mill,  flax  and  linen  threads  and  yarns,  run  by  Walter  L.  Whitney,  reduced  running 
time  to  45  hours  per  week ;  in  September,  after  running  all  summer  on  three-quarters 

time,  went  on  full  time. Ramshorn  Mills  (E.  Hoyle  &  Son),  woollens,  ran  spinning  and 

finishing  rooms  night  and  day  to  catch  up  with  weaving  department;  in  September,  night 
work  was  resumed,  owing  to  large  orders. 

Monaon.  In  September,  Heimann  &  Lichten,  hats,  ran  on  regular  time,  the  Saturday 
half-holiday  being  discontinued. 

Montaeae.  In  June,  John  Russell  Cutlery  Co.  ran  on  9i,i-hour  schedule;  In  Septem- 
ber, some  employes  worked  nights  on  account  of  low  water. 

NEW  BEDFORD.  In  January,  Mill  No.  1  of  Acushnet  Mill  Corp.,  cottons,  while 
waiting  for  new  machinery,  ran  2  nights  a  week  until  10  o'clock  and  Saturday  afternoons 
for  3  weeks,  only  cards  and  coarse  speeders  being  run  and  only  men  employed;  in  May, 
was  warned  by  State  Factory  Inspector  of  abuses  of  employment  laws.       February. 

Pierce  Manufacturing  Co.,  cottons,  discontinued  running  overtime. Morse  Twist  Drill 

&  Machine  Co.  ran  evenings.  May.  Laborers  in  public  works  department  began  work- 
ing 81,^  hours  for  5  days  in  the  week  and  5V2  hours  Saturdays,  so  as  to  take  a  Saturday 

half-holiday. Bennett  Spinning  Co.,  of  the  New  England  Cotton  Yarn  Co.,  was  warned 

by  State  Factory  Inspector  of  certain  abuses  of  employment  laws.  October.  New 
Bedford  Copper  Co.  ran  nights  to  meet  demand. 

NewbarT-.    In  November,  Byfleld  Woollen  Co.  ran  evenings. 

NEWBURYPOBT.  In  December,  it  was  voted  to  accept  the  act  making  8  hours  a 
day's  work  for  city  and  town  employes. 

NORTH  ADAMS.  In  March,  H.  W.  Clark  Biscuit  Co.,  North  Adams,  was  fined  $50 
in  District  Court  for  violation  of  Sect.  11,  Chap.  508,  Acts  of  1894,  which  restricts  the  em- 
ployment of  women  and  minors  more  than  58  hours  per  week.        April.    Stores  began 

Monday  evening  closing. Painters  began  work  on  9-hour  schedule  with  8  hours  for 

those  employed  by  city.  May.  Clerks  Union  received  report  that  all  the  merchants 
have  agreed  to  close  places  of  business  every  Monday,  Tuesday,  and  Wednesday  evening 
at  6.80  beginning  June  4.  October.  Windsor  Co.,  print  goods,  decided  to  continue  the 
half-holiday  through  the  winter,  61  per  cent  of  the  employes  having  voted  in  favor  of  It. 
December.  Arnold  Print  Works,  cottons,  ran  overtime,  napping  and  shearing  departments 
being  compelled  to  work  day  and  night  to  keep  up  with  orders. 

North  Audover.  In  August,  Brightwood  Manufacturing  Co.,  woollens,  ran  a  portion 
of  plant  overtime. M.  T.  Stevens  &  Sons,  woollens,  ran  a  portion  of  mill  overtime. 

North  Attleborousb.    In  January,  H.  F.  Barrows  &  Co.,  jewelry,  ran  on  12-hour 

schedule. T.  I.  Smith  &  Co.,  jewelry,  ran  nights;  in  July,  ran  nights.       August.    F.  M. 

Whiting  &  Co.,  jewelry,  ran  first  full  week  since  Christmas. 

Northboroneh.  In  August,  Walter  M.  Farwell  &  Co.,  combs,  employed  most  of  help 
on  half  time  for  several  weeks  because  of  scarcity  of  stock. 

North  Broobfield.  In  January,  E.  &  A.  H.  Batcheller  Co.,  shoes,  resumed  work  at 
8  hours  per  day ;  in  February,  ran  5  days  per  week  on  8-hour  schedule.  October.  H.  H. 
Brown  &  Co.,  shoes,  ran  10  hours  per  day. 
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^forttafield.  lu  December,  several  firms  agreed  to  close  their  places  of  business 
Tuesday  and  Thursday  evenings  at  6  o'clock. 

Orange.  In  aiai'ch,  Grout  Bros.,  motor  carriages,  ran  nights  with  second  set  of  help. 
June.  National  Box  &  Lumber  Co.  gave  Saturday  half-holiday,  the  time  being  made  up 
during  each  vreek.  October.  Mann  &  Sprague,  garments,  ran  factory  d^y  and  night 
with  2  sets  of  help. 

Peabody.  In  March,  the  8-hour  law  was  accepted  at  town  election.  December. 
Vaughn  Machine  Co.  ran  nights  to  fill  orders. 

I»epperell.  In  May,  Flagg  Manufacturing  Co.,  harps,  made  trial  of  adding  a  half 
hour  morning  and  evening  each  day  in  order  to  have  Saturday  half -holiday .  September. 
Gregory,  Shaw,  &  Co.,  shoes,  began  to  run  regularly  91,^  hours  per  day;  in  October,  ran 
10  hours  per  day. 

PITTSFIEIiD.  In  January,  S.  N.  &  C.  Russell  Manufacturing  Co.,  woollens,  ran 
carding  and  spinning  rooms  evenings  until  9  o'clock;  in  March,  overtime  running  was 
discontinued;  in  May,  summer  schedule  with  Saturday  half-holiday  went  into  efl'ect;  iu 

June,  ran  4  days  a  week. -J.  L.  &  T.  D.  Peck  Manufacturing  Co.,  cottons  and  woollens, 

discontinued  night  work;  in  March,  ran  on  24-hour  time;  in  November,  ran  both  mills  on 
full  time  and  some  departments  until  9  o'clock  evenings. Stanley  Electric  Manufactur- 
ing Co.  ran  overtime  but  2  nights  per  week  instead  of  3  as  heretofore;  in  May,  instrument 
department  ran  day  and  night;  in  July,  emploj'es  of  tool  room  began  new  schedule  of 
Saturday  half-holiday ;  later,  instrument  department  closed  Saturdays  at  noon ;  in  Novem- 
ber, instrument  department  again  added  night  force,  the  men  working  in  2  shifts.  March. 
Taconic  Mill,  woollens,  ran  nights;  in  April,  dyeing  department  ran  evenings  until  9 
o'clock ;  in  November,  finishing  room  was  on  part  time  owing  to  getting  out  new  samples  of 

spring  goods. E.  D.  Jones  &  Sons  Co.,  iron  foundry,  ran  nights;  in  August,  ran,  in 

part,  night  and  day;  in  September,  ran  on  full  time  and  several  departments  ran  nights. 
April.  A.  H.  Rice  &  Co.,  silk  goods,  began  running  on  summer  schedule  from  6.45  a.m. 
to  6  P.M.  with  Saturday  half-holiday ;  in  June,  ran  4  days  per  week;  in  July,  went  on  full 

time. Wm.  E.  Tillotson,  woollens,  discontinued  running  carding  department  of  the 

Silver  Lake  Mills  from  Saturday  noon  until  midnight  through  the  summer  season;  in 
November,  worsted  department  ran  nights  with  a  night  force,  and  later,  ran  Saturday 

afternoons  and  evenings  owing  to  rush  of  work. At  Eaton-Hurlbut  Stationery  Co.  the 

summer  schedule  went  into  eff'ect ;  in  October,  winter  schedule  went  into  etf ect ;  in  Novem- 
ber, ran  night  and  day  in  some  departments  for  the  holiday  order  trade;  in  December, 

ran  full  time  and  some  departments  overtime. Slsson  &  Robinson,  boxes,  began  on 

summer  schedule  with  Saturday  half-holiday.  May.  Master  plumbers  granted  request 
of  workmen  and  helpers  for  8-hour  day  on  Saturdays ;  in  Jiine,  plumbers  petitioned  master 
plumbers  that  they  be  allowed  to  work  until  5.30  each  day  and  have  Saturday  half-holiday. 

June.    Bricklayers  and  Laborers  unions  began  work  on  8-hour  schedule. Bartenders 

began  on  10-hour  schedule  with  wages  of  $15  per  week. Merchants  who  had  tried  for  3 

months  the  plan  of  closing  every  night  except  Saturday,  finding  it  detrimental  to  their 
business,  had  agreed  to  keep  their  stores  open  2  nights  a  week,  Tuesday  and  Saturday, 
beginning  July  3.  During  January,  February,  and  March,  stores  closed  every  evening 
at  6  o'clock,  except  Saturday.  July.  Two  agricultural  supply  firms  decided  to  close 
their  stores  every  night  except  Tuesdays  and  Saturdays.  August.  Helliwell  &  Co., 
■woollens,  closed  afternoons  at  4  o'clock  and  all  day  Saturdays;  in  September,  ran  4  full 
days  per  week,  shutting  down  Fridays  and  Saturdays. Pontoosuc  Woollen  Manufactur- 
ing Co.  ran  some  departments  nights;  in  September,  also  ran  some  departments  nights; 
in  October,  ran  carding  and  spinning  rooms  nights.  October.  D.  M.  Collins  &  Co.,  knit 
goods,  ran  on  short  time  because  of  dull  market  due  to  warm  weather;  in  November,  ran 
but  3  days  a  week  for  same  cause;  later,  resumed  on  full  time.  December.  At  city  elec- 
tion the  legislative  act  making  8  hours  a  legal  day's  work  for  city  and  town  employes  was 

accepted;  later,  law  went  into  effect. Cheshire  Shoe  Manufacturing  Co.  ran  nights  in 

all  departments,  except  cutting  room,  because  of  large  orders. 

Plymouth.    In  July,  Plymouth  Cordage  Co.  suspended  night  work. 

Rockland.    In  October,  E.  T.  "Wright  &  Co.,  shoes,  ran  nights  owing  to  large  orders. 

Royalston.  In  February,  Geo.  Whitney  Woollen  Co.  ran  day  and  night  from  12  P.M. 
Mondays  to  midnight  Saturdays  with  2  sets  of  operatives. 
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SAKiE9I.  In  April,  several  real  estate  and  insurance  companies  gave  Saturday  half- 
holiday  for  season.  May.  Charles  E.  Curtis,  granite  and  marble,  granted  employes 
8-hour  schedule  with  satisfactory  agreement  as  to  wages.  July.  Rudderham  &  Maak, 
cigarmakers,  closed  their  factory  Saturday  afternoons,  and  continued  to  do  so  during 

August. Naumkeag   Clothing   Co.  began   Friday   evening  closing    for   the  summer 

months. 

Shelbarne.  In  June,  Lamson  &  Goodnow  Manufacturing  Co.,  cutlery,  ran  but  4 
days  a  week;  in  July,  a  portion  of  the  help  worked  the  first  part  of  the  week  and  the  other 
portion  the  last  half  because  of  low  water;  in  September,  ran  night  and  day,  half  of  the 
employes  working  nights  and  the  other  half  days,  this  arrangement  being  made  necessary 
because  of  lack  of  power  caused  by  low  water  in  the  river.  The  other  local  manufacturers 
had  difficulty  in  running  for  same  reason. 

Shirley.  In  August,  C.  A.  Edgarton  Manufacturing  Co.,  suspenders,  ran  every  other 
day. 

Slirewsbary.    In  March,  C.  O.  Greene  &  Co.,  curriers,  ran  some  departments  nights. 

Sontlibridge.  In  March,  Hamilton  Woollen  Co.  began  running  on  summer  schedule 
with  Saturday  half-holiday. 

Spencer.    In  March,  Isaac  Prouty  &  Co.,  shoes,  ran  on  9-hour  schedule. Spencer 

Wire  Co.  ran  nights  until  9  o'clock.  September.  E.  E.  Stone  &  Co.  ran  box  department 
evenings  to  keep  up  with  orders. 

SPRINGFIEIiD.    In  March,  according  to  agreement  with  contractors,  bricklayers 

began  work  on  8-hour  schedule;  wages  45  cents  per  hour. Master  builders  granted 

Building  Laborers  Union  the  8-hour  day  with  minimum  wage  of  28  cents  per  hour.  June. 
Coal  dealers  granted  employes  of  their  yai-ds  and  offices  Saturday  half-holiday ;  to  continue 
through  July  and  August.  July.  The  majority  of  journeymen  horseshoers  began  work- 
ing on  9-hour  schedule.  November.  Drug  Clerks  Union  tried  to  have  the  75-hour  per 
week  schedule  adopted  by  local  druggists;  drug  clerks  were  working  about  15  hours  daily. 

Sterling.  In  July,  Mitchell  &  Sawyer  closed  their  store  Tuesday  and  Thursday 
evenings. 

Stonehain.  In  June,  several  merchants  agreed  to  close  Mdndays,  Wednesdays,  and 
Fridays  at  6.30  o'clock  from  July  2  to  Sept.  15.  July.  Several  other  dealers  agreed  to 
the  evening  closing  movement. 

Swaiupscott.    In  March,  8-hour  law  was  accepted  at  town  election. 

TAUNTOBT.  In  January,  Cohannet  Mill  No.  3,  of  the  New  England  Cotton  Yarn  Co., 
suspended  night  work  temporarily;  later,  ran  day  and  night;  in  May,  discontinued  night 
work  for  the  summer;  in  September,  the  carding  department  of  the  mills  ran  noons  and 

evenings  to  supply  the  demands  made  upon  it  by  the  other  departments. Atlas  Tack 

Corporation  started  tack  makers  on  new  time  schedule  of  4  days  of  8  hours  each.  Feb- 
ruary. Reed  &  Barton,  silverware,  ran  overtime  in  some  departments;  in  May,  German 
silver  department  ran  nights.  March.  Taunton  Dye  Works  &  Bleaching  Co.  ran  nights. 
April.  Whittenton  Manufacturing  Co.,  cottons,  ran  carding  and  spinning  departments 
nights;  in  June,  night  running  was  discontinued ;  in  November,  spinning  room  ran  nights 
and  some  of  the  other  departments  did  intermittent  night  work ;  in  December,  ran  3  nights 
a  week.  July.  TauntonLocomotiveManufacturingCo.ranaportionof  plant  nights;  in 
October,  continued  Saturday  half-holiday,  but  later  began  working  Saturday  afternoons. 
August.  West  Silver  Co.  ran  on  5-day  schedule.  September.  Winthrop  Cotton  Goods 
Co.  ran  until  10  o'clock  nights  to  keep  up  with  orders;  in  November,  portion  of  mill  went 

on  short  time,  some  operatives  getting  through  at  4  o'clock. Elizabeth  Poole  Mill, 

cottons,  ran  until  10  p.m.  to  keep  up  with  orders ;  in  October,  ran  on  3-day-a-week  schedule, 

nearly  all  departments  being  affected;  in  November,  went  on  full  time. The  cotton 

mills  of  Weir  Village  ran  all  night  to  keep  up  with  orders.  October.  Mason  Machine 
Works  went  on  55-hour  schedule. Manufacturers  were  notified  by  State  Factory  In- 
spector that  the  new  5S-hour  law  (Chap.  378,  Acts  of  1900)  must  be  enforced.  November. 
Stove  foundries  worked  overtime  to  keep  up  with  orders. 
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■WAIiTIIABI.  Ill  April,  Columbia  Watch  Co.  ran  overtime.  Arigust.  American 
Watch  Tool  Co.  began  to  run  nights;  daily  schedule  was  from  7  a.m.  to  10  p.m.,  Saturday's 
included. 

■Ware.  In  May,  bricklayers  of  this  town  and  vicinity  worked  on  9-hour  schedule. 
August.  Otis  Co.,  cottons  and  knit  goods,  ran  Mill  No.  2  afternoons  only  because  of  lack 
of  power. 

Warren.  In  April,  Torkelson  Manufacturing  Co.,  firearms,  ran  machine  room  even- 
ings. Azigust.  Slater  Engine  Co.  had  double  force  of  men  at  work  night  and  day. 
November.  Thorndike  Co.,  cottons,  ran  finishing  room  nights,  nearly  all  the  male  help 
working  until  10  o'clock ;  in  December,  No.  2  Mill  ran  nights,  and  a  night  force  was  started 
in  No.  4  Mill. 

Webster.  In  August,  Chase  Woollen  Co.  ran  but  4  days  a  week,  shutting  down  Satur- 
days and  Mondays. 

Westlielfl.  In  January,  Lozier  Manufacturing  Co.,  branch  of  American  Bicycle  Co., 
ran  on  12i/o.hour  schedule.  February.  Clerks  Union  succeeded  in  closing  all  stores  3 
evenings  a  week,  and  dry  goods,  clothing,  and  shoe  stores  opened  only  Monday  and 
Saturday  evenings.  July.  Several  whip  factories  ran  daily  from  8  a.m.  to  5  p.m.  and 
until  noon  on  Saturdays  because  of  dull  business,  while  others  cut  down  force  of  help 
and  closed  the  whole  or  part  of  Saturdays. 

tVestminster.    In  February,  E.  H.  Merriam  ran  sawmill  nights. 

■West  Springrfleld.  In  January,  employes  of  B.  &  A.  R.  R.  shops,  who  worked  14 
hours  a  day,  were  granted  upon  request  30  minutes  for  lunch  with  pay,  in  place  of  15 
minutes  from  6  to  6.15  P.M. 

W^eymouth.  In  July,  M.  C.  Dizer,  shoes,  closed  Saturdays  .at  noon,  continuing  until 
September. 

YVhitman.    In  May,  barbers  decided  to  close  Monday  evenings. 

Tt'lIIiamBburg.  In  May,  The  Haydenville  Co.,  brass,  ran  from  6.40  a.m.  to  6.10  p.m., 
with  an  liour  for  dinner,  5  days  per  week,  and  closed  Saturdays  at  noon;  in  September, 
began  winter  schedule,  starting  at  7  a.m. 

Willianistowu.    In  .July,  Boston  Finishing  Works  discontinued  night  work. 

Winchendoii.  In  January,  master  builders  granted  petition  of  their  employes  for  9. 
hour  day  witli  no  reduction  in  wages,  to  take  effect  April  1. 

Winchester.  In  March,  at  town  election,  it  was  voted  to  accept  8-hour  law  for  all 
persons  employed  by  the  town. 

WORCESTER.  In  January,  following  concerns  ran  overtime:  Washburn  &  Moen 
Branch  of  the  American  Steel  &  Wire  Co.;  Crompton  &  Knowles  Loom  Co.;  the  Forehand 
Arms  Co. ;  Wright  &  Colton  Wire  Cloth  Co. ;  Graton  &  Knight  Manufacturing  Co.,  leather 
belting;  the  Norton  Emery  Wheel  Co.;  the  Cereal  Machine  Co.;  Howard  &  Quincy  Ma- 
chine Co. ;  the  George  C.  Whitney  Co.,  fancy  articles,  valentines,  etc.;  and  the  Worcester 
Bleach  &  Dye  Works.  March.  Worcester  Woollen  Mill  Co.  ran  on  short  time  because 
of  strike.  April.  Morgan  Construction  Co.  operated  its  plant  12  hours  per  week  over- 
time.  Granite  cutters  of  this  city,  who  had  been  on  strike,  resumed  work  on  8-hour 

schedule  with  wages  at  35  cents  an  hour. Allen-Higgins  Wall  Paper  Co.  ran  nights. 

Marj.    Bricklayers  and  plasterers  began  work  on  8-hour  schedule. Washburn  &  Moen 

Branch  of  the  American  Steel  &  Wire  Co.  started  on  9-hour  time.  June.  Several  dry 
goods  firms  agreed  to  give  employes  a  half-holiday  on  Fridays  from  July  13  to  Sept.  1. 
October.  At  Norcross  Bros.,  the  machine  operators  of  woodworking  shops  worked  10 
hours  per  day  on  account  of  rush  of  business;  regular  day's  work  was  9  hours.  December. 
It  was  voted  to  accept  the  act  making  8  hours  a  day's  work  for  city  and  town  employes; 
later,  the  vote  on  this  law  not  having  been  declared  by  the  Board  of  Aldermen,  only  the 
street  department  employes  went  to  work  on  new  schedule. 
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In  General.  In  June,  linemen  of  New  England  Telephone  &  Telegraph  Co.  began 
work  on  9  hour  day  which  was  voluntarily  granted  by  the  company.  August.  The 
road,  machinery,  and  transportation  departments  of  the  B.  &  A.  K.  K.  were  notified  that 
no  more  work  would  be  done  on  the  road  Sundays  unless  there  was  an  order  from  the 
general  office  authorizing  it.  November.  By  agreement  between  representatives  of  the 
National  Metal  Trades  Association  and  the  International  Association  of  Machinists  at 
Washington,  D.  C,  the  hours  of  labor  of  machinists  throughout  the  United  States,  begin- 
ning Nov.  19,  were  reduced  to  9^^  per  day.  Beginning  May  18, 1901,  the  length  of  a  day's 
work  will  be  9  hours. 


Al^ALYSIS. 

By  an  Act  of  the  Legislature,  Chapter  225,  Acts  of  1900,  it 
was  provided  that  the  Labor  Chronology,  presented  in  the 
regular  report  of  the  Bureau,  and  the  Industrial  Chronology, 
which  forms  part  of  the  Annual  Statistics  of  Manufactures, 
should  be  bound  together  in  one  volume  under  the  title, 
"Labor  and  Industrial  Chronology  of  the  Commonwealth  of 
Massachusetts." 

In  order  to  conform  to  the  arrangement  of  the  Industrial 
Chronology,  the  information,  which  has  been  presented  in 
previous  reports  chronologically,  has  been  given  for  the  year 
1900  under  the  different  cities  and  towns  in  chronological 
order. 

That  the  reader  may  be  able  to  follow  movements  regarding 
the  hours  of  labor  from  month  to  month,  we  present  the  fol- 
lowing classification  by  months  with  the  names  of  the  cities 
and  towns  wherein  the  action  took  place  together  with  the 
number  of  such  actions  taken  by  employers  or  employes  in 
specified  cities  and  towns  under  specified  months. 

January.  Adams,  1 ;  Billerica,  1 ;  Brockton,  5  ;  Charlemont,  1 ;  Chico- 
pee,  1 ;  Dudley,  1 ;  Enfield,  1 ;  Erving,  3  ;  Fall  River,  17  ;  Great  Harrington, 
1 ;  Holliston,  1 ;  Ipswich,  1 ;  Lawrence,  1 ;  Lowell,  2  ;  Lynn,  1 ;  Marlbor- 
ough, 2  ;  New  Bedford,  1 ;  North  Attleborough,  2  ;  North  Brookfield,  1 ; 
Pittsfleld,  3  ;  Taunton,  3  ;  Westfield,  1 ;  West  Springfield,  1 ;  Winchendon, 
1 ;  Worcester,  10. 

February.  Adams,  1 ;  Boston,  2 ;  Brockton,  1 ;  Fall  River,  3 ;  Great 
Barrington,  1 ;  Holyoke,  1 ;  Lancaster,  1 ;  Lawrence,  1 ;  Leominster,  2  ; 
Lowell,  1 ;  New  Bedford,  2  ;  North  Brookfield,  1 ;  Royalston,  1 ;  Taunton, 
1 ;  Westfield,  1 ;  Westminster,  1. 

March.  Attleborough,!;  Boston,!;  Brockton,!;  Dalton,  1 ;  Dracut,!  ; 
Fall  River,  !  ;  Franklin,  1 ;  Gloucester,  !  ;  Hinsdale,  !  ;  Lawrence,  2  ; 
Lynn,  1 ;  Marlborough,  2  ;  Methuen,  1 ;  North  Adams,  !  ;  Orange,  1 ;  Pea- 
body,  1 ;  Pittsfield,  4  ;  Shrewsbury,  !  ;  Southbridge,  1 ;  Spencer,  2  ;  Spring- 
field, 2  ;  Swampscott,  !  ;  Taunton,  1 ;  Winchester,  1 ;  Worcester,  !. 
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April.  Beverly,  1 ;  Blackstone,  1 ;  Boston,  7  ;  Brockton,  1 ;  Charlton, 
1 ;  Chelmsford,  1 ;  Dalton,  1 ;  Danvers,  1 ;  Fall  River,  4  ;  Haverhill,  1 ; 
Lawrence,  1 ;  Lowell,  2  ;  Lynn,  1 ;  Marlborough,  1 ;  Milford,  1 ;  Millbury, 
1 ;  North  Adams,  2 ;  Pittsfield,  6 ;  Salem,  1 ;  Taunton,  1 ;  Waltham,  1 ; 
Warren,  1 ;  Worcester,  3. 

May.  Attleborough,  1 ;  Boston,  3  ;  Brockton,  1 ;  Chester,  1 ;  Fall  River, 
11 ;  Fitchburg,  2  ;  Franklin,  1 ;  Haverhill,  4  ;  Holyoke,  1 ;  Lawrence,  3  ; 
Lowell,  1 ;  New  Bedford,  3  ;  North  Adams,  1 ;  Pepperell,  1 ;  Pittsfield,  3  ; 
Salem,  1 ;  Taunton,  2  ;  Ware,  1 ;  Whitman,  1 ;  Williamsburg,  1 ;  Worces- 
ter, 2. 

June.  Blackstone,  1 ;  Boston,  4  ;  Brockton,  1 ;  Erving,  1 ;  Fall  RiVer,  5  ; 
Fitchburg,  2  ;  Holyoke,  2  ;  Lawrence,  3  ;  Lowell,  2  ;  Lynn,  1 ;  Maiden,  1 ; 
Milford,  1 ;  Millbury,  2  ;  Montague,  1 ;  Orange,  1 ;  Pittsfield,  6  ;  Shelburne, 
1 ;  Springfield,  1 ;  Stoneham,  1 ;  Worcester,  1 ;  In  General,  1. 

July.  Adams,  1 ;  Agawam,  1 ;  Amesbury,  1 ;  Blackstone,  1  ;  Boston,  1 ; 
Brockton,  5  ;  Clarksburg,  1 ;  Fall  River,  4  ;  Fitchburg,  1 ;  Gloucester,  1 ; 
Haverhill,  2  ;  Hopedale,  1 ;  Lawrence,  2  ;  Lowell,  1 ;  North  Attleborough, 
1 ;  Pittsfield,  4  ;  Plymouth,  1 ;  Salem,  2  ;  Shelburne,  1 ;  Springfield,  1 ; 
Sterling,  1 ;  Stoneham,  1 ;  Taunton,  1 ;  Westfield,  1 ;  Weymouth,  1 ;  Wil- 
liamstown,  1. 

August.  Amesbury,  1 ;  Andover,  1 ;  Blackstone,  1 ;  Brockton,  1 ;  Clin- 
ton, 1 ;  Enfield,  1 ;  Holyoke,  3  ;  Lawrence,  1 ;  Lowell,  2  ;  Milford,  1 ;  North 
Andover,  2  ;  North  Attleborough,  1 ;  Northborough,  1 ;  Pittsfield,  3  ;  Shir- 
ley, 1 ;  Taunton,  1 ;  Waltham,  1 ;  Ware,  1 ;  Warren,  1 ;  Webster,  1 ;  In 
General,  1. 

September.  Boston,  2  ;  Brockton,  1 ;  Clinton,  1 ;  Fall  River,  3  ;  Hins- 
dale, 1 ;  Lee,  1 ;  Leominster,  2  ;  Lowell,  1 ;  Marlborough,  2  ;  Milford,  1 ; 
Millbury,  2  ;  Monson,  1 ;  Montague,  1 ;  Pepperell,  1 ;  Pittsfield,  3  ;  Shel- 
burne, 1 ;  Spencer,  1 ;  Taunton,  4  ;  Williamsburg,  1. 

Octoher.  Brockton,  5  ;  Brookline,  1 ;  Danvers,  1 ;  Dracut,  1 ;  Erving,  2  ; 
Fall  River,  2  ;  Hinsdale,  1 ;  Holyoke,  1 ;  Hopedale,  1 ;  Leverett,  1 ;  Lowell, 
1 ;  Marlborough,  1 ;  Methuen,  1 ;  Middleborough,  1 ;  Milford,  2  ;  New 
Bedford,  1 ;  North  Adams,  1 ;  North  Brooktield,  1 ;  Orange,  1 ;  Pepperell, 
1 ;  Pittsfield,  4  ;  Rockland,  1 ;  Taunton,  4 ;  Worcester,  1. 

November.  Athol,  3 ;  Billerica,  1 ;  Boston,  2 ;  Dalton,  1 ;  Dracut,  1 ; 
Fall  River,  4;  Hopkinton,  1 ;  Lawrence,  2;  Lowell,  1 ;  Newbury,  1 ;  Pitts- 
field, 7  ;  Springfield,  1 ;  Taunton,  4  ;  Warren,  1 ;  In  General,  1. 

December.  Attleborough,  1 ;  Boston,  1 ;  Brockton,  1 ;  Fitchburg,  2 ; 
Greenfield,  1 ;  Groveland,  1 ;  Haverhill,  1 ;  Hinsdale,  1 ;  Lawrence,  1 ; 
Leominster,  1 ;  Littleton,  1 ;  Lynn,  1 ;  Marlborough,  1 ;  Medway,  2  ;  New- 
buryport,  1 ;  North  Adams,  1 ;  Northfield,  1 ;  Peabody,  1 ;  Pittsfield,  4 ; 
Taunton,  1 ;  Warren,  1 ;  Worcester,  1. 

The  number  of  movements  relating  to  hours  of  labor  for  the  entix*e  year  is 
given  by  cities  and  towns,  alphabetically  arranged,  in  the  following  tabular 
statement : 
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CiTiKs  AND  Towns. 

Number 

Cities  and  Towns. 

Number 

Adams, 

3 

Methuen, 

2 

Agawam, 

1 

Middleborough,    . 

1 

Amesbury,    . 

2 

Milford 

6 

Andover, 

1 

Millbury, 

6 

Athol,     . 

3 

Monson, 

1 

Attleborough 

4 

Montague,     . 

2 

Beverly,     . 

1 

New  Bedford,  . 

7 

Billerica, 

2 

Newbury, 

1 

Blackstone,  . 

4 

Newburyport,  . 

1 

Boston, 

23 

North  Adajis,  . 

6 

Brockton,  , 

23 

North  Andover,   . 

2 

Brookline, 

1 

North  Attleborough,  . 

4 

Charlemont, . 

1 

Northborough,      . 

1 

Charlton, 

1 

North  Brookfleld, 

3 

Chelmsford,  . 

1 

Northfield,     . 

1 

Chester, . 

1 

Orange,  .... 

3 

Chicopee,    . 

1 

Peabody, 

2 

Clarksburg, 

1 

Pepperell,     . 

3 

Clinton,  . 

2 

Pittsfield, 

47 

Dalton,  . 

3 

Plymouth,     . 

1 

Danvers, 

2 

Rockland, 

1 

Dracut,  . 

3 

Royalston,     . 

1 

Dudley, . 

1 

Salem, . 

4 

Enfield,  . 

1 

Shelburne,     . 

3 

Erving,  . 

3 

Shirley,  . 

1 

Fall  Kiver, 

54 

Shrewsbury, . 

1 

FiTCHBURG, 

7 

Southbridge, 

1 

Franklin, 

2 

Spencer, 

3 

Gloucester, 

2 

Springfield, 

5 

Great  Barrington 

2 

Sterling, 

1 

Greenfield,    . 

1 

Stoneham,      . 

2 

Groveland, 

1 

Swampscott, . 

1 

Haverhill, 

8 

Taunton,     . 

23 

Hinsdale, 

4 

Waltham, 

2 

HoUiston, 

1 

Ware,     . 

2 

HOLYOKE, 

8 

Warren, 

4 

Hopedale, 

2 

Webster, 

1 

Hopkinton, 

1 

Westfleld,      . 

3 

Ipswich, 

1 

Westminster, 

1 

Lancaster, 

1 

West  Springfield, 

1 

Lavfrence, 

17 

Weymouth,  . 

1 

Lee, 

1 

Whitman, 

1 

Leominster, 

6 

Williamsburg, 

2 

Leverett, 

1 

Williamstown, 

1 

Littleton, 

1 

Winchendon, 

1 

Lowell, 

14 

Winchester,  . 

1 

Lynn,    . 

5 

Worcester, 

19 

Maldbn, 

1 
9 

In  General,  . 

3 

MARLBOROUvrn, 

Medway, 

Total, 

429 

The  following  table  gives  by  months  the  number  of  cities  and  towns, 
considered  separately,  in  which  action  was  taken  relative  to  hours  of  labor : 
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Sumberof 

Cities  in  which 

Action  took 

place 


Number  of 

Towns  in  which 

Action  took 

place 


January,     , 
February,  . 
March, 
April,  . 
May,    . 
June,  . 
July,    . 
August, 
September, 
October, 
November, 
December, , 


The  geographical  distribution  of  the  cities  and  towns  wherein  some 
action  took  place  during  the  year  may  be  seen  from  the  following  classifi- 
cation by  counties :  Berkshire,  9 ;  Bristol,  5 ;  Essex,  17 ;  Franklin,  8 ; 
Hampden,  8  ;  Hampshire,  3  ;  Middlesex,  14  ;  Norfolk,  4  ;  Plymouth,  5  ; 
Suffolk,  1 ;  Worcester,  23. 


Wages. 


Wages. 


[Information  pertaining  to  railroads,  corporations,  etc.,  whicti  are  not  restricted  to 
any  one  city  or  town,  may  be  found  under  the  heading  "  In  General,"  following  the  city 
and  town  presentation. 

Wherever  there  is  mention  of  strikes  ensuing  on  account  of  difficulties  over  wages, 
extended  accounts  of  same  may  be  found  under  the  section  Strikes  and  Lockouts.] 


Adams.    In  January,  Adams  Bros.  Manufacturing  Co.,  cottons,  increased  wages; 

150  employes  benefited. W.  C.  Plunkett  &  Sons,  cottons,  increased  wages;  200  employfis 

benefited. Renfrew  Manufacturing  Co.,  cottons,  increased  wages  10  per  cent. 

Andover.  In  January,  Marland  Mills,  woollens,  increased  wages,  averaging  5  per 
cent. 

Blllerlca.  In  January,  Talbot  Mills,  a  branch  of  the  American  Woollen  Co.,  increased 
wages  10  per  cent. 

Blacbstone.  In  January,  Saranac  Worsted  Mills,  branch  of  the  American  Woollen 
Co.,  increased  wages  10  per  cent.  April.  Blackstone  Manufacturing  Co.,  cottons, 
granted  operatives  15  per  cent  increase  in  wages. 

BOSTON.  In  January,  in  the  Supreme  Court,  the  right  of  contractors'  employes  to 
bring  suit  to  recover  against  a  city  or  town  was  held  to  be  constitutional  under  Chap.  270, 

Acts  of  1892. Temple  Glove  Manufacturing  Co.,  Jamaica  Plain,  refused  demand  of 

finishers  for  increased  wages;  strike  ensued. Local  cigarmakers,  numbering  1,200,  de- 
manded increase  in  wages  for  hand  work,  same  not  being  authorized  by  International 
Cigarmakers  Union ;  on  refusal  of  firms  to  comply,  employes  of  several  establishments 
struck,  causing  a  general  lockout.  February.  The  Mason  Builders  Association  of 
Boston  and  vicinity,  through  the  Joint  Committee  on  Arbitration  made  the  following 
agreement  as  to  wages  with  Stonemasons  Union  No.  9  and  Bricklayers  Unions  Nos.  3  and 
27  of  Boston  and  vicinity :  "  The  minimum  rate  of  wages  shall  be  45  cents  per  hour.  That 
the  bricklayers  and  stonemasons  shall  be  paid  their  wages  on  or  before  5  p.m.  on  the 
regular  pay  day.  If  an  employ^  is  laid  off  on  account  of  a  lack  of  material,  or  for  other 
causes,  or  is  discharged  and  if  said  employ^  demands  his  wages,  intending  to  seek  other 
employment,  he  shall  receive  his  money." 

April.    Painters  and  decorators  demanded  increase  in  wages  to  $2.75  for  an  8-hour  day ; 

In  cases  where  request  was  not  granted,  strikes  ensued. Committee  on  Labor  reported 

to  the  Legislature  the  bill  relative  to  the  rate  of  wages  and  hours  of  labor  of  workmen 
engaged  on  public  works.  The  bill  provided  that  all  contracts  entered  into  by  the  Com- 
monwealth, or  any  county,  city,  or  town  therein,  for  public  work  of  any  nature  should 
specify  that  erajtloyes  under  said  contract  should  be  paid  no  lower  rate  of  wages  nor  be 
obliged  to  work  longer  hours  per  day  than  are  paid  or  exacted  by  the  Commonwealth 
for  similar  work.    [Rejected  by  the  Senate,  July  10.]        May.    Union  carpenters  struck 

for  minimum  wage  of  $2.50  per  day  of  8  hours. Employing  brewers  refused  to  grant 

demands  of  engineers  for  new  schedule  of  hours  and  prices ;  strike  followed. AVllson  & 

Sllsby  and  George  W.  Rogers,  sailmakers,  refused  demands  of  employes  for  $3-day  of  9 
hours  and  40  cents  per  hour  overtime ;  strike  ensued. 

June.  Local  cigarmakers  and  manufacturers  have  agreed  upon  a  price  list  to  remain 
in  force  for  3  years. The  strippers  of  tobacco  leaf  employed  in  the  local  cigar  fac- 
tories will  work  under  a  union  bill  of  wages  and  union  hours.       July,    Bill  approved  in 
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Legislature  (Chap.  470)  relative  to  the  weekly  payment  of  wages  by  the  Commonwealth 
and  its  officers.  Under  this  Act,  the  provisions  of  Sect.  51,  Chap.  508,  Acts  of  1894,  are 
extended  so  as  to  make  weekly  payment  of  wages  applical:)le  to  the  Commonwealth,  and 
its  oflicers,  boards,  and  commissions,  when  acting  as  employers  of  mechanics,  workmen, 

and  laborers. Committees  representing  unions  14,  29,  and  122  of  the  National  Union  of 

Brewery  Workmen  and  the  Master  Brewers  Association  conferred  and  reached  agreement 
by  which  bottlers  and  drivers  were  to  receive  an  increase  in  wages  amounting  to  about 
$3  per  week.  Following  prices  were  agreed  upon:  Drivers,  $15  per  week;  strikers,  $12 
per  week;  machine  operators,  $14  per  week;  bottlers,  $14  per  week;  packers,  $13  per 
week;  overtime  to  be  paid  for  at  rate  of  30  cents  per  hour.  August.  Boston  Steel  & 
Iron  Co.  refused  demand  of  employes  for  minimum  wage  of  ZZy<i  cents  per  hour  for  day  of 

9  hours,  and  strike  followed. Postal  Telegraph  Cable  Co.  and  Boston  District  Messenger 

Co.  refused  request  of  messenger  boys  for  increased  wages;  strike  ensued. 

BROCKTON.    In  January,  Empire  Shoe  Co.  posted  new  price  list. Thompson 

Bros.,  shoes,  established  price  list  with  lasters  for  a  year.  February.  J.  B.  Lewis  Co., 
shoes,  accepted  union  price  list  for  finishers  on  McKay  work,  being  a  material  advance 

in  wages. Joint  application  was  made  to  State  Board  of  Arbitration  and  Conciliation 

by  the  W.  L.  Douglas  Shoe  Co.  and  rough  rounders,  the  employes  being  dissatisfied  with 
the  prices  (15  cents  per  case  of  24  pairs)  and  failing  to  reach  an  agreement  with  the 
company;  in  March,  the  State  Board  recommended  that  8  cents  per  dozen  be  paid  for 
rough  rounding,  including  single  and  double  soles,  samples,  and  single  pairs;  by  agree- 
ment of  the  W.  L.  Douglas  Shoe  Co.  and  their  rough  rounders  this  decision  took  effect 
from  Feb.  5, 1900;  in  December,  State  Board  of  Arbitration  was  asked  to  settle  a  difference 
over  the  prices  of  lasting  certain  grades  of  shoes  at  the  factory  of  the  W.  L.  Douglas  Shoe 
Co.,  the  firm  and  lasters  having  failed  to  reach  an  agreement.  May.  Reynolds,  Drake, 
&  Gabell,  shoes,  accepted  union  price  list.  August.  C.  A.  Eaton  &  Co.  granted  welters 
and  stitchers  in  their  No.  2  factory  increase  in  wages.  November.  R.  B.  Grover  &  Co., 
shoes,  accepted  new  price  list  submitted  by  the  Cutters  Union;  new  list  calls  for  an  in- 
crease along  certain  lines  from  15  to  25  percent. Geo.  E.  Keith  Co.,  shoes, made  annual 

agreement  with  its  lasters  on  prices;  figures  were  to  stand  for  one  year  from  Dec.  1  and, 
on  the  whole,  were  an  advance. 

Brookfield.  In  December,  20  employes  in  stitching  department  of  the  Chas.  H.  Moul- 
ton  Co.,  shoes,  received  cut  in  wages  varying  from  25  to  33  per  cent. 

Clinton.  In  January,  Clinton  Worsted  Co.,  increased  wages  11  per  cent.  October. 
Aijout  200  men  employed  on  the  Wachusett  dam  of  the  Metropolitan  Waterworks  system 
refused  to  work  for  wages  offered  by  the  contractors,  viz.  13i<2  cents  an  hour  for  a  10-hour 

day;  men  demanded  $1.50  for  a  10-hour  day. The  law  enacted  at  the  last  session  of 

the  Legislature  providing  for  the  weekly  payment  of  employes  on  State  contracts  having 
become  operative,  1,400  men  employed  on  the  Wachusett  reservoir  received  their  pay 
weekly  instead  of  monthly. 

Dalton.  In  January,  Renfrew  Manufacturing  Co.,  cottons,  increased  wages  10  per 
cent.       March.    Andrews  &  Reddick,  woollens,  increased  wages  10  per  cent. 

Dracnt.  In  January,  M.  Collins  Woollen  Manufacturing  Co.,  a  branch  of  the  Ameri- 
can Woollen  Co.,  increased  wages  10  per  cent. 

Dudley.  In  January,  Chase  Woollen  Co.,  a  branch  of  the  American  Woollen  Co., 
increased  wages  10  per  cent. 

Easttaampton.  In  February,  master  painters  of  this  town,  Holyoke,  and  Northamp- 
ton met  at  Holyoke  and  voted  to  pay  $2.25  per  day. 

FAIili  RIVER.  In  January,  Jesse  Eddy  Manufacturing  Co.,  a  branch  of  the  Ameri- 
can Woollen  Co.,  increased  wages  10  per  cent. Employes  of  Kerr  Thread  Co.  complained 

that  advance  in  wages  was  not  an  equal  10  per  cent,  but  varied  from  8  to  12  per  cent. 

Sanford  Spinning  Co.  and  Globe  Yarn  IMills  granted  demand  of  striking  operatives  for 
increase  in  wages.  February.  Trouble  settled  at  Hargraves  Mill  No.  3  where  some 
weavers  received  44  cents  per  cut  on  certain  goods  for  which  others  received  33  cents; 
hereafter,  all  to  receive  44  cents.  May.  Local  granite  cutters  and  marble  workers 
struck  on  refusal  of  firms  to  grant  $3  for  8-hour  day. Brewery  workers  and  employera 
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signed  agreement  whereby  advance  in  wages  averaging  $1  per  week  was  granted  and 
9-hour  question  waived  for  a  year;  brewery  engineers  not  included.  August.  James 
Marshall  &  Bros.,  hats,  voluntarily  increased  wages  of  help  employed  on  United  States 

government  work  25  per  cent. Reported  that  the  signatures  of  local  mill  treasurers 

representing  about  1,000,000  spindles  had  been  obtained  to  an  agreement  calling  for  a 
reduction  in  wages  of  11^9  per  cent  of  cotton  operatives  of  the  city,  to  take  effect  Sept.  17; 
later,  it  was  decided  to  substitute  an  independent  curtailment  plan. 

FITCHBURO.    In  January,  Beoli  Co.  and  Fitchburg  Worsted  Co.,  branches  of  the 

American  Woollen  Co.,  increased  wages  10  per  cent. Burling  department  operatives 

of  the  Beoli  Mill  struck  to  obtain  increase  granted  in  other  departments.  May.  Con- 
tractors and  bricklayers  of  this  city  came  to  agreement  as  to  wages;  minimum  price  paid 
will  be  $2.25  per  day,  but  some  will  receive  $3.50  and  others  $3.75  per  day.  June.  Local 
iron  molders  demanded  minimum  wage  of  $2.75  per  day  through  action  of  Iron  Holders 
Union. 

Franhlin.  In  January,  Ray  Woollen  Co.,  a  branch  of  the  American  Woollen  Co., 
increased  wages  10  per  cent. 

OIiOUCESTEB.  In  March,  wage  troubles  of  the  granite  workers,  except  cutters,  of 
Cape  Ann,  settled  by  acceptance  of  offer  of  10  per  cent  increase  with  satisfactory  time 
schedule  made  to  men  by  employers. 

Oreat  Barrington.  In  January,  Endrick  W^oollen  Co.  increased  wages;  300  em- 
ployes benefited. Riverdale  Mills,  cottons,  decided  to  grant  operatives  10  per  cent 

increase  in  wages. 

HATEBHIIiKr.    In  January,  Stevens  Woollen  Mills  increased  wages  about  5  per 

cent. J.  W.  Russ  Co.,  shoes,  refused  to  accept  new  price  list  for  lasters;   strike 

ensued. C.  W.  Tappan  Shoe  Co.  accepted  union  price  list  which  increased  wages  10  per 

cent;  in  July,  a  general  reduction  was  made  through  the  various  departments  on  a  grade 

of  women's  boots,  amounting  to  about  17%  per  cent  and  affecting  50  employes. . An 

order  was  introduced  in  the  Common  Council  relative  to  the  pay  of  city  laborers,  whereby 
drivers  of  teams  were  to  receive  $2  per  day,  other  laborers  able  to  perform  a  full  day's 
labor  were  to  receive  $1.80  per  day,  while  other  laborers  unable  to  perform  a  full  day's 
work  were  to  receive  lower  wages,  the  same  to  be  determined  by  the  Superintendent  of 
Streets,  Highways,  and  Bridges.  The  matter  was  referred  to  the  Street  Committee  which 
reported  in  favor  of  its  adoption.  On  Feb.  27,  the  Common  Council  passed  the  order  and 
on  March  1,  the  Board  of  Aldermen  voted  for  indefinite  postponement.  During  the  weeks 
ending  March  31  and  April  7,  the  pay  of  the  laborers  receiving  less  than  $2  under  the  new 
order  was  tied  up,  the  Mayor  having  refused  to  sign  the  order  for  $1.80.  April  14,  the 
men  received  their  pay  on  the  $1.80  basis,  the  Mayor  having  signed  an  order  to  this  effect, 
the  amount  less  than  $2  per  day  to  be  considered  as  being  paid  on  account.  Street  Com- 
mittee recommended  at  a  meeting  held  in  May  that  $2  per  day  be  paid  all  laborers  for  8 
hours'  work.  This  order  was  passed  by  the  Common  Council  and  Board  of  Aldermen 
and  signed  by  the  Mayor  on  May  22.    On  June  7,  the  Mayor  approved  the  order  paying 

the  men  the  difference  due  them  for  the  time  they  had  worked  for  $1.80  per  day. F.  E. 

Hutchinson,  shoes,  accepted  union  price  lists  to  be  in  force  one  year ;  50  turned  workmen 

and  25  machine  operators  received  10  per  cent  increase. W.  W.  Spaulding  &  Co.,  shoes, 

gave  from  20  to  25  per  cent  increase  to  lasters;  40  employed. 

February.    P.  N.  Wadleigh,  shoes,  accepted  union  price  list  for  welt  department; 

advance  of  2  cents  per  pair. Thayer,  Maguire,  &  Field,  shoes,  accepted  union  price 

list;  slight  advance  benefiting  60  employes.  March.  S.  B.  McNamara  &  Co.,  shoes, 
accepted  union  price  lists;  40  turned  workmen  received  10  per  cent  increase  and  machine 

operators  were  also  increased. Webster  &  Tabor,  shoes,  accepted  union  price  list  for 

turned  work  by  which  40  workmen  received  10  per  cent  increase. Knipe  Bros.,  shoes, 

accepted  union  list  for  sole  tacking  in  McKay  lasting  room ;  5  per  cent  increase. H.  B. 

George  &  Co.,  shoes,  accepted  union  price  list  by  which  an  increase  of  2  cents  per  pair 
was  paid  for  lasting  certain  grade  of  women's  welt;  later,  accepted  union  price  list  for 
turned  work  for  one  year.  April.  Jennings  &  Hayes,  shoes,  accepted  union  price  list 
for  turned  work  for  one  year;   10  per  cent  increase;   in  August,  accepted  union  price 

list  for  lasting. Shoe-stitching  contractors  of  E.E.  Demerritt  accepted  union  price  list; 

10  per  cent  advance.  August.  J.  O.  Ellison  &  Co.,  coal,  hay,  and  grain,  granted  in. 
crease  to  coal  heavers  and  teamsters  amounting  to  $1  per  week;  in  October,  agent  of  the 
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Shoe  Council  submitted  price  list  which  called  for  uniform  wage  among  coal  handlers  and 
helpers  and  affected  about  25  men.  Mr.  Ellison  stated  his  willingness  to  sign  list  if  the 
other  dealers  conformed. 

October.  Haverhill  Milling  Co.,  dealers  in  grain,  hay,  flour,  and  coal  signed  new  price 
list  submitted  by  the  agent  of  the  Shoe  Council.  Becember.  Randall  B.  Day,  shoe  con- 
tractor,  accepted  new  price  list  submitted  by  the  Lasters  Protective  Union ;  list  controls 
both  hand  and  machine  lasters,  aflfected  about  14  men,  and  called  for  an  increase  from  10  to 

33  per  cent. Edwin  F.  Lang,  shoe  stitchers,  accepted  price  list  submitted  by  the  Shoe 

Council. 

HOIiYOKE.  In  February,  weavers  of  Wm.  Skinner  Manufacturing  Co.,  silk,  were 
notified  of  reduction  of  one  cent  per  yard  for  finished  goods;  later,  this  reduction  order 

was  countermanded  and  wages  were  restored,  thus  avertiug  strike. Master  painters 

of  this  city,  Easthampton,  and  Northampton  met  here  and  voted  to  pay  $2.25  per  day. 
April.  No.  1  Mill  of  the  Merrick  Thread  Co.  refused  demand  of  machine  tenders  for 
increase  In  wages;  strike  followed.  June.  At  meeting  of  the  C.  L.  U.,  agreement  was 
signed  between  the  local  Brewery  Workers  Union  and  the  Springfield  Breweries  Co. 
which  provided  for  a  scale  of  wages  running  from  $16  to  $21  weekly.  Double  wages  were 
to  be  paid  for  Sunday  labor,  also  for  Labor  Day.  It  was  also  provided  that  employers 
should  not  keep  wages  back. Press  feeders  employed  by  the  Baker-Vawter  Manufact- 
uring Co.  struck  for  increased  wages.  ' 

Hopkinton.    In  July,  Crooks,  Root,  &  Co.,  shoes,  made  general  reduction  in  wages. 

Ipswicli.    In  January,  Ipswich  Mills,  knit  goods,  advanced  wages  10  per  cent. 

IiAWRENCE.    In  .January,  Washington  Mills,  a  branch  of  the  American  Woollen 

Co.,  increased  wages  10  per  cent. Geo.  E.  Kunhardt,  woollens,  increased  wages;  525 

employes  benefited. Globe  Worsted  Mills  increased  wages  10  percent.       February. 

Readjustment  of  wages  in  B.  &  M.  repair  shops,  only  those  receiving  less  than  $2  per 

day  being  benefited. Scrubbers  of  Arlington  Mills,  cottons,  woollens,  and  worsteds, 

were  granted  increase  amounting  to  40  cents  per  week.  March.  Six  employing  tailors 
signed  agreement  presented  by  Journeymen  Tailors  Union  244  for  10  per  cent  increase  in 
wages;  2  other  firms  announced  intention  of  paying  the  increased  price  but  refused  to 
sign  the  agreement,  and  strike  ensued. 

l<ee.  In  May,  employes  of  Eaton,  Dikeman,  &  Co.,  paper,  received  10  to  15  per  cent 
increase  in  wages. 

Iieominster.  In  January,  Leominster  Worsted  Co.,  a  branch  of  the  American 
Woollen  Co.,  increased  wages  10  per  cent. 

liOtVEIili.  In  January,  Faulkner  Mills,  a  branch  of  the  American  Woollen  Co., 
increased  wages  10  per  cent;  in  March,  employes  struck  to  enforce  new  wage  schedule. 
Fifleld  Tool  Co.  increased  wages  10  per  cent;  100  employes  benefited. Kitson  Ma- 
chine Co.  raised  wages ;  increase  varied  from  10  to  12  per  cent. Lowell  Carpet  Manufact- 
uring Co.  refused  demand  of  spinners  and  doffers  for  an  increase  in  wages ;  strike  ensued. 

Union  employes  of  tannery  of  White  Bros.  (American  Hide  &  Leather  Co.)  struck 

to  enforce  new  wage  schedule. Massachusetts  Mohair  Plush  Co.  Increased  wages. 

February.  C.  I.  Hood  &  Co.,  drugs  and  medicines,  gave  30  per  cent  increase  to  em- 
ployes of  printing  establishment.  April.  Boott  Cotton  Mills  granted  demand  of  weavers 
for  increase  in  wages;  strike  averted.  May.  About  15  brick  masons  employed  by 
Tremont  &  Suffolk  Mills,  cotton,  returned  to  work  on  being  granted  demands  of  9-honr 
day  and  increase  of  3  cents  per  hour;  trouble  lasted  half  a  day. Four  newspaper  pub- 
lishing firms  of  this  city  granted  printers  increase  in  wages  as  follows :  Book  compositors, 
f  13.50  per  week;  job  compositors,  stone  men,  day  "  ad  "  men,  and  day  linotype  operators, 
$15  per  week;  night  linotype  operators,  $18  per  week;  night  "ad"  men,  $18  per  week, 
8  hours  per  night;  schedule  based  on  54-hour  week.  August.  Agent  Pead,  representing 
the  local  print  works,  refused  the  request  of  the  Print  Workers  Union  for  an  advance  of 
wages,  or  for  time  and  one-quarter  for  overtime;  the  print  workers  of  the  Hamilton 
Manufacturing  Co.  refused  to  do  overtime  work  under  present  conditions.  November. 
Courier-Citizen  Co.  adopted  the  union  scale  of  wages  in  all  departments. 

IiYNN.    In  January,  Cross  &  Tucker,  shoes,  accepted  union  price  list. Geo.  A. 

Creighton  &  Son,  shoes,  refused  to  grant  cutters  increase  in  wages;    strike  ensued. 
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Fehrxiary.    L.  S.  Johnson  &  Co.  accepted  union  price  list  increasing  wages  of  60  turned 

workmen  10  per  cent. Joseph  Dickinson,  slippers,  refused  to  accept  new  price  list  for 

hand-turn  workmen;  strike  ensued.  March.  Hand-turn  workmen  of  Cook  &  Hart, 
slippers,  were  granted  increase  of  a  quarter  cent  per  pair.  May.  Carpenters  of  this 
city  received  inci'ease  in  wages.  August.  V.  K.  &  A.  H.  Jones  accepted  new  price  list 
introduced  by  Secretary  of  Lasters  Union,  calling  for  an  increase  of  one  cent  per  pair  for 
lasting  patent  leather  welt  shoes;  price  for  lasting  cork  innersole  shoes  also  increased 
one-half  cent  per  pair.  September.  Pierce  &  Sibley,  slippers,  accepted  new  price  list 
for  hand-turn  work  submitted  by  the  Hand-Turn  Workmen's  Union,  Haverhill;  increase 
of  15  per  cent  over  present  prices.  December.  Leonard  Shoe  Co.  refused  to  grant  cut- 
ters increase  in  wages  and  strike  ensued. 

marblehead.  In  May,  John  W.  Mcintosh,  shoes,  increased  pay  of  lasters  20  cents 
per  case.  October.  Humphrey  &  Paine,  shoes,  refused  to  accept  price  list  submitted 
by  the  agent  of  the  Shoe  Council,  Haverhill,  consequently  17  men  were  ordered  out;  the 
new  list  asks  for  an  increase  of  30  cents  on  lasting  and  from  5  to  15  cents  on  other  parts; 
in  November,  the  price  list  was  signed  and  striking  employes  returned  to  work;  average 
advance  in  prices  paid  was  10  per  cent. 

maynard.  In  January,  Assabet  Manufacturing  Co.,  a  branch  of  the  American  Wool- 
len Co.,  increased  wages  10  per  cent. 

Ittilford.  In  February,  granite  cutters  struck  to  enforce  demand  of  minimum  wage 
of  $3  for  an  8-hour  day.  June.  Local  employes  of  the  Standard  Oil  Co.  received  10  per 
cent  increase  in  wages.  October.  Clapp,  Huckins,  &  Temple,  shoes,  reduced  wages  of 
some  employes;  men  refused  to  accept  reduced  rates  and  quit  work. 

Dlonson.  In  January,  S.  F.  Cushman  &  Sons,  woollens,  increased  wages  about  6^ 
per  cent,  being  a  restoration  of  schedule  of  1894. 

NEW  BEDFORD.  In  June,  Hathaway,  Soule,  &  Harrington  announced  reduction 
of  from  half  to  three-quarters  of  a  cent  per  pair  on  Goodyear  work;  cut  affects  bottoming 
room  including  welt  sewers,  stitchers,  sole  layers,  heelers,  heel  shavers,  edge  trimmers, 
burnishers,  and  lasters. 

Newbary.  In  February,  Byfleld  Woollen  Co.  increased  pay  of  operatives  10  per 
cent. 

NEWBCKYPORT.  In  January,  committee  on  highways  increased  pay  of  drivers  of 
city  teams  from  $12  to  $14  per  week ;  pay  for  shoeing  city  horses  was  raised  from  $1.50  to 
$2  per  set ;  pay  of  highway  laborers  made  20  cents  per  hour. 

jfEW^TOBT.    In  January,  Nonantum  Worsted  Co.  and  Newton  Manufacturing  Co., 

worsteds,  advanced  wages  10  per  cent;  about  600  operatives  benefited. 

NORTH  ADAMS.    In  January,  North  Adams  Manufacturing  Co.,  woollens,  increased 

wages. Blackinton  Co.,  woollens,  made  readjustment  of  wages  averaging  10  percent 

increase  in  weaving,  dyeing,  carding,  finishing,  spinning,  spooling,  and  dressing  depart- 
ments.  Dunbar  Mill,  worsteds,  refused  demand  of  weavers  for  an  increase  in  wages; 

strike  ensued.  June.  Manufacturers  accepted  new  schedule  presented  by  Lasters  Pro- 
tective Association  to  go  into  effect  July  1  for  one  year;  one  or  2  changes  were  made  in  price 
lists,  wages  being  slightly  increased  in  these  lines. 

NORTHAMPTON.  In  February,  master  painters  of  this  city,  Holyoke,  and  East- 
hampton  met  at  Holyoke  and  voted  to  pay  $2.25  per  day. 

Nortli  Andover.    In  January,  M.  T.  Stevens  &  Sons,  woollens,  increased  wages, 

averaging  5  per  cent. Sutton  Mills,  woollens,  increased  wages,  averaging  5  per  cent; 

150  employes  benefited. 

North  Attleboronsh.  In  February,  H.  F.  Barrows  &  Co.,  jewelry,  reduced  wages 
of  chain  makers,  cut  varying  from  one  to  8  cents  per  foot. 

North  Brookfleld.  In  January,  individual  reduction  made  in  wages  of  stitchers  at 
shoe  factory  of  E.  &  A.  H.  Batcheller  Co.;  wages  of  out-of-door  workmen  increased  from 
$1.35  to  $1.50  per  day. 
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PITTSFIEIiD.  In  January,  S.  N.  &  C.  Russell  Manufacturing  Co.,  woollens,  and  the 
Pontoosuc  Woollen  Manufacturing  Co.  increased  wages  5  percent;  700  employes  benefited. 
W.  E.  Tillotson,  woollens,  increased  wages  10  per  cent. J.  L.  &  T.  D.  Peck  Manu- 
facturing Co.,  cottons  and  woollens,  put  into  effect  new  schedule  of  wages,  thereby  grant- 
ing increase  of  half  a  cent  per  yard,  or  10  per  cent,  to  those  making  over  $40  per  month; 
later,  raised  wages  of  beamers;  still  later,  made  advance  of  10  to  15  per  cent  lu  wages 

of  operatives  of  Mill  No.  1. D.  M.  Collins  &  Co.,  knit  goods,  increased  wages  10  per 

cent;  200  employed.       June.    Local  bartenders  began  on  new  schedule  of  $15  a  week  and 
10-hour  day. 

Plymontli.  In  January,  Plymouth  Woollen  Co.,  a  branch  of  the  American  Woollen 
Co.,  increased  wages  10  per  cent.  February.  Standish  Worsted  Co.  refused  to  grant 
weavers  10  per  cent  increase  in  wages;  strike  ensued. 

QUINCY.  In  March,  granite  cutters  struck  for  the  enforcement  of  minimum  wage 
of  $3  for  an  8-hour  day. 

Rockland.  In  August,  E.  T.  Wright  &  Co.,  shoes,  raised  the  price  of  lasting  from  6 
to  73/2  cents  per  pair  on  vici-kid,  russet,  and  box-calf  shoes;  the  lasters  had  requested  an 
advance. 

SAIiEM.  In  January,  P.  A.  Field  &  Co.,  shoes,  granted  advance  in  wages  to  cutters 
on  basis  of  $15  per  week;  in  February,  the  firm  accepted  union  price  list  for  turned  work, 

increase  being  10  per  cent. J.  Brown  &  Sons,  shoes,  refused  to  accept  union  price  list 

for  cutters;  strike  ensued;  in  November,  accepted  new  price  list  for  turned  work  sub- 
mitted by  the  agent  of  the  Shoe  Council. 

SPRINOFIEIiD.  In  January,  employes  of  B.  &  M.  R.R.  shops  asked  for  Increase  of 
wages  on  a  sliding  scale  amounting  to  about  10  per  cent.  May.  Master  plumbers  of  this 
city  who  had  refused  journeymen  the  8-hour  day  and  attempted  to  reduce  wages  from 
$3.50  to  $3  announced  that  wages  would  be  maintained  at  old  rate,  on  threat  of  employes 

to  strike. Local  employes  of  the  New  England  Telephone  &  Telegraph  Co.  struck  for 

higher  wages. 

Stnrbrldge.  In  March,  weavers  of  Fiskdale  Mills,  cottons,  received  increase  from 
26%  to  30  cents  per  cut. 

"Ware.    In  January,  C.  A.  Stevens  &  Co.,  woollens,  raised  wages  10  per  cent. 

'Westford.    In  January,  Abbot  Worsted  Co.  increased  wages. 

fVest  Springfield.  In  June,  boilermakers  and  machinists  of  the  B.  &  A.  R.  R.,  with 
their  helpers,  struck  to  enforce  demand  for  increased  wages. 

fVllllamsbnrg.  In  March,  The  Haydenville  Co.,  brass,  paid  employes  dividend  of 
one  per  cent  on  wages  received  from  July  1, 1899,  to  Jan.  1,  1900. 

"WOBURN.  In  March,  buffers  made  demand  of  $18  per  week  to  go  into  effect  April  1; 
strike  ensued. 

■WORCESTER.  In  January,  Washburn  &  Moen  Branch  of  American  Steel  &  Wire  Co. 
Increased  wages  "y^  per  cent;  the  company  also  set  aside  2y2  per  cent  of  the  total  mill  pay- 
roll for  1900  as  an  insurance  fund;  in  July,  a  reduction  from  14  to  IS  cents  an  hour  to  take 
effect  July  23  was  made  in  the  wages  of  50  men  employed  in  the  yards;  in  October,  a  re- 
duction affecting  less  than  150  men  whose  average  pay  was  $2.20  per  day  announced  to 
take  effect  Nov.  1;  object  was  to  equalize  wages  under  modified  conditions;  in  December, 
announcement  made  of  a  7y2  per  cent  reduction  to  take  effect  Dec.  28,  affecting  about 
300  employes,  including  the  men  in  the  machine  department  and  blacksmith  shop,  and  all 
tinsmiths,  engineers,  firemen,  and  pipers;  the  amount  of  the  cutdown  was  equal  to  the 
increase  which  went  into  effect  .Jan.  1,  1900. 

March.  Finance  committee  of  City  Council  voted  to  recommend  that  the  minimum 
rate  of  wages  of  able-bodied  men  employed  in  out-door  work  of  the  city  be  raised  from 
$1.65  to  $1.75  per  day.  May.  Weavers  on  Crompton  machines  at  the  Bay  State  Worsted 
Mill  demanded  increase  of  about  10  per  cent,  which  was  granted;  wages  averaged  $10  to 
$15  which  before  had  averaged  $8  to  $10;  later,  24  out  of  28  weavers  demanded  a  general 
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increase  in  wages;  company  refused  to  accede  to  request  and  a  strike  ensued.  August. 
Matthew  J.  Whittall, carpets,  refused  demand  of  creel  boys  for  increase  in  wages;  striljie 
ensued. 

In  Oeneral.  In  May,  the  Woonsocket  and  the  Milford,  Attleborough,  &  Woonsocket 
street  railways  voluntarily  increased  wages  of  employes  from  18  to  20  cents  per  hour; 
about  75  conductors  and  motormen  benefited.  June.  Freight  clerks  and  freight  hand- 
lers of  the  N.  Y.,  N.  H.,  &  H.  R.  R.  received  increase  in  wages;  handlers  advanced  10 
cents  per  day  of  10  hours,  making  daily  wages  $1.30;  shipping  and  receiving  clerks  were 

raised  12%  per  cent,  making  daily  wages  $2.25. Hereafter,  trainmen  on  the  B.  &  M. 

R.  R.  were  to  receive  2  suits  of  clothes  annually  at  expense  of  corporation;  this  was 

accepted  by  employes  in  lieu  of  their  request  for  increase  in  wages  of  $75  per  year 

B.  &  A.  R.  R.  raised  wages  of  brakemen  and  baggagemen  in  response  to  petition  of  last 
January;  baggagemen  employed  by  road  one  year  or  over  raised  from  $2  per  day  to 
$2.10,  and  brakemen  from  $1.75  to  $2;  wages  uniform  over  the  road. 

September.  New  England  Telephone  &  Telegraph  Co.  put  into  effect  the  readjustment 
of  wages  of  operators  which  was  as  follows : 

Third  Class  Operators.  An  apprentice,  after  having  served  the  term  of  one  month 
satisfactorily,  shall  be  paid  at  a  rate  not  exceeding  $4.50  per  week. 

Second  Class  Operators.  A  third  class  operator,  having  served  in  that  grade  for  at 
least  3  months,  shall  be  paid  at  a  rate  not  exceeding  $5.75  per  week. 

First  Class  Operators.  A  second  class  operator,  having  served  in  that  grade  for  at 
least  one  year,  shall  be  paid  at  a  rate  not  exceeding  $6.50  per  week. 

Toll  Operators.  Toll  operators  will  be  paid  for  the  first  year  at  a  rate  not  exceeding 
$7  per  week,  and  thereafter  at  a  rate  not  exceeding  $8  per  week.  The  hours  of  service  of 
all  day  operators  shall  be  not  less  than 56  hours  actual  work  per  week  (7  days). 

Night  Operators.  Night  operators  who  are  on  duty  continuously  without  sleep  shall 
serve  an  apprenticeship  for  a  term  of  one  month  without  remuneration.  They  will  be 
paid  for  the  following  6  months  at  a  rate  not  exceeding  $7.50  per  week,  and  thereafter  at 
a  rate  not  exceeding  $9.50  per  week.  Night  opei-ators  not  required  to  remain  awake 
throughout  the  night  will  serve  an  apprenticeship  of  one  month  without  pay,  and  will  be 
paid  for  the  following  6  months  at  a  rate  not  exceeding  $5  per  week,  and  thereafter  at 
a  rate  not  exceeding  $6.50  per  week.  The  hours  of  duty  of  night  operators  shall  be  not 
less  than  63  hours  per  week  of  7  days,  such  hours  to  be  arranged  by  the  superintendent. 

ANALYSIS. 

The  information  pertaining  to  wages  for  the  year  1900  has 
been  presented  by  cities  and  towns.  This  change  in  the  pres- 
entation of  wage  data  was  made  in  order  that  the  classifica- 
tion might  conform  with  Industrial  Chronology  which  is  to  be 
bound  with  Labor  Chronology,  thus  forming  a  history  of  the 
labor  movements  in  the  Commonwealth  for  the  year  1900  by 
cities  and  towns. 

'  In  order  that  the  reader  may  be  able  to  follow  wage  move- 
ments from  month  to  month,  we  present  the  following  sum- 
mary by  months  with  the  names  of  the  cities  and  towns 
wherein  actions  relating  to  wages  took  place  together  with 
the  number  of  such  actions  taken  by  employers,  emploj^es, 
or  trades  unions  in  specified  cities  and  towns  under  specified 
months. 

January.  Adams,  3 ;  Andover,  1 ;  Billerica,  1 ;  Blackstone,  1 ;  Boston, 
3  ;  Brockton,  2  ;  Clinton,  1 ;  Dalton,  1 ;  Dracut,  1 ;  Dudley,  1 ;  Fall  River,  3  ; 


32 


STATISTICS   OF  LABOR.  [Pub.  Doc. 


Fitchburg,  3  ;  Franklin,  1 ;  Great  Barrington,  2  ;  Haverhill,  6  ;  Ipswich,  1 ; 
Lawrence,  3 ;  Leominster,  1 ;  Lowell,  6 ;  Lynn,  2 ;  Maynard,  1 ;  Monson, 
1 ;  Newburyport,  3  ;  Newton,  2  ;  North  Adams,  3  ;  North  Andover,  2  ;  North 
Brookfield,  2  ;  Pittsfield,  7  ;  Plymouth,  1 ;  Salem,  2  ;  Springfield,  1 ;  Ware, 
1 ;  Westford,  1 ;  Worcester,  2. 

February.  Boston,  1 ;  Brockton,  2 ;  Easthampton,  1 ;  Fall  River,  1 
Haverhill,  3 ;  Holyoke,  3 ;  Lawrence,  2 ;  Lowell,  1 ;  Lynn,  2  ;  Milford,  1 
Newbury,  1 ;  Northampton,  1 ;  North  Attleborough,  2 ;  Plymouth,  1 
Salem,  1. 

March.  Brockton,  1 ;  Dalton,  1 ;  Gloucester,  1 ;  Haverhill,  5  ;  Lawrence, 
3 ;  Lowell,  1 ;  Lynn,  1 ;  Quincy,  1 ;  Sturbridge,  1 ;  Williamsburg,  1 ;  Wo- 
burn,  1 ;  Worcester,  1.  April.  Blackstone,  1 ;  Boston,  2  ;  Haverhill,  3  ; 
Holyoke,  1 ;  Lowell,  1. 

May.  Boston,  3  ;  Brockton,  1 ;  Fall  River,  2  ;  Fitchburg,  1 ;  Haverhill, 
1 ;  Lee,  1 ;  Lowell,  2 ;  Lynn,  1 ;  Marblehead,  1 ;  Springfield,  2 ;  Worces- 
ter, 2  ;  In  General,  2. 

June.  Boston,  2  ;  Fitchburg,  1 ;  Haverhill,  1 ;  Holyoke,  2  ;  Milford,  1 ; 
New  Bedford,  1 ;  North  Adams,  1 ;  Pittsfield,  1 ;  West  Springfield,  1 ;  In 
General,  3. 

July.  Boston,  2  ;  Haverhill,  1 ;  Hopkinton,  1 ;  Worcester,  1.  August. 
Boston,  2;  Brockton,  1;  Fall  River,  2;  Haverhill,  2;  Lowell,  2;  Lynn,  1; 
Rockland,  2  ;  Worcester,  1. 

Se'plember.  Lynn,  1.  October.  Clinton,  2  ;  Haverhill,  1 ;  Marblehead, 
1 ;  Milford,  1 ;  Worcester,  1.  November.  Brockton,  2  ;  Lowell,  1 ;  Mar- 
blehead, 1 ;  Salem,  1.  December.  Brockton,  1 ;  Brookfield,  1 ;  Haver- 
hill, 2  ;  Lynn,  1 ;  Worcester,  1. 

The  wage  movements  for  the  year  1900  are  classified  in  the  following 
table : 


Number 

C1IIE8   AND  T0WN8.                  ^.f^^;,^ 

Wages 

Number 
of  De- 
mands for 
Increases 

refused 

Number 

ofKe- 

ductions  in 

Wages 

Number  of 

Wage 
Agreements 

Number  of 

other 

WageMove- 

ments 

Total 
Number  of 

Wage 
Movements 

Adams 

3 

_ 

_ 

_ 

_ 

3 

Andover, 

1 

- 

- 

- 

- 

1 

Billerica, 

1 

- 

- 

- 

- 

1 

Blackstone,  . 

2 

- 

- 

- 

- 

2 

Boston, 

1 

8 

- 

4 

3 

16 

Brockton,  . 

3 

- 

- 

7 

- 

10 

Brookfield,    . 

- 

- 

1 

- 

- 

1 

Clinton, . 

1 

1 

- 

- 

1 

3 

Dalton,  . 

2 

- 

- 

- 

- 

2 

Dracut, . 

1 

- 

- 

- 

- 

1 

Dudley, . 

1 

- 

- 

- 

- 

1 

Easthampton, 

1 

- 

- 

- 

- 

1 

Fall  River, 

4* 

2 

- 

1 

1 

8 

Fitchburg, 

2 

1 

- 

1 

1 

5 

Franklin, 

1 

- 

- 

- 

- 

1 

Gloucester, 

1 

- 

- 

- 

- 

1 

*  Increase  voluntary  in  one  case. 
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Cities  and  Towns. 

Number 

of  In- 
creases in 
Wages 

Number 
of  De- 
mands for 
Increases 

refused 

Number 
of  Re- 
ductions in 
Wages 

Number  of 

Wage 
Agreements 

Number  of 
Other 

Wage  Move- 
ments 

Total 
Number  of 

Wa.i;e 
Movements 

Great  Barrington, 

1 

1 

_ 

. 

_ 

2 

Havekhill, 

15 

1 

1 

i 

1 

22 

HOLTOKE,     . 

1 

1 

1 

2 

1 

6 

Hopkintou,  . 

- 

- 

1 

- 

- 

1 

Ipswich, 

1 

- 

- 

- 

- 

1 

Lawrence, 

5 

1 

- 

1 

- 

7 

Lee, 

1 

- 

- 

- 

- 

1 

Leominster, . 

1 

- 

- 

- 

- 

1 

Lowell, 

8 

4 

■    - 

1 

1 

14 

Lynn,    . 

6 

3 

- 

1 

- 

10 

Marblehead, 

2 

1 

- 

- 

- 

3 

Maynard, 

1 

- 

- 

- 

- 

1 

Milford, 

1 

1 

1 

- 

- 

3 

Monson, 

1 

- 

- 

- 

- 

1 

New  Bedford, 

- 

- 

1 

- 

- 

1 

Newbury, 

1 

- 

- 

- 

- 

1 

Newburyport, 

3 

- 

- 

- 

- 

3 

Newton, 

2 

- 

- 

- 

- 

2 

North  Adams, 

2 

1 

- 

1 

- 

4 

Northampton, 

1 

- 

- 

- 

- 

1 

North  Andover, 

2 

- 

- 

- 

- 

2 

North  Attleborough, 

- 

- 

1 

- 

- 

1 

North  Brookfield, 

1 

- 

1 

- 

- 

2 

PiTTSFIELD, 

7 

- 

- 

1 

- 

8 

Plymouth,    . 

1 

1 

- 

- 

- 

2 

QUINCY, 

- 

1 

- 

- 

- 

1 

Rockland,     . 

1 

1 

- 

- 

- 

2 

Salem,  . 

2 

1 

- 

1 

- 

4 

Springfield, 

1 

1 

- 

- 

1 

3 

Sturbridge,  . 

1 

- 

- 

- 

- 

1 

Ware,    . 

1 

- 

- 

- 

- 

1 

Westford,      . 

1 

- 

- 

- 

- 

1 

West  Springfield 

- 

1 

- 

- 

- 

1 

Williamsburg, 

1* 

- 

- 

- 

- 

1 

WOBURN,       . 

- 

1 

- 

- 

- 

1 

Worcester, 

3 

2 

3 

- 

1 

9 

In  General,  . 

4' 

- 

- 

1 

- 

5 

Totals, 

104 

35 

11 

26 

11 

l!S7 

*  Increase  voluntary  in  one  case. 


The  following  table  gives  by  months  the  number  of  cities  and  towns  in 
which  action  was  taken  relating  to  wages.  If  classified  by  counties  so  as  to 
show  the  number  of  cities  and  towns  in  each  county  wherein  action  took 
place  during  the  year,  the  following  statement  appears :  Berkshire,  6 ; 
Bristol,  3  ;  Essex,  11 ;  Hampden,  4;  Hampshire,  4  ;  Middlesex,  8  ;  Norfolk, 
2  ;  Plymouth,  3  ;  Suffolk,  1 ;  Worcester,  10. 
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Number  of 

Cities  in  which 

Action 

took  place 


Number  of 

Towns  in  which 

Action 

took  place 


January,    . 
February, . 
March, 
April,. 
May,  . 
June,  . 
July,   . 
August, 
September, 
October,     . 
November, 
December, 


Trades  Unions. 


Trades  Unions. 


[Information  pertaining  to  trades  unions  which  are  not  restricted  to  any  one  city  or 
town  may  be  found  under  the  heading  "  In  General,"  following  the  city  and  town  presen- 
tation. 

Wherever  there  is  mention  of  trades  unions  being  involved  in  strikes,  extended  accounts 
of  difficulty  may  be  found  under  the  section  Strikes  and  Lockouts. 

In  this  presentation,  the  following  abbreviations  have  been  used:  C.  L.  U.,  Central 
Labor  Union;  L.  P.  U.,  Lasters  Protective  Union;  A.  F.  of  L.,  American  Federation  of 
Labor;  B.  T.  C,  Building  Trades  Council;  B.  &  S.  W.  U.,  Boot  and  Shoe  Workers  Union.] 


Adama.  In  January,  Carpenters  Union  became  affiliated  with  C.  L.  U.,  North  Adams ; 
in  July,  joined  with  majority  of  the  unions  of  North  Adams  in  a  parade  and  benefit  concert 
for  the  striking  shoe  cutters  of  N.  L.  Millard  &  Co.,  North  Adams;  between  $600  and  $700 
was  realized.  September.  Labor  Day  was  celebrated  by  local  labor  unions,  which 
joined  with  unions  of  North  Adams  and  Pittsfleld  in  a  parade  at  North  Adams.  Decem- 
ber.   Teamsters  organized  a  union. Barbers  organized,  union  to  be  affiliated  with 

C.  L.  U.  of  North  Adams;  union  prepared  list  of  prices  and  posted  same  in  local  barber 
shops. 

AtUoI.  In  June,  employes  in  factory  of  the  Goodman-Leavitt-Yatter  Co.  were  organ- 
ized as  a  carpenters'  union. 

BEVEKIilT.  In  February,  hand-turn  shoe  workmen  organized  and  introduced  new 
price  lists. 

BOSTON.  In  January,  Franklin  Typographical  Society,  at  annual  meeting,  an- 
nounced that  $10,000  mortgage  on  real  estate  had  been  reduced  to  $5,000  by  cash  payments ; 
Master  Printers  Club  presented  $833.75  to  relief  fund  and  guaranteed  annual  contribution 

for  next  4  years;  total  sick  and  death  benefits  for  1899  amounted  to  $3, .557. Employing 

billposters  organized  as  New  England  Bill  Posters  Association. Committee  represent- 
ing C.  L.  U.  and  B.  T.  C.  waited  upon  the  Mayor  in  regard  to  certain  alleged  grievances 
existing  in  some  of  the  municipal  departments;  meeting  proved  unsatisfactory. Ex- 
ecutive Council  of  State  Branch  of  A.  P.  of  L.  instructed  legislative  committee  to  prepare 
such  bills  as  were  endorsed  by  North  Adams  convention  of  State  Branch  and  present  same 

to  Legislature. Boston  Pavers  Union  1  voted  to  demand  8-hour  day  without  reduction 

in  wages  to  begin  Jan.  22,  also  time  and  one-half  for  overtime;  in  May,  voted  to  demand 
8-hour  day  and  50  cents  per  hour  on  and  after  June  1,  working  hours  to  be  from  8  A.M.  to 
5  P.M. Carpenters  Union  218,  East  Boston,  opposed  piece  system  and  desired  that  con- 
tracting carpenters  refuse  to  recognize  piecework. Sanitary  and  Street  Cleaning  De- 
partment Workers  Union  G064,  A.  F.  of  L.,  voted  to  endorse  bill  in  Legislature  providing 
for  pensioning  city  employes;  in  March,  park  employes  of  union  discussed  action  of  park 
commissioners  in  discharging  large  number  of  men  since  the  beginning  of  the  year  and 

passed  resolutions  asking  reason  for  changes  which  had  been  made. Cigarmakers  Union 

97,  on  strike  for  increased  wages,  voted  to  return  to  work  at  old  rates. 

February.  Various  organizations  of  longshoremen  protested  against  harsh  treatment 
by  bosses,  lax  enforcement  of  wage  scale,  and  employment  of  non-union  men. Em- 
ploying Printers  Association  of  Boston  and  vicinity  was  organized ;  in  December,  com- 
mittee from  the  association  met  committee  from  Typographical  Union  13  and  considered 
new  scale  of  wages  for  book  and  job  compositors  submitted  by  the  union;  discussion  was 
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held  but  no  definite  result  was  reached,  and  matter  was  submitted  to  a  meeting  of  the 
Typothetae;  wages  of  compositors  had  been  $15  per  week  for  day  work;  piece  system 
had  also  been  recognized  in  book  and  job  offices;  union  asked  for  abolishment  of  piece 

system  and  that  all  compositors  should  receive  $18  per  week. New  England  Granite 

Manufacturers  Association  met  and  passed  resolutions  refusing  to  accede  to  demands  of 

cutters  for  8-hour  day  with  minimum  wage  of  $3. Carpenters  Union  386,  Dorchester, 

voted  to  demand  S-hour  day  and  $15  per  week  from  Mayl;  later,  voted  to  strike. 

Water  Department  Workers  Union  6356,  A.  F.  of  L.,  voted  to  sustain  Coal  Handlers  and 
Teamsters  Union  in  demanding  employment  of  union  men  in  handling  coal;  also  voted  to 

instruct  members  not  to  receive  coal  from  teamsters  after  5  p.m. Mason  Builders  As- 

Bociation  of  Boston  and  vicinity  made  agreement,  through  joint  committee  on  arbitration, 
with  Stonemasons  Union  No.  9  and  Bricklayers  Unions  Nos.  3  and  27  of  Boston  and  vicin- 
ity as  to  hours  of  labor  and  wages  for  the  year  1900.*  Additional  terms  were  adopted  that 
the  business  agent  of  the  Stonemasons  and  Bricklayers  unions  should  be  allowed  to  visit 
all  jobs  during  working  hours  to  interview  the  steward  of  the  job.  In  the  opinion  of  the 
joint  committee,  the  best  interests  of  the  employing  masons  demanded  that  all  journey- 
men stonemasons  and  bricklayers  should  belong  to  their  respective  unions,  therefore 
preference  of  employment  would  be  given  to  union  stonemasons  and  bricklayers  by  mem- 
bers  of  Mason  Builders  Association. 

March.    Hoisting  and  Portable  Engineers  Union  decided  to  open  employment  office 

for  members  of  the  trade. Allied  Printing  Trades  Council  voted  to  petition  School 

Committee  to  have  union  label  appear  on  all  its  printed  matter  in  future;  received  report 
that  A.  Mudge  &  Son  had  agreed  to  thoroughly  unionize  their  establishment;  endorsed 
scale  of  wages  of  Photo-Engravers  Union  and  of  Book  and  Job  Branch  of  Typographical 
Union;  appointed  committee  to  appear  before  legislative  committee  on  printing  to  urge 
appointment  of  a  committee  to  sit  during  the  recess  of  the  Legislature  to  investigate  into 
the  matter  of  State  printing  with  a  view  of  reporting  upon  the  feasibility  of  the  establish- 
ment of  a  State  printing  office;  newly  organized  Type  Founders  Union  became  affiliated; 
in  September,  the  council  discussed  a  recent  combination  of  certain  employing  printers 
and  the  probable  effect  of  the  combination  upon  the  unions;  it  was  alleged  that  the  com- 
bination, comprising  about  one-third  of  the  master  printers  using  the  label  of  the  council, 
was  charging  a  higher  price  for  work  where  the  union  label  was  required  than  upon  work 
without  the  label.  Committee  was  appointed  to  Investigate  with  a  view  of  withdrawing 
the  label  from  all  firms  guilty  of  such  discrimination.  Communications  were  received 
from  the  Republican  and  Democratic  National  headquarters  that  all  printing  Issued  by 
the  National  committees  would,  in  the  future,  bear  the  union  label. Building  Labor- 
ers Union  15  voted  to  assist  Bakers  Union  4  in  its  fight  against  products  of  a  certain 
bakery;  voted  to  attend  8-hour  demonstration  in  Faneuil  Hall;  in  October,  discussed 
action  of  the  coal  combine  In  advancing  price  of  coal  immediately  after  tlie  strike  of 
miners  in  anthracite  coal  region  and  adopted  resolutions  condemning  this  action  which 
made  the  price  unwarranted  by  existing  conditions,  and  pledged  moral  support  to  any 
movement  designed  to  relieve  the  situation. Labor  unions  of  Boston  held  mass  meet- 
ing In  Faneuil  Hall  to  celebrate  the  passage  of  the  8-hour  law ;  addresses  were  made  by 

prominent  labor  leaders  and  men  interested  In  the  labor  movement. Machinists  of 

Boston  held  first  of  a  series  of  mass  meetings  for  purpose  of  extending  trade  unionism  In 

the  craft  in  order  to  strengthen  demand  for  9-hour  day. Painters  Union  H  voted  to 

demand  $2.75  for  8-hour  day  for  all  local  union  painters  on  and  after  June  17.  In  case 
of  refusal  of  an  employer  to  grant  the  demand,  committee  was  given  authority  to  call  tlie 
painters  off  their  work;  in  April,  strike  occurred;  later,  union  held  meeting  and  heard 
report  from  striking  painters  that  125  master  painters  had  acceded  to  demands  of  men  and 

that  strike  was  virtually  won. New  England  Granite  Manufacturers  Association  passed 

resolution  which  stipulated  terms  upon  which  manufacturers  might  settle  witli  striking 
cutters,  settlement  to  be  subject  to  approval  of  subordinate  local  manufacturers'  associ- 
ations and  finally  of  New  England  Granite  Manufacturers  Association;  resolution  passed 
was  reported  as  follows : 

^^  Resolved,  That  this  committee  will  ratify  any  agreement  based  on  a  rate  of  10  per 
cent  Increase  on  the  rates  paid  the  granite  cutters  in  1899,  either  piece  or  hour;  tlie  agree- 
ment to  remain  in  force  5  years,  and  to  contain  an  article  constituting  an  arbitration  com- 
mittee, to  whom  all  disputes  and  demands  sball  be  submitted,  and  by  whose  decision  each 
party  shall  agree  to  abide  without  any  strike,  lockout,  or  suspension  of  business  under 
any  conditions  whatever;  and  we  ask  the  Barre  association  to  adjust  their  agreement  to 
these  terms." 


See  Hours  of  Labor,  pages  7  and  8,  and  Wages,  page  25. 
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April.    Retail  boot  and  shoe  clerks  organized  union. Sheet  Metalworkers  Union 

voted  that  on  and  after  July  1  union  sheet  metal  workers  of  Boston  and  vicinity  would 
work  8  hours  per  day  at  same  rate  of  wages;  voted  that  no  union  sheet  metal  worker 
should  work  after  having  completed  8  hours'  daily  labor  unless  overtime  compensation,  as 
established  by  the  union,  was  guaranteed;  in  June,  9  of  the  principal  firms  of  Boston  had 

acceded  to  demands. Barbers  Union  heard  report  of  progress  of  movement  to  reduce 

hours  of  labor  of  journeymen  barbers;  proposed  to  co-operate  with  employing  barbers  to 
close  their  places  of  business  at  8  p.m.  on  4  days  of  the  week  on  and  after  May  1;  several 
agreed;  union  endorsed  recommendation  made  to  all  wage  workers  to  refrain  from 
patronizing  barber  shops  after  8  p.m.,  except  on  Wednesday  and  Saturday  nights;  union 

voted  to  issue  shop  cards  to  all  barbers  who  complied  with  request  of  union. Steam 

Engineers  Union  16  notified  master  brewers  that  on  and  after  May  1  following  scale  of 
wages  and  hours  would  go  into  effect:  Eight  consecutive  hours  to  constitute  a  day's 
work;  all  time  over  8  hours  to  be  paid  for  at  rate  of  55  cents  per  hour;  minimum  rate  of 
wages  to  be  $3  per  day  of  8  consecutive  hours;  chief  engineers  to  be  paid  $25  per  week; 
engineers  receiving  $3  per  day  now  shall  not  receive  any  less;  all  engineers  in  or  around 
a  brewery  must  be  members  in  good  standing  of  local  union  16  of  International  Union  of 
Steam  Engineers.  Later,  owing  to  action  of  union  in  refusing  to  accept  letter  received 
from  master  brewers  declining  to  grant  a  minimum  wage  of  $3  per  day  and  a  minimum 
wage  of  $25  per  week  for  chief  engineers,  a  strike  of  union  engineers  employed  in  32  local 
breweries  was  urged. Fifth  annual  convention  of  National  Association  of  Manufact- 
urers was  held  from  April  24  to  April  26 ;  committee  on  parcels  post  presented  resolution 
that  the  association  should  favor  enactment  of  a  law  by  Congress  providing  for  establish- 
ment of  a  parcels-post  system  in  the  United  States  similar  to  laws  now  in  force  in  England 
and  Germany,  and  also  the  negotiation  of  parcels-post  treaties  with  other  nations;  com- 
mittee on  international  freight  and  transportation  made  report  on  subject  of  bills  of 
lading;  a  motion  urging  continuance  of  legislative  work  which  officers  of  the  association 
had  been  doing  was  accepted,  also  a  motion  to  support  the  shipping  bill  before  Congress; 
motion  was  adopted  to  appoint  a  committee  to  prepare  resolutions  in  regard  to  the  isth- 
mian canal;  the  matter  of  improvements  in  the  consular  service  resulted  in  appointment 
of  a  special  committee  to  report  later,  and  it  was  urged  that  Congress  be  recommended  to  pass 
the  bill  now  under  advisement,  and  an  amendment  was  added  providing  that  removals  be 
made  only  for  cause;  recommendation  was  adopted  that  the  association  protect  its  mem- 
bers against  burdensome  and  unconstitutional  legislation;  a  resolution  that  the  committee 
on  parcels  post  be  continued  was  adopted,  as  was  also  resolution  favoring  reciprocal  trade 
treaty  between  Canada  and  the  United  States,  while  a  resolution  in  regard  to  car  service 
was  tabled;  a  resolution  congratulating  the  present  administration  on  establishment  of 
"open  door"  system  of  trade  in  China  and  favoring  entrance  of  Chinese  merchants  into 
this  country  without  hindrance  or  delay  was  adopted,  as  were  also  the  resolutions  approv- 
ing of  the  statistical  work  of  the  association,  and  the  endorsement  of  projected  cable  lines 
between  the  United  States  and  Cuba  and  Porto  Rico;  discussion  on  commercial  education 
was  held,  and  committee  on  resolutions  was  instructed  to  prepare  resolutions  on  commer- 
cial education,  with  amendment  that  resolution  should  also  include  technical  education. 
Convention  closed  with  banquet  at  which  were  present  prominent  speakers  from  all  over 

the  country. At  mass  meeting  of  clothing  workers  in  the  ready-made  trade,  a  union  of 

over  100  members  was  formed,  old  union  No.  1  being  reorganized ;  object  of  union  was  to  im- 
prove condition  of  workers  by  increasing  demand  for  clothing  bearing  the  union  label. 

Freight  handlers  employed  in  Boston  sheds  of  the  N.  T.,  N.  H.,  &  H.  R.R.,  who  were  being 

paid  171,^  cents  per  hour,  drew  up  new  schedule  of  wages  calling  for  small  increase. 

Union  lathers  decided  to  strike  for  8-hour  day  and  wage  schedule  which  would  make  the  rate 

of  pay  $2.50  and  $3  per  day;  lathers  had  heretofore  been  paid  uniform  wage  of  $2.50. 

Carpenters  Union  of  Boston  held  meeting  and  voted  to  strike  to  enforce  demands  for  an 
8-hour  day  and  minimum  wage  of  $15  per  week;  it  was  reported  that  many  contractors 
had  acceded  to  demands  of  men. 

June.  Lodge  264,  International  Machinists  Association,  heard  statement  of  case  of 
striking  machinists  of  George  Lawley  &  Son,  endorsed  their  refusal  of  Mr.  Lawley's  offer 
to  grant  the  9-hour  day  after  the  completion  of  government  work  now  on  hand,  and  voted 
to  extend  financial  support  to  the  strikers;  voted  also  to  prohibit  all  union  machinists 
from  accepting  employment  with  firms  refusing  to  concede  the  9-hour  day  when  requested 

to  do  so. About  650  icemen  of  Boston  completed  organization  of  a  trades  union  to 

affiliate  with  the  A.  F.  of  L.  through  the  Teamsters  International  Union,  and  to  join  the 
C.  L.  U.;  the  formation  of  a  combine  of  ice  dealers  with  the  advance  in  price  of  ice  of  $1 
per  ton  to  the  customer  and  the  reduction  in  wages  of  $1  per  week  was  denounced ;  it  was 
resolved  to  demand  that  organized  labor  refuse  to  purchase  ice  from  any  man  who  was 
not  a  member  of  the  Icemen's  Union. Meeting  of  representatives  from  every  local 
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union  of  electrical  workers  in  the  State  was  held  in  Boston  lor  purpose  of  agitating  an  8- 
hour  day  throughout  the  trade;  the  flght  of  Electrical  "Workers  Union  104  against  the 
Massachusetts  Telephone  &  Telegraph  Co.  was  endorsed;  permanent  organization  was 

formed. Cigar  Strippers  Union  entered  into  an  agreement  with  cigar  manufacturers 

whereby  strippers  of  tobacco  leaf  employed  in  the  local  cigar  factories  would  work  under 
a  union  bill  of  wages  and  union  hours. 

July.  Convention  of  National  Carders  was  held  and  attended  by  delegates  from  Fall 
River,  Lowell,  and  New  Bedford;  question  of  consolidation  of  the  organized  textile  work- 
ers of  America  was  discussed,  and  delegates  were  strongly  in  favor  of  such  consolidation; 
carders  favored  having  a  meeting  called  as  soon  as  possible  to  ascertain  the  sentiments  of 
the  other  organizations  in  regard  to  the  matter,  and,  if  adopted,  to  begin  work  of  consoli- 
dation ;  vote  of  thanks  was  passed  to  local  unions  and  officials  throughout  the  State  for 

their  efforts  against  overtime  work. As  a  result  of  conference  held  between  committees 

representing  unions  14,  29,  and  122  of  the  National  Union  of  Brewery  Workmen  and  the 
Master  Brewers  Association,  an  agreement  was  reached  by  which  the  bottlers  and  drivers 
employed  by  the  various  brewers  would  secure  an  advance  of  wages  amounting  to  about 

$3  per  week.* In  response  to  appeal  of  the  A.  F.  of  L.  for  financial  assistance  to  aid 

striking  cigarmakers  of  New  York  City,  8  unions  returned  donations  aggregating  §230; 
unions  voted  to  refrain  from  patronizing  non-union  brands  of  cigars. 

August.  Representatives  of  the  National  Loom  Fixers  Union,  the  National  Textile 
Union  of  America,  the  National  Carders  Union,  the  National  Federation  of  American 
Textile  Operatives,  compi'ising  the  weavers,  the  National  Slashers  Union,  and  the  National 
Spinners  Union  (represented  by  letter)  met  in  Boston  and  formed  a  temporary  consolida- 
tion of  the  unions,  to  be  known  as  the  American  Federation  of  Textile  Operatives.  The 
action  of  the  Southern  unions  in  voting  to  work  no  moi'e  than  10  hours  in  any  one  day 
after  May  1, 1901,  was  endorsed;  it  was  decided  to  hold  another  convention  on  Dec.  17  at 
Washington,  D.  C,  to  discuss  matters  of  interest  pertaining  to  textile  operatives  including 
an  8-hour  law  for  the  entire  country,  and  to  attempt  to  secure  the  co-operation  of  mem- 
bers of  Congress  to  bring  this  about. Members  of  Letter  Carriers  Association  dis- 
cussed advisability  of  supporting  the  labels  of  the  trades  unions,  and  adopted  resolutions 
pledging  the  Boston  letter  carriers  to  wear  only  such  uniforms  as  bear  the  label  of  the 

United  Garment  Workers. Brewery  workers  unions  decided  to  appear  before  the  C. 

L.  U.  and  protest  against  a  boycott  recently  levied  upon  a  union  brewery  of  Roxbury; 
boycott  was  brought  about  because  the  management  of  the  brewery  did  not  hire  workmen 
following  a  certain  trade  to  do  a  certain  kind  of  work,  yet  work  was  done  by  union  men; 
brewery  was  declared  unfair,  but  the  brewery  workers  unions  took  e-xceptions  to  this 
action. Counsel  for  a  former  employe  of  the  Continental  Brewery  obtained  in  the  Su- 
preme Court  an  order  of  notice  in  a  proceeding  he  had  instituted  against  Brewery  "Work- 
men's Union  14  with  a  view  to  having  the  union  enjoined  from  boycotting  his  client  who 
some  time  previously  was  suspended  from  the  union,  and  then  discharged  from  the 
brewery  by  virtue  of  a  demand  made  by  the  union  upon  the  employers;  later,  in  the 
Supreme  Court,  Judge  Loring  declined  to  take  jurisdiction  and  denied  the  petition  for  a 
writ  of  mandamus  compelling  Brewery  ■S\'orkmen's  Union  14  to  desist  from  its  boycott. 

Freight  Handlers  Union  6527  considered  admittance  of  a  large  number  of  freight 

handlers  connected  with  the  K.  of  L.  and  decided  to  accept  all  applicants  previously  con- 
nected with  the  K.  of  L.;  decided  to  ask  management  of  N.  Y.,  N.  H.,  &  H.  R.R.  to  give 
freight  handlers  2  hours  in  which  to  get  their  dinner.  In  December,  the  union,  member- 
ship of  which  had  been  restricted  to  employes  of  the  B.  &  A.  and  N.  Y.,  N.  H.,  &  H.  rail- 
roads, amended  the  constitution  so  as  to  admit  any  freight  handler  employed  in  Boston 

and  vicinity. Grocery  and  Provision  Clerks  Union  received  report  from  committee 

that  many  grocery  and  provision  dealers  had  agreed  to  concede  the  Wednesday  half- 
holiday  until  Oct.  1;  later,  union  adopted  resolutions  authorizing  the  C.  L.  U.  to  refuse 
to  accept  the  city's  money  for  the  Labor  Day  parade  providing  it  could  only  be  obtained 
under  certain  conditions;  in  November,  at  meeting  of  union  it  was  reported  that  a  number 
of  proprietors  of  grocery  and  provision  stores  in  this  city  had  agreed  to  close  their  stores 
at  6  P.M.  except  Saturdays. 

September.  Knights  of  Labor  celebrated  Labor  Day  with  a  parade  in  which  the  trades 
were  well  represented  and  which  had  a  large  following;  the  parade  was  reviewed  by  the 

Governor  and  the  Mayor. Sewer  Workers  Union,  which  had  declined  to  parade  with 

the  C.  L.  U.,  had  an  individual  parade. Union  of  brass  workers,  metal  polishers,  buf- 
fers, and  platers  was  organized  under  direction  of  the  president  of  the  international  union. 

*  See  under  Wages,  page  26. 
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Union  of  over  200  freight  teamsters  was  organized,  and  application  was  made  for  a 

cliarter  from  tiie  International  Teamsters  Union. Bakers  and  Confectioners  Union  4 

considered  plan  to  raise  money  for  families  of  striking  coal  miners;  plan  proposed  was  to 
place  contribution  boxes  in  various  places  throughout  the  city,  and  a  committee  was 
appointed  to  call  upon  the  Mayor  and  secure  permission  to  attach  the  boxes  to  city  prop- 
erty.   Bartenders  Union  77  voted  $500  to  members  of  international  union  of  craft  located 

in  Galveston;  in  October,  endorsed  set  of  resolutions  pledging  the  moral  support  of  the 
members  to  any  movement  which  would  secure  a  reduction  of  the  price  of  coal  to  working 

people. Henry  Carruthers  &  Co.,  plumbers,  East  Boston,  decided  to  run  on  strictly 

union  conditions,  employing  only  union  plumbers  and  steamfltters. 

October.  National  Spinners  Union  met  in  convention  for  3  days'  session.  After  dis- 
cussing the  matter  of  joining  the  Federation  of  Textile  Workers  of  America,  it  was  voted 
to  send  2  delegates  to  the  convention  at  Washington,  D.  C,  Dec.  17,  who  would  be  in- 
structed  to  report  the  proceedings  of  the  convention  to  all  local  spinners  unions,  and  after 
the  latter  had  taken  action  on  the  report  the  matter  would  be  submitted  to  executive  coun- 
oil  of  spinners  for  action ;  danger  of  continued  night  work  in  mills  was  discussed  and  it 
was  decided  to  make  an  extra  effort  to  have  night  work  dispensed  with  so  far  as  possi- 
ble, and  resolutions  were  adopted  condemning  manufacturers  who  kept  their  mills  open 
after  6  p.m.  and  urging  organized  labor  to  adopt  measures  to  prevent  this  practice;  it  was 
decided  to  send  the  secretary  to  Rhode  Island  to  try  to  bring  about  harmony  between 
the  spinners  of  the  different  Bhode  Island  mills;  convention  voted  not  to  interfere  in  the 
matter  of  the  dues  paid  by  different  branches,  although  the  amounts  paid  differed;  officers 
were  elected  and  delegates  chosen  to  represent  the  union  at  the  convention  of  the  Federa- 
tion of  Textile  Workers  to  be  held  in  Washington,  D.  C,  in  December. Tenth  annual 

convention  of  International  Coopers  Union  opened  with  addresses  of  welcome  by  promi- 
nent labor  leaders.  Annual  report  of  the  secretary  was  read,  showing  a  gain  in  member, 
ship  and  increased  wages  where  organizations  of  the  craft  existed ;  formation  of  unions, 
especially  in  the  South,  was  advised;  report  showed  that  28  strikes  had  occurred,  8  of 
which  were  lost,  and  avoidance  of  strikes  was  advised;  it  was  suggested  that  a  member 
of  the  executive  board  be  sent  to  endeavor  to  adjust  grievances  before  a  strike  was 
ordered,  and  that  local  unions  should  not  be  permitted  to  strike  unless  against  a  reduc- 
tion of  wages  without  the  sanction  of  the  general  executive  board.  It  was  decided  to 
leave  question  of  revising  or  amending  the  constitution  to  a  referendum  vote  of  the  local 
anions;  also,  to  elect  officers  biennially;  concerning  the  proposed  admittance  of  machine 
coopers  to  membership  in  the  international  union,  it  was  decided  to  organize  coopers  em- 
ployed upon  machines,  and  to  allow  the  local  unions  to  make  price  lists  subject  to  approval 
of  executive  board.  Convention  adjourned  to  meet  in  Louisville,  Ky.,  in  October,  1902; 
a  declaration  of  principles  was  adopted  pledging  the  union  to  the  following  objects :  To 
prohibit  the  employment  of  children  under  16  years  of  age;  to  use  all  lawful  and  honor- 
able means  to  abolish  the  system  of  contract  convict  labor;  to  demand  enforcement  of 
foreign  contract  labor  law;  to  demand  the  repeal  of  all  conspiracy  laws  that  in  any  way 
abridge  the  rights  of  labor  organizations;  to  encourage  the  adoption  of  proper  appren- 
tice laws;  to  demand  better  sanitary  conditions  for  coopers  working  in  all  places  where  a 
large  number  of  men  were  employed;  to  secure  from  employers  contracts  recognizing 
the  Coopers  International  Union  of  North  America,  regulating  j)rices,  and  making  their 
shops  strictly  union  shops;  to  settle  by  arbitration  all  differences  which  might  arise  be- 
tween employers  and  employes. Skirt  Makers  Union  discussed  a  local  strike  which 

was  declared  by  order  of  union;  voted  to  call  the  attention  of  the  District  Police  to  the 
alleged  violation  of  the  weekly  payment  law,  and  the  law  prohibiting  employment  of 
women  more  than  58  hours  per  week,  also  to  call  the  attention  of  the  local  police  to  the 
alleged  violation  of  the  Sabbath  law  and  to  ask  that  all  skirt-making  establishments  of 

Boston  be  compelled  to  close  one  day  each  week. Carpet  Upholsterers  Union  received 

report  that  3  firms  had  agreed  to  pay  the  wage  scale  of  $18  per  week  demanded  by  the 
union. 

November.    Edgesetters  Union  No.  229  was  organized  among  the  strikers  of  the  Thos. 

G.  Plant  Co.'s  shoe  factory. Boilermakers  Union  9  discussed  strike  at  B.  &  A.  shops 

in  Springfield,  and  president  of  National  union  was  given  authority  to  take  such  action 

regarding  a  strike  of  boilermakers  on  the  B.  &  A.  as  might  seem  proper. Secretaries 

of  the  Mule  Spinners,  Carders,  Weavers,  and  Loom  Fixers  unions  held  conference  in  this 
city  with  the  District  Police;  they  alleged  violations  of  the  weavers'  particulars  bill  and 
running  overtime  by  a  New  Bedford  corporation. 

December.  Directors  of  the  Milk  Producers  Union  and  the  Boston  milk  contractors 
held  meeting  and  debated  price  of  milk;  contractors  insisted  that  advance  of  4  cents  per 
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can  made  the  first  of  October  should  be  given  up  and  that  last  year's  prices  should  prevail 
for  January,  February,  and  March;  union  directors  rejected  this  proposition,  but  com- 
promised on  a  reduction  of  2  cents  for  months  specified.  Liater,  milk  dealers  of  West- 
borough,  Northborough,  and  Upton  conferred  with  the  C.  Brigham  Co.  in  Boston,  and 
refused  to  accept  the  price  agreed  upon  by  the  contractors  and  the  Milk  Producers  Union, 
which,  after  Jan.  1,  was  to  be  28  cents  per  can  of  8y2  quarts,  with  a  surplus  clause  giving 
the  privilege  of  still  further  reduction  at  will;  milk  producers  asked  29  cents  per  can 

and  no  surplus  clause  which  the  C.  Brigham  Co.  refused  to  pay. Legislative  commit- 

tee  of  the  State  Branch,  A.  F.  of  L.,  held  meeting  and  endorsed  the  3-year  clause  of  ex- 
perience to  be  amended  to  the  engineers'  license  law;  this  committee  was  appointed  to 
look  after  labor  legislation  at  the  State  House  during  coming  session. 

Central  Labor  Union.  In  January,  Central  Labor  Union  passed  resolutions  that 
the  Automobile  Co.  should  be  taxed  for  the  use  of  the  streets  of  Boston;  passed  resolution 
favoring  acquisition  of  B.  &  A.  R.R.  by  the  Commonwealth;  favored  the  maintenance 
of  the  repair  and  electrical  branches  of  the  municipal  building  department;  protested 
against  discharge  of  workingmen  from  water  and  other  municipal  departments,  and  ap- 
pointed committee  to  wait  upon  Mayor  in  reference  to  matter;  condemned  practice  of 
keeping  grocery  and  provision  stores  open  after  12  o'clock  Saturday  nights;  requested 
Police  Commission  to  enforce  Sunday  closing  laws ;  requested  members  of  organized  labor 
to  patronize  only  dealers  receiving  endorsement  of  Grocery  and  Provision  Clerks  Union; 
instructed  committee  to  investigate  charges  relating  to  the  employment  of  engineers  at 
the  Massachusetts  General  Hospital;  instructed  affiliated  unions  to  assist  Roofers  Pro- 
tective Union  in  controversy  with  Phcsnix  Roofing  Co.  for  8-hour  day;  received  report 
that  men  in  a  certain  bakery  in  Boston  were  required  to  work  19  hours  per  day,  and  that 
men  were  working  90  hours  per  week  in  one  of  the  local  cut-rate  grocery  and  provision 
stores;  delegates  were  directed  to  recommend  special  boycott  upon  any  bakery,  provi- 
sion, or  grocery  store  which  insisted  on  unfair  conditions;  legislative  committee  was 
directed  to  appear  at  State  House  in  support  of  bill  to  pension  city  employes,  and  bill 
providing  for  direct  legislative  system. 

February.  It  was  voted  to  endorse  opposition  to  a  New  York  newspaper  to  extent  of 
boycotting  advertisers  in  its  columns;  voted  to  hold  mass  meeting  in  Faneuil  Hall  on 
evening  of  March  21  to  agitate  shorter  working-day  and  to  celebrate  8-hour  victory  at  last 
municipal  election;  condemned  bill  to  empower  Secretary  of  Treasury  to  draw  up  and 
enforce  regulations  as  to  boarding  vessels  in  harbors  of  the  United  States,  on  ground  that 
it  would  prevent  representatives  of  Seamen's  Union  visiting  a  vessel  in  interest  of  union 
sailors  before  it  was  tied  to  the  wharf;  resolution  was  adopted  favoring  principle  of  home 
rule  to  cities  and  towns  of  State  in  matter  of  taxation;  endorsed  demand  for  8-hour  day 
of  pavers  of  Boston  working  for  private  contractors;  voted  to  ask  City  Council  to  investi- 
gate management  of  Boston  Insane  Hospital ;  received  report  condemning  the  sanitary 
condition  of  certain  schoolhouses  in  Boston  and  censured  School  Committee  for  allowing 
such  conditions  to  e.xist. 

March.  Committee  was  appointed  which  endeavored  to  secure  from  the  Mayor  the 
reason  for  the  abolition  of  the  municipal  repair  and  the  electrical  construction  depart- 
ments; endorsed  bills  in  State  Legislature  amending  and  improving  employers'  liability 
act;  opposed  bill  which  proposed  that  a  commission  be  appointed  to  take  charge  of  con- 
struction, repairing,  and  furnishing  of  schoolhouses;  opposed  bill  calling  for  reduction 
of  number  of  members  of  School  Board  to  9;  approved  bill  requiring  that  all  workshops 
in  which  metal  polishing  was  done  should  be  provided  with  suitable  blowers ;  approved  bill 
calling  for  State  regulation  of  price  of  gas  in  Boston ;  approved  bill  making  8  hours  within 
10  consecutive  hours  a  full  day's  labor  for  all  railroad  employes,  and  limiting  a  day's  run 
to  100  miles  for  all  train  hands;  considered  the  abolition  of  the  repair  division  of  the 
municipal  building  department  and  of  the  electrical  construction  department  and  voted  to 
request  the  Mayor  to  have  an  impartial  committee  of  3  appointed  —  no  member  of  organ- 
ized labor  nor  of  the  Master  Builders  Association,  and  no  contractor  to  be  on  the  com- 
mittee—  to  investigate  the  repair  division  and  electrical  construction  department,  and 
publish  its  findings;  label  committee  was  instructed  to  request  all  members  of  labor  or- 
ganizations to  demand  brewers'  label  on  bottled  beer;  voted  to  request  the  Emergency 
Hospital  to  have  all  vehicles  used  by  the  institution  repaired  and  constructed  by  union 
labor. 

July.  Resolutions  were  adopted  condemning  members  of  Legislature  who  voted 
against  submitting  the  B.  &  A.  lease  to  a  referendum  vote,  and  calling  upon  the  Gov- 
ernor to  veto  the  bill ;  special  committee  appointed  to  request  the  Massachusetts  Tele- 
phone &  Telegraph  Co.  to  grant  the  electrical  workers  in  its  employ  an  8-hour  day  stated 
that  the  management  had  failed  to  concede  shorter  working-day ;  resolutions  were  adopted 
requesting  District  Police  to  do  all  in  its  power  to  have  the  license  law  relating  to  employ- 
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ment  of  firemen  enforced  at  Deer  Island;  resolutions  were  adopted  condemning  Ben 
Franklin  Assembly,  K.  of  L.,  tte  members  of  which,  it  was  alleged,  were  having  printing 
done  in  a  non-union  printing  oflice;  endorsed  strike  of  cigarmakers  in  New  York  and  ap- 
pointed  a  committee  to  solicit  funds  for  the  strikers. 

August.  Joint  Labor  Day  committee  of  the  C.  L.  U.  and  B.  T.  C.  voted,  notwithstand- 
ing opposition  on  the  part  of  some  organizations,  not  to  invite  either  the  Governor  or 
Mayor  to  review  the  Labor  Day  parade;  report  that  the  use  of  the  South  End  yards  and 
the  horses  and  teams  of  the  street  department  had  been  refused  in  connection  with  the 
parade  was  denied,  it  being  only  the  use  of  the  buildings  for  banqueting  purposes  which 
was  prohibited. 

September.  Central  Labor  Union  and  Allied  Trades  Council  celebrated  Labor  Day 
with  a  parade  which  was  well  represented  by  trades  and  had  a  large  following;  com- 
mittee appointed  to  settle  the  grievance  of  the  Cambridge  Employes  Union  submitted 
report  to  the  effect  that  a  conference  was  held  with  the  Mayor  and  he  assured  the  com- 
mittee that  he  would  regulate  the  matter  —  grievance  of  the  employes  was  that  they 
had  been  working  over  8  hours  and  that  they  were  obliged  to  feed  their  horses  on  the 
street;  committee  was  appointed  to  confer  with  similar  committee  from  the  B.  T.  C.  in  re- 
lation to  the  proposed  amalgamation  of  the  two  bodies. 

October.  The  milk  trust  was  denounced  and  resolutions  were  adopted  thanking  press 
of  city  for  opposing  efforts  of  the  trust  to  raise  price  of  milk;  endorsed  movement  of 
Grocery  and  Provision  Clerks  Union  to  have  retail  grocery  and  provision  stores  close  at  6 
o'clock  on  every  night  of  the  week  except  Saturday,  and  resolutions  were  adopted  calling 
upon  all  members  of  organized  labor  to  assist  in  bringing  about  the  early  closing  of  retail 
stores;  reports  were  submitted  showing  the  increase  in  demand  for  union-made  clothing 
and  resolutions  were  adopted  calling  upon  all  union  men  to  refuse  to  purchase  any  gar- 
ments which  did  not  bear  the  label  of  United  Garment  Workers  Union;  upon  request  of 
Lumber  Teamsters  and  Handlers  Union,  it  was  voted  to  request  the  Legislature  to  enact 
such  laws  as  would  oblige  contractors  doing  public  work  to  grant  their  employes  the  8- 
hourday;  voted  to  assist  the  strikers  in  the  Chicago  building  trades  in  every  way  possi- 
ble ;  resolutions  were  adopted  requesting  all  members  of  trades  unions  to  refuse  to  receive 
coal  after  5  p.m.,  or  from  any  driver  who  did  not  carry  the  working  card  of  the  Coal 
Teamsters  and  Handlers  Union. 

November.  Resolutions  were  adopted  calling  upon  all  labor  men  to  have  carpets 
measured  and  laid  by  members  of  Carpet  Upholsterers  Union;  claim  presented  by  dele- 
gates from  Engineers  Union  16  that  S-hour  law  enacted  during  last  session  of  Legislature 
should  apply  to  engineers  at  Austin  Farm,  and  committee  was  appointed  to  investigate  the 
matter;  discussion  was  held  on  the  use  to  which  the  Franklin  Fund  should  be  put,  and  an 
institution  where  mechanics  and  artisans  might  acquire  a  better  education,  on  the  plan  of 
the  Cooper  Institute  of  New  York,  was  favored;  old  Franklin  schoolhouse  was  suggested 
as  a  site,  and  special  committee  was  appointed  to  wait  upon  the  Board  of  Trustees  of  the 
fund  and  urge  the  immediate  appropriation  of  the  money  as  provided  for  in  the  will; 
delegates  from  Shoe  Workers  Union  stated  the  causes  which  brought  on  the  strike  of 
edgesetters  in  the  Thos.  G.  Plant  Co.'s  factory,  and  C.  L.  U.  endorsed  strike  and  voted  to 
render  moral  and  financial  assistance;  voted  to  continue  agitation  for  the  increase  in  the 
sale  of  union-stamped  shoes;  with  object  of  furthering  an  attempt  to  secure  passage  of  a 
law  by  Legislature  to  have  a  referendum  act  placed  on  the  statute  book,  secretary  was  In- 
structed to  send  communications  to  different  cities  and  towns  throughout  the  State  where 
labor  organizations  existed  for  purpose  of  agitating  the  matter. 

December.  Decision  of  Board  of  Managers  of  Franklin  Fund  to  establish  a  Franklin 
Institute  and  to  erect  a  suitable  building  in  Franklin  Square  was  endorsed;  resolutions 
were  adopted  requesting  Board  of  Aldermen  to  approve  decision  of  Board  of  Managers; 
it  was  affirmed  that  engineers  employed  at  Austin  and  Pierce  Farms  were  forced  to  work 
12  hours  per  day  in  violation  of  municipal  8-hour  law,  and  it  was  concluded  to  request  the 
aldermen  to  investigate  the  matter;  resolutions  were  adopted  Instructing  delegates  to  the 
convention  of  the  A.  F.  of  L.  to  ask  for  such  action  as  would  protect  and  advance  the  in- 
terest of  the  carpet  upholsterers;  in  regard  to  books  being  published  for  the  holiday 
trade,  resolution  was  adopted  instructing  members  to  purchase  no  books  except  those 
bearing  union  label ;  committee  was  appointed  to  interest  clothing  dealers  of  Boston  In 
union-labelled  garments. 

Building  Trades  Council.  In  February,  Building  Trades  Council  endorsed  8-hour 
meeting  to  be  held  In  Faneuil  Hall  March  21,  and  Instructed  all  affiliated  unions  to  attend 
in  a  body. 

March.  Voted  not  to  take  sides  against  striking  Bridge  and  Structural  Iron  Workers 
Union  in  its  demand  for  S-hour  day;  voted  to  assist  union  In  every  way  to  secure  8-hour 
day  with  minimum  daily  wage  of  $3;  voted  to  request  all  mechanics  in  building  trades  to 
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beep  away  from  Chicago  until  labor  trouble  was  settled ;  voted  not  to  affiliate  witli  National 
Building  Trades  Council. 

April.  Council  endorsed  demands  of  Painters  Union  11  for  an  advance  of  wages,  of  the 
union  carpenters,  steam  engineers,  and  sheet  metal  workers  for  an  8-hour  day,  and  of  the 
asbestos  workers  for  a  9-hour  day;  upon  request  of  Electrical  Workers  Unions  35  and  104, 
the  council  voted  to  request  the  city  government  to  refuse  permission  to  all  electrical 
companies  to  use  the  streets  of  Boston  for  any  purpose  unless  they  employed  union 
electricians. 

Jtine.  Council  voted  to  appoint  committee  to  arrange  for  a  concert  in  aid  of  the  strike 
of  the  Chicago  B.  T.  C;  upon  complaint  of  the  carpenters'  delegates  that  a  South  Boston 
master  carpenter  had  refused  to  grant  9-hour  day,  a  boycott  was  ordered;  voted  to  extend 
public  invitation  to  non-union  lathers  of  Boston  and  vicinity  to  join  union  of  their  craft, 
and  also  voted  to  demand  the  union  card  of  all  icemen;  endorsed  petition  of  Boston  School 
Committee  for  appropriation  of  $300,000  to  be  spent  in  putting  schools  in  proper  condition ; 
heard  charge  from  delegates  of  Granite  Cutters  Union  that  the  naval  officer  in  charge  of 
the  construction  of  the  new  addition  to  the  naval  hospital,  Chelsea,  was  employing  non- 
union couti-actors  to  do  work,  and  that  work  done  was  not  of  the  best  kind;  committee 
was  appointed  to  urge  officer  in  question  to  let  the  granite  work  to  contractors  who  were 
complying  with  the  regulations  of  the  organization  as  to  hours  of  labor  and  wages;  address 
was  made  on  scheme  for  erection  of  a  hospital  upon  the  co-operative  basis,  and  committee 
was  appointed  to  investigate  feasibility  of  the  plan ;  communication  was  received  from 
B.T.  C.  of  Chicago  that  the  strike  in  the  building  trades  of  that  city  was  still  being  actively 
pushed. 

JhIi/.  Discussed  the  award  of  contract  for  building  the  West  Boston  bridge,  and 
appointed  committee  to  wait  upon  the  Mayor  and  other  city  officials  to  urge  that  resi- 
dents of  this  city  be  given  preference  of  employment,  and  that  the  granite  work  be  cut 
and  dressed  either  in  this  city  or  Cambridge. 

Aiigust.  Adopted  resolutions  instructing  all  members  of  building  trades  unions  to 
purchase  only  such  clothing  as  bore  label  of  United  Garment  Workers  Union;  at  special 
meeting  of  the  council,  delegates  refused  to  invite  the  Governor  and  the  Mayor  to  review 
the  B.  T.  C.  division  of  the  Labor  Day  parade  —  action  was  endorsed;  it  was  agreed  that 
the  local  unions  attached  to  the  council  should  provide  all  the  money  needed  to  pay  the 
expenses  of  the  parade. 

Seiytemher.  The  treasurer  of  the  B.  T.  C.  received  $400,  appropriated  by  the  City 
Council  for  the  Labor  Day  parade ;  resolution  was  adopted  instructing  delegates  to  State 
convention  of  the  A.  F.  of  L.,  to  be  held  at  Marlborough  in  October,  to  ask  convention  to 
lend  its  assistance  before  the  Legislature  in  bringing  about  a  successful  termination  of  the 
question  of  submission  to  the  people  of  constitutional  amendments  on  a  petition  from 
voters;  appointed  committee  to  confer  with  one  appointed  by  the  C.  L.  U.  to  discuss  the 
advisability  of  amalgamating  the  organizations. 

October.  Council  adopted  resolutions  denouncing  the  milk  contractors  who  had  entered 
Into  an  agreement  to  advance  the  price  of  milk;  review  was  given  of  the  strike  of  the 
building  trades  in  Chicago,  and  resolutions  were  adopted  requesting  the  unions  in  this 
city  and  vicinity  to  assist  the  men  on  strike  in  Chicago ;  endorsed  early  closing  movement 
of  the  Grocery  and  Provision  Clerks  Union;  council  was  asked  to  lend  its  aid  to  the  union 
of  carpet  upholsterers  for  the  purpose  of  establishing  a  minimum  wage  scale  of  $18  per 
week  —  request  granted. 

November.  Council  discussed  possibility  of  establishing  a  co-operative  building  associ- 
ation, and  an  open  meeting  was  held  in  Faneuil  Hall,  Dec.  4,  in  order  to  present  the  plan 
to  labor  men  in  general. 

December.  Bill  before  Congress  which  called  for  the  placing  of  unemployed  and 
homeless  people  upon  the  public  domain  was  endorsed  by  council. 

Typographical  Union  13.  In  January,  Typographical  Union  13  voted  to  affiliate 
with  State  Branch,  A.  F.  of  L.;  voted  in  favor  of  8-hour  demonstration  in  Faneuil  Hall. 

February.  Eeceived  complaint  that  a  certain  firm  was  employing  non-union  printers 
and  instructed  delegates  to  ask  Printing  Trades  Council  to  withdraw  union  label  from 
firm ;  committee  was  appointed  to  request  the  Mayor  to  choose  a  union  man  in  event 
of  a  change  being  made  in  office  of  superintendent  of  printing;  secretary  was  directed  to 
urge  Massachusetts  senators  and  congressmen  to  vote  for  a  bill  ordering  union  label  on 
all  government  printing;  committee  having  new  book  and  job  scale  in  charge  was  given 
full  power  to  enforce  same. 

Ju7ie.  Heard  address  on  movement  of  Grocery  and  Provision  Clerks  Union  to  secure 
Wednesday  half-holiday  throughout  the  summer  months,  and  voted  to  direct  all  members 
of  union  not  to  patronize  any  grocery,  fish,  or  provision  store  on  Wednesday  afternoons. 
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September.  Called  attention  to  political  circulars  without  the  union  label,  and  voted  to 
call  the  attention  of  the  Allied  Printing  Trades  Council  to  the  matter. 

October.  Voted  to  direct  the  wage  scale  committee  to  revise  present  scale  for  book  and 
job  offices  of  Boston,  in  order  that  men  employed  in  these  offices  should  receive  material 
advance  in  wages;  voted  to  direct  members  to  insist  upon  stamp  of  the  B.  &  S.  "\V.  U. 
being  upon  all  boots  and  shoes  purchased  by  them. 

December.  Received  and  endorsed  a  bill  of  prices  and  scale  of  wages  for  compositors 
in  the  Boston  book  and  job  printing  offices  which  had  Ijeen  drawn  up  by  a  committee  of 
printers;  voted  to  present  it  to  the  master  printers  and  ask  them  to  confer. 

BKOCKTON.    In  January,  Stonemasons  Union  sent  notice  to  contractors  requesting 

that  S-hour  day  be  established  March  1  without  reduction  in  wages. Coal  and  grain 

merchants  conferred  with  Laborers  Union  and  refused  request  for  8-hour  day  with  9-hour 

pay. President  of  B.  &  S.  W.  U.  visited  factory  of  the  J.  W.  Terhune  Shoe  Co.  and 

informed  employes  that  those  who  had  refused  to  sign  applications  for  membership  in  the 

union  would  be  obliged  to  do  so  by  Jan.  15;  firm  remained  neutral. Union  of  National 

Brotherhood  of  Electrical  Workers  of  America  was  formed. Time  limit  expired  for 

members  of  B.  &  S.  W.  U.  to  secure  reinstatement  without  settling  all  back  dues  and  pay- 
ing initiation  fees.       February.    Machinists  formed  permanent  organization  and  began 

work  for  9-hour  day;  became  a  branch  of  International  Association  of  Machinists. 

R.  B.  Grover  &  Co.,  shoes,  entered  into  an  agreement  with  the  B.  &  S.  W.  U.  for  the  use  of 
the  union  stamp  for  term  of  3  years;  agreement  provided  that  matters  of  dispute  which 
could  not  be  mutually  adjusted  should  be  referred  to  the  State  Board  of  Arbitration,  and 

that  the  firm  would  employ  none  but  members  of  the  B.  &  S.  W.  U. Committee  of 

clerks  of  local  dry  goods  stores  was  appointed  to  interview  merchants  and  request  con- 
tinuation of  early  closing  Wednesday  nights.  March.  New  Joint  Shoe  Council  formed 
to  replace  the  one  declared  out  of  existence  during  trouble  between  National  organization 
and  local  unions;  council  comprised  27  delegates  representing  9  unions;  later,  council  re- 
ceived application  of  Reynolds,  Drake,  &  Gabell,  shoes,  for  union  label;  in  May,  Joint 
Shoe  Council  granted  union  label  to  Reynolds,  Drake,  &  Gabell,  the  firm  having  accepted 
and  complied  with  conditions  and  price  lists  offered  by  union;  voted  an  endorsement  of 
the  newly  organized  label  league;  in  August,  the  council  held  meeting  with  member  of 
a  firm  from  whom  the  general  officers  of  the  B.  &  S.  W.  U.  had  taken  the  union  stamp,  it 
being  alleged  that  the  proprietors  had  shoes  bearing  the  union  stamp  made  in  an  outside 
factory;  council  decided  that  the  stamp  should  not  be  re-issued  to  the  firm,  and  action 

of  general  officers  in  taking  it  away  was  endorsed. Movement  on  foot  to  form  branch 

of  New  England  Lasters  Association. Retail  Clerks  Union  effected  temporary  organi- 
zation.  Special  city  committee  appointed  to  consider  suggestion  of  the  Mayor  in  his 

inaugural  address  that  the  city  should  employ  union  labor  only,  received  the  opinion  of 
the  City  Solicitor,  which  was  that  a  city  could  not  make  any  class  distinctions,  and  that  if  it 
hired  such  help  only  it  would  be  making  a  distinction  between  its  citizens. 

May.  Allied  Printing  Trades  Council  decided  to  draw  up  order  to  be  presented  to  City 
Council  again  asking  that  the  union  label  appear  on  all  city  printing,  and  that  a  public 
hearing  be  given  before  matter  was  decided;  secretary  was  instructed  to  write  to  local 
shoe  manufacturers  who  have  been  granted  label  of  the  B.  &  S.  W.  U.  and  ask  them  to 

patronize  union  printing  offices  and  have  union  label  upon  all  their  printing. Brockton 

Master  Builders  Association  was  organized. Pressmen's  Union  No.  102  amended  by- 
laws, whereby  a  member  absent  3  consecutive  meetings  would  be  fined  $1. Carpenters 

formed  temporary  organization;  in  June,  Local  Union  No.  624  of  the  United  Brotherhood 
of  Carpenters  and  Joiners  of  America  was  instituted  with  .59  members.  June.  Union 
Label  League  agreed  to  report  any  member  of  a  union  who  was  known  to  purchase  goods 
made  unfairly  when  goods  bearing  the  union  label «ould  be  found;  plans  were  made  to 
have  the  union  label  appear  on  bread;  all  local  unions  were  asked  to  donate  towards  the 
support  of  the  Monthly  Bulletin,  a  paper  devoted  to  information  regarding  union-l:il)elled 
goods ;  committee  was  appointed  to  aid  the  sale  of  union-labelled  shoes ;  in  October,  league 
made  arrangements  to  hold  lectures  and  engage  in  other  work  to  increase  the  demand  for 
union-labelled  goods.        July.    Stitchers  Union  donated  assistance  to  striking  cutters  of 

North  Adams;  committee  was  appointed  to  prepare  a  set  of  by-laws  for  the  union. 

Solefasteners  donated  SIO  to  sti'iking  cigarmakers  of  New  York. Stationary  firemen 

formed  union  to  affiliate  with  the  C.  L.  U. ;  in  August,  organization  was  completed. 

August.  Lasters  Union  suspended  the  article  in  the  by-laws  which  called  for  a  fine  of 
25  cents  to  be  levied  upon  any  member  who  did  not  attend  at  least  one  meeting  of  the  union 
each  month;  in  September,  union  issued  a  card  calling  attention  to  a  section  in  the  cousti- 
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tution  of  the  B.  &  S.  W.  U.  which  it  intended  to  enforce;  section  stated  that  any  member 
of  tlie  union  purchasing  shoes  or  any  other  commodity  without  the  union  label  whenever  it 

could  be  procured,  should  be  fined  $2. Finishers  Union  endorsed  action  of  C.  L.U.ia 

recommending  that  organized  labor  give  its  support  to  the  Brockton  Hospital  corporation 

since  the  corporation  had  agreed  to  have  the  union  label  on  its  printing  in  the  future. 

Delegates  to  the  Joint  Shoe  Council  reported  that  the  council  granted  the  union  label  of 
the  B.  &  S.  W.  U.  to  Leonard  &  Anglim,  shoes,  who  signed  a  3  years'  agreement  with  the 
union,  and  had  made  satisfactory  price  lists.  September.  Typographical  Union  voted  to 
affiliate  as  a  body  with  tlie  State  branch  of  the  A.  F.  of  L.  October.  Temporary  organi- 
zation of  journeymen  barbers  was  formed  to  be  a  branch  of  the  international  union  and 
affiliate  with  the  A.  F.  of  L. 

Central  Labor  Union.  In  January,  Central  Labor  Union  received  report  that 
Aldermen  had  voted  to  have  union  label  attached  to  all  city  printing;  later.  Common 
Council  defeated  order  passed  by  Aldermen  which  provided  that  all  city  printing  should 
be  done  by  local  printers,  and  that  the  union  label  should  be  used  on  all  such  work. 
February.  Organizing  committee  of  C.  L.  U.  formed  permanent  organization;  later,  C. 
L.  U.  recognized  strike  of  Machinists  Union;  members  of  union  were  requested  to  with- 
draw patronage  from  a  carpet  dealer  of  Boston  said  by  B.  T.  C.  of  Boston  to  be  unfair; 
report  received  from  manager  of  Union  Co-operative  Coal  Co.  that  the  union  coal  yard 
was  doing  well.  March,  Appointed  committee  to  investigate  People's  wood  yard  at 
Montello;  voted  to  endorse  bill  before  Congress  asking  that  mail  carriers  in  cities  of  the 
same  class  as  Brockton  be  given  the  same  salaries  as  are  paid  in  larger  cities;  in  response 
to  appeal  from  striking  kindling-wood  workers  of  Austin,  Pa.,  money  was  appropriated 
for  their  assistance;  voted  that  the  new  constitution  and  by-laws  go  into  effect  April  1; 
endorsed  Wednesday  evening  closing  movement  of  local  stores;  appointed  committee  to 
assist  in  selling  stock  of  the  Union  Co-operative  Coal  Co.  —  company  reported  receipt  of 
lease  of  coal  yard;  received  report  of  Electrical  Workers  and  Machinists  Union  that  2  of 
their  number  had  opened  a  shop  which  would  be  operated  with  union  scale  of  wages  and 
union  conditions.  Augicst.  Stationary  Firemen's  Union  became  affiliated  with  the  C. 
L.  U.;  financial  aid  was  given  by  C.  L.  U.  to  striking  railway  employes  of  St.  Louis;  com- 
munication was  received  from  the  Cigarmakers  Union  stating  that  an  assessment  of  $1 
per  man  had  been  levied  on  the  membership  of  47,000  for  the  benefit  of  the  striking  cigar- 
makers  in  Xew  York.  November.  Discussed  sale  of  non-union  tobacco  by  certain  deal- 
ers in  the  city,  and  agreed  to  assist  in  every  way  in  the  fight  against  it  by  instructing 
laboring  men  to  purchase  nothing  but  union-made  tobacco;  endorsed  resolution  which 
was  introduced  by  the  Allied  Printing  Trades  Council  in  regard  to  the  opposition  of  cer- 
tain city  officials  to  having  the  city  printing  done  by  union  men,  and  also  their  advocacy 
of  having  the  city  printing  done  out  of  the  city;  donation  of  money  was  voted  to  the  strik- 
ing woollen  workers  of  Knoxville,  Tenn.  December.  Received  communication  from 
the  striking  textile  workers  of  Jamestown,  N.  Y.,  and  voted  a  donation  to  them;  sum  of 
money  was  voted  for  the  assistance  of  the  New  Bedford  strikers  at  the  request  of  a  dele- 
gate from  the  Weavers  and  Loom  Fixers  unions  of  that  city;  delegates  from  the  Lasters 
Union  reported  that  their  organization  had  donated  $10  toward  the  strikers  in  New  Bed- 
ford, and  Edgesetters  and  Trimmers  Union  also  reported  a  donation  for  the  same  cause; 
request  was  received  from  the  A.  F.  of  L.  to  take  active  interest  in  the  proposed  8-hour 
law  on  all  government  works  and  the  law  against  prison  labor. 

Brookline.  In  October,  Union  No.  438,  Carpenters  and  Joiners,  and  the  employing 
builders  of  Brookline  entered  into  an  agreement  whereby  the  8-hour  day  went  into  effect 
Nov.  1,  1900. 

CIIICOPEE,  In  May,  Bartenders  Union  voted  to  support  local  grocery  clerks  in  their 
fight  against  employers,  and  agreed  to  impose  fine  of  $5  on  any  member  patronizing  an 
unfair  store  or  allowing  his  family  to  do  so. 

Dalton.  In  July,  Master  Plumbers  Association  of  this  town  and  Pittsfleld  dissolved 
because  of  withdrawal  of  one  member  of  the  association. 

Danvers.  In  April,  Leather  Workers  Union  considered  strike  of  trimmers  at  morocco 
factory  of  the  American  Hide  &  Leather  Co.,  and  appointed  committee  which  confeiTed 
with  management  and  effected  satisfactory  settlement  of  the  difficulty. 

Eastbampton.  In  February,  master  painters  of  this  town,  Holyoke,  and  Northamp- 
ton voted  to  grant  $2.25  per  day  wages  to  painters;  voted  that  in  future  journeymen  dis- 
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continue  practice  of  taking  worlj  independently  of  employers ;  also  voted  to  ask  Board 
of  Public  Works  that  contracts  for  painting  public  buildings  be  let  to  master  painters,  in- 
stead of  being  let  out  with  general  contract  for  a  building  or  to  individual  painters  who 
were  not  master  painters. 

Easton.  In  March,  lasters  employed  by  Hatch  &  Grinnell  voted  to  ask  for  raise  In 
prices;  labor  troubles  followed. 

EVERETT.  In  December,  men  engaged  in  the  printing  craft  held  meeting  and  dis- 
cussed the  manner  in  which  the  city  printing  had  been  done;  petition  to  the  Mayor 
and  City  Council  was  drawn  up;  it  asked  that  an  ordinance  be  passed  that  the  Allied 
Printing  Trades  union  label  should  appear  upon  all  printing  done  for  the  city  of  Everett 
and  its  various  departments. 

TA-tjli  KITEB.  In  January,  about  35  tinsmiths  organized  a  union ;  in  May,  Tinsmiths 
and  Metal  Workers.  Union  voted  to  insist  that  demand  for  8-hour  day  with  9  hours'  pay 
should  go  into  effect  May  28  or  strike  would  be  ordered.  Later,  Tinsmiths  Union  93  re- 
ceived report  of  4  employers  of  men  of  the  trade  who  had  conceded  the  8-hour  day ;  in  case 
of  one  employer,  union  voted  to  grant  an  exception,  allowing  members  to  work  for  him 
9  hours  per  day  with  8-hour  rate  until  one  contract  in  progress  was  completed;  union  re- 
ceived assurance  of  support  of  the  Amalgamated  Metal  Workers  in  effort  to  secure  the 

8-hour  day. Textile  Council  appointed  committee  to  watch  labor  legislation  and  to 

recommend  a  plan  to  so  amend  58-hour  law  as  to  prevent  night  work ;  in  February,  voted 
to  make  special  assessment  of  $5  on  each  textile  union  to  pay  expenses  of  Textile  Council 
in  opposing  night  work  in  the  mills ;  in  March,  voted  to  reject  the  proposed  sliding  scale 

offered  by  manufacturers. Weavers  of  Cornell  Mills  voted  against  working  Saturday 

afternoons. Loom  Fixers  Union  contributed  $25  to  Lonsdale  strikers,  and  received 

acknowledgment  of  $50  granted  to  striking  loom  fixers  of  Columbus,  Ga.;  in  May,  Fall 
Elver  Loom  Fixers  Association  filed  notice  of  intention  of  building  addition  of  24  x  39  feet 
to  present  property;  in  September,  Loom  Fixers  Association  dedicated  its  textile  building 
to  public  use;  building  contained  all  the  necessary  machinery  for  the  teaching  of  the  tex- 
tile art  and  was  fitted  at  the  cost  of  $15,000 ;  in  November,  executive  council  of  the  National 
Loom  Fixers  Association  discussed  the  increased  work  for  loom  fixers  in  the  construction 
of  the  new  types  of  looms,  and  discussed  also  subject  of  a  standard  list  of  prices;  present 
Federation  of  the  Textile  Operatives  of  America  was  not  approved  by  the  council,  but  an 
annual  congress  of  representatives  was  favored;  delegate  was  appointed  to  represent  the 
National  Loom  Fixers  at  the  textile  convention  to  be  held  in  Washington  in  December. 

Loom  fixers  of  Davol  Mills  voted  not  to  work  overtime. Weavers  of  Stafford  Mills 

appointed  committee  to  effect  adjustment  of  their  wages,  claiming  they  did  not  receive  the 
lull  10  per  cent  advance;  later,  weavers  of  Mill  No.  1  voted  to  leave  work  unless  their 
grievance  was  remedied;  on  one  style  of  work  they  claimed  cuts  were  longer  than 
formerly,  so  that  wages  were  not  as  high  as  before  the  10  per  cent  advance ;  management 
denied  claim ;  weavers  later  reconsidered  decision  to  strike. 

February.  Secretaries  of  textile  unions  who  conferred  with  Chief  of  District  Police  in 
regard  to  enforcement  of  58-hour  law  reported  that  he  gave  instructions  to  local  inspectors 
to  prosecute  any  mill  employing  women  and  minora  after  6  p.m.  who  bad  woi-ked  in 
another  miU  during  the  day.  March.  Weavers  of  American  Linen  Co.  received  report 
of  interview  with  officials  of  the  mill,  who  promised  to  remedy  filling  which  was  poor; 
they  denied  change  in  length  of  cuts. Master  Builders  Association,  in  response  to  re- 
quest of  the  B.  T.  C.  for  reduction  in  hours  of  labor  to  8  hours  with  no  reduction  in  wages, 
voted  to  continue  the  9-hour  day ;  in  May,  after  considering  proposition  of  Trades  Council, 
voted  to  ratify  former  action,  and  refused  to  make  any  concession  regarding  shorter  hours 
during  present  year;  suggested,  however,  that  if  trade  would  warrant  it  they  would  con- 
sider an  increase  of  wages  about  Julyl. The  Cotton  Manufacturers  Association  and 

the  5  secretaries  of  the  local  textile  unions  representing  the  Textile  Council  conferred  on 
sliding  scale  of  wages ;  no  definite  settlement  was  reached,  but  the  secretaries  promised  to 
report  the  matter  back  to  their  unions  and  if  they  would  consent  to  adoption  of  the  manu- 
facturers' scale  the  leaders  would  not  object. 

April.  Weavers  of  Weetamoe  Mills,  cottons,  discussed  the  number  of  yards  in  certain 
cuts,  price  paid  for  weaving  same  they  alleged  to  be  inadequate ;  on  the  other  hand,  same 
price  was  paid  for  weaving  cuts  of  less  length;  it  was  decided  to  strike  unless  matter  was 
adjusted;  later,  weavers  were  addressed  by  secretary  of  Weavers  Union  who  reported 
that  mill  officials  had  decided,  by  way  of  compromise,  to  offer  to  pay  23  cents  per  cut  in- 
stead of  22.16  cents;    offer  accepted. Master  plumbers  and  steamfitters  considered 
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proposition  of  mastex-  builders  to  join  in  resisting  demands  of  the  worlinien ;  no  anion  was 

taken  except  to  appoint  a  committee  to  again  confer  -with  master  builders. National 

organizer  of  the  National  Carpenters  and  Joiners  Union  with  committee  from  the  Fall 
River  Carpenters  Union  met  delegation  from  Master  Builders  Association  and  made  formal 
demand  for  8-hour  day  with  same  pay  as  for  9  hours,  to  go  into  effect  May  1. Carpen- 
ters and  Joiners  Union  instructed  delegates  to  the  B.  T.  C.  to  advocate  a  strike  on  May 
7,  if  demand  for  an  8-hour  day  was  not  complied  with. Master  masons  held  confer- 
ence with  representatives  of  the  Masons,  Plasterers,  and  Bricklayers  unions  in  regard 
to  S-hour  day,  but  refused  to  grant  any  concessions. 

May.  Masons,  Plasterers,  and  Bricklayers  unions  decided  to  postpone  definite  action 
in  regard  to  striking  until  they  received  the  sanction  of  the  National  organization  with 
which  they  were  affiliated;  in  June,  Bricklayers  and  Masons  Union  voted  to  notify  boss 
masons  that  the  bricklayers  and  masons  would  continue  to  work  9  hours  per  day  through- 
out the  present  year;   action  was  said  to  have  been  brought  about  by  assurances  of 

boss  masons  that  on  Jan.  1,  1901,  the  S-hour  day  would  be  granted. Iron  molders 

formed  preliminary  organization. Plumbers  Union  voted  to  strike  for  S-hour  day  on 

May  21.  June.  Carders  Union  voted  to  pui'chase  $1,000  worth  of  stock  in  the  proposed 
new  co-operative  mill  with  funds  of  the  union;  in  August,  Cardets  Protective  Association 
voted  to  pay  curtailment  benefits,  each  member  out  of  work  for  one  month,  as  a  result  of 
curtailment,  to  receive  one  week's  pay,  the  amounts  to  be  graded  in  proportion  to  the  in- 
dividual payments  made  by  each  member  of  the  association ;  in  September,  Carders  execu- 
tive committee  announced  that  $1,500  was  disbursed  in  one  week  in  curtailment  benefits; 
in  October,  Carders  Union  endorsed  efforts  which  were  made  to  bring  about  a  consolida- 
tion of  textile  workers  throughout  the  country;  decided  to  pay  all  members  who  had  been 
idle  2  weeks  and  less  than  4  weeks,  on  account  of  curtailment  of  production,  one  week's 

benefit. Slasher  Tenders  Union  voted  to  subscribe  $250  for  stock  in  the  proposed  new 

co-operative  mill.  August.  Sum  of  $75  was  paid  in  curtailment  allowances  to  members 
of  the  Back  Boys  Union.  September.  Carpenters  Union  received  first  instalment  of 
strike  pay  from  the  headquarters  of  the  Carpenters  Brotherhood  in  Philadelphia ;  mem- 
bers of  union  were  on  strike  early  in  summer.  December.  Labor  union  men  were 
appealed  to  for  assistance  by  Southern  operatives  out  on  strike ;  matter  at  issue  was  the 
unwillingness  of  the  manufacturers  to  allow  their  operatives  to  organize  labor  unions; 
aid  was  promised  in  fighting  for  right  to  organize. 

Central  Labor  Union.  In  February,  received  complaint  from  Hatters  Union  that 
some  local  stores  were  selling  hats  made  by  manufacturers  of  another  state  employing 
non-union  help,  and  a  committee  was  appointed  to  request  storekeepers  to  stop  sale  of 
such  hats ;  delegation  representing  teachers  of  primary  and  intermediate  schools  appealed 
to  C.  L.  U.  for  aid  in  seciu'ing  increased  wages.  March.  Organizing  committee  of  C.  L. 
U.  reported  meeting  of  journeymen  barbers  for  organization ;  local  secretary  was  instructed 
to  communicate  with  secretai-y  of  C.  L.  U.  of  Lawrence  in  order  to  get  members  of  that  body 
to  use  their  influence  with  the  representatives  from  Lawrence  to  vote  for  the  anti-overtime 
bill;  received  complaint  from  the  brewery  workers'  delegates  that  some  local  brewers 
were  declining  to  sign  International  Brewery  Workers  contract  of  prices;  it  was  decided 
to  give  employers  an  opportunity  to  sign  said  contract  before  taking  further  action; 
passed  vote  to  boycott  goods  of  any  firm  holding  out  against  union  prices.  September. 
Appointed  committee  of  3  to  assist  committee  on  municipal  affairs  in  an  effort  to  have  the 
8-hour  law  enforced  in  connection  with  the  building  of  new  schoolhouses. 

Weavers  Union.  In  January,  Weavers'  executive  committee  received  report  that  3 
minors,  girls,  who  refused  to  work  a  Saturday  afternoon  in  the  Cornell  Mills  had  been 
discharged.  February.  Yoted  to  authorize  treasurer  to  pay  any  assessments  made  for 
expenses  that  Textile  Union  might  incur  in  opposing  night  work  in  the  mills,  and  resolu- 
tions were  adopted  against  New  York  Sun  for  alleged  opposition  to  unionism;  later, 
executive  committee  received  complaint  of  alleged  grievance  at  mill  of  American  Linen 
Co.,  advance  of  4  cents  having  been  allowed  on  one  style  in  the  looms,  while  prices  paid 
for  other  counts  were  unsatisfactory;  secretary  was  instructed  to  confer  with  mill  offi- 
cials. March.  Weavers'  executive  committee  discussed  the  sliding  scale,  and  opinion 
was  expressed  that  the  slight  concession  of  manufacturers  was  not  sufficient,  and  that  the 
proposition  would  be  opposed  unless  further  concessions  were  made;  many  complaints 
were  made  of  poor  filling,  which  made  weavers'  work  more  difficult  and  reduced  their 
wages.  Jtme.  Weavers  Union  voted  to  assist  the  clerks  to  obtain  a  weekly  half-holiday 
during  the  summer,  and  to  request  members  and  operatives  in  general  to  refuse  patronage 
to  storekeepers  who  refused  to  grant  the  desired  concessions;  voted  to  subscribe  for  100 
shares  of  stock  in  the  proposed  new  co-operative  mill,  which  meant  an  investment  of 
$2,500  of  the  funds  of  the  union.        August.    Voted  $25  to  strikers  of  Jamestown,  N.  Y.; 
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later,  Weavers  Protective  Association  voted  to  pay  curtailment  benefits  to  weavers  who 
were,  had  been,  or  would  thereafter  be  out  of  work  for  2  weeks.  Benefits  voted  were : 
For  15-cent  members  in  full  standing,  $5;  for  10-cent  members  in  full  standing,  S3;  for 
lo-cent  members  in  half  benefit,  82.50;  for  10-cent  members  in  half  benefit,  $1.50.  Later, 
Weavers'  executive  committee  accepted  report  of  the  secretary  and  treasurer  wliich 
showed  a  disbursement  of  $5,.30S  in  curtailment  allowances  during  one  week.  Septem- 
ber. Weavers'  executive  committee  announced  that  $7,000  had  been  paid  in  recent 
curtaihnent  benefits.  October.  Paid  a  death  claim  of  $60;  over  100  •claims  paid  since 
establishment  of  the  fund,  Jan.  1,  1896.  November.  Report  was  made  that  since  Aug.  11, 
when  first  curtailment  allowances  were  paid,  $7,305.50  had  been  paid  by  the  Weavers 
Association  of  Fall  River.  December.  Weavers'  executive  committee  received  report 
of  secretary  to  the  eJfect  that  he  had  secured  an  advance  in  a  certain  mill  on  one  grade 
of  goods  of  8  per  cent  and  on  another  10  per  cent;  in  a  few  mills  the  weavers  had 
complained  of  poor  filling;  attention  of  mill  officials  had  been  called  to  complaints, 
and  they  promised  to  try  and  have  the  matter  remedied. 

Spinners  Union.  In  January,  Spinners'  executive  committee  announced  that  the 
union  would  not  recognize  any  spinner  who  worked  nights,  whether  or  not  he  was  em- 
ployed during  the  day.  Spinners  Union  paid  following  benefits  during  year  1899:  Stop- 
pages, $842.25;  accidents,  $315.60;  deaths  of  members,  $300;  deaths  of  members'  wives,  $150; 
victimized  membei-s,  S48.65;  grants  to  Marlborough  shoe  workers,  $100;  mill  firemen,  $50; 
Taftville  spinners  who  were  locked  out,  $50.  Later,  union  received  complaint  that  spin- 
ners of  the  Shove  Mills  who  refused  to  work  overtime  were  threatened  by  management 
that  their  mules  would  be  thrown  out,  and  ring-spinning  frames  substituted;  in  case  of 
such  action  the  union  decided  to  support  spinners,  whether  financial  members  or  not,  as  it 
was  opposed  to  overtime  work.  February.  Voted  to  enforce  rule  regarding  overtime 
work,  all  members  who  worked  nights  or  Satui-day  afternoons  to  be  dropped  from  benefit 
and  membership  in  union.  March.  Voted  $10  to  woodworkers  of  Austin,  Pa.,  who  were 
on  strike  against  reduction  in  wages;  later.  Spinners'  executive  committee  heard  com- 
plaint of  a  spinner  who  was  discharged  from  one  of  the  mills  because  of  trouble  with  a 
back  boy,  through  the  latter  not  putting  in  his  roving;  committee  appointed  to  investigate. 
April.  Voted  to  adhere  to  resolution  adopted  last  September  not  to  accept  any  dues  from 
members  who  had  worked  nights  since  that  time.  June.  In  accordance  with  request  of 
the  Meat  Cutters  and  Butcher  Workers  Union,  it  was  voted  to  withdraw  patronage  from 
stores  where  keepers  refused  to  give  clerks  a  weekly  half-holiday  during  the  summer; 
voted  to  make  no  investment  of  union  money  in  the  proposed  co-operative  mill.  July. 
Spinners  Union  adopted  motion  that  all  members  of  the  association  should  be  paid  the 
regular  stoppage  allowance  on  all  time  lost,  in  excess  of  one  week,  as  a  result  of  curtailing 
production  by  the  mills,  irrespective  of  how  the  curtailment  was  carried  out  by  the  manu- 
facturers. August.  Union  paid  stoppage  allowances  to  spinners  of  12  mills  to  amount 
of  $714 ;  grant  was  for  6  days  in  each  case  except  the  Davol  Mills  and  the  Merchants  Manu- 
facturing Co.,  where  the  men  were  idle  only  5  days;  later,  union  paid  curtailment  allow- 
ances amounting  to  $315  to  spinners  of  the  Laurel  Lake,  Stafford,  Durfee,  Slade,  and 
Tecumseh  mills  and  the  Sagamore  Manufacturing  Co. ;  also  paid  $8  to  the  Back  Boys  Union; 
still  later,  union  paid  $725  in  curtailment  allowances  to  spinners  of  the  Barnard  Manufact- 
uring Co.,  Richard  Borden  Manufacturing  Co.,  Merchants  Manufacturing  Co.,  Stafford 
and  Slade  mills,  Troy  Cotton  and  Woollen  Manufactory,  Weetamoe  Mills,  and  Union 
Cotton  Manufacturing  Co.;  members  of  the  Back  Boys  Union  from  the  Merchants 
Manufacturing  Co.,  Stafford  Mills,  and  Union  Cotton  Manufacturing  Co.  received  $62. 
September.  Paid  $1,478  in  curtailment  allowances,  and  the  Back  Boys  Union  paid  $122 
in  curtailment  allowances;  later,  Spinners  Union  paid  $380.10  in  curtailment  benefits 
to  spinners  of  the  Border  City  Manufacturing  Co.,  Tecumseh,  Mechanics,  and  Wam- 
panoag  mills;  later,  Spinners'  executive  committee  decided  to  pay  curtailment  allow- 
ances to  spinners  of  those  mills  which  curtailed  production  beyond  the  period  regarding 
which  the  manufacturers  first  agreed.  December.  Spinners'  executive  committee  in- 
structed officers  of  union  to  affix  their  signatures  to  a  petition  of  the  Boston  C.  L.  U. 
asking  that  a  law  be  enacted  in  favor  of  submitting  amendments  of  the  constitution  to 
the  people  on  petition  of  50,000  voters. 

OliOUCESTER.  In  March,  granite  manufacturers  received  demand  from  granite 
workers,  who  were  distinct  from  the  cutters,  for  20  per  cent  increase  and  8-hour  day  and 

were  given  until  April  1  to  reply. Striking  Stoueworkers  Union  voted  to  change  name 

to  Quarrymen's  Union  and  to  receive  charter  from  A.  F.  of  L. ;  this  union  is  composed  of 
quarrymen,  steam  drillers,  engineers,  blacksmiths,  and  paving  cutters,  there  being  730 
members  from  various  quarries  on  Cape  Ann. Threatened  strike  in  quarries  on  Cape 
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Ann,  except  strike  of  the  cutters,  was  averted  by  acceptance  by  the  Gloucester  companies 
of  compromise  offer  of  10  per  cent  advance  on  last  year's  prices  made  by  the  Quarry, 
workers  Union. 

Oraftou.    In  January,  striking  weavers  formed  union. 

Oreat  Barrliigton.  In  February,  Mechanics  Protective  Association  voted  to  go 
upon  9-hour  day  April  1,  as  per  agreement  between  contractors  and  mechanics. 

Oreeufield.  In  March,  journeymen  carpenters  voted  to  ask  contractors  for  9-hour 
day  without  reduction  in  wages.  July.  Painters  and  decorators  formed  temporary 
organization  with  object  of  obtaining  9-hour  day  and  $2  wages;  it  was  proposed  to  ally 
themselves  with  the  Baltimore  union. 

HAVERllIlili.  In  January,  Union  2,  B.  &  S.  W.,  settled  daily  hours  of  labor  in  local 
shops ;  later,  the  union  voted  to  affiliate  with  the  other  shoe  workers  unions  in  the  city 
as  an  independent  body.  The  general  body  was  composed  of  Union  No.  2,  B.  &  S.  W.,  the 
McKay  Stitchers  Union,  Union  No.  1,  B.  &  S.  W.,  the  Stitchers  Union,  and  the  Cutters 
Union;  Union  No.  2,  B.  &  S.  W.,  to  be  a  central  body,  having  branches  in  Lynn,  Salem, 
Marblehead,  Beverly,  Newburyport,  and  Wakefield,  Mass.,  Somersworth  and  Wolfboro', 
N.  H. 

Fehrtiai-y.  Cigarmakers  formed  union;  in  October,  voted  to  levy  assessment  for  the 
benefit  of  the  cigarmakers  in  the  strike  at  Dayton,  Ohio;  in  November,  voted  to  make 
assessment  to  continue  the  blue  label  agitation;  liquor  dealers  signed  an  agreement  to 
handle  nothing  but  label-marked,  union-made  goods;  work  to  be  extended  to  restaurant 
keepers,  grocers,  and  druggists. 

April.  Hand-turn  shoe  workmen  decided  to  take  annual  Saturday  half -holiday  com- 
mencing May  1  for  an  indefinite  period. Master  carpenters  and  builders  endorsed 

movement  of  Carpenters  Union  for  8-hour  day  to  go  into  efl'ect  May  1;  no  decision  was 
reached  relative  to  the  wage  scale;  in  May,  executive  committee  of  the  Carpenters  Union, 
In  attempt  to  enforce  demand  for  8-hour  day,  decided  to  order  all  carpenters  to  leave  work 
on  "  unfair  "  contracts  May  9. 

May.    Painters  formed  temporary  organization;  in  June,  held  mass  meeting,  formed 

union,  and  applied  to  National  body  for  a  charter. Barbers  Union  discussed  habit  of 

members  working  in  clubhouses  Sundays,  and  decided  practice  must  stop ;  in  June,  boss 
barbers  and  a  committee  from  the  C.  L.  U.  conferred  in  relation  to  the  proposed  health 
ordinance  in  Boston  regulating  various  shops  there,  and  voted  to  present  following  rules 
to  the  Board  of  Health  for  consideration  : 

1.  The  place  of  business,  together  with  all  the  furniture,  shall  be  kept  at  all  times  In 
clean  condition. 

2.  Mugs,  shaving  brushes,  and  razors  shall  be  sterilized  by  immersion  in  boiling  water 
after  each  separate  use  thereof. 

3.  A  separate,  clean  towel  shall  be  used  for  each  person. 

4.  Alum,  or  other  material  used  to  stop  the  flow  of  blood  shall  be  used  only  In  powdered 
form,  and  applied  on  a  towel. 

5.  The  use  of  a  powder-puS  is  prohibited. 

6.  The  use  of  sponges  is  prohibited. 

7.  Every  barber  shop  shall  be  provided  with  hot  and  cold  water. 

8.  No  person  shall  be  allowed  to  use  any  barber  shop  as  a  dormitory. 

9.  Every  barber  shall  cleanse  his  hands  thoroughly  immediately  after  serving  each 
customer. 

June.  Central  Labor  Union  voted  to  take  steps  to  prevent  sales  of  non-union  cigars  as 
far  as  possible  in  stores  of  city;  in  October,  C.  L.  U.  opened  its  new  building  to  be  known 
as  the  "labor  headquarters;  "  in  December,  C.  L.  U.  took  action  relative  to  the  agreement 
of  the  clothing  dealers  of  the  city  in  refusing  to  advertise  in  the  various  methods  through 
circulars  and  programmes  for  fairs,  concerts,  etc.;  committee  was  appointed  to  wait  on 

the  Clothing  Dealers  Association  in  relation  to  the  matter. Haverhill  Clothing  Clerks 

Association  passed  resolutions  petitioning  the  Haverhill  Clothiei's  and  Furnishers  Asso- 
ciation to  close  stores  Fridays  at  noon  during  July  and  August. 

July.  Adjourned  meeting  of  the  master  builders  and  journeymen  carpenters  was  held 
and  it  was  decided  to  continue  the  8-hour  system,  the  employers  paying  their  help  accord- 
ing to  ability. 

August.  Mass  meeting  of  the  coal  and  grain  handlers,  teamsters,  drivers,  elevator,  and 
mill  employes  was  held  with  intention  of  forming  a  union  organization  for  protection  as 
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far  as  wage  scales  were  concerned;  preliminary  steps  were  taken  to  perfect  an  organiza- 
tion to  affiliate  with  the  C.  L.  U. 

September.  About  70  bartenders  met  and  further  completed  organization  to  affiliate 
with  the  C.  L.  U. 

October.    Stitchers  Union  perfected  organization;  many  new  members  were  admitted 

and  plans  were  laid  for  the  coming  introduction  of  price  lists. E.  F.  Lang,  shoes,  made 

application  and  was  granted  right  to  use  official  stamp  of  the  L.  P.  U. ;  in  December,  made 
application  for  use  of  stamp  of  B.  &  S.  W.  U.;  general  agent  of  union  organized  help  em- 
ployed into  the  B.  &  S.  W.  U.  with  exception  of  the  lasters,  who,  belonging  to  their  own 
organization,  and  having  furnished  the  factory  with  their  stamp,  requested  that  the  trouble 
should  be  settled  between  the  2  unions;  trouble  still  pending  at  end  of  year. 

December.    Knipe  Bros,  of  Bradford  closed  contract  with  L.  P.  U.  for  use  of  the  union 

stamp. Committee  on  printing  of  the  city  voted  to  refer  back  to  the  City  Council  the 

document  which  provided  for  the  union  label  on  all  city  printing,  with  the  recommenda- 
tion that  it  ought  not  to  pass. 

HOIiYOKE.  In  January,  Union  No.  390  of  the  United  Brotherhood  of  Carpenters 
and  Joiners  of  America  voted  to  demand  increase  of  25  cents  per  day  beginning  May  1. 

Bricklayers  Union  notified  contractors  of  demand  of  50  cents  per  hour,  or  $4  for  8-hour 

day  after  March  1  on  all  new  contracts ;  in  February,  Contractors  Union  voted  not  to  grant 
demand  of  Bricklayers  Union  for  50  cents  per  hour  for  S-hour  day;  later.  Bricklayers  and 
Plasterers  Union  decided  to  stand  by  their  demand  for  an  increase  of  5  cents  per  hour, 
making  50  cents  per  hour  for  their  work;  in  March,  strike  occurred;  later,  Bricklayers 
Union  decided  to  make  proposition  in  the  nature  of  a  compromise  to  the  manufacturers 
In  hopes  of  settling  strike;  in  April,  Bricklayers  Union  received  communication  from 
the  international  union  stating  that  53,000  members  would  be  assessed  $1  each  to  aid  the 
Holyoke  men,  and  of  this  amount  the  local  union  would  receive  75  cents  of  each  dollar. 

Painters  Union  made  demand  of  employers  of  minimum  rate  of  wages  of  $2.25  per 

day;  in  February,  master  painters  of  this  city,  Easthampton,  and  Northampton  voted  to. 
grant  $2.25  per  day  to  painters;  voted  that  in  future  journeymen  discontinue  practice  of 
taking  work  independently  of  employers;  also  voted  to  ask  Board  of  Public  Works  that, 
contracts  for  painting  public  buildings  be  let  to  master  painters  instead  of  being  let  out 
with  general  contract  for  a  building  or  to  individual  painters  who  were  not  master- 
painters  ;  in  April,  Painters  Union  voted  to  call  off  all  union  men  employed  in  shops  where 
non-union  men  were  also  employed. 

May.  Jack  spinners  of  woollen  mills  formed  permanent  organization  with  about  75 
members;  to  affiliate  with  C.  L.  U.  Jinie.  Word  received  from  conference  committees 
of  the  Lafayette  and  Baltimore  International  Unions  of  Painters,  advising  consolidation 
of  the  2  branches  which  have  disagreed  for  some  time;  general  vote  was  taken  which  re- 
sulted in  favoring  consolidation. Retail  Clerks  Union  completed  organization  with 

membership  of  about  100 ;  union  voted  to  admit  women  clerks  of  city.  July.  Bartenders 
held  special  meeting  and  concurred  in  action  of  C.L.U.  and  voted  to  allow  the  strikers 
to  receive  pay  from  the  union  at  the  rate  of  $15  per  week  while  strike  continued;  in  Sep. 
tember,  the  bartenders  of  this  city  received  $200  from  the  National  Brewery  Workers 
Union,  which  union  also  voted  a  $3  benefit  to  every  bartender  in  the  recent  strike. 

August.    English-speaking   carpenters   and  joiners    formed   organization. Typo- 

graphical  Union  appointed  committee  to  meet  the  boss  printers  and  present  the  new  wage 
scale  of  the  union  for  consideration;  voted  to  give  the  bartenders  financial  aid  to  reim- 
burse them  in  their  fight  against  Ballentine  ale.  September.  Sevei-al  local  unions  joined 
with  the  unions  of  Springfield  in  a  parade  in  the  latter  city  to  celebrate  Labor  Day. 
October.  Committee  from  the  Building  Trades  Union  appeared  before  the  Board  of  Public 
Works  and  informed  the  members  that  they  would  stop  work  on  both  the  school  buildings 
of  the  city  unless  the  contractors  were  required  to  employ  union  men;  union  agreed  to 

wait  a  week  until  Board  could  see  what  arrangements  could  be  made  with  the  firm. 

Clerks  Union  received  its  charter;  135  members  were  enrolled.  December.  Board  of 
Health  held  special  meeting  to  consider  request  of  the  labor  union  to  have  the  bread  sold 
in  the  city  bear  the  union  label;  there  was  no  opposition  to  the  union,  but  the  Board 
passed  a  vote  that  it  was  injurious  to  have  any  foreign  substance  stuck  on  the  bread 

oflEered  for  sale  as  it  might  be  a  danger  to  health. Painters  of  this  city,  Springfield, 

and  Northampton  formed  an  association  committee  for  the  purpose  of  helping  each  other 
in  labor  matters. 

Central  Labor  Union.  In  March,  received  request  of  State  Branch,  A.  F.  of  L.,  for 
assistance  of  local  union  in  urging  upon  Legislature  passage  of  an  act  to  authorize  cities 
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to  establish  death  benefit  and  retirement  funds  for  their  employes;  local  union  endorsed 
bill.  Later,  the  C.  L.  U.  voted  to  endorse  strike  of  Bricklayers  Union  in  struggle  with 
contractors;  in  response  to  complaint  of  United  Hatters  of  North  America  that  certain 
clothing  firms  of  this  city  were  handling  goods  sold  by  a  Boston  firm  which  bought  of  a 
New  Jersey  manufacturer,  who  was  on  "unfair  list,"  firms  were  interviewed  and  diffi- 
culty settled;  i-esolution  was  adopted  endorsing  stand  taken  by  the  Municipal  Lighting 
League  regarding  municipal  ownership  of  the  electric  plant  of  Holyoke.  May.  Adopted 
resolutions  favoring  bill  shortening  hours  of  labor;  in  answer  to  communications  in  re- 
gard to  tlie  Grout,  or  butterine  bill,  replies  were  received  from  Senators  Hoar  and  Lodge 
in  which  they  agreed  to  oppose  the  bill;  recognized  the  Bootblacks  Union  and  received 
delegates  from  it.  June.  Decided  to  fine  members  patronizing  alleged  unfair  liquor 
saloons;  it  was  aunounced  that  freight  handlers  were  to  organize  and  afliliate  with  the 
union;  applications  were  received  from  the  Mason  Tenders  and  Wire  Weavers  unions  to 
affiliate  with  the  union ;  Electrical  Workers  Uu^'^n  No.  94  became  affiliated  with  the  C  L.  U. 
July.  Voted  that  bartenders  in  saloons  which  sold  a  certain  ale  should  go  on  strike  July 
23;  every  branch  of  the  C.  L.  U.  imposed  a  fine  upon  members  patronizing  saloons  where 
this  ale  was  sold,  the  fines  ranging  from  §2  to  $50.  August.  Endorsed  i-esolution,  or 
endless-chain  letter,  which  was  circulated  relative  to  the  American  Tobacco  Triist  Co. 
which  was  declared  antagonistic  to  the  interests  of  organized  labor;  union  instructed  sec- 
retary to  prepare  resolutions  to  be  presented  to  the  Mayor  and  commissioners  protesting 
against  granting  liquor  licenses  to  unfair  saloons  and  to  persons  known  to  be  antagonistic 
to  organized  labor.  Later,  word  having  been  received  that  the  strike  trouble  at  the  Ballen- 
tine  breweries  had  been  settled  and  that  their  lager  beer  brewery  as  well  as  their  ale  brewery 
had  become  union,  the  C.  L.  U.  appointed  a  committee  to  notify  the  saloon  keepers  not  to 
put  in  the  ale  until  the  union  should  have  received  official  information  from  the  National 
Brewers  Union  in  regard  to  Ballentine  ale  having  become  a  union  product.  Later,  C.  L. 
U.  received  confirmation  of  the  report  and  decided  to  declare  the  boycott  off  on  the  prod- 
uct of  tlie  Ballentine  breweries;  committee  was  appointed  to  visit  saloon  keepers  who 
had  not  taken  back  bartenders  who  left  their  positions  because  of  the  strike,  and  ascertain 
if  the  men  were  to  be  taken  back;  a  vote  of  thanks  was  tendered  to  all  saloon  keepers  who 
co-operated  with  the  union  in  its  fight  against  unfair  goods.  October.  Received  report 
of  formation  of  a  teamsters'  union  of  85  members.  November.  Three  unfair  barber 
shops  were  recently  placed  on  the  fair  list;  report  was  received  of  the  organization  of 
cloth  finishers'  and  horseshoers'  unions;  Bakers  Union  reported  that  an  unfair  shop  had 
been  put  on  fair  list. 

Brewery  Workers  Union.  In  June,  at  meeting  of  Central  Labor  Union,  agreement 
was  signed  between  local  Brewery  Workers  Union  and  the  Springfield  Breweries  Co.  which 
contained  provisions  as  follows:  That  only  union  men  shall  be  employed  at  the  Hampden 
Brewery;  that  no  foreman  shall  do  the  work  of  a  journeyman;  that  for  the  6  summer 
months  10  hours  shall  constitute  a  day's  work,  and  for  the  6  winter  mouths  9  hours;  that 
Sunday  work  shall  be  done  only  on  urgent  necessity,  and  double  wages  shall  at  such  times 
be  received,  the  same  being  true  of  Labor  Day;  that  promotions  shall  be  made  in  turn  if 
the  requisite  ability  is  present;  that  employes  maybe  discharged  only  for  drunkenness, 
negligence,  incapability,  and  disobedience,  not  for  sickness,  and  a  workman  who  is  sick 
Is  to  have  his  position  kept  for  him  until  he  returns;  that  the  workmen  can  board  and 
room  where  they  choose;  that  they  are  to  have  free  beer  during  working  hours;  that  men 
are  not  to  be  hired  on  the  recommendation  of  customers;  that  in  dull  times  the  men  shall 
be  laid  off  a  week  at  a  time  in  rotation,  and  not  more  than  3  weeks  iu  one  season ;  that  em- 
ployers shall  not  keep  the  wages  back;  that  in  case  union  men  cannot  be  obtained  locally 
the  union  shall  have  3G  hours  to  get  them  outside  of  Holyoke;  that  on  occasions  of  serious 
differences  arising,  the  Breweries  Co.  shall  appoint  2  men,  and  the  workmen  2  men,  these 
to  choose  a  fifth,  and  the  decision  of  this  body  shall  be  final ;  scale  of  wages  running  from 
$16  to  $21  weekly  was  provided.  The  disagreement  between  employers  and  employes  in 
the  Ballentine  Brewery,  Newark,  N.  J.,  was  suppoi-ted  by  a  boycott  of  the  product,  with 
result  as  outlined  in  items  relating  to  the  Central  Labor  Union. 

Hopedale.  In  July,  retail  clerks  of  this  town  and  Milford  were  organized  at  Milford 
as  a  braucli  of  the  International  Clerks  Union  with  54  charter  members. 

Hudson.  In  September,  bartenders  of  this  town  joined  with  those  of  Marlborough 
and  Maynard  in  forming  Local  92  of  the  Bartenders  International  League  at  Marlborough. 

IiA"»VREI>fCE.  In  March,  Journeymen  Tailors  Union  244  presented  demand  to  all 
employing  tailors  for  10  per  cent  advance  in  wages.    Six  firms  signed  agreement,  and  the 
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other  2  notified  union  of  intention  to  pay  increased  price,  but  refused  to  sign  agreement; 
later,  the  union  voted  to  order  a  strike  at  all  shops  which  failed  to  grant  the  requested  ad- 
vance in  wages.  April.  Central  Labor  Union  endorsed  strike  of  tailors  and  voted  to 
empower  the  label  and  grievance  committee  to  co-operate  with  the  tailors  conducting  the 
strike;  voted  to  urge  congressman  from  this  district  to  support  bill  increasing  the  wages 
of  government  employes  in  Washington;  voted  to  endorse  action  of  Brewers  Union  in 
boycotting  product  of  brewers  violating  the  union's  regulations;  in  June,  voted  to  ex- 
tend financial  aid  to  striking  carpenters.  May.  Painters  and  paper  hangers  voted  to 
demand  8-hour  day  with  S2  wages,  and  notified  Employers  Association  and  Master  Paint- 
ers Association;  later,  voted  to  demand  8-hour  day  beginning  May  16. Temporary 

organization  of  textile  operatives  was  formed.  June.  Machinists  held  meeting  and 
voted  to  demand  a  9-hour  day  to  go  into  effect  July  16.  September.  Labor  Day  was 
celebrated  with  a  parade  of  the  various  trades;  in  the  afternoon  the  C.  L.  U.  held  its  an- 
nual field  day  at  the  riding  park. Carpenters,  Machinists,  Painters,  Building  Laborers, 

and  Bricklayers  unions  joined  in  one  brotherhood,  to  be  known  as  the  Union  Building 
Trades  Council.  October.  Plasterers  Union  was  admitted  to  the  Union  Building  Trades 
Council. 

IiOtVEIiIi.  In  January,  Plumbers  Union  appointed  committee  to  confer  with  master 
plumbers  in  regard  to  raise  in  wages. Temporary  organization  of  Building  Trades  Coun- 
cil was  perfected. Ingrain  weavers  of  Bigelow  Carpet  Co.  appointed  committee  to  con- 
fer with  agent  of  company  regarding  increase  of  wages;  later,  received  refusal  of  request; 

machinists  were  refused  request  made  to  company  for  increased  wages. Leather 

Workers  and  Shavers  Union  appointed  committee  to  inform  management  of  White  Bros. 
&  Co.'s  tannery  of  the  American  Hide  &  Leather  Co.  that  the  compulsory  sick  benefit 
fund  was  not  managed  in  a  manner  satisfactory  to  employes. Carpenters  Union  fa- 
vored shorter  working-day  and  appointed  committee  to  confer  with  master  builders  rela- 
tive to  this  matter,  and  also  as  to  regulation  of  wage  schedule;  in  March,  Carpenters 
Union  49  voted  to  make  following  demands  of  contractors  to  go  into  efl"ect  May  1 :  Nine- 
hour  day  with  $2.50  as  minimum  rate  of  wages,  all  overtime  to  be  paid  for  at  rate  of  40 
cents  per  hour,  Sundays  and  legal  holidays  at  55  cents  per  hour;  in  September,  Lowell 
branch  of  the  United  Brotherhood  of  Carpenters  and  Joiners  of  America  voted  favor- 
ably upon  request  of  Print  Workers  Union  for  moral  and  financial  aid. Executive 

committee  of  Carders  and  Pickers  Union  urged  delegates  to  exert  their  influence  upon 
members  of  Legislature  to  enact  law  making  6  a.m.  to  6  p.m.  limit  of  operations  in  the 
mills;  in  April,  Carders  and  Pickers  Union  voted  to  ask  local  representatives  and 
senators  to  vote  in  favor  of  bill  to  abolish  overtime;  in  September,  union  heard  repre- 
sentatives from  the  Print  Workers  Union  in  regard  to  their  strike  and  voted  to  assist  them 

morally  and  financially. Weavers  Union  received  report  that  in  one  of  the  Boott  Mills, 

although  wages  had  been  raised,  weave  lengths  had  been  increased  from  42  yards  to  vari- 
ous lengths  up  to  a  maximum  of  .52  yards,  resulting  in  decreased  wages. Leather 

Workers  Protective  Union  voted  to  order  strike  in  White  Bros.  &  Co.'s  tannery  because  of 
failure  of  company  to  adjust  alleged  wage  grievances;  later,  strikers  held  meeting  and 
refused  to  return  to  work  because  of  refusal  of  firm  to  give  written  statement  to  the  effect 
that  there  would  be  no  lockout  after  leather  now  being  affected  by  chemicals  was  saved; 
passed  resolutions  protesting  against  use  of  police  in  guarding  factory;  later,  committee 
was  appointed  by  the  A.  F.  of  L.  to  confer  with  committee  of  State  Branch,  A.  F.  of  L., 
with  object  of  bringing  strike  to  a  successful  issue;  in  February,  striking  employes  voted 
to  resume  work,  this  action  being  result  of  a  conference  held  between  the  manager  of  the 
tannery,  president  of  the  State  Branch,  A.  F.  of  L.,  member  of  State  Board  of  Arbitration, 
member  of  the  A.  F.  of  L.,  and  pi-esident  of  local  Leather  Workers  Union ;  settlement  was 
on  basis  of  Danvers  schedule,  and  it  was  agreed  that  any  future  troubles  should  be  settled 
by  arbitration;  in  September,  Leather  Workers  Union  7061  voted  to  help  Print  Workers 
Union  in  its  trouble  with  the  Merrimack  Manufacturing  Co.  and  the  Hamilton  Manufact- 
uring Co.;  sum  of  $25  was  contributed. Bricklayers  Union  No.  31  sent  request  to  con- 
tractors that  beginning  first  of  May  42  cents  per  hour  be  the  maximum  pay  for  8  hours' 

work,  and  56  cents  for  sewer  work. Painters    and    decorators    formed   temporary 

organization;  in  February,  Painters  Union  became  permanent  organization  with  50  char- 
ter members. 

February.    Knitters  formed  temporary  organization . Local  branch  of  International 

Brotherhood  of  Stationary  Engineers  voted  to  join  State  Branch,  A.  F.  of  L. Typo- 
graphical Union  voted  to  form  Allied  Trades  Council  to  be  composed  of  Typographical 
Union,  Printing  Pressjnen's  Union,  and  Press  Feeders  Union ;  later,  council  granted  union 
label  to  C.  I.  Hood  &  Co.,  their  employes  having  joined  unions  of  their  trades;  later, 
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Typographical  Union  adopted  new  wage  scale  to  go  into  effect  March  5,  and  adopted  reso- 
lutions condemning  'Sew  York  Sun  and  appointed  committee  to  induce  dealers  not  to 
handle  paper  until  trouble  was  settled;  later,  Allied  Printing  Trades  Council  completed 
organization ;  in  April,  made  demand  on  proprietors  of  local  printing  offices  for  9-hour 
day  and  increased  wages  and  requested  answer  by  April  10.  Demands  made  were  as  fol- 
lows :  Book  compositors,  $13.50  per  week;  job  compositors  and  stonemen,  $15  per  week; 
day  "ad"  men,  $15  per  week;  day  linotype  operators,  $15  per  week;  night  linotype 
operators,  $18  per  week,  8  hours  per  night;  night  "ad"  men,  $18  per  week,  8  hours  per 
night;  piece  work,  30  cents  per  1,000  ems;  overtime,  time  and  one-half.  Sundays  and 
legal  holidays,  double  time.  The  pressmen  asked:  Job  pressmen,  $13.50  per  week; 
cylinder  pressmen,  $18  per  week;  pressmen  performing  job  and  cylinder  work,  §18  per 
week;  newspaper  offices,  day  web  pressmen,  $18  per  week;  newspaper  offices,  night  web 
pressmen,  $21  per  week;  overtime  to  be  paid  for  at  the  rate  of  time  and  one-half;  double 
time  for  Sundays  and  legal  holidays. 

March.    Stonemasons  formed  permanent  organization;  in  May,  voted  not  to  work  on 

foundations  erected  by  non-union  men. Lathers  voted  to  ask  $1.75  per  thousand  for 

journeymen  on  and  after  May  1,  1900. Retail  clerks  perfected  temporary  organization; 

later,  Retail  Clerks  International  Protective  Association  decided  to  print  cards  to  dis- 
tribute in  the  stores  to  indicate  affiliation  with  the  union ;  all  labor  organizations  in- 
structed members  to  insist  on  being  served  by  union  clerks  in  the  different  stores. 

Weavers  of  the  Faulkner  Mills  of  the  American  Woollen  Co.  voted  to  demand  increase  of 
wages  from  mo  cents  to  6  cents  per  yard,  and  voted  to  strike  in  case  of  refusal  of  demand ; 
strike  ensued;  in  April,  striking  weavers  organized  union  and  voted  to  accept  offer  of 

State  Board  of  Arbitration  to  try  and  adjust  difficulty  with  employers. Spinners  of 

the  Bigelow  Carpet  Co.,  Lowell  branch,  voted  to  strike  because,  as  members  of  a  union, 
they  could  not  make  yarn  for  non-union  weavers.  August.  Textile  Council  heard  re- 
port  from  the  woollen  spinners  that  committee  from  their  union  held  conference  with 
agent  of  the  Middlesex  Co.  and  received  promise  that  old  scale  of  wages  would  be  main- 
tained; in  October,  Textile  Council  voted  to  undertake  the  work  of  tutoring  operatives, 
through  voluntary  instruction,  in  casting  up  margins  in  order  to  flgui-e  the  cost  of  produc- 
tion.  Cotton  Spinners  Union  voted  $25  to  aid  striking  steel  railway  employes  of  St. 

Louis. 

September.    The  city  appropriated  $1,000  for  the  celebration  of  Labor  Day;  a  parade 

of  the  various  trades  was  held  which  was  reviewed  by  the  city  government. Loom 

Fixers  Union  heard  committee  from  the  Print  Workers  Union   and   promised   moral 

and  financial  support. Annual  convention  of  the  National  Loom  Fixers  Association 

held  in  this  city;  one  of  the  principal  matters  to  come  before  the  convention  was  a 
recommendation  that  no  local  union  be  allowed  to  strike  without  the  consent  of  the 
National  officers;  if  any  did  so,  said  union  would  be  wholly  responsible  for  its  action; 
report  of  committee  on  labor  resolutions  was  accepted;  it  contained  a  resolution  con- 
demning the  action  of  corporations  in  running  mills  overtime;  a  resolution  condemning 
the  action  of  those  representatives  and  senators  of  the  State  Legislature  who  voted  against 
the  overtime  bill,  and  demanding  that  laws  be  enacted  and  enforced  to  put  a  stop  to  over- 
time work  of  any  kind,  and  demanding  the  election  of  local  factory  inspectors  by  the  peo- 
ple; a  resolution  condemning  the  action  of  corporations  in  reducing  wages  instead  of 
curtailing  production  when  the  market  was  overstocked ;  a  recommendation  to  all  labor 
organizations  to  use  their  iniluence  with  congi-essmen  and  senators  to  obtain  a  National  8- 
hour  day;  a  resolution  endorsing  the  action  of  the  cotton  operatives  of  the  South  in  pledg- 
ing themselves  not  to  work  more  than  10  hours  per  day  after  May  1,  1901. Spinners 

Union  heard  statement  of  members  of  the  Print  Workers  Union  in  regard  to  the  strike 
and  voted  $100  to  the  cause;  question  of  joining  the  Amalgamation  of  Cotton  Operatives 
of  America  was  discussed  and  favored  by  the  members,  and  delegates  to  the  convention  to 
be  held  in  Boston  were  instructed  to  use  their  own  judgment  in  the  matter;  in  November, 
discussed  overtime  work.  Xovember.  Job  printing  offices  of  Lawler  &  Co.  and  F.  A.  M. 
Tobin  adopted  union  label. 

Trades  and  Labor  Council.  In  March,  the  Allied  Printing  Trades  Council  reported 
that  the  Sunday  Telegram  had  been  granted  use  of  label ;  the  Print  Workers  Union  reported 
grievance  against  the  Lowell  Bleachery,  where,  it  was  alleged,  a  woman  was  discharged 
because  she  was  a  trustee  of  the  union.  October.  Voted  that  it  was  inexpedient  to  send 
a  delegate  to  the  National  Convention  of  the  Federation  of  Labor  to  be  held  in  Kentucky 

in  December. Organizing  committee  was  instructed  to  meet  a  delegation  representing 

the  local  barbers  for  the  purpose  of  organization.  November.  Reported  that  the  diffi- 
culty between  the  Courier-Citizen  and  the  central  body  was  settled,  and  that  union  label 
of  Allied  Printing  Trades  Council  had  been  placed  in  the  Courier-Citizen  office,  it  becom- 
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ing  a  strictly  union  firm. Morning  Mall  Corp.  applied  for  use  of  label.       December. 

Council  ordered  communication  sent  to  Board  of  Police  asking  them  to  enforce  law  in 
reference  to  the  closing  of  barber  shops  at  12  o'clock  Saturday  nights. 

Print  Workers  Protective  Association.  In  January,  print  works  operatives 
organized  as  the  Print  Workers  Protective  Association  of  Lowell.  February.  Voted 
to  become  affiliated  with  State  Branch,  A.  F.  of  L.  August.  Bequest  of  Print  Workers 
Union  for  an  advance  of  wages,  or  for  time  and  one-quarter  for  overtime  was  refused  by 
employers;  in  consequence,  print  workers  of  the  Hamilton  Manufacturing  Co.  voted  not 
to  do  overtime  work  under  present  conditions.  September.  At  special  meeting  of  the 
Print  Workers  Union,  the  print  workers  of  the  Merrimack  Manufacturing  Co.  voted  to 
join  striking  print  workers  of  the  Hamilton  Manufacturing  Co.,  they  having  the  same 
grievance;  union  asked  that  overtime  work  should  cease,  or  that  employes  be  credited 
with  time  and  one-quarter  for  such  work.  Later,  union  received  report  of  committee 
appointed  to  confer  with  agent  of  the  Merrimack  Manufacturing  Co.  to  the  effect  that  he 
refused  to  grant  their  request  of  time  and  one-quarter  for  overtime;  it  was  voted  that  no 
more  overtime  be  worked.  October.  Print  Workers  Union  voted  to  appoint  committee 
to  solicit  assistance  for  print  workers  who  had  not  obtained  work  since  strike. 

IjYNN.    In  January,  Painters  and  Decorators  Local  Union  No.  Ill  voted  to  fix  rate  of 

wages  for  coming  year  at  $3.50  per  day,  to  go  into  effect  April  1, 1900. Typographical 

Union  was  admitted  to  membership  in  the  Central  Trades  Union. Carpenters  Union 

voted  to  ask  for  increase  of  25  cents  per  day  and  8-hour  day  beginning  May  1;  in  May, 
held  mass  meeting  and  voted  to  strike  May  7  in  all  but  3  shops;  in  June,  the  executive 
committee  of  the  Carpenters  Union  conferred  with  Hastings  &  Sons  Publishing  Co.  and 
settled  the  difference  arising  out  of  the  trouble  with  the  contractor  on  the  new  Item  build- 
ing, the  firm  promising  to  carry  out  original  agreement  which  was  that  all  carpenters 
employed  on  the  building  should  be  union  men;  union  therefore  agreed  to  withdraw  boy- 
cott of  the  Item. Lynn  Lasters  Assembly  of  the  Socialist  Trade  and  Labor  Alliance 

opposed  introduction  of  stamp  label  of  B.  &  S.  W.  U.  in  local  factories;  report  received 
that  the  National  organization  had  procured  loan  of  $730  from  the  English  B.  &  S.  W.  U. 

New  union  of  retail  clerks  adopted  constitution  and  by-laws  and  held  mass  meeting  in 

favor  of  shorter  hours;  in  February,  Lynn  Retail  Clerks  Association  sent  request  to  pro- 
prietors of  retail  stores  to  shorten  hours  of  labor  by  granting  following  schedule :  Open  at 
8  A.M.;  close  Monday  at  9  p.m.,  Tuesday,  Wednesday,  Thursday,  and  Friday  at  6  p.m., 
and  on  Saturday  as  usual;  close  all  day  on  holidays,  keeping  open  night  before,  and  every 
night  for  one  week  previous  to  Christmas;  in  March,  women  clerks  organized  as  Woman's 
Auxiliary  of  the  Lynn  Retail  Clerks  Association;  in  September,  Lynn  Retail  Clerks  Asso- 
ciation voted  to  endorse  the  cigarmakers'  label  and  all  other  union  labels.  February. 
Hand-Turn  Workmen's  Union  voted  to  endorse  action  of  executive  board  of  general  union 
which  decided  to  levy  assessment  of  10  cents  per  week  on  all  members  of  entire  district 

for  striking  workmen  of  Joseph  Dickinson. Central  Labor  Union  passed  resolutions 

favoring  bill  before  Legislature  that  age  of  minors  employed  in  Massachusetts  be  raised 
from  14  to  16  years,  and  that  senators  and  representatives  of  Lynn  districts  be  requested 
to  support  bill;  endorsed  request  of  Retail  Clerks  Association  for  shorter  hours.  In  De- 
cember, at  meeting  of  C.  L.  U.,  the  action  of  certain  candidates  for  municipal  offices  in 
not  having  the  label  of  the  Typographical  Union  on  their  printing  was  discussed,  and 
resolutions  were  passed  calling  upon  members  of  organized  labor  to  withhold  their  votes 
from  those  whose  printing  showed  their  antagonism  to  organized  labor  by  the  use  of  non- 
union printing. Lynn  local  branch  No.  73  of  National  Alliance  of  Theatrical  Stage 

Employes  formed  permanent  organization  with  36  charter  members.  March.  Conven- 
tion  was  held  with  object  of  reorganizing  old  Lasters  Protective  Union  of  America;  dele- 
gates were  present  from  Haverhill,  Lawrence,  Lynn,  Marblehead,  Newburyport,  North 
Adams,  and  Pittsfleld.  April.  Machinists  wei-e  reorganized  into  a  lodge  of  the  Inter- 
national Association  of  Machinists.       June.    Journeymen  barbers  organized  as  Lynn 

Journeymen  Barbers  Association. Bartenders  organized  as  Local  Union  86  of  the 

Bartenders  International  League  of  America  with  60  chai-ter  members;  league  affiliated 
with  A.  F.  of  L.;  later,  organization  was  completed  with  105  members. 

July.  Cigarmakers  Union  No.  65  forwarded  $500  to  aid  the  locked-out  cigarmakers  in 
New  York  City;  voted  to  contribute  $40  monthly  for  the  same  object  until  the  difficulty 
was  adjusted;  voted  to  endorse  union  label  of  the  B.  &  S.  W.  U.  August.  William 
Perry  and  W.  F.  Searle,  successors  to  Wilkinson  &  Perry,  printers,  signed  agreement 
with  the  Typograpliical  Union  and  adopted  the  union  label.  October.  Lynn  Grocery 
and  Provision  Clerks  Association  held  open  meeting  at  which  desire  of  some  of  the  mer- 
chants to  keep  stores  open  Thursday  afternoons  was  discussed;  association  has  had  half- 
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holiday  for  4  years  and  wanted  to  continue  same.  Later,  another  open  meeting  was  lield 
for  the  purpose  of  discussing  the  continuance  of  the  Thursday  half-holiday;  address  was 
made  on  benefits  of  organization  and  the  assistance  of  the  C.  L.  U.  was  promised  in  any 
controversj'  wliich  might  arise  with  the  proprietors  of  grocery  stores  over  the  half-holiday 
question;  determination  to  maintain  the  half-holiday  was  expressed  and  the  co-operation 
of  all  grocery  clerks  in  the  city  was  advocated;  union  determined  to  prevent  small  gro- 
cery stores  from  keeping  open  and  selling  groceries  on  Sundays. Carpenters  interested 

in  the  formation  of  a  local  union  of  the  United  Brotherhood  of  Carpenters  and  Joiners  of 
America  met  hero ;  in  November,  new  Lynn  Carpenters  Union  was  organized  with  42  mem- 
bers; charter  was  received  from  the  United  Brotherhood  of  Carj)enters  and  Joiners  of 
America;  wages  in  the  service  of  contractors  to  remain  as  at  present,  $2.50  and  $2.7.5  per 
day,  and  for  jobbing  $3  per  day.  November.  Glaziers  Union  of  the  Socialist  Trade  and 
Labor  Alliance  considered  advisability  of  withdrawing  from  that  organization  and  apply- 
ing for  a  charter  in  the  National  Union  of  Glaziers  and  Morocco  Workers  which  was  affili- 
ated with  the  A.  F.  of  L. ;  after  discussion,  matter  was  taken  under  advisement. 

Boot  and  Shoe  Workers  Union.  In  January,  Lynn  Cutters  Assembly,  K.  of  L., 
rejected  proposition  submitted  for  organization  of  cutters  in  factory  of  D.  A.  Donovan  & 
Co.,  in  B.  &  S.  W.  U.;  proposition  was  that  they  should  take  out  charter  in  B.  &  S.  W.  U. 
without  surrendering  membership  in  K.  of  L.,  all  required  of  them  being  weekly  dues  of 
16%  cents  to  treasury  of  National  union.  Firm  desired  union  label,  which  could  not  be 
had  until  all  employes  were  members  of  B.  &  S.  W.  U.;  later,  employes  of  the  lirm,  with 
the  exception  of  the  lasters,  cutters,  and  women  stitchers,  decided  to  form  a  mixed  union 
in  B.  &  S.  W.  U.  Later,  women  stitchers,  cutters,  and  packing-room  employes  adopted 
resolutions  condemning  alleged  attempt  to  coerce  employes  to  join  B.  &  S.  W.  U.;  firm 
announced  its  position  neutral.  February.  Cutters  refused  proposition  that  they  should 
be  admitted  to  B.  &  S.  W.  U.  by  their  cards  in  K.  of  L.  without  initiation  fee,  and  if  they 
left  a  factory  controlled  by  B.  &  S.  W.  U.  they  should  be  given  withdrawal  card  and  might 
again  unite  with  K.  of  L.  March.  D.  A.  Donovan  &  Co.  adopted  stamp  of  B.  &  S.  W.  U. 
with  provision  that  while  firm  retained  stamp  there  were  to  be  no  strikes,  all  labor  diffi- 
culties to  be  referred  to  the  State  Board  of  Arbitration  for  settlement;  firm  agreed  to 
employ  only  union  workers.  Latei%  the  cutters,  being  members  of  the  K.  of  L.,  refused 
to  join  the  B.  &  S.  W.  U.,  this  being  required  by  the  firm  adopting  the  union  stamp. 
Cutters  submitted  agreement  which  was  to  last  for  one  year  between  the  firm  and  Cutters 
Assembly  No.  3662,  K.  of  L.,  and  which  specified  that  the  firm  should  recognize  said 
assembly  as  the  only  organization  of  shoe  cutters  in  the  city,  and  employ  only  members 
of  said  organization ;  also  that  firm  would  not  discharge  any  employe  for  refusing  to  join 
B.  &  S.  W.  U.,  and  would  not  coerce  or  influence  any  employe  to  join  this  union.  Firm 
declined  to  sign  agreement,  discharged  the  cutters,  and  strike  resulted.  Ajm-H.  Trouble 
was  practically  adjusted  by  agreement  between  B.  &  S.  W.  U.  and  Cutters  Assembly,  K. 
of  L.,  that  when  the  B.  &  S,  W.  U.  had  250  shoe  cutters  in  its  organization  the  Cutters 
Assembly,  K.  of  L.,  would  merge  in  the  B.  &  S.  W.  U.  In  the  meantime,  the  B.  &  S.  W.  U. 
would  recognize  union  card  of  K.  of  L.  and  members  of  the  Cutters  Assembly  would  have 
same  privileges  in  local  factories  as  members  of  the  B.  &  S.  W.  U.  2fay.  The  B.  &  S. 
W.  U.  completed  organization  of  shoe  factory  of  D.  A.  Donovan  &  Co.,  about  300  employes 
of  firm  now  being  members ;  Lynn  Lasters  Union  voted  to  give  withdrawal  card  to  all  its 
members  working  in  the  factory,  and  the  lasters  joined  the  B.  &  S.  W.  U.;  Cutters  Union 
worked  in  harmony  with  B.  &  S.  W.  U.,  according  to  previous  arrangements. 

MARIiBOROUGII.  In  September,  I<ocal  92  of  the  Bartenders  International  League 
was  instituted,  being  composed  of  bartenders  from  this  city,  Hudson,  and  Maynard. 
October.  Annual  convention  of  the  State  Branch,  A.  F.  of  L.,  was  held,  93  delegates  rep- 
resenting 96,000  organized  workers  being  present;  an  address  was  made  by  F.  K.  Foster, 
chairman  of  the  legislative  committee,  in  which  he  recommended  the  selection  of  an  aux- 
iliary legislative  committee  to  act  in  conjunction  with  the  legislative  committee;  John  F. 
Tobin  of  the  B.  &  S.  W.  U.  advocated  the  more  general  use  of  labelled  goods  and  spoke 
against  prison  labor;  in  his  annual  report.  President  Weener  of  the  A.  F.  of  L.  recom- 
mended a  State  university  for  the  children  of  laboring  people,  and  an  independent  labor 
party.  Proposition  was  submitted  urging  the  uniforming  of  members  of  trades  unions 
and  was  referred  to  committee  on  resolutions;  it  was  decided  to  write  to  the  management 
of  telegraph  companies  and  request  them  to  have  their  printed  matter  bear  the  label  of 
the  allied  printing  trades;  attention  was  called  to  the  necessity  of  the  hours  of  labor  being 
reduced  for  electrical  workers;  convention  was  urged  to  take  action  to  obtain  higher 
wages  and  shorter  hours  of  labor  for  women  employed  in  factories  and  in  many  stores  of 
this  State;  resolution  was  adopted  urging  members  of  trades  unions  to  support  the  Bar- 
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tenders  Union  by  giving  patronage  to  such  member9  only  as  wear  the  blue  button  of  this 
union ;  resolutions  were  adopted  urging  labor  men  to  assist  in  the  organization  of  station- 
ary engineers,  especially  in  Worcester  and  Lowell;  resolutions  were  adopted  advising 
the  formation  of  direct  legislation  leagues  throughout  tlie  State  in  order  to  facilitate  the 
movement  to  obtain  an  amendment  of  the  State  constitution  making  direct  legislation  per- 
missible under  the  law;  label  of  the  Elastic  Web  Weavers  Union  was  endorsed;  commit- 
tee was  appointed  to  consider  a  request  made  by  representatives  of  the  Massachusetts 
Liquor  Dealers  League  requesting  the  co-operation  of  the  State  Branch,  and  stating  that 
the  dealers  in  the  organization  were  ready  to  agree  to  handle  union-made  goods  and  to 
employ  union  workmen  in  any  capacity.  The  question  of  compulsory  arbitration  was 
referred  to  the  next  convention ;  it  was  voted  to  drop  the  suggestion  concerning  a  State 
university;  resolution  calling  for  a  boycott  of  the  K.  of  L.  was  discussed  and  a  resolution 
was  passed  regretting  the  apparent  antagonistic  policy  of  the  K.  of  L.  to  union  labor 
products  and  trades  union  organizations;  resolutions  were  adopted  calling  upon  the  cen- 
tral labor  bodies  throughout  the  State  to  do  all  in  their  power  to  organize  the  ice  workers; 
delegates  of  the  Boston  Icemen's  Union  i-equested  that  the  legislative  committee  of  the 
State  Branch  should  draft  a  bill  for  presentation  to  the  Legislature  limiting  the  hours  of 
labor  for  icemen  to  60  per  week;  resolutions  were  adopted  condemning  several  of  the  ice 
companies  in  Boston  for  their  attitude  toward  the  Boston  Icemen's  Protective  Union ;  res- 
olutions were  adopted  placing  a  Boston  and  an  Indiana  firm  of  carriage  and  wagon  work- 
ers upon  the  unfair  list,  also  instructing  the  executive  board  to  assist  in  organizing  carriage 
and  wagon  workers' unions;  voted  to  hold  next  annual  convention  in  Holyoke;  voted  to 
bring  before  the  citizens  of  the  various  cities  and  towns  which  have  not  adopted  the  8-hour 
day  the  necessity  and  advisability  of  so  doing;  upon  the  propriety  of  seeking  legislation 
for  the  establishment  of  a  legal  8-hour  day  for  all  trades,  the  committee  reported  that  it 
was  not  for  the  best  interest  of  organized  labor  that  any  demand  or  even  agitation  in  that 
direction  be  made  upon  the  Legislature;  voted  to  make  an  effort  to  increase  the  demand 
for  union-labelled  products,  also  the  use  of  union  buttons  by  retail  salesmen  of  every 
mercantile  occupation;  concerning  the  proposition  of  the  Massachusetts  Liquor  Dealers 
League,  it  was  decided  that  in  view  of  the  fact  that  all  members  of  the  State  Branch  of 
the  A.  F.  of  L.  were  pledged  to  and  do  support  all  retail  liquor  dealers  who  were  fair  to 
organized  labor,  they  could  not  discriminate  between  dealers  whether  or  not  members  of 
the  Liquor  Dealers  League ;  resolutions  were  adopted  requesting  the  A.  P.  of  L.  to  endeavor 
to  bring  about  an  amalgamation  of  the  Brotherhood  of  Carpenters  and  Joiners  and  the 
Amalgamated  Woodworkers;  resolutions  were  adopted  condemning  the  contract  system 
in  textile  factories,  especially  in  weaving  rooms,  on  ground  that  system  was  a  serious  in- 
jury to  textile  workers;  resolutions  were  adopted  calling  for  the  fixing  of  the  hours  of 
labor  for  women  and  minors  in  textile  establishments  at  54  per  week  instead  of  58  as  at 
present;  resolutions  were  adopted  condemning  the  refusal  of  employers  of  the  striking 
print  workers  at  Lowell  to  arbitrate  diiferences. 

milford.    In  March,  C.  L.  U.  took  favorable  action  on  Milford  Hospital  question. 

Granite  Cutters  Union  accepted  offer  of  settlement  of  the  Milfoi-d  Pink  Gi-anite  Co.  of 
8-hour  day  at  35  cents  per  hour.  Ai^ril.  About  50  quarrymen  organized  as  Quarrymen's 
Union  No.  1,  under  supervision  of  the  C  L.  U.  July.  Retail  clerks  of  this  town  and 
Hopedale  were  organized  here  as  a  branch  of  the  International  Clerks  Union  with  54 
charter  members. Journeymen  painters,  paper  hangers,  and  decorators  formed  pre- 
liminary organization  of  Painters  and  Decorators  Union;  in  August,  the  Painters  Union 
became  a  regularly  organized  body.  August.  Journeymen  barbers  organized  union; 
later,  formally  organized  as  branch  of  the  Journeymen  Barbers  International  Union  of 
America.  September.  Boss  barbers  held  meeting  and  decided  to  close  the  various  shops 
every  Monday  at  1  p.m.,  and  on  Tuesdays,  Wednesdays,  Thursdays,  and  Fridays  at  8  p.m. 
and  Saturdays  at  11  p.m.  ;  on  holidays  which  follow  Monday  or  Saturday  shops  to  be  open 
only  during  the  morning,  and  when  holidays  come  on  any  other  day  all  shops  to  be  open 
the  night  before ;  voted  that  new  conditions  should  go  into  effect  Oct.  1.  October.  Bar- 
tenders of  Milford  and  vicinity  were  organized  as  Bartenders  Protective  League  96  with 
25  members;  only  employes  in  licensed  places  were  eligible  for  membership,  and  no  one 
whose  name  was  on  a  license.  November.  Plumbers  Union  was  formed,  charter  re- 
ceived, and  formal  organization  effected. 

NEW  BEDFORD.  In  January,  Central  Labor  Union  appointed  committee  to  try 
to  slop  practice  of  minors  under  14  working  in  mills;  in  July,  at  meeting  called  to  con- 
sider refusal  of  the  mill  treasurers  to  close  the  cotton  mills  3  days  during  the  street 
fair,  voted  to  ask  manufacturers  to  grant  2  days'  vacation  during  the  fair.    Later,  the 
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mill  treasurers  having  refused  this  second  request,  it  was  voted  that  the  C.  L.  U.  rec- 
ommend that  the  delegates  go  before  their  respective  unions  and  begin  an  agitation 
for  a  week's  vacation  every  year  in  the  month  of  July;  in  October,  C.  L.  U.  discussed 
matter  of  the  reported  overtime  ■working  in  the  mills  of  the  city  and  voted  that  a  com- 
munication signed  by  all  the  labor  unions  in  regard  to  the  matter  be  sent  to  the  District 
Factory  Inspector  and  also  to  Chief  of  District  Police;  it  was  reported  that  in  some  of  the 
mills  the  lielp  were  called  into  the  mill  5  minutes  before  6.30  a.m.,  when  the  machinery 
was  started,  and  if  the  person  was  not  on  time  when  tlie  machinery  was  started  he  was 
considered  late;  matter  of  ticket  speculation  at  the  theatre  was  discussed  and  it  was  voted 
to  draw  up  an  ordinance  to  cover  the  doing  away  with  the  practice,  to  be  presented  to  the 
cit}-  council.  In  November,  C.  L.  U.  received  communication  from  Chief  of  District  Police 
relative  to  charges  of  mills  working  overtime;  the  Chief  stated  that  the  charges  made  by 
the  union  officials  were  not  borne  out  by  the  police  of  the  district;  it  was  voted  that  the 
secretaries  of  the  4  textile  unions  in  this  city  visit  the  Chief  and  explain  to  him  more  in 
detail  wherein  the  law  was  not  enforced,  and  then  if  nothing  satisfactory  was  gained  the 
same  committee  was  instructed  to  wait  upon  the  Governor  and  demand  that  the  law  be  lived 
up  to. Loom  Fixers  Union  favored  establishing  a  textile  school  and  appointed  a  com- 
mittee to  arrange  for  opening  such  a  school;  voted  $25  to  aid  Fisherville  strikers.  In 
March,  adopted  standard  list,  copies  of  which  were  sent  to  manufacturers;  in  June,  re- 
ceived word  from  The  Draper  Co.,  Hopedale,  that  one  of  its  looms  had  been  shipped  to  the 
union  for  use  in  the  Textile  School;  in  July,  voted  to  ask  for  first  3  days  of  street  fair 
carnival  as  holidays;  in  October,  voted  to  instruct  delegates  to  the  C.  L.  U.  to  try  to  induce 
the  manufacturers  to  shut  down  all  the  mills  in  the  city  during  the  last  week  in  August  or 
the  first  week  in  September,  this  to  be  a  yearly  occurrence;  committee  was  appointed  to 

take  charge  of  the  textile  school  andget  it  in  running  order. Delegation  of  city  laborers 

reported  to  Central  Trades  Union  that  citizens  were  not  being  given  preference  in  work  on 
streets. Weavers  Union  heard  reports  of  oversteaming  in  the  mills,  and  voted  to  ap- 
point committee  to  go  before  Legislature  with  complaints,  promises  to  remedy  trouble  not 
having  been  kept;  in  February,  sent  weekly  aid  to  Lonsdale  strikers;  in  March,  secre- 
tary was  instructed  to  investigate  alleged  system  of  fining  in  some  of  the  mills;  in  July, 
voted  to  ask  for  3  days'  vacation  during  the  week  of  the  street  fair  carnival;  in  November, 
discussed  troubles  of  weavers  employed  by  the  Whitman  Mills,  cottons,  and  voted  to  give 
weavers  authority  to  strike;  committee  was  appointed  to  interview  the  superintendent  of 
the  mill  with  object  of  settling  the  differences  if  possible. 

Februarp.    City  laborers  met  with  C.  L.  V.  and  formed  temporary  organization;  name 

to  be  The  Laborers  Union. Stone  Cutters  perfected  temporary  organization;  later, 

notified  employers  of  demand  of  S3  for  8-hour  day  to  take  effect  May  1;  in  April,  ap- 
pointed delegates  to  interview  the  various  employers  of  the  city  to  ascertain  what  they 
proposed  to  do  about  the  demand  of  the  stone  cutters  for  $3  per  day  and  S  hours'  work  on 

and  after  May  1. Journeymen  Plumbers  Union  53  made  demand  for  $3.25  for  S-hour 

day  beginning  May  1.  April.  Spinners  Union  heard  report  of  committee  which  at- 
tended  hearings  before  the  Legislature  on  the  movement  for  shorter  hours,  and  voted  to 
do  all  in  its  power  to  have  the  bill  passed;  in  May,  discussed  report  made  by  a  number  of 
spinners  that  in  some  of  the  mills  joiners  had  been  put  on  in  place  of  spinners;  they  were 
disposed  to  criticise  the  using  of  boys  when  men  could  be  had,  and  sentiment  was  that 
some  action  should  be  taken  to  decrease  number  of  joiners,  whose  inexperience  resulted 
in  turning  out  inferior  work.  July.  Mill  treasurers  refused  to  close  the  cotton  mills  for 
3  days  during  the  street  fair. 

August.  Textile  Council  voted  that  the  secretary  correspond  with  the  manufacturers 
and  ask  them  to  name  a  date  when  the  representatives  of  the  labor  unions  and  mill  agents 

could  again  confer  on  the  matter  of  the  standard  list. Committee  appointed  to  draw  up 

a  constitution  for  the  American  Federation  of  Textile  Operatives  met  in  this  city  and  com- 
pleted its  work;  report  to  be  submitted  at  a  convention  to  be  held  in  September.  Octo- 
ber. Special  meeting  of  the  Loom  Fixers'  National  Executive  Committee  was  held  to 
consider  grievances  which  existed  in  the  Hathaway  Manufacturing  Co.  and  the  Acushnet 
Mill  Corp.;  in  regard  to  a  demand  that  a  reduction  in  the  size  of  sections  be  made, 
which  had  been  customary  in  the  past  when  extra  fancy  goods  were  put  in,  it  was  reported 
that  the  managements  would  reduce  the  sections  as  requested.  November.  Loom  fixers 
employed  in  the  Acushnet  Mill  Corp.,  cottons,  and  the  Hathaway  Manufacturing  Co.,  cot- 
tons, held  meeting  and  were  called  out  on  strike  by  president  of  the  National  union;  it 
was  alleged  that  too  much  work  was  put  upon  the  men  who  had  been  asked  to  handle  100 
Draper  looms  instead  of  80  as  formerly;  fixers  were  to  receive  strike  pay  from  the  union. 
Later,  a  mass  meeting  of  weavers  employed  at  the  Acushnet  Mill  Corp.  and  the  Hatha- 
way Manufacturing  Co.  was  held  to  discuss  the  subject  of  stoppage  pay  while  the  looms 
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were  not  running,  owing  to  the  absence  of  the  striking  loom  fixers;  committee  was  ap- 
pointed to  wait  on  the  treasurers  of  the  mills  to  learn  whether  stoppage  pay  would  be 
allowed  by  the  mills.  Later,  weavers  employed  on  Draper  looms  were  promised  stoppage 
pay. 

JTEWBIJBYPORT.  In  April,  W.  R.  Usher  &  Son,  shoes,  applied  for  stamp  of  B.  & 
S.  W.  U.  and  notified  employes  of  intention  to  make  factory  a  strictly  union  plant;  later, 
stamp  was  granted.       May.    The  Clerks  Association  became  a  permanent  organization. 

NORTH  ADAiriSto  In  January,  Musicians  Union  divided  into  factions  one  of  which 
secured  the  seal  and  charter  and  seceded;  in  April,  musicians  reorganized  their  uniouo 

Painters  formed  union  to  be  a  branch  of  the  Baltimore  Union  and  to  affiliate  with  the 

C.  L.  U. ;  in  February,  endorsed  bill  before  Legislature  relative  to  pensioning  city  em. 
ployes;  in  March,  decided  on  new  schedule  of  wages  and  hours;  change  in  wages  small; 
hereafter  day's  work  to  be  9  instead  of  10  hours,  with  8  hours  on  city  work,  all  changes 
to  go  into  effect  April  1;  initiation  fee  raised  from  $3  to  $10;  in  June,  voted  to  declare 
a  local  contractor's  shop  "unfair"  and  to  remove  the  union  card,  it  being  shown  that 
contractor  had  engaged  non-union  painters  to  work  on  a  job  at  a  local  shoe  factory; 
this  work  had  been  declared  a  non-union  contract,  the  building  having  been  put  up  by 

non-union  labor. Central  Labor  Union  refused  to  recognize  either  faction  of  new 

Musicians  Union  and  referred  matter  to  National  Musicians  Union;  in  February,  C.  L.  U. 
endorsed  bill  before  Legislature  providing  for  retirement  at  certain  age  of  any  or  all  em- 
ployes who  had  been  in  service  of  the  city  for  a  period  of  not  less  than  15  years,  and  the 
payment  of  death  benefits  to  the  families  of  workmen;  in  March,  a  building  trades  sec- 
tion of  the  C.  L.  U.  was  organized  composed  of  Bricklayers,  Painters,  Carpenters,  and 
Plumbers  unions;  in  April,  the  new  Teamsters  Union  became  afliliated  with  the  C.  L.  U.; 
executive  committee  of  the  building  trades  section  of  the  C.  L.  U.  reported  that  2  firms 
with  which  agreement  had  not  been  reached  before  had  agreed  to  employ  only  union 
labor  on  their  new  buildings.  Special  committee  appointed  to  settle  differences  in  the 
Musicians  Union  reported  that  matter  had  been  settled,  and  that  union  would  reorgan- 
ize; in  May,  C.  L.  U.  considered  matter  of  strike  at  shoe  shop  of  N.  L.  Millard  &  Co. 
which  was  presented  by  delegates  from  the  Cutters  Union;  voted  to  endorse  position  of 
Cutters  Union,  and  appointed  committee  to  act  with  executive  committee  of  Cutters  Union; 
In  October,  C.  L.  U.  discussed  plans  for  adding  to  the  building  fund  for  the  erection  of  a 
distinctively  labor  union  building;  voted  to  turn  all  the  money  now  in  the  treasury  above 
$100  into  the  building  fund  to  be  kept  there  and  used  for  no  other  purpose;  committee  was 
appointed  to  draw  up  a  new  constitution  and  by-laws  which  would  be  adequate  for  the 
present  condition  of  the  union. 

February.  Carpenters  Union  voted  to  demand  $2.50  per  day  for  all  union  carpenters 
after  May  1,  but  demand  not  to  be  allowed  to  interfere  with  contracts  already  begun. 
March.  Clerks  Union  received  30  women  clerks  into  membership ;  effort  made  to  have 
merchants  close  their  stores  Monday  evenings,  in  addition  to  Tuesday,  Thursday,  and 
Friday;  in  May,  union  formed  permanent  organization;  later,  received  report  that  all 
the  merchants  had  agreed  to  close  places  of  business  every  Monday,  Tuesday,  and 
Wednesday  evening  at  6.30,  beginning  June  4;  in  July,  North  Adams  Retail  Clerks  Asso- 
ciation adopted  a  new  constitution  whereby  thereafter  a  sick  benefit  of  $5  per  week  would 
be  paid  to  all  members  in  good  and  regular  standing  who  were  sick;  benefit  to  be  paid 
beginning  with  second  week  of  sickness;  death  benefit  of  $100  would  also  be  paid  from 

the  National  body. Laundry  workers  organized  and  became  afliliated  with  C.  L.  U. 

Weavers,  spinners,  and  carders  of  Greylock  met  to  perfect  oi-ganization  begun  some 

time  ago. Teamsters  organized  a  union  to  become  afliliated  with  C.  L.  U.       April. 

Stonemasons  decided  to  form  organization. Horseshoers  Union  voted  to  join  State 

Branch,  A.  F.  of  L.  June.  New  schedule  presented  by  the  L.  P.  A.  to  the  shoe  manu- 
facturers was  signed  by  all,  to  go  into  effect  July  1,  for  one  year;  it  contained  one  or  2 
changes  in  price  lists,  wages  having  been  increased  slightly  in  these  lines.  July.  Back 
Tenders  Union  No.  8548,  A.  F.  of  L.,  was  organized  with  37  members;  voted  to  become 

afliliated  with  C.  L.U. Nearly  all  the  unions  of  North  Adams  and  the  Carpenters  Union 

of  Adams  joined  in  a  parade  and  benefit  concert  for  the  striking  shoe  cutters  of  N.  L. 
Millard  &  Co.;  between  $600  and  $700  was  realized. Shoe  Cutters  Union  rejected  prop- 
osition made  by  men  who  were  taking  the  places  of  strikers  at  shop  of  N.  L.  Millard  &  Co. 
to  leave  if  they  were  given  railroad  tickets  to  any  place  they  might  name  and  various  sums 
of  money  in  addition.  August.  Labor  unions  of  this  city  declared  a  boycott  against  a 
certain  brew  of  beer  made  in  Boston. 

September.    Labor  Bay  was  celebrated  with  a  parade  composed  of  labor  unions  of  this 
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city,  Adams,  and  Pittsfleld.  October.  Four  new  unions  were  in  progress  of  being  organ- 
ized, ttie  tlieatrical  stage  wori^ers,  tlie  boiler  engineers,  the  stationary  firemen,  and  the 
machinists.  December.  Tlieatrical  Stage  Workers  Union  of  North  Adams  perfected 
organization. 

NOBTHAMPTON.  In  February,  master  painters  of  this  city,  Holyoke,  and  East- 
hampton  voted  to  grant  $2.25  per  day  to  painters;  voted  that  in  future  journeymen  dis- 
continue practice  of  taking  work  independently  of  employers;  also  voted  to  ask  Board 
of  Public  Works  that  contracts  for  painting  public  buildings  be  let  to  master  painters,  in- 
Btead  of  being  let  out  with  general  contract  for  a  building  or  to  individual  painters,  not 
master  painters.  March.  Brickmasons  notified  contractors  that  after  June  1  they  would 
charge  $3.50  for  8-hour  day.  September.  Celebration  of  Labor  Day  consisted  of  a  pa- 
rade of  the  various  unions  followed  by  speechmaking  and  sports  at  the  driving  j)ark. 
December.  Painters  of  this  city,  Holyoke,  and  Springfield  formed  an  association  commit- 
tee for  the  purpose  of  helping  each  other  in  labor  matters. 

PITTSFlEIiD.  In  January,  C.  L.  U.  received  report  of  settlement  of  differences 
between  a  local  firm  and  Bartenders  Union;  in  June,  declared  boycott  against  a  firni  of 
grocers,  meat,  fish,  and  fruit  dealers,  because  of  its  refusal  to  have  its  clerks  join  the  Retail 
Clerks  Protective  Association,  and  because  it  refused  to  close  at  6  o'clock  certain  nights; 
later,  boycott  was  raised,  the  firm  having  complied  with  demands  of  C.  L.  U. ;  boycott  also 
declared  against  a  merchant  tailor,  charge  being  that  local  union  help  was  not  employed  by 
him. Strikersof  the  J.  L.  &T.D.  Peck  ManufacturingCo.formed  National  union  of  tex- 
tile workers. Dry  goods  clerks  formed  temiiorary  organization.  March.  Subordi- 
nate association  of  the  National  Association  of  Stationary  Engineers  was  organized  to  be 
known  as  Pittsfleld  No.  10.  ]\raij.  Mason  tenders  asked  for  increase  of  pay  June  1,  de- 
manding 25  cents  per  hour. Painters  threatened  strike  unless  contractors  dismissed 

Bon-union  men;    demand  acceded  to. Lathers  Union  notified  local  contractors  of 

demand  for  20  cents  per  hundred  for  the  work  on  and  after  June;  if  more  than  5  nails 
were  required  it  should  be  done  by  the  day  at  rate  of  $2.50,  $3,  or  $3.50,  this  being  a  raise 

of  about  5  cents  per  hundred  over  former  prices. Committee  from  Pittsfleld  branch  of 

the  Typographical  LTnion  submitted  schedule  of  prices  to  local  publishers  and  printers; 
schedule  reduced  daily  hours  of  labor  from  10  to  9,  and  arrangement  was  to  have  54-hour 
week  for  printers  in  general,  and  50  hours  for  operators  on  machines,  change  to  go  into 
effect  July  1.  July.  Dry  goods  and  millinery  store  proprietors,  through  a  committee, 
notified  executive  committee  of  the  C.  L.  U.  that  they  declined  to  hold  any  further  confer- 
ence with  any  one  regarding  either  the  regulation  of  hours  of  labor  of  the  clerks  or  in  the 

further  conduct  of  their  business. Coal  dealers  received  printed  schedules  from  their 

employes  who  had  recentlj-  formed  a  union  stating  that  on  and  after  Aug.  1  the  following 
scale  of  hours  and  wages  would  be  demanded:  Hours  to  be  from  7  a.m.  to  6  p.m.  except 
Saturday,  which  will  be  one  hour  less.  For  each  hour  overtime  25  cents  will  be  asked  for 
all  employes,  whether  drivers  or  yard  men.    Wages  are  to  be  for  drivers  of  double  teams, 

$12  per  week;  drivers  of  single  teams,  $11  per  week;  helpers,  $10.50  per  week. Boiler 

makers  voted  to  render  no  assistance  or  enter  the  employ  of  the  B.  &  A.  R.R.  during  the 
strike  at  the  Rensselaer  and  West  Springfield  shops;  in  November,  boiler  makers  drew  xip 
resolutions  approving  the  course  of  the  Springfield  strikers  in  the  B.  &  A.  shops  and  voted 

to  extend  them  all  possible  aid. Master  Plumbers  Association  of  this  city  and  Dalton 

dissolved  because  of  withdrawal  of  one  member  of  the  association.  August.  Musicians 
Union  decided  to  remove  the  restriction  from  a  local  hall  relative  to  the  employment  of 
a  certain  number  of  players  for  entertainments.  September.  Local  labor  unions  joined 
the  unions  of  Adams  and  North  Adams  in  celebrating  Labor  Day  with  a  parade  at  North 
Adams;  a  field  day  was  afterwards  held  at  the  fair  grounds. 

QUISfCTf.  In  February,  Granite  Manufacturers  Association  endorsed  resolutions 
passed  this  month  by  New  England  Granite  Manufacturers  Association;  in  April,  voted 
to  renew  last  offer  to  striking  cutters  of  9  hours'  pay  for  S  hours'  work  with  minimum  wage 
of  $2.52  per  day  and  average  wage  of  $2.80,  and  in  event  of  men  refusing  to  work  upon 
these  terms  to  open  the  yards  and  employ  men  irrespective  of  the  union.  ^[lly.  Granite 
Cutters  National  Union  demanded  charters  of  the  Quincy  and  AYest  Quincy  branches  of 
the  union  in  consequence  of  settlement  of  granite  strike  in  Quincj'  on  33  cents  per  hour 

minimum  instead  of  35  cents. Local  branches  of  Granite  Cutters  National  Union  took 

decided  stand  on  position  of  maintaining  the  settlement  effected  with  employers. 

Randolph.  In  May,  mixed  union  of  the  B.  &  S.  W.  U.  was  formed  in  shoe  factory  of 
Richards  &  Brennan  and  firm  obtained  the  union  stamp. 
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SAIiEM.  In  July,  organization  of  a  branch  of  the  B.  &  S.  W.  U.  was  completed,  and 
employes  of  Cass  &  Daley,  shoes.  Joined  union,  firm  having  obtained  union  label.  Firms 
using  the  union  label  agreed  that  all  their  employes  should  be  members  of  the  B.  &  S.  W.  U. 
Agreement  was  made  in  writing  between  the  union  and  the  manufacturers  that  there  should 
be  no  strikes  or  lockouts,  but  if  either  party  be  dissatisfied  the  matter  should  be  referred 
to  the  State  Board  of  Arbitration,  whose  decision  should  be  accepted  by  both  parties  as 
final ;  this  covers  price  list,  hours  of  labor,  and  everything  in  connection  with  the  relations 
of  the  manufacturers  and  the  employes.  Membership  in  the  union  demanded  an  initiation 
fee  of  $1  and  weekly  dues  of  25  cents. 

SPRINOFIEIiD.    In  January,  60  musicians  voted  to  form  union. Typographical 

Union  adopted  new  schedule  of  wages,  including  machine  men;  voted  $10  to  composition 

pressmen  to  assist  them  in  their  struggle  against  a  local  firm. Bicycle  Repairers  Union 

adopted  schedule  of  prices;  catalogue  prices  to  be  charged  for  all  parts  furnished;  labor 

to  be  50  cents  per  hour. Committee  from  Sheet  Metal  Workers  Union  held  conference 

relative  to  the  difficulty  over  contract  for  putting  on  the  cornice  of  the  new  Court  Square 
building;  trouble  was  over  a  contract  for  work  with  a  Boston  firm  alleged  to  be  on  unfair 
list;  in  June,  union  placed  boycott  on  Court  Square  building;  in  November,  removed  boy- 
cott. March.  Journeymen  plumbers  notified  masters  that  they  must  live  up  to  contract 
of  July  1  or  consider  further  agreement  at  an  end;  it  was  alleged  that  masters  were  em- 
ploying non-union  men  and  helpers  to  do  plumbers' work;  later,  Journeymen  Plumbers 
Union  ordered  out  all  members  of  the  union  working  for  employers  not  belonging  to 

Master  Plumbers  Association. Master  Carpenters  Association  voted  that  8-hour  day 

for  journeymen  carpenters  should  go  into  effect  after  April  30;  also  agreed  that  only 
union  men  be  employed  by  members  of  association  and  union  journeymen  agreed  in 
return  to  work  only  for  master  carpenters;  association  rejected  stipulation  of  minimum 
wage  of  30  cents  per  hour;  master  masons  failed  to  accept  agreement  presented  by  master 
builders  governing  submitting  of  bids  on  work,  and  association  voted  to  withdraw  all  offers 
covering  proposed  agreement;  in  April,  Master  Carpenters  Association  voted  to  charge 
40  cents  per  hour  for  work  done  by  journeymen  carpenters,  this  advance  of  5  cents  per 
hour  being  due  to  shorter  working-day  and  higher  wages  paid  journeymen.  A  com- 
mittee was  appointed  to  confer  with  committee  from  the  master  masons  relative  to  dis- 
agreement about  submitting  bids  on  contract  work;  voted  to  allow  each  master  carpenter 
3  apprentices  instead  of  one  each  allowed  by  Journeymen's  Union.  Later,  the  committees 
from  the  master  carpenters  and  the  master  masons  reached  satisfactory  settlement  of 
their  differences,  agreeing  that  members  of  either  organization  may  take  contracts  cover- 
ing an  entire  building  and  then  arrange  subcontracts.  It  was  agreed  to  recommend  to 
the  Builders  Association  that  a  grievance  committee  be  appointed  consisting  of  3  mem- 
bers of  each  masters'  association,  this  committee  to  have  power  to  settle  any  questions 

or  differences. Employes  of  United  States  Armory  voted  to  form  union;  object  in 

view  to  support  bill   now  in  Congress   providing  that  armory  and  arsenal  employes 

under  the  government  be   granted  30  days'  leave  with  pay. Drug  clerks   formed 

temporary  organization  with  28  charter  members ;  later,  unsuccessful  attempt  was  made 
by  a  number  of  clerks  to  break  up  the  union;  in  November,  Drug  Clerks  Union  dis- 
cussed matter  of  working  75  hours  per  week ;  in  response  to  circulars  sent  to  35  drug- 
gists asking  their  opinion  regarding  the  movement,  replies  were  received  from  only  12, 

who  were  placed  on  the  fair  list. Shovelers  Union  voted  to  change  name  to  Laborers 

Protective  Association,  in  order  to  include  all  men  employed  by  the  day  with  any  of  the 

hand  tools  which  usually  go  with  the  shovel;  received  charter  from  National  body. 

Lathers  perfected  temporary  organization ;  in  May,  Lathers  Union  voted  to  ask  for  increase 
of  2  cents  per  bundle  for  lath  put  on  after  July  1,  which  would  make  rate  18  cents ;  union 

voted  to  fine  members  trading  in  non-union  grocery  stores  S2. Springfield  Pharmacists 

Association  discussed  union  which  the  drug  clerks  were  attempting  to  organize,  and  voted 
to  favor  a  union  of  registered  pharmacists;  proprietors  were  willing  clerks  should  form  a 
union  among  themselves,  but  did  not  wish  them  to  become  connected  with  organized 
labor;  the  association  voted  to  apply  for  membership  in  the  local  board  of  trade.  April. 
Expressmen  who  had  been  affiliated  with  the  Teamsters  Union  formed  independent  union. 

Teamsters  Union  discussed  differences  between  them  and  the  ice  men  of  the  city; 

contracts  had  been  drawn  up  requiring  dealers  to  pay  their  drivers  a  uniform  rate  of  $2 
per  day;  contract  did  not  require  extra  pay  for  overtime,  but  stipulated  that  union  men 
be  employed;  dealers  were  given  privilege  of  employing  any  men  they  wished,  on  condi- 
tion that  such  as  did  not  belong  to  the  union  should  join  immediately.  May.  Grocery 
and  Butcher  Clerks  Union  voted  to  remove  boycotts  which  had  been  placed  on  certain 
houses,  in  order  to  avert  threatened  lockout  of  the  men.       Ju7ie.    Newly  formed  Wire 
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Workers  Union  completed  organization. Local  union  of  Baltimore  painters  received 

word  from  Wasliington  that  the  conditions  for  uniting  with  the  Lafayette  unions  had 
been  agreed  upon ;  pending  the  settlement  of  the  matter  the  Lafayette  painters  were  recog- 
nized by  the  Baltimores  as  fair.  In  December,  the  feud  between  the  Baltimore  and 
Lafayette  painters  unions  ended,  when  the  unions  met  for  purpose  of  consolidation;  it 
was  planned  to  consolidate  the  unions  at  Holyoke,  Northampton,  and  Greenfield.  July. 
Furniture  workers  disbanded  their  union  and  amalgamated  with  the  Englisli  Carpenters 

Union. Journeymen  Barbers  Union  fined  2  members  for  trading  at  stores  not  on  the 

fair  list;  money  was  voted  to  aid  the  Boiler  Makers  and  Textile  Workers  unions.  August. 
A  woman  barber  had  difficulty  with  local  Journeymen  Barbers  Union ;  she  conducted  her 
shop  on  union  principles  but  was  not  allowed  to  join  the  local  union  as  the  National 
Journeymen  Barbers  Association  did  not  make  provision  in  its  constitution  for  women 
members,  and  her  shop,  not  having  the  union  card,  was  boycotted.  September.  Several 
unions  of  Holyoke  joined  with  the  local  unions  in  a  parade  in  this  city  to  celebrate  Labor 

Day. The  trackmen  employed  on  railroads  running  into  this  city  held  a  meeting  to 

consider  organizing  a  union  of  railroad  trackmen.  October.  Fruit  peddlers  formed 
labor  union  in  order  to  fight  alleged  discrimination  at  auction  sales  charged  against  whole- 
sale dealers. Delegates  representing  all  the  unions  of  electrical  workers  in  New  Eng- 
land held  meeting  in  this  city  and  discussed  advisability  of  demanding  an  8-hour  day 
instead  of  the  9  hours  at  present  worked ;  it  was  decided  to  strengthen  all  local  unions  after 
which  an  attempt  would  be  made  to  obtain  shorter  hours.  December.  Painters  of  this 
city,  Holyoke,  and  Northampton  formed  an  association  committee  for  the  purpose  of 
helping  each  other  in  labor  matters. 

Central  Labor  Union.  In  January,  Central  Labor  Union  declared  13  local  firms 
"unfair"  in  accordance  with  representations  made  by  Horseshoers  Union;  Bicycle  Re- 
pairers, Tobacco  Sorters  and  Packers,  and  Stereotypers  unions  became  affiliated. Dur- 

ing  the  year  1899  there  were  90  cases  submitted  to  the  C.  L.  U.  for  settlement,  of  which  29 
were  amicably  adjusted,  42  boycotts  were  declared,  21  being  successful  and  21  still  on  list, 

and  17  cases  were  pending. Executive  board  approved  of  plan  proposed  by  B.  T.  C.  by 

which  no  union  workman  could,  after  March  15,  buy,  live  in,  or  have  anything  to  do  with 
a  house  built  by  non-union  labor;  this  did  not  affect  houses  built  before  that  time.  Feb- 
ruary. Passed  resolution  endorsing  petition  to  the  General  Court  for  taking  Mt.  Tom  and 
Mt.  Nonotuck  for  a  public  park.  March.  Passed  resolutions  urging  naturalization  of 
members  not  now  citizens  in  order  that  senators  and  representatives  might  be  elected  who 
would  guard  interests  of  workingmen. Committee  was  appointed  to  endeavor  to  influ- 
ence board  of  supervisors  and  city  property  committee  to  insert  clause  in  all  city  contracts 

providing  for  8-hour  day. Endorsed  movement  of  Letter  Carriers  Union  for  higher 

wages. Refused  petition  of  Lafayette  Painters  Union  for  seats  for  delegates  in  the 

central  body. Executive  board  voted  to  place  boycott  on  products  of  a  local  corpora- 
tion and  to  notify  the  A.  F.  of  L. Received  report  from  the  Steamfltters  Union  that 

movement  to  secure  8-hour  day  with  same  wages  as  for  9  hours  would  undoubtedly  be 
successful,  and  that  new  schedule  would  go  into  effect  May  1.       April.    Considered  means 

of  raising  money  to  build  a  labor  union  building. The  committee  appointe<l  to  confer 

with  the  supervisors  and  the  city  property  committee  relative  to  insertion  of  S-hour  clause 
in  contracts  for  city  work,  reported  that  supervisors  favored  inserting  following  clause : 
"Providing  that  8  hours  shall  constitute  a  day's  work  for  every  workman  employed  by 
the  city;  that  every  one  shall  be  a  bona-fide  resident  of  the  city  and  shall  be  paid  the  pre- 
vailing rate  of  wages."    Official  action  was  not  taken  on  matter. The  building  trades 

committee  in  carrying  out  the  plan  to  "  unionize  "  all  tenements  and  dwelling  houses  of 

the  city  notified  tenants  who  were  under  forbidden  covers. Lafayette  Painters  Union 

made  another  request  for  admission  to  the  C.  L.  U.  which  was  refused. Secretary  was 

Instructed  to  commimicate  with  the  senators  and  representatives  from  this  district  and 
request  them  to  give  favorable  consideration  to  a  bill  now  before  Congress  to  restore 
wages  to  old  basis  of  laborers,  helpers,  and  others  in  inferior  positions  in  the  government 
printing  office  in  Washington,  D.  C.  July.  Sustained  boycott  of  Sheet  Metal  Workers 
Union  on  Court  Square  building;  boycott  covered  the  new  building  in  course  of  erection 

and  also  the  old  part  including  the  Court  Square  Theatre. Team  Owners  Union  was 

admitted  to  membership  in  C.  L.  U. One  grain  dealer  was  placed  on  unfair  list;  local 

clothing  firm  was  removed  from  unfair  list  of  clothiers,  having  signed  a  second-class  sched- 
ule of  prices. Printing  Pressmen's  Union  reported  that  3  members  were  fined  $2  each 

for  patronizing  an  unfair  place. Journeymen  horseshoers  reported  that  the  majority 

of  those  employed  in  this  city  were  granted  9-hour  day.  September.  At  special  meeting 
of  the  C.  L.  U.,  it  was  voted  that  a  committee  should  meet  a  committee  from  the  Grocers 
Association  in  an  effort  to  settle  the  trouble  between  the  association  and  the  Grocery  and 
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Provision  Clerks  Union,  the  association  having  declined  to  recognize  the  union  or  to  em- 
ploy clerks  belonging  to  the  union;  about  100  stores  had  been  declared  fair,  but  the  large 
stores,  ■with  one  exception,  remained  firm  against  the  union;  later,  this  committee  met  a 
committee  from  the  Grocers  Association  and  presented  the  demands  of  the  Grocery  and 
Provision  Clerks  Union,  which  were  that  the  union  be  recognized  and  that  the  clerks  be 
allowed  to  belong  to  the  union;  the  committee  ft-om  the  association  not  being  empowered 
to  act,  it  was  stated  that  unless  the  union  committee  heard  from  the  dealers  before  Sept. 
27,  a  boycott  would  be  declared.  This  action  was  taken,  the  C.  L.  U.  issuing  a  list  of  13 
grocery  and  provision  stores  which  it  declared  unfair,  all  efforts  to  reach  an  amicable  ad- 
justment of  the  differences  existing  between  the  Grocery  and  Provision  Clerks  Union  and 
the  firms  having  failed.  November.  Received  a  report  from  the  building  trades  com- 
mittee in  which  a  working  agreement,  signed  by  all  building  trades  unions  but  2  was  out- 
lined; this  agreement,  if  put  into  effect,  would  make  it  impossible  for  a  building  to  be 
constructed  if  there  should  be  a  disagreement  with  the  men  belonging  to  any  one  union  at 
work  on  the  contract;  special  meeting  was  called  to  discuss  matter  further.  Later,  C.  L.  U. 
considered  draft  of  an  agreement  to  be  entered  into  by  the  building  trades  unions,  which 
had  for  its  purpose  the  uniting  of  unions  so  that  when  any  disagreement  occurred  be- 
tween the  owner  or  contractor  and  the  men  all  work  should  cease  on  the  building  until 
the  diflference  was  settled;  C.  L.  U.  recommended  it  as  advisable;  in  case  of  trouble, 
attempts  would  be  made  by  various  committees  to  settle  the  difliculty,  and  in  the  event  of 
these  efi"ort8  failing,  the  sanction  of  the  C.  L.  U.  would  be  required  for  a  strike ;  agreement 
had  been  signed  by  all  the  unions  with  exception  of  the  bricklayers  and  building  laborers. 
December.    It  was  announced  that  the  charter  of  the  local  Expressmen's  Union  had  been 

revoked. Two  barber  shops  were  removed  from  the  unfair  list  as  were  also  a  real 

estate  dealer  and  builder  and  the  Court  Square  Theatre. 

TAlTWTOSf.  In  February,  post-offlce  clerks  organized  as  a  branch  of  National  Asso- 
ciation of  Post-Office  Clerks.  October.  Weavers  of  East  Taunton  received  a  charter 
from  the  National  Federation  of  Textile  Operatives. 

■WAliTlIA]}!.  In  March,  Carpenters  Union  was  organized  which  became  permanent 
In  April  with  40  charter  members.  May.  Painters  and  decorators  were  engaged  in  or- 
ganizing union  with  object  to  establish  uniform  rate  of  wages  for  all  journeymen  painters. 

'Wesifield.  In  February,  Bartenders  Union  notified  proprietors  of  licensed  places 
that  beginning  March  1  union  hours,  10  hours  for  first  5  business  days  of  week  and  12 

hours  on  Saturday,  would  be  enforced. Union  of  thread  glazers  was  formed  and 

joined  Textile  Workers  National  Union.  September.  Labor  Day  was  celebrated  by  a 
parade  of  the  various  trades  unions.  October.  Annual  convention  of  the  New  England 
label  conference  of  cigarmakers  was  held;  object  was  to  encourage  the  use  of  and  devise 
ways  and  means  to  create  a  demand  for  the  label;  an  increased  demand  for  the  label  was 
shown  with  the  growth  of  trades  unions. 

fVest  Springfield.  In  July,  striking  boiler  makers  of  the  B.  &  A.  shops  appealed  to 
the  C.  L.  U.  of  Worcester  to  declare  a  certain  firm  in  Worcester  unfair  for  doing  unsatis- 
factory work  on  B.  &  A.  engines. 

■Wincliester.  In  May,  the  United  Shoe  Machinery  Co.  having  discharged  a  number 
of  machinists,  the  Mystic  Valley  Lodge  449,  Int*national  Association  of  Machinists,  con- 
sidered case  and  decided  on  a  strike.  In  August,  the  lodge  held  meeting  and  voted  to  dis- 
band  and  to  return  the  charter  to  the  grand  lodge,  this  action  being  required  by  the  com- 
pany in  order  to  settle  the  strike. 

■WORCESTER.  In  January,  C.  L.  U.  voted  to  begin  correspondence  with  all  C.  L.  U. 
bodies  in  Massachusetts  with  object  of  election  by  popular  vote  of  all  heads  of  city  depart- 
ments who  drew  salaries  of  $2,000  or  more,  and  also  voted  to  obtain  views  of  Aldermen  on 
question  of  submitting  8-hour  law  for  city  employes  to  popular  vote,  and  if  opposed  by 
them  to  ask  Legislature  to  make  referendum  obligatory  at  next  city  election.  In  October, 
voted  to  place  certain  laundries  on  the  unfair  list  pending  an  agreement  with  the  Laun- 
drymen's  Association;  a  firm  of  druggists  was  also  called  unfair  for  selling  non-union 

cigars. Street  Railway  Men's  Union  voted  to  ask  the  Consolidated  to  raise  pay  to  $2 

perday. MasterPlumbers  Association  voted  to  dissolve.        February.    Workingmen's 

Club  passed  resolutions  demanding  that  minimum  rate  of  wages  of  $2  per  day  be  estab- 
lished for  all  city  employes,  and  passed  resolutions  favoring  bill  before  Legislature  to 
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compel  all  street  railway  companies  to  vestibule  their  cars. Master  builders  considered 

proposition  of  Journeymen  Carpenters  Union  as  to  time  and  wages  to  be  in  vogue  from 
May  1,  1900,  for  one  year,  and  appointed  committee  to  confer  witli  committee  from  union 
on  matter.  Union  asked  for  9-hour  day  5  days  of  week,  and  8  hours  Saturday;  that  mini- 
mum rate  of  wages  for  competent  men  with  tools  be  S'2.50  per  day;  one  apprentice  to 
every  3  carpenters  to  be  employed  by  master  if  he  saw  fit,  wages  of  apprentices  left  to 
settlement  by  masters  and  apprentices;  double  pay  for  work  done  on  Sundays,  Patriots' 
Day,  Fourth  of  July,  Memorial  Bay,  Thanksgiving  Day,  and  Christmas  Day,  no  woi-k  to 
be  performed  on  Labor  Day;  business  agent  of  unions  to  be  allowed  to  visit  all  jobs 
where  men  were  at  work,  but  not  to  delay  work ;  on  contracts  signed  before  Feb.  15  present 
system  to  prevail,  except  for  S-hour  day  on  Saturdays.  March.  Painters  Union  agitated 
shorter  working-day  or  more  pay;  men  desired  8-hour  day  with  same  pay  as  for  9  hours. 
April.  Granite  cutters  decided  to  accept  offer  of  35  cents  per  hour  for  8-hour  working- 
day. Laundry  workers  and  horseshoers  formed  temporary  organizations;   in  June, 

journeymen  horseshoers  reorganized  under  the  old  charter  of  Union  31.  July.  Dele- 
gates from  the  various  unions  of  electrical  workers  in  New  England  held  conference  with 
reference  to  a  movement  for  the  agitation  of  an  8-hour  law  throughout  New  England. 
September.  A  parade  of  various  trades  unions  was  held  to  celebrate  Labor  Day. .  Oc- 
tober. Printing  and  Pressmen's  Unioi^  sent  $11.50  to  tlie  pressmen  in  Galveston.  Ko- 
vember.  Worcester  division  of  the  Amalgamated  Association  of  Street  Railway  Employes 
of  America  declared  a  certain  firm  of  druggists  unfair,  as  it  was  selling  cigars  which  did  not 
bear  the  union  label.  December.  Painters  and  Decorators  Union,  after  having  been 
separated  from  the  B.  T.  C.  for  a  year,  returned  to  the  council;  council  endorsed  action  of 
the  Paper  Hangers  Union  ip  declaring  a  local  firm  unfair;  new  constitution  was  adopted. 

In  Ciieneral.  In  February,  granite  cutters  of  New  England  decided  to  quit  work 
March  1  unless  granite  manufacturers  conceded  8-hour  day  at  wage  of  $3  per  day.  May. 
The  A.  F.  of  L.  had  issued  following  charters :  Iron  Dressers  8184,  Boston;  Rubber  Gar- 
ment  Makers  Protective  82-22,  Boston  ;  Quarry  Workers  8233,  Cape  Ann ;  Laundry  Work- 
ers 8237,  North  Adams;  Laljorers  Protective  8210,  Springfield;  Wire  Workers  8195, 
Springfield;  and  Coal  Handlers  8255,  Westfleld.  June.  A  consolidation  of  labor  organ- 
izations upon  the  Consolidated  and  B.  &  M.  R.  R.  systems  was  consummated  bringing  the 
members  of  the  Order  of  Railroad  Telegraphers  into  closer  touch  with  each  other;  the  5 
divisions  of  the  B.  &  M.  had  been  consolidated  in  one  general  division,  and  the  6  divisions 
of  tlie  Consolidated  liad  been  joined  in  a  single  organization;  new  divisions  to  be  known 
as  the  B.  &  M.  system  division,  and  the  N.  Y.,  N.  H.,  &  H.  system  division.  November. 
At  Washington,  D.  C,  an  agreement  was  entered  into  between  representatives  of  the 
National  Metal  Trades  Association  and  the  International  Association  of  Machinists  whereby 
the  hours  of  labor  of  machinists  throughout  the  United  States  beginning  Nov.  19  were  re- 
duced to  91,^  per  day;  beginning  May  18,  1901,  a  day's  work  would  be  9  hours  among  the 
machinists;  it  was  agreed  that  strikes  and  lockouts  would  not  be  resorted  to,  all  further 
disputes  to  be  settled  by  arbitration.  December.  The  20th  annual  convention  of  the 
A.  F.  of  L.  met  in  Louisville,  Ky.,  with  217  delegates  in  attendance;  representatives  were 
present  from  the  British  Trades  Union  Congress  and  the  Canadian  Trades  and  Labor 
Congress;  president  of  the  A.  F.  of  L.  delivered  his  annual  address,  and  showed  the  re- 
markable growth  during  the  year  in  organization.  The  A.  F.  of  L.  adopted  resolution 
reaffirming  its  position  in  favor  of  the  initiative  and  referendum;  adopted  resolutions 
requesting  favorable  action  on  an  8-hour  bill  for  all  post-office  employes,  and  in  favor  of 
municipal  ownership  of  public  utilities;  adopted  resolutions  again  endorsing  union  label 
of  the  B.  &  S.  W.  U.  as  the  only  recognized  union  label  on  boots  and  shoes,  and  warning 
all  manufacturers  and  jobbers  of  footwear  that  the  A.  F.  of  L.  and  its  affiliated  organiza- 
tions would  assist  the  B.  &  S.  W.  U.  to  drive  out  of  the  market  goods  bearing  any  device 
substituted  for  the  union  stamp  and  intended  to  deceive  organized  workers,  who  were 
requested  to  withdraw  patronage  from  firms  having  such  goods;  labor  organizations 
throughout  the  country  were  directed  to  assist  the  union  machinists  to  obtain  a  9-hour  day 
all  over  the  United  States  next  May;  voted  to  make  application  for  the  creation  of  a  fund 
by  Congress  whereby  blind  persons  could  have  education,  both  technical  and  in  the  arts 
and  sciences;  voted  to  ask  for  union  label  of  the  Allied  Printing  Trades  Council  upon  all 
school  books,  and  to  fight  the  school-book  trust;  all  members  of  organized  labor  were 
enjoined  from  purchasing  any  tobacco  not  manufactured  under  union  conditions,  and  not 
bearing  the  union  label;  decided  to  organize  a  National  union  of  fishermen,  special  atten- 
tion to  be  paid  to  the  flsliermen  of  Gloucester,  Boston,  Portland,  and  other  places  in  New 
England;  adopted  resolutions  instructing  the  president  of  the  A.  F.  of  L.  to  open  commu- 
nication with  the  various  farmers'  organizations  of  this  country  and  Canada  for  co-opera- 
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tion  for  purpose  of  assisting  eacli  other  and  combining  organized  power  in  behalf  of 
legislation  for  both.  At  next  day's  session  a  resolution  was  adopted  disapproving  of  the 
importation  of  lace  makers  to  Zion,  111.,  for  work  in  an  established  industry  in  the  United 
States,  and  copies  of  resolution  were  ordered  sent  to  President  McKinley,  Secretary  of 
the  Treasury  Gage,  and  Commissioner  of  Immigration  Powderly;  resolution  was  passed 
directing  the  executive  council  to  take  such  action  as  was  necessary  to  have  an  8-hour  bill 
introduced  into  the  Legislature  of  all  states  where  an  8-hour  law  did  not  prevail ;  resolu- 
tion was  adopted  denouncing  a  hat  factory  at  Fall  River,  Mass.,  for  an  alleged  substitution 
of  foreign  women  to  do  the  work  of  men  in  the  manufacture  of  hats,  and  resolution  fur- 
ther declared  that  the  United  States  government  had  for  the  last  3  years  placed  all  orders 
for  army  hats  with  this  factory,  and  a  protest  was  registered  against  the  further  placing 
of  hat  orders  with  any  non-union  firm.  Decision  was  reached  in  the  contest  between 
the  engineers,  firemen,  team  drivers,  painters,  and  other  recognized  organizations  and  the 
Brewery  Workmen's  Union  on  the  question  of  trade  jurisdiction;  decision  was  rendered 
against  giving  control  to  the  Engineers  and  Firemen's  unions  of  the  engineers  and  fire- 
men employed  in  breweries;  motion  that  the  brewery  workmen  surrender  jurisdiction 
over  all  craftsmen  employed  in  breweries  whose  respective  trades  were  organized  and 

recognized  by  the  A.F.  of  L.  was  defeated. A  conference  on  industrial  conciliation 

and  arbitration  under  the  auspices  of  the  National  Civic  Federation  was  held  in  Chicago, 
111.;  object  of  conference  was  the  stirring  up  of  public  sentiment  by  means  of  intelligent 
discussion  between  representatives  of  labor  and  employers.  Addresses  were  made  by 
Hon.  Carroll  D.  Wright,  Franklin  MacVeagh,  and  many  prominent  employers  of  labor 
and  labor  leaders;  a  conciliatory  mode  was  urged  as  having  advantages  over  arbitration 
method  for  settling  labor  controversies.  Hugh  H.  Lusk,  ex-member  of  Parliament  of  New 
Zealand  delivered  a  speech  unequivocally  in  favor  of  compulsory  arbitration  of  labor  dis- 
putes, and  gave  an  account  of  the  success  of  the  system  in  New  Zealand ;  resolutions  were 
adopted  which  recognized  the  fact  that  compulsory  arbitration  was  not  at  this  time  a 
question  of  practical  industrial  reform  and  that  such  systems  as  were  now  in  vogue  did 
not  seem  to  fully  meet  the  requirements  of  the  different  interests;  it  was  recommended 
that  the  presiding  officer  of  the  conference  appoint  a  committee  to  serve  for  one  year  to  be 
composed  of  6  representatives  of  the  employer  class  and  6  of  the  employ^  class  for  pur- 
pose of  formulating  some  plan  of  action  looking  to  the  establishment  of  a  general  system 

of  conciliation  which  would  promote  industrial  peace. Convention  of  National  Feder- 

ation  of  Textile  Operatives  was  held  in  Washington,  D.  C.  Nearly  every  prominent  labor 
leader  in  the  textile  industry  in  New  England  attended,  with  the  exception  of  those  of  the 
International  Union  of  Textile  Workers.  Resolutions  were  adopted  making  the  tempo- 
rary organization  a  permanent  body,  and  recommending  application  to  the  A.  F.  of  L.  to 
grant  the  organization  a  charter  as  the  American  Federation  of  Textile  Operatives,  new 
union  to  have  jurisdiction  over  all  textile  unions  in  the  New  England  states,  and  as  far 
south  as  it  was  possible  for  the  leaders  to  organize.  At  next  day's  session  it  was  voted  to 
endorse  the  bill  of  Congressman  Lovering  which  provided  for  an  amendment  to  the  con- 
stitution of  the  United  States  so  that  a  uniform  congressional  regulation  of  the  hours  of 
labor  for  women  and  minors  might  be  made  to  apply  in  all  states  in  the  country;  resolu- 
tion was  adopted  which  declared  that  as  the  present  system  of  factory  inspection  was  in- 
adequate for  a  proper  enforcement  of  the  law,  the  legislatures  of  the  various  states  should 
be  petitioned  to  pass  laws  establishing  factory  inspectors  to  secure  convictions  without 
calling  upon  the  factory  employes,  as  such  procedure  generally  resulted  in  the  subsequent 
discharge  of  the  employe;  committee  was  chosen  to  bring  about  such  proposed  changes  in 
the  Massachusetts  labor  laws  as  would  assist  in  the  prosecution  of  violators  by  making  it 
possible  for  operatives  to  testify  without  being  discharged  for  so  doing;  sympathy  Avas 
expressed  for  sti-iking  textile  workers  of  New  England  and  the  representatives  of  ihe 
various  unions  were  directed  to  render  every  possible  support  to  them;  delegation  would 
wait  on  Senators  Hoar  and  Lodge  to  securetheir  support  of  8-hour  bill  now  pending  before 
Congress.  Congress  was  requested  to  enact  a  law  prohibiting  all  manufacturing  estab- 
lishments from  working  more  than  8  hours  per  day;  action  of  manufacturers  in  the  South, 
who,  it  was  claimed,  were  attempting  to  deny  the  operatives  the  right  to  organize  was  con- 
demned, and  southern  operatives  were  urged  to  continue  the  agitation  for  the  passage  of 
laws  reducing  the  hours  of  labor;  delegates  from  the  Mule  Spinners  Association,  Loom 
Fixers  Association,  and  Knitters  Association  decided  to  report  favorably  to  their  respec- 
tive unions  on  the  question  of  affiliating  with  the  Federation. 
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Al^ALYSIS. 

The  subjects  considered  by  the  trades  unions  during  the 
year  1900  were  so  numerous,  and  the  actions  taken  so  vary- 
ing in  their  nature,  that  it  is  extremely  ditlicult  to  chissify 
them  under  a  few  comprehensive  heads.  In  detail,  their  ac- 
tions possess  only  local  character  and  influence.  It  is  only 
by  combining  them  that  the  general  trend  of  movement  of  the 
trades  unions  on  la])or  and  social  questions  becomes  manifest. 

We  present  below  a  classification  of  the  trades-union  move- 
ments recorded  in  the  chronology  for  1900  under  10  headings, 
showing  the  number  of  actions  properly  ])elonging  to  each 
classiiication,  and  its  relation  to  the  whole  number  on  the 
basis  of  percentages. 

The  first  line  of  the  tabular  statement,  trades -union  move- 
ments, represents  the  largest  number  of  actions  and  requires 
some  explanation  as  many  details  are  included  under  it. 
Among  the  actions  included  may  be  mentioned  the  follow- 
ing :  Donations  to  various  striking  unions  ;  label  agitation  ; 
stoppage  allowances  ;  annual  reports  ;  fining  members  of  trades 
unions ;  recommendations  of  various  boycotts  ;  unions  aban- 
doned ;  votino;  establishments  "  fair"  and  "  unfair." 


Actions  of  Trades  Unions  Relative  to- 


Perceiitages 


Trades-union  movements, . 
Wages  and  hours  of  labor, 
Formation  of  new  unions, 
Individuals  and  firms, 
City  and  town  government, 
State  government, 

Affiliations 

National  government. 
Strike  movements, 
Corporations  and  trusts,    . 

Totals,  .... 


The  geographical  distribution,  by  counties,  of  the  num])er 
of  cities  and  towns  wherein  actions  pertaining  to  trades  unions 
took  place  during  the  year  1900  was  as  follows  :  Berkshire, 
5;  Bristol,  4;  Essex,  8;  Franklin,  1;  Hami)den,  5;  Hamp- 
shire, 2  ;  Middlesex,  (3 ;  Norfolk,  3  ;  Plymouth,  1  ;  Sufiblk, 
1  ;  Worcester,  5. 


Strikes  and  Lockouts. 


Strikes  and  Lockouts. 


Atliol.  In  October,  laborers  employed  on  the  street  railway  struck  to  obtain  wages, 
overdue ;  they  were  paid  on  following  day  and  returned  to  work. 

Attleboroiigrli.  In  May,  about  20  employes  of  Kuntz  &  Co.,  engaged  in  cutting  timber 
for  railroad  ties,  struck  because  wages  were  withheld. 

BOSTOBT.  In  January,  about  200  striking  lasters  at  the  shoe  factory  of  the  Thos.  G. 
Plant  Co.,  Roxbury,  returned  to  work  without  having  demands  granted  (the  strike  began 

in  December,  1899,  for  Increase  in  wages  and  lasted  4  weeks). About  40  girls,  linishers 

at  the  Temple  Glove  Manufacturing  Co.,  struck  for  increased  wages  and  a  week  later 
15  cutters  struck  out  of  sympathy ;  the  strike  was  settled  early  in  February  by  a  compro- 
mise granting  slight  increase  in  wages. Cigarmakers  throughout  the  city  were  idle 

as  a  result  of  a  demand  for  an  increase  of  $1  per  thousand  on  hand  work  over  the  rate 
agreed  upon  in  June,  1899,  by  the  cigar  manufacturers  and  the  International  Cigarmakers 
Union;  in  some  shops  the  men  struck  while  in  others  they  were  locked  out;  the  demand 
of  the  men  was  not  sanctioned  by  the  International  Cigarmakers  Union,  and  the  attempts 
of  the  State  Board  of  Arbitration  failed;  in  about  a  week,  several  factories  opened, 
offering  work  under  the  old  conditions,  and  the  men  were  ordered  to  return  to  work  by 
the  officers  of  the  International  union  but  some  refused;  on  the  following  day,  the  local 
Cigarmakers  Union  voted  that  the  men  return  to  work,  abandoning  their  demand,  and 
they  were  taken  back  into  the  various  factories  as  fast  as  work  could  be  made  ready  for 
them.  February.  Controversy  at  the  Robinson  Brewing  Co.  settled;  trouble  pending 
since  December,  1899,  when  an  engineer  of  the  company  was  discharged;  International 
Union  of  Steam  Engineers,  No.  16,  demanded  his  reinstatement,  with  the  threat,  that  if 
not  taken  back  without  loss  of  pay  for  lost  time,  a  strike  of  the  engineers  would  be 
ordered.  March.  About  60  bridge  and  structural  iron  workers,  comprising  those  work- 
ing upon  the  Boston  Elevated  Railway,  struck  to  obtain  a  minimum  wage  of  $3  per  day; 
within  a  few  days,  number  of  strikers  was  augmented  to  350;  demand  generally  granted. 
April.  About  700  painters  and  decorators,  not  having  their  demand  for  an  increase  in 
wages  to  $2.75  per  day  of  8  hours  granted,  struck  per  order  of  Painters  Union  11 ;  within 
a  few  days  nearly  all  employers  granted  demands;  a  week  later.  Master  Painters  and 
Decorators  Association  published  a  statement  disclaiming  responsibility  in  the  matter 
and  stating  that  the  affair  was  not  a  strike;  the  association  being  opposed  to  strikes. 
May.  About  .^0  union  carpenters  struck  for  minimum  wage  of  $2.50  per  day  of  8  hours, 
demanded  in  accordance  with  the  union's  decision  of  April  29;  45  firms  had  already 

gianted  demands. About  30  sailmakers  employed  by  Wilson  &  Silsby  struck  to  obtain 

$3  per  day  of  9  hours  and  40  cents  per  hour  overtime ;  returned  to  work  the  following 

day,  their  demands  having  been  granted. Sailmakers  employed  by  Geo.  \V.  Rogers 

struck  to  enforce  demand  of  $3  for  9hour  day  and  40  cents  per  hour  overtime;  following 

day,  demands  granted. Seventy-five  engineers  employed  in  27  breweries  struck  to 

enforce  acceptance  of  new  union  schedule  of  hours  and  prices  —  $3  for  8-hour  day;  the 
strike  lasted  46  hours,  being  settled  by  terms  of  following  agreement  adopted  by  the 
International  Union  of  Steam  Engineers  of  America,  and  endorsed  by  the  Central  Labor 
Union  of  Boston  : 

"1.  That  8  consecutive  hours  shall  constitute  a  day's  work.  All  time  worked  over  8 
hours  to  be  paid  for  at  the  rate  of  55  cents  per  hour. 

2.  That  the  rate  of  wages  shall  remain  the  same  as  now  per  day  of  8  consecutive  hours, 
and  that  chief  engineers  shall  be  paid  the  same  as  now  per  week.  In  cases  where  a  chief 
engineer  does  not  have  to  stand  a  watch,  no  overtime  shall  be  paid  him. 

'3.  That  all  engineers  in  or  around  a  brewery  must  be  members  in  good  standing  of 
Local  Union  No.  16,  of  International  Union  of  Steam  Engineers. 

4.  In  the  event  of  differences  arising  between  the  engineers  and  their  employer  which 
cannot  be  adjusted  by  conciliation,  the  employer  or  engineer  or  the  Boston  Brewers  Asso- 
ciation or  the  Engineers  Union  shall  submit  the  matter  to  the  Central  Labor  Union. 
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This  clause  shall  not  be  construed  to  mean  that  any  engineer  is  deprived  of  his  right 
to  present  his  grievances  through  the  ofllcial  representative  of  his  union." 

June.  Machinists  at  the  ship  yard  of  Geo.  Lawley  &  Son  strucli  for  9-hour  day,  refus- 
ing, on  the  following  day,  to  accept  a  compromise  by  which  the  Arm  offered  to  grant  the 
shorter  day  after  completion  of  certain  government  contracts;  a  week  later,  the  9-hour 
day  was  conceded.  Aur/ust.  About  60  steamfltters  left  the  estal)lishnient  of  Ingalls  & 
Kendrickcn  Ijccause  the  firm  retained  a  man  who  would  not  join  their  union;  men  claimed 
that  firm  thereby  violated  terms  of  agreement  of  1S95;  non-union  man  was  discharged  and 

striliers  returned  to  work  2  days  later,  matter  being  satisfactorily  adjusted. Messenger 

boys  of  the  Tostal  Telegraph  Cable  Co.  and  Boston  District  Messenger  Co.  struck  for  in- 
creased wages,  the  boys  returning  a  few  hours  later,  pending  a  settlement. By  order 

of  the  Bridge  and  Structural  Iron  Workers  Union,  about  35  employes  of  the  Boston 
Steel  &  Iron  Co.  struck  for  9  hours  and  minimum  wage  of  331.3  cents  per  hour;  one  week 
later,  men  returned  to  work,  demands  not  granted.  October.  Thirteen  skirtmakers 
employed  by  S.  Shapiro  struck,  per  order  of  the  Skirtmakers  Union,  because  of  the  dis- 
charge of  a  union  man;  places  filled. About  300  employes  in  the  cutting  room  of  the 

Thos.  G.  Plant  Co.,  Roxbury,  struck;  men  objected  to  having  their  clothing  checked  and 
put  away  in  lockers  during  working  hours,  it  being  alleged  that  clothing  was  damaged 
thereby;  in  less  than  a  week  the  strikers  returned  to  work  to  give  the  system  a  fair  trial, 
the  settlement  having  been  reached  through  the  efforts  of  the  State  Board  of  Arbitration. 
November.  Thirty -two  edge  setters  at  shoe  factory  of  the  Thos.  G.  Plant  Co.  struck,  owing 
to  dissatisfaction  over  wages  attendant  upon  introduction  of  new  machinery ;  places  filled. 

BROCKTON.  In  January,  3  edgemakers  at  the  Empire  Shoe  Co.  left  work  because 
of  the  discharge  of  3  employes  in  the  same  department ;  places  filled.  February.  Thirty- 
seven  union  machinists  struck  to  obtain  9-hour  day  without  reduction  of  wages;  one  firm 
compromised,  granting  9-hour  day  with  9  hours'  pay;  strikers'  places  filled.  June. 
Laborers  employed  by  P.  H.  Jackson,  contractor,  struck  for  S-hour  day  (their  daily  wages 
had  been  increased  to  $-2.25) ;  their  places  were  filled,  and  the  union,  not  sanctioning  the 
strike,  tried  2  days  later  to  have  the  men  taken  back  at  the  old  rate,  but  was  unsuccessful. 
August.  Owing  to  misunderstanding  in  regard  to  wages,  17  laljorers  of  the  Brockton  Gas 
Light  Co.  struck;  returned  to  work  5  days  later  at  old  rates  —  $2  for  9-hour  day. 

Brookline.  In  May,  members  of  the  Metal  Polishers,  Buffers,  and  Platers  Union  in 
the  employ  of  the  Holzer-Cabot  Electric  Co.  struck  to  obtain  an  advance  of  wages  from 
$2.25  to  $2  50 ;  10  weeks  later,  they  returned  to  work,  a  satisfactory  adjustment  having  been 
made. 

CA9IBRIDOE.  In  June,  chippers  employed  by  Blake  &  Knowles  struck  to  enforce 
demand  for  10  per  cent  increase  in  wages;  men  returned  to  work  in  about  2  weeks,  matter 
being  satisfactorily  adjusted. 

Carver.  In  August,  about  70  cranberry  pickers  employed  by  Benjamin  M.  Stanley 
struck  for  increase  in  wages;  demands  were  granted  on  following  day. 

Chelmsford.  In  January,  a  few  operatives  employed  by  George  C.  Moore,  worsteds, 
struck  to  enforce  demand  for  advanced  wages;  work  was  resumed  the  following  day; 
wages  equalized. 

Clinton.  In  January,  about  75  weavers  of  the  Clinton  Worsted  Co.  struck  to  obtain 
uniform  increase  of  10  per  cent  in  wages ;  3  weeks  later,  demands  were  granted.  Oc- 
tober. Xearly  250  laborers  employed  on  the  Metropolitan  "Water  Works  system  struck  on 
learning  that  a  portion  of  work  had  Ijeen  given  to  contractor  who  intended  to  pay  131,^ 
cents  per  hour;  3  days  later,  as  many  strikers  as  employment  could  be  found  for  resumed 
work  at  the  old  rate  of  $1.50  per  day. 

Danvers.  In  April,  trimmers  at  the  factory  of  the  American  Hide  &  Leather  Co. 
requested  increased  pay  basing  demand  on  alleged  increase  in  size  of  skins;  the  question 
was  satisfactorily  adjusted  in  one  week  without  increase. 

Easton.  In  March,  the  entire  force  of  lasters  employed  at  the  shoe  factory  of  Hatch 
&  Grinnell  was  discharged,  owing  to  demand  for  increased  wages;  places  filled,  and  an 
injunction  was  issued  by  tlie  Supreme  Court  restraining  discharged  lasters  from  interfer- 
ing with  new  men. 
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FairhaTen.  In  January,  strike  of  stone  cutters  for  an  increase  in  wages  (employes 
of  II.  II.  Rogers)  was  settled  by  compromise. 

TAljlt  RIVER.  In  January,  striking  employes  at  Sanford  Spinning  Co.  and  Globe 
Tarn  Mills,  cottons,  resumed  work,  demand  for  full  advance  of  10  per  cent,  as  given  oper- 
atives in  cloth  mills,  being  granted. Card-room  operatives  at  Shove  Mill,  No.  2,  cottons, 

struck  against  change  in  schedule  of  hours  which  required  them  to  work  alternate  nights 
and  to  give  up  their  machines  to  new  help  during  alternate  days;  on  following  day,  satis- 
factory settlement  was  reached  through  secretary  of  Card-room  Protective  Association. 
April.  Section  hands  in  twisting  room  of  Globe  Yarn  Mill,  No.  2,  went  out,  claiming  over- 
work, and  dofifers  in  same  department  left  out  of  sympathy,  returning  to  work  3  days  later, 
when  the  section  hands  were  discharged.  Maij.  Doffers  employed  on  spinning  frames 
at  Globe  Yarn  Mill,  No.  2,  struck  because  of  change  from  day  to  piece  work  which  lowered 

wages;  sweepers  in  same  department  went  out  in  sympathy. Granite  cutters  and 

marble  workers  struck  for  8  hours  and  $3  per  daj';  in  3  weeks  resumed  work,  accepting 

compromise  of  8-hour  day  at  35  cents  per  hour. Journeymen  plumbers  struck  for  8 

hours,  instead  of  9,  per  day,  without  reduction  of  wages;  master  plumbers  offered  to  give 
hearing  in  October,  1900,  and  then  make  agreement  satisfactory  to  men,  to  take  effect  prior 
to  Jan.  1901,  but  men  demanded  immediate  settlement  and  master  plumbers  voted  to  make 
no  concessions;  in  5  weeks.  Journeymen  Plumbers  Union  declared  strike  off,  nothing  hav- 
ing been  gained. Carpenters  employed  by  Leeming&  Jones  struck  because  of  alleged 

grievances ;  6  weeks  later,  men  returned  to  work,  no  change  in  hours  or  wages. General 

strike  of  carpenters  and  tinsmiths  was  inaugurated  to  enforce  demand  for  S-hour  day  with- 
out reduction  of  wages,  about  300  carpenters,  union  and  non-union,  being  involved ;  on  June 
11,  2  contractors  conceded  8-hour  day  and  their  employes  returned  to  work;  a  week  later, 
the  city  government  endorsed  the  8-hour  day,  stipulating  that,  in  the  future,  "all  school- 
houses  be  built  and  all  repairs  on  such  buildings  be  made  under  the  8-hour  day ;  "  on  June 
23,  strike  was  declared  off"  by  Carpenters  Union,  the  National  Carpenters  Association 
having  refused  to  give  financial  aid;  2  days  later,  tinsmiths  declared  their  strike  at  an  end. 

FITCHBCRO.  In  January,  25  women  employed  in  burling  department  of  Beoli  Mill 
of  the  American  Woollen  Co.  struck  owing  to  misunderstanding  over  the  full  10  per  cent 
increase  granted  in  departments  of  the  mill ;  5  days  later,  strikers  returned  to  work,  trouble 
being  satisfactorily  adjusted.  May.  Twelve  masons  employed  by  C.W.  Cummings&Co., 
contractors,  struck  for  8-hour  day  with  same  compensation  as  received  for  9  hours ;  demands 
not  granted.  Jmie.  Iron  molders  demanded  $2.75  as  minimum  daily  wage  in  accord- 
ance with  action  of  Iron  Molders  Union;  the  Fitchburg  Machine  Co.,  L.  H.  Goodnow  & 
Co.,  and  IM.  J.  Perault  refused  to  comply,  discharging  all  their  molders ;  later,  L.  H.  Good- 
now &  Co.  offered  to  take  back  all  non-union  molders  at  old  rates;  M.  .1.  Perault  closed 
shop,  but  later  reopened  to  non-union  men  only;  strike  at  the  Fitchburg  Machine  Co. 
pending  in  October,  firm  granting  no  concessions;  on  the  23rd,  molders  employed  by 
Hey  wood,  Wilson,  &  Co.  struck;  early  in  August,  this  strike  was  settled,  molders  accept- 
ing a  compromise  minimum  wage  of  $2.62i,^. About  25  men  employed  in  the  brick  yard 

of  E.  A.  Goodrich  struck  to  obtain  11  hours  instead  of  12,  per  day,  and  extra  pay  for 
covering  brick;  compromise  was  effected,  11  hours  being  granted,  and  work  was  resumed; 
on  July  10,  brickmakers  again  struck  against  new  schedule  of  12  hours  per  day;  2  days 
later,  trouble  was  adjusted,  the  men  agreeing  to  work  II1/2  hours  per  day  for  the  remainder 
of  the  season. 

dliOUCESTER.  In  January,  4  boys  employed  by  the  Postal  Telegraph  Co.  and  the 
Gloucester  District  Messenger  Co.  struck  because  of  the  discharge  of  2  of  their  number; 
places  immediately  filled.  March.  Granite  cutters  of  the  Cape  Ann  Granite  Co.  struck 
to  enforce  union's  demand  for  8  hours  and  a  minimum  daily  wage  of  $3;  3  weeks  later, 
cutters  refused  compromise  off'ered  by  company ;  later,  compromise  increase  of  10  per  cent 
was  granted  quarrymen  and  paving  cutters,  thereby  averting  a  strike;  on  April  18,  strike 
was  settled  by  agreement  of  Stone  Cutters  Union  and  Cape  Ann  Granite  Co.  upon  a  com- 
promise giving  8  hours  per  day  and  35  cents  per  hour;  on  May  2,  cutters  resumed  work. 

Orafton.  In  January,  176  weavers  In  employ  of  Fisherville  Manufacturing  Co.  struck 
for  increased  wages,  increase  of  10  per  cent  having  been  granted  other  employes;  2  weeks 
later  n)en  returned  to  work;  demands  not  granted. 

OranTille.  In  October,  workmen  employed  by  H.  C.  Wood  &  Co.,  contractors,  struck 
to  enforce  demand  for  9-hour  day  without  reduction  in  wages;  places  immediately  filled. 
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HAVERHIIili.  In  January,  by  order  of  Lasters  Protective  Union,  50  lasters  em- 
ployed by  J.  W.  Russ  Co.,  shoes,  struck  to  enforce  acceptance  of  new  price  list;  2  weeks 
later,  welt  workmen  struck  in  sympathy;  places  filled  with  non-union  men.  March. 
About  40  union  stitchers  employed  by  H.  B.  Goodrich  &  Co.,  shoes,  struck,  because  a 
non-union  skiver  was  employed  in  the  factory,  35  turned  workmen  striking  with  them ;  5 
days  later,  trouble  was  satisfactorily  adjusted  through  the  Shoe  Council,  the  non-union 
man  being  discharged,  and  strikers  returning  to  work  on  following  day. Over  50  cut- 
ters employed  by  Thayer,  Maguire,  &  Field,  shoes,  struck  against  change  from  day  to 
piece  work;  resumed  work  6  days  later,  firm  having  accepted  union  price  list  for  cutters 
and  thereby  granted  25  per  cent  increase  in  wages;  on  April  2,  cutters  again  left  work 
owing  to  misunderstanding  of  new  price  list,  but  matter  was  adjusted  and  work  resumed 
at  once.  April.  Turned  workmen  employed  by  W.  S.  Chase  &  Son,  shoes,  struck  to 
enforce  acceptance  of  new  turned-work  price  list;  4  weeks  later,  settled  by  compromise. 

Employes  of  Cerat  &  Benin,  G.  L.  Webster,  Smith  &  Childs,  and  George  E.  Knight, 

shoe  contractors,  struck  to  enforce  acceptance  of  new  turned-work  price  lists;  following 
day,  the  lists,  slightly  changed,  were  accepted,  the  96  men  affected  received  about  10  per 

cent  increase  in  wages. Thirteen  employes  in  packing  room  of  T.  S.  Ruddock  &  Son's 

factory  struck  against  increase  in  the  amount  of  work  required;  places  filled.  yfay. 
Ten  turned  workmen  employed  by  Leslie  K.  Morse  &  Co.,  shoes,  struck  because  of  re- 
fusal of  firm  to  accept  price  list  of  Boot  and  Shoe  Workers  Union;  2  weeks  later,  6  heelers 

struck;   in  July,  the  firm  removed  its  business  to   Raymond,  N.  H. Coal  handlers 

employed  at  George  C.  Elliott's  wharf  struck,  demanding  fixed  wage  of  $2  per  day;  on 

following  day,  demand  granted. Carpenters  employed  by  Lewis  Killam  struck  by 

order  of  Carpenters  Union,  No.  82,  to  obtain  8-hour  day;  places  filled.  November.  By 
order  of  Boot  and  Shoe  "Workers  Union,  turned  workmen  employed  by  Chesley  &  Rugg 
struck  to  obtain  the  discharge  of  non-union  turned  workmen ;  returned  to  M'ork  later  in 
same  day;  firm  discharged  non-union  men  and  agreed  to  pay  union  prices  and  employ 
only  union  help.  December.  Employes  at  Owens'  Coal  Yards  struck  to  enforce  demand 
for  10  hours  and  $2  per  day;  strike  pending  at  close  of  year. 

HOIiYOKE.  In  January,  40  weavers  employed  in  the  New  York  Mill  of  Connor 
Bros.,  woollens,  struck  to  enforce  demand  for  increased  wages;  granted  3  days  later; 
this  was  the  first  strike  occurring  at  this  mill  in  15  years  and  might  have  been  avoided  by 
a  little  consideration  on  the  part  of  the  leader.  March.  Local  Union  No.  2  of  the 
Bricklayers  and  Masons  International  Union  demanded  increase  of  5  cents  per  hour  which 
was  refused;  conti-actors  hired  masons  and  bricklayers  out  of  city;  difticulty  lasted  one 
month  and  on  April  4,  union  compromised  with  employing  contractors,  an  increase  of 
2Vi  cents  an  hour  being  granted,  contractors  agreeing  that  full  advance  would  go  into 
effect  March  1,  1901.  April.  Eight  painters  employed  by  W.  T.  Dean  struck,  per  order 
of  union,  because  non-union  men  were  employed  on  work  in  same  building;  on  following 

day,  non-union  men  were  withdrawn  and  union  painters  returned  to  work. Machine 

tenders  of  No.  1  Mill  of  Merrick  Thread  Co.  struck  for  Increase  of  daily  wage  from  $2  to 
$2.25;  about  15  men  went  out  and  their  places  were  temporarily  filled;  2  days  later,  girls 
employed  in  winding  room  of  mill  went  out  through  sympathy,  but  on  following  day, 
all  strikers  returned  to  work,  a  compromise  increase  having  been  granted  the  machine 
tenders.  June.  Three  press  feeders  employed  by  Baker- Vawter  Co.,  paper  goods  and 
printing,  struck  for  increase  of  daily  wage  from  90  cents  to  $1.25;  a  week  later,  returned 

to  work  without  obtaining  increase. Twelve  union  painters  employed  on  Bresnahan 

building  struck,  refusing  to  work  with  a  non-union  glazier  employed  by  Casper  Ranger; 
union  glazier  was  immediately  substituted,  and  painters  resumed  work.  July.  Sixteen 
bartenders,  by  order  of  the  Central  Labor  Union,  went  out  from  saloons  selling  Ballentine 
ale;  ale  being  manufactured  in  Newark,  N.  J.,  by  non-union  men  was  boycotted  by  the 
unions,  and  fines  ranging  from  $2  to  $50  were  imposed  upon  union  men  patronizing  saloons 
where  this  ale  was  sold;  the  16  men  were  put  upon  the  pension  list  of  Central  Labor 
Union;  2  days  later,  12  of  the  bartenders  returned  to  work,  their  employers  having 
promised  to  discontinue  selling  the  ale  while  boycott  remained  in  force;  2  weeks  from 
its  beginning  strike  was  declared  off,  the  Ballentine  breweries  having  been  unionized  and 
the  boycott  removed.  October.  Union  carpenters  employed  on  Elmwood  School  build- 
ing struck,  refusing  to  work  with  non-union  plumbers  employed  in  same  building;  returned 
to  work  after  6  days,  plumbers  having  joined  the  union,  through  the  efforts  of  State  Board 
of  Arbitration  and  the  co-operation  of  the  Mayor. 

liAlVRENCE.  In  January,  a  few  men  included  in  the  night  force  in  the  French 
drawing  room  at  the  Arlington  Mills  went  out  because  of  dissatisfaction  with  new  wage 
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schedule ;  returned  to  work  the  following  night  on  same  terms.  March.  Journeymen 
tailors  struck,  by  order  of  th€ir  union,  to  enforce  demand  for  10  per  cent  increase  in 
wages ;  demand  was  granted  in  all  but  3  shops,  one  of  these  employers  granted  the  demand 
after  a  week,  one  discontinued  his  business,  and  the  third  filled  the  strikers'  places  with 
non-union  help,  the  union  placing  pickets  who  were  still  on  duty  at  close  of  year.  April. 
A  few  dyers  at  the  Farwell  bleachery  went  out  owing  to  dissatisfaction  over  wages; 
places  filled.  May.  Painters  and  Decorators  Union  ordered  general  strike  of  painters 
to  obtain  8-hour  day;  30  of  the  37  employers  granted  the  demand  at  once;  in  the  shops  of 
the  others,  strike  was  inaugurated;  during  September,  the  demand  was  granted  in  2  more 
shops,  the  strike  being  still  in  force  in  the  others  at  the  end  of  the  year.  June.  About 
100  carpenters  struck  to  enforce  demand  for  8-hour  day.  July.  About  25  machinists 
employed  by  J.  H.  Home  &  Sons'  Co.  demanded,  through  their  union,  a  9-hour  day  with- 
out reduction  in  wages;  demand  refused;  owing  to  a  controversy  about  the  matter  with 
the  general  manager  of  the  company,  one  machinist  was  discharged,  whereupon  all 
machinists  went  out  on  sympathetic  strike;  places  filled. 

lieominster.  In  May,  masons  employed  on  the  new  Catholic  Church  struck  to 
enforce  demand  for  $3.50  per  day  of  8  hours;  resumed  work  following  day,  demands 
being  granted. 

liOWEIili.  In  January,  about  75  spinners  and  doifers  employed  by  Bigelow  Carpet 
Co.  struck  to  enforce  demand  for  an  advance  of  10  per  cent  in  wages;  in  a  day  and  a 

half  about  70  strikers  returned  to  work  without  receiving  increase. Forty-five  leather 

shavers  at  tannery  of  White  Bros.,  of  the  American  Hide  &  Leather  Co.,  went  out  to 
enforce  demand  for  increase  to  50  cents  each  on  all  skins;  on  following  day,  by  order 
of  the  Leather  Workers  Protective  Union,  all  union  employes  of  the  company,  num- 
bering more  than  500,  struck  to  enforce  demand  for  new  wage  schedule;  conference  was 
held  with  firm,  at  which  the  latter  agreed  to  grant  the  demands  of  the  men  but  refused 
to  sign  the  list  presented;  the  strikers  contended  that  wages  paid  were  lower  than  in 
other  places  for  the  same  work ;  on  following  day,  strikers  posted  pickets  about  the  factory 
and  a  detail  of  police  officers  was  sent  to  protect  the  company  at  its  request;  on  Feb.  3, 
as  the  outcome  of  a  conference  between  the  general  manager  and  representatives  of  the 
strikers,  and  of  the  State  Board  of  Arbitration,  strike  was  declared  off,  the  management 
of  the  tannery  having  promised  a  satisfactory  adjustment  providing  the  men  agreed  that 
all  future  difficulties  be  settled  by  arbitration  so  that  the  company's  property  need  not  be 
imperiled  as  in  this  case;  on  Feb.  5,  strikers  returned  to  work;  during  the  day,  however, 
5  shavers  were  discharged  and,  in  consequence,  the  entire  force  of  shavers  left  work;  2 
days  later,  the  men  returned  to  their  places,  pending  a  settlement;  on  Feb.  23,  satisfactory 
agreement  reached.  March.  About  25  weavers  employed  at  the  Faulkner  Mills  of  the 
American  Woollen  Co.  struck  because  of  the  firm's  refusal  to  grant  new  wage  schedule 
whereby  prices  would  be  increased  25  per  cent;  on  April  4,  the  sti'iking  weavers  formed  a 
union  and  voted  to  accept  the  services  of  the  State  Board  of  Arbitration;  on  the  9th,  be- 
cause of  the  failure  of  the  striking  weavers  to  return  to  work,  all  employes  in  carding  and 
spinning  departments  had  to  suspend  work;  weavers  declined  company's  compromise 
offer  to  grant  premiums  on  all  monthly  earnings  including  or  in  excess  of  $32;  on  the  13th, 
work  was  resumed  at  the  mill,  65  of  the  weavers  having  agreed  to  return  although  dissatis- 
fied; for  lack  of  proper  organization  they  were  unable  to  endure  a  long  strike.  April. 
On  the  17th,  over  300  ingrain  and  axminster  weavers  employed  by  the  Bigelow  Carpet  Co. 
struck,  refusing  to  work  with  a  weaver  who  disobeyed  a  union  rule  by  which  operatives 
were  forbidden  to  weave  a  piece  of  ingrain  carpeting  in  less  than  2Vi  days;  union  ex- 
pelled weaver  in  question,  and  employes  then  refused  to  work  with  a  non-union  weaver; 
superintendent  of  company  declined  to  interfere  in  the  matter;  4  days  later,  the  mule  spin- 
ners, about  30  in  number,  went  out  refusing  to  make  yarn  for  non-union  weavers ;  ingrain 
weaving,  mule  spinning,  and  kindred  departments  were  obliged  to  shut  down  for  about 
10  days;  on  the  25th,  striking  weavers  voted  to  rescind  the  rule  limiting  the  amount  of 
work  per  operative ;  on  the  30th,  they  returned  to  their  places,  the  strike  having  failed  to 
accomplish  its  purpose. 

May.  About  50  back  tenders  employed  by  the  Hamilton  Manufacturing  Co.  struck 
because  of  refusal  of  company  to  discharge  a  non-union  back  tender;  on  following  day, 
about  500  other  employes  of  mill  went  out  on  sympathetic  strike  and  the  works  were 
compelled  to  shut  down;  one  day  later,  strikers  returned  to  their  places,  the  non-union 
man  having  joined  the  union.  July.  About  6  loom  fixers  of  the  Boott  Cotton  Mills 
struck,  one  of  their  number  having  been  discharged  on  complaint  of  a  woman  weaver;  5 
days  later,  they  returned  to  work,  the  discharged  loom  fixer  being  reinstated;  entire  force 
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of  weavers  then  struck  in  support  of  the  weaver  who  made  complaint  and  who  refused  to 
work  with  loom  fixer  in  question;  matter  was  left  to  weavers  and  loom  fixers  to  adjust 
and  one  week  from  beginning  of  strike  all  resumed  work,  satisfactory  aiTangement  hav- 
ing been  made.  September.  Hamilton  Manufacturing  Co.  discharged  4  dyers  who  re- 
fused to  work  overtime  without  extra  pay;  the  other  dyers  and  all  employes  in  print 
department,  over  200,  struck;  later,  100  Greeks,  hired  to  take  strikers'  places,  were  dis- 
suaded from  doing  so  by  strikers;  through  efforts  of  State  Board  of  Arbitration  the  strike 
was  settled,  strikers  agreeing  to  work  overtime  when  absolutely  necessary  without  extra 

pay;  strike  lasted  2  weeks. About  400  print  workers  of  the  Merrimack  Manufacturing 

Co.  struck,  refusing  to  work  overtime  unless  paid  for  time  and  a  quarter;  places  filled  as 
far  as  possible  by  Greeks;  the  printers,  20  in  number,  being  requested  to  do  back  tenders' 
work,  also  struck;  on  the  19th,  200  employes  in  packing  room,  mostly  women,  went  out 
from  sympathy  with  print  workers;  a  guard  of  mounted  police  escorted  the  Greeks  to  and 
from  the  mill  during  the  day  to  protect  them  from  attacks  of  the  strikers;  on  the  20th,  a 
committee  representing  the  print  workers  held  a  conference  with  the  State  Board  of 
Arbitration  but  made  no  progress  toward  a  settlement;  on  the  21st,  striking  employes 
were  paid  off  and  formally  discharged;  on  the  23rd,  the  management  of  the  company 
asked  for  protection  of  the  State  Police  but  the  Mayor  refused  to  call  on  them,  believing 
that  the  city  police  would  be  sufficient;  on  the  following  day,  200  Greeks  joined  the 
strikers;  on  Oct.  1,  the  mill  management  rejected  proposition  of  strikers  that  case  be  sub- 
mitted to  a  committee  of  arbitration,  one  member  to  be  chosen  by  the  corporation,  one  by 
the  strikers,  and  a  third  by  these  2;  on  Oct.  5,  strike  was  declared  off,  no  concessions  being 
granted,  except  a  promise  to  discuss  question  of  overtime  at  a  later  date;  only  about  115 
of  the  strikers  who  applied  for  work  were  taken  back,  the  Greeks  who  had  filled  their 
places  being  retained.  October.  Fifteen  trimmers  at  tannery  of  White  Bros.  Branch  of 
the  American  Hide  &  Leather  Co.  struck,  owing  to  dissatisfaction  over  wages;  10  days 
later,  strikers  returned  to  work,  matter  being  satisfactorily  settled. Hod  carriers  em- 
ployed by  W.  L.  Pike,  contractor,  on  the  storehouse  at  Collinfivllle,  struck  against  the 
employment  of  a  non-union  man,  the  bricklayers  being  thrown  out  of  employment  as 
a  result;  5  days  later,  the  bricklayers,  at  a  meeting  of  their  union,  voted  to  accept  the 
contractor's  proposition  and  resumed  work  with  non-union  hod  carrier  and  such  of  the 
strikers  as  desired  to  return ;  after  one  week,  striking  hod  carriers  resumed  work,  the  mau 
over  whom  the  trouble  arose  having  left. Twenty-one  operatives  of  bleachery  depart- 
ment of  the  Hamilton  Manufacturing  Co.  struck,  alleging  failure  of  superintendent  to 
conform  to  terms  of  settlement  of  previous  strike  which  related  to  wages  and  overtime 
work ;  as  this  was  the  third  time  in  one  season  that  these  operatives  had  struck,  their 
places  were  immediately  filled. 

Iiudlow.  On  June  16,  the  Ludlow  Manufacturing  Co.  locked  out  200  of  its  employes 
because  they  refused  to  sever  connection  with  the  Textile  Workers  Union ;  emplo.ves  also 
refused  to  do  the  amount  of  work  asked  by  the  company,  owing  to  a  rule  of  the  union 
which  regulated  the  amount  of  weaving  to  be  done  in  one  week;  on  July  6,  the  State 
Board  of  Arbitration  conferred  with  agent  of  company  and  representatives  of  strikers; 
places  filled. 

liYNN.  In  January,  4  cutters  employed  in  shoe  factory  of  Geo.  A.  Creighton  &  Son, 
struck  for  increase  of  wages;  2  days  later,  demands  granted.  February.  Bj- order  of 
the  Knights  of  Labor,  7  cutters  employed  by  Thomas  Corcoran  &  Sons,  shoes,  struck  for 

increased  wages;  2  weeks  later,  places  filled. Ten  hand-turn  workmen  employed  in 

factory  of  Joseph  Dickinson,  slippers,  struck  to  enforce  new  price  list  giving  increase  of 
one-half  cent  per  pair  on  piece  work ;  one  week  later,  demand  was  granted.  March. 
About  60  cutters  in  shoe  factory  of  Harney  Bros,  struck  for  increase  of  one-half  cent  per 
pair  on  small  lots;  2  days  later,  demand  was  granted. Twenty-five  lasters  in  shoe  fac- 
tory of  Harney  Bros,  struck  for  increased  wages ;  2  weeks  later,  the  Lasters  Union  declared 

strike  off  and  men  returned  to  work  at  old  rates. Trouble  at  shoe  factory  of  W.  D. 

Sprague  &  Co.  was  caused  by  the  agent  of  the  Lasters  Union  presenting  the  manufacturer 
with  the  new  price  list  for  lasters,  demanding  a  decision  within  an  hour;  Mr.  Sprague  im. 
mediately  discharged  the  lasters,  10  in  number,  and  when  the  agent  returned  declined  to 
confer  with  him. Thirty  cutters  at  shoe  factory  of  D.  A.  Donovan  &  Co.  were  dis- 
charged; firm  adopted  union  stamp  of  Boot  and  Shoe  Workers  Union  and  the  cutters 
who  were  members  of  the  Knights  of  Labor,  refused  to  change  their  affiliation;  3  days 
later,  cutters  returned  to  work,  trouble  being  amicably  adjusted.  May.  By  order  of 
the  Carpenters  Union,  225  local  carpenters  struck  to  enforce  a  demand  for  25  cents  in- 
crease per  day  of  8  hours;  in  10  days,  the  strike  was  officially  declared  off  in  all  shops  but 
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3,  the  contractors  in  these  cases  having  refused  to  recognize  the  union,  although  one  of 
them  granted  the  desired  increase.  Jicne.  Five  union  pavers  employed  by  C.  F.  Dudley 
&  Co.  struck,  refusing  to  worli  over  8  hours  per  day;  places  filled  with  non-union  men, 
in  July,  the  strikers  were  taken  back  at  old  schedule;  later,  again  struck,  refusing  to 
work  with  non-union  men;  non-union  men  were  discharged,  and  pavers  returned  to  work 
at  old  rates  —  $4  for  9-hour  day.  December.  Sixteen  cutters,  members  of  the  Knights  of 
Labor,  employed  by  the  Leonard  Shoe  Co.,  struck  to  enforce  demand  for  an  increase  of  a 

half -cent  per  pair;  compromised. Three  gii'ls,  lining  makers  at  shoe  factory  of  the 

Hennessey  Shoe  Co.,  left  work  because  of  the  discharge  of  another  employe  in  their  de- 
partment; returned  to  work  the  afternoon  of  same  day. Hand-turn  workmen  at  shoe 

factory  of  Geo.  W.  Belonga  &  Co.  demanded  removal  of  their  foreman  and  were  dis- 
charged by  firm;  on  following  day,  union  declared  a  strike,  and  non-union  men  took  their 
places;  one  week  later,  effort  of  the  State  Board  of  Arbitration  to  arrange  a  settlement 
was  unsuccessful;  strike  was  pending  at  close  of  year. 

Marblehead.  In  October,  by  order  of  Boot  and  Shoe  Workers  Union,  17  hand-turn 
workmen  employed  by  Humphrey  &  Paine,  shoes,  struck  for  increase  of  wages;  one 
week  later,  men  returned  to  work,  firm  having  granted  an  average  advance  of  10  per  cent. 
December.  About  20  hand-turn  workmen  at  shoe  factory  of  Humphrey  &  Paine  struck, 
refusing  to  work  with  a  non-union  man;  returned  to  places  on  following  day,  the  non- 
union man  having  left  the  factory. 

metboen.  In  January,  9  girls  and  3  men  employed  in  finishing  room  of  the  Tremont 
Worsted  Co.  struck  for  an  increase  of  10  per  cent  in  wages;  2  days  later,  returned  at  old 
schedule. 

Middleboroagh.  In  March,  about  25  laborers  employed  by  contractors  Bell  &  Co. 
struck,  claiming  that  wages  had  been  withheld  for  6  weeks. 

milford.  In  February,  about  300  granite  cutters  struck  to  enforce  demand  for  S-hour 
day  and  aminimumdaily  wageof  $3;  Carroll  Bros,  and  Connor  Bros,  acceded  to  demands; 
on  March  19,  granite  manufacturers  offered  as  a  compromise  34  cents  per  hour  for  day  of 
9  hours  or  33  cents  per  hour  for  day  of  8  hours,  the  cutters  declined  to  accept,  asking  a 
minimum  of  35  cents  per  hour  for  S-hour  daj^  on  April  2,  cutters  returned  to  the  quarries 
of  Woodbury  &  Lelghton,  of  the  Milford  Pink  Granite  Co.,  the  compromise  offered  by  the 
strikers  being  accepted;  Norcross  Bros,  and  Darling  Bros,  also  settled  with  their  cutters 
on  this  basis,  the  schedule  in  all  cases  to  hold  for  5  years.  April.  Quarrymen  employed 
by  Darling  Bros,  struck  for  8-hour  day ;  in  9  days  they  returned  to  work  pending  adjust- 
ment of  wages,  the  8-hour  day  having  been  granted.  May.  Shea  Granite  Co.  granted 
the  S-hour  day  at  35  cents  per  hour,  marking  the  close  of  the  local  granite  cutters'  strike. 

nonson.  In  June,  weavers  at  the  Branch  Mill  struck  against  change  from  day  to 
piece  work,  claiming  reduction  in  wages  thereby;  places  filled. 

KfEW  BEDFORD.  In  April,  weavers  at  the  Hathaway  Mill,  No.  3,  struck  against 
change  of  work  which  would  decrease  wages.  May.  Union  plumbers  struck  to  enforce 
demand  for  $3.25  and  8  hours'  work  per  day;  2  days  later,  men  returned  to  work  without 
having  demands  gran  ted. Local  granite  cutters  struck  for  8-hour  day  and  $2. SO  min- 
imum wage;  strike  lasted  2  weeks;  demands  granted.  November.  Weavers  at  Whitman 
Mill  struck  against  excessive  fining;  9  days  later  they  returned  to  work,  satisfactory  ad- 
justment having  been  made  through  Weavers  Union. On  the  19th,  by  order  of  their 

union,  about  100  loom  fixers  employed  by  the  Acushnet  Mills  Corp.  and  Hathaway 
Manufacturing  Co.,  cottons,  struck  against  increase  of  work  without  increase  of  wages; 
efforts  made  by  union  ofiicials  to  confer  with  mill  treasurer  failed,  the  latter  declining  to 
meetany  onebut  his  employes;  on  the  following  day,  weavers  who  were  asked  to  work 
as  fixers  left  the  mills  but  returned  immediately,  on  advice  of  their  union  officials;  on 
December  3rd,  National  Association  of  Loom  Fixers  levied  assessment  on  all  members 
for  support  of  strikers;  local  unions  of  spinners  and  carders  voted  assistance  to  strikers; 
regular  strike  pay  was  given  the  loom  fixers,  the  strike  fund  of  their  union  being  supple- 
mented by  collections  from  other  local  unions  and  from  mill  centres  of  this  State  and 
Rhode  Island;  efforts  of  the  State  Board  of  Arbitration  and  several  attempts  of  union 
officials  to  obtain  conferences  with  mill  officials  were  unsuccessful ;  some  of  the  striking 
fixers  found  employment  elsewhere;  strike  pending  at  close  of  the  year.  December. 
On  the  5th,  nearly  300  weavers  employed  by  Acushnet  Mills  Corp.  and  Hathaway  Mauu- 
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facturing  Co.,  cottons,  voted  to  strike  because  of  grievances  arising  from  conditions  due  to 
strike  of  loom  fixers  in  tliese  mills ;  on  the  11th,  a  number  of  the  weavers  remained  away 
from  their  work  according  to  agreement,  but  mills  were  still  able  to  run;  strike  committee 
was  appointed  to  work  in  conjunction  with  similar  committee  of  striking  loom  fixers;  week 
later,  attempt  to  hold  conference  with  mill  management  through  Manufacturers  Committee 
failed;  weavers  were  given  regular  strike  pay,  assistance  being  received  from  other  local 
unions  and  from  unions  elsewhere  in  this  State  and  Rhode  Island;  on  the  23rd,  union  rati- 
fied the  vote  of  strikers  to  return  to  work  and  3  days  later  nearly  all  were  reinstated  in 
the  mills,  the  strike  having  failed  for  lack  of  support  from  union  weavers. 

BTEIVBIJRYPOKT.  In  June,  about  40  cutters  employed  by  Burley  &  Stevens,  shoes, 
struck  because  of  the  discharge  of  2  employes,  but,  after  a  conference  between  the  firm 
and  a  committee  from  the  strikers,  the  men  returned  to  work,  an  agreement  having  been 
reached;  later,  cutters  struck  against  fining  for  damaged  shoes  which  had  passed  through 
the  sorters'  hands;  they  returned  pending  decision  of  the  State  Board  of  Arbitration;  on 
July  10,  a  hearing  was  held  before  the  Board  which  was  of  the  opinion  that  according  to 
agreement  between  firm  and  employes,  the  firm  had  right  to  discharge  the  cutters.  Sep- 
tember. Labor  difficulty  occurred  at  Cashman  Bros,  who  discharged  16  union  teamsters, 
the  firm  being  unwilling  to  recognize  restrictions  imposed  by  the  newly  formed  union; 
places  promptly  filled  with  non-union  men. 

NORTH  AD-4HS.  In  January,  24  weavers  employed  at  the  Dunbar  Mill,  worsteds, 
struck  to  enforce  demand  for  an  increase  of  one  cent  a  yard;  the  agent  offered  a  com- 
promise of  one-half  cent  which  was  accepted  2  days  later.  May.  Owing  to  disagreement 
over  a  new  price  schedule,  cutters  were  suspended  fromN.  L.Millard  &  Co. 's  shoe  factory; 
on  the  2Sth,  they  returned  to  work  under  old  schedule,  pending  settlement;  a  committee 
from  the  cutters  conferred  with  the  firm  but  no  agreement  was  reached,  Mr.  Millard  refus- 
ing to  recognize  the  authority  of  the  Cutters  Union;  the  men  were  at  once  called  out  by  the 
union;  on  the  29th,  the  Central  Labor  Union  endorsed  the  strike;  on  June  12,  the  State 
Board  of  Arbitration  conferred  with  strikers  and  firm  in  an  attempt  to  effect  a  settlement; 
on  August  9,  the  strike  was  declared  off  by  the  Cutters  Union,  a  compromise  having  been 
accepted  and  the  union  recognized.  June.  Two  union  painters  working  on  K.  L.  Mil- 
lard &  Co.'s  new  addition  struck  because  2  men  not  painters  were  sent  to  work  with  them. 
August.  Eight  plumbers  employed  by  A.  W.  Hunter  struck  by  order  of  their  union,  the 
grievance  being  that  a  union  plumber  was  employed  on  a  building  the  foundation  of 
which  was  put  in  by  non-union  men;  the  man  was  suspended  until  fine  to  the  union  was 

paid,  and  plumbers  returned  to  work. Plasterers  at  work  on  the  Kichmond  Theatre 

were  ordered  out  on  strike,  their  pay  having  been  withheld. 

NORTH AHIPTOS.  In  July,  union  hod  carriers  employed  by  John  L.  Mather,  mason 
contractor,  struck  because  non-union  carpenters  in  the  employ  of  C.  N.  Harlow  were  at 
work  on  the  same  building  with  them;  at  a  conference  held  by  Mr.  Harlow,  Mr.  Mather, 
and  the  owner  of  the  building,  Mr.  Harlow  refused  to  order  his  men  to  join  the  labor 
union,  and  the  others  wishing  to  concede  to  the  union's  demand,  Mr.  Harlow  surrendered 
his  contract. 

North  Brookfield.  In  January,  2,5  edgemakers  and  7  heelers  at  the  factory  of  E.  & 
A .  II.  Eatcheller  Co.  struck  against  use  of  new  machines,  alleging  that  wages  were  thereby 
reduced;  2  days  later,  the  heelers  returned  to  work  on  compromise  of  prices;  on  follow- 
ing day,  edgemakers  returned  to  work,  old  prices  being  restored. 

Palmer.  In  July,  laborers  employed  on  the  State  highway  struck  for  Increased 
wages  and  fewer  hours;  places  filled. 

PITTSFIEIiD.  On  Jan.  8,  about  20  night  operatives  in  the  carding  department  of  the 
woollen  mill  of  the  J.  L.  &  T.  D.  Peck  Manufacturing  Co.  struck  for  10  percent  increase  in 
wages;  spinning  and  twisting  departments  had  to  suspend  operations  in  consequence;  on 
the  9th,  100  weavers  left  work,  asking  for  increase  of  wages,  but  returned  on  being  assured 
of  immediate  wage  adjustment;  beam  tenders  also  petitioned  for  increase;  on  the  11th,  a 
new  schedule  was  posted  by  the  company  and  about  60  weavers,  dissatisfied  with  wages, 
went  out;  on  the  12th,  the  strikers  organized  as  the  Textile  Workers  Union;  on  the  15th, 
the  strike  became  general,  other  employes  going  out  from  sympathy  with  the  strikers;  on 
the  17th,  the  strike  was  declared  off,  a  satisfactory  compromise  having  been  reached. 
April.    Night  spinners  of  the  J.  L.  &  T.  D.  Peck  Manufacturing  Co.  struck  for  increased 
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wages,  claiming  that  by  the  piece-work  system  in  use  they  were  unable  to  make  fair 
wages;  later,  and  by  order  of  their  union,  about  100  carders  and  weavers  struck  because 
one  of  the  weavers  attempted  to  teach  a  man  who  had  not  paid  the  fee  of  an  apprentice 
to  the  union;  3  days  later,  a  general  strike  was  ordered  by  union,  the  company  having 
declined  to  interfere;  a  few  union  operatives  remained  at  work  believing  that  the  trouble 
was  unjustified;  on  May  19,  the  strikers  voted  to  return  to  work.  September.  Owing  to 
the  discharge  of  2  employes,  a  short  strike  occurred  at  the  H.  W  Clark  Cigar  Manufact- 
uring Co.,  the  foreman  was  discharged,  the  2  men  reinstated,  and  the  strikers  returned 
to  work.  October.  About  30  laborers  employed  by  F.  T.  Benedict  struck  against  re- 
duction of  wages  from  S1.50  to  $1.25  per  day ;  places  filled. 

Plymouth.  In  Tebruary,  about  40  weavers  employed  by  the  Standish  Worsted  Co. 
struck  to  obtain  an  adjustment  of  picks  and  10  per  cent  increase  in  wages;  one  week  later, 
satisfactorily  settled,  the  company's  compromise  offer  of  8  per  cent  being  accepted  by  the 
weavers. 

QCINCV.  In  March,  on  the  1st,  by  order  of  their  union,  granite  cutters  struck  to  en- 
force  demand  for  8-hour  day  and  minimum  wage  of  $3,  cutters  on  piece  work  being  allowed 
to  finish  any  work  undertaken  which  would  not  require  more  than  5  days ;  a  compromise, 
giving  8-hour  day  with  average  pay  of  31  cents  per  hour,  was  offered  by  the  manufacturers, 
but  rejected ;  on  the  16th,  the  Granite  Manufacturers  Association  made  a  proposition  offer- 
ing 8-hour  day  for  6  days  in  the  week,  a  standard  wage  of  $2.65  per  day,  a  minimum  wage 
of  $2.40  per  day,  and  10  per  cent  increase  in  the  piece  price  list  of  1899,  the  agreement  to 
remain  in  force  until  March  1, 1905 ;  the  cutters  submitted  a  proposition  for  35  cents  per  hour, 
minimum  price;  neither  proposition  was  accepted;  on  the  19th,  the  manufacturers  made 
another  proposition,  offering  a  minimum  daily  wage  of  $2.52,  or  9  hours'  pay  for  8  hours; 
on  the  22nd,  this  proposition  was  rejected  by  the  cutters;  on  April  3,  the  manufacturers 
renewed  their  offer  of  March  19,  stating  that  if  this  was  rejected  the  yards  would  be 
opened  to  all  cutters  regardless  of  the  union ;  on  May  3,  the  cutters  accepted  proposition 
for  an  8-hour  day  with  minimum  wage  of  33  cents  an  hour,  the  rate  of  35  cents  per  hour 
being  established  for  competent  workmen  and  14  per  cent  increase  on  the  piece  price  list 
of  1899,  the  agreement  to  be  in  effect  until  March  1, 1903,  without  change,  and  all  differences 
to  be  referred  to  a  joint  conference  committee  and  settled  by  arbitration,  without  suspen- 
sion of  work;  on  May  7,  the  men  returned  to  work. 

Rockport.  In  March,  granite  cutters  employed  by  the  Rockport  Granite  Co.  struck 
to  enforce  demand  for  8-hour  day  and  $3  minimum  daily  wage;  on  May  29,  the  matter  was 
adjusted. 

Rowe.  In  May,  on  the  2l8t,  22  of  the  miners  employed  by  the  Davis  Sulphur  Ore  Co. 
left  work,  owing  to  disagreement  over  rent  of  the  company's  tenement  houses  in  which 
the  men  lived ;  a  week  later  they  returned  to  work,  the  strike  leaders  having  been  dis- 
charged. 

SAI^EM.  In  January,  44  cutters  employed  in  shoe  factory  of  J.  Brown  &  Sons  struck 
to  obtain  acceptance  of  union  price  list;  on  day  following,  firm  submitted  case  to  State 
Board  of  Arbitration;  conference  was  held  before  the  Board  between  the  firm  and  repre- 
sentatives of  the  Boot  and  Shoe  Workers  Union,  at  which  a  temporary  agreement  was 
reached;  one  week  from  beginning  of  strike,  the  strikers  returned  to  work  under  a  sub- 
stantial increase.  February.  About  12  of  the  20  cutters  employed  by  L.  G.  Straw  &  Co., 
shoes,  struck  to  obtain  increased  wages;  places  filled,  and  after  2  weeks  a  number  of  the 
strikers  were  taken  back  under  the  old  conditions.  December.  Ten  stakers  and  4  buf- 
fers at  factory  of  the  Morrill  Leather  Co.  struck  against  reduction  in  wages;    places 

filled. Twelve  lasters  at  factory  of  the  P.  A.  Field  Shoe  Co.  struck  to  resist  a  cut  in 

wages  of  2  cents  per  pair;  2  days  later,  places  filled. 

StPRInreFIEIiD.  In  February,  32  iron  molders,  employes  of  the  Chapman  Valve 
Manufacturing  Co.,  struck  to  enforce  increase  in  wages;  strike  lasted  about  5  weeks  but 
was  not  officially  declared  off  by  the  union  for  several  months ;  places  filled ;  on  March 
17,  a  temporary  injunction  was  issued  by  the  Superior  Court,  restraining  strikers  from 
interfering  with  employes  of  company.  May.  By  order  of  the  Electrical  Workers  Un- 
ion, linemen  of  the  New  England  Telephone  &  Telegraph  Co.  struck  to  enforce  a  demand 
for  higher  wages;  granted.  September.  Five  skilled  bricklayers  employed  by  Michael 
Curtis,  contractor,  struck  to  enforce  demand  for  $5.50  a  day;  granted.        October.    About 
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18  employes  of  the  Springfield  Construction  Co.  struck  against  the  employment  of  a  non- 
union man  as  foreman;  on  following  day,  a  conference  was  held  through  the  State  Board 
of  Arbitration,  between  the  members  of  the  Steel  and  Structural  Iron  Workers  Union  and 
the  superintendent  of  company,  in  consequence  of  which  men  returned  to  work,  foreman 
having  agreed  to  join  union. 

■WA£.THAM.  In  February,  owing  to  reduction  of  wages,  4  wheel  truers  employed 
by  the  Waltham  Manufacturing  Co.  left  work;  places  promptly  filled.  May.  Brick- 
layers and  stone  masons  employed  on  the  Lawrence  block  struck  to  enforce  demand  for 
union  wages;  the  bricklayers  obtained  demands  and  returned  to  work.  June.  Weavers 
in  employ  of  the  Boston  Manufacturing  Co.  struck  to  obtain  higher  wages;  after  5  days,  a 
few  of  the  strikers  returned  to  work;  later,  State  Board  of  Arbitration  held  conferences 
with  company  and  weavers,  and  strikers  returned  to  work,  having  accepted  terms  of- 
fered by  company. 

IVestfield.  In  June,  115  molders  employed  by  the  H.  B  Smith  Co.  struck,  the  trouble 
arising  from  the  discharge  of  union  men  because  they  refused  to  help  a  non-union  molder; 
non-union  man  had  broken  a  recently  adopted  shop  rule  by  beginning  work  before?  o'clock 
and  union  men  objected  to  working  with  him;  after  9  days,  men  returned  to  work,  trouble 
having  been  satisfactorily  adjusted  through  a  representative  of  the  National  MoUIers 
Union  of  America.  July.  Sixteen  dresser  tenders  employed  at  the  W.  Warren  Thread 
Works  left  factory  because  wages  were  decreased;  places  filled;  in  November,  union  de- 
clared strike  off. 

fVestford.  In  January,  spinners  and  twisters  employed  by  Abbot  Worsted  Co. 
(Graniteville),  struck  owing  to  dissatisfaction  over  new  wage  schedule;  after  6  days 
returned  to  work  without  change  in  wages. 

West  Springfield.  On  June  2,  13  boiler  makers  and  15  helpers  in  B.  &  A.  shops 
struck  because  of  a  disagreement  over  the  disposition  of  5  cents  in  the  daily  pay  of  an  em- 
ploye; only  one  employe  in  the  department  received  more  than  $2.50  per  day  and,  upon 
his  retiring,  the  master  meclianic  advocated  cutting  off  the  5  cents  extra  that  he  had  been 
receiving  and  establishing  a  uniform  daily  wage,  the  foreman  wishing,  however,  to  retain 
the  5  cents  in  his  department  to  be  disposed  of  at  his  discretion ;  on  the  5th,  men  returned 
to  work,  the  5  cents  being  left  in  the  boiler-makers'  department;  on  the  17th,  boiler 
makers  and  machinists  with  their  helpers,  numbering  about  300,  struck  by  order  of  their 
union,  to  enforce  demand  for  increased  wages;  on  the  18th,  the  machinists  returned  to 
work;  on  Aug.  2,  company  offered  increase  of  10  cents  on  daily  wages  with  pay  for  time 
and  a  half  for  Sundays  and  holidays;  strikers  demanded  that  former  foreman  who  had 
been  discharged  should  be  reinstated  with  them,  and  this  being  refused  tliey  would  not 
accept  the  terms  offered  ;  on  Aug.  8, 4  non-union  men  were  employed  in  shops  under  guard 
of  special  police;  a  few  of  tlie  old  men  returned  to  the  shops,  and  many  obtained  work  in 
other  places;  on  the  13th,  the  strikers  returned  to  work,  a  compromise  having  been 
effected  by  whicli  the  men  accepted  the  company's  offer  of  Aug.  2,  and  the  company 
agreed  to  reinstate  the  former  foreman  and  remove  the  non-union  men  from  the  boiler- 
makers'  department.  On  Oct.  25,  the  boiler  makers  again  struck  in  sympathy  with  their 
foreman  who  resigned,  alleging  unfair  treatment  because  of  his  part  in  the  former  strike; 
on  Nov.  1,  a  conference  was  lield  between  representatives  of  the  Boiler  Makers  Union  and 
the  company,  but  no  settlement  was  reached;  on  the  5th,  8  non-union  boiler  makers  and 
helpers  went  to  work  in  the  strikers'  places;  on  the  7th,  conference  was  held  before  the 
State  Board  of  Arbitration  ;  on  the  13th,  about  20  men  were  at  work  in  the  boiler-makers' 
department;  on  tlie  14th,  a  compromise  was  effected  averting  the  general  strike  threatened 
in  other  boiler  shops  of  the  company;  on  following  day,  men  returned  to  work. 

tVej-iuoulU.  In  April,  on  the  2tith,  34  lasters  at  factory  of  Edwin  Clapp,  shoes,  struck 
because  of  discharge  of  one  of  their  number;  returned  to  work  after  a  few  days. 

IVillianisbiirg;.  In  December,  on  the  ISth,  22  molders  employed  by  The  Ilaj'denville 
Co.  struck  witliout  notice  to  the  company,  alleging  that  the  shop  was  too  cold;  company 
refused  to  reinstate  men;  after  conference  with  National  Molders  Union,  the  leader  was 
disciiarged  and  the  other  men  taken  back  on  agreement  that  they  would  not  leave  work 
again  for  any  cause  without  permission  from  foreman. 

'n'iucDiestor.  In  April,  on  the  2nd,  about  30  buffers  employed  at  the  tannery  of  Beggs 
&  Cobb  struck  to  obtain  §18  per  week,  an  increase  of  §3  in  wages;  machines  were  put  in 
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and  non-uuion  men  employed  to  run  them;  in  May,  some  of  the  union  buffers  asked  to  be 
reinstated  at  $15  per  week  but  were  not  taken;  on  June  11,  the  buffers  voted  to  return  to 
work  at  the  old  schedule.  May.  On  the  '23rd,  owing  to  the  discharge  of  machinists  a 
week  previous,  about  50  machinists  employed  at  the  McKay  shop  of  the  United  Shoe  Ma- 
chinery Co.  struck,  by  order  of  their  union;  following  day  factory  shut  down,  about  750 
employes  aff'ected  thereby;  on  August  9,  a  majority  of  the  men  returned  to  work,  their 
union  having  disbanded  in  accordance  with  the  demand  of  the  company;  places  of  a  large 
number  filled  in  the  interim. 

WOBURBT.  In  April,  on  the  2nd,  about  40  buffers,  employes  of  the  American  Hide  & 
Leather  Co.,  struck  to  obtain  $18  weekly  wage,  an  increase  of  $3;  buffing  machines  were 
installed  by  company  and  non-union  men  employed;  on  June  11,  machines  were  with- 
drawn and  strikers  voted  to  return  to  work  on  the  schedule  against  which  they  struck. 

On  April  18,  cutters  struck  at  the  factory  of  the  Russell  Counter  Co.,  the  trouble  being 

caused  by  the  discharge  of  one  man,  dissatisfaction  with  foreman,  and  because  the  com- 
pany employed  men  from  out  of  town  in  preference  to  VVoburn  cutters;  the  girl  cement- 
ers  struck  out  of  sympathy  with  cutters  and  the  company  opened  a  branch  in  Boston  for 
one  month;  in  5  weeks,  girls  returned  to  work  at  reduced  wages  (from  17  to  15  cents  per 
hundred) ;  cutters'  places  filled. 

tVORCKSTER.  In  March,  11  spinners,  employes  of  the  Worcester  Woollen  Mills  Co., 
struck  because  a  girl  from  another  department  was  given  the  privilege  of  learning  to  spin, 
the  men  alleging  that  girls  were  to  take  their  places;  firm  refused  to  discharge  girl;  strik- 
ers returned.  April.  Granite  cutters  left  work,  awaiting  an  agreement  with  the  manu- 
facturers over  wage  schedule,  the  cutters  asking  a  minimum  wage  of  $3  for  an  S-hour  day; 
after  3  days  men  returned  to  work,  the  terms  finally  agreed  upon  being  35  to  'iiy^  cents  per 
hour  and  48  hours  per  week.  May.  Twenty-eight  weavers  employed  at  the  Bay  State 
Worsted  Co.  struck  to  enforce  demand  for  increased  wages;  2  days  previously  the  com- 
pany had  granted  a  10  per  cent  increase  to  weavers  on  Crompton  machines,  thus  enabling 
them  to  earn  from  $10  to  $15  per  week,  the  same  as  the  wages  of  weavers  on  Knowles  ma- 
chines, the  weavers  then  decided  to  demand  a  general  increase,  which  was  refused  by  the 
company;  3  days  later,  the  mill  was  closed  and  about  60  employes  locked  out,  pending  set- 
tlement; in  one  week,  the  mill  was  started  again,  strikers  returning  without  obtaining  de- 
mands.  Nine  stone  masons,  employes  of  the  J.  W.  Bishop  Co.,  contractors,  struck, 

refusing  to  work  with  a  non-union  man;  strike  pending  at  close  of  year.  June.  Four 
steamfltters'  helpers,  employes  of  the  Worcester  Brewing  Corporation,  struck  to  obtain  in- 
creased wages;  demands  granted. .Junction  Iron  Foundry  refused  to  sign  union  agree- 
ment and  iron  molders  threatened  to  strike;  firm  discharged  the  men  and  the  lockout  lasted 
7  weeks,  men  returning  July  25,  the  company  having  agreed  to  employ  only  union  men  for 
the  period  of  one  year.  August.  About  60  creel  boys  in  the  mill  of  Matthew  J.  Whittall, 
carpets,  struck  to  enforce  a  demand  for  higher  wages;  their  action  did  not  affect  the  work 
of  the  mill,  and,  2  days  later,  they  returned  to  work. 


ANALYSIS. 

The  collection  and  presentation  of  data  relating  to  strikes 
and  lockouts  will  form  an  important  part  of  the  regular  work 
in  connection  with  Labor  Chronology.  In  order  that  the 
results  may  prove  of  the  utmost  value,  it  is  our  intention  to 
issue  the  information  at  the  earliest  possible  moment  after  the 
close  of  each  year.  The  information  is  derived  from  various 
sources,  but  the  facts,  from  whatever  source  received,  have 
been  verified  as  far  as  possible  by  original  investigation. 

The  following  table  presents  a  summary  of  the  contests,  by 
months,  showing  for  the  several  cities  and  towns  involved  the 
number  occurring  during  each  specified  month,  and  the  total 
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number  for  the  year.     In  the  summary  we  make  no  distinction 
between  strikes  and  lockouts,  terming  all  labor  disagreements, 


Number  of  Strikes 

IN  Specified  Cities  and  Towns 

The  State,  and  Cities 
AND  Towns. 

during 

Specified  Months 

January 

February 

March 

April 

May 

1 

THE   STATE. 

30 

10 

16 

28 

33 

2 

Athol 

- 

- 

- 

- 

- 

3 

Attleborough, 

- 

- 

- 

- 

1 

4 

Boston, 

*i 

*1 

1 

1 

4 

5 

Bbockton,  . 

1 

1 

- 

- 

- 

6 

Brookline,    . 

- 

- 

- 

- 

1 

7 

Cambridge, 

- 

- 

- 

- 

8 

Carver, . 

- 

- 

- 

- 

- 

9 

Chelmsford,. 

1 

- 

- 

- 

- 

10 

Clinton, 

1 

- 

- 

- 

- 

11 

DanverB, 

- 

- 

- 

1 

- 

12 

Easton, . 

- 

- 

1 

_ 

- 

13 

Fairhaven,    . 

1 

- 

- 

- 

14 

Fall  River, 

2 

- 

- 

2 

7 

15 

FiTCHBURG,  . 

1 

- 

- 

- 

1 

16 

Gloucester, 

1 

- 

1 

_ 

- 

17 

Grafton, 

1 

- 

- 

- 

- 

18 

Granville, 

- 

- 

- 

- 

- 

19 

Haverhill, 

2 

- 

2 

7 

4 

20 

HOLTOKE,      . 

1 

- 

1 

3 

- 

21 

Lawrence,  . 

1 

- 

1 

1 

1 

22 

Leominster, . 

- 

- 

- 

- 

1 

23 

Lowell, 

3 

1 

1 

2 

2 

24 

Ludlow, 

- 

- 

- 

- 

- 

25 

Lynn,  . 

1 

2 

4 

_ 

1 

26 

Marblehead, 

- 

- 

- 

_ 

- 

27 

Methuen, 

1 

- 

- 

_ 

_ 

28 

MiddleboroTigh, 

- 

- 

1 

- 

- 

29 

Milford, 

- 

1 

- 

1 

- 

30 

Monson, 

- 

- 

_ 

_ 

_ 

31 

New  BEDroRD, 

- 

_ 

- 

1 

2 

32 

Newburtport, 

- 

- 

- 

- 

- 

33 

North  Adams, 

1 

- 

- 

_ 

2 

34 

Northampton, 

_ 

_ 

_ 

_ 

_ 

35 

North  Brookfield 

1 

- 

- 

_ 

- 

36 

Palmer, 

- 

- 

- 

- 

- 

37 

PiTTSFIELD, 

4 

- 

- 

3 

- 

38 

Plymouth,    . 

- 

1 

- 

- 

- 

39 

QniNCT, 

- 

- 

1 

- 

- 

40 

Rockport, 

- 

- 

1 

- 

- 

41 

Rowe,   . 

- 

- 

- 

- 

1 

42 

Salem,  . 

1 

1 

- 

_ 

_ 

43 

Springfield, 

- 

1 

- 

_ 

1 

44 

Waltham,  . 

- 

1 

- 

- 

1 

45 

Westfleld,     . 

- 

- 

- 

- 

- 

46 

Westford,     . 

1 

- 

- 

~ 

- 

One  pending  since  December,  1899. 
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of  whatever  nature,  "  strikes,"  for  the  immediate  purpose  we 
have  in  hand. 


Number  op  Strikes  in  Specified  Cities  and  Towns  during 
SPECiFiiiD  Months 

Total 
Number  of 

June 

July 

August 

September 

October 

November 

December 

Strikes 

20 

10 

8 

.7 

13 

5 

9 

189 

1 

- 

- 

•■- 

- 

1 

- 

._ 

1 

2 

- 

- 

- 

- 

- 

- 

- 

1 

3 

1 

- 

3 

- 

2 

1 

- 

18 

4 

1 

- 

1 

- 

- 

- 

- 

4 

5 

- 

- 

- 

- 

- 

- 

- 

1 

6 

1 

- 

- 

- 

- 

- 

! 

1 

7 

- 

- 

1 

- 

- 

- 

- 

1 

8 

- 

- 

- 

- 

- 

- 

- 

1 

9 

- 

- 

- 

- 

1 

- 

- 

2 

10 

- 

- 

- 

- 

- 

- 

- 

1 

11 

- 

- 

- 

- 

- 

- 

- 

1 

12 

- 

- 

- 

- 

- 

- 

- 

1 

13 

- 

- 

- 

- 

- 

- 

- 

11 

14 

2 

1 

- 

- 

- 

- 

- 

5 

15 

- 

- 

- 

- 

- 

- 

- 

2 

16 

- 

- 

- 

- 

- 

- 

- 

1 

17 

- 

- 

- 

- 

1 

- 

- 

1 

18 

- 

- 

- 

- 

- 

1 

1 

17 

19 

2 

1 

- 

- 

1 

- 

~ 

9 

20 

1 

2 

- 

- 

- 

- 

7 

21 

- 

- 

- 

- 

- 

- 

- 

1 

22 

- 

2 

- 

4 

3 

- 

- 

18 

23 

1 

- 

- 

- 

- 

- 

1 

24 

1 

1 

- 

- 

- 

- 

3 

13 

25 

- 

- 

- 

- 

1 

- 

1 

2 

26 

- 

- 

- 

- 

- 

- 

1 

27 

- 

- 

- 

- 

- 

- 

- 

1 

28 

- 

- 

- 

- 

- 

- 

- 

2 

29 

1 

- 

- 

- 

- 

- 

1 

SO 

- 

- 

- 

- 

- 

3 

1 

7 

31 

2 

- 

- 

1 

- 

- 

- 

3 

32 

1 

- 

2 

- 

- 

- 

- 

6 

33 

- 

1 

- 

- 

- 

- 

- 

1 

34 

- 

- 

- 

- 

- 

- 

- 

1 

35 

- 

1 

- 

- 

- 

- 

- 

1 

36 

- 

- 

- 

1 

1 

- 

- 

9 

37 

- 

- 

- 

- 

- 

- 

- 

1 

33 

- 

- 

- 

- 

- 

- 

- 

1 

39 

- 

- 

- 

" 

- 

- 

- 

1 

40 

- 

- 

- 

- 

- 

- 

1 

41 

- 

- 

- 

- 

- 

- 

2 

4 

42 

- 

- 

- 

1 

1 

- 

- 

4 

43 

1 

- 

- 

- 

- 

- 

- 

3 

44 

1 

1 

- 

- 

- 

- 

- 

2 

45 

" 

■" 

~ 

"" 

~ 

~  ■ 

~ 

1 

46 
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The  State,  and  Cities 
AND  Towns. 

Number 

OF  Strikes  in  Specified  Cities  and  Towns 
DURING  Specified  Months 

January 

February 

March 

April 

May 

THE  STATE  -  Con. 

1 

West  Springfield, 

- 

- 

- 

- 

- 

2 

Weymouth 

- 

- 

- 

1 

- 

3 

Williamsburg,      .... 

- 

- 

- 

- 

- 

4 

Winchester,         .... 

- 

- 

- 

1 

1 

5 

WOBURN, 

- 

- 

- 

3 

- 

6 

WOKCESTER,          .... 

- 

- 

1 

1 

2 

It  will  be  seen  that  the  total  number  of  disagreements  cov- 
ered by  our  record  is  189.  The  largest  number  occurring  in 
any  single  month  was  33,  in  the  month  of  May,  and  the 
smallest  number  in  any  month,  five,  in  the  month  of  Novem- 
ber.    There  were  18  disagreements  recorded  in  Boston,  and  the 


Classification 

Result 

s  of  Strikes,  occurring  in  1900,  in  Specified 
Occupations  for  Specified  Causes 

Total 

BY  Branch  of  Occupation 
and  Cause  of  Strike. 

Suc- 
ceeded 

Suc- 
ceeded 

Par- 
tially 

Compro- 
mised 

Satis- 
factorily 
Ad- 
justed 

FaUed 

Pend- 
ing 

Not 
Stated 

Number 

of 
Strikes 

Barteoders. 

1 

_ 

_ 

_ 

_ 

_ 

_ 

1 

Against  selling  boycotted  ale, 

1 

- 

- 

- 

- 

- 

- 

1 

Bleachery  Employes. 

- 

- 

- 

_ 

1 

- 

- 

1 

Because  of  dissatisfaction  over 

■wages 

- 

- 

- 

- 

1 

- 

- 

1 

Boiler  Makers.  Slachin- 

ists,  and  Helpers. 

1 

- 

2 

- 

- 

- 

- 

3 

Because  of  disagreement  over 

disposition  of   five  cents  in 

daily  pay  of  an  employe. 

1 

- 

- 

- 

- 

- 

- 

1 

Because    of    sympathy    with 

foreman  who  resigned. 

- 

1 

- 

- 

- 

- 

1 

For  increase  of  wages,     . 

- 

- 

1 

- 

- 

- 

- 

1 

Boot   and    Nlioe   Opera- 

tives. 

12 

1 

3 

7 

16 

1 

- 

40 

Against  change  from  day  to 

piece  work 

1 

- 

- 

- 

- 

- 

- 

1 

Against  cut  in  wages. 

- 

- 

- 

- 

1 

- 

- 

1 

Against     discharge     of     em- 

ployes,    

- 

- 

- 

3 

1 

- 

- 

4 

Against  employment  of  non- 

union men 

3 

- 

- 

- 

- 

- 

- 

3 

Against   fining   for  damaged 

shoes, 

- 

- 

- 

- 

1 

- 

- 

1 

Against  obnoxious  rules, 

- 

- 

- 

1 

- 

- 

- 

1 
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Number  of  Strikes  in  Specified  Cities  and  Towns  dukisg 
Specified  Months 

Total 
Number  of 

1 

Jane 

July 

August 

September      October 

November 

December 

2 

- 

- 

- 

1 

- 

3 

1 
1 
2 

1 
2 
3 
4 

- 

- 

- 

- 

- 

- 

1 

2 

~ 

1 

: 

'- 

: 

- 

3 

7 

5 
6 

same  number  in  the  city  of  Lowell ;  17  appear  in  Haverhill ; 
13  in  Lynn ;  and  11  in  Fall  River,  these  numbers  being  in  ex- 
cess of  the  number  reported  in  any  other  single  city  or  town. 
The  following  table  (beginning  on  page  82)  presents  a  sum- 
mary by  occupations  and  causes  : 


Results  of  Strikes,  occurring  in  1900,  in  Specified 
Occupations  for  Specified  Causes 

Tot<al 

BY  Branch  of  Occupation 
AND  Cause  of  Strike. 

Suc- 
ceeded 

Suc- 
ceeded 
Par- 
tially 

Compro- 
mised 

Satis- 
factorily 

Ad- 
justed 

FaUed 

Pend- 
ing 

Not 
Stated 

Number 

of 
Strikes 

Boot  and    Slioe   Opera- 
tives —  Con. 

Against  increase  in  amount  of 

work  required, 

- 

- 

- 

- 

1 

- 

- 

1 

Against  refusal  of  firm  to  ac- 

cept new  price  list, 

- 

- 

- 

- 

2 

- 

- 

2 

Against  firm  adopting  stamp 

ofB.&S.W.  U 

- 

- 

- 

1 

- 

- 

- 

1 

Against  use  of  new  machines 

alleging    that    wages    were 

thereby  reduced,  . 

- 

- 

- 

1 

- 

- 

- 

1 

Because  of  misunderstanding 

of  new  price  list,  . 

- 

- 

- 

1 

- 

- 

- 

1 

Because  of  demand  for  dis- 

charge of  foreman. 

- 

- 

- 

- 

- 

1 

- 

1 

Because  of  disagreement  over 

new  price  schedule,      . 

- 

- 

- 

- 

1 

- 

- 

1 

Because  of  disagreement  over 

new  price  schedule  and  for 

recognition  of  union,    . 

- 

- 

1 

- 

- 

- 

- 

1 

For  increase  of  wages,     . 

3 

- 

1 

- 

5 

- 

- 

9 

For  increase  of  wages  because 

of  introduction  of  new  ma- 

chinery,   

- 

- 

- 

- 

1 

- 

- 

1 

For  acceptance  of  new  price 

list 

5 

1 

1 

- 

2 

- 

- 

9 

In  sympathy 

- 

- 

- 

- 

1 

- 

- 

1 
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Classification 

Eesults  of  Strikes,  occurring  in  1900,  in  Specified 
Occupations  for  Specified  Causes 

Total 

BY  Branch  op  Occupation 
AND  Cause  of  Stp.ike. 

Suc- 
ceeded 

Suc- 
ceeded 
Par- 
tially 

Compro- 
mised 

Satis- 
factorily 

Ad- 
justed 

Failed 

Pend-       Not 

ing     1  Stated 

Number 
of 

Strikes 

Brewery  Engineers, 

2 

2 

Because  of  discharge  of  en- 

gineer,     

1 

- 

- 

- 

- 

-- 

- 

For  union  schedule  of  hours 

and  prices 

1 

- 

- 

- 

- 

- 

- 

Bricklayers. 

1 

_ 

_ 

_ 

_ 

_ 

_ 

1 

Because  of  wages,    . 

1 

- 

- 

- 

- 

- 

- 

1 

Bricklayers   and    ma- 

sous. 

1 

- 

1 

- 

- 

- 

- 

For  increase  of  wages,     . 

- 

- 

1 

- 

- 

- 

- 

1 

To  enforce  demand  for  union 

wages, 

1 

- 

- 

- 

- 

- 

- 

Brick  Yard   Employes. 

- 

- 

2 

- 

_ 

- 

_ 

Against  increase  of  hours. 

- 

- 

1 

_ 

- 

- 

- 

For  reduction   of    hours   and 

extra  pay  for  covering  bricli, 

- 

- 

1 

- 

- 

- 

- 

Bridge   antl   Structural 

Iron  Workers. 

1 

- 

- 

- 

- 

- 

- 

For  minimum  wage, 

1 

- 

- 

- 

- 

- 

Building  Employes. 

1 

_ 

_ 

_ 

1 

.. 

_ 

Against  employment  of  non- 

union foreman. 

1 

- 

- 

- 

- 

- 

- 

For  9-hour  day  without  reduc- 

tion of  wages. 

- 

- 

- 

- 

1 

- 

- 

Carpenters. 

2 

1 

_ 

_ 

3 

_ 

1 

Against  employment  of  non- 

union plumbers,    . 

1 

- 

- 

- 

- 

- 

- 

Because  of  alleged  grievances, 

- 

- 

- 

1 

- 

- 

For  8-hour  day. 

- 

- 

- 

1 

_ 

1 

For  8-hour  day  and  minimum 

wage 

1 

- 

- 

- 

- 

- 

- 

For  8-hour  day  and  increase 

of  wages,        .... 

- 

1 

- 

- 

- 

- 

- 

For  8-hour  day  without  reduc- 

tion of  wages. 

- 

- 

- 

1 

- 

- 

Carpet  Employes. 

_ 

- 

4 

- 

- 

Against    supplying    material 

for  non-union  employes. 

- 

- 

- 

- 

1 

- 

- 

Against    violation    of    union 

rule, 

- 

- 

- 

- 

1 

- 

- 

For  increase  of  wages,     . 

- 

- 

- 

- 

2 

- 

- 

Chippers    (machines 

and  machinery). 

- 

- 

- 

1 

- 

- 

- 

For  increase  of  wages,     . 

- 

- 

- 

1 

- 

- 

- 
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Classification 

Results  of  Strikes,  occurring  in  1900,  in  Specifikd 
Occupations  for  Specified  Causes 

Total 

BY  Branch  ok  Occupation 
AND  Caosb  op  Strike. 

Suc- 
ceeded 

Suc- 
ceeded 

Par- 
tially 

Compro- 
mised 

Satis- 
factorily 

Ad- 
justed 

Failed 

Pend- 
ing 

Not 
Stated 

Number 

of 
Strikes 

Cigrarmabers. 

1 

_ 

1 

2 

Against    discharge     of     em- 

ployes,     

1 

- 

- 

- 

- 

- 

- 

1 

For  increase  of  wages,    . 

- 

- 

- 

- 

1 

- 

- 

1 

Coal  Handlers. 

1 

_ 

_ 

_ 

_ 

1 

_ 

2 

For  fixed  wage. 

1 

- 

- 

_ 

- 

- 

- 

1 

For  wages  and  lO-hour  day,    . 

- 

- 

- 

- 

- 

1 

- 

1 

Cotton     Cioods     Em- 

ployes. 

7 

- 

1 

2 

8 

1 

3 

22 

Against  change  in  schedule  of 

hours 

1 

- 

- 

_ 

- 

_ 

- 

1 

Against  overwork,   . 

- 

- 

- 

- 

1 

- 

- 

1 

Against  change  of  worls  which 

would  decrease  wages. 

- 

- 

_ 

- 

_ 

1 

1 

Against  change  from  day  to 

wages, 

- 

- 

- 

- 

- 

- 

1 

1 

Againstincrease  of  work  with- 

out increase  of  wages, . 

- 

- 

- 

- 

1 

1 

- 

2 

Against  excessive  fining. 

- 

- 

- 

1 

- 

- 

- 

1 

Against     discharge     of     em- 

ployes,     

1 

- 

- 

- 

1 

- 

- 

2 

AgaiBst  failure  to  conform  to 

terms  of  settlement  of  pre- 

vious strike  relating  to  wages 

and  overtime  work. 

- 

_ 

_ 

_ 

1 

_ 

_ 

1 

Against    conditions    due     to 

strike  in  mills. 

- 

- 

_ 

_ 

1 

_ 

_ 

1 

Because  of  reinstatement  of 

discharged  employe  of  an- 

other department, 

- 

- 

- 

1 

- 

- 

- 

1 

Because  of  refusal  to  work 

overtime    unless    paid    for 

time  and  a  quarter. 

- 

- 

_ 

- 

1 

_ 

_ 

1 

Because  of  refusal  to  do  work 

of  another  department. 

- 

- 

- 

- 

1 

- 

- 

1 

For  increase  of  wages,     . 

2 

- 

1 

- 

1 

- 

- 

4 

For   discharge    of   non-union 

man 

1 

- 

- 

- 

- 

- 

- 

1 

In  sympathy 

2 

- 

- 

- 

- 

- 

1 

3 

Cotton,    IVoollen,     and 

Worsted  Employes. 

- 

- 

- 

- 

1 

- 

- 

1 

Because  of  dissatisfaction  over 

new  wage  schedule. 

- 

- 

- 

- 

1 

- 

- 

1 

Cranberry  Pickers, 

1 

_ 

_ 

_ 

_ 

_ 

_ 

1 

For  increase  of  wages,    . 

1 

- 

- 

- 

- 

- 

- 

1 
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Classification 

BY  Branch  of  Occupation 

AND  Cause  of  Strike. 


Cutters  (Oranite). 

For  8-hour  day  and  minimum 
wage 

Cutters  (Stone). 

For  increase  of  wages,    . 

OloTe    Factory    Em- 
ployes. 

For  increase  of  wages,    . 

In  sympathy,    .... 

Orauite    Cutters    nud 
]<llarble  Workers. 

For  wages  and  8-hour  day, 

Hemp  antl   Jute  Em> 
ployes. 

Locked  out  for  adherence  to 
union  principles,  . 

Hod  Carriers. 

Against  employment  of  non- 
union man,     .... 

Against  employment  of  non- 
union men  of  another  craft, 

liaborers. 

Against  reduction  of  wages,  . 

liaborers    (Contrac- 
tors'). 
Against  wages  beingwithheld, 
For  8-hour  day, 

laborers   (Gas  Works). 

Because  of  misunderstanding 
over  wages,    .... 

laborers  (Sletropolitan 
W^ater  W^orks  System). 

Against  adoption  of  proposed 
scale  of  wages,     . 

laborers    (State    Higli- 
way). 

For  increase  of  wages  and  re- 
duction of  hours, 

laborers    (Street    Rail- 
^vay). 

Against  wages  being  withheld , 

leather  Employes. 

Against  reduction  of  wages,  . 


Results  of  Strikes,  occurring  in  1900,  in  Specified 
Occupations  for  Specified  Causes 


Suc- 
ceeded 


Suc- 
ceeded 
Par- 
tially 


Compro- 
mised 


Satis- 
factorily 
Ad-  ' 
justed 


Not 
Stated 


Total 
Number 

of 
Strikes 
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Classification 

BT  Branch  of  Occupation 

AND  Cause  of  Strike. 


Results  of  Strikes,  occurring  in  1900,  in  Specified 
Occupations  for  Specified  Causes 


I<eatlier  Trimmers  (mo- 
rocco). 

Not  stated,        .        .        .        , 

Ijnmbermen. 

Against  wages  being  withheld, 

niacliiuists. 

Against  discharge  of  em- 
ployes,    

For  9-hour  day, 

For  9-hour  day  without  re- 
duction of  wages, . 

In  sympathy,    .... 

]tIasons. 

For  wages  and  8-hour  day, 
For  8-hour  day  without  reduc- 
tion of  wages. 

Masons  (Stone). 

Because  of  refusal  to  work 
with  non-union  man,    . 

messengrer  Boys. 

Because  of  discharge  of  em- 
ployes,    

For  rncrease  of  wages,    . 

metal    Polishers,     Buf- 
fers, and  Platers, 

For  increase  of  wages,    . 

Miners. 

Because  of  disagreement  over 
rent  of  company's  tene- 
ments,     

Molders  (Brass). 

Against  alleged  cold  shop, 

Molders  (Iron). 

Because  of  discharge  of  union 
men 

Because  of  refusal  of  company 
to  sign  union  agreement. 

For  increase  of  wages,     . 

For  minimum  daily  wage, 

Painters. 

Against  employment  of  non- 
union men,     .... 
For  8-hour  day, 


Suc- 
ceeded 


Suc- 
ceeded 
Par- 
tially 


Compro- 
mised 


Satis- 
factorily 

Ad- 
justed 


Not 
Stated 


Total 

Humljer 

of 
Strikes 
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Classification 

Results  of  Strikes,  occurring  in  1900,  in  Specified 
Occupations  for  Specified  Causes 

Total 

BT  Branch  of  OccnpATioN 
AND  Cause  of  Strike. 

Suc- 
ceeded 

Suc- 
ceeded 
Par- 
tially 

Compro- 
mised 

Satis- 
factorily 

Ad- 
justed 

Failed 

Pend- 
ing 

Not 
Stated 

Number 

of 
Strikes 

Paintcr!«  »n<l  Decora- 

toes. 

1 

- 

- 

- 

- 

- 

- 

1 

For  increaBB  of  wages  and  8- 

hour  day,       .... 

1 

- 

- 

- 

- 

- 

- 

1 

Pavers. 

1 

_ 

_ 

_ 

1 

- 

_ 

2 

Against  working  over  8  hours 

per  day, 

- 

- 

- 

- 

1 

- 

- 

1 

Because  of  refusal   to  work 

with  non-union  men,    . 

1 

- 

- 

- 

- 

~ 

- 

1 

Plasterers. 

_ 

_ 

_ 

_ 

_ 

1 

1 

Against  wages  being  withheld, 

- 

- 

- 

- 

- 

1 

1 

Plumbers. 

1 

_ 

- 

- 

2 

- 

3 

Against  employment  of  union 

men  on  building  with  non- 

union foundation, 

1 

- 

- 

- 

- 

- 

- 

1 

For  wages  and  8-hour  day, 

- 

- 

- 

1 

- 

- 

1 

For  8-hour  day  without  reduc- 

tion of  wages, 

- 

- 

- 

- 

1 

- 

- 

1 

Press     Feeders     (Paper 

Ooods  and  Printing). 

- 

- 

- 

- 

1 

- 

- 

1 

For  increase  of  wages,     . 

- 

- 

- 

- 

1 

- 

- 

1 

Qnarrymen. 

1 

_ 

_ 

- 

- 

_ 

_ 

1 

For  8-hour  day, 

1 

- 

- 

- 

- 

- 

- 

1 

Sailmaliers. 

2 

_ 

_ 

_ 

_ 

_ 

_ 

2 

For  wages  and  9.hour  day. 

2 

- 

- 

- 

- 

- 

2 

Slioe  Stock  Employes. 

- 

_ 

_ 

- 

2 

- 

- 

2 

Against  discharge  of  employe, 

dissatisfaction     with     fore- 

man,   and    employment    of 

other  than  local  men,    . 

- 

- 

- 

- 

1 

- 

- 

1 

In  sympathy 

- 

- 

- 

- 

1 

- 

- 

1 

Slcirtmakers. 

_ 

_ 

_ 

- 

1 

- 

- 

1 

Against    discharge    of    union 

man, 

- 

- 

- 

- 

1 

- 

- 

1 

Steamfitters. 

1 

_ 

_ 

_ 

_ 

- 

_ 

1 

Against  employment  of  non- 

union man 

1 

- 

- 

- 

- 

- 

- 

1 

Steainfitters'  Helpers. 

1 

_ 

_ 

- 

_ 

- 

- 

1 

For  increase  of  wages,     . 

1 

- 

- 

- 

- 

- 

- 

1 

Steel  and  Iron  Em- 

ployes. 

- 

- 

- 

1 

- 

_     I 

1 

For  minimum  wage  and  9-hour 

day 

- 

- 

- 

- 

1 

- 

- 

1 
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Classification 

Results  of  Strikes,  occurring  in  1900,  in  Specified 
Occupations  for  Specified  Causes 

Total 

BY  Branch  of  Occ0pation 
AND  Cause  of  Strike. 

Suc- 
ceeded 

Suc- 
ceeded 
Par- 
tially 

Compro- 
mised 

Satis- 
factorily 

Ad- 
justed 

Failed 

Pend-      Not 
ing       Stated 

Number 

of 
Strikes 

Tailors. 

_ 

1 

_ 

_ 

. 

1 

For  increase  of  wages,     . 

- 

1 

- 

- 

- 

- 

- 

1 

Tannery  Employes. 

1 

1 

2 

- 

2 

_ 

_ 

6 

Because  of  discharge  of  em- 

ployes  

- 

1 

- 

- 

- 

- 

_ 

1 

Because     of     dissatisfaction 

over  wages,    .... 

1 

- 

- 

- 

- 

- 

_ 

1 

For  increase  of  wages,    . 

- 

- 

2 

- 

2 

- 

- 

4 

Teamsters. 

_ 

_ 

_ 

_ 

1 

1 

Discharged,  firm  being  unwill- 

ing to  recognize  union  re- 

strictions  

- 

- 

- 

- 

1 

- 

- 

1 

Telephone  and  Tele- 

graph Iiinemen. 

- 

- 

- 

_ 

_ 

_ 

1 

1 

For  increase  of  wages,    . 

- 

- 

- 

- 

- 

- 

1 

1 

Thread  mill  Employes. 

1 

_ 

1 

_ 

1 

3 

Against  reduction  in  wages,  . 

- 

- 

- 

- 

1 

_ 

_ 

1 

For  increase  of  wages,     . 

- 

- 

1 

_ 

_ 

_ 

_ 

1 

In  sympathy,    .... 

1 

- 

- 

- 

- 

- 

- 

1 

Tinsmiths. 

_ 

_ 

. 

1 

1 

For  8-hour  day  without  reduc- 

tion of  wages, 

- 

- 

- 

- 

1 

- 

- 

1 

M'heel  Trners. 

_ 

_ 

_ 

1 

1 

Against  reduction  in  wages,  . 

- 

- 

- 

- 

1 

- 

- 

1 

Tl^oollen  Ooods  Em- 

ployes. 

1 

2 

3 

1 

5 

_ 

_ 

12 

Against  change  from  day  to 

piece  work,  alleging  reduc. 

tion  in  wages  thereby, . 

- 

- 

_ 

_ 

1 

_ 

_ 

1 

Because  of  misunderstanding 

over  increase  of  wages. 

- 

- 

- 

1 

- 

_ 

_ 

1 

For  increase  of  wages,     . 

1 

2 

2 

_ 

1 

_ 

_ 

6 

For  disregard  of  union  rule,  . 

- 

_ 

_ 

_ 

2 

_ 

_ 

2 

In  sjTiipathy,    .... 

- 

- 

1 

- 

1 

- 

- 

2 

M^^orsted  Ooods  Em- 

ployes. 

2 

- 

2 

_ 

3 

_ 

_ 

7 

Against   dissatisfaction    over 

new  wage  schedule, 

- 

- 

- 

- 

1 

_ 

_ 

1 

For  increase  of  wages, 

2 

- 

1 

- 

2 

_ 

_ 

5 

For  adjustment  of  picks  and 

increase  of  wages, 

- 

- 

1 

- 

- 

- 

- 

1 

From  the  foregoing  table  it  will  be  seen  that  the  largest 
number  of  disagreements  occurred  in  the  boot  and  shoe  in- 
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dustry,  namely,  40.  There  were  22  reported  in  the  cotton 
goods  industry,  12  in  Woollen  Goods,  seven  in  Worsted 
Goods,  six  among  tannery  employes,  the  others  being  distrib- 
uted among  the  different  industries  shown  in  the  table.  Of 
the  whole  number  (189),  10  were  occasioned  by  questions 
relating  to  hours  of  labor  alone  ;  28,  hours  of  labor  and  wages 
taken  together ;  90  related  to  wages  alone ;  the  remaining  61 
being  occasioned  by  a  variety  of  causes  shown  in  the  table. 
Of  the  whole  number,  53  succeeded ;  10  partially  succeeded ; 
25  were  compromised  ;  14  satisfactorily  adjusted  ;  74  failed ; 
and  four  were  pending  at  the  close  of  the  year ;  while  with 
reference  to  nine  the  result  of  the  contest  was  not  stated. 

A  condensed  summary  of  the  causes  and  results  of  the  dis- 
agreements appears  in  the  following  tabular  statement : 


Results  of  Strikes  occnRRiNO  in  1900 

Total 

The  State, 
AND  Causes  of  Strikes. 

Suc- 
Suc-      cec'ded 
ceeded      Par- 
!    tially 

Compro- 
mised 

Satis- 
factorily 

Ad- 
justed 

Failed 

Pend- 
ing 

Not 
Stated 

Number 

of 
Strikes 

THE   STATE. 

Hours  of  labor, 

Hours  of  labor  and  wages, 

Wages, 

All  other  causes. 

53 

3 

7 
23 
20 

10 

1 
1 
6 
2 

25 

1 
6 
15 
3 

14 

1 
5 
8 

74 

4 
12 
34 

24 

4 

1 
1 
2 

9 

1 

6 

2 

189 

10 
28 
90 
61 

Expressed  in  percentages,  28.04  per  cent  of  the  contests 
terminated  successfully  for  the  employes;  5.29  percent  suc- 
ceeded partially;  13.23  per  cent  were  compromised;  7.41 
per  cent  were  satisfactorily  adjusted ;  39.15  per  cent  failed; 
2.12  per  cent  were  pending  at  the  close  of  the  year;  and  in 
4.76  per  cent  of  the  cases  the  result  was  not  stated. 

As  to  the  time  lost  in  these  contests,  we  may  say  that  in  40 
instances  the  duration  of  the  trouble  was  not  stated ;  in  22 
others  the  places  of  the  dissatisfied  employes  were  promptly 
filled  by  others  ;  in  one  instance  the  disagreement  lasted  but  a 
few  minutes  ;  in  one,  but  a  few  days  ;  and  in  seven,  but  a  few 
hours.  In  17  cases  the  duration  of  the  contest  was  reported  as 
one  day  ;  14  lasted  two  days  ;  seven,  three  days  ;  three,  five 
days;  five,  six  days;  15,  one  week;  six,  nine  days;   seven, 
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two  weeks ;  three,  17  days  ;  seven,  three  weeks  ;  four,  four 
weeks  ;  three,  five  weeks  ;  two,  six  weeks  ;  and  the  following 
periods  apply  to  one  dispute  each  :  One  and  one-half  days, 
46  hours,  four  days,  10  days,  11  days,  12  days,  13  days,  16 
days,  seven  weeks,  two  months,  10  weeks,  35  days,  38  days, 
39  days,  47  days,  57  days,  60  days,  68  days,  70  days,  73  days, 
78  days.  There  were  four  contests  pending  at  the  close  of 
the  year. 


Social  and  Industrial  Benefits. 


Social  and  Industrial  Benefits. 


[The  title  of  this  section  has  been  substituted  for  that  of  "  Condition  of  WorMngmen," 
used  in  previous  reports.  The  character  of  the  summary  is  not  changed,  however.  The 
section  includes  brief  abstracts  of  the  action  of  employers  for  the  benefit  of  their  employes, 
or  to  improve  the  conditions  of  employment;  and  also  of  bequests  or  gifts  for  education, 
charity,  libraries,  hospitals,  parks,  playgrounds,  etc.,  from  whatever  source,  if  intended 
to  improve  industrial  conditions  or  to  promote  the  general  social  welfare.] 


Agawam.  In  October,  various  charities  in  the  town  of  Agawam  benefited  by  the 
public  bequests  of  the  late  Desire  A.  Pyne.  The  sum  of  $2,000  was  left  as  a  periietual  fund 
for  the  relief  of  the  worthy  poor.  Women's  American  Baptist  Home  Missionary  Society 
received  27  shares  of  bank  stock  for  a  fund,  for  the  purpose  of  aiding  the  Freedmen's 
Fund  in  the  South;  Springfield  Home  for  Friendless  Women  and  Children,  $1,000;  and 
other  bequests  for  incapacitated  Baptist  ministers. 

Amesbury.  In  January,  Ladies'  Charitable  Society  received  bequest  of  $458  from 
the  will  of  the  late  Jonathan  Wadleigh.  August.  Firm  of  S.  R.  Bailey  &  Co.  entertained 
its  employes  with  a  day's  outing. 

Amberst.  State  Agricultural  College  announced  free  courses  in  instruction  offered 
to  farmers  and  their  sons.  Courses  offered  were  in  dairying,  general  agriculture,  animal 
husbandry,  fruit  culture,  floriculture,  botany,  market  gardening,  chemistry,  and  zoology. 
Ko  entrance  examinations  required;  each  course  to  take  11  weeks.  Object  was  to  give 
farmers  the  benefit  of  the  results  of  scientific  study  on  all  matters  relating  to  agriculture. 

Courses  of  lectures  were  given  at  Amherst  College  for  the  benefit  of  the  teachers  of 

the  Connecticut  Valley. 

Barre.  In  January,  Henry  A.  Pevear,  of  Lynn,  purchased  a  large  estate  to  be  re- 
modeled and  endowed  as  the  Stetson  Home  for  Orphan  Boys.  Special  preference  will  be 
given  to  orphan  boys  from  Lynn  and  Barre.  The  boys  will  be  well  educated  and  receive 
thorough  spiritual  and  physical  training.  Atigust.  Town  accepted  the  new  high  and 
grammar  school  building,  gift  of  Henry  Woods  of  Boston. 

BEVERIiY.  In  January,  by  the  will  of  Elizabeth  Burke,  $400  was  bequeathed  to  the 
local  Old  Ladies'  Home.  March.  The  following  public  bequests  were  made  by  the  will 
of  the  late  Cornelius  Murphy:  Beverly  Hospital,  $400;  Beverly  Fuel  Society,  $100;  St. 
Vincent  de  Paul  Society,  $400;  St.  Mary's  Star-of-the-Sea  Church,  $500;  Carney  Hospital 
(Boston),  $300;  City  Orphan  Asylum  (Salem),  $300. 

BOSTON.  In  January,  the  report  of  the  Boston  Institute  Seashore  Home  showed 
that  from  June  1,  when  the  work  of  the  Institute  opened,  to  the  close  of  the  year,  454 
mothers  and  babies,  735  boys,  903  girls,  and  74  charity  workers  were  entertained,  making 
a  total  of  2,166  persons.  Report  also  showed  that  there  were  no  deaths  among  the  sick 
women  and  children  and  no  serious  accidents  throughout  the  season. The  will  of  Alex- 
ander Moseley,  of  Boston,  provided  that  upon  the  death  of  his  daughters,  an  estate,  valued 
at  nearly  $150,000,  will  be  given  to  the  Museum  of  Fine  Arts,  to  constitute  a  fund  (The 
Alexander  Moseley  Fund)  the  revenue  of  same  to  be  used  for  the  benefit  of  the  purposes 

of  the  Museum. A  bequest  of  $1,000  was  left  to  the  Widows' Society  of  Boston  by  the  will 

of  Sara  Putnam  Lowell  Blake. The  will  of  Jacob  C.  Rogers,  of  Boston,  made  bequests 

to  charitable  and  public  Institutions  aggregating  $160,000;  some  of  the  beneficiaries  in- 
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eluded  were  as  follows:  Boarding-house  for  Working  Girls,  on  Berkeley  Street,  $30,000; 
Trustees  of  the  Groton  School,  $30,000;  Massachusetts  Society  for  the  Promotion  of  Agri- 
culture, and  the  Massachusetts  Humane  Society,  $25,000  each ;  Salem  Fraternity,  and  House 
of  the  Good  Samaritan  of  Boston,  $20,000  each;  Temporary  Home  for  Working  Women, 

Boston,  $5,000;  Widows'  Society,  Boston,  $5,000. By  the  will  of  the  late  Ellen  Berry 

of  Watertown,  the  alumni  scholarship  fund  of  the  Boston  University  School  of  Medicine 
was  increased  $1,000;  New  England  Home  for  Little  Wanderers,  Boston,  received  $1,000; 
Home  for  Incurables,  Dorchester  Avenue,  $1,000. The  will  of  the  late  Eobert  B.  Brig- 
ham  contained  23  public  bequests,  21  being  yearly  gifts  of  $1,000  each  to  local  charities; 
$2,000  to  the  Boston  Emergency  Hospital,  and  nearly  a  million  dollars  for  the  foundation 
of  a  home  for  incurables  to  be  located  inBoston;  said  corporation  to  be  known  as  the 
Robert  B.  Brigham  Hospital  for  Incurables,  and  to  be  organized  "  for  the  purpose  of  main- 
taining an  institution  for  the  care  and  support  and  medical  and  surgical  treatment  of  those 
citizens  of  Boston  who  are  without  necessary  means  of  support  and  are  incapable  of  ob- 
taining a  comfortable  livelihood,  by  reason  of  chronic  or  incurable  disease  or  permanent 

physical  disability." Workingmen's  Educational  Club  of  Boston  opened  permanent 

headquarters. Educational  Alliance  of  Boston  opened  free  evening  classes  for  instruc- 
tion in  the  English  language;  teachers  were  volunteers. The  good  resulting  from  sum- 
mer schools  for  children  was  manifested  in  the  work  undertaken  by  Mrs.  Quincy  Shaw  at 
the  North  Bennett  Street  summer  school.  There  children  of  all  ages  were  taken ;  the  boys 
being  taught  carpentering,  chair  seating,  printing,  proof  reading,  and  bookbinding,  etc.; 
the  girls  were  given  instruction  in  sewing,  millinery,  basket  weaving,  etc.,  while  the  kin- 
dergarten was  provided  for  the  little  children. School  janitors  of  Boston  held  meeting 

at  which  it  was  voted  that  a  bill  be  drafted  and  presented  to  the  Legislature  providing  for 
the  retirement  of  janitors  after  25  years  service,  or  at  the  age  of  65  years,  on  half  pay; 
none  to  ask  for  retirement  until  after  two  years  from  the  passage  of  said  Act.  It  was 
argued  that  the  fund  from  which  these  pensions  would  be  drawn  was  a  2  per  cent  assess- 
ment on  the  salary  of  each  member  of  the  Janitors'  Association. Boston  Teachers' 

Mutual  Benefit  Association  held  meeting  at  which  bill  was  perfected  providing  for  the  pay- 
ment of  an  annuity  to  teachers  retiring  from  the  service  of  the  city,  being  incapacitated 
for  duty.  (In  April,  Legislature  approved  an  Act  (Chap.  237)  providing  a  public  school 
teachers'  retirement  fund  in  the  city  of  Boston.) 

February.  Petition  to  the  Legislature  to  authorize  the  city  of  Boston  to  pension  mem- 
bers of  the  fire  department  who  were  veterans  was  denied. Bill  introduced  in  Legis- 
lature whereby  corporations  are  prohibited  from  requiring  bonds  of  their  employes  for 
the  purpose  of  indemnifying  such  corporations  against  loss  or  damages  to  persons  or 
property  resulting  from  an  act  or  neglect  of  any  employ^  or  person  about  to  become  an 

employ^.    (Became  a  law  May  2  under  Chap.  282.) The  will  of  the  late  Hon.  O.  H. 

Durrell  contained  the  following  public  bequests,  aggregating  about  $20,000 :  Cambridge 
T.  M.  C.  A.,  $5,000;  State  Executive  Committee  of  Massachusetts,  to  be  added  to  endow- 
ment fund,  $2,000;  Trustees  of  Preachers'  Aid  Society  of  the  New  England  Methodist 
Episcopal  Conference,  $2,000,  income  to  be  applied  for  the  support  of  worthy  and  needy 
preachers;  Avon  Home  for  Destitute  Children,  in  Cambridge,  $1,000;  Trustees  of  Boston 

University,  $5,000,  income  to  be  used  for  current  expenses  of  the  institution. Boston 

and  Maine  Railroad  officials  announced  that  on  and  after  June  1  trainmen  would  be  given 
two  uniforms  at  the  expense  of  the  road.    This  action  was  taken  in  preference  to  granting 

the  men  their  demand  for  an  increase  of  10  cents  per  day  in  their  wages. Consumers' 

League  held  meeting  at  which  the  necessity  was  urged  of  purchasing  goods  stamped  with 
the  Consumers'  label;  also  demanding  legislation  to  shorten  the  working  hours  for  shop 
girls. Salvation  Home  for  Working  Women  opened  on  Pleasant  Street,  with  accommo- 
dations for  30  girls;  for  10  cents  per  night  they  are  given  a  good  bed  and  allowed  bathing 
facilities. 

March.  Bill  presented  in  Legislature  to  omit  Sect.  1,  Chap.  353,  Acts  of  1892,  relative  to 
pensioning  members  of  the  police  department  of  the  city  of  Boston  was  rejected  by  the 

House. Stone  and  Forsyth  tendered  their  employes  a  complimentary  dinner. Notice 

received  by  the  Board  of  Aldermen  of  the  legacy  of  $25,000,  left  to  the  city  of  Boston  by 
Caroline  C.  Thayer.  There  was  a  question  about  the  legal  acceptance  of  this  bequest,  it 
being  sectarian,  specifying  that  the  $25,000  should  be  used  by  the  city  for  the  benefit  and 
use  of  Protestant  widows  and  single  women  without  distinction  of  color.  Notice  was  re- 
ferred to  the  committee  on  overseej-s  of  the  poor  department. It  was  reported  that  2,147 

students  had  attended  the  industrial  classes  and  Lowell  free  lectures  for  the  term  1899- 
1900.  There  were  pupils  in  architectural  drawing,  machine  drawing,  electricity,  steam 
and  steam  engines,  dressmaking,  typewriting,  stenography,  millinery,  and  cooking.  It 
was  stated  that  the  attendance  during  the  term  had  been  larger  than  in  any  previous 
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years  since  the  classes  had  been  opened. Firm  of  Gilchrist  &  Co.  gave  a  compliment- 
ary dinner  to  their  principal  employes. A  series  of  conferences  upon  the  tenement- 
house  problem  was  held  in  Boston  under  the  auspices  of  the  Twentieth  Century  Club. 
Stereoptican  lectures  were  given  and  a  most  interesting  exhibit  of  models,  photographs, 
maps,  and  charts  was  free  to  the  public.  These  plans  showed  the  existing  conditions  of 
the  housing  of  the  working  classes  in  Boston,  New  York,  and  foreign  countries;  also, 
health  conditions,  parks,  playgrounds,  etc.  During  the  conference  it  was  argued  that  no 
workingman  should  pay  more  than  one-fifth  of  his  income  for  rent.  It  was  argued,  also, 
that  the  matter  of  improving  tenement  districts  should  be  handled  by  special  municipal 
committees;  unsanitary  property  should  be  expropriated,  and  model  dwellings  be  erected 
in  its  pliice.  Views  taken  in  vicinity  of  Tyler  St.,  several  from  the  West  End  in  the 
alleys  on  the  western  side  of  South  Margin  St.,  many  in  the  North  End,  Keith's  Alley, 
Webster  Ave.,  and  Pitts  St.,  were  noted  as  showing  the  worst  tenement  conditions  in  the 
city  proper.  It  was  clearly  evident  that  great  improvement  was  needed  in  tenement 
houses  in  Boston  and  that  some  of  the  most  objectionable  places  should  be  condemned. 
Exhibits  showed  that  Boston  was  behind  other  large  cities  of  the  world  in  betterments  of 
tenement  conditions  but  was  far  ahead  in  the  provision  of  playgrounds,  baths,  municipal 
sea  beaches,  and  parks. 

April.  Boston  Public  Library  received  annuity  of  $100  to  be  used  for  the  Galatea  col- 
lection; donor,  Andrew  Carnegie,  of  Pittsburg. The  late  Dr.  James  R.  Cocke  be- 
queathed $2,000,  conditionally,  to  the  kindergarten  for  the  blind. 

May.  Report  of  the  Emergency  Hospital  showed  that  during  the  year  1900, 17  persons 
had  been  killed  by  elevator  accidents  and  125  injured. Young  Men's  Catholic  Associa- 
tion of  Boston  opened  a  free  employment  bureau  on  East  Newton  Street ;  bureau  to  be  non- 
sectarian,  and  will  provide  places  for  young  men  without  cost  either  to  the  applicant  or 

the  business  house  applying  for  help. Woman's  Charity  Club  Hospital  received  gift 

of  $15,000  from  the  Hon.  and  Mrs.  E.  S.  Converse  of  Maiden. The  late  Franklin  S. 

Pratt  of  Boston  left  public  bequests  as  follows;  To  the  master  wardens  and  members  of 
the  Grand  Lodge  of  Masons  in  Massachusetts,  $20,000,  to  form  the  Franklin  S.Pratt  Fund; 
the  income  of  this  fund  to  be  used  for  the  maintenance  of  a  home  for  aged  and  infirm 
masons;  to  the  master  and  wardens  of  Columbia  Lodge  Free  and  Accepted  Masons  of 
Boston,  $1,000,  to  form  the  Franklin  S.  Pratt  Fund,  the  income  to  be  used  for  charitable 

purposes;   Home  of  Aged  Couples  in  Boston,  $3,000. By  the  will  of  the  late  JUrs. 

Frances  B.  Hiller  of  Wilmington,  Mass.,  the  Massachusetts  Homoeopathic  Hospital  and 
City  Hospital  each  received  $5,000,  for  a  free  bed  in  each,  to  serve  as  a  memorial  to  the 
donor  and  her  late  husband. 

June.  Officers  of  Workingmen's  Co-operative  Bank  of  Boston  held  annual  meeting  at 
which  reports  showed  that  during  the  20  years  the  bank  had  been  in  existence  1,000  people 
had  bought  or  built  homes  through  the  bank's  agency.  The  total  sum  received  had  been 
$4,679,i591,  profits  bearing  from  5  to  7  per  cent Bill  providing  for  an  employes'  retire- 
ment fund  in  the  city  of  Boston  was  referred  by  the  Senate  to  the  next  General  Court. 

Home  for  Aged  Couples  in  Roxbury  held  its  sixteenth  anniversary;  about  $16,000  was  re- 
ceived from  benefactors  of  the  institution. Episcopal  City  Mission  opened  for  the  sea- 
son its  home  at  Revere  Beach,  known  as  "  Mothers'  Rest."  Home  was  established  some 
years  ago,  and  accommodates  about  50  mothers  at  one  time,  who  go  there  with  their  chil- 
dren for  two  weeks'  vacation  in  the  summer. The  clerks  of  Jackson  &  Co.,  hatters  and 

furriers,  were  entertained  by  the  proprietor,  Mr.  W.  H.  Holloway,  at  his  summer  home  in 
Clifton. 

July.  Boston  Floating  Hospital  started  its  annual  summer  trips ;  hospital  was  estab- 
lished In  1894,  under  the  auspices  of  Lend-a-Hand  Society,  and  provides  free  daily  trips 
down  the  harbor  for  sick  children  under  six  years  of  age  without  distinction  as  to  color  or 
creed;  hospital  accommodates  about  125  persons;  nurses  and  physicians  are  in  attendance 
upon  every  trip,  and  when  the  children  are  very  sick  mothers  are  allowed  to  accompany 
them. The  James  H.  Dalton  Co.,  grocers,  gave  employes  second  annual  outing  and  ex- 
cursion at  Nahant.  It  is  the  intention  of  the  firm  to  set  aside  a  day  each  year  for  an 
excursion  for  the  employes. Randidge  excursions  to  Long  Island  begun  for  the  sum- 
mer season.  The  Randidge  trust  fund  was  formed  in  1897  when  Mr.  Randidge  died.  He 
left  $50,000,  the  income  of  which  was  to  be  used,  under  the  direction  of  the  Mayor,  for  the 
purpose  of  giving  poor  children  of  Boston  excursions  during  the  summer.  About  200 
children  are  taken  to  Long  Island  daily,  and  there  are  harbor  excursions  for  mothers  and 
small  children. 

August.  Vacation  schools  of  the  Boston  Branch  Massachusetts  Civic  League  closed, 
summer  course  having  been  considered  very  successful.  Three  schools  were  represented 
by  an  attendance  of  about  300  children.    The  city  of  Boston  appropriated  $3,000  for  tho 
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support  of  vacation  schools  in  1900. The  National  Wage  Earners'  Guild  was  incor- 
porated under  the  laws  of  tlie  Commonwealth.  The  object  of  the  undertaliing  is  to  benefit 
workingmen,  who,  for  the  sum  of  3,5  cents  per  weels:,  will  be  provided  with  free  medical 
attendance  at  home  or  in  the  guild  hospital;  an  insurance  benefit  is  attached  whereby  the 
sum  of  $.500  will  be  paid  the  member's  family,  upon  his  death.  The  site  of  the  new  guild 
hospital  is  on  East  Brookline  Street,  facing  Franklin  Square.  Plans  are  in  operation  to 
have  this  institution  fitted  with  the  best  hospital  equipment  possible. 

October.  Evening  high  schools  of  this  city  opened  with  very  large  attendance,  3,800 
pupils  being  registered  on  the  rolls;  courses  taught  embraced  all  commercial  branches, 
advanced  French,  German,  and  Latin;  English  Literature;   the  Sciences,  etc.    Special 

attention  is  given  to  stenography  and  typewriting. Evening  Institute  of  the  Boston 

Young  Men's  Christian  Association  opened  with  an  enrolment  of  1,000  members.  Law 
school  had  200  pupils;  new  course  has  been  added  in  naval  architecture  which  furnishes 
great  opportunities  for  young  men  who  are  employed  during  the  day.    Sixty-nine  cities 

and  towns  are  represented  among  the  institute's  students. Under  the  auspices  of  the 

Lend-a-Hand  Society,  about  9,000  families  had  received  gifts  of  apples;  these  apples  were 
sent  by  the  farmers  of  Massachusetts  who,  with  the  railroad  companies,  bore  all  the  ex- 
pense of  transportation  to  Boston.    Subscriptions  of  almost  $300  were  received  for  the 

purpose  of  delivering  the  apples  in  Boston  and  vicinity. City  Indoor  Gymnasium 

opened  for  the  winter  season  at  East  Boston,  South  Boston,  and  South  End;  gymnasium 

■will  be  opened  on  Sunday  mornings  for  those  who  wish  to  take  shower  or  other  baths. 

Boston  Provident  Association  held  annual  meeting  at  which  it  was  reported  that  the  ap- 
plications during  the  preceding  year  numbered  7,945;  the  society  made  2,450  visits  to  the 
homes  of  applicants;  the  sum  of  $5,918  was  distributed  for  food  and  fuel;  $775  for  bedding 
and  clothing;  and  $1,450  for  shoes;  assistance  was  rendered  to  1,780  families  representing 
over  6,900  individuals. Corporation  meeting  of  the  Perkins  Institution  and  Massachu- 
setts School  for  the  Blind,  South  Boston,  was  held  at  which  it  was  reported  that  the  total 
number  of  pupils  during  the  year  was  264;  receipts  for  the  year  were  $250,912,  while  the 
expenditures  were  $215,173;  bequests  during  the  year  were  as  follows :  From  the  trustees 
of  the  estate  of  Helen  C.  Bradlee,  $50,000;  from  the  late  Robert  C.  Billings,  $23,750;  from 
the  late  Stephen  W.  Marston,  $4,500;  from  the  late  Mrs.  Susan  B.  Lyman,  $1,810;  from  W. 

Y.  Peters,  $500;  from  Mrs.  Mary  A.  P.  Weld,  $400. The  prize  scholarships  of  Boston 

University  Law  School  to  the  members  of  the  class  of  1900  receiving  highest  marks 
throughoiit  the  year  were  awarded.    The  sum  of  $1,3.50  was  distributed,  the  individual 

prizes  ranging  from  $65  to  $375. Over  1,080  teachers  in  the  city  of  Boston  have  put 

their  names  to  the  list  to  contribute  to  the  School  Teachers'  Retirement  Fund,  made  avail- 
able by  the  Legislature  of  1900.  The  City  Treasurer  will  take  from  the  salary  of  each 
member  $3  at  the  end  of  the  month,  such  sum  will  be  taken  every  other  month  until  the 
amount  reaches  an  aggregate  equal  to  30  years'  assessments.    The  fund  will  then  become 

available  for  payments. New  trade  school  opened  in  Mechanics  Building  under  the 

auspices  of  the  Massachusetts  Charitable  Association.  The  school  is  lighted  with  both 
gas  and  electricity,  and  has  every  modern  improvement.  The  departments  include  car- 
pentering, bricklaying,  and  plumbing,  the  latter  having  by  far  the  largest  attendance. 
The  expenses  of  the  new  trade  school  will  be  borne  by  the  Association,  supplemented  by 

private  subscriptions. Educational  industrial  classes  opened  at  Berkeley  Temple;  the 

courses  include  painting,  elocution,  penmanship,  stenography,  bookkeeping,  besides 
millinery,  di'essmaking,  embroidery,  and  physical  culture. Many  j'oung  women  phi- 
lanthropists worked  for  the  successful  issue  of  the  bill  introduced  in  the  National  House 
of  Representatives,  entitled  :  "A  bill  to  provide  homes  and  employment  for  tlie  homeless 
poor  and  make  them  self-sustaining  home  owners."  An  effort  was  made  to  interest  labor 
unions  in  the  movement. The  Tyler  Street  Day  Nursery  was  opened  to  the  public,  hav- 
ing been  completely  remodeled.  The  house  has  been  fitted  up  in  the  best  possible  manner 
for  tlie  convenience  of  the  children.  There  was  an  average  daily  attendance  of  36  babies 
in  the  nursery,  being  brought  by  their  mothers  in  the  morning,  who  called  for  them  on 
their  way  home  from  work.  The  children  were  given  two  meals  while  at  the  nursery  and 
were  well  cared  for.  A  kindergarten  is  connected  with  the  nurserj'.  The  nursery  has 
opened  in  connection  -nith  its  work  a  school  for  training  nursery  maids. 

November.  The  Associated  Charities  of  Boston  held  meeting  at  which  report  showed 
that  the  expenses  for  the  year  had  been  $22,708,  and  receipts  $20,688;  gifts  had  been  added 
during  the  year  amounting  to  $1,311 ;  the  number  of  families  eared  for  by  friendly  visitors 
was  2,018;  other  families  considered  were  2, .584;  number  of  families  under  the  supervision 
of  the  Board  saving  money  were  236;  families  moved  to  better  tenements,  82.    The  work 

of  the  Association  was  much  commended. Tlie  Heartz  Club,  a  beneficiary  organization 

including  employes  of  Gilchrist  &  Co.,  held  annual  party  in  aid  of  the  sick  fund  of  the  as- 
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sociation. Report  received  of  the  consolidation  of  the  Parker  Memorial  and  South  End 

industrial  schools  for  the  purpose  of  enlarging  the  usefulness  of  both  institutions. John 

Howard  Home  consolidated  with  the  Boston  Light  Rescue  Mission,  to  be  known  as  the 

John  Howard  Industrial  Home.    Industrial  work  will  be  carried  on;  all  inmates  free. 

Free  clinic  and  veterinary  hospital  of  Harvard  College  has  been  abandoned;  hospital  was 

founded  in  1882  and  since  that  time  has  received  no  endowments. Vincent  Memorial 

Hospital  opened  its  new  annex,  known  as  the  Mary  Lowell  Stone  Memorial  Home  for 
Nurses. 

December.    Complaint  was  received  from  the  parents  of  the  Lowell  School  district  in 
Jamaica  Plain  of  the  extremely  poor  conditions  afforded  the  children ;  temporary  rooms 

wherein  the  children  were  taught  were  said  to  be  unsanitary  and  unhealthful. Wage 

Earners'  Emergency  Hospital  has  finished  plans  for  a  new  building;  two  stories  will  be 
finished  at  once  and  the  others  put  up  as  fast  as  funds  permit;  the  estimated  cost  will  be 
about  $100,000.  During  the  year  1900,  almost  $30,000  were  added  to  the  hospital  funds  from 
certificates;  total  receipts  of  the  hospital  were  $51,407;  medical  cases  treated,  16,480;  aver- 
age daily  attendance  in  clinic,  210. Report  of  the  National  Tenement  House  Commission 

showed  that  out  of  27  of  the  largest  cities  in  the  United  States,  Boston  was  found  to  have 

the  second  worst  tenement  and  sanitary  conditions;  New  York  coming  first. Annual 

profit  sharing  of  Jordan,  Marsh,  &  Co.  took  place  this  year  as  during  the  last  four  years; 
the  employes  received  one  per  cent  of  their  sales  for  the  six  working  days  preceding  Christ- 
mas.   Report  of  the  Newsboys'  Reading-Room  Association  on  Howard  Street  showed  the 

attendance  to  have  been  larger  during  1900  than  for  some  time  past;  average  attendance 
per  night  was  140  boys;  total  expenses  for  the  year  1900,  $1,755;  total  receipts,  $1,643. 
This  association  was  formed  in  1870,  and  serves  as  a  reading-room  for  licensed  newsboys. 
Entertainments,  games,  drawing  classes,  books  and  periodicals  of  all  kinds,  as  well  as 

bathing  facilities,  are  offered  the  boys  as  inducements  to  join.    Everything  is  free. The 

late  Thomas  Gaffleld,  of  Boston,  left  nearly  $50,000  in  bequests  to  charitable  and  public 
institutions,  most  of  this  to  revert  to  the  institutions  upon  the  death  of  nieces  and  nephews. 
The  bequests  under  these  conditions  were  as  follows  :  Boston  Young  Men's  Christian  Union, 
and  Children's  Mission  to  the  Children  of  the  Destitute,  $2,000  each;  American  Unitarian 
Association,  $10,000;  Boston  Museum  of  Fine  Arts,  $10,000 ;  McLean  Hospital  for  the  In- 
sane at  Waverly,  $10,000;  residue  of  the  estate  is  bequeathed  to  the  Perkins  Institute  for 
the  Blind,  Massachusetts  Institute  of  Technology,  and  the  Benevolent  Fraternity  of 

Churches. The  Sufl'olk  Engraving  and  Electrotyping  Company  gave  its  employes 

annual  complimentary  dinner. Denison  House  gymnasium  reported  200  on  its  mem- 
bership roll;  adults'  membership  costs  $1  yearly,  boys  and  girls  over  12  years  of  age,  50 
cents,  and  children  less  than  12, 15  cents  per  year.    The  new  gymnasium  has  been  fitted 

with  baths,  lockers,  and  the  best  of  gymnasium  apparatus. The  firm  of  Gilchrist  & 

Co.  presented  each  of  its  employes  with  a  sum  of  money  at  Christmas  and  with  a  letter 
thanking  them  for  their  intelligent  co-operatiou  and  expressing  the  firm's  appreciation  for 
same. Boston  Automatic  Fire  Alarm  Co.  recognized  the  faithful  services  of  its  em- 
ployes by  presenting  them  with  Christmas  gifts,  aggregating  $100. Joseph  S.  Waterman 

&  Sons  presented  each  employe  with  $5  and  a  box  of  cigars  at  Christmas. Employes 

of  American  Express  Co.  each  received  a  present  of  $5  at  Christmas;  the  number  in  the 

employ  of  the  company  aggregates  30,000;  about  $150,000  disbursed. The  late  Elizabeth 

O'Brien  made  the  following  public  bequests :  To  the  Home  for  Destitute  Catholic  Children, 
St.  Vincent  Orphan  Asylum,  House  of  the  Good  Shepherd,  and  the  Little  Sisters  of  the 

Poor,  $200  each. Hebrew  Women's  Sewing  Society  held  annual  festival  for  the  poor 

Jewish  children  of  Boston,  mostly  from  the  North  and  West  Ends,  numbering  1,200.  This 
society  was  founded  in  1878,  provides  the  poor  with  clothing  in  the  winter,  and  in  the 
summer  sends  invalid  women,  female  wage  earners  and  girls  either  to  the  seashore  or 

country  for  a  week's  vacation. Report  of  the  Salvation  Army  in  Boston  for  the  year 

ending  October,  1900,  shows  that  1,489  families  were  assisted  with  food;  918  families  were 
visited  in  the  slums,  and  1,350  garments  were  given  to  the  poor;  the  warehouse  found  em- 
ployment for  over  400  men,  averaging  22  days  each  during  the  year.  In  connection  with  this 
work,  eight  express  wagons  were  constantly  employed;  a  second-hand  furniture  repair 
shop  and  labor  bureau  were  opened.  During  the  year  a  restaurant  was  opened  where 
about  300  meals  were  served  daily  at  an  average  price  of  seven  cents.  The  Rescue 
Home  for  women  was  opened  in  Dorchester  ;  free  dispensai-y  was  opened  in  the  city 
proper. Members  of  the  Sailors'  Haven,  Charlestown,  were  given  a  banquet  and  ad- 
dressed by  Bishop  Lawrence.  This  reading  room  was  opened  in  1891 ;  a  writing  room  and 
game  room  are  also  connected,  with  a  piano,  and  all  reading  and  writing  utensils;  no 
membership  fee. The  late  ex-Governor  Roger  Wolcott  left  the  following  public  be- 
quests, amounting  to  $35,000 :  Harvard  College,  $20,000;  Massachusetts  General  Hospital, 
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and  Museum  of  Fine  Arts,  $5,000  each;  Hampton  Normal  and  Agricultural  Institute,  and 
Tuskegee  Normal  and  Industrial  Institute,  $1,000  each;  Trustees  of  the  public  library  of 
Milton,  $2,000 ;  Trustees  of  the  Wolcott  Library,  of  Litchfield,  Ct.,  $1,000. It  has  been  re- 
ported that  the  Thomas  G.  Plant  Co.,  Roxbury,  will  provide  a  large  recreation  hall  for  the  use 
of  its  employes  in  connection  with  their  new  building. Board  of  managers  of  the  Frank- 
lin Fund*  for  1900  was  organized  in  October.  Meetings  were  held  and  the  board  was 
almost  unanimous  in  favoring  the  proposition  to  erect  an  institute  for  the  benefit  of  work- 
ingmen,  similar  to  the  Cooper  Institute  of  New  York,  and  to  be  known  as  tlie  Franklin 
Institute.  The  site  selected  for  the  building  was  in  Franklin  Square.  At  a  meeting  of  the 
board  held  in  December,  the  entire  matter  was  referred  to  the  board  of  managers  for  1901, 
nothing  having  been  accomplished.  A  protest  was  received  from  the  managers  of  the 
Franklin  Institute  of  Pennsylvania  against  the  use  of  the  name  *'  Franklin  Institute  "  for 
the  proposed  building.  Objections  were  raised  to  building  upon  Franklin  Square,  it  being 
alleged  that  the  square  would  have  to  remain  open  as  a  public  park  unless  the  consent  of 
the  abutters  could  be  obtained.  New  board  of  managers  for  the  Franklin  Fund  is  estab- 
lished each  year.  This  was  the  third  attempt  to  dispose  of  the  money  which  had  accumu- 
lated to  $366,880  from  Dr.  Benjamin  Franklin's  original  bequest  of  $.5,000  left  to  the  city  of 

Boston  over  a  hundred  years  ago. Public  meeting  held  in  Faneuil  Hall  by  persons 

interested  in  co-operative  labor.  The  Workers  Co-operative  Association  has  since  been 
incorporated.  One  of  the  first  projects  of  the  association  was  to  erect  a  large  labor  temple, 
which  should  serve  as  the  headquarters  for  organized  labor  of  Boston.  It  was  the  inten- 
tion of  the  association  to  give  preference  of  employment  in  all  its  industrial  enterprises  to 
the  unemployed  of  Boston. 

BROCKTON.  In  February,  the  George  E.  Keith  Co.  contributed  $300  towards  the 
maintenance  of  a  free  bed  in  the  Brockton  Hospital  for  its  employes.  October.  Report 
relating  to  the  People's  Wood  Yard  showed  that  the  first  six  months  of  the  enterprise  had 
been  very  successful ;  the  sum  of  $150  in  profit  of  the  business  was  available  for  charitable 
purposes.    The  amount  paid  for  labor  to  the  unemployed  was  $437,  and  $125  was  spent 

for  tools. The  public  evening  school  opened  with  a  large  membership;   many  who 

had  attended  during  the  previous  year  returned  for  a  second  course. The  evening 

school  under  the  auspices  of  the  Swedish  Lutheran  Church  opened  with  a  membership  of 
30;  five  teachers  were  employed  to  teach  reading  an<l  writing  in  the  English  language. 

The  establishment  of  a  municipal  coal  yard  was  acted  upon  unfavorably  by  the  City 

Council.  Kovemher.  The  purchase  of  the  new  factory  by  the  firm  Leonard  &  Anglim 
was  celebrated  by  the  employes  at  the  factory.  The  employers  took  part  in  the  festivities 
and  helped  to  make  the  affair  a  success.  One  of  the  members  of  the  firm  was  presented 
with  a  quartered  oak  desk  by  the  employes.  December.  Day  nursery  of  Brockton 
opened  its  new  home ;  about  30  children  entered.  Many  donations  toward  the  furnishing 
of  the  home  were  received. 

Brookline.  In  October,  officers  and  directors  of  the  Free  Hospital  for  Women  held 
annual  meeting  at  which  it  was  reported  that  during  the  year  there  had  been  7,977  patients 
treated  in  the  out-patient  department;  274  patients  admitted  to  the  wards;  and  452  opera- 
tions performed.    It  was  also  reported  that  the  sum  of  $2,000  had  been  received  from 

Mrs.  Mathews  and  Miss  Fay  toward  fitting  up  the  new  ward. The  erection  of  the  new 

manual  training  high  school  will  cost  about  $100,000;  it  is  to  be  equipped  with  the  latest 
and  most  modern  apparatus  and  will  constitute  one  of  the  finest  technical  schools  in  the 
country. 

CAnBRIDCE.  In  January,  Harvard  University  received  a  sum  of  nearly  $100,000 
from  the  will  of  the  late  Caroline  Brewer  Croft;  the  money  was  left  for  the  purpose  of 
carrying  on  a  special  investigation  as  to  the  cause  of  cancer  and  to  provide  some  remedy 

for  the  disease. J.  Randolph  Coolidge  and  his  son.  Prof.  A.  D.  Coolidge,  presented  to 

Harvard  Library  a  part  of  the  Count  Riant  collection,  which  will  add  about  10,000  volumes 
to  the  library.    The  collection  is  considered  one  of  the  most  valuable  given  to  the  library 

during  the  past  century. Harvard  University  received  a  bequest  of  $425,000  by  the  will 

of  the  late  Edward  Austin  of  Boston.  The  money  is  to  be  used  for  needy  and  worthy 
students  and  teachers.  From  this  source,  eight  scliolarships  have  been  established  each 
amounting  to  $250  annually;  eight  teaching  fellowships  of  $500  each  in  graduate  course; 

*  For  previous  accounts  of  the  Franklin  Fund,  see  under  Labor  Chronology,  Bureau 
Report  for  1898,  pages  633-635,  and  Report  for  1899,  pages  222  and  223. 
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$4,000  for  teachers  engaged  in  medical  investigations;  $1,000  for  travelling  scholarships 
in  architecture;  and  $3,000  for  other  beneficiary  purposes. By  the  will  of  the  late  Nor- 
man B.  Eaton  of  New  York  the  sum  of  $100,000  will  be  given  to  Harvard  University  to 
found  and  maintain  a  professorship  of  the  science  of  government.  This  bequest  is  con- 
ditional, reverting  to  the  university  upon  the  death  of  Mrs.  Eaton. Massachusetts  Aid 

and  Protective  Association  opened  its  new  home  for  friendless  colored  girls  at  North 
Cambridge.  The  object  of  the  mission  is  to  provide  a  temporary  home  for  colored  girls 
when  sick  or  when  out  of  employment;  also  strangers.  It  will  also  serve  as  an  employ- 
ment office  and  will  procure  work  for  the  colored  girls.  Homes  will  be  found  in  colored 
families  for  colored  children  whose  parents  have  been  lynched  in  the  South.  New  home 
contains  12  rooms,  class  room,  meeting  room,  and  hospital. 

February.  Mr.  Thomas  Stillman  enlarged  his  former  gift  of  $50,000  to  Harvard  Univer- 
sity by  a  similar  one.  This  money  was  given  for  the  purpose  of  establishing  a  hospital 
and  infirmary  for  sick  students.  May.  Harvard  Club  of  St.  Louis  has  founded  at  Har- 
vard University  a  new  scholarship  yielding  $300  annually.  October.  New  England 
Educational  League,  which  provides  free  lectures  by  some  of  the  best  lecturers  of  New 
England  reported  a  very  successful  year.  December.  The  late  Julia  A.  Harding,  of 
Cambridge,  made  the  following  local  public  bequests:  Cambridge  Hospital  $20,000;  Avon 
Place  Home  for  Children,  $20,000;  Associated  Charities,  $10,000. 

CHEKiSEA.  In  January,  Board  of  Aldermen  received  petition  from  300  residents  of 
the  city  asking  that  the  contract  labor  system  on  city  work  be  abolished.  November. 
Soldiers  Home  received  the  sum  of  $1,000,  bequest  of  the  late  John  G.  B.  Adams  of  Lynn. 

CH ICOPEE.  In  December,  the  J.  Stevens  Arms  &  Tool  Co.  gave  a  luncheon  and 
entertainment  to  its  employes. 

Conway.  Marshall  Field  of  Chicago  gave  his  native  town  (Conway)  a  free  public 
library  building,  to  cost  over  $80,000;  the  capacity  of  the  building  will  be  from  25,000  to 
30,000  volumes. 

Danvers.  In  May,  one  of  the  public  charitable  organizations  of  Boston  received 
as  a  gift  the  estate  of  Henry  G.  Hyde,  to  be  used  as  a  vacation  home  for  poor  children. 
June.  Employes  of  the  Almy,  Bigelow,  &  Washburn  Co.  were  entertained  at  the  summer 
home  of  their  president,  Mr.  Walter  K.  Bigelow. 

Deerfield.  The  Arms  Manufacturing  Co.  tendered  its  employes  a  complimentary 
banquet. 

FAIiI<  RIVER.  In  January,  report  was  received  that  the  attendance  at  the  Boys' 
Club  was  very  largely  increased  over  the  preceding  year;  contribution  of  $150  was  re- 
ceived ;  new  lines  of  work  were  started  and  special  attention  will  be  given  to  the  gym- 
nasium classes.  May.  The  American  Cotton  Manufacturing  Co.  was  organized  as  a 
corporation  under  the  laws  of  the  Commonwealth,  with  $1,000,000  capital.  This  was  to 
be  a  workingmen's  mill,  the  shares  to  be  sold  at  $25  each,  not  more  than  10  shares 
to  be  sold  to  one  person.  The  subscription  of  the  workingmen  could  be  paid  for  in 
instalments  as  called  for  by  the  directors;  $5  on  each  share  being  payable  on  July  1 
of  the  present  year.  It  was  the  intention  of  the  directors  to  build  and  equip  a  new 
mill  to  manufacture  fine  cotton  goods.  The  directors  were  to  comprise  the  secretaries 
of  the  various  textile  unions  of  the  city  of  Fall  River,  whose  intention  it  was  to  make 
the  stock  a  good  investment  and  to  pay  their  employes  as  good  wages  as  the  earnings 
of  the  corporation  would  allow.  At  the  close  of  the  year  1900,  the  project  of  the 
workingmen's  mill  was  in  abeyance,  sufficient  capital  not  having  been  raised  to  waixant 
immediate  action.  June.  The  sum  contributed  during  "hospital  week"  by  the  oper- 
atives of  the  various  local  mills  was  over  $3,000.  Atigust.  Committee  having  in  charge 
the  city  playgrounds  and  vacation  schools  reported  great  success;  the  children  derived 

great  benefit  from  the  daily  baths  and    healthful  exercises  afforded  them. James 

Marshall  &  Bros.,  hat  manufacturers,  notified  employes  on  government  work  that  wages 
would  be  increased  25  per  cent.  This  voluntary  advance  of  wages  was  made  to  mark 
the  firm's  appreciation  of  the  faithful  services  on  government  contract  work.  Sep- 
tember. Loom  Fixers'  Association  of  Fall  River  dedicated  its  new  textile  building  which 
has  been  fitted  up  with  all  necessary  machinery  for  instruction  in  the  textile  industry; 
cost  about  $15,000.  October.  Officers  of  the  Narragansett  Mills  held  annual  meeting 
at  which  stockholders  voted   $250  to  purchase  a  bed  in  the  Union  Hospital. Fall 
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River  and  Emergency  Hospitals  have  been  consolidated  under  the  name  of  the  Union 
Hospital  Corporation.  The  Hon.  John  S.  Brayton  gave  to  the  corporation  the  site 
for  a  new  hospital,  land  valued  at  $10,000.  November.  Public  elementary  evening 
schools  opened  vrith  a  large  attendance;  classes  for  free  instruction  in  mechanical 
and  architectural  drawing  also  opened. Tlie  local  charitable  institutions  and  alms- 
houses were  liberally  supplied  with  donations  for  Thanksgiving. Salvage  department 

of  the  Salvation  Army  gave  a  turkey  dinner  to  over  100  poor  persons;  over  800  children 
of  the  city  were  given  a  Thanksgiving  dinner  under  the  auspices  of  the  Sunshine  League. 
December.  *  Employes  of  the  Bourne  Mills  received  semi-annual  dividend  of  3i.&  per  cent 
of  wages  earned  from  June  9  to  December  8, 1900.  The  profit  sharing  at  the  Bourne  Mills 
has  been  in  practice  for  12  years,  this  being  the  twenty-third  semi-annual  dividend  paid 
by  the  corporation  to  employes.  The  amounts  paid  vary  from  $2  to  $15  per  employe. 
During  the  year,  many  of  the  employes  accepted  offer  of  corporation  to  participate  in  the 
profit-sharing  plan  of  a  portion  of  the  debenture  bonds  issued  by  the  corporation  to  its 
stockholders  and  employes  for  the  construction  of  a  new  weaving  shed.  The  denomina- 
tions of  a  portion  of  the  issue  were  made  small  in  order  that  employes  of  small  means 

could  carry  them  without  serious  inconvenience. Profit  sharing  in  mills  was  discussed 

in  Fall  River  and  the  success  of  the  same  as  practised  at  the  Bourne  Mills  was  largely 
commented  upon;  it  was  stated  that  there  was  less  changing  of  help  at  the  mill  in 
question  since  the  profit-sharing  plan  was  adopted  than  ever  before  known;  it  was  also 
stated  that  in  eight  years  the  amount  of  seconds  at  this  mill  had  been  reduced  more  than  80 
per  cent. Report  of  the  Boys'  Club  of  Fall  River  showed  the  club  to  be  in  a  very  pros- 
perous condition  with  new  lines  of  work  planned  for  the  year  1901.  During  the  year  a 
vacation  school  was  opened  in  connection  with  the  club,  which  was  attended  by  over  a 
hundred  pupils  each  day.  Kindergarten  was  provided  for  the  little  ones,  sewing  for  the 
older  girls,  and  drawing  and  woodworking  for  the  boys.  The  experiment  was  so  successful 
that  it  was  decided  to  make  the  vacation  school  a  permanent  feature  of  the  club's  work. 
Another  new  feature  added  was  the  introduction  of  baths  for  workingmen,  which  were 
largely  patronized.  Tlie  original  Boys'  Club  was  formed  in  1890.  In  1897,  Mr.  M.  C.  D. 
Borden,  of  New  York,  donated  a  sum  of  money  sufficient  for  the  building  of  a  large 
clubhouse,  furnished  throughout.  Building  was  dedicated  in  January,  1898,  the  member- 
ship growing  constantly  larger  since  that  time.  The  cost  of  building  with  furnishings 
aggregated  over  $93,000.  Inducements  offered  by  the  club  are:  Library,  reading  room, 
gymnasium,  baths,  swimming  pool,  bowling  alley,  entertainments,  all  kinds  of  games, 
and  classes  are  formed  in  carpentering,  printing,  and  di-awing.  Excursions  in  tlie  summer 
are  provided  for  the  boys,  and  a  vacation  week  at  the  "Dean"  farm,  situated  in  Free- 
town, and  the  gift  of  Mr.  George  W.  Dean.  Over  80  boys  are  accommodated  at  the  farm 
in  one  week.  Membership  fees  are  five  cents  monthly,  privileges  of  the  gymnasium,  five 
cents  a  month  extra.  The  income  from  the  fees  amounts  to  about  $1,000  while  the  ex- 
penses aggregate  $4,000,  the  deficit  being  made  up  by  subscription.  The  club  is  intended 
only  for  the  poorer  class  of  boys. 

FITCHBCRG.  In  March,  Mrs.  Gardner  S.  Burbank  presented  the  Fitchburg  Hospital 
with  the  sum  of  $10,000  for  the  purpose  of  the  trustees  proceeding  with  the  erection  of  the 
new  hospital  building.  Miss  Lucy  Fay  also  presented  the  hospital  with  $10,000  for  the 
purpose  of  erecting  upon  the  grounds  a  home  for  the  nurses.  October.  Fitchburg  Chap- 
ter, Daughters  of  American  Revolution  presented  the  Fitchburg  Public  Library  with  11 
volumes  of  lineage  books;  these  are  to  be  placed  in  the  reference  room  for  the  benefit 
of  the  public.  November.  The  discharge  of  minors  took  place  in  several  of  the  manu- 
facturing establishments  owing  to  the  fact  that  they  refused  to  attend  evening  school  in 
accordance  with  the  law.  Several  establishments  reported  a  list  of  names,  aggregating  239 
minors  in  their  employ  over  14  years  of  age,  who  were  unable  to  read  and  write  the  English 
language.  It  was  stated  that  the  employers  of  the  establishments  making  returns  were 
anxious  to  co-operate  with  the  school  authorities  in  the  enforcement  of  the  law.  Decem- 
ber. Fitchburg  Union  Aid  Home  for  Children  held  annual  meeting  at  which  report  showed 
the  year  1900  to  have  been  very  successful.  During  the  year  there  was  an  average  of  12 
children  at  the  home. 

FoxborongrBi.  During  the  summer  more  than  200  colored  children  enjoyed  vacation 
at  St.  Augustine's  Children's  Farm  and  Convalescent  Home.  The  promoter  of  the  work 
was  the  Rev.  C.  N.  Field. 

*  This  item  is  included  under  Fall  River  rather  than  under  Tiverton,  R.  I.,  the  location 
of  the  mills,  owing  to  the  fact  that  a  large  number  of  the  operatives  deriving  benefit  from 
these  dividends  live  in  Massachusetts. 
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Fraiuingliaiii.  In  March,  the  Home  for  the  Aged  received  a  bequest  of  $10,000  from 
the  late  David  Nevins,  of  Framingham. 

OliOVCESTER.  In  September,  the  Higgins  &  Gifford  Boat  Co.  gave  its  employes 
an  outing  which  was  much  appreciated  by  the  men.  December.  Donation  of  $5,000 
received  by  the  trustees  of  the  Addison  Gilbert  Hospital  for  the  purpose  of  building  a  home 
for  nurses  connected  with  the  institution. 

Cireat  Barrlngton.  In  October,  the  P.  D.  Rising  Paper  Co.  supplied  free  transpor- 
tation for  its  employes  from  Housatonic  to  the  mill. 

Oreenfield.  In  October,  evening  school  opened  with  a  large  attendance.  November. 
Reading  and  recreation  rooms  were  fitted  up  in  the  basement  of  the  armory  for  the  use  of 
Company  L.  December.  Goodell-Pratt  Co.  supplied  all  its  employes  with  turkeys  for 
Christmas. 

Oroveland.  In  November,  Groveland  Mill  officers  presented  their  employes  with 
turkeys  for  Thanksgiving. 

HAVERHICli.  In  April,  by  the  will  of  the  late  Nathaniel  Noyes  the  following  public 
and  charitable  institutions  received  bequests:  Hale  Hospital,  $20,000;  Old  Ladies'  Home 
Association,  Children's  Aid  Society,  and  Public  Library,  $10,000  each.  August.  Many 
of  the  leading  merchants  of  the  city  contributed  liberally  to  the  fund  for  the  poor  children's 

excursion;  about  SOO  children  participated. Municipal  supply  store  in  connection  with 

the  Poor  Department  was  established;  the  department  will  purchase  all  supplies  at  whole- 
sale and  will  directly  furnish  the  needs  of  the  outside  poor  instead  of  the  people  taking 
their  orders  for  supplies  to  the  dift'erent  stores,  as  was  formerly  the  practice.       November. 

New  class  was  opened  in  mechanical  drawing  at  the  evening  school. Employes  of 

the  Citizens'  Electric  Railroad  and  the  Haverhill,  Merrimac,  and  Amesbury  Street  Rail- 
road have  formed  a  beneficiary  oi'ganization ;  gift  of  $50  was  received  as  a  nucleus  for 
the  fund.  Organization  has  planned  to  pay  a  weekly  sick  benefit  of  $4  for  13  weeks  and 
a  death  benefit  of  $50. 

Hinsdale.  In  January,  the  Fiske  Paper  Co.  forwarded  a  check  to  the  chief  engineer 
of  the  Hinsdale  Fire  Department  for  $100,  to  be  used  for  the  benefit  of  disabled  firemen  of 
the  department.  This  was  in  appreciation  of  the  good  services  of  the  firemen  in  protect- 
ing the  property  of  the  company  at  the  time  of  the  recent  fire. 

HOIiYOKE.  In  June,  park  commissioners  negotiated  for  a  series  of  14  concerts  to 
be  given  during  the  summer.  October.  Salvation  Army  opened  a  new  workingmen's 
hotel. 

Hopedale.  In  February,  The  Draper  Co.  oflfered  its  employes  increased  prizes  for 
the  most  attractive  house  designs  and  also  for  the  most  attractive  landscape  treatmentof  the 
grounds  about  their  homes.  The  prizes  amounted  to  $5,000.  April.  The  Draper  Co. 
contracted  for  tlie  erection  of  a  large  number  of  modern  cottages  and  t^vo-tenement  houses 
to  accommodate  the  employes  in  the  shop.  November.  For  the  benefit  of  the  public,  the 
Bancroft  Memorial  Library  opened  its  reading  room  on  Sundays. 

Hudson.  In  October,  the  employes  of  the  Apsley  Rubber  Co.  held  a  large  compliment- 
ary ball  and  reception  in  honor  of  their  employer,  the  Hon.  L.  D.  Apsley.  It  was  the 
largest  affair  of  the  kind  ever  held  in  Hudson  and  evinced  to  a  high  degree  the  good  feel- 
ing existing  between  employer  and  employes.  To  show  his  appreciation  of  the  loyaltj^  and 
spirit  which  the  employes  manifested  on  this  occasion,  Mr.  Apsley  tendered  them  a  banquet. 
Addresses  were  made  and  letters  of  congratulation  to  Mr.  Apsley  were  read  from  business 
men  all  over  the  State. 

liAWKEJfCE.  In  August,  the  J.  D.  Home  &  Sons  Co.  took  all  their  employes  for  three 
days'  outing  to  Old  Orchard  Beach,  paying  all  expenses  of  the  trip.  This  firm  has  been 
always  noted  for  its  considerate  treatment  of  its  employes  and  appreciation  of  their  faith- 
ful services.  October.  Free  evening  schools  opened  with  very  large  attendance,  over 
450  registering  at  the  evening  high  school. 

Iieominster.  In  May,  Wellington  Piano  Co.  erected  bicycle  shed  for  the  accommo- 
dation of  its  employes.        November.    Free  evening  schools  opened  under  most  auspi- 
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cious  circumstances.  December.  Local  employes  in  the  American  Express  Co.  received 
at  Christmas  $5  in  gold ;  this  gift  included  those  persons  who  had  been  in  the  employ  of 
the  company  continuously  but  one  year. 

IdOWEIiLi.    In  January,  the  will  of  the  late  Julia  A.  Simpson  contained  a  bequest  of 

$5,000  to  the  Lowell  General  Hospital  for  the  endowment  of  a  free  bed. The  late 

Elizabeth  Rogers  left  all  her  property,  valued  at  $130,000,  to  Rogers  Hall,  Lowell,  an  in- 
stitute for  young  ladies  which  was  founded  by  her.        March.    Employes  of  the  Kitson 

Machine  Shop  received  dividend  on  their  wages. Lowell  Textile  School  was  inspected 

by  the  legislative  committee  of  education ;  trustees  of  the  school  asked  the  Legislature  to 

appropriate  $.'50,000  for  a  new  textile  school  building. Annual  banquet  of  the  J.  C.  Ayer 

Co.  proved  very  successful  and  was  enjoyed  by  the  large  number  of  employes  and  officials 
of  the  company.  May.  Lowell  Boys'  Club  has  proved  a  great  success  and  most  bene- 
ficial to  the  poor  boj's  of  the  city;  clui)  occupies  tliree  rooms  and  library,  and  supplies  all 
kinds  of  games  and  books.  Street  urchins,  without  distinction  as  to  creed  or  color,  are 
admitted  free ;  about  600  names  are  enrolled  on  the  membership  list,  and  there  is  an  aver- 
age nightly  attendance  of  150;  club  was  opened  in  February,  1900;  supported  wholly  by 
subscription;  $1,'200  has  been  raised. Movement  was  inaugurated  among  the  corpora- 
tion boarding-house  keepers  to  increase  the  price  of  board.  The  board  of  women  at  present 
is  $2.05  per  week,  30  cents  of  this  being  paid  by  the  mills;  board  of  men  is  $2.75  per  week. 
It  is  planned  to  raise  the  rate  to  $2.25  for  women  and  $3  per  week  for  men. 

June.  Proprietor  of  the  Boston  Cloak  and  Suit  Stoi-e  gave  the  clerks  in  the  establish- 
ment a  day's  outing. Some  of  the  citizens  petitioned  the  Board  of  Health  to  establish 

rules  to  prevent  over-crowding  in  tenements.  It  was  alleged  that  as  many  as  six  families 
were  housed  in  a  single  tenement;  in  such  over-crowded  conditions  the  health  of  the 

community  was  said  to  be  endangered. Employes  of  Kitson  Machine  Shop  received 

dividend  of  10  per  cent  on  their  month's  wages.  July.  Charles  Littlefleld  &  Co.,  box 
manufacturers,  gave  their  employes  complimentary  annual  outing.  August.  Lowell 
Textile  School  received  donations  of  one  of  the  latest  Crompton  and  Knowles  20-harness 
dobby,  and  one  of  the  improved  Harriman  looms  with  patent  shuttle-changing  device. 
September.    Harvard  Loom  Co.  gave  each  of  its  employes  $3  as  a  Labor  Daj'  gift.        October. 

Successful  lectures  held  in  aid  of  the  Lowell  General  Hospital. Lowell  Textile  School 

re-opened  with  one  of  the  largest  classes  since  tlie  founding  of  the  institution. Young 

Women's  Christian  Association  opened  its  new  home  for  homeless  girls;  tlie  home  is 
most  attractively  furnished  and  contains  28  sleeping  rooms,  IS  of  which  were  immediately 
rented.  Besides  providing  permanent  homes  for  working  girls,  the  association  has  also 
provided  transient  accommodations. Free  evening  schools  opened  with  large  attend- 
ance.   The  evening  textile  school  also  opened  with  large  registration  of  pupils. The 

Kitson  Machine  Co.  granted  the  superintendent  of  the  company  an  extended  vacation 
and  offered  to  pay  all  expenses  of  a  trip  abroad;  offer  was  most  gratefully  accepted. 

November.  Reported  that  the  average  attendance  at  the  evening  schools  was  2,244; 
number  of  teachers,  109. Foundation  started  on  the  new  Lowell  Textile  School.  Re- 
solves of  1900,  Chap.  73,  authorized  the  Treasurer  of  the  Commonwealth  to  pay  $35,000 
towards  the  erection  of  a  new  textile  school  building  in  Lowell  provided  that  a  similar 
sum  be  raised  outside  of  this  appropriation;  accordingly,  Mr.  Frederick  F.  Ayer,  of  New 
York,  donated  $35,000  towards  the  construction  of  the  building.  Total  cost  of  the  building 
is  estimated  at  about  $90,000;  it  will  be  fitted  up  in  the  best  possible  manner  and  provide 
for  educating  young  men  and  women  in  all  branches  of  cotton  and  woollen  manufactur- 
ing, designing,  dyeing,  etc. The  ministry-at-large  cooking  school  opened  its  evening 

sessions;  the  instruction  is  for  housekeepers  of  modei-ate  means,  and  girls  working  in 

stores  and  mills. Employes  of  the  Kitson  Macliine  Co.  received  a  dividend  of  16  per 

cent  on  their  monthly  pay.  December.  Day  Nursery  Association  reported  a  most  suc- 
cessful attendance  during  November.    Largest  number  of  cliildren  received  in  any  one  day 

was  33,  while  the  total  attendance  was  595. Management  of  the  Tremont  &  Suffolk 

Mills  reported  contemplated  plan  of  inaugurating  a  system  of  lectures  for  its  overseers, 
second  hands,  and  their  friends;  lectures  are  to  be  held  at  the  Lowell  Textile  School,  and 
are  to  be  on  practical  subjects  directly  connected  with  the  operation  of  cotton  mills. 

IiYNBJ.  Report  that  the  conductors  and  motormen  on  the  Lynn  &  Boston  railroad 
were  v,'ell  remembered  by  the  patrons  of  the  road  on  New  Year's  day,  by  the  annual  cus- 
tom of  paying  an  additional  amount  over  the  regular  fare. Public  Library  received  an 

oil  painting,  valued  at  $2,000  from  Mr.  .Joseph  N.  Smith.  April.  Lynn  Hospital  received 
$10,000,  bequest  of  the  late  D.  H.  Sweetser.        JIay.    Lynn  Hospital  received  $165,  legacy 
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from  the  late  James  P.  Cloonan,  who  was  a  laboring  man  of  the  city.  September.  F.  E. 
Vincent,  box  manufacturer,  gave  his  employes  their  fourth  annual  outing  at  Nahant. 
October.  Young  Men's  Christian  Association  entertained  the  employes  of  the  General 
Electric  Co.  at  its  rooms.  November.  Elementary  evening  schools  opened  with  large 
attendance,  as  did  also  the  evening  cooking  schools.    The  over-crowded  condition  of  the 

latter  made  it  necessary  to  open  a  new  cooking  school. The  late  John  G.  B.  Adams  left 

the  following  local  public  bequests :  Lynn  Hospital,  $2,000;  Lynn  homes  for  aged  men  and 
aged  women,  $1,000  each.  December.  Christmas  festival  held  at  the  factory  of  the  Hen- 
nessey Shoe  Co.,  at  which  the  best  of  feeling  between  employer  and  employe  was  mani- 
fested.  Clerks  in  employ  of  Youland  &  McManus  were  remembered  by  the  firm  at 

Cliristmas  with  substantial  presents  of  money. 

9IARI1BOROIJOH.  In  November,  the  free  evening  schools  opened  with  a  large 
registration. 

9IEDFORD.  In  January,  Tufts  College  was  endowed  with  a  professorship  of  $50,000 
from  the  late  Walter  Scott  Dickson,  of  Salem. 

:3Iliror<l.  In  March,  Central  Labor  Union  took  favorable  measures  on  the  Milford 
Hospital  question.       Julij.    The  Draper  Co.  began  building  operations  on  its  new  houses 

for  employes;   they  will  contain  about  54  tenements. Gen.  William  F.  Draper  and 

George  A.  Draper  sent  checks  of  $500  and  $250,  respectively,  to  the  building  committee 

of  the  Y.  M.  C.  A.  towards  the  building  fund. Employes  of  The  Draper  Co.,  numbering 

nearly  1,000,  held  field  day.    The  firm  contributed  largely  in  making  the  affair  a  success. 

9I0118011.  Report  of  the  Massachusetts  Hospital  for  Epileptics,  for  the  year  ending 
September  30, 1900,  shows  that  five  new  buildings  connected  with  the  State  hospital  were 
erected;  there  were  three  infirmary  buildings  with  accommodations  for  about  40  patients 
each,  and  cottages  for  women;  cost  of  these  buildings,  approximated  $85,000,  appropri- 
ated by  the  Legislature  in  1S99.  The  Legislature  also  appropriated  $450  for  the  purchase 
of  a  stone  quarry  adjoining  the  hospital  land;  this  proved  of  great  benefit  to  the  institu- 
tion, giving  employment  to  the  patients  and  supplying  the  hospital  with  stone  for  founda- 
tions and  grading.  The  average  number  of  patients  during  the  year  was  243,  with  a  per 
capita  cost  of  $4.50  per  week. 

Montagne.  In  October,  the  Farren  Memorial  Hospital  was  dedicated;  this  hospital 
was  the  gift  of  B.  N.  Farren  of  Montague  in  memory  of  his  son.  The  hospital  is  fitted  up 
in  the  best  possible  manner  with  the  latest  sanitary  and  hygienic  improvements. 

Natich.    In  April,  it  was  voted  to  establish  public  baths. The  late  Mrs.  Maria 

Hayes,  of  Natick,  left  the  following  bequests  for  public  benefit:  Natick  Fire  Association, 
$500;  Overseers  of  the  Poor,  $500;  Morse  Institute,  $5,000. 

NEW  BEDFORD.  In  January,  petition  received  in  Massachusetts  Legislature  that 
an  appropriation  of  $18,000  be  granted  conditionally  to  the  New  Bedford  Textile  school. 
Classes  in  weaving  and  loom  fixing  to  be  taught  in  the  French  language  were  insti- 
tuted at  the  Kew  Bedford  Textile  School. Report  from  New  Bedford  Textile  School 

that  there  were  264  students  enrolled  in  membership.  Gifts  of  machinery  and  supplies 
donated  to  the  school  were  valued  at  over  $20,000.  Mason  Machine  Works,  of  Taunton, 
recently  donated  another  loom  for  the  use  of  students  studying  plain  loom  fixing;  a 
spooler  intended  for  fine  yarns  was  tendered  by  the  Easton  and  Burmer  Machine  Co.,  of 
Pawtucket,  R.  I.  Mr.  F.  O.  Plummer,  of  Boston,  donated  the  system  of  Swedish  mill 
telephones  which  has  been  adopted  at  the  school. 

February.  Evening  classes  of  the  New  Bedford  Textile  School  opened ;  subjects  taught 
were  cotton  combing,  fancy  fixing  in  loom  work,  mill  architecture  and  calculations,  cotton 

carding,  splicing,  and  warping. The  United  States  commissioner  to  the  educational 

department  of  the  Paris  Exposition  asked  that  the  New  Bedford  Textile  School  send  a 
collection  of  photographs  of  the  school,  school  catalogue,  and  other  prepared  subjects  to 
the  Exposition  to  form  part  of  the  educational  exhibit  of  the  United  States,  and  to  repre- 
sent the  first  textile  school  in  the  United  States  which  was  erected  for  the  express  purpose 
of  textile  technical  education.       June.    Salvation  Army  opened  new  workingmen's  hotel 
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where  cheap  lodgings  Mill  be  provided  for  the  poorer  classes.  Home  accommodates  about 
30  persons. 

October.    Printers  Benefit  Association  of  New  Bedford  held  annual  meeting  at  which 

total  membership  reported  was  52;  the  amount  disbursed  In  sick  benefits  was  $150. 

Report  received  that  the  American  Correspondence  School  of  Textiles  has  met  with  great 
success.  This  was  the  first  school  to  teach  the  textile  industry  by  mail;  by  this  system 
mill  employes  receive  instruction  necessary  to  fit  them  for  advancement  in  the  textile 
business.  The  cost  for  complete  course  is  $40. About  30  men  employed  by  the  Phila- 
delphia and  Reading  Coal  and  Iron  Co.  were  laid  off  as  a  result  of  the  recent  coal  miners' 

strike. Evening  classes  of  the  New  Bedford  Textile  School  were  started  with  a  large 

attendance. Free  evening  drawing  school  was  opened  with  a  membership  of  37.    This 

school  teaches  mechanical  drawing,  architectural  work,  and  free  hand. Elementary 

evening  schools  opened  under  most  auspicious  circumstances.  Children  under  14  years 
of  age  are  not  admitted  to  the  evening  school  except  by  special  permission  from  the 
superintendent  of  schools.  December.  Donation  of  a  cotton  gin  was  received  by  the 
New  Bedford  Textile  School  from  the  Carver  Cotton  Gin  Co.,  of  East  Bridgewater.  It 
was  reported  that  the  attendance  at  the  day  school  was  continually  increasing,  the 
students  coming  from  all  parts  of  the  United  States,  especially  from  the  textile  centres  of 
the  South,  also  from  foreign  countries. 

SETVBIJRYPORT.  In  April,  the  Fibreloid  Co.  sent  check  of  $100  to  the  fire  depart- 
ment in  aid  of  its  sick  benefit  fund.  This  was  done  in  appreciation  of  the  prompt  and 
efficient  work  rendered  by  the  department  during  the  recent  fire  at  the  Fibreloid  Co. 
October.  Howard  Benevolent  Society  held  annual  meeting  at  which  it  was  shown  that 
receipts  for  the  past  year  aggregated  $1,713,  while  the  sum  of  $1,730  was  disbursed.  More 
than  30  tons  of  coal  were  distributed  to  needj^  persons  of  the  city.  November.  Em- 
ployes of  Albert  Russell  &  Sons  were  given  annual  outing  by  management  of  the  com- 
pany.      December.    The  evening  school  opened,  to  hold  two  sessions  a  week. 

NEWTON.  The  Dwight  L.  Moody  reading  room  for  working  boys,  of  West  Newton, 
has  proved  to  be  very  successful;  special  feature  is  made  of  military  drill,  the  boys 
receiving  instruction  in  military  tactics.  December.  Announcement  made  that  the 
Mayor-elect  has  pledged  $300  of  his  first  year's  salary  for  a  free  bed  at  the  Newton 
Hospital. 

NORTH  AI>AjM:s.  Gallup  &  Houghton  planned  the  building  of  two  boarding-houses 
for  the  accommodation  of  the  unmarried  women  employed  at  the  Union  and  Eclipse  mills; 
houses  will  be  furnished  with  all  conveniences  to  make  the  home  life  of  the  mill  workers 
comfortable ;  accommodations  for  30  boarders  are  to  be  provided  in  each  house.  October. 
The  sum  of  $175  was  added  to  the  Drury  scholarship  fund.  November.  James  Hunter 
Machine  Co.  dedicated  its  new  foundry  which  will  employ  a  very  much  larger  number 
than  formerly.  It  is  one  of  the  largest  and  most  completely  equipped  in  "Western  Massa- 
chusetts and  is  provided  with  every  labor  and  time  saving  device.  The  interior  is  well 
lighted  by  large  windows,  the  foundry  being  supplied  with  electricity  by  night.  The 
welfare  of  the  employes  was  considered  by  the  firm  providing  all  conveniences,  such  as 

a  comfortable  cloak  room,  toilet  rooms,  shower  baths,  etc. The  new  home  for  niirses 

connected  with  the  North  Adams  hospital  was  completed.    The  home  contains  16  rooms 

and  was  a  much  needed  addition  to  the  hospital. Local  evening  schools  opened  with  a 

membership  of  about  400  including  250  illiterate  minors.  The  superintendent  of  the 
school  had  procured  a  list  from  the  various  establishments  of  the  city  of  all  illiterate  minor 
employes  who  would  be  obliged  to  attend  the  evening  school  or  be  discharged  from  the 
factories.  December.  The  firm  of  Tuttle  &  Bryant  presented  each  of  its  clerks  with 
$5  at  Christmas ;  as  a  mark  of  appreciation  and  good  will,  the  clerks  presented  the  firm 
with  an  oak  roll  top  desk. 

Nortb  Andover.  In  April,  the  Davis  &  Furber  Machine  Co.  donated  $200  for  a  free 
hed  in  the  Lawrence  Hospital. 

Nortlifield.  In  April,  at  the  commencement  exercises  of  the  boys  of  the  Moody  School, 
at  Mt.  Ilermon,  it  was  reported  that  a  gift  of  $50,000  had  been  received  from  Mrs.  Julia 
Billings  of  Vermont  to  the  endowment  fund;  $10,000  received  from  friends  in  Scotland, 
and  other  donations  aggregating  $40,000.  At  the  time  of  Mr.  Moody's  death,  the  endow- 
ment fund  had  reached  $200,000  with  $150,000  additional  on  the  girls'  seminary.    It  was 
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reported  that  a  fund  of  $3,000,000  was  needed  to  make  the  school  self-supporting.  October. 
By  the  will  of  the  late  John  Mattoon,  the  Northfield  Seminary  received  $1,000. 

Palmer.  In  November,  night  schools  in  the  three  villages  of  Thorndike,  Three  Rivers, 
and  Bondsville,  were  opened.  The  only  persons  eligible  to  membership  were  those  males 
unable  to  read  and  write  English. 

Peabody.    Elementary  evening  and  high  schools  opened  with  large  attendance. 

Pembroke.  Cobb  Public  Library  dedicated  at  Bryantville  with  fitting  ceremonies. 
Library  was  the  gift  of  Mrs.  Rosilla  Cobb. 

PITTSFIEI<I>.  In  .Tune,  House  of  Mercy  received  the  sum  of  $5,000  in  trust.  It  was 
originally  given  to  the  Massachusetts  Eye  and  Ear  Infirmary  at  Boston  to  be  used  for  the 
benefit  of  the  poor  of  Berkshire  county.  This  was  half  the  original  gift  of  the  late  Zenas 
Marshall  Crane,  of  Dalton,  who  also  left  a  fund  to  support  a  free  bed  in  the  Eye  and  Ear 
Infirmary  for  any  Bei'kshire  county  patients  who  needed  treatment  in  the  Institution. 
August.    The  Pontoosuc  Woollen  Co.  put  prism  stained  glass  in  the  finishing  rooms  of  the 

mill  for  the  better  protection  of  the  eyes  of  the  employes. Land  was  purchased  for  the 

public  library,  the  gift  of  Mr.  Josiah  Carpenter.       November.    Evening  schools  opened. 

Staff  of  the  House  of  Mercy  corporation  held  annual  meeting  at  which  it  was  reported 

that  the  expenses  for  the  year  1900  aggregated  $20,000 ;  there  were  520  patients  treated  at 
the  hospital  during  the  year,  not  including  the  627  eye  and  ear  patients  who  received  free 
treatment  by  the  gift  of  the  late  Zenas  M.  Crane.  December.  Included  in  the  alterations 
of  the  Central  Station  of  the  Pittsfield  Electric  Co.  are  many  accommodations  for  the  com- 
fort  of  the  employes;  a  sitting  room  has  been  provided  for  the  men,  with  lockers,  baths, 
and  other  accessories. 

Plymouth.  In  September,  Plymouth  Cordage  Co.  gave  its  employes  a  complimentary 
day's  outing.  December.  Eben  D.  Jordan,  of  Boston,  presented  the  town  with  $10,000 
for  a  hospital. 

QUINCV.  In  October,  the  city's  first  public  bath-house  was  completed.  The  house  is 
provided  with  dressing  rooms  for  40  men  and  women,  and  is  equipped  with  shower  baths 
and  all  improvements  in  bathing  facilities. 

SAI^EM.    In  January,  the  late  Lucy  M.  Rand  left  bequests  to  the  Salem  Orphans  and 

Children's  Friend  Society,  the  Old  Ladies'  Home,  and  the  Plummer  Farm  School. The 

public  coffee  house  and  reading  room  proved  most  satisfactory  and  was  reported  to  be  en- 
tirely out  of  debt. Classes  in  carpentering  and  drawing  were  inaugurated  at  the  Salem 

Fraternity.  This  is  one  of  the  oldest  boys'  clubs  in  the  country  being  organized  in  1869 
"to  provide  evening  instruction  and  amusement  for  those  who  being  confined  to  their  work 
during  the  day  need  recreation  at  the  close  of  their  labors."  Membership  in  the  frater- 
nity is  free,  the  sum  of  10  cents  per  month  being  charged  for  the  gymnasium  classes. 
The  club  is  supported  by  bequests  and  contributions ;  the  sum  of  $40,000  was  left  the  insti- 
tution in  1900,  to  be  paid  upon  the  death  of  certain  persons  now  living.  Over  2,000  different 
boys  and  men  attended  the  club  in  1900. Employes  of  E.  F.  Bell  &  Co.  held  social  gath- 
ering in  the  factory  and  received  the  hearty  co-operation  of  the  firm.  The  most  cordial 
relations  exist  at  this  establishment  between  employer  and  employe,  there  being  an  utter 
absence  of  any  difficulty  in  regard  to  wages  or  hours  of  labor.  May.  The  will  of  the 
late  Walter  Scott  Dickson,  of  Salem,  contained  the  following  charitable  bequests:  Salem 
Hospital,  $30,000;  Associated  Charities,  $30,000;  Bertram  Home  for  Aged  Men,  $20,000; 
Association  for  the  Relief  of  Aged  and  Destitute  Women,  $20,000 ;  City  Orphans  Asylum 
and  Seamen's  Orphans  and  Children's  Society,  $15,000  each;  Salem  Fraternity  and  Essex 
Institute,  $10,000  each.  December.  New  hospital  under  the  private  enterprise  of  Dr. 
Charles  W.  Morse  opened,  to  be  known  as  the  Homoeopathic  Surgical  Hospital ;  hospital 
will  be  furnished  with  all  conveniences  and  surgical  appliances  necessary.  The  enter- 
prise had  the  endorsement  of  the  leading  honia?opathic  physicians  in  Salem  and  was  said 
to  supply  a  long  felt  need. The  Helios-Upton  Co.  generously  remembered  their  em- 
ployes with  a  present  in  cash  at  Christmas. Announcement  was  made  that  the  Mayor- 
elect  of  Salem  would  give  his  year's  salary  to  the  poor  of  the  city. 

Spencer.  In  January,  training  school  for  missionaries  was  being  constructed  upon 
the  large  Daniel  Ford  farm,  which  was  purchased  with  its  numerous  buildings  for  this 
purpose  by  a  philanthropist. 
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SiPRIxeFIEIiD.  In  April,  the  Lynn  Iron  Bridge  Co.  tendered  its  employes  and 
their  families  annual  banquet.  The  company  has  followed  this  custom  for  seven  years. 
May.  The  National  Cash  Register  Co.,  of  Dayton,  Ohio,  presented  the  day  nursery  of 
Springfield  with  the  $oO  prize  which  its  cash  register  won  in  the  contest  with  a  competing 
company.  June.  Home  for  women  in  Longmeadow  was  opened,  to  be  l£nown  as  The 
Doane  from  its  donors,  Mr.  and  Mrs.  George  Doane  of  Springfield.  Home  is  comfortable 
and  attractive  and  is  intended  for  needy  women.  August.  The  firm  of  Haynes  &  Co. 
gave  an  outing  and  clambake  to  their  employes  and  families.  September.  The  free  milk 
distribution  of  II.  and  D.  Daniel  was  closed.  This  firm  distributed  during  the  summer  to 
the  poor  people  of  the  city  over  7,400  quarts  of  sterilized  milk  free. Union  Relief  Asso- 
ciation increased  its  endowment  fund  to  $10,000,  the  subscriptions  being  given  by  private 
individuals,  the  suras  varying  from  $250  to  $1,000.  The  Union  Relief  Association  was 
founded  about  23  years  ago  and  is  considered  one  of  the  most  useful  institutions  of 
Springfield. 

October.  Mechanics  Arts  High  School  for  the  evening  school  of  trades  opened  with 
large  attendance.  Tool-making  class  enrolled  27  members;  plumbing  class,  16;  the  num- 
ber in  the  drafting  school  was  115.    Movement  is  on  foot  to  establish  a  woodworking  and 

pattern-making  department. Free  evening  high  school  opened  with  an  attendance  of 

about  350;  this  was  an  increase  of  25  over  last  year. Employes  of  Morse  &  Haynes, 

shoe  manufacturers,  were  given  complimentary  banquet. The  party  given  in  aid  of  the 

Mercy  Hospital  netted  nearly  $1,000,  this  sum  to  be  added  to  the  hospital  fund.  Boys' 
Club  of  Springfield  opened  with  a  membership  of  nearly  200.  November.  New  class  at 
the  evening  trade  school  opened  to  afford  an  opportunity  for  those  desiring  woodworking 

or  machine-shop  practice. Benefactor  of  the  public  schools  gave  a  sum  of  money  for 

the  purchase  of  tickets  for  lectures  on  domestic  science;  tickets  were  to  be  distributed  free 

to  teachers  of  the  public  schools. Hampden  Homeopathic  Hospital  opened  under  most 

auspicious  circumstances. New  evening  grammar  school  opened  for  the  purpose  of 

instructing  pupils  in  branches  fitting  them  to  enter  the  evening  high  school.        December. 

New  infant  asylum  at  the  Brightside  Institute  was  dedicated. American  and  National 

Express  Co.  presented  each  of  its  employes  with  a  $5  gold  piece  at  Christmas,  this  being 
the  fiftieth  anniversary  of  the  company.  This  was  not  a  local  affair  alone  as  the  company 
distributed  the  same  amount  to  their  employes  in  all  parts  of  the  country  who  had  been  in 

the  service  of  the  company  one  year  or  more. Corporators  of  the  Springfield  Hospital 

held  annual  meeting  at  which  it  was  reported  that  the  number  of  patients  treated  dur- 
ing the  year  1900  was  4S7;  daily  average  of  new  patients  admitted  was  28.  The  donations 
received  during  the  year  amounted  to  $3,778,  this  being  an  increase  of  $1,897  over  the 
amount  received  in  1899.  In  addition  to  the  donations  in  money  received  by  the  hospital, 
there  were  many  gifts  of  clothing,  books,  magazines,  etc.,  which  supplied  the  wants  of 
many  and  were  gratefully  appreciated  by  the  trustees  and  inmates. 

SO^IERVIIiliE.  In  January,  Edward  F.  Butler  tendered  a  complimentary  banquet 
to  his  employes  in  accordance  with  his  usual  annual  custom. 

Sontb  Hadley.  In  April,  Dr.  D.  K.  Pearson,  of  Chicago,  announced  his  intention 
of  giving  $150,000  to  Mt.  Holyoke  College.  October.  Evening  schools  opened  with  an 
attendance  of  50.        November.    Mt.  Holyoke  College  received  the  sum  of  $15,000  from 

Mr.  John  Dwlghl,  to  be  added  to  his  original  gift  of  $60,000  for  a  new  art  building. 

The  sum  of  $50,000  M-as  also  donated  to  Mt.  Holyoke  College  for  a  new  dormitory  to  be 
called  Mead  Hall. 

Stoneliam.  In  February,  announcement  made  that  the  parlor  connected  with  the 
Baptist  Church  would  be  used  for  free  reading  and  writing  room  for  men;  daily  and 
weekly  papers,  monthly  magazines  and  periodicals,  and  writing  materials  will  be  kept  on 
hand  for  the  free  use  of  the  men. 

Sn-ause».  In  September,  the  memorial  library,  gift  of  the  late  Frank  S.  Stevens,  was 
dedicated  with  appropriate  exercises. 

TAUNTOBI.  In  February,  the  Old  Ladies'  Home  received  a  gift  of  $500  from  Mrs. 
Thomson  Newbury. 

Teivksbury.  In  March,  the  new  hospital  for  insane  consumptives  connected  with 
the  State  Almshouse  at  Tewksbury  was  opened;  for  some  years  such  an  institution  was 
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found  necessary  to  treat  the  many  insane  people  sent  from  various  parts  of  the  State  who 
were  suffering  from  consumption.  The  Legislature  of  1898,  Resolve  107,  appropriated 
$50,000  for  the  consumptives'  hospital  to  be  erected  at  the  State  Almshouse;  Legislature 
of  1899,  Chap.  42,  appropriated  an  additional  $25,000  for  completing  the  hospital.  Hospital 
is  built  in  the  finest  manner  possible  and  accommodates  about  100  patients.  The  conva- 
lescent patients  are  kept  in  separate  wings  from  those  who  are  in  the  last  stages  of  the 
disease;  there  are  separate  sun  galleries,  lavatories,  separate  dining  rooms  for  the  con- 
valescents, also  rooms  set  aside  for  the  attendants,  physicians,  and  special  nurses. 

fV»lpole.  In  December,  the  Wednesday  Club  of  East  Walpole  was  given  the  use  of 
the  Neponset  House  for  the  purpose  of  establishing  a  home  not  alone  for  the  club  men- 
tioned  but  for  other  clubs  that  may  be  formed  for  girls,  boys,  and  men ;  also  provided  for 
a  reading  room,  and  a  dining  room  where  lunches  could  be  served  daily  to  working  people 
at  moderate  rates.  It  is  the  intention  of  the  Wednesday  Club  to  have  the  upper  floor  of 
the  building  arranged  as  a  hospital  where  the  workmen  in  the  mills  may  be  cared  for 
when  sick. 

fVare.  In  February,  A.  Bryson  &  Co.  entertained  the  clerks  in  their  employ,  thank- 
ing them  for  their  co-operation  and  presenting  each  with  a  gift  in  cash. 

IVarren.  In  April,  announcement  made  that  Parker  Mills  were  making  plans  for 
100  or  more  tenements  for  their  operatives. 

WAIiTllAM.  New  training  school  for  nurses  founded  by  Dr.  Alfred  Worcester  was 
dedicated.  The  new  building  is  intended  for  a  home  and  school  for  student  nurses  and 
will  accommodate  about  50;  cost  of  the  building  including  furnishings  was  estimated  at 
$50,000.  June.  Employes  of  P.  P.  Adams  were  given  a  complimentary  outing  by  the 
firm. 

l^ellealey.  In  March,  announcement  was  made  at  Wellesley  College  of  the  gift  of 
$100,000  to  the  institution  by  John  D.  Rockefeller.    Mr.  Rockefeller's  gift  will  be  used  to 

establish  a  permanent  endowment  fund  for  the  college. Whitin  Observatory  at  Wellesley 

College  was  dedicated ;  donor  of  the  observatory  was  Mrs.  John  C.  Whitin  of  Whitinsville ; 
building  was  erected  at  a  cost  of  $30,000  and  is  equipped  with  the  most  improved  scientitic 
apparatus;  library  contains  valuable  collection  of  astronomical  books,  scales,  charts,  and 
photographs.  December.  The  late  G.  F.  Towle  left  $5,000  to  endow  the  Anne  Morton 
Towle  memorial  scholarship  fund.  The  residence  of  the  benefactor  in  Newcastle  was 
given  to  be  used  as  a  resort  for  restoration  to  health  or  as  a  summer  home  for  students 
of  the  college  who  were  unable  to  go  to  their  own  homes  during  the  summer. 

Westfield.  In  August,  labor  unions  held  dance  for  the  benefit  of  the  strikers  at  the 
W.Warren  Thread  Works.  November.  Evening  school  opened;  sessions  to  be  held 
three  evenings  a  week. 

fVilliamsbnre:.  System  of  profit  sharing  was  inaugurated  at  the  annual  meeting  of 
the  Haydenville  Co.;  in  accordance  therewith  employes  of  the  brass  works  received  a 
dividend  of  one  per  cent  of  the  wages  paid  them  by  the  firm  from  July  1, 1899,  to  January 
1, 1900.  May.  The  Haydenville  Co.  provided  seats  outside  the  gates  of  tlie  factory  for 
the  comfort  of  the  employes. 

IVllliamstown.  In  March,  by  the  will  of  the  late  Mrs.  Orella  J.  Flint,  of  Cambridge, 
Williams  College  received  a  bequest  of  $2,500  to  be  used  for  worthy  students  and  to  be 
known  as  the  Ephraim  Flint  scholarship. 

IVOBURSf.  Many  public  bequests  were  made  by  the  will  of  Jonathan  Thompson,  of 
Woburn ;  the  Burbeen  Free  Lecture  Fund  received  $3,000 ;  after  including  bequests  aggre- 
gating $3,250,  the  will  provided  that  the  residue  of  the  estate  be  given  to  the  city  for  the 
purpose  of  erecting  a  free  public  library  with  reading  and  lecture  rooms,  for  the  residents 
of  the  city  of  Woburn;  the  library  is  to  be  known  as  the  Eunice  Thompson  Memorial 
Library,  as  a  memorial  to  the  donor's  wife. 

IVORCESTER.  In  January,  annonncement  was  made  by  the  American  Steel  & 
Wire  Co.  of  an  increase  in  wages  to  all  employes  of  7V'2  per  cent;  also  of  their  decision  to 
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set  aside  a  cash  sum  equivalent  to  2yo  per  cent  of  the  total  mill  payrolls  lor  1900  for  the 
purpose  of  establishing  a  special  benefit  fund.  This  insurance  fund  will  amount  to  about 
$50,000  and  will  be  used  for  the  purpose  of  assisting  employes  who  are  in  poor  circum- 
stances, having  sickness  in  their  families  or  who  are  laid  up  because  of  injuries  received 

while  in  the  employ  of  the  American  Steel  &  Wire  Co. Assertion  made  in  the  latter 

part  of  1899  to  the  effect  that  Welcome  Mission,  a  home  for  tramps,  would  be  abolished, 
was  repudiated  by  the  people  who  were  supporting  the  mission;  many  friends  of  the 

mission  have  contributed  to  its  support,  and  it  was  started  upon  a  new  basis. The 

King's  Cafe  lodging-house  was  reported  to  be  in  a  prosperous  condition.  This  lodging- 
house  was  started  in  1895,  for  the  benefit  of  worliingmen  and  tramps;  they  are  given  a 
good,  clean  bed  and  room,  at  10  and  15  cents  per  night;  a  sitting  and  reading  room  has 
been  furnished  and  is  at  their  disposal  free.    Meals  are  served  at  very  low  rates,  and 

work  is  often  procured  for  the  lodgers  out  of  employment. The  entertainment  given 

by  the  Rice,  Barton,  &  Fales  Employes  Benefit  Association  increased  the  treasury  fund 

$200. Workingmen's  Club  held  meeting  at  labor  headquarters  and  appointed  committee 

to  interview  city  employes  and  Induce  them  to  join  the  club. 

May.  The  late  Jonas  G.  Clark,  founder  of  Clark  University,  to  which  institution  he 
gave  one  million  dollars  outright  and  another  million  dollars  conditionally,  bequeathed 
his  private  library  to  the  university.  The  library  was  considered  a  very  valuable  one 
and  contained  many  rare  specimens.  Mr.  Clark's  other  bequests  to  the  university  will 
aggregate  about  $2,800,000.  June.  The  Norton  Emery  Wheel  Co.  gave  its  employes  a 
complimentary  day's  outing. Albert  H.  Howard,  of  the  firm  of  Howard  Bros.,  card- 
clothing  manufacturers,  presented  each  of  the  employes  with  a  cameo  pin  and  stick  pin 

which  he  bought  for  them  in  Rome  during  his  recent  trip  to  that  city, The  Fresh  Air 

Fund  was  increased  by  $100,  gift  from  Mr.  E.  A.  Goodnow.  The  Fresh  Air  Fund  provides 
daily  outing  for  children  and  their  mothers  free  of  charge.       July,    The  Union  House 

Furnishing  Co.  gave  its  employes  their  annual  outing. Barnard,  Sumner,  &  Putnam 

Co.  tendered  its  employes  complimentary  outing.  August.  Traders  Protective 
League  disposed  of  their  $500  surplus  among  the  charitable  institutions  as  follows : 
Worcester  Memorial  Hospital,  $200;  Children's  Friend  Society,  $200;  Worcester  Society 

for  District  Nurses,  $100. Emergency  Hospital  opened  in  charge  of  Dr.  C.  B.  Learoyd 

of  New  York;  hospital  is  supported  by  the  sale  of  $1  certificates  which  entitle  the  holder 
to  either  medical  or  surgical  treatment  or  both;  certificates  hold  good  for  one  year. 
This  hospital  was  established  for  the  accommodation  of  working  people.  Hospital  will 
be  kept  open  at  all  times  for  both  medical  and  surgical  cases;  those  persons  being  injured 
by  accidents  will  receive  first  treatment  free  whether  holders  of  certificates  or  not. 
October.  Evening  classes  in  drawing  started  at  the  Worcester  County  Mechanics  Asso- 
ciation; instruction  will  be  given  in  mechanical  drawing,  for  both  advanced  pupils  and 

beginners,  and  also  instruction  in  free-hand  work. Day  nursery  and  home  for  aged 

colored  people  of  Worcester  was  dedicated. City  Missionary  Societj'  published  annual 

statement.  The  fresh  air  work  of  the  summer  was  declared  to  be  more  successful  than 
ever  before.  It  was  stated  that  the  number  of  Finns  had  more  than  doubled,  being  now 
about  2,000.  November.  Trustees  of  Clark  University  held  meeting  at  which  it  was 
voted  that  the  university  admit  women  as  candidates  for  the  degree  of  doctor  of  phil- 
osophy and  confer  that  degree  without  distinction  as  to  sex. Shredded  Wheat  Co.  of 

Worcester  provided  a  dining  room  where  a  hot  dinner  was  served  to  the  young  women 
employes  at  noon  each  day.  The  entire  expense  was  borne  by  the  company.  The  girls 
appreciated  fully  the  firm's  generosity.  December.  The  John  C.  Maclnnes  Co.  gave  its 
employes  two  per  cent  of  their  sales  in  recognition  of  their  faithful  services. Man- 
agement of  the  Boston  Store  announced  that  the  firm  would  give  to  the  employes  one  per 
cent  of  their  total  sales  for  one  week  preceding  Christmas. 

In  Oencral.  The  Summer  Outing  Home  for  children  at  the  junction  of  the  towns  of 
Woburn,  Winchester,  and  Lexington,  proved  of  great  benefit  to  poor  children  during  the 
summer;  about  180  children  enjoyed  vacations  at  the  farms.  The  home  was  left  in  trust 
for  the  benefit  of  poor  children  and  was  placed  by  the  trustees  at  the  disposal  of  the  Every 
Day  Church  of  Boston  for  vacation  work. Report  from  186  savings  banks  in  Massachu- 
setts showed  the  amount  deposited  during  the  year  ending  October  31, 1900,  to  be  $93,099,624; 
number  of  deposits  being  $1,729,405;  the  amount  due  depositors  from  these  banks  aggre- 
gated $540,403,687.  For  the  126  co-operative  banks  for  the  same  period  assets  were  shown 
to  be  $27,721,748;  the  sum  of  $6,579,265  was  received  in  monthly  dues.  The  number  of  mem- 
bers at  the  close  of  the  year  in  the  co-operative  banks  was  71,965;  of  these,  19,814  were 
boiTowers,  and  52,151  were  non-borrowers. 

November.  Railroad  commissioners  declared  intention  of  issuing  an  order  for  the  run- 
ning of  workingmen's  trains  on  all  main  lines  of  the  Boston  and  Maine  Railroad,  a  petition 
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having  been  received  from  the  workingmeD,  residents  along  the  western  division  of  the 
Boston  and  Maine  from  Reading  Heights  to  Edgeworth.  Legislature  of  1900,  under  Chap. 
298,  provided  that  workingmen's  trains  on  all  railroads  entering  Boston  should  be  provided 
upon  petition  of  workingmen  to  railroad  commissioners. The  number  of  accidents  re- 
ported to  the  Chief  of  District  Police  for  the  year  1900  was  1,547.  These  included  all  the 
accidents  occurring  in  manufacturing  and  mercantile  establishments  throughout  the  Com- 
monwealth. The  following  statement  gives  the  various  causes  of  accident,  with  the  num- 
ber of  those  injured  from  each  cause,  but  does  not  include  the  54  accidents  which  proved 
fatal : 

Injured  by  machinery  in  cotton,  woollen,  and  paper  mills,  shoe  factories,  and  electrical 
works,  while  cleaning  machinery  in  motion,  or  while  removing  waste,  bobbins,  or  other 
articles,  553;  Injured  by  machinery  in  iron  works,  planing,  and  saw  mills,  and  other  mer- 
cantile establishments,  244;  Injured  by  belting,  pulleys,  and  shafting,  47 ;  injured  by  falling 
between  elevator  car  and  flooring,  35;  injured  by  fall  of  elevator  car,  five;  injured  by  fall- 
ing from  elevator  car,  five;  injured  by  various  other  causes,  604. 

Of  the  persons  injured,  1,289  were  males,  and  258  were  females.  Of  the  fatal  accidents, 
which,  as  we  have  before  stated,  numbered  54,  43  were  caused  by  connection  with  running 
machinei-y. 


Labor  Legislation- 1900. 


Laboe  Legislation  — 1900. 


[The  term  "  Labor  Legislation  "  in  the  title  of  this  section  is  used  in  a  broad  sense.  It 
includes  not  merely  laws  shortening  hours  of  labor  or  affecting  wages,  but  also  legislation 
relating  to  conditions  of  employment  or  general  industrial  conditions,  and  directly  oper- 
ating to  improve  the  social  status  of  the  industrial  i^opulation.  It  therefore  includes 
statutes  enlarging  educational  facilities,  industrial  and  general ;  relating  to  industrial  or 
co-operative  insurance;  pensions  for  employes;  safeguarding  life ;  preventing  accidents ; 
improving  conditions  in  factories,  tenements,  or  other  places  of  employment;  modifying 
the  trustee  or  lien  laws,  etc.] 


ACTS. 


[Chap.  166.] 
An  Act  to  authorize  cities  and  towns  to  provide  free  evening  lectures. 

Be  it  enacted,  etc.,  as  folloivs  : 

Section  one  of  chapter  two  hundred  and  eight  of  the  acts  of  the  year  eighteen  hundred 
and  ninety-three  is  hereby  amended  by  striking  out  in  the  second  line,  the  words  "  main- 
taining free  evening  schools",  —  so  as  to  read  as  follows:  —  Section  1.  The  school  com- 
mittees of  cities  and  towns  are  hereby  authorized  to  employ  competent  persons  to  deliver 
lectures,  on  the  natural  sciences,  history  and  kindred  subjects,  in  such  places  as  said  com- 
mittees may  provide.    [Approved  March  21,  1000. 


[Chap.  171.] 

An  Act  to  authorize  the  city  of  boston  to  establish  and  maintain  an  in- 
dustrial SCHOOL. 
Be  it  enacted,  etc.,  as  follows  : 

Section  1.  The  city  of  Boston  is  hereby  authorized  to  establish  and  maintain,  or  to 
contribute  to  the  establishment  and  maintenance  of,  an  institution  for  giving  practical 
instruction  in  industrial  occupations  and  in  the  arts  and  sciences  allied  therewith. 

Section  2.    This  act  shall  take  effect  upon  its  passage.    [Approved  March  23,  1900. 


[Chap.  183.] 
An  Act  to  authorize  the  m.^king  of  insurance  upon  the  health  of  individuals. 
Be  it  enacted,  etc.,  as  follows : 

Section  1.  The  fifth  paragraph  of  section  twenty-nine  of  chapter  five  hundred  and 
twenty-two  of  the  acts  of  the  year  eighteen  hundred  and  ninety-four  is  hereby  amended 
by  adding  at  the  end  thereof  the  words :  —  and  to  make  insurance  upon  the  health  of  indi- 
viduals,—so  as  to  read  as  follows :  —  Fifth,  To  insure  any  person  against  bodily  injury  or 
death  by  accident,  or  any  person,  firm  or  corporation  against  loss  or  damage  on  account 
of  the  bodily  injury  or  death  by  accident  of  any  person  for  which  loss  or  damage  said  person, 
firm  or  corporation  is  responsible,  and  to  make  insurance  upon  the  health  of  individuals. 
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Section  2.  Section  thirty-one  of  said  chapter  five  hundred  and  twenty-two,  as  amended 
by  section  two  of  chapter  four  hundred  and  seventy-four  of  the  acts  of  tlie  year  eighteen 
hundred  and  ninety-five,  and  by  section  two  of  chapter  four  hundred  and  forty-seven  of 
the  acts  of  the  year  eighteen  liundred  and  ninety-six,  and  by  chapter  ninety-two  of  the  acts 
of  the  current  year,  is  hereby  further  amended  by  inserting  after  the  word  "  accident ",  ia 
the  ninth  line,  the  words:— and  health,  — and  by  striking  out  in  the  eleventh  line,  the 
word  "paragraph",  and  inserting  in  place  thereof  tlie  word  :— paragraphs, —  so  as  to  read 
as  follows:  —  Section  31.  No  corporation  so  formed  shall  transact  any  other  business  than 
that  specified  in  its  charter  and  articles  of  association.  Companies  to  insure  plate  glass 
may  organize  with  a  capital  of  not  less  than  one  hundred  thousand  dollars.  Companies 
60  formed  insuring  marine  or  inland  risks  upon  the  stock  plan  shall  have  a  capital  of  not 
less  than  three  hundred  thousand  dollars.  Companies  so  formed  for  the  transaction  of 
fire  insurance  on  the  stock  plan,  of  fidelity  insurance,  of  accident  and  health  insurance, 
of  steam  boiler  insurance,  or  for  the  transaction  of  the  business  authorized  under  the 
seventh,  eighth,  ninth  or  tenth  paragraphs  of  section  twenty-nine  of  this  act  shall  have  a 
capital  of  not  less  than  two  hundred  thousand  dollars.  Companies  may  be  so  formed  to 
insure  mechanics'  tools  and  apparatus  against  loss  by  fire  for  an  amount  not  exceeding 
two  hundred  and  fifty  dollars  in  a  single  risk,  with  a  capital  of  not  less  than  twenty-five 
thousand  dollars,  divided  into  shares  of  the  par  value  of  ten  dollars  each. 

Mutual  companies  heretofore  organized  to  transact  employers'  liability  insurance  may 
continue  such  business  under  the  fifth  paragraph  of  section  twenty-nine  of  this  act,  and 
such  companies  shall  be  subject  to  the  laws,  so  far  as  applicable,  in  relation  to  mutual  fire 
insurance  companies.  No  company  shall  be  required  to  have  on  deposit  with  the  treas- 
urer of  the  Commonwealth  an  amount  in  excess  of  what  is  suflicient  to  enable  it  to  comply 
with  the  laws  of  the  states  in  which  it  transacts  business;  and  all  sums  in  excess  of  this 
amount  held  on  deposit  with  tlie  treasurer  of  the  Commonwealth  or  elsewhere  shall  be 
counted  as  of  the  surplus  funds  of  the  company. 

Section  3.    This  act  shall  take  efi"ect  upon  its  passage.    [Apirroved  March  2S,  1900. 


[Chap.  185.] 
An  Act  to  permit  fraternal  beneficiary  corporations  organized  under  the 

LAWS    of    the    dominion    OF    CANADA    OR    ANY  PROVINCE   THEREOF   TO   TRANSACT 
BUSINESS  IN  THIS  COMMONWEALTH. 

Be  it  enacted,  etc.,  as  folloivs: 

Section  1.  Section  eighteen  of  chapter  four  hundred  and  forty -two  of  the  acts  of  the 
year  eighteen  hundred  and  ninety-nine  is  hereby  amended  by  inserting  after  the  word 
"  state  ",  wherever  it  appears  in  said  section,  the  words :  — or  the  Dominion  of  Canada  or 
any  province  thereof,  —  so  as  to  read  as  follows :  —  Section  18.  Fraternal  beneficiary  cor- 
porations organized  under  the  laws  of  another  state  or  the  Dominion  of  Canada  or  any 
province  thereof,  and  paying  only  disability  and  death  benefits,  and  now  transacting  in 
this  Commonwealth  the  business  defined  in  this  act,  may  continue  such  business  upon 
complying  with  the  provisions  of  this  act;  and  any  such  corporation  not  now  doing  busi- 
ness in  this  Commonwealth  may  be  admitted  to  do  such  business  when  it  files  with  the 
insurance  commissioner  a  duly  certified  copy  of  its  charter  and  articles  of  association, 
and  a  copy  of  its  constitution  or  laws  certified  to  by  its  secretary  or  corresponding  officer, 
together  with  the  appointment  of  such  commissioner  as  the  person  upon  whom  process 
shall  be  served  as  hereinafter  provided,  and  a  statement  under  oath  of  the  president  and 
secretary  in  the  form  required  by  such  commissioner  of  its  business  for  the  preceding 
year,  and  provided  that  such  corporation  sliall  be  shown  to  be  authorized  or  permitted  to 
do  business  in  the  state  or  the  Dominion  of  Canada  or  any  province  thereof  in  which  it  is 
incorporated  or  organized,  and  provided  that  similar  corporations  organized  under  the 
laws  of  this  Commonwealth  are  authorized  to  do  business  in  such  state  or  the  Dominion 
of  Canada  or  any  province  thereof.  When  any  otlier  state  or  the  Dominion  of  Canada  or 
any  province  thereof  shall  impose  any  obligation  in  excess  of  the  obligations  imposed  by 
this  act  upon  any  sucli  corporation  of  the  Commonwealth,  the  like  obligation  shall  be  im- 
posed on  similar  corporations  of  such  state  or  the  Dominion  of  Canada  or  any  province 
thereof  doing  business  in  this  Commonwealth.  The  transaction  of  the  business  defined 
in  this  act  by  any  corporation,  association,  partnership  or  individuals,  unless  organized, 
continuing  or  admitted  as  provided  herein,  is  forbidden. 

Section  2.    This  act  shall  take  effect  upon  its  passage.    [Approved  March  30,  1000. 
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[CHAP.  191.] 

An  Act  relative  to  the  trustee  process. 
Be  it  enacted,  etc.,  as  follows  : 

Section  l.  Section  thirty  of  chapter  one  hundred  and  eighty-three  of  the  Public 
Statutes  is  hereby  amended  by  adding  at  the  end  of  said  section  the  words  :  —  provided 
the  writ  contains  a  statement  showing  the  demand  to  be  for  such  necessaries;  otherwise 
in  such  cases  there  shall  be  so  reserved  a  sum  not  exceeding  twenty  dollars, —so  as  to 
read  as  follows :  —  Section  30.  When  wages  for  the  personal  labor  and  services  of  a  de- 
fendant are  attached  for  a  debt  or  demand  other  than  for  necessaries  furnished  to  him  or 
to  his  family,  there  shall  be  reserved  in  the  hands  of  tlie  trustee  a  sum  not  exceeding 
twenty  dollars,  which  shall  be  exempt  from  such  attachment;  and  when  such  wages  are 
attached  on  a  demand  for  such  necessaries,  there  shall  be  so  reserved  a  sum  not  exceeding 
ten  dollars,  provided  the  writ  contains  a  statement  showing  the  demand  to  be  for  such 
necessaries;  otherwise  in  such  cases  there  shall  be  so  reserved  a  sum  not  exceeding 
twenty  dollars. 

Section  2.  This  act  shall  take  effect  on  the  first  day  of  July  in  the  year  nineteen 
hundred.    [Approved  April  3,  1900. 

[Chap.  197.] 
An  Act  relative  to  the  transportation  or  scholars  of  the  public  schools 

BY   street  railway  COMPANIES. 

Be  it  enacted,  etc.,  as  foUoics  : 

Section  1.  The  rates  of  fare  charged  by  street  or  elevated  railway  companies  in  this 
Commonwealth  for  the  transportation  of  scholars  of  the  public  schools  between  any  given 
point  from  or  to  which  it  is  necessary  for  them  to  ride  in  travelling  to  and  from  the  school- 
houses  in  which  they  attend  school,  and  their  homes,  whether  such  schoolhouses  are  loca- 
ted in  the  city  or  town  in  which  the  scholars  reside  or  in  any  other  city  or  town,  shall  not 
exceed  one  half  the  regular  fare  charged  by  such  street  or  elevated  railway  company  for 
the  transportation  of  other  passengers  between  said  points. 

Section  2.  Tickets  for  the  transportation  of  scholars  as  aforesaid  shall  be  sold  in  lots 
of  ten  each,  and  shall  be  received  on  said  street  and  elevated  railways  during  the  days  on 
which  said  schools  are  in  session. 

Section  3.  Any  railway  company  violating  this  act  by  refusing  to  transport  a  scholar 
or  to  furnish  a  package  of  tickets  as  aforesaid  shall  forfeit  the  sum  of  twenty-five  dollars 
for  each  offence. 

Section  4.  This  act  shall  take  effect  upon  its  passage,  but  for  the  term  of  twenty-five 
years  from  the  tenth  day  of  June  in  the  year  eighteen  hundred  and  ninety-seven  it  shall 
not  apply  to  the  Boston  Elevated  Railway  Company  or  to  any  railways  now  owned,  leased 
or  operated  by  it.     [A2)prov€d  April  4,  1900. 


[Chap.  201.] 
An  Act  relative  to  the  licensing  of  engineers  and  firemen. 
Be  it  enacted,  etc.,  asfolloics  : 

Section  1.  Section  four  of  chapter  three  hundred  and  sixty-eight  of  the  acts  of  the 
year  eighteen  hundred  and  ninety-nine  is  hereby  amended  by  striking  out  all  after  the 
word  "  other  ",  in  the  seventeenth  line,  and  inserting  in  place  thereof  the  following :  —  but 
no  person  shall  be  examined  for  a  special  license  for  a  particular  plant  unless  a  written 
request  for  such  examination,  signed  by  the  owner  or  user  of  said  plant,  is  filed  with  the 
application,  —  so  as  to  read  as  follows : —  Section  4.  Licenses  shall  be  granted  according 
to  the  competency  of  the  applicant,  and  shall  be  distributed  in  the  following  classes:  — 
Engineers'  licenses :  —  First  class,  unlimited  in  horse  power.  Second  class,  to  have  charge 
of  and  operate  any  boiler  or  boilers  and  any  engine  not  exceeding  one  hundred  and  fifty 
horse  power.  Third  class,  to  have  charge  of  and  operate  any  single  boiler  and  any  engine 
not  exceeding  fifty  horse  power.  Firemen's  licenses: — First,  to  operate  any  boiler  or 
boilers.  Second,  to  have  charge  of  and  operate  low  pressure  heating  boilers  where  the 
pressure  caiTied  is  less  than  twenty-five  pounds  to  the  square  inch.  Any  person  desiring 
to  have  charge  of  or  to  operate  any  particular  steam  plant  or  type  of  plant,  may  be  ex- 
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amined  as  to  his  competency  for  such  service  and  no  other,  and  if  found  competent  and 
trustworthy  shall  be  granted  a  license  for  such  service  and  no  other;  but  no  person  shall 
be  examined  for  a  special  license  for  a  particular  plant  unless  a  written  request  for  such 
examination,  signed  by  the  owner  or  user  of  said  plant,  is  filed  with  the  application. 
Section  2.    This  act  shall  take  effect  upon  its  passage.    [Approved  April  4, 1900. 

[Chap.  218.] 

An  Act  relative  to  the  length  of  the  school  tear  in  certain  towns. 
Be  it  enacted,  etc.,  asfoUotcs: 

Section  1.  Section  one  of  chapter  four  hundred  and  ninety-six  of  the  acts  of  the  year 
eighteen  hundred  and  ninety-eight  is  hereby  amended  by  adding  at  the  end  of  the  first 
sentence  the  words :  — except  that  in  towns  the  assessed  valuation  of  which  is  under  two 
hundred  thousand  dollars  the  required  period  may,  with  the  consent  of  the  state  board  of 
education,  be  reduced  to  twenty-eight  weeks,  — so  as  to  read  as  follows: — Section  1. 
Every  town  and  city  shall  maintain  for  at  least  thirty-two  weeks  in  the  year  a  sufficient 
number  of  schools  for  the  instruction  of  all  the  children  who  may  legally  attend  a  public 
school  therein,  except  that  in  towns  the  assessed  valuation  of  which  is  under  two  hundred 
thousand  dollars  the  required  period  may,  with  the  consent  of  the  state  board  of  education, 
be  reduced  to  twenty-eight  weeks.  Such  schools  shall  be  taught  by  teachers  of  competent 
ability  and  good  morals,  and  shall  give  instruction  in  orthography,  reading,  writing,  the 
English  language  and  grammar,  geography,  arithmetic,  drawing,  the  history  of  the  United 
States,  physiology  and  hygiene,  including  special  instruction  as  to  the  effect  of  alcoholic 
drinks  and  of  stimulants  and  narcotics  on  the  human  system,  and  good  behavior.  Book- 
keeping, algebra,  geometry,  one  or  more  foreign  languages,  the  elements  of  the  natural 
sciences,  kindergarten  training,  manual  training,  agriculture,  sewing,  cooking,  vocal  music, 
physical  training,  civil  government,  ethics  and  such  other  subjects  as  the  school  committee 
deem  expedient,  may  be  taught  in  the  public  scliools. 

Section  2.    This  act  shall  take  effect  upon  its  passage.    [Approved  April  11,  1900. 

[Chap.  220.] 
An  Act  to  authorize  cities  to  indemnify  police  officers  and  members  of 

FIRE  departments  FOR  DAMAGES  SUSTAINED  OR  EXPENSES   INCURRED  IN  CERTAIN 

cases. 
Be  it  enacted,  etc.,  as  follows: 

Section  1.  Section  one  of  chapter  three  hundred  and  seventy -nine  of  the  acts  of  the 
year  eighteen  hundred  and  eighty-eight,  as  amended  by  section  one  of  chapter  one  hun- 
dred and  eighty-six  of  the  acts  of  the  year  eighteen  hundred  and  ninety-three,  is  hereby 
amended  by  inserting  after  the  word  "  officers  ",  in  the  fifth  line,  the  words :  —  firemen  or 
any  member  of  the  fire  department,  —  by  inserting  after  the  word  "officer",  in  the  fifth 
line,  the  words:  —  fireman  or  any  member  of  the  fire  department,  —and  by  inserting  after 
the  word  "  officer  ",  in  the  eighth  line,  the  words :  —  fireman  or  member  of  the  fire  depart- 
ment,—so  as  to  read  as  toWoyja:  —  Section  1.  Any  city  may,  in  its  discretion,  to  an  amount 
not  exceeding  the  amount  which  may  be  recommended  by  the  board  or  officer  having  the 
power  to  appoint  police  officers,  firemen  or  any  member  of  the  fire  department  in  such  city, 
indemnify  a  police  officer,  fireman  or  any  member  of  the  fire  department,  or  any  person 
required  to  assist  police  officers  in  the  discharge  of  their  duties,  for  any  expenses  or 
damages  hitherto  or  hereafter  by  him  sustained  while  acting  as  a  police  officer,  fireman  or 
member  of  the  fire  department,  or  incurred  in  the  defence  or  settlement  of  any  suit  brought 
against  him  for  acts  done  while  so  acting. 

Section  2.    This  act  shall  take  effect  upon  its  passage.    [Approved  April  11,  1900. 

[Chap.  223.] 
An  Act  to  require  railroad  companies  to  equip  their  cars  with  platform 

gates. 
Be  it  enacted,  etc.,  as  follows  : 

Section  l.  On  and  after  the  first  day  of  January  in  the  year  nineteen  hundred  and 
one  every  drawing-room  or  sleeping  car,  passenger,  baggage,  mail  and  express  car, 
owned  or  regularly  used  on  any  railroad  in  this  Commonwealth,  shall  be  provided  at 
each  end  thereof  with  platform  gates  of  a  pattern  approved  by  the  board  of  railroad 
commissioners. 
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Section  2.  Any  railroad  corporation  running,  hauling  or  permitting  to  be  hauled  or 
used  on  its  road  any  car  in  violation  of  the  provisions  of  this  act  shall  be  liable  to  a 
penalty  of  one  hundred  dollars  for  each  offence,  to  be  recovered  in  an  action  of  tort,  to 
the  use  of  the  Commonwealth,  by  the  attorney-general  or  the  district  attorney  for  the 
district  in  which  such  violation  occurred. 

Section  3.  This  act  shall  take  effect  on  the  first  day  of  January  in  the  year  nineteen 
hundred  and  one.    [Approved  April  12,  1900. 

[Chap.  237.] 
An  Act  to  provide  for  a  public  school  teachers'  retirement  fund  in  the 

CITT  of  boston. 

Be  it  enacted,  etc.,  as  follows  : 

Section  1.  Upon  the  passage  of  this  act,  a  Teachers'  Retirement  Fund  shall  be 
created  in  the  city  of  Boston,  which  shall  consist  of :  — 

(a)  A  permanent  fund,  made  up  of  gifts  and  legacies  specifically  given  to  said  per- 
manent fund,  and  a  sum  set  apart  by  the  board  of  trustees. 

(6)  A  general  fund,  made  up  of  gifts  and  legacies  not  specifically  given  to  said  per- 
manent fund,  amounts  retained  from  the  salaries  of  teachers  under  the  provisions  of  this 
act,  and  the  interest  derived  from  said  permanent  fund.  The  general  fund  may  be  drawn 
upon  for  the  purposes  of  this  act  by  said  board  of  trustees,  in  its  discretion. 

Section  2.  The  superintendent  of  public  schools  in  the  city  of  Boston,  three  female 
teachers  and  three  male  teachers,  also  of  said  city  and  holding  positions  in  the  public 
schools  as  instructors,  and  four  members  of  the  school  committee  of  said  city,  shall  con- 
stitute the  board  of  trastees.  The  superintendent  of  public  schools  shall  hold  oflice  in 
said  board  ex  officio,  and  the  other  ten  members  shall  be  chosen  as  follows :  —  At  the  first 
annual  meeting  of  the  school  teachers  in  the  city  of  Boston  who  are  included  in  this  act, 
which  shall  be  held  on  the  last  Saturday  of  October  in  the  year  nineteen  hundred,  there 
shall  be  elected  by  ballot  one  female  teacher  who  shall  hold  office  for  a  term  of  one  year, 
one  female  teacher  who  shall  hold  office  for  a  term  of  two  years,  one  female  teacher  who 
shall  hold  office  for  a  term  of  three  years,  one  male  teacher  who  shall  hold  office  for  a 
term  of  one  year,  one  male  teacher  who  shall  hold  office  for  a  term  of  two  years  and  one 
male  teacher  who  shall  hold  office  for  a  term  of  three  years;  and  a  majority  of  all  the 
votes  cast  shall  be  necessary  in  each  case  for  an  election.  Said  meeting  shall  be 
called  by  the  superintendent  of  public  schools  after  due  notice  to  all  the  school  teachers 
in  the  city  of  Boston  included  in  this  act,  at  such  hour  and  place  as  he  shall  designate. 
Annually  thereafter,  at  a  meeting  duly  called  by  said  board  of  trustees  on  the  last  Satur- 
day in  October,  one  female  teacher  and  one  male  teacher  shall  be  elected  in  the  same  man- 
ner for  a  term  of  three  years.  At  the  first  regular  meeting  of  the  school  committee  of  the 
city  of  Boston  in  October  in  the  year  nineteen  hundred  it  shall  elect  two  of  its  number  to 
be  members  of  said  board  of  trustees  for  a  period  of  one  year,  and  two  of  its  number  to 
be  members  of  said  board  for  a  period  of  two  years;  and  annually  thereafter  at  its  first 
meeting  in  October  the  school  committee  shall  elect  two  of  its  number  to  be  members  of 
said  board  for  a  period  of  two  years.  Said  board  shall  organize  by  adopting  rules  of  its 
own,  not  inconsistent  with  this  act,  and  in  case  of  a  vacancy  in  its  membership  shall  have 
power  to  fill  such  vacancy  for  the  unexpired  term. 

Section  3.  Said  board  shall  have  control  of  the  retirement  fund,  investing  the  same 
only  in  such  securities  as  savings  banks  are  authorized  by  law  to  invest  in.  The  board 
shall  receive  and  consider  all  applications  for  annuities  under  this  act,  and  shall  determine 
and  direct  payment  of  the  same.  The  board  shall  keep  full  and  complete  records  of  the 
receipts  and  disbursements  on  account  of  this  fund,  and  a  complete  list  of  all  annuitants, 
and  shall  make  a  report  of  the  same  at  each  annual  meeting  of  the  teachers  in  October. 
All  necessary  expenses  incurred  by  the  board  in  carrying  out  the  provisions  of  this  act 
shall  be  paid  out  of  the  retirement  fund,  in  accordance  with  votes  of  the  board.  The 
members  of  the  board  shall  serve  without  compensation.  Whenever  any  member  of  the 
board  shall  cease  to  hold  a  position  as  member  of  the  school  committee  of  said  city,  or  as 
teacher  in  the  public  schools,  respectively,  his  or  her  membership  in  the  board  shall 
thereupon  cease. 

Section  4.  The  city  treasurer,  under  the  direction  of  the  board  of  trustees,  shall  be 
the  custodian  of  the  retirement  fund,  and  shall  make  payments  therefrom  as  ordered  by 
the  board.  lie  shall  receive  such  compensation  for  his  services  and  clerk  hire,  not 
exceeding  fifteen  hundred  dollars  a  year,  as  the  board  of  trustees  shall  determine,  and 
the  sum  so  determined  shall  be  appropriated  for  that  purpose  by  the  school  committee  of 
the  city  of  Boston. 
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Section  5.  Beginning  with  the  monthly  payments  in  November  in  tlie  year  nineteen 
liundred  tlie  city  treasurer  of  tlie  city  of  Boston  shall  reserve  from  the  salary  of  each 
teacher  who  has  come  under  the  provisions  of  this  act  the  sum  of  three  dollars,  and  in 
every  alternate  monthly  payment  thereafter  shall  reserve  the  same  sum,  and  shall  pay  the 
sums  so  reserved  into  the  school  teachers'  retirement  fund,  as  herein  provided. 

Section  6.  The  city  treasurer,  upon  vote  of  the  board  of  trustees,  shall  pay  out  of  said 
retirement  fund,  in  monthly  payments,  such  an  annuity  to  any  teacher  who  shall  retire  or 
be  discharged  from  the  service  of  the  city,  as  the  fund  will  allow  and  said  board  of  trustees 
shall  determine;  but  in  no  case  shall  a  teacher  receive  such  annuity  unless  such  teacher 
has  taught  for  thirty  years,  and  for  at  least  ten  years  in  the  public  day  schools  of  the  city 
of  Boston,  except  as  hereinafter  provided. 

Section  7.  The  city  treasurer,  upon  a  vote  of  the  board  of  trustees,  shall  pay  out  of 
the  retirement  fund,  in  monthly  payments,  such  an  annuity  to  any  teacher  who  has  taught 
not  less  than  two  years  in  the  city  of  Boston,  although  less  than  thirty  years  in  the  aggre- 
gate, as  the  fund  will  allow  and  said  board  of  trustees  shall  determine,  if  such  teacher  has 
become  incapacitated  for  teaching  and  has  been  discharged  from  the  service  of  the  city  of 
Boston :  provided,  that  a  certificate  of  such  incapacity  be  furnished  by  the  attending 
physician  and  by  a  physician  employed  by  the  board  of  trustees;  and  further  provided, 
that  the  annuity  shall  cease  when  the  incapacity  ceases. 

Section  8.  All  annuities  shall  be  uniform  in  amount,  whether  the  annuitants  are 
retired  under  the  provisions  of  section  six  or  of  section  seven,  except  as  provided  in  sec- 
tion nine  of  this  act. 

Section  9.  Ko  annuity  shall  be  paid  to  any  teacher  until  such  teacher  shall  contribute, 
or  has  contributed  to  the  general  fund,  a  sum  equal  to  all  the  assessments  for  thirty  years, 
to  wit:  —  Five  Imndred  and  forty  dollars;  but  should  any  teacher  seeking  to  retire  under 
section  six  or  section  seven  be  unable  to  pay  the  full  amount  of  assessments  as  above 
specified,  before  receiving  an  annuity,  the  board  of  trustees  may  in  its  discretion  make  to 
such  retiring  teacher  such  monthly  payments  as  in  the  opinion  of  said  board  the  needs  of 
such  teacher  may  require. 

Section  10.  Any  teacher  who  shall  have  been  a  contributing  member  for  two  years  or 
more,  who  shall  retire  from  the  service  of  the  city  of  Boston  not  being  in  receipt  of  an 
annuity,  shall,  upon  application  within  three  mouths  after  date  of  such  retirement,  receive 
one  half  of  the  total  amount  paid  by  such  teacher  into  said  fund. 

Section  11.  This  act  shall  be  binding  upon  all  teachers  entering  the  service  of  the 
city  of  Boston  after  it  goes  into  efl'ect,  and  upon  such  of  the  teachers  in  the  service  of  said 
city  at  the  time  of  its  enactment  as  may  thereafter  elect  to  come  under  its  provisions;  and 
notice  in  writing  to  the  superintendent  of  schools,  signed  by  tlie  teacher  so  electing,  shall 
be  conclusive  as  to  such  election. 

Section  12.  The  term  "teacher",  in  this  act  shall  include  all  supervisors,  superinten- 
dents of  instruction,  principals  and  regular  instructors  in  the  public  day  schools. 

Section  13.    This  act  shall  take  effect  upon  its  passage.    [Approved  Ajiril  n,  1000. 

[Chap.  239.] 
An  Act  to  provide  fok   an  appeal  from  orders  of  inspectors  of  factories 

and  public  buildings. 
Be  it  enacted,  etc.,  as  foliates: 

Section  forty-two  of  chapter  five  hundred  and  eight  of  the  acts  of  the  year  eighteen 
hundred  and  ninety-four  is  hereby  amended  by  adding  at  the  end  thereof  the  words:  — 
Any  person  or  corporation  aggrieved  by  the  order  of  an  inspector  issued  as  above  pro- 
vided, and  relating  to  a  public  building  or  a  schoolhouse  in  a  city  or  town  nia}%  within 
thirty  days  from  the  day  of  the  service  thereof,  or,  in  the  case  of  such  an  oi-der  already 
issued,  within  thirty  days  from  the  date  when  this  act  takes  effect,  apply  in  writing  to  the 
state  board  of  health  to  set  aside  or  amend  the  same ;  and  thereupon,  after  such  notice  as 
said  board  shall  order  to  all  parties  interested,  a  hearing  shall  be  given  by  said  board  upon 
such  order  of  the  inspector,  and  said  board  may  either  alter,  annul  or  confirm  the  same. 
The  order,  if  altered  or  confirmed,  shall  have  the  same  force  and  effect  as  the  original 
order, —  so  as  to  read  as  follows;  —  Section  42.  Whenever  it  appears  to  an  inspector  of 
factories  and  public  buildings  that  further  or  different  sanitary  provisions  or  means  of 
ventilation  are  required  in  any  public  building  or  schoolhouse,  in  order  to  conform  to  the 
requirements  of  this  act,  and  that  the  same  can  be  provided  without  incuiTing  unreason- 
able expense,  such  inspector  may  issue  a  written  order  to  the  proper  person  or  authority, 
directing  such  sanitary  provisions  or  means  of  ventilation  to  be  provided,  and  they  shall 
thereupon  be  provided,  in  accordance  with  such  order,  by  the  public  authority,  corpora- 
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tion  or  person  having  charge  of,  owning  or  leasing  such  public  building  or  schoolhouse. 
Any  person  or  corporation  aggrieved  by  the  order  of  an  Inspector  issued  as  above  pro- 
vided, and  relating  to  a  public  building  or  a  schoolhouse  in  a  city  or  town  may,  within 
thirty  days  from  the  day  of  the  service  thereof,  or,  in  the  case  of  such  an  order  already 
issued,  within  thirty  days  from  the  date  when  this  act  takes  eflfect,  apply  in  writing  to  the 
state  board  of  health  to  set  aside  or  amend  the  same;  and  thereupon,  after  such  notice  as 
said  board  shall  order  to  all  parties  interested,  a  hearing  shall  be  given  by  said  board  upon 
such  order  of  the  inspector,  and  said  board  may  either  alter,  annul  or  confirm  the  same. 
The  order,  if  altered  or  confirmed,  shall  have  the  same  force  and  effect  as  the  original 
order.    [Approved  April  17,  1900. 

[Chap.  246.] 
An  Act  to  authorize  cities  to  pension  firemen. 
Be  it  enacted,  etc.,  as  follows  : 

Section  1.  Any  city  may,  by  vote  of  its  city  council  and  under  such  restrictions  and 
subject  to  such  provisions  as  may  be  prescribed  by  such  vote  or  by  ordinance,  pension :  — 
First,  any  member  of  the  fire  department  of  such  city  who  has  reached  the  age  of  sixty-five 
years  and  who  has  performed  faithful  service  in  that  department  for  a  period  of  not  less 
than  twenty  years.  Second,  any  member  of  the  fire  department  who  has  performed  faith- 
ful service  in  that  department  for  a  period  of  not  less  than  twenty  years :  provided,  that 
he  is  incapacitated  for  further  useful  service. 

Section  2.  This  act  shall  take  effect  in  any  city  upon,  and  not  before,  its  acceptance 
by  a  majority  of  the  voters  voting  thereon  at  an  annual  or  special  city  election. 

Section  3.  Whenever  a  petition  signed  by  not  less  than  two  hundred  registered  voters 
of  any  city,  requesting  that  this  act  be  submitted  to  the  voters  of  such  city  at  the  next  city 
election,  is  filed  with  the  city  clerk  of  the  city  not  less  than  thirty  days  before  the  election 
is  to  be  held,  this  act  shall  be  submitted  to  the  voters  of  the  city,  at  the  said  election.  [Ap- 
proved April  IS,  1900. 

[Chap.  256.] 
An  Act  relative  to  mechanics'  liens  for  the  removal  of  buildings  or  other 

structures. 
Be  it  enacted,  etc.,  as  follows  : 

Section  l.  Section  one  of  chapter  one  hundred  and  ninety-one  of  the  Public  Statutes 
is  hereby  amended  by  inserting  after  the  word  "  alteration  ",  in  the  third  line,  the  word :  — 
removal,  —  so  as  to  read  as  follows:  —  Section  1.  Any  person  to  whom  a  debt  is  due  for 
labor  performed  or  furnished  or  for  materials  furnished  and  actually  used  in  the  erection, 
alteration,  removal,  or  repair  of  a  building  or  structure  upon  real  estate,  by  virtue  of  an 
agreement  with  or  by  consent  of  the  owner  of  such  building  or  structure  or  of  any  person 
having  authority  from  or  rightfully  acting  for  such  owner  in  procuring  or  furnishing  such 
labor  or  materials,  shall  have  a  lien  upon  such  building  or  structure  and  upon  the  interest 
of  the  owner  thereof  in  the  lot  of  land  upon  which  the  same  is  situated,  to  secure  the  pay- 
ment of  the  debt  so  due  to  him  and  of  the  costs  which  may  arise  in  enforcing  such  lien, 
except  as  is  hereinafter  provided. 

Section  2.    This  act  shall  take  effect  upon  its  passage.    [Approved  April  26,  1900. 

[Chap.  269.] 

An  Act  relative  to  the  employment  op  prisoners   in  making   goods   for 

public  use. 
Be  it  enacted,  etc.,  asfollotvs  : 

Section  1.  The  public  institutions  named  in  chapter  three  hundred  and  thirty-four  of 
the  acts  of  the  year  eighteen  hundred  and  ninety-eight,  being  "  An  Act  to  provide  for  the 
employment  of  prisoners  in  making  goods  for  the  use  of  tlie  prisons  and  other  public  insti- 
tutions", shall  include  every  institution  of  the  Commonwealth  or  of  any  county  which  is 
established,  maintained  or  supported  wholly  or  in  part  by  the  appropriation  of  public 
moneys. 

Section  2.  The  provisions  of  said  chapter  three  hundred  and  thirty-four  are  hereby 
extended  and  applied  to  the  public  institutions  of  any  city  having  a  population  of  forty 
thousand  inhabitants  according  to  the  census  of  the  year  eighteen  hundred  and  ninety- 
five;  and  the  principal  officer  of  any  institution  supported  by  the  appropriation  of  public 
moneys  in  any  city  included  under  the  terms  of  this  act  shall  make  requisition  for  any 
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articles  that  can  be  furnished  by  the  labor  of  prisoners,  in  the  same  manner  in  which  prin- 
cipal officers  of  state  and  county  institutions  are  now  required  to  make  requisition  under 
said  chapter.    [Approved  April  26, 1900. 

[Chap.  282.] 
An  Act  to  prohibit  corporations  from  requiring  bonds  of  their  employees 

in  certain  cases. 
Be  it  enacted,  etc.,  as  follows  ; 

Section  1.  No  corporation  engaged  in  carrying  passengers  or  in  transporting  freight 
for  hire  shall  require  or  receive  from  any  person  employed  or  about  to  be  employed  by  it 
any  bond  or  other  security,  either  with  or  without  surety  or  sureties,  for  the  purpose  of 
indemnifying  such  corporation  against  loss  or  damage  to  persons  or  property  resulting 
from  any  act  or  neglect  of  any  employee  or  person  about  to  become  an  employee  of  such 
corporation;  but  this  act  shall  not  apply  to  bonds  for  the  proper  accounting  of  money  or 
other  property  belonging  to  any  such  corporation. 

Section  2.  Any  violation  of  the  provisions  of  this  act  by  any  such  corporation  or  by 
any  person  in  its  behalf  shall  be  punished  by  a  flue  not  exceeding  iifty  dollars  for  the  first 
offence,  and  not  exceeding  one  hundred  dollars  for  a  second  offence.  [Ajyproved  May  2, 
1900. 

[Chap.  298.] 

An  Act  relative  to  passenger  fares  on  certain  morning  and  evening  trains 

ON  railroads  entering  the  city  of  boston. 

Be  it  enacted,  etc.,  asfollou'S  : 

Section  1.  Upon  the  filing  with  the  board  of  railroad  commissioners  of  a  petition 
for  workingmen's  trains  to  be  run  by  any  specified  railroad  company  whose  line  termi- 
nates in  the  city  of  Boston  such  trains  shall  be  furnished  by  the  company  in  such  number, 
not  less  than  two  each  way,  as  the  said  board  may  order.  Such  trains  shall  arrive  at 
Boston  between  six  and  half  past  seven  in  the  morning  and  between  six  and  half  past 
seven  in  the  evening,  every  week  day,  and  shall  depart  between  the  same  hours.  For 
such  trains  the  company,  for  distances  not  exceeding  fifteen  miles,  shall  furnish  season 
tickets  at  a  rate  not  exceeding  three  dollars  per  mile  per  year,  and  quarterly  and  weekly 
tickets  at  a  rate  not  exceeding  one  dollar  per  mile  per  quarter.  All  such  tickets  shall  be 
good  once  a  day,  each  way,  for  six  days  in  the  week.  For  such  trains  the  company  may 
provide  special  cars. 

Section  2.  This  act  shall  take  effect  on  the  first  day  of  July  in  the  year  nineteen 
hundred.     [Approved  May  4,  1900. 

[Chap.  306.] 
An  Act  relative  to  the  pensioning  of  members  of  the  police  department 

of  the  city  of  boston. 
Be  it  enacted,  etc.,  as  follows  : 

Section  1.  The  board  of  police  for  the  city  of  Boston  shall,  at  his  own  request,  retire 
from  active  service  and  place  upon  a  pension  roll  any  member  of  the  police  department 
in  good  standing  who  has  arrived  at  the  age  of  sixty  years  and  who  has  performed  active 
service  in  the  department  for  twenty-five  consecutive  years. 

Section  2.  The  amount  of  the  annual  pension  allowed  to  any  person  retired  under 
the  provisions  of  this  act  shall  be  one  half  of  the  yearly  compensation  received  by  him  at 
the  time  of  his  retirement,  the  same  to  be  paid  by  the  city  of  Boston. 

Section  3.  The  board  of  police  is  hereby  authorized,  in  case  of  an  emergency,  to  call 
upon  any  person  so  pensioned  for  such  temporary  service  in  the  department  as  he  may  be 
fitted  to  perform,  and  during  such  service  he  shall  be  entitled  to  full  pay. 

Section  4.  The  provisions  of  this  act  are  in  addition  to  and  not  in  repeal  of  any  act 
now  in  force  relative  to  pensioning  members  of  the  said  force. 

Section  5.  This  act  shall  take  effect  upon  its  acceptance  by  the  city  council  of  the 
city  of  Boston.    [Approved  May  8,  1000. 

[Chap.  325.] 
An  Act  relative  to  the  manufacture  and  sale  of  textile  fabrics  and  papers 

containing  arsenic. 

Be  it  enacted,  etc.,  asfolloics  : 

Section  1.  Any  corporation,  person,  firm  or  agent  who  directly  or  by  an  agent  manu- 
factures, sells,  exchanges,  or  has  in  his  custody  or  ijossession  with  intent  to  sell  or  ex- 
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change,  any  woven  fabric  or  paper  containing  arsenic  in  any  form,  or  any  article  of  dress 
or  of  household  use  composed  wholly  or  in  part  of  such  woven  fabric  or  paper,  shall  on 
conviction  thereof  be  punished  by  fine  of  not  less  than  fifty  nor  more  than  two  hundred 
dollars :  provided,  however,  that  this  section  shall  not  apply  to  dress  goods  or  articles  of 
dress  containing  not  more  than  one  one-hundi-edth  grain,  or  to  other  materials  or  articles 
containing  not  more  than  one  tenth  grain  of  arsenic  per  square  yard  of  the  material. 

Section  2.  The  state  board  of  health  shall  make  all  necessary  investigations  as  to  the 
existence  of  arsenic  in  the  materials  and  articles  mentioned  in  section  one  of  this  act,  may 
employ  inspectors  and  chemists  for  that  purpose,  and  shall  adopt  such  measures  as  it  may 
deem  necessary  to  carry  out  the  provisions  and  to  facilitate  the  enforcement  of  this  act. 

Section  3.  This  act  shall  take  effect  on  the  first  day  of  January  in  the  year  nineteen 
hundred  and  one.    [Approved  May  IS,  1900. 

[Chap.  335.] 
An  Act  to  provide  for  the  protection  of  human  life  in  the  case  of  fire  ok 

PANIC. 

Be  it  enacted,  etc.,  as  follows : 

Section  1.  Section  twenty-four  of  chapter  four  hundred  and  eighty-one  of  the  acts  of 
the  year  eighteen  hundred  and  ninety-four  is  hereby  amended  by  inserting  after  the  word 
"  stairways  ",  in  the  twenty-third  line,  the  words :  —  or  by  such  other  way  or  device  as  the 
owner  shall  elect,  provided  the  same  shall  be  approved  in  writing  by  said  inspector,  —  so 
as  to  read  as  follows :  —  Section  24.  Every  building  now  or  hereafter  used,  in  whole  or  in 
part,  as  a  public  building,  public  or  private  institution,  schoolhouse,  church,  theatre,  public 
hall,  place  of  assemblage  or  place  of  public  resort,  and  every  building  in  which  ten  or 
more  persons  are  employed  above  the  second  story  in  a  factory,  workshop,  or  mercantile 
or  other  establishment,  and  every  hotel,  family  hotel,  apartment  house,  boarding  house, 
lodging  house  or  tenement  house  in  which  ten  or  more  persons  lodge  or  reside  above  the 
second  story,  and  every  factory,  workshop,  mercantile  or  other  establishment  the  owner, 
lessee  or  occupant  of  which  is  notified  in  writing  by  the  inspector  hereinafter  mentioned 
that  the  provisions  of  this  act  are  deemed  by  him  applicable  thereto,  shall  be  provided 
with  proper  ways  of  egress,  or  other  means  of  escape  from  fire,  sufficient  for  the  use  of 
all  persons  accommodated,  assembling,  employed,  lodging  or  residing  in  such  building; 
and  such  ways  of  egress  and  means  of  escape  shall  be  kept  free  from  obstruction,  in  good 
repair  and  ready  for  use.  Every  room  above  the  second  story  in  any  such  building,  in 
which  ten  or  more  persons  are  employed,  shall  be  provided,  if  the  said  inspector  shall  so 
direct  in  writing,  with  more  than  one  way  of  egress,  by  stairways  or  by  such  other  way  or 
device  as  the  owner  shall  elect,  provided  the  same  shall  be  approved  in  writing  by  said 
inspector,  on  the  inside  or  outside  of  the  building,  placed  as  near  as  practicable  at  opposite 
ends  of  the  room;  stairways  on  the  outside  of  the  building  shall  have  suitable  railed  land- 
ings at  each  story  above  the  first,  and  shall  connect  with  each  story  by  doors  or  windows, 
and  such  landings,  doors  and  windows  shall  be  kept  clear  of  ice  and  snow  and  other  ob- 
structions. Women  or  children  shall  not  be  employed  in  a  factory,  workshop,  or  mercan- 
tile or  other  establishment,  in  a  room  above  the  second  story  from  which  there  is  only  one 
way  of  egress,  if  the  said  inspector  shall  so  direct  in  writing.  All  doors  and  windows  in 
any  building  subject  to  the  provisions  of  this  section  shall  open  outwardly,  if  the  said 
inspector  shall  so  direct  in  writing.  No  portable  seats  shall  be  allowed  in  the  aisles  or 
passageways  of  such  buildings  during  any  service  or  entertainment  held  therein.  The 
proscenium  or  curtain  opening  of  all  theatres  shall  have  a  fire  resisting  curtain  of  some 
incombustible  material,  and  such  curtain  shall  be  properly  constructed  and  shall  be 
operated  by  proper  mechanism;  the  certificate  of  the  said  inspector  shall  be  conclusive 
evidence  of  a  compliance  with  such  requirements. 

Section  2.  Section  eighty -two  of  chapter  four  hundred  and  nineteen  of  the  acts  of  the 
year  eighteen  hundred  and  ninety-two,  as  set  out  in  section  one  of  chapter  three  hundred 
and  ten  of  the  acts  of  the  year  eighteen  hundred  and  ninety-seven,  is  hereby  amended  by 
striking  out  the  words  "  a  flight  of  stairs  ",  in  the  twenty-ninth  and  thirtieth  lines,  so  as  to 
read  as  follows :  —  Section  82.  No  building  two  stories  or  more  in  height  hereafter  erected 
in  the  city  of  Boston,  and  no  such  building  in  said  city  not  used  at  the  passage  of  this  act 
as  a  schoolhouse,  church,  theatre,  public  building,  hall,  place  of  assembly  or  public  resort, 
tenement  house,  boarding  house  or  lodging  house,  or  as  a  factory  or  workshop  where  ten 
or  more  persons  are  employed,  or  used  above  the  second  story  as  a  dwelling  by  two  or 
more  families,  shall  be  used  for  any  of  said  purposes  unless  such  building  is  provided 
with  at  least  two  independent  and  sufficient  ways  of  egress.  One  of  said  ways  of  egress 
shall  consist  of  a  flight  of  stairs  extending  from  the  lowest  to  the  highest  floor,  made  of 
fireproof  material  and  enclosed  in  brick  walls,  with  the  enclosed  space  or  stairway  pro- 


124  STATISTICS   OF   LABOR.  [Pub.  Doc. 

Tided  witli  a  ventilating  skylight  wliich  can  be  opened  and  closed  from  every  floor,  and 
having  openings  through  an  external  wall  to  the  outer  air  at  least  one  to  each  story  except 
the  upper  and  the  lower,  each  opening  to  have  an  area  of  at  least  five  square  feet  and  to 
he  maintained  unobstructed :  provided,  however,  that  when  there  shall  be  within  the  space 
enclosed  by  the  stairway  and  its  landings  from  the  second  story  upwards  an  open  area  for 
light  and  ventilation  whose  least  horizontal  dimensions  shall  be  equal  to  the  width  of  the 
stairs,  but  in  no  case  less  than  three  feet,  then  the  aforesaid  openings  through  an  exterior 
wall  may  be  omitted.  There  shall  be  no  opening  upon  the  stairway  except  as  aforesaid 
and  for  said  skylight,  and  for  doors  from  apartments  and  corridors.  The  other  way  of 
egress  shall  be  approved  by  the  inspector  of  buildings,  and  may  project  over  a  public 
way.  Every  way  of  egress  from  every  such  building  shall  be  kept  in  good  repair  and 
unobstructed.     [Approved  May  23,  1000. 

[Chap.  349.] 
An  Act  to  increase  the  representation  of  the  city  of  lowell  in  the  trus- 
tees OF  the   LOWELL  TEXTILE  SCHOOL  CORPORATION. 

Be  it  enacted,  etc.,  as  follows  : 

Section  1.  During  any  school  year,  which  for  the  purposes  of  this  act  shall  be  con- 
strued as  a  period  of  twelve  calendar  months  beginning  with  the  first  day  of  July  in  each 
year,  the  chairman  of  tlie  board  of  aldermen,  the  president  of  the  common  council,  and  a 
member  of  the  textile  union  of  the  city  of  Lowell,  who  shall  be  appointed  by  the  Lowell 
Textile  Council,  shall  be  members  of  the  board  of  trustees  of  the  Lowell  Textile  School 
Corporation. 

Section  2.    This  act  shall  take  effect  upon  its  passage.    [Approved  May  2o,  1000. 

[Chap.  357.] 

An  Act  relative  to  the  hours  of  labor  for  city  and  town  employees. 
Be  it  enacted,  etc.,  asfolloios  : 

Section  three  of  chapter  three  hundred  and  forty-four  of  the  acts  of  the  year  eighteen 
hundred  and  ninety-nine  is  hereby  amended  by  striking  out  the  whole  of  said  section  and 
inserting  in  place  thereof  the  following :  —  Section  3.  This  act  shall  take  eflfect  in  any  city 
or  town  upon  its  acceptance  by  a  majority  of  the  voters  present  and  voting  thereon  by 
ballot  at  any  annual  election  thereof,  and  it  shall  be  submitted  for  such  acceptance  upon 
the  petition  of  one  hundred  or  more  registered  voters  of  any  city,  or  of  twenty-five  or 
more  registered  voters  of  anj'  town,  filed  with  the  city  or  town  clerk  thirty  days  or  more 
before  any  annual  election.    [Approved  May  31,  1000. 

[Chap.  378.] 

An  Act  relative  to  the  hours  of  labor  of  women  and  minors  in  mercantile 

establishments. 
Be  it  enacted,  etc.,  asfolloivs  : 

Section  l.  Section  ten  of  chapter  five  hundred  and  eight  of  the  acts  of  the  year  eigh- 
teen hundred  and  ninety-four  is  hereby  amended  by  inserting  after  the  word  "age",  in 
the  first  line,  the  words:  —  and  no  woman,  —  by  striking  out  the  word  "sixty",  in  the 
third  line,  and  inserting  in  place  thereof  the  word: — fifty-eight,  —  and  by  adding  at  the 
end  of  said  section  the  words: — ^^rorirferf,  that  the  restrictions  imposed  by  this  section 
shall  not  apply  during  the  month  of  December  in  each  year  to  persons  employed  in  shops 
for  the  sale  of  goods  at  retail,  —  so  as  to  read  as  follows :  — .S'ec^/o/i  10.  No  minor  under 
eighteen  years  of  age,  and  no  woman,  shall  be  employed  in  laboring  in  any  mercantile 
establishment  more  than  fifty-eight  hours  in  any  one  week :  provided,  that  the  restrictions 
imposed  by  this  section  shall  not  apply  during  the  month  of  December  in  each  year  to 
persons  employed  in  shops  for  the  sale  of  goods  at  retail. 

Section  2.  This  act  shall  take  effect  on  the  first  day  of  July  in  the  year  nineteen  hun- 
dred.   [Approved  June  13,  1000. 

[Chap.  395.] 
An  Act  relative  to  railroad  fares  in  the  suburban  district  of  boston. 
Be  it  enacted,  etc.,  as  folloios : 

Section  1.  Every  railroad  company  having  a  terminus  in  Boston,  excepting  the 
Boston,  Revere  Beach  and  Lynn  Railroad  Company,  shall  furnish  for  the  use  of  pas- 
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sengers  travelllug  to  and  fro  between  Boston  and  any  particular  point  in  what  is  known 
as  tiie  Suburban  district,  a  commutation  ticket,  for  not  more  than  twenty-five  trips,  at 
such  a  price  that  the  fare  for  each  trip  shall  not  exceed  the  lowest  rate  now  charged 
between  Boston  and  that  particular  point,  excepting  the  rate  charged  by  such  railroad 
company  for  season  tickets  or  for  tickets  upon  workingmen's  trains,  so-called. 

Section  2.  This  act  shall  take  effect  on  the  first  day  of  July  in  the  year  nineteen 
hundred.    [Approved  June  25,  1900. 

[Chap.  414.] 

An  Act  to  kequire  street  railway  companies  to  enclose  the  platforms  of 

cars  during  certain  months  of  the  tear. 

Be  it  enacted,  etc.,  as  follows  : 

Section  1.  All  street  cars  hereafter  purchased,  built  or  rebuilt  by  any  street  railway 
company  and  used  for  the  transportation  of  passengers  during  the  months  of  January, 
February,  March  and  December,  and  all  cars  in  use  for  the  transportation  of  passengers 
during  said  months  after  the  first  day  of  November  in  the  year  nineteen  hundred  and  two, 
except  as  otherwise  provided  in  section  two,  shall  have  their  platforms  enclosed  in  such 
manner  as  to  protect  the  motormen,  conductors  or  other  employees  operating  the  cars 
from  exposure  to  wind  and  weather,  and  in  such  manner  as  the  board  of  railroad  com- 
missioners shall  approve. 

Section  2.  Any  street  railway  company  operating  cars  in  a  city  of  more  than  one 
hundred  and  fifty  thousand  inhabitants  may,  on  or  before  the  first  day  of  October  in  the 
year  nineteen  hundred,  petition  the  board  of  railroad  commissioners  to  be  exempted 
from  the  provisions  of  this  act  so  far  as  relates  to  such  lines  or  routes  ovrned  or  controlled 
by  said  company,  where  said  company  claims  cars  cannot  be  operated  with  safety;  and 
if  after  hearing  and  investigation  said  board  decides  that  in  its  opinion  street  cars  with 
the  platform  enclosed,  as  required  by  section  one  of  this  act,  cannot  be  operated  with 
safety  in  such  city,  upon  any  or  all  of  its  lines  or  routes,  this  act  shall  not  be  applicable  to 
said  company,  its  officers  or  cars,  so  far  as  relates  to  such  lines  or  routes  so  decided  to  be 
unsafe  for  such  operation.  Said  board  shall  render  its  decision  on  all  petitions  brought 
under  this  section,  with  the  reasons  for  such  decision,  on  or  before  the  first  day  of 
January  in  the  year  nineteen  hundred  and  one,  but  said  decision  shall  at  any  time  be 
subject  to  revision  by  said  board.  If  however  said  board  shall  decide  adversely  to  the 
claim  of  said  company  in  regard  to  any  lines  or  routes  included  in  said  petition,  then 
said  petitioning  railway  company  shall  enclose  the  platforms  of  its  cars  operated  on  such 
lines  or  routes,  in  the  manner  provided  in  section  one,  within  such  time  as  said  board 
shall  deem  reasonably  requisite,  not  however  exceeding  four  years  from  the  date  of  the 
decision  of  the  said  board. 

Section  3.  The  term  "car",  as  used  herein,  includes  all  street  cars  operated  by 
steam,  cable  or  electricity  which  require  while  in  motion  the  constant  care  or  service  of 
an  employee  upon  the  platforms  or  upon  one  of  the  platforms  of  the  car.  The  term 
"company",  as  used  herein,  includes  any  corporation,  partnership  or  person  owning  or 
operating  a  street  railway. 

Section  4.  Any  street  railway  company  which  fails  or  neglects  to  comply  with  the 
provisions  of  this  act  shall  be  punished  by  a  fine  not  exceeding  one  hundred  dollars  for 
each  day  during  which  such  failure  or  neglect  continues. 

Section  5.  The  superintendent  or  manager  of  any  street  railway,  and  any  other  officer 
or  agent  thereof,  who  causes  or  permits  any  violation  of  this  act,  shall  be  jointly  and 
severally  liable  with  the  company  employing  him  to  the  fine  hereinbefore  designated, 
and  in  default  of  payment  may  be  committed  to  jail  until  his  fine  is  paid :  })rovided,  that 
he  shall  not  so  be  committed  for  a  period  longer  than  three  months. 

Section  6.  So  much  of  chapter  four  hundred  and  fifty-two  of  the  acts  of  the  year 
eighteen  hundred  and  ninety-seven  as  is  inconsistent  herewith  is  hereby  repealed. 
[Approved  June  27,  1900. 

[Chap.  425.] 
An  Act  relative  to  the  hours  of  labor  of  employees  of  county  jails  and 

HOUSES  OF  correction. 

Be  it  enacted,  etc.,  as  folloios  : 

The  hours  of  labor  for  employees  of  county  jails  and  houses  of  correction  shall  not 
exceed  sixty  hours  a  week.  Any  county  officer  who  violates  this  act  by  inducing  or  com- 
pelling any  employee  to  work  more  than  sixty  hours  a  week  shall  be  punished  by  a  fine  of 
not  less  than  twenty-five  nor  more  than  fifty  dollars  for  each  offence.  [Approved  June  29, 
1900. 
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[Chap.  446] 

An  Act  to  extend  the  time  fok  giving  notices  under  the  employers'  lia- 
bility ACT. 
Be  it  enacted,  etc.,  as  follows  : 

Section  three  of  chapter  two  hundretl  and  seventy  of  the  acts  of  the  year  eighteen  hun- 
dred and  eighty-seven,  as  amended  Ijy  chapter  one  hundred  and  fifty-five  of  the  acts  of 
the  year  eighteen  hundred  and  eighty-eight,  and  by  section  two  of  chapter  two  hundred 
and  sixty  of  the  acts  of  the  year  eighteen  hundred  and  ninety-two,  is  hereby  further 
amended  by  striking  out  the  word  "thirty",  in  the  sixteenth  and  twenty-seventh  lines, 
and  inserting  in  each  instance  in  place  thereof  the  word:  —  sixty,  —  so  as  to  read  as  fol- 
lows:—Sect  ioji  3.  Except  in  actions  brought  by  the  personal  representatives  under  sec- 
tion one  of  this  act  to  recover  damages  for  both  the  injury  and  death  of  an  employee,  the 
amount  of  compensation  receivable  under  this  act  in  cases  of  personal  injury  shall  not 
exceed  the  sum  of  four  thousand  dollars.  In  case  of  death  which  follows  instantaneously 
or  without  conscious  sulTering,  compensation  in  lieu  thereof  may  be  recovered  in  not  less 
than  five  hundred  and  not  more  than  five  thousand  dollars,  to  be  assessed  with  reference 
to  the  degi-ee  of  culpability  of  the  employer  herein,  or  the  person  for  whose  negligence  he 
is  made  liable;  and  no  action  for  the  recovery  of  compensation  for  injury  or  death  under 
this  act  shall  be  maintained,  unless  notice  of  the  time,  place  and  cause  of  the  injury  is 
given  to  the  employer  within  sixty  days,  and  the  action  is  commenced  within  one  year 
from  the  occurrence  of  the  accident  causing  the  injury  or  death.  The  notice  requii-ed  by 
this  section  shall  be  in  writing,  signed  by  the  person  injured  or  by  some  one  in  his  behalf; 
but  if  from  physical  or  mental  incapacity  it  is  impossible  for  the  person  injured  to  give 
the  notice  within  the  time  provided  in  said  section,  he  may  give  the  same  within  ten  days 
after  such  incapacity  is  removed,  and  in  case  of  his  death  without  having  given  the  notice 
and  without  having  been  for  ten  days  at  any  time  after  his  injury  of  suflicient  capacity  to 
give  the  notice,  his  executor  or  administrator  may  give  such  notice  within  sixty  days  after 
his  appointment.  But  no  notice  given  under  the  provisions  of  this  section  shall  be  deemed 
to  be  invalid  or  insufiicient  solely  by  reason  of  any  inaccuracy  in  stating  the  time,  place 
or  cause  of  the  injury  :  iirovided,  it  is  shown  that  there  was  no  intention  to  mislead,  and 
that  the  party  entitled  to  notice  was  not  in  fact  mislead  thereby.    [Approved  July  10, 1900. 


[Chap.  448.] 
An  Act  to  regulate  the  sale  of  ice. 
Be  it  enacted,  etc.,  as  follows  : 

Any  person,  firm  or  corporation,  or  agent  thereof,  engaged  in  the  business  of  selling 
ice  at  retail  in  this  Commonwealth  who  shall  refuse  to  sell,  from  any  place  or  vehicle  en- 
gaged in  the  regular  distribution  of  ice  at  retail,  a  piece  of  ice  at  the  fair  value  thereof  to 
any  person,  other  than  an  ice  dealer,  tendering  in  payment  therefor  in  legal  money  of  the 
United  States  a  sum  of  five  cents  or  any  multiple  thereof  not  exceeding  fifty  cents,  shall, 
upon  conviction  thereof,  be  punished  by  a  fine  not  exceeding  one  hundred  dollars.  [Ap- 
proved July  10,  1900. 

[Chap.  469] 
An  Act  relative  to  the  employment  of  laborers  on  public  works. 
Be  it  enacted,  etc.,  asfolloics  : 

Section  1.  No  person  or  corporation,  and  no  agent  or  employee  of  any  person  or  cor- 
poration, under  contract  with  the  Commonwealth  or  any  municipal  corporation  or  any 
county  therein,  or  with  any  board,  commission  or  officer  acting  on  behalf  of  the  Common- 
wealth or  any  county  or  municipal  corporation  therein,  for  the  doing  of  public  work,  shall, 
either  directly  or  indirectly,  make  it  a  condition  of  the  employment  of  any  person  that  he 
shall  lodge,  board  or  trade  at  any  particular  place  or  with  any  particular  person;  but 
every  employee  in  such  work  shall  have  full  libertj'  to  lodge,  board  and  trade  whereso- 
ever and  with  whomsoever  he  may  choose. 

Section  2.  It  shall  be  the  duty  of  every  board,  commission  or  oflicer  contracting  as 
aforesaid,  to  make  the  provisions  of  this  act  a  part  of  the  contract. 

Section  3.  Any  person  who  violates  the  provisions  of  this  act  shall  be  punished  by 
fine  not  exceeding  one  hundred  dollars  for  each  offence.     [Approved  July  17,  1900. 
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[Chap.  470.] 
An  Act  relative  to  the  weekly  payment  of  wages  by  the  commonwealth 

and  its  officers. 
Be  it  enacted,  etc.,  as  follows  : 

The  provisions  of  section  fifty-one  of  chapter  five  hundred  and  eight  of  the  acts  of  the 
year  eighteen  hundred  and  ninety-four,  relative  to  the  payment  of  weekly  wages,  as  far 
as  applicable  to  the  cities  of  the  Commonwealth,  shall  apply  to  the  Commonwealth,  and 
its  officers,  boards  and  commissions,  when  acting  as  employers  of  mechanics,  workmen 
and  laborers.    [Approved  July  17,  1900. 


RESOLVES. 


[Chap.  22.] 
Resolve  to  authorize  advances  of  money  to  the  board  of  paris  exposition 

managers. 
Resolved,  That,  with  the  approval  of  the  governor  and  council,  there  be  advanced  from 
time  to  time  to  the  board  of  Paris  exposition  managers,  from  the  sum  authorized  by  chap- 
ter ninety -three  of  the  resolves  of  the  year  eighteen  hundred  and  ninety-nine,  such  sums 
of  money  as  may  be  necessary  for  the  expenses  of  the  board  in  installing  exhibits  of  the 
Commonwealth  in  Paris,  such  advances  to  be  accounted  for  by  properly  approved  vouchers. 
[Approved  March  21,  1900. 

[Chap.  72.] 
Resolve  in  favor  of  the  new  Bedford  textile  school. 
Resolved,  That  there  be  allowed  and  paid  out  of  the  treasury  of  the  Commonwealth  to 
the  trustees  of  the  New  Bedford  textile  school  the  sum  of  eighteen  thousand  dollars,  for 
the  use  of  said  school :  provided,  however,  that  no  part  of  this  sum  shall  be  paid  until  satis- 
factory evidence  is  furnished  to  the  auditor  of  accounts  of  tlie  Commonwealth  that  an 
additional  sum  of  seven  thousand  dollars  has  been  paid  to  the  said  trustees  for  the  use  of 
said  school  by  the  city  of  New  Bedford,  or  received  by  them  from  other  sources;  and 
provided,  further,  that  the  yearly  tuition  at  said  institution  for  day  pupils  who  are  non- 
residents of  the  Commonwealth  shall  be  not  less  than  one  hundred  and  fifty  dollars.  The 
city  of  New  Bedford  is  hereby  authorized  to  raise  by  taxation  and  pay  to  said  trustees 
such  sum  of  money,  not  exceeding  seven  thousand  dollars,  as  may  be  necessary  to  secure 
the  amount  provided  for  by  this  resolve.    [Approved  May  18, 1900. 

[Chap.  73.] 
Resolve  to  provide  for  the  erection  of  buildings  for  the  lowell  textile 

SCHOOL. 

Resolved,  That  there  be  allowed  and  paid  out  of  the  treasury  of  the  Commonwealth  to 
the  trustees  of  the  Lowell  textile  school  a  sum  not  exceeding  thirty-five  thousand  dollars, 
to  be  expended  under  the  direction  of  said  trustees  in  erecting  a  building  or  buildings  for 
the  use  of  said  school :  provided,  however,  that  no  part  of  this  sum  shall  be  paid  until  satis- 
factory evidence  is  furnished  to  the  auditor  of  accounts  of  the  Commonwealth  that  a  lot 
of  land  suitable  and  ample  for  such  building  or  buildings  has  been  contributed  and  con- 
veyed in  fee  to  said  trustees,  free  from  all  incumbrances;  and  provided,  further ,  that  no 
part  of  said  sum  shall  be  paid  to  said  trustees  in  excess  of  the  combined  fair  market  value 
of  the  land  so  conveyed  to  them  and  of  machinery  hereafter  given  absolutely  to  them  for 
the  use  of  the  school,  together  with  the  amount  of  contributions  of  money  made  to  the 
trustees  for  the  general  purposes  of  the  school  or  for  the  erection  of  said  building  or  build- 
ings, exclusive  however  of  any  contribution  of  money  for  the  use  of  said  school  provided 
for  in  any  other  act  or  resolve  of  the  present  year.    [Approved  May  18,  1900. 

[Chap.  76.] 
Resolve  in  favor  of  the  lowell  textile  school. 
Resolved,  That  there  be  allowed  and  paid  out  of  the  treasury  of  the  Commonwealth  to 
the  trustees  of  the  Lowell  textile  school  the  sum  of  sixteen  thousand  dollars,  to  be  applied 
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to  the  purposes  of  the  school:  provided,  that  no  part  of  this  sum  shall  be  paid  until  satis- 
factory evidence  is  furnished  to  the  auditor  of  accounts  of  the  Commonwealth  that  an 
additional  sum  of  six  thousand  dollars  has  been  paid  to  said  trustees  by  the  city  of  Lowell 
or  received  by  them  from  other  sources.  The  city  of  Lowell  is  hereby  authorized  to  raise 
by  taxation  and  pay  to  said  trustees  such  sum  of  money,  not  exceeding  six  thousand 
dollars,  as  may  be  necessary  together  with  that  received  from  other  sources  to  secure  the 
amount  provided  for  by  this  resolve.     [Approved  May  28,  1900. 

[Chap.  104.] 

KESOLVE  relative  to  the  PAN-AMERICAN   EXPOSITION  TO  BE  HELD  IN  THE  CITY  OF 
BUFFALO  IN  THE   STATE  OF  NEW  YORK. 

Resolved,  That  for  the  purpose  of  exhibiting  at  the  Pan-American  exposition  in  Builalo, 
Kew  York,  in  the  year  nineteen  hundred  and  one,  the  arts,  industries,  institutions,  re- 
sources, products  and  general  development  of  the  Commonwealth,  and  for  distributing  to 
all  nations  of  tlie  western  hemisphei'C  information  relative  to  the  manufacturing  and  mer- 
cantile business  of  the  Commonwealth  which  will  assist  in  the  export  of  Massachusetts 
products,  there  be  allowed  and  paid  out  of  the  treasury  of  the  Commonwealth  a  sum  not 
exceeding  ten  thousand  dollars,  to  be  expended  under  the  direction  of  the  governor  and 
council,  in  addition  to  the  five  thousand  dollars  authorized  by  chapter  eighty-six  of  the 
resolves  of  the  year  eighteen  hundred  and  ninetj^-nine.     [Ai^iiroved  July  6,  1900. 

AIN'ALYSIS. 

The  Legislature  of  1900  met  January  3  and  prorogued  July 
17,  the  length  of  the  session  being  196  days.  With  the  excep- 
tion of  the  year  1883,  it  was  by  far  the  longest  session  held  by 
any  Massachusetts  Legislature  since  1832.  There  were  596 
measures  passed,  the  Acts  numbering  479  ;  Resolves,  108  ;  and 
Resolutions,  9.  Over  1,700  bills,  petitions,  etc.  were  intro- 
duced or  drawn  up  during  the  session. 

The  subject  of  the  foregoing  statutes  and  resolves  (35  in 
number)  may  be  thus  classified  :  Relating  to  hours  of  labor  of 
certain  employes,  3 ;  extending  or  relating  to  educational 
privileges,  industrial  or  other,  7  ;  relating  to  insurance  against 
accidents  in  employments,  etc.,  or  sickness  or  fraternal  (co- 
operative) insurance,  2  ;  relating  to  factory  inspection,  im- 
proving conditions  in  factories,  tenements,  or  other  places  of 
employment,  4 ;  concerning  pensions  or  retirement  funds  for 
certain  employes,  3  ;  relating  to  transportation  of  school  chil- 
dren at  reduced  rates,  or  reducing  other  fares  on  railroads,  3  ; 
aiding  industrial  expositions,  2  ;  and  one  each  upon  the  follow- 
ing subjects  :  Fixing  the  price  of  ice  ;  affecting  the  manu- 
facture and  sale  of  products  injurious  to  health  ;  amending  the 
lien  law  ;  amending  the  law  relative  to  trustee  process  ;  relat- 
ing to  wages  of  certain  employes ;  providing  for  licensing 
certain  craftsmen ;  providing  for  indemnifying  certain  em- 
ployes of  cities  and  towns  against  damages,  etc.,  incurred  in 
their  employment ;  relating  to  convict  labor ;  preventing  the 


No.  15.]         LABOR  LEGISLATION— 1900. 


129 


exaction  of  bonds  from  emploj^es  indemnifying  employers 
against  certain  acts  of  the  employes  ;  preventing  the  imposi- 
tion, as  a  condition  of  employment,  of  restrictions  as  to  the 
place  of  boarding,  lodging,  or  trading  of  laborers  on  pul)lic 
works  (truck  or  padrone  system )  ;  amending  the  statute  as  to 
employers'  liabilit}-. 

The  relation  of  the  general  subjects  appropriately  termed 
social  or  industrial  to  the  general  l)ody  of  legislation  during 
the  session  may  be  seen  from  the  following  summary  : 


Classification. 


Bills  Intruduced 


Bills  Enacted 


AdminiBtration  of  justice 

Agriculture, 

Capital,  corporations,  etc. 

Charities, 

Domestic  trade, 

Education, 

Estates  of  decedents  and  wards, 

Federal  affairs 

Finance  (appropriations,  public  expenditures,  indebtedness, 

taxation,  revenue,  etc.), 

Fisheries  and  game 

Industrial  expositions, 

Insurance, . 

Labor,  employment  and  protection  of;  wages,  hours,  etc.,    . 

Military, 

Penal  and  reformatory  institutions, 

Political  regulations, 

Property  and  contract  rights 

Public  health, 

Public  morals, 

Public  safety 

Railroads 

State  and  local  government, 

Street  railways, 

Transportation  and  communication  (see  also  "  railroads  "), 

Totals, 


81 

34 

39 

24 

31 

5 

57 

27 

19 

4 

13 

4 

282 

166 

55 

12 

2 

2 

31 

8- 

50 

11 

57 

15 

20 

3 

73 

7 

38 

4 

47 

10 

44 

8 

27 

4 

80 

19 

353 

145 

90 

23 

61 

6 

1,667 


In  this  summary,  substantially  the  same  system  of  classifi- 
cation is  used  as  in  the  Bulletin  of  Legislation  in  the  United 
States  issued  annually  by  the  LTniversity  of  the  State  of  New 
York.  Each  bill  has  been  listed  under  but  one  head,  however, 
which  in  some  cases  requires  an  arbitrary  decision,  inasmuch 
as  the  subjects  in  such  instances  might  appropriatel}^  fall  under 
either  one  of  several  titles.  The  summary  is,  nevertheless, 
sufficiently  exact  to  permit  a  general  comparison. 


Part  II. 


Labor  Chronology 


FOR  THE 


Nine  Months  ending  September  30,  1901. 


Strikes  and  Lockouts.  Trades  Unions. 

Wages.  Social  and  Industrial  Benefits. 

Hours  of  Labor.  Labor  Leglslation  —  1901. 


Labor  Chronology 


Nine  Months  ending  September  30, 1901. 


The  information  contained  in  tliis  Part  has  been  collated  by  the  Bureau  from  various 
sources,  but  it  has  been  impossible  to  verify  from  original  data  every  instance  reported 
under  the  various  heads.  Therefore,  while  due  care  has  been  exercised  to  avoid  them,  it 
is  possible  that  in  minor  instances  errors  due  to  incomplete  statement  or  otherwise  may 
occur.  We  do  not  pretend  that  this  chronological  record  is  complete,  although  it  includes 
the  more  important  events  of  the  period  covered.  Some  of  the  items,  while  possibly  of 
slight  importance  in  themselves,  are,  nevertheless,  of  value  as  part  of  a  continuous  his- 
torical record,  and  the  complete  record  is  indicative  of  the  current  movements  of  organized 
labor  and  of  the  subjects  under  consideration  in  the  industrial  life  of  the  Commonwealth. 
To  complete  the  history  of  labor  for  the  period  reference  should  be  made  to  the  record  of 
industrial  enterprises  contained  in  the  Industrial  Chronology  which  forms  part  of  the 
report  on  the  Annual  Statistics  of  Manufactures  issued  by  the  Bureau. 


Strikes  and  Lockouts. 


Part  II. 


Strikes  and  Lockouts. 


[The  record  of  Strikes  and  Lockouts  covers  a  period  of  9  months,  closing  with  Sept.  30, 
1901;  where  the  results  of  the  strikes  or  lockouts  were  arrived  at  after  that  date  but  before 
the  date  of  publication  of  the  volume,  these  results  have  been  given  within  brackets.] 


Abineton.    In  August,  2  lasters  employed  at  the  factory  of  Lewis  A.  Crossett  struck 

for  an  advance  of  25  cents  per  day  in  wages;  places  filled. One  hundred  and  fifty  day 

operatives  in  the  employ  of  Lewis  A.  Crossett  struck  to  enforce  their  demand  for  9-hoiir 
day;  one  week  later,  men  returned  to  work,  demand  granted. 

Amlierat.  In  March,  laborers  in  the  highway  department  struck  because  10-hour  day 
was  inaugurated  instead  of  9,  as  in  previous  year,  without  increase  in  wages;  places 
filled. 

BeacJhmont.  In  May,  7  linemen  employed  by  the  Suburban  Gas  &  Electric  Light 
Co.  were  discharged  on  notification  to  firm  that  on  following  day  they  would  demand  8 
hours  and  $3  per  day;  places  filled. 

BEVERliY.  In  August,  75  Italian  trenchmen  struck  to  enforce  demand  for  increase 
in  wages  from  $1.50  to  $1.75  per  day;  returned  to  work  same  day,  compromise  of  $1.65 

being  efi"ected. Twenty  masons  and  helpers   employed   on    local  contracting  work 

struck,  alleging  unsatisfactory  working  hours  due  to  dilatory  Italian  excavatoi's;  men 
returned  to  work  the  following  day,  the  matter  being  satisfactorily  settled,  the  men  being 

paid  for  the  time  lost  through  fault  of  others. Thirty  cutters  at  the  shoe  factory  of 

Murray,  Cone,  &  Co.  struck  to  enforce  demand  for  §15  weekly  wages,  wages  to  be  uni- 
form, and  abolition  of  fines;  firm  would  not  make  contract  with  Boot  and  Shoe  Workers 
Union ;  compromise  effected  about  3  weeks  later,  when  men  returned  to  work. 

BOSTON.*  In  January,  iron  workers  in  the  employ  of  the  New  England  Structural 
Co.,  to  the  number  of  29  in  different  parts  of  the  State,  struck,  refusing  to  work  on  same 
job  with  non-union  men;  a  few  of  the  men  gradually  returned  to  work,  while  the  places  of 
the  others  were  filled,  the  strike  not  being  officially  declared  off. 

March.  Fifty  bookbinders,  paper  rulers,  and  apprentices  in  the  employ  of  Robert 
Burlen  struck  to  enforce  union  demand  for  reduction  of  hours  from  10  to  9  without  reduc- 
tion in  wages;  2  days  later,  demand  granted;  settlement  was  reached  through  the  efforts 
of  the  State  Board  of  Arbitration  which  conferred  with  Mr.  Burlen  and  representatives  of 

the  Brotherhood  of  Bookbinders  and  Allied  Printing  Trades  Council. Thirty  beef 

handlers  employed  at  Pier  6,  Hoosac  Tunnel  Docks,  Charlestown,  struck  to  enforce  de- 
mand for  increase  of  wages  from  $3  to  $4  for  unloading  12  cars  of  beef;  after  2  hours, 
compromise  was  effected,  $3.75  being  granted  the  men ;  International  Meat  Handlers  Union 
No.  22  involved. 

April.  Eight  laborers  employed  by  the  National  Contracting  Co.  struck  owing  to 
refusal  of  firm  to  grant  increase  in  wages  from  15  cents  to  I71.2  cents  per  hour;  on  the  fol- 
lowing day  places  were  filled  at  old  rate  of  wages. Four  hoisting  engineers  in  the  em- 
ploy of  O'Brien,  Sheehan,  Perkins,  &  McHale,  contractors,  struck  to  obtain  increase  in 
wages,  S  hours'  work,  half-holiday  on  Saturdays,  and  employment  of  none  but  union 
engineers;  places  filled  on  the  following  day;  men  were  employed  on  the  new  dry  dock  at 

*  For  Machinists'  Strike,  see  pages  154-156. 
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the  Charlestown  Navy  Yard. Owing  to  a  difference  over  a  man  who  was  discharged  on 

account  of  being  late,  19  beef  handlers  in  the  emijloy  of  Swift  Bros.  &  Co.  struck;  one 
week  later,  men  returned  to  work. 

May.  About  300  joiirneymen  plumbers  employed  by  local  master  plumbers  struck  for 
the  purpose  of  abolishing  helpers;  within  2  days,  30  firms  conceded  the  demand;  after 
being  out  one  week  about  two-thirds  of  the  firms  had  acceded  to  the  demand  and  men 
returned  to  work;  the  rest  remained  out  for  8  weeks,  when  the  strike  was  declared  off 
(June  26)  and  men  returned  to  work  under  old  conditions;  Plumbers  Union  No.  12  in- 
volved.  Ten  feeders  to  freestone  planers  in  the  employ  of  W.J.Sullivan  struck  to 

enforce  demand  for  $2.75  per  day,  former  rate  being  $2.50  for  10  hours'  work;  demand 
was  refused  and  places  filled;  in  3  weeks'  time  all  the  old  employes  had  asked  for  re- 
instatement, but  only  2  were  taken  back. Nine  press  feeders  in  the  employ  of  the 

Bernard-Richards  Co.  struck  refusing  to  work  with  non-union  man;  3  weeks  later  firm 
discharged  non-union  man  and  decided  to  re-instate  former  employes,  who  had  found 
work  in  other  places;  Pressmen's  Union  No.  67  and  Franklin  Association  No.  18  involved. 

About  10  pressmen  and  feeders  in  the  employ  of  Samuel  Usher  struck  against  violation 

of  Syracuse  agreement,  which  was  9  hours  per  day  or  54  hours  per  week;  through  the 
offices  of  the  State  Board  of  Arbitration  agreement  was  fulfilled  3  days  later.    Pressmen's 

Union  No.  67  and  Franklin  Association  No.  18  involved. Fifteen  housesmiths  (number 

later  augmented  to  115)  in  the  employ  of  the  G.  W.  &  F.  Smith  Iron  Co.  struck,  the  firm 
refusing  to  grant  minimum  rate  of  wages  of  28  cents  per  hour,  this  being  an  increase  of  10 
percent;  places  filled,  and  in  3  weeks'  time  about  .50  strikers  had  returned  to  work  at 
former  rates;  a  majority  of  the  others  made  application  for  re-instatement,  but  their 

services  were  not  required;  Housesmiths  Union  involved. Forty  cabinet  makers  in  the 

employ  of  Shales  &  May  struck  for  the  purpose  of  having  Saturday  afternoons  without 
reduction  of  pay,  for  abolishing  the  piece-work  system,  recognition  of  the  union,  and  card 
system;  one  month  later  men  returned  to  work,  demands  granted;  Woodworkers  Union 

No.  24  involved. Seventy-nine  Hebrew  bakers  employed  in  16  local  bakeries  struck  to 

enforce  demand  that  12  hours  be  the  maximum  day's  work;  9  days  later  employers  con- 
ceded the  12-hour  day  and  extra  pay  for  overtime;  Bakers  Union  No.  45  involved. 

About  100  drivers  and  assistants  In  the  South  Boston  division  of  the  Boston  Ice  Co.  struck, 
requesting  removal  of  inspectors;  4  days  later  men  returned  under  provisional  agree- 
ment, the  inspectors  to  be  removed,  helx)ers  to  receive  advance  of  $1  per  week,  all  future 
disputes  to  be  submitted  to  the  State  Board  of  Arbitration,  whose  decision  should  be 
binding  upon  both  parties,  no  discrimination  to  be  made  against  the  strikers.  On  account 
of  a  disagreement  over  issues  to  be  submitted,  it  was  found  that  the  Board  could  not  act 
as  arbitrator,  and  the  case  at  present  stands  under  the  agreement  which  was  made  tempo- 
rarily. 

Linemen's  Strike.  The  strike  of  the  linemen  of  the  New  England  Telephone  and 
Telegraph  Co.,  Boston  Elevated  Railway  Co.,  and  Boston  Electric  Light  Co.,  was  inaugu- 
rated in  Boston  on  May  4,  per  order  of  Local  Linemen's  Union  No.  104  and  International 
Brotherhood  of  Electrical  Workers  of  America.  The  operations  of  the  New  England 
Telephone  and  Telegraph  Co.  extend  throughout  the  State,  the  headquarters  of  the  4  divi- 
sions being  in  Lowell,  Springfield,  New  Bedford,  and  Boston.  The  Boston  division  covers 
a  radius  of  15  miles.  Accounts  of  the  strike  in  each  of  the  divisions  may  be  found  under 
the  cities  specified.  The  cause  of  the  strike  was  to  enforce  the  acceptance  of  the  8-hour 
day  (afterward  changed  to  9  hours),  $3  minimum  wage  for  linemen  and  $3. .50  for  foremen, 
recognition  of  union,  and  minor  grievances.  The  demands  were  not  granted,  and  within 
2  weeks  the  strike  was  practically  settled  as  far  as  the  companies  were  concerne<l;  many 
of  the  strikers  returned  to  work,  the  places  of  others  were  filled.  Including  the  ground- 
men  and  laborers,  who  struck  out  of  sympathy  with  the  linemen,  nearly  300  men  went  out. 

June.  About  40  beef  handlers  in  the  employ  of  the  Cudahy  Packing  Co.  struck  to 
enforce  demand  for  increase  in  wages;  demand  granted  same  day  and  men  returned  to 

work. Three  firemen  employed  at  the  Quincy   Market  Cold  Storage  Co.   went  out 

because  of  discharge  of  a  fireman  who  was  appointed  to  present  grievances;  places  filled, 
and  8-hour  shifts  adopted  for  firemen. 

July.  A  general  strike  was  ordered  by  the  Carpenters  District  Council,  involving 
about  6,000  carpenters  in  Boston  and  vicinity;  district  covered  included  Greater  Boston, 
Charlestown,  Maiden,  Cambridge,  and  Brookliue;  men  struck  to  enforce  demand  for 
8-hour  day  without  reduction  in  wages;  5  days  after  the  inauguration  of  the  strike  de- 
mands were  granted. One  hundred  and  ninety -one  teamsters  in  the  employ  of  P. 

O'Riorden  &  Sons  struck  to  enforce  demand  for  a  minimum  wage  of  $11  per  week;  2  days 

later  demand  granted  and  men  returned   to  work. Twenty-seven   milling-machine 

hands  in  the  employ  of  the  Trimont  Manufacturing  Co.  struck  against  discharge   of 
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fellow  employs  who  refused  to  do  certain  kinds  of  work;  satisfactory  settlement  was 
reached  by  conferences  held  with  the  firm,  the  Allied  Metal  Workers  Union,  and  Central 
Labor  Union;  men  returned  to  work  one  week  from  the  beginning  of  strike. Sixty- 
five  stone  workers  employed  iu  Boston  and  vicinity  struck  to  establish  a  9-hour  day;  an 
agreement  was  entered  into  with  the  employers  by  which  10  hours  would  constitute  a 
day's  work  until  Nov.  1, 1901,  after  which  time  9  hours  shall  constitute  a  day's  work  with 

the  same  wages  as  paid  for  10  hours;  men  returned  to  work  alter  10  days. Eighteen 

messenger  boys  employed  by  the  Boston  District  Messenger  Co.  struck  for  an  additional 
amount  to  he  paid  for  each  message;  strike  failed,  inasmuch  as  only  a  few  of  the  strikers 

were  taken  back,  the  others  being  discharged  and  their  places  filled. Sixteen  lumber 

handlers  employed  by  Blacker  &  Shepard  Co.  went  out,  the  firm  refusing  to  give  Satur- 
day half-holiday ;  places  filled.  These  men  were  temijorary  hands,  employed  and  paid 
by  the  hour.  Regular  employes  were  granted  the  Saturday  half-holiday  during  June, 
July,  August,  and  September,  and  these  men  demanded  the  same  terms.    The  movement 

was  not  authorized  by  any  organization. Five  printing  pressmen  employed  at  the 

Library  Bureau  left  work;  one  man  was  discharged  for  cause  not  connected  with  labor 
matters,  and  5  pressmen  decided  to  leave  in  consequence;  places  were  immediately 
filled,  this  being  an  individual  action,  not  authorized  by  the  Printing  Pressmen's  Union. 

August.  Thirty-one  sheet  tin  and  metal  workers  employed  at  the  Walker  &  Pratt 
Manufacturing  Co.  struck  to  enforce  demand  for  8-hour  day  and  uniform  daily  wage  of 
$2.75;  places  filled,  strike  not  being  declared  off  Sept.  30;  Sheet  Metal  Workers  Union, 

Local  No.  17,  involved. Six  cap  makers  in  the  employ  of  Meyer  Rosenfield  struck 

owing  to  the  refusal  of  firm  to  grant  higher  wages  upon  one  article;  one  week  later  men 
returned  to  work  at  old  rates. 

September.  Demand  was  made  upon  several  local  foundries  by  Local  Iron  and  Brass 
Molders  Union  No.  106  for  a  9-hour  day  without  reduction  of  wages;  all  the  foundries 
conceded  the  demand  except  3,  at  which  strikes  occurred  on  Sept.  11;  83  brass  molders 
were  involved;  men  returned  to  work  pending  arbitration  of  the  trouble,  and  within  2 

weeks  from  inauguration  of  strike  a  satisfactory  settlement  was  reached. Eight  core 

makers  employed  at  the  Lincoln  Foundry  (South  Boston)  and  the  Condor  Iron  Works 
(East  Boston)  struck  to  obtain  9-hour  day  without  reduction  of  wages;  2  weeks  later, 
demand  granted.  Core  Makers  Union  No.  1  made  demand  upon  all  foundries  that  core 
makers  be  given  the  shorter  work  day;  all  firms  conceded  except  the  2  above  mentioned. 

One  hundred  and  twenty-five  meat  handlers,  employed  by  the  Armour  Packing  Co., 

Cudahy  Packing  Co.,  Hammond  &  Co.,  Swift  &  Co.,  and  Nelson  Morris,  struck  to  obtain 
new  schedule  of  wages  and  hours  of  labor,  half  hour  fi-om  6  to  6.30,  also  from  10  to  10.30 
P.M.,  to  be  allowed  for  lunch;  25  cents  per  100  quarters  and  50  cents  per  car  for  unloading- 
boxes;  International  Meat  Handlers  Union  No.  22  involved;  places  were  filled;  strike  not 

officially  declared  off. Twenty-four  laborers  employed  by  J.  M.  McCluskey,  contractor, 

while  working  on  the  new  park  at  the  State  House  struck  for  a  9-hour  day  with  10  hours' 
pay;  on  the  following  day  20  of  the  strikers  returned  to  work;   places  of  the  others 

filled. About  250  expressmen  and  helpers  in  the  employ  of  the  New  York  &  Boston 

Despatch  Express  Co.  and  Earle  &  Prew  struck  for  recognition  of  union  and  re-instate- 
mentof  10  men  who  were  discharged ;  it  was  alleged  that  7  of  the  men  were  discharged 
for  joining  the  union;  International  Team  Drivers  and  Helpers  Union,  Local  No.  307, 
involved.  [On  Oct.  2  (strike  was  inaugurated  Sept.  25)  strikers  returned  to  work,  7  of  the 
discharged  men  being  taken  back,  the  cases  of  the  other  3  being  left  to  arbitration,  and  it 
being  allowable  for  men  to  be  members  of  union.  Conferences  were  held  with  the  State 
Board  of  Arbitration  and  President  of  the  Boston  Chamber  of  Commerce;  these  parties 
together  with  the  Mayor  and  the  President  of  the  Transportation  Trades  Council  were 
instrumental  in  settling  the  strike  and  averting  the  threatened  tie-up  of  Boston  trans- 
portation.] 

BROCKTON.  In  January,  40  lasters  at  the  shoe  factory  of  E.  E.  Taylor  &  Co.  struck 
against  discharge  of  a  laster ;  practice  at  this  factory  has  been  to  charge  lasters  for  shoes 
which  they  damage  in  making;  laster  refused,  and  was  discharged;  the  following  day 
men  demanded  that  he  be  re-instated;  5  days  later  men  returned  to  work,  satisfactory  ad- 
justment having  been  made,  all  differences  not  settled  between  firm  and  employes  to  be 
referred  to  the  State  Board  of  Arbitration. 

April.  Twenty-five  blanket  trimmers  employed  by  Cavanaugh  Bros.  &  Knapp,  rubber 
goods,  struck  to  enforce  demand  for  increase  of  wages  from  liy2  to  13y2  cents  per  blanket; 
through  efforts  of  the  State  Board  of  Arbitration,  several  conferences  were  held,  and 
settlement  made  in  2  weeks,  strikers  having  accepted  firm's  compromise  offer  of  12^  cents- 
per  blanket. 
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May.  Four  linemen  in  the  employ  of  the  Old  Colony  Street  Railway  Co.  struck,  per 
order  of  their  union,  for  9  hours  and  $3  per  day;  after  1  weeks,  3  men  returned  without 
having  demands  granted. 

Jmie.  Five  carpenters  employed  by  D.  G.  Swain  &  Co.  struck  against  employment  of 
non-union  men. — -Fifteen  carpenters  in  the  employ  of  H.  H.  Ward  well  struck  refusing 
to  work  with  non-union  carpenters;  the  following  day,  non-union  men  agreed  to  join  the 

union  and  work  was  resumed. Cutters  at  the  Empire  Shoe  Co.  struck  for  9-hour  day; 

the  following  day  demand  granted. About  43  laborers  employed  by  local  hay,  grain, 

and  coal  dealers  struck  for  an  8-hour  day  without  reduction  in  wages;  in  one  week,  com- 
promise effected  through  the  offices  of  the  State  Board  of  Arbitration,  the  8-hour  day  to 
go  into  operation  Oct.  1. 

July.  Forty-six  operatives  in  the  shoe  factory  of  L.  M.  Reynolds  &  Co.  struck  to  enforce 
demand  for  a  9-liour  day  with  10  hours'  pay;  strikers  returned  to  work  on  following  day, 
request  granted,  same  to  be  in  operation  until  Sept.  1;  at  the  expiration  of  said  time  they 
demanded  the  continuation  of  the  9-hour  day  which  was  also  granted  until  further  notice. 

August.  Eighty-three  lasters  employed  by  the  Field-HazzardCo.  struck  for  a  renewal 
of  agreement  for  prices  on  McKay  work  with  an  increase  of  2  cents  per  dozen ;  matter 
was  amicably  settled  within  a  few  hours,  the  firm  being  willing  to  pay  prevailing  prices 
in  other  large  factories. 

September.  Five  plumbers'  helpers  in  the  employ  of  J.  T.  Corcoran  struck  for  an  in- 
crease from  $1  to  $1.'25  per  day;  after  3  days,  3  strikers  returned  to  work,  their  demand 
being  granted. 

Brookfield.  In  May,  about  40  laborers  employed  in  local  brick  yards  struck  to  en- 
force demand  for  a  10-hour  day  instead  of  12  without  reduction  of  wages;  returned  to 
work  2  days  later,  demands  not  granted. 

Brookline.  In  May,  15  linemen  employed  by  the  Brookline  Electric  Light  Co.  struck 
to  enforce  demand  for  8  hours  and  $3  per  day;  after  one  month,  men  applied  for  work  at 
old  scale.  July.  Carpenters  struck  to  enforce  demand  for  S-hour  day;  trouble  lasted 
one  week;  concessions  were  granted  in  some  cases;  compromise  eilected  with  builders 
whereby  the  8-hour  day  would  go  into  effect  .Jan.  1,  1902. 

CA9IRBIDOE.  In  February,  30  employes  In  mending  and  inspecting  room  of  the 
American  Net  &  Twine  Co.  struck  because  of  the  discharge  of  employe;  girl  was  dis- 
charged by  firm  because  she  refused  to  do  a  certain  kind  of  work;  firm  refused  to 
re-instate  the  girl;  3  days  later,  all  but  6  of  the  strikers  returned  to  work;  places  of  others 
were  filled. 

May.  Eleven  linemen  of  the  Cambridge  Electric  Light  Co.  struck  per  order  of  Line- 
men's  Union  104  to  enforce  demand  for  8  hours  and  $3  per  day;  firm  offered  men  30  cents 
per  hour  but  no  reduction  in  hours  of  labor;  union  would  not  allow  men  to  accept  this 
compromise;  after  being  out  4  weeks,  strikers  returned  to  work  under  old  conditions  of 

$2.50  per  day  for  10  hours., About  18  coopers  in  the  employ  of  John  P.  Squire  &  Co. 

were  discharged;  men  had  demanded  an  increase  of  $1.50  per  week,  also  for  10  minutes' 
time  in  which  to  wash,  and  that  they  would  not  be  required  to  work  overtime.  This 
notice  was  sent  to  the  firm  with  the  understanding  that  if  not  granted,  strike  would 
ensue;  later,  on  account  of  an  alleged  grievance  of  the  firm,  the  men  were  discharged; 
places  filled;  strike  not  declared  off  by  union  up  to  Sept.  30. 

June.  About  42  contracting  teamsters  on  the  city  work  struck  to  enforce  demand  for 
Increase  from  $4.50  to  $5  per  day  for  double  team  and  driver;  demand  was  not  granted; 
for  over  2  months  city  did  its  own  teaming  with  the  exception  of  3  or  4  contractors  who 
accepted  $4.50  per  day;  on  Aug.  10,  amicable  agreement  was  reached,  both  sides  granting 
concessions.  The  men  were  granted  the  50  cents  per  day  increase  as  demanded  but 
agreed  to  perform  an  additional  amount  of  work;  terms  of  settlement  follow :  $5  per  day 
for  double  teams  of  2  cubic  yards  capacity,  making  an  average  of  7  trips  per  day  from 
Boynton's  Crossing  to  the  centre  of  District  1,  and  from  the  Raymond  Street  yard  to  the 

centre  of  District  2. Twelve  brass  finishers  in  the  employ  of  the  Boston  Woven  Hose 

&  Rubber  Co.  struck  for  re-instatement  of  discharged  brass  finisher;  places  filled. 

CHICOPEG.  In  May,  11  plumbers  struck  to  enforce  demand  for  8-hour  day  without 
reduction  of  wages;  following  day  returned,  settlement  having  been  reached. Lock- 
out took  place  at  tlie  J.  Stevens  Arms  •&  Tool  Co.,  affecting  IS  employes  in  tool  room.  The 
firm,  having  knowledge  that  the  workmen  in  tool  room  were  organizing  to  force  company 
to    grant   9-hour   day   with   10  hours'   pay,   requested  employes  to   sign  agreement  that 
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all  differences  be  settled  with  the  company  without  advice  or  interference  from  any 
organization.  After  the  discharge  of  the  men,  several  conferences  were  held  and  a  com- 
promise was  effected  through  the  Central  Labor  Union  of  Springfield  on  June  6.  Men 
returned  to  work  on  June  10  on  following  terms :  All  future  grievances  to  be  referred  to 
committee  of  own  men;  tlie  54-hour  week  with  60-hour  wage  to  go  into  effect  Aug.  1;  one 
apprentice  for  every  5  journeymen;  time  and  one-quarter  for  overtime. 

June.  Twenty-two  carpenters  employed  by  2  local  contractors  struck  to  enforce 
demand  for  8-hour  day;  after  2  days,  demand  was  granted. 

Cliuton.  In  February,  about  40  laborers  employed  by  Winston  &  Co.  &  Locher,  con- 
tractors, struck  for  increased  wages  for  night  work;  after  4  days  resumed  night  work, 
with  no  change  in  either  wages  or  hours.  April.  Four  masons  in  the  employ  of  George 
A.  Barnard,  contractor,  struck  against  employment  of  non-union  man;  places  filled,  but 
in  June  contractor  signed  union  agreement,  pledging  himself  to  employ  only  union  men. 
June.  Hoisting  engineers  in  the  employ  of  Winston  &  Co.  &  Locher  struck,  owing  to 
misunderstanding  over  wages;  men  returned  to  work,  no  concessions  granted  except  in 
individual  cases.  July.  About  6  masons  employed  by  Winston  &  Co.  &  Locher  struck 
for  $3.50  for  9-hour  day ;  men  returned  to  work  within  a  few  hours  at  old  rate  of  $3  for 
10  hours'  work. 

DaDvers.  In  January,  strike  occurred  in  the  stitching  room  in  the  shoe  factory  of 
C.  C.  Farwell  &  Co.,  owing  to  misunderstanding  in  regard  to  certain  prices;  one  week 
later  settled  at  substantially  old  prices. 

nedbam.  In  May,  about  50  laborers  in  the  employ  of  the  Newman  Construction  Co. 
struck  owing  to  wages;  strike  lasted  2  hours;  some  of  the  men  were  discharged  and  re- 
mainder went  to  work  on  compromise  in  pay.  This  company  was  also  involved  in  strike 
in  August  when  70  Italian  laborers  left  work,  owing  to  a  slight  delay  over  payment  of 
wages;  strike  lasted  3  days  when  foreman  who  instigated  the  trouble  was  discharged  and 
the  others  returned  to  work. 

Douglas.  In  May,  28  axe  grinders  employed  by  the  American  Axe  &  Tool  Co.  struck 
owing  to  changes  in  methods  of  manufacture  which  required  changes  in  piece  prices;  2 
weeks  later,  men  returned  to  work,  changes  having  been  understood. 

Fairbaven,  In  May,  40  laborers  employed  by  a  local  street  railway  contractor  struck 
because  of  the  discharge  of  fellow  employe;  returned  to  work  same  day.  August. 
About  80  stone  cutters  at  work  on  the  Rogers  Memorial  Church  left  work,  resenting  com- 
plaints  of  the  stonemasons  about  their  work;  they  presented  no  grievance  to  contractor, 
but  returned  to  work  the  following  day  under  old  conditions. 

FAIili  RIVEK.  In  March,  a  few  weavers  at  the  Parker  Mills  were  discharged  on 
account  of  making  second  quality  goods  when  they  were  being  paid  for  firsts;  160 
weavers  then  struck  iu  sympathy,  but  not  receiving  support  from  the  Weavers  Union 
voted  to  return  to  work  3  days  later,  strike  having  failed. 

July.  About  10  loom  fixers  at  the  Shove  Mills  struck,  alleging  that  non-union  and  in- 
competent help  was  employed  and  paid  the  regular  wages  of  loom  fixers;  on  following 

day,    satisfactory  agreement  was  reached;  this  was  an  independent  strike. Forty-two 

weavers  at  the  Shove  Mills  struck  for  increase  of  wages,  asking  40  cents  per  cut;  one 
week  later,  men  returned  to  work,  compromise  of  371^2  cents  per  cut  being  effected. 

September.  About  25  card-room  operatives  at  Stafford  Mill  No.  1  struck  owing  to  dis- 
satisfaction over  wages  alleging  that  by  change  of  machinery  wages  had  been  reduced; 
after  one  week,  satisfactory  adjustment  was  made,  the  wage  conditions  made  the  same  as 

those  existing  iu  No.  2  Mill. Tliree  hundred  weavers  at  Stafford  Mills  struck,  alleging 

that  wages  had  been  reduced  by  lengthening  the  cuts  of  cloth  woven;  aboutS  weeks  later, 
men  returned  to  work,  trouble  satisfactorily  settled. 

FITCilBURO.  In  May,  about  40  granite  cutters  employed  by  Jeremiah  Shea  struck 
to  enforce  demand  for  new  bill  of  prices  presented  by  the  union,  which  schedule  repro- 
BCnted  about  25  per  cent  increase;  after  one  week,  men  returned  to  work,  demand  being 
granted.  This  was  a  part  of  the  general  gi-anite  cutters'  strike,  the  other  firms  involved 
being  F.A.  McCauliff,  John  McCauliff.Oriu  Litchfield,  John  McNally,  and  Daniel  O'Connor. 

June.  Fifty  three  metal  polishers  and  buffers  at  the  Iver  Johnson's  Arms  &  Cycle 
Works  struck  for  9-hour  day;  10  other  men  were  affected  in  the  polishing,  buffing,  and 
plating  departments  on  account  of  lack  of  work. 
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Oardner.  In  May,  12  painters  employed  by  Evensen  &  Holm  struck  because  of  the 
employment  of  3  non-union  men ;  following  day  returned  to  work,  the  3  men  having  joined 
the  union. 

Ctreeiifield.  In  April,  about  30  painters  employed  by  6  master  painters  struck,  per 
order  of  union,  to  enforce  demand  for  $2.50  for  9-hour  day;  after  being  out  10  days, a  con- 
ference was  held  with  the  State  Board  of  Arbitration,  and  a  compromise  effected  whereby 
the  men  would  receive  $2.25  for  8-hour  day,  schedule  to  remain  in  force  until  March  31, 
1902.    This  was  the  first  strike  of  organized  labor  in  Greenfield. 

HAVERmi,^..  In  February,  about  100  stitchers  at  the  shoe  factory  of  Thayer, 
Maguire,  &  Field  struck  per  order  of  the  Shoe  Council  to  enforce  acceptance  of  new  price 
lists;  conference  was  held  with  the  State  Board  of  Arbitration  and  compromise  list  accepted 

to  be  in  force  for  one  year;  strikers  returned  5  days  from  beginning  of  strike. About 

150  turned  workmen  and  cutters  in  the  employ  of  Thayer,  Maguire,  &  Field  struck  in 
sympathy  with  the  striking  stitchers;  returned  to  work  5  days  later,  strike  of  stitchers 
being  settled  by  compromise. 

March.  About  180  turned  workmen,  machine  operators,  and  stock  fitters  at  the  shoe 
factory  of  Chesley  &  Rugg  struck  per  order  of  the  Shoe  Council  for  the  acceptance  of  nevr 
price  lists;  men  voted  to  return  to  work  the  following  day,  the  firm  having  accepted  union 

lists  which  granted  slight  increase  in  wages. One  hundred  and  fitty-flve  stitchers  and 

cutters  in  the  employ  of  Chesley  &  Rugg  went  on  sympathetic  strike  with  the  turned 
workmen,  machine  operators,  and  stock  fitters;  returned  to  work  the  following  day,  strike 

having  been  satisfactorily  settled. Six  laborers  in  the  employ  of  C.  H.  Cox,  hay, 

grain,  etc.,  struck  per  order  of  the  Laborers  Union  to  enforce  acceptance  of  union  price 
list;  10  days  later  men  returned  to  work,  firm  having  signed  union  price  list  (20  per  cent 

increase  in  wages  for  10-hour  day)  and  agreeing  to  employ  only  union  help. Strike 

Involving  about  100  stitchers  took  place  at  the  shoe  factory  of  Thayer,  Maguire,  &  Field 
because  union  operatives  refused  to  work  with  2  non-union  stitchers;  the  following  day 

strikers  returned  to  work,  non-union  stitchers  having  been  discharged. Nine  finishers 

employed  by  W.  W.  Spaulding  &  Co.  struck  to  resist  change  from  day  to  piece  work, 
claiming  that  wages  would  be  reduced  25  per  cent  thereby;  2  days  later,  places  were 
filled,  only  one  of  the  strikers  returning  to  work.  Firm  claims  that  more  work  has  been 
done  lander  the  piece  system  and  somewhat  increased  wages  have  been  earned. 

May.  Forty-seven  operatives  employed  by  George  L.  Webster,  shoe  contractor,  struck, 
refusing  to  work  with  turned  workmen  who  had  been  suspended  from  union;  on  follow- 
ing day  men  were  ordered  back  to  work  by  Agent  of  the  Shoe  Council,  not  being  ordered 

out  ofiicially ;  firm  discharged  objectionable  workman. Five  spinners  in  night  shift  at 

the  woollen  mill  of  Stevens  &  Co.  struck  to  enforce  demand  for  payment  by  hour  instead 
of  piece  work.  Night  work  was  suspended,  the  carders  and  piecers  being  forced  into 
idleness;  3  days  later  strikers'  places  were  filled  and  night  work  was  resumed  with  a  new 

force  of  spinners  working  by  the  piece,  this  arrangement  being  satisfactory  to  all. 

Laborers  employed  in  the  coal  yards  of  the  Taylor-Goodwin  Co.  struck,  refusing  to  work 
with  non-union  men;  men  returned  to  work  the  same  day  by  order  of  labor  officials,  the 

matter  having  been  satisfactorily  adjusted. Ten  bricklayers  in  the  employ  of  John  M. 

Roche,  contractor,  struck  because  of  discharge  of  one  of  their  number  who  refused  to 
violate  union  rules;  3  days  later  men  returned  to  work,  the  discharged  employe  having 
been  re-instated. 

July.  Thirteen  employes  of  Wiley  &  Brickett,  shoe  contractors,  struck,  objecting  to  the 
employment  of  new  men  to  take  places  of  2  workmen  who  were  discharged;  matter  was 
adjusted,  firm  re-instating  discharged  men ;  strikers  returned  to  work  the  following  day. 

Seventy -two  shoe  operatives  in  the  employ  of  Chick  Bros,  struck  to  enforce  demand 

for  increase  of  wages;  strike  resulted  in  failure  for  the  men,  some  returning  at  old  rates 
while  places  of  others  were  filled. 

August.    Eight  laborers  in  the  employ  of  the  Haverhill  Water  Works  struck  on  account 

of  obnoxious  workman;  places  were  immediatel.v  filled. About  20  oper.atives  in  the 

hand-sewed  department  of  Hervey  E.  Guptil's  shoe  factory  struck  upon  refusal  of  firm  to 
accept  new  union  price  list;  strikers  returned  to  work  pending  a  settlement. 

HOIiYOKE,  In  January,  6  stone  carvers  who  were  working  on  new  city  library 
building  struck  owing  to  misunderstanding;  returned  to  work  after  slight  delay. 

February.  About  25  pressmen,  feeders,  and  compositors  at  the  White  &  WyckoflF  Manu- 
facturing Co.  struck  to  enforce  demand  for  9-hour  day  with  10  hours'  pay;  shortly  after- 
ward a  number  of  girls  were  obliged  to  stop  work  on  account  of  the  strike;  the  State 
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Board  of  Arbitration  held  conference  and  union  later  called  strike  off,  leaving  an  open 
factory  with  privilege  of  engaging  such  help  as  firm  chose  on  terms  agreeable  to  the 
employed;  vrithin  a  fevr  weeks,  places  wei'e  all  filled,  only  a  few  strikers  who  were  not 
union  men  being  taken  back. 

March.  Eleven  helpers  in  the  engine  room  of  the  Crocker  Manufacturing  Co.  of  the 
American  Writing  Paper  Co.  struck  in  sympathy  with  engine  helper  who  was  discharged 
for  carelessness;  places  filled;  Eagle  Lodge  of  Paper  Makers  investigated  the  case  and 
within  2  weeks  it  was  formally  dropped,  it  having  been  determined  by  the  investigating 
committee  that  the  discharge  was  justifiable. 

April.  Local  painters  and  paper  hangers  struck,  per  order  of  Painters,  Decorators,  and 
Paper  Hangers  of  America,  Local  Union  No.  253,  to  enforce  demands  for  35  cents  per 
hour  for  paper  hangers,  30  cents  for  painters,  and  an  8-hour  day  for  both  trades;  wages 
previously  paid  were  25  cents  per  hour  for  9-hour  day ;  after  2  weeks,  strikers  returned  to 
work  accepting  the  compromise  of  $2.40  per  day  as  minimum,  the  same  to  be  in  effect  2 

years. Painters  in  the  employ  of  P.  D.  Cordes  struck  against  employment  of  non-union 

man;  4  days  later  difference  was  settled,  Mr.  Cordes  agreeing  to  employ  only  union  men. 

May.  Seven  carpenters  employed  by  Doane  &  Williams,  contractors,  struck  against 
the  employment  of  a  painter  who,  although  a  union  man,  worked  during  the  lockout  of 
1900;  2  days  later  the  Building  Trades  Council  voted  that  the  men  could  return  to  work 
until  the  piece  of  work  they  were  then  on  was  finished;  the  painter  who  caused  the  dis- 
turbance was  fined  $10,  which  he  paid,  and  again  became  a  member  of  the  council. 

About  65  carpenters  working  for  Contractor  Dibble  struck  because  of  employment  of 
non-union  men;  the  contractor  working  upon  the  new  building  for  Mountain  Park  had  65 
union  carpenters  and  3  union  painters  working  for  the  Holyoke  Street  Railway  Co.  which 
owns  the  park;  the  railway  company  had  at  work  3  non-union  painters;  this  was 
objectionable  to  the  Building  Trades  Council  as  its  constitution  prohibits  members  from 
working  with  non-union  men ;  it  was  proposed  to  the  company  that  the  non-union  men  be 
taken  off  the  work  while  the  union  men  were  there ;  company  refusing  to  do  this,  the  union 
men  were  ordered  to  quit  work;  later  in  the  same  day  the  representative  of  the  company 
called  all  the  men  back  and  ordered  the  non-union  painters  off  on  other  work. 

June.  About  25  bricklayers  employed  in  all  the  paper  mills  except  the  Valley  and 
Chemical  Mills  struck  in  sympathy  with  the  striking  firemen  and  paper  makers.  The 
union  claimed  that  this  was  not  exactly  a  strike,  the  men  simply  staying  away  from  the 
mills  in  sympathy  with  the  striking  firemen  and  paper  makers  until  the  differences  of 
those  bodies  were  adjusted.  The  men  at  the  Valley  and  Chemical  Mills  claim  to  have  a 
regular  contract  with  the  mills,  therefore,  the  union  did  not  wish  to  order  these  men  out. 
By  vote  of  the  union,  June  14,  the  men  were  allowed  to  return  to  work.    This  was  the  first 

labor  difference  involving  the  bricklayers  in  Holyoke  in  1901. Boycott,  ordered  by 

the  Central  Labor  Union,  went  into  force  on  the  Holyoke  Street  Railway  Co.  and  Moun- 
tain Park.  The  Holyoke  Street  Railway  Co.  employs  non-union  men  in  all  branches  of 
its  work;  organized  labor  protested  against  this,  but  the  company  declined  to  change  its 
position  in  the  matter.  Several  occurrences  since  January  served  to  interest  both  sides  in 
the  direction  of  gaining  supremacy.  Finally,  on  June  23,  the  Central  Labor  Union,  having 
been  appealed  to  by  the  aggrieved  unions  interested,  requested  friends  of  labor  not  to 
patronize  the  railway  excepting  during  workingmen's  hours  of  travel.  The  boycott  was 
removed  on  Aug.  11  at  meeting  of  Central  Labor  Union,  having  been  in  force  nearly  2 
months. 

Paper  Makers'  Strike.  Over  2,500  firemen  and  paper  makers  of  Holyoke  and  South 
Hadley  Falls  struck  on  June  4.  Direct  cause  of  the  strike  was  to  enforce  demand  of 
Stationary  Firemen's  Union  for  increase  in  wages  (minimum  daily  wage  to  $2)  and  shorter 
hours  (8-hour  day),  with  the  S-shift  system  to  be  granted  the  firemen.  The  grievances  of 
the  paper  makers  were  founded  upon  those  of  the  stationary  firemen  and  were  presented 
to  the  manufacturers  by  Eagle  Lodge  of  Paper  Makers;  demands  were  as  follows :  "  That 
64  hours  constitute  a  tour  worker's  week's  work,  the  week  beginning  at  7  o'clock  Monday 
morning  and  ending  on  the  following  Saturday  afternoon  at  4  o'clock,  a  full  week's  wages 
to  be  received;  that  the  mills  absolutely  cease  from  manufacturing  between  4  p.m.  on 
Saturday  and  7  a.m.  on  Monday,  and  during  that  time  no  work  of  any  description  to  be 
done  by  tour  workers;  9  hours  to  constitute  a  day's  work  for  all  other  day  employes 
except  on  Saturday,  when  8  houi-s  would  be  a  day's  work;  employes  receiving  less  than 
$2  per  day  to  be  gi-anted  an  increase  of  20  per  cent  on  present  wages."  The  strike  was 
settled  through  the  efforts  of  the  State  Board  of  Arbitration  on  June  15,  the  men  returning 
to  work  on  June  17.  The  demands  of  the  firemen  were  granted  in  their  entirety;  3  shifts 
of  firemen  to  do  the  work  formerly  done  by  2  shifts;  8  hours  to  constitute  a  day's  work  at 
25  cents  per  hour  minimum  wages.    The  agreement  between  the  manufacturers  and  the 
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Eagle  Lodge  of  Paper  Makers  took  effect  July  8,  aud  embodied  the  following  clause  : 
"  Manufacturing  departments  will  be  in  operation  from  7  a.m.  on  Monday  to  6  p.m.  on  the 
following  Saturday,  making  1.31  hours.  A  week's  work  for  a  tour  worker  shall  not  exceed 
66  hours.  Each  company  reserves  the  right  to  operate  its  manufacturing  departments,  in 
any  or  all  of  its  plants,  for  a  full  144  hours  per  week,  but  in  case  the  company  elects  so  to 
run  it  will  not  require  any  tour  worker  to  work  more  than  66  liours  in  any  one  week.  In 
case  the  shortening  of  hours  in  the  finishing  department  should  so  unbalance  any  plant  as 
to  make  it  impossible  to  finish  the  paper  made,  it  is  understood  that  the  help  will  work 
such  overtime  as  is  necessary  to  keep  the  finishing  up  even  with  the  manufacturing  until 
such  time  as  any  extra  equipment  needed  may  be  added.  The  help  working  such  over- 
time to  be  paid  for  same  at  their  regular  rate  of  wages."  The  wages  and  hours  of  labor 
were  specifically  stated  for  each  department  and  each  class  of  operatives;  the  agreement 
as  to  Sunday  work  provided  that  double  time  would  be  allowed  for  such  work  on  repairs. 
This  was  the  first  labor  difficulty  of  importance  experienced  in  the  paper  trade  in  Massa- 
chusetts ;  it  caused  the  shutdown  of  25  plants  in  Holyoke  and  South  Hadley  Falls,  curtailed 
the  daily  production  of  319  tons  of  paper,  and  lasted  2  weeks. 

August.  Labor  differences  occurred  at  the  Holyoke  Water  Power  Co.  involving  6 
stonemasons  who  objected  to  the  firm  employing  non-union  permanent  men;  trouble 
lasted  about  2  hours  when  the  masons  demanded  tlieir  pay  which  was  given  them  and  they 

abandoned  the  work. At  the  Beebe  &  Holbrook  Division  of  the  American  Writing 

Paper  Co.  6  piece  workers  on  calenders  (24  girls  went  out  in  sympathy)  struck  owing  to 
misunderstanding  over  operation  of  new  schedule  for  piece  workers  which  had  been 
figured  to  make  it  possible  for  girls  to  earn  as  much  wages,  in  shorter  time,  as  formerly; 
strikers  alleged  that  wages  were  reduced  thereby;  after  a  few  days,  returned  to  work 

under  the  new  schedule  which  had  been  satisfactorily  explained. Twelve  rag-room 

employes  (Poles)  of  the  Chemical  Paper  Co.  struck  for  increase  in  wages  of  10  cents  per 
day;  men  struck  unofficially,  not  even  conferring  with  grievance  committee;  official  of 
Eagle  Lodge  of  Paper  INIakers  investigated  the  case  and  found  that  the  strikers  were  re- 
ceiving the  schedule  which  was  arranged  with  the  manufacturers;  places  filled. 

Hopeflale.  In  August,  10  brick  masons  from  Milford,  at  work  on  the  extension  of  the 
machine  shop  for  The  Draper  Co.,  struck  alleging  unfairness  on  part  of  foreman;  5  days 
later,  men  returned  to  finish  the  work  in  question. 

Hndson.  In  January,  a  labor  difference  occurred  at  the  shoe  factory  of  F.  Brigham 
&  Co.  caused  by  re-adjustment  of  prices;  4  sanders  were  involved;  places  filled,  no  stop- 
page of  work.  It  was  claimed  by  the  firm  that  prices  were  adjusted  in  such  a  way  that  a 
fair  day's  pay  could  be  earned  for  a  fair  day's  labor  and  at  re-adjusted  prices  men  could 
earn  $18  per  week. The  labor  difference  at  the  shoe  factory  of  Charles  M.  Brett  in- 
volved 5  treers,  the  trouble  being  the  change  from  day  to  piece  work,  the  men  claiming 
that  their  wages  would  thei-eby  be  reduced;  men  left  the  work  but  returned  to  work  in 
other  parts  of  the  factory;  their  places  were  filled  with  men  who  worked  at  the  price 
offered  by  firm.  March.  Buffers  struck  at  the  shoe  factory  of  F.  Brigham  &  Co.  to 
resist  reduction  in  price  on  piece  work;  places  filled.  April.  Six  finishers  employed  by 
E.  M.  Stowe  &  Co.,  shoes,  struck  to  enforce  demand  for  more  wages;  5  days  later,  their 
places  were  filled  at  same  prices. 

Hyde  Parh.  In  .June,  187  machinists,  apprentices,  and  helpers  at  the  American 
Tool  &  Machine  Co.  struck  to  enforce  demand  for  12y2  per  cent  increase  in  wages,  and 
recognition  of  the  union ;  strikers'  places  were  filled,  a  few  of  the  old  hands  being  re- 
instated, no  concessions  being  granted.  During  the  latter  part  of  July  an  injunction 
was  granted  prohibiting  strikers  from  interfering  witli  the  company's  employes  or  lousi- 
ness. In  accordance  with  the  demand  of  the  machinists  on  May  20  for  a  9-hour  day,  the 
firm  granted  the  same  with  9  hours'  pay  instead  of  10  as  asked  for. 

Ipswieb.  In  March,  about  150  emplojes  in  iDoarding  and  carding  rooms  of  the  Ip- 
swicli  Mills  struck  to  resist  10  per  cent  reduction  in  wages ;  3  weeks  later,  compromise  was 
effected,  wages  to  be  restored  as  soon  as  lousiness  would  warrant  it,  and  the  fining  system 
to  be  more  carefully  regulated. 

IiAWREJiCE.  In  April,  about  35  carpenters  employed  by  H.  Barman,  contractor 
and  builder,  struck  against  employment  of  non-union  man;  on  following  day  non-union 
man  was  discharged  and  men  returned  to  work. 
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May.  A  few  plasterers  employed  by  2  local  contractors  struck  to  enforce  demanil  for 
8-liour  day  and  44  cents  per  hour;  2  weeks  later,  demands  were  granted. Nine  clerks  em- 
ployed at  Sharon  Bros.,  dry  goods,  struck  to  resist  working  overtime  without  extra  pay; 
places  filled. About  26  plasterers  employed  by  local  contractors  struck  against  employ- 
ment of  non-union  tenders;  16  of  the  strikers  returned  within  2  days. 

Juyie.  Eighteen  coal  handlers  employed  by  12  local  dealers  struck  because  employers 
refused  to  sign  agreement  for  $11  weekly  wages,  grant  the  10-hour  day  with  25  cents  an 
hour  for  overtime,  and  to  employ  only  union  men;  strike  lasted  8  days  when  demands 

were  granted. About  35  boiler  makers  working  on  the  new  gasometer  of  the  Lawrence 

Gas  Co.,  contracting  firm  being  Bartlett,  Haj'ward,  &  Co.  of  Baltimore,  struck  to  enforce 
demand  for  increase  from  $2.50  to  $2.75  per  day  of  9  hours;  3  days  later,  demands  were 
granted. 

July.    Fifteen  boiler   makers  at  the  Lawrence  Boiler   Works  struck  for  9-hour  day 

with  10  hours' pay;  places  filled  with  non-union  men,  working-day  to  be  10  hours. 

Twenty-eight  boiler  makers  employed  at  the  Merrimack  Iron  Foundry  struck  for  9-hour  day 
with  10  hours'  pay ;  conferences  were  held  with  the  State  Board  of  Arbitration  and  com- 
promise effected  whereby  9  hours  would  constitute  a  day's  work,  with  dy^  hours'  pay,  until 
Sept.  1,  after  which  date,  the  9-hour  day  with  10  hours'  pay  would  be  conceded;  strikers 
were  out  9  days. 

lieominster.  In  September,  owing  to  a  slight  disagreement,  10  cigar  makers  in  the 
employ  of  the  White  Hart  Manufacturing  Co.  were  laid  off;  one  week  later,  men  returned 
to  work. 

KiOWEXiIi.  In  March,  4  carpenters  employed  by  J.  W.  Bennett  struck  to  force  car- 
penters not  in  good  standing  in  the  union  to  join  the  union  (the  employing  of  such  men 
being  a  violation  of  previous  agreements) ;  strikers  returned  the  following  day,  the  men 
having  joined  the  union. Painters,  Paper  Hangers,  and  Decorators  Union  sent  noti- 
fication to  all  master  painters  of  their  demand  for  8  hours  and  $2.25  per  day  instead  of  9 
hours  and  $2  per  day,  the  new  schedule  to  go  into  effect  April  1.  On  March  30,  16  master 
painters  paid  off  their  men  (275  in  all)  and  notified  them  that  they  need  not  return  to  work 
on  the  following  Monday  unless  they  came  under  old  conditions;  on  April  5,  compromise 
was  effected  through  the  State  Board  of  Arbitration. 

April.    About  30  painters  employed  by  3  master  painters  who  did  not  discharge  their 

men  on  March  30  struck  for  8  hours  and  $2.25  per  day. Fourteen  trimmers  employed 

by  the  American  Hide  &  Leather  Co.  struck  owing  to  dissatisfaction  over  prices,  refusing 
6  cents  per  dozen  and  demanding  9;  after  4  days  demand  was  granted. 

May.  The  general  strike  of  the  New  England  Telephone  and  Telegraph  Co.  affected 
the  Centi'al  Division,  with  headquarters  at  Lowell,  about  Maj-  10,  the  general  strike  being 
ordered  in  Boston  on  May  4.  The  Central  Division  includes,  besides  Lowell,  Lawrence, 
Haverhill,  Xewburyport,  Salem,  Beverly,  South  Framingham,  Worcester,  and  Fitchburg. 
The  original  demands  were  the  S-hour  day,  $3  minimum  wage  for  linemen,  $3.50  for  fore- 
men, and  recognition  of  union;  the  demand  for  the  8-hour  day  was  modified  within  a  week 
to  9  hours  for  a  day's  work.  There  were  about  175  men  in  the  Central  Division  and  105 
struck;  within  2  weeks,  the  trouble  was  settled  as  far  as  the  company  was  concerned, 

some  of  the  strikers  returning  at  old  rates,  the  places  of  the  others  being  filled. 

Thirty-eight  plasterers,  employed  by  9  contractors  and  8  jobbers,  struck  to  enforce  demand 
for  8-hour  day  and  $3.25  minimum  daily  wages;  Plasterers  Union  and  Building  Trades 
Council  were  involved,  and  on  July  1  strike  was  declared  off,  acknowledged  as  a  failure. 

Three  hundred  and  fifty  carpenters  employed  by  25  contract  builders  and  20  jobbers 

struck  to  enforce  demand  for  8  hours  and  minimum  daily  wage  of  $2.25;  after  4  weeks,  11 
of  the  employers  acceded  to  demands  (about  70  men  affected).    July  1  the  strike  was  still 

in  progress  although  some  of  the  carpenters  had  found  employment  in  other  places. 

Seventy-five  brewers  employed  by  the  Harvard  Brewing  Co.  sti'uck  to  enforce  demand 

for  8-hour  day;  granted  on  following  day. About  60  employes  of  bottling  department 

of  the  Harvard  Brewing  Co.  struck  to  enforce  demand  for  9-hour  day ;  after  3  days  men 
retui'ned  to  work,  being  granted  the  9-hour  day  and  advance  in  wages  of  $1  per  week;  the 
settlement  was  effected  through  a  conference  between  the  company  and  a  committee  from 

the  Bottlers  Association. About   20  men  employed  by  Wm.  H.  Ward,  contractor, 

struck  because  of  refusal  of  firm  to  grant  $1.75  instead  of  $1.50  for  10-hour  day;  places 
filled. 

July.  Labor  difference  occurred  at  the  Lowell  factory  of  the  American  Hide  &  Leather 
Co.  involving  6  machine  operators;  men  were  discharged  for  rendering  incorrect  reports 
of  work,  but  were  re-instated  one  week  later. 
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August.  Forty  lackers  employed  al  the  Lowell  factory  of  the  American  Hide  & 
Leather  Co.  struck;  2  men  were  discharged  because  of  dissatisfaction  over  wages  and  40 

went  out  with  them ;  2  days  later,  demands  being  granted,  men  returned  to  work. Two 

bricklayers  employed  in  the  street  department  of  city  struck  to  enforce  demand  of  union 
that  stone  pavers  be  employed  to  lay  bricks  on  a  certain  street;  places  filled. 

September.  Sixty-live  weavers  (mostly  Portuguese)  employed  by  the  Appleton  Co. 
struck  on  account  of  trouble  over  weaving  a  different  class  of  goods;  after  being  out  one- 
half  day,   strikers  returned  to  work. About  12  corduroy  weavers  employed  at  the 

Merrimack  Manufacturing  Co.  struck  to  resist  alleged  cutdown  in  wages  due  to  replacing 
the  old  looms  by  new  ones;  places  filled. 

liYNW.  In  January,  the  lockout  at  shoe  factory  of  Geo.  W.  Belonga  &  Co.  which  had 
been  in  force  since  Dec.  15, 1900,  was  settled;  about  9  lasters  and  8  turned  workmen  were 
discharged.  The  men  were  planning  to  strike  against  having  a  foreman  over  them ;  they 
returned  to  work  with  what  the  firm  considered  a  cutdown,  firm  having  been  paying 
double  prices  for  making  samples  and  small  lots  but  under  the  new  arrangement  men 

were  to  be  paid  at  regular  prices;  foreman  was  retained. Five  linemen  employed  by 

the  Lynn  Gas  &  Electric  Co.  struck  because  of  grievance  against  foreman;  firm  refused 
to  discharge  foreman  and  places  were  filled;  one  month  later,  when  foreman  left  of  his 

own  accord,  3  of  the  strikers  returned  to  work. Eight  lasters  at  the  A.  &  A.  D.  Fisher 

shoe  factory  struck  against  reduction  of  10  cents  a  case  for  lasting  men's  slippers;  strike 
pending  in  July. Sixteen  cutters  employed  by  Morse  &  Logan  struck  to  enforce  ac- 
ceptance of  new  price  list  granting  inci-ease  of  wages  averaging  about  15  per  cent;  after 
one  week  firm  granted  demand  and  men  returned;  Cutters  Assembly  No.  3662,  K.  of  L., 
was  Involved  and  settlement  was  made  through  the  assistance  of  the  State  Board  of  Arbi- 
tration.  Four  lasters  at  the  shoe  factory  of  Walter  H.  Tuttle  struck  to  enforce  demand 

for  increase  of  a  half  cent  per  pair  for  pasting  counters  on  oxford  shoes;   places  filled 

same  day. Forty  lasters  employed  in  the  shoe  factory  of  C.  W.  Varney  &  Co.  struck 

because  of  dissatisfaction  over  new  price  list;  3  days  later  satisfactory  compromise  was 
accepted. 

February.  Twenty-two  lasters  employed  by  Arthur  E.  Gloyd  struck  to  resist  reduc- 
tion in  prices  paid  for  lasting  shoes;  2  days  later  men  returned,  compromise  having  been 
effected.    This  was  said  to  be  the  first  labor  trouble  involving  members  of  the  Socialist 

Trade  and  Labor  Alliance. Retail  Clerks  International  Protective  Association,  Local 

No.  175,  placed  a  boycott  upon  Wellman  Osborne's  department  store.  In  March,  1900, 
association  voted  to  ask  all  retail  stores  to  close  Monday  evenings  at  9  o'clock,  Tuesday, 
Wednesday,  Thursday,  and  Friday  evenings  at  6  o'clock,  Saturday  evenings  at  12  o'clock. 
Mr.  Osborne  agreed  to  close  if  all  the  West  Lynn  stores  would  close;  he  closed  with 
others  and  after  2  weeks  re-opened  on  Friday  nights  as  the  union  had  not  succeeded  In 
closing  2  small  shops  in  West  Lynn.  An  appeal  was  made  to  the  State  Board  of  Arbitra- 
tion before  boycott  was  resorted  to. 

March.    Six  skivers  employed  by  Gardiner,  Beardsell,  &  Co.  struck  for  Inci'ease   of 

$1  per  week;  3  days  later  strikers  returned  to  work  at  old  rates,  $6  per  week. Owing 

to  slight  misunderstanding  over  prices,  8  Goodyear  turn  workmen  left  the  shoe  factory  of 
Faunce  &  Spinney;  2  days  later,  men  returned  at  old  rates. 

May.  Six  employes  in  packing  room  at  factory  of  the  Hennessey  Shoe  Co.  Btmck 
against  the  new  method  of  doing  work  in  packing  room  ;  on  afternoon  of  same  day,  2  of 

the  strikers  returned;  places  of  the  others  were  filled. About  35  lasters  employed  at 

shoe  factoi'y  of  Luddy  &  Currier  struck  against  alleged  obnoxious  methods  and  unfair 
treatment  from  foreman;  Lasters  Protective  Union  was  involved;  9  days  later  union 
voted  to  declare  strike  off,  deciding  that  it  was  unjustifiable  and  men  returned  to  work. 

June.  Eighteen  staking-machine  tenders  at  the  morocco  factory  of  Thomas  A.  Kelley  & 
Co.  struck  to  enforce  demand  for  the  discharge  of  foreman;  after  2  weeks  firm  hired  new 

foreman  and  men  resumed  work. Forty  glazers  employed  by  Thomas  A.  Kelley  & 

Co.  struck  in  sympathy  with  striking  staking-machine  tenders;  returned  after  5  days 
when  matter  was  amicably  settled.  This  strike  resulted  in  75  other  men  being  obliged  to 
remain  idle  with  a  loss  of  wages  amounting  to  $l,luO  per  week. 

JtUy.    Two  employes  at  the  Walter  H.  Tuttle  Shoe  Factory  struck  against  use  of  new 

kind  of  pinchers;  places  filled. Eighteen  seasoners  at  shoe  factory  of  Pevear  &  Co. 

applied  for  increase  of  $1  per  week;  firm  laid  men  off  temporarily,  claiming  department 
to  be  ahead  of  others  in  work;  after  one  week  as  many  men  as  were  wanted  returned  to 
work  at  old  rates. 

August.  Owing  to  a  misunderstanding  over  a  new  price  list  40.  lasters  in  the  employ  of 
the  Hennessey  Shoe  Co.  left  work. 
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September.  Thirty-five  molders  employed  at  the  John  A.  Hayes  Foundry  Co.  struck 
for  9-hour  day  with  10  hours'  pay,  to  go  into  effect  Sept.  3;  after  3  days  strikers  returned 

to  work,  under  old  conditions. About  100  employes  of  Thomas  A.  Kelley  &  Co.  struck, 

objecting  to  non-union  staker;  after  a  conference  with  the  State  Board  of  Arbitration  the 
men  agreed  to  return  to  work  the  following  day,  but  refused  to  do  so  (220  more  men  going 
out  with  them)  because  the  firm  would  not  re-instate  an  objectionable  workman;  4  days 
from  beginning  of  strike,  men  returned  to  work,  firm  agreeing  to  hire  the  man  in  question 

and  to  recognize  the  union. Two  cutters  were  discharged  from  the  shoe  factory  of 

Williams,  Clark,  &  Co.  whereupon,  2  days  later,  the  other  13  cutters  struck;  dissatisfaction 
had  existed  between  cutters  and  foreman  over  wages;  men  were  receiving  $17  per  week; 
foreman  submitted  a  piece-work  price  list  to  the  union  which  was  followed  by  one  from 
the  union  to  the  firm  which  was  not  accepted.  [About  2  weeks  from  the  beginning  of 
strike  men  returned  to  work  (Oct.  7),  pending  decision  of  State  Board  of  Arbitration.] 

MAIiDKN.    In  May,  carpenters  in  the  employ  of  R.  M.  Rawley,  contractor,  struck  for 

Increased  wages;  after  2  days  returned  to  work,  demands  being  granted. Carpenters 

employed  by  R.  C.  Guptill  struck  for  increased  wages;  amicable  adjustment  was  made 

In  a  few  hours. Eighty-three  painters,  decorators,  and  paper  hangers  employed  by 

local  contractors  struck  to  enforce  demand  for  8-hour  day  and  $2.50  per  day.  Brotherhood 
of  Painters,  Decorators,  and  Paper  Hangers  of  America,  Local  No.  346,  was  involved; 
following  day  men  returned  to  work  at  prevailing  terms  until  June  17,  when  new  schedule 
went  into  effect,  as  per  agreement.    Strike  was  settled  through  the  assistance  of  the  State 

Board  of  Arbitration. Four  employes  in  grinding  room  of  Xew  England  Flint  Paper 

Co.  of  the  American  Glue  Co.  struck  for  higher  wages;  places  filled. 

June.  Ten  linemen  and  5  trimmers  employed  by  the  Maiden  Electric  Light  Co.  struck 
to  enforce  demand  for  8  hours  and  S3  per  day,  the  foreman  demanding  $3.50  per  day;  one 
month  later  strike  was  declared  off;  strikers'  places  filled  by  new  men  who  went  to  work 
at  the  old  rate  of  $2.50  for  10-hour  day. 

9IARIiBOROiroH.  In  February,  8  nail  stickers  (boys)  employed  in  the  shoe  factory 
of  Rice  &  Hutchius  struck  for  increase  of  one-half  cent  per  dozen ;  boys  asked  to  be  re- 
instated within  a  few  hours,  but  only  a  few  returned.  Boys  were  not  hired  directly  by 
the  firm,  but  by  men  running  the  heeling  machines. 

May.  Twenty-six  lasters  employed  in  the  Middlesex  factory  of  Rice  &  Hutchins  struck 
to  enforce  demand  for  prices  for  lasting  a  new  box  toe  the  same  as  for  hard  box  toes; 
returned  on  following  day  pending  a  conference  with  the  firm.  Price  made  by  firm  after- 
wards on  this  work  was  accepted  as  satisfactory  to  the  men. 

June.  Forty-two  lasters  employed  by  Rice  &  Hutchins  struck  against  charging  for 
damaged  shoes;  trouble  settled  on  same  day  by  lasters  agreeing  not  to  quit  work  on 
account  of  the  discharge  of  any  laster  for  poor  work  or  for  any  other  cause. 

Slaynard.  In  February,  35  sewers  and  menders  at  the  Assabet  Mills  of  the  American 
Woollen  Co.  were  discharged  because  of  refusal  to  comply  with  new  requirements ;  6  days 
later  through  conference  held  with  State  Board  of  Arbitration  operatives  returned  to  work 
for  60  days'  trial  of  new  requirements  and  it  proved  a  successful  arrangement.  For  a  few 
days  during  this  labor  difference  the  mill  was  obliged  to  close,  forcing  idleness  upon  1,100 
employes. 

April.  Twenty-five  women  in  the  carding  room  of  the  Assabet  Mills  of  the  American 
Woollen  Co.  struck  to  obtain  increase  of  15  per  cent  in  wages;  strike  was  settled  on  the 
same  day  b.v  compromise. 

May.  A  slight  labor  difference  occurred  at  the  Assabet  Mills  of  the  American  Woollen 
Co.  involving  30  spinners  because  of  use  of  an  unsatisfactory  quality  of  stock  which 
forced  spinners-to  work  overtime  too  frequently;  attention  of  the  firm  was  called  to  the 
matter  and  the  situation  was  immediately  corrected  to  the  full  satisfaction  of  the  spinners. 

July.  Labor  difference  affecting  about  20  employes  of  the  picker  and  dyeing  rooms 
occurred  at  the  Assabet  Mills  of  the  American  Woollen  Co.;  men  wanted  more  pay;  wene 
out  about  2  weeks,  returning  under  old  conditions. 

Slilforcl.  In  May,  35  lasters  in  the  employ  of  Huckins,  Temple,  &  Wood  struck  be- 
cause of  dissatisfaction  over  fining;  men  returned  to  work  after  a  half  hour,  the  fines  being 
removed  and  an  agreement  being  made  that  all  fining  be  left  in  future  to  the  general 
manager.  June.  Strike  of  quarrymen  involving  4  firms  and  about  200  men  occurred  to 
enforce  demand  for  8-hour  day  at  25  cents  per  hour,  and  time  and  a  half  for  overtime; 
Carroll  Bros,  took  men  back  pending  final  settlement;  later,  accepted  terms  of  union.    The 
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Bay  State  Pink  Granite  Co.  had  75  men  involved  in  this  strilic  and  settlement  was  made 
on  the  basis  of  the  following  agreement    between  company  and  Quarrymen's  Union : 

"  (1)  That  8  hours  shall  constitute  a  day's  work;  (i)  that  all  competent  drillers  shall 
receive  24  and  25  cents  per  hour;  (3)  that  any  aged  man  shall  be  allowed  to  work  at  a  rate 
that  is  satisfactory  to  him  and  employer;  (4)  should  the  company  be  rushed  with  work, 
we  agree  to  work  overtime  2  nights  a  week  at  the  same  rate  of  wages  called  for  in  this  bill ; 
(5)  that  this  bill  of  prices  shall  be  in  efEect  for  2  years  from  date,  and  if  at  the  expiration 
of  2  years  either  party  desires  a  change  3  moutlis'  notice  shall  be  given  previous  to  the 
expiration  of  bill,  or  otherwise  this  bill  shall  continue;  (6)  tluit  there  shall  be  no  strike, 
lockout,  or  suspension  of  work  except  in  case  of  non-payment  of  wages.  In  case  of  any 
grievance  which  may  occur,  there  shall  be  a  committee  chosen  consisting  of  6  men  who  are 
disinterested  parties,  3  to  be  chosen  by  the  quarrymen  and  3  by  the  employers ;  if  they  fail 
to  agree,  they  shall  choose  a  seventh  and  his  decision  shall  be  final." 

Jzily.  Labor  disagreement  occurred  at  the  Milford  Iron  Foundry  involving  about  30 
molders;  men  demanded  recognition  of  union,  abolition  of  piece  work,  and  $2.75  daily 
wage  to  take  effect  July  22;  company  not  being  able  to  grant  higher  wages  and  being 
unwilling  to  recognize  union  notified  men  that  works  would  close;  after  a  shut-down 
of  2  days  company  re-opened  witii  non-union  help;  trouble  not  officially  declared  off, 
union  maintaining  pickets.  Septembe?-.  Three  molders  at  the  Milford  Iron  Foundry 
struck  owing  to  change  from  day  to  piece  work;   places  filled. 

Millbury.  In  August,  masons  and  mason  tenders  working  for  a  New  York  contrac- 
tor, Adam  Weber  Sous,  struck  owing  to  neglect  of  subcontractor  to  pay  wages;  firm  paid 
all  labor  and  masons  wei-e  sent  from  New  York  to  finish  work ;  men  had  been  employed 
on  new  chimney  of  power  station  of  the  Blackstone  Valley  Road. 

Montasrue.  In  September,  15  winders  in  the  employ  of  the  Montague  City  Rod  Co. 
struck  to  resist  reduction  of  price  on  some  grades;  girls  returned  to  work  within  a  few 
days;  compromise  effected.  Later  on,  these  girls  again  struck  owing  to  misunderstanding 
as  to  terms  of  recent  settlement;  satisfactorily  settled. 

:Katick.  In  May,  7  stitchers  on  shirt  fronts  employed  by  E.  Edwards  &  Sons  struck, 
claiming  they  were  insufficiently  paid  on  a  certain  new  class  of  goods;  firm  asked  for  a 
little  time  for  consideration  of  the  matter  but  the  girls  immediately  left  the  factory;  after 
4  days,  matter  was  settled  by  firm  sending  the  larger  part  of  that  kind  of  work  to  another 
factory  and  strikers  finishing  up  at  the  same  price  they  had  previously  been  paid. 

BfE"%V  BEDFORW.  In  January,  a  labor  difference  involved  6  doffers  in  No.  1  Mill  of 
the  Howland  Mills  Corp.  owing  to  an  alleged  increase  in  amount  of  work  required;  ami- 
cably adjusted. 

February.  Strike  at  the  Acushnet  Mills  Corp.  and  Hathaway  Manufacturing  Co. 
declared  off;  this  strike  was  inaugurated  Nov.  19,  1900,  involving  SO  loom  fixers,  and  was 
caused  to  resist  increase  of  work  without  increase  of  wages.  In  the  interim,  about  half  the 
strikers  had  secured  work  in  other  places;  nearly  all  who  applied  for  work  on  Feb.  12 

were  taken  back. Labor  diflerence  occui-red  at  the  Niagara  Plating  Co.  involvings 

coloring  men;  these  men  declined  to  do  a  certain  kind  of  work  at  prices  offered,  the  work 
being  new  at  the  factory;  alter  the  work  on  hand  was  finished,  the  men  went  out,  coming 
in  from  time  to  time  to  do  whatever  other  work  there  was  for  them.  This  state  of  affairs 
lasted  about  one  week,  when  men  decided  to  return  to  work  at  prices  offered  them;  no 
dissatisfaction  since. 

May.  Eighteen  linemen  out  of  53  employed  by  the  Southern  Massachusetts  Telephone 
Co.  struck  for  more  pay  and  fewer  hours;  strike  lasted  2  weeks  and  5  days  when  the  linemen 
held  a  meeting  and  declared  the  strike  off;  6  linemen  made  application  Jjut  only  3  were 
accepted.  This  was  a  part  of  the  general  linemen's  strike  of  the  New  England  Telephone 
and  Telegraph  Co.  affecting  nearly  all  the  cities  and  towns  in  Massachusetts;  in  the  New 
Bedford  division  there  are  4  cities  and  50  towns. 

NEWBURYPOKT.  In  August,  36  turned  workmen  at  the  Newburyport  Shoe  Co. 
struck  to  enforce  recognition  of  tlie  union ;  some  of  the  men  returned  to  work. 

NEWTON.  In  June,  carpenters  employed  by  local  contractors  struck  to  enforce 
demand  for  8-hour  day  without  reduction  in  wages;  within  2  weeks  matter  was  satis- 
factorily adjusted,  some  contractors  having  granted  demands  and  others  offering  to  grant 
demands  on  Jan.  1,  1902. 
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NORTH  ADAins.  In  February,  13  back  boys  and  doffers  employed  in  the  Eagle 
Cotton  Mills  of  the  Windsor  Co.  struck  because  of  alleged  grievance  over  wages ;  3  days 
later  returned  to  work  at  company's  own  terms. 

April.  Six  vampers  employed  in  the  shoe  factory  of  Weber  Bros,  struck  against  alleged 
reduction  of  wages,  prices  having  been  re-adjusted ;  on  following  day,  firm  agreed  to  prices 
claimed  by  strikers  and  men  resumed  work. Five  carpenters  employed  by  contrac- 
tor, D.  W.  Elmore,  struck  against  employment  of  non-union  carpenters;  strikers  were 
out  about  one  hour  when  contractor  agreed  to  employ  none  but  union  men  on  his  work. 

Ma7/.  Twenty  back  tenders  employed  at  the  Arnold  Print  Works  struck  to  enforce  de- 
mand for  10  per  cent  increase  in  wages;  strike  was  declared  off  10  days  later  when  all  but 
4  of  the  strikers  were  taken  back.  This  was  the  only  labor  trouble  experienced  at  this 
mill  in  2  years. Thirteen  back  tenders  at  the  Windsor  Co.  struck  for  10  per  cent  in- 
crease in  wages;  strike  was  declared  off  10  days  later;  there  was  no  stoppage  of  work  as 
the  mill  hired  new  hands;  about  8  of  the  strikers  returned  to  work  at  wages  received 
before  the  strike;  3  other  operatives  struck  in  sympathy  with  the  back  tenders. 

June.  Seven  masons  and  helpers  employed  by  2  local  contractors  struck  to  enforce 
demand  for  $2  for  9-hour  day ;  the  following  day  resumed  work  on  compromise.  The  Build- 
ing Trades  Laborers  International  Protective  Association  notified  all  contractors  on  May 
1  that  $2  for  a  9-hour  day  would  be  enforced  upon  June  3.  The  strike  was  confined  to  2 
contractors  who  declined  to  make  the  advance  while  working  upon  old  contracts  but 
agreed  to  consider  the  new  terms  upon  new  work. 

Jtdy.  Four  plumbers  in  the  employ  of  A.  W.  Hunter  struck  upon  the  firm  declaring 
free  shop;  places  filled. 

August.  Fifteen  laborers  (mostly  Italians)  employed  on  the  Centre  Street  paving 
struck  for  9-hour  day  at  same  pay  ($1.60)  or  10  hours  at  $1.75  per  day;  2  days  later  fore- 
man paid  strikers  and  discharged  them,  filling  their  places  with  workmen  at  $1.60  for 

10-hour  day. Fifteen  laborers  employed  by  local  contractors  struck  for  increase  in 

wages;  places  filled  with  non-union  men. Twenty-one  workmen  employed  on  excava- 
tion work  for  local  contractor  struck  for  increase  from  $1.50  to  $2  per  day;  places  filled 
same  day. 

N0BTIIA;}IPT0N.  in  January,  about  20  painters  employed  by  the  E.  B.  Emerson 
Co.  struck  because  non-union  carpenters  were  employed  on  the  same  building;  men 
returned  to  work  same  day,  non-union  men  agreeing  to  join  the  union  and  filing  ap- 
plications. 

May.  Twenty -two  forgers  employed  by  the  Northampton  Cutlery  Co.  struck  to  enforce 
demand  for  9-hour  day  without  reduction  in  wages;  2  weeks  later  men  agreed  to  work 
under  old  schedule  until  Oct.  1,  their  demands  to  be  granted  after  that  date;  men  resumed 
work  on  June  3.    Employes  in  other  departments  were  obliged  to  be  idle  on  account  of 

lack  of  work ;  20  other  employes  ultimately  had  to  go  out  in  consequence  of  the  strike. 

Fifteen  forgers  employed  at  the  Clement  Manufacturing  Co.  struck  to  enforce  demand  for 
9-hour  day  with  10  hours'  pay ;  trouble  was  settled  through  conference  with  the  National 
Association  of  Blacksmiths,  men  agreeing  to  work  under  old  schedule  until  Oct.  1,  when 
demands  were  granted;  strikers  returned  to  work  on  June  3.    This  strike  affected  85  more 

employes  who  were  obliged  to  go  out  as  a  result. Eight  forgers  employed  by  W.  A. 

Rogers  &  Co.,  Ltd.,  struck  for  9-hour  day  with  10  hours'  pay;  difference  was  settled  after  2 
weeks,  men  agreeing  to  work  under  same  schedule  until  Oct.  1,  when  their  demands  were 

granted;  resumed  work  on  June  3;  National  Association  of  Blacksmiths  involved. 

Forty  wood  room  and  40  other  employes  at  the  Mt.  Tom  Sulphite  Pulp  Co.  struck  to  enforce 
demand  for  10-hour  day  and  an  increase  of  10  cents  per  day  in  their  pay ;  2  days  later  de- 
mands were  granted  and  men  returned  to  work,  no  union  involved.  The  hours  of  labor 
previous  to  the  strike  had  been  11  per  day;  besides  granting  demands  of  strikers,  company 
also  voluntarily  extended  same  benefits  to  the  rest  of  the  employes. 

North  Brookfield.  In  March,  all  employes  of  E.  &  A.  H.  Batcheller  Co.  (number- 
ing about  1,100)  struck  to  resist  10  per  cent  reduction  of  wages;  3  days  later  reduction 
was  withdrawn;  employes  returned  to  work  at  old  rates;  no  organization  involved.  JuJy. 
Carpenters  in  the  employ  of  Fred  Fullam  struck  for  y-hour  day  with  10  hours'  pay. 

Norwood.  A  labor  difference  occurred  on  the  N.  Y.,  N.  H.,  &  H.  R.R.  involving  13 
painters;  painters  in  question  were  notified  that  they  would  have  to  turn  out  more  work 
or  receive  less  pay,  or  quit  the  service;  on  Feb.  28,  the  men  left  work,  returning  March  1, 
willing  to  accept  the  terms  of  the  road. 
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Orangre.  In  April,  15  employes  of  the  New  England  Box  Co.  were  discharged,  having 
notified  the  company  that  they  would  not  work  2y2  hours  overtime  unless  given  3  hours' 
pay  for  the  same.  There  was  no  stoppage  of  work,  the  places  of  the  discharged  men 
being  immediately  filled.  This  was  the  first  labor  trouble  which  has  ever  occurred  at  this 
factory . 

Palmer.  In  January,  about  7.")  wire  drawers  and  laborers  employed  by  Wright  & 
Colton  Wire  Co.  struck  objecting  to  the  employment  of  an  Armenian,  alleging  that  he 
represented  cheap  labor;  6  days  later  men  returned  to  work  although  the  company  de- 
clined to  remove  the  Armenian;  no  union  involved;  conferences  were  held  through  the 
State  Board  of  Arbitration. 

Peabody.  In  March,  a  labor  difference  occurred  at  the  factory  of  the  National  Calf- 
skin Co.  v.-hen  12  machine  shavers  were  discharged  on  the  ground  that  they  were  trying  to 
make  trouble;  places  were  immediately  filled. 

PITTSFIEI,©.  In  July,  40  Italian  laborers  employed  by  the  Troy  Public  Works  Co. 
struck  for  re-instatemeut  of  2  discharged  men;  strikers  by  threats  and  violence  prevented 
other  men  from  working  and  police  protection  was  supplied;  strikers  were  paid  off  and 
places  filled. 

Plymouth.  In  August,  60  weavers  at  the  Standish  Worsted  Co.  struck  on  account  of 
change  of  work  alleging  reduction  of  wages;  10  days  later,  strikers  returned  to  work  upon 
adjustment  of  prices. 

QUIBfCY.  In  May,  labor  trouble  occurred  at  the  Quincy  Electric  Light  &  Power  Co. 
when  14  linemen  were  paid  off  and  discharged.  The  men  had  given  notice  that  they  would 
strike  unless  demands  of  Electrical  Workers  Union,  No.  104,  as  to  hours  and  wages  were 
complied  with;  it  was  alleged  that  the  men  had  no  grievance  against  the  company;  places 

filled,  none  of  the  former  employes  being  re-instated. Nine  linemen  of  the  Old  Colony 

Street  Railway  Co.  struck  to  enforce  demand  for  shorter  hours,  increased  wages,  and 
minor  requests;  within  a  few  weeks  strikers'  places  were  filled. 

July.  Local  plumbers  struck  to  enforce  demand  for  8-hour  day. Carpenters  em- 
ployed by  local  builders  and  contractors  struck  to  enforce  demand  for  8-hour  day. 

Kevere.  In  May,  linemen  of  the  Suburban  Gas  &  Electric  Co.  struck  in  sympathy 
with  the  general  linemen's  strike;  strike  failed.  August.  Seventy-five  laborers  (mostly 
Italians)  at  work  on  the  Revere  Beach  Boulevard  struck  for  reduction  in  hours  of  labor 
and  increase  of  pay;  after  being  out  a  lew  hours,  leaders  were  discharged  and  other 
strikers  returned  to  work. 

Rockland.  In  July,  21  vampers  employed  in  shoe  factory  of  Rice  &  Hutchins  struck 
to  enforce  demand  for  increase  in  wages;  demand  granted  on  same  day. 

SAXiEDI.  In  February,  10  stock  fitters  in  the  employ  of  L.  G.  Straw  &  Co.  left  work 
because  of  discharge  of  foreman;  after  3  days,  men  returned  under  new  foreman,  the 
disagreement  being  merely  a  misunderstanding  caused  by  the  discharge  of  the  old 
foreman. 

May.  Twenty  laborers  employed  by  Contractor  Welch  struck  against  the  reduction  of 
wages;  men  were  discharged  on  same  day  and  places  filled. Twenty-five  turned  work- 
men in  the  shoe  factory  of  J.  Brown  &  Sons  struck  to  enforce  demand  that  they  be  paid 
on  Saturday  noon  of  each  week,  as  they  had  concluded  not  to  work  Saturday  afternoons; 
2  weeks  later  demand  granted. 

August.  Nine  cutters  employed  by  D.  Brady,  shoe  manufacturer,  left  work  upon 
refusal  of  firm  to  accept  new  price  list;  within  a  week  matter  was  satisfactorily  settled 
and  men  returned  to  work. 

S09Ic:RVII.iIi]E:.  in  May,  6  linemen  of  the  Somerville  Electric  Light  Co.  struck  for 
9  hours  and  $3  per  day;  returned  to  work  one  mouth  later  upon  old  terms,  $2.50  for  10 
hours.    Strikers  gained  nothing  but  lost  $65  in  wages  and  a  week's  vacation.  • 

Slonthbridge.  In  July,  40  carpenters  employed  by  local  contractors  struck  to  enforce 
demand  for  9-hour  day  with  10  hours'  pay;  firms  offered  9-hour  day  on  and  after  Oct.  15, 
but  men  would  not  accept  proposition  and  places  were  filled. 
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Spencer.  In  February,  dissatisfaction  existed  at  the  factory  of  Isaac  Prouty  &  Co.; 
horn  peggers,  edge  trimmers,  and  heel  sanders  resisted  cutdown  in  prices;  within  2 
weeks  men  returned  to  work,  matter  being  satisfactorily  adjusted.  March.  Owing  to 
dissatisfaction  with  prices,  4  women  in  the  stitching  department  of  the  shoe  factory  of 
Isaac  Prouty  &  Co.  declined  to  work  and  were  immediately  discharged;  places  filled. 
April.  Journeymen  painters  employed  by  local  contractors,  not  having  been  granted 
9-hour  day,  struck. 

SPRIBfGFIEliD.  In  January,  messengers  of  the  Western  Union  Telegraph  Co.  (11 
in  number)  struck  upon  refusal  of  company  to  increase  their  pay  one-half  cent  per  mes- 
sage; strikers  returned  after  a  few  hours,  the  leaders  having  been  discharged.  It  was 
claimed  that  this  strike  was  probably  due  to  a  similar  action  of  Worcester  telegraph 
messengers  at  about  the  same  time;  the  boys  were  receiving  2J^  cents  per  message  and 
struck  for  3  cents. 

February.  Ten  sheet  metal  workers  employed  at  the  Springfield  Cornice  Works  struck 
upon  refusal  of  firm  to  pay  car  fare  from  shop  to  Wason  Car  Factory  at  Brightwood ;  after 
5  days  men  returned  to  work,  compromise  having  been  effected  whereby  the  firm  agreed 

to  pay  car  fare  one  way. Two  book  sewers  and  one  feeder  on  ruling  machine  in  the 

employ  of  C.  R.  Caplinger  struck  to  enforce  demand  for  increase  of  pay  to  $6  per  week; 
the  same  day  demand  granted. 

March.  About  Vi5  painters  and  paper  hangers  employed  by  10  local  contractors  struck 
to  enforce  demand  for  8-hour  day  with  $2.50  minimum  wage  for  painters  and  83  for  paper 
hangers,  the  same  wages  as  given  for  9-hour  day;  after  3  days  men  returned  to  work, 
pending  final  settlement;  on  March  15,  demands  were  granted.  This  was  not  considered 
an  ofiicial  strike  as  only  125  members  out  of  306  in  the  union  went  out;  both  the  journey- 
men and  the  employers  submitted  their  annual  schedule  of  prices  and  as  these  did  not 

agree  the  journeymen  went  out  pending  an  adjustment  of  terms. A  lockout  which  had 

been  in  force  at  the  Baush  Machine  Tool  Co.  since  June  1,  1899,  was  removed  March  9 
by  an  agreement  between  firm  and  Iron  Molders  Union;  about  20  molders  and  helpers 
had  been  locked  out,  the  firm  refusing  to  recognize  the  uniou;  non-union  men  were  hired 
in  their  places.    The  agreement  wherein  the  company  agreed  to  employ  only  union  men, 

pay  union  wages,  and  recognize  the  union  was  to  be  in  force  one  year. Seventy  team 

owners  working  for  the  city  struck,  their  request  that  only  union  men  be  employed  being 
denied;  they  also  resisted  the  order  of  superintendent  of  streets  that  5,000  pounds  consti- 
tute a  load.  Strikers  agreed  to  return  to  work  in  about  3  weeks,  the  city  to  recognize  the 
union ;  union  teams  were  not  to  be  required  to  work  with  non-union  teams  taken  on  during 
the  strike  although  non-union  teams  were  not  to  be  discharged;  5,000  pounds  to  constitute 
a  load  when  practicable  but  the  foremen  of  street  gangs  were  not  to  be  persons  to  decide 
the  matter  of  short  weight.  Team  Owners  Union  was  involved  and  conferences  were 
held  with  the  State  Board  of  Arbitration. 

April.  Journeymen  Horseshoers  Union  demanded  that  all  master  horseshoers  pay  $3 
per  day  for  firemen  and  $2.50  for  floormen;  within  a  few  days  following  the  demand  of 
the  union,  32  concerns  had  agreed  to  the  terms  and  3  had  refused;  there  were  63  men  in 
the  union  and  4  struck  for  enforcement  of  demands;  strike  not  settled  in  July. 

May.  The  Western  Division  of  the  New  England  Telephone  and  Telegraph  Co.  was 
affected  by  the  general  strike  of  linemen  on  May  13.  United  Electric  Light  Co.  was  also 
affected.  The  cause  of  the  trouble  was  to  enforce  demand  of  union  for  8-hour  day  with 
minimum  daily  wage  of  $3  for  linemen  and  $3.50  for  foremen.  Only  43  linemen  went  out 
but  their  action  caused  an  equal  number  of  groundmen  to  quit  work;  about  15  of  the  men 

were  taken  back  and  places  of  the  others  were  filled. General  strike  took  place, 

ordered  by  the  Sheet  Metal  Workers  Union,  affecting  12  sheet  metal  working  establish- 
ments in  Springfield  and  4  in  Chicopee;  about  50  men  were  involved  in  the  strike  In 
Springfield  and  7  in  Ciiicopee.  The  cause  of  the  strike  was  to  enforce  demand  for  8-hour 
day  (from  8  a.m.  to  5  p.m.)  and  all  time  worked  before  and  after  specified  hours  to  be  paid 
for  at  the  rate  of  time  and  a  half,  with  double  time  for  legal  holidays;  all  expenses  for 
out-of-town  work  should  be  paid  by  the  employer;  that  there  should  be  not  more  than  one 
apprentice  for  every  4  journeymen,  said  apprentice  to  serve  not  less  than  3  years  and  to 
be  at  least  16  years  of  age  at  the  beginning  of  his  apprenticeship ;,  ho  shall  not  be  allowed 
a  helper  and  do  journeyman's  work  until  the  beginning  of  the  last  year  of  his  apprentice- 
ship; all  apprentices  to  be  under  the  supervision  of  Local  Union  No.  27,  members  of  this 
union  not  to  work  with  any  apprentices  who  leave  employers  without  just  and  suflicient 
reason.  Two  or  three  Chicopee  concerns  were  the  first  to  grant  the  demand,  then  the 
master  sheet  metal  workers  appointed  a  committee  to  confer  with  the  sheet  metal  workers 
and  a  grievance  committee  from  the  Building  Ti-ades  committee  of  the  Central  Labor 
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Uniou.  This  resulted  iu  an  adjustment  of  the  difference,  and  all  strikers  returned  to  work 
without  prejudice  on  May  14.  The  8hour  day  was  recognized  by  employer,  pay  to  be 
same  as  for  9  hours;  employers  also  agreed  that  all  additional  expenses  when  the  men 
were  employed  away  from  home  should  be  allowed  them,  the  employers  to  be  the  judges 
of  what  car  fare  should  be  paid.    Workmen  waived  the  apprentice  clause  in  the  demand, 

this  point  to  be  settled  in  future. Eighty  freight  handlers  employed  on  the  B.  &  M. 

R.R.  and  N.  Y.,  N.  H.,  &  H.  R.R.  struck  to  enforce  demand  for  increase  of  wages  for 
truckmen  from  $1.50  to  $1.75  per  day;  places  were  filled  so  that  no  inconvenience  was  felt 
by  the  road.  The  B.  &  M.  R.R.  received  a  delegation  of  freight  handlers  for  consultation, 
but  the  N.  Y.,  N.  H.,  &  H.  R.R.  would  not  confer  with  them;  by  vote  of  the  Freight 
Handlers  Union  strike  was  declared  off  on  June  5,  when  only  6  of  the  strikers  returned  to 

work,  the  remainder  seeking  employment  elsewhere. Tweuty-flve  freight  handlers  on 

the  B.  &  A.  R.R.  struck  to  enforce  demand  for  increase  in  wages  for  truckmen  from  $1.50 
to  $1  75  per  day  and  to  adjust  time  for  meals;  places  were  filled;  strike  was  not  declared 

off  Dy  the  union  until  June  5  when  only  5  of  the  original  strikers  returned  to  work. 

Seventy  plumbers  employed  by  30  local  master  plumbers  struck  for  8-hour  day  and  $3.50 
daily  wage,  this  being  the  wage  previously  given  for  9  hours ;  strike  was  settled  on  the 
following  day  when  the  men  returned  to  work,  the  demands  being  granted.  On  the  day 
of  the  strike  a  conference  was  held  at  which  it  was  decided  to  appoint  a  grievance  Com- 
mittee from  the  Journeymen  Plumbers  Union  and  Master  Plumbers  Association,  to 
which  all  differences  between  employes  and  master  plumbers  should  in  future  be  referred. 

Nineteen  wire  workers,  members  of  the  "Wire  Workers  Union  and  employed  at  the 

Cheney  Bigelow  Wire  Works,  struck  to  enforce  recognition  of  the  union,  adoption  of 
new  wage  scale,  and  other  points;  the  men  went  out  on  May  17,  and  on  May  25  the  com- 
pany closed  the  guard  room,  deciding  to  keep  it  closed  indefinitely;  on  May  30,  company 
refused  to  confer  with  strikers;  men  returned  to  work  on  July  26  on  the  9-hour  schedule 
with  10  hours'  pay,  overtime  to  be  paid  for  as  time  and  a  half,  and  double  time  for  Sundays 
and  holidays;  the  union  was  not  recognized,  but  it  was  understood  by  firm  that  employes 

were  still  members  of  the  union. Sixty-five  brick  makers  employed  by  the  Hampden 

Brick  Co.  struck  to  enforce  demand  for  weekly  instead  of  monthly  payment  of  wages  and 
an  increase  of  $2  per  month;  within  a  day  and  a  half  nearly  all  the  strikers  returned  to 
work,  demand  not  granted;   no  organization  involved. 

June.  General  strike  of  coal  handlers  occurred  June  3,  involving,  115  men,  affecting  11 
firms  owning  13  yards;  the  cause  of  the  strike  was  to  enforce  demand  for  advance  of  $1  in 
weekly  wages.    On  June  14,  compromise  was  effected  granting  half  the  desired  increase 

and  strikers  returned  to  work  the  following  day. General  strike  of  barbers  took  place, 

involving  100  men  who  struck  for  a  half-holiday  each  week;  44  shops  were  affected;  within 
a  few  hours  all  employers  granted  demand,  terms  to  be  in  force  for  the  present  year,  and 

men  returned  to  work. A  labor  difference  occurred  at  the  Cheney  Bigelow  Wire 

Works;  2  non-union  machinists  had  returned  to  work  before  the  machinists'  strike  was 
settled  and  for  this  reason  about  50  wire  weavers  went  out  until  the  sentiment  of  their 
union  could  be  ascertained ;  in  4  days  the  trouble  was  over,  the  company  allowing  the  2 
machinists  to  retire  until  other  arrangements  could  be  made;  the  men  did  not  leave  work 
under  authorization  of  their  union. 

July.  Twelve  bridge  builders  employed  by  Collins  &  Norton  struck,  per  order  of  Iron 
and  Steel  Workers  Union  No.  16,  owing  to  alleged  grievance  existing  between  the  firm  and 

union;  pending. Six  painters  and  paper  hangers  employed  by  the  J.  H.  Williams 

Wall-Paper  Co.  struck  upon  refusal  of  firm  to  discharge  non-union  man ;  2  days  later  Mr. 
Williams  notified  the  strikers  that  the  non-union  man  liad  left  the  city;  union  decided 
to  declare  the  strike  off,  the  company  agreeing  to  pay  union  wages  and  employ  only 
union  men;  men  would  not  return  to  work  unless  the  firm  would  recognize  the  union  and 
pay  for  the  time  which  they  had  lost;  this  the  firm  refused  to  do  and  put  non-union  men 
at  work;  after  3  weeks  the  trouble  was  settled,  firm  paying  a  fine  of  $60,  or  $10  for  each  of 
the  6  men  who  went  out. 

TAUNTON.    In  April,  9  weavers  at  the  Elizabeth  Poole  Mills  struck  to  resist  change 

from  day  to  piece  work,  alleging  reduction  of  wages  thereby;  places  filled. Seventy 

laborers  employed  by  tlie  contractor  on  the  Bristol  County  Electric  Railway  left  work  on 
account  of  dissatisfaction  over  the  way  in  which  wages  were  paid;  men  returned  to  work, 
full  wages  being  guaranteed. 

Uxbrldge.  In  July,  20  stone  cutters  in  the  employ  of  Blanchard  Bros.  Granite  Co. 
struck  for  enforcement  of  9-hour  day,  some  asking  for  9  hours'  pay  and  others  for  10 
hours'  pay,  also  for  discharge  of  foreman;  men  were  not  organized;  after  3  weeks 
strikers  returned  to  work,  no  concessions  being  made. 
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WAIiTIIAM.  In  May,  4  machinists  at  the  American  Watch  Tool  Co.  struck  for  a  9- 
hour  day;  places  filled.  June.  About  200  carpenters  employed  by  local  contractors 
struck  for  8-hour  day;  this  was  part  of  a  general  strike  which  occurred  at  this  time  in 
Newton,  Watertown,  and  AValtham,  and  affected  about  1,000  men;  one  week  from  begin- 
ning of  strike,  contractors  voted  to  grant  demand  on  Jiin.  1,  1902. 

Ware.  In  June,  33  weavers  employed  at  the  Geo.  H.  Gilbert  Manufacturing  Co. 
struck  to  obtain  increase  of  half  a  cent  a  yard  in  price  of  weaving;  conferences  were  held 
between  representative  of  company  and  committee  of  strikers,  compromise  being  effected 
9  days  from  beginning  of  strike  whereb}'  the  men  were  granted  an  average  increase  of 
?4o  of  a  cent  per  yard  in  prices  paid  on  class  of  weaving  under  discussion. 

Warren.  In  July,  masons  employed  on  contract  work  struck,  objecting  to  firms 
paying  experts  wages  of  instruction ;  2  days  later  places  filled. 

Watertoivo.  In  April,  567  rubber  workers  emiDloyed  at  the  Hood  Rubber  Co.  struck, 
alleging  that  one  of  the  foremen  was  selling  positions  in  the  factory  and  demanding 
payments  from  the  employes ;  his  discharge  was  demanded ;  work  continued  at  the  factory, 
firm  hiring  new  help,  the  strikers  gradually  returning  to  their  positions  until,  within  2 
weeks  from  beginning  of  the  strike,  fully  half  of  those  who  struck  had  returned  to  work. 
June.  Seven  machine  operators  (boys)  in  the  employ  of  the  Porter  Shuttle  &  Bobbin 
Co.  struck  to  enforce  54-hour  per  week  schedule ;  in  10  minutes,  compromise  of  55  hours 
per  week  was  made  and  boys  returned  to  work. 

W^ayland.  In  June,  75  Italian  laborers  working  on  the  Metropolitan  aqueduct  at 
Weston  became  dissatisfied  with  working  more  than  9  or  10  hours  a  day  for  $1.35  and  left 
work;  places  filled.  July.  Labor  difference  occurred  involving  60  laborers;  men  were 
working  on  the  Weston  aqueduct  of  the  Metropolitan  Water  Works  at  $1.50  per  day; 
owing  to  a  dispute  in  regard  to  wages,  they  left  the  work. 

Webster.  In  January,  20  treers  employed  in  the  shoe  factory  of  A.  J.  Bates  &  Co. 
struck  to  resist  121,1)  per  cent  reduction  in  wages  in  one  line  of  treeing;  the  men  held  con- 
ference  with  the  foreman,  the  matter  was  amicably  adjusted  and  strikers  returned  to 
work  4  days  from  beginning  of  strike. 

Wellesley.  In  July,  25  carpenters  employed  on  the  Dana  Hall  building  struck  to  ob- 
tain 8-hour  day;  men  were  employed  by  Brookline  contractor  and  acted  in  sympathy  with 
striking  carpenters  in  Brookline;  on  following  day  they  asked  to  be  reinstated,  but  con- 
tractor decided  to  suspend  work  until  July  5  when  strikers  returned  at  old  rates. 

Westborousrli.  In  June,  about  13  machinists  employed  by  the  Locomobile  Co.  left 
work  because  of  announcement  that  no  union  men  would  be  given  work  in  the  Bridge- 
port factory  upon  the  closing  of  local  branch;  the  company  was  discharging  men  prelimi- 
nary to  removal  when  the  machinists  struck,  therefore,  none  came  back  and  no  others 
were  employed  in  their  places  in  Westborough.  , 

W^estfield.  In  April,  35  cigar  makers  at  the  American  Cigar  Manufacturing  Co.  were 
locked  out  until  an  adjustment  of  sevei-al  grievances  could  be  eflfected;  the  men  had  been 
dissatisfied  over  prices  and  demanded  recognition  of  the  decisions  of  the  union  as  to  the 
persons  belonging  to  the  union  who  should  receive  employment,  etc.  In  a  little  more 
than  2  weeks  the  factory  re-opened  and  old  hands  returned  to  work,  concessions  having 
been  granted  both  by  the  company  and  the  employes.  May.  Thirty-three  tool  makers 
employed  at  the  Westfleld  factory  of  the  American  Bicycle  Co.  struck  to  enforce  demand 
for  9-hour  day  without  reduction  in  wages;  3  weeks  later  17  men  returned,  demands 
having  been  gi-anted;  other  men  were  to  be  taken  back  as  opportunity  offered. 

West  Springfield.  In  September,  labor  difference  occurred  involving  5  carpenters. 
In  the  employ  of  Maloney  &  Peterson,  who  objected  to  employment  of  non-union  men. 

W^eyniouth.  In  January,  lasters  employed  at  the  shoe  factory  of  The  Gordon, 
Kiley  Co.  struck  againstchange  from  day  to  piece  work  whereby  wages  would  be  reduced. 

Wbitnian.  In  July,  about  80  cutters  in  sole  leather  and  upper  leather  rooms  and  a 
lew  day  stitchers  at  the  Regal  Shoe  Factory  struck  for  enforcement  of  petition  for  9-hour 
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day  with  10  hours'  pay;  after  a  week,  men  returned  to  work  on  old  basis  on  understanding 
that,  if  manufacturers  of  the  section  granted  a  general  9-hour  day  Sept.  1,  this  firm  would 
do  likewise;  operatives  were  notified  on  Sept.  1  that  9  houi-s  would  constitute  a  day's 
work. 

'Williainsbnrs.  In  April,  7  strappers  at  the  Haydenville  Co.,  members  of  the  Brass 
Workers  Union,  struck  because  of  dissatisfaction  over  distribution  of  piece  work;  10  days 
later  strikers  returned  to  work,  grievance  being  adjusted. 

IVinctaendou.  In  June,  35  weavers  employed  by  Nelson  D.  White  &  Sons  struck 
against  alleged  reduction  of  4  cents  a  cut,  the  company  claiming  the  cause  to  be  a  mis- 
understanding  over  prices;  4  days  later  men  returned  to  work,  difficulty  being  amicably 
adjusted. 

WORCESTER.  In  January,  4  messenger  boys  employed  by  the  Western  Union 
Telegraph  Co.  left  work  l)ecau8e  they  were  not  getting  sufficient  pay;  it  is  maintained  that 
they  did  not  ask  for  an  increase  in  wages;  places  immediately  filled. 

April.  Four  bricklayers  employed  by  Robert  Northbridge  struck  against  the  employ- 
ment of  non-union  bricklayer;  the  difference  was  settled  within  a  few  hours,  the  men 
returning  to  work  on  the  following  day,  non-union  man  being  discharged. 

May.  Eighty-five  brewery  workers  employed  by  Bowler  Bros,  and  31  employed  by  the 
Worcester  Brewing  Corp.  struck  to  enforce  demand  for  advance  of  wages  in  nearly  all  de- 
partments, with  8-hour  day  for  engineers,  and  9  hours  for  all  others  except  watchmen,  who 
were  to  work  12  hours;  these  employers  had  refused  to  sign  the  agreement  of  the 
Brewery  Workers  Union.    In  about  3  hours,  demands  were  granted  and  men  returned  to 

work. ^Three  bucket  tenders  employed  in  the  sewer  department  of  the  city  struck  to 

resist  reduction  of  25  cents  in  daily  wage  (from  $1.25  to  $1) ;  within  a  few  hours  the  former 

wages  were  restored  and  men  resumed  work. Four  mason  tenders  employed  by  PelletJ 

&  Miles,  contractors,  struck  to  enforce  demand  for  8-hour  day  at  25  cents  per  hour  Instead 
of  $2  per  day  of  9  hours;  within  a  few  hours  demand  was  granted. 

June.  Four  wool  sorters  (boys)  employed  at  the  Edgeworth  Mills  left  work  because 
they  wished  for  an  increase  of  wages  of  $1  per  week  (from  $6  to  ST) ;  places  immediately 
filled.    Two  of  the  strikers  have  returned  since  on  the  original  wage  basis. 

July.  Steam  and  hot  vrater  fitters  and  helpers  struck,  per  order  of  their  union;  de- 
mand of  the  workmen  for  an  8-hour  day  and  $3.25  minimum  wage  was  made  Feb.  6;  later, 
union  decided  to  modify  demand,  requesting  8-hour  day  without  reduction  in  wages;  on 
June  1,  the  8-hour  day  with  8  hours'  pay  went  into  effect;  men  struck  on  July  6  for  resto- 
ration of  wage  scale  (9  hours'  pay)  and  that  they  receive  full  pay  from  June  1;  2  days 
from  beginning  of  strike  demands  were  granted  by  all  but  4  concerns;  strike  continued 
In  these  4  establishments  until  Aug.  20,  when  firm  declared  free  shops  and  hired  non-union 
men. 

August.  Ten  buffers  and  polishers  employed  at  the  Samuel  Winslow  Skate  Manufact- 
uring Co.  struck  for  increase  in  wages  to  $2  per  day;  3  days  later  demands  granted. 

Masons,  tenders,  and  carpenters,  numbering  in  the  aggregate  73,  employed  by  J. 

Edward  Fuller,  Jr.,  were  inw)lved  in  a  labor  agitation,  the  men  refusing  to  work  with 
non-union  men;  5  days  later  men  returned  to  work,  the  non-union  men  having  either  left 
the  employ  of  Mr.  Fuller  or  joined  the  union. 

September.  Three  carpenters  in  the  emploj-  of  W.  A.  Beaudettc,  contractor,  struck 
owing  to  the  employment  of  non-union  plumbers;  matter  was  satisfactorily  settled  the 

same  day,  non-union  men  being  taken  off  the  work. Forty  carpenters,  bricklayers, 

etc.,  in  the  employ  of  a  local  contractor  struck  owing  to  the  employment  of  non-union 
plasterers  from  another  city  and  non-compliance  with  union  wages  and  hours  of  labor; 
on  the  following  day  settled  after  conference;  non-union  plasterers  joined  union,  union 
wages  and  hours  of  labor  to  prevail. 

Machinists'  Strike  in  Massachusetts. 

'1  he  machinists'  strike  was  general  throughout  the  country,  being  ordered  by  the  Inter- 
national Association  of  IVIachinists.  The  strike  was  ordered  to  take  place  on  May  20,  and 
within  2  weeks  the  employes  of  all  the  large  establishments  in  tlie  industry  throughout 
Massachusetts  were  on  strike.  The  cause  of  the  strike  was  the  refusal  of  the  firms  to  sign 
and  accept  the  following  agreement ; 

"Machinists.  A  machinist  is  classified  as  a  competent  general  workman,  competent 
floor  hand,  competent  lathe  hand,  competent  vise  hand,  competent  planer  hand,  competent 
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shaper  hand,  competent  milling-machine  hand,  competent  slotting  machine  hand,  com- 
petent die  sinker,  competent  boring-mill  hand,  competent  tool  maker,  and  competent  lino- 
type hand. 

Hours.    Nine  hours  shall  constitute  a  day's  work  on  and  after  May  20,  1901. 

(Note:  This  arrangement  of  hours  is  not  to  interfere  in  any  way  with  shops  where  a 
less  number  of  hours  per  day  is  already  in  operation.) 

Overtime.  All  overtime  up  to  12  o'clock  midnight  shall  be  paid  for  at  the  rate  of  not 
less  than  time  and  one-half  time,  and  all  overtime  after  12  o'clock  midnight,  Sundays  and 
Legal  Holidays,  shall  be  paid  for  at  the  rate  of  not  less  than  double  time. 

(Note:  The  foregoing  rates  are  not  to  interfere  in  any  way  with  existing  conditions; 
that  is,  where  higher  rates  than  above  are  paid,  no  reduction  shall  take  place.) 

Night  Gangs.  All  machinists  employed  on  night  gangs  or  shifts  shall  receive  overtime 
as  specified  above,  for  all  hours  worked  over  54  per  week. 

Apprentices.  There  may  be  one  apprentice  for  the  shop  and  in  addition  not  more  than 
one  apprentice  to  every  5  machinists.  It  is  understood  that,  in  shops  where  the  ratio  is 
more  than  the  above,  no  change  shall  take  place  until  the  ratio  has  reduced  itself  to  the 
proper  number,  by  lapse  or  by  the  expiration  of  existing  contracts. 

Wages.  An  increase  of  121,^  per  cent  over  the  present  rates  is  hereby  granted  to  take 
effect  May  20,  1901. 

Grievances.  In  cases  of  a  grievance  arising  the  above  firm  agrees  to  receive  a  com- 
mittee of  their  machinists  to  investigate  and  if  possible  to  adjust  the  same.  If  no  adjust- 
ment is  reached  the  case  shall  be  referred  to  the  above  Company  and  the  representatives 
of  the  International  Association  of  Machinists.  If  no  satisfactory  settlement  can  then  be 
agreed  upon,  the  whole  subject  matter  shall  be  submitted  to  a  Board  of  Arbitration  con- 
sisting  of  5  persons,  2  to  be  selected  by  the  above  Company,  2  by  the  above  Lodge  of  the 
International  Association  of  Machinists,  and  the  4  to  choose  a  fifth  arbiter,  and  the 
decision  reached  by  this  Board  is  to  be  binding  on  both  parties  to  this  agreement." 

Over  1,000  men  were  granted  their  demands  during  the  first  day,  and  within  a  week 
this  number  was  augmented  to  1,500.  In  some  cases  concessions  were  made  and  men  re- 
turned to  work;  in  some  establishments  the  order  to  strike  resulted  in  a  lockout  on  the 
part  of  the  firm,  the  men's  places  were  gradually  filled,  and  in  a  short  time  establishments 
were  running  with  full  force. 

We  append  a  brief  account  of  the  strikes  in  the  largest  machine  shops  in  the  State. 

Boston.  At  the  Atlantic  Works  in  East  Boston,  36  machinists  and  13  helpers  struck, 
out  of  a  total  number  of  140;  the  9-hour  day  was  conceded,  but  men  demanded  12i,L.  per 

cent  increase  in  wages;  places  filled. The  strike  at  the  Goodyear  factory  of  the  United 

Shoe  Machinery  Co.  was  declared  at  an  end  on  June  29,  about  30  of  the  275  strikers  re- 
turning to  work  under  old  conditions;  the  company  hired  non-union  workmen. The 

American  Tool  &  Machine  Co.  had  26  men  go  out  of  its  Boston  branch  and  161  out  of  the 
Hyde  Park  works ;  the  apprentices,  helpers,  and  handymen  struck  witli  the  machinists; 
firm  granted  9-hour  day  but  refused  increase  in  wages;  some  of  the  strikers  returned  ta 

work  at  old  rates,  while  places  of  others  were  filled. Thirty-five  machinists  struck 

at  the  Blanchard  Machine  Co.;  firm  granted  request  for  9-hour  day  without  reduction  in 
wages. 

Cambridge.  The  George  F.  Blake  Manufacturing  Co.  locked  out  700  machinists  on 
May  18,  having  heard  that  the  men  were  to  go  on  strike  to  enforce  their  demands.  The 
company  paid  and  discharged  the  men,  informing  them  that  if  they  wanted  to  resume 
work  they  would  be  hired  on  May  21;  only  a  few  returned  to  work,  the  places  of  the 
others  being  filled;  by  the  last  of  June  the  establishment  was  running  with  a  full  force. 

The  strike  at  the  Rawson  &  Morrison  Manufacturing  Co.  lasted  2  days;  85 machinists, 

25  boiler  makers,  and  10  blacksmiths  were  involved;  firm  compromised  on  55  hours  per 

week,  and  men  returned  to  work. Ten  machinists  struck  at  the  Boston  Woven  Hose  & 

Rubber  Co.  and  their  places  were  filled  at  once. 

Chicopee.  Page-Storms  Drop  Forge  Co.,  refusing  to  accede  to  the  demands  of  the 
union,  closed  its  works  on  May  6,  about  25  men  going  out.  Conferences  were  held,  and 
an  agreement  was  signed  that  the  whole  plant  be  placed  upon  a  9-hour  basis  instead  of  10 
hours,  as  formerly,  although  10  hours'  pay  was  not  granted  to  all  employes;  the  com- 
pany did  not  concede  the  arbitration  clause,  but  accepted  the  apprentice  clause,  and  agreed 
to  pay  time  and  a  quarter  for  all  overtime.  Terms  were  accepted  by  men,  who  returned 
to  work  on  May  27.  Six  drop  forgers  who  went  out  in  sympathy  with  the  machinists  re- 
turned to  work  upon  the  settlement  of  the  machinists'  trouble. 
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Springfield.  Fifteen  regular  machine  shops,  besides  many  other  establishments  em- 
ploying machinists,  were  affected  by  the  machinists'  strike.  Three  hundred  and  seven 
machinists  were  involved,  222  of  these  being  members  of  the  International  Association  of 
Machinists,  Bay  State  Lodge  No.  389,  and  So  being  non-union  men.  Some  of  the  points  in 
the  agreement  were  conceded,  the  one  meeting  with  the  most  opposition  being  the  arbitra- 
tion clause.  Satisfactory  settlements  were  made  in  many  instances  during  May,  and  the 
last  of  July  found  the  strike  settled  in  all  but  3  local  shops  employing  61  machinists. 

At  the  Moore  Drop  Forging  Co.  concessions  were  made  and  the  6  striking  machinists 
returned  to  work  May  27. Seven  striking  machinists  at  the  Springfield  Iron  Works  re- 
turned to  work  June  3,  the  9-hour  day  with  10  hours'  pay  being  conceded. Strike  was 

declared  off  at  the  Waltham  Watch  Tool  Co.  on  Aug.  28,  the  firm  gi'anting  the  9-hour 
day  with  10  hours'  pay  to  union  members  only;   the  company  would  not  accept  the 

apprentice  clause. J.  W.  Russell  agreed  to  reduce  the  hours  to  9  without  reduction  in 

wages,  the  same  to  go  into  effect  Aug.  1.  The  men  refused  to  accept  this  without  hav- 
ing notices  posted  specifying  agreement;  the  men  were  locked  out  on  June  17  and  their 

places  were  filled  within  2  weeks  with  non-union  men. Springfield  Drop  Forging  Co. 

had  41  machinists  strike;  these  men  returned  to  work  June  3,  the  company  conceding 
nothing  except  the  9-hour  clause.  Nine  drop  forgers  at  this  establishment  went  out  at 
the  same  time  and  returned  June  3.    Their  agreement  was  as  follows  : 

"Hours.  On  and  after  May  20,  1901,  nine  hours  shall  constitute  a  day's  work;  all 
overtime  over  said  hours  shall  be  considered  as  overtime. 

Overtime.  All  overtime  up  to  12  o'clock  midnight  shall  be  paid  for  at  not  less  than 
time  and  one-half;  after  12  o'clock  midnight,  and  on  Sundays  and  all  legal  holidays,  not 
less  than  double  time  shall  be  paid.  These  rates  shall  not  interfere  in  any  case  where  a 
higher  rate  prevails. 

Night  Gangs.  All  Allied  Metal  Mechanics  employed  on  night  gangs,  or  shifts,  shall 
receive  overtime  as  above  specified,  for  all  hours  worked  over  54  per  week. 

Apprentices.  There  may  be  one  apprentice  for  each  shop,  in  addition  not  more  than 
one  apprentice  for  every  8  Allied  Metal  Mechanics.  It  is  understood  that,  in  shops  where 
the  rate  is  more  than  the  above,  no  change  shall  take  place  until  the  ratio  has  reduced 
Itself  to  the  proper  number,  by  lapse  or  by  expiration  of  existing  contract. 

Wages.  The  wages  of  the  Allied  Metal  Mechanics  shall  not  be  reduced  owing  to  the 
reduction  of  the  hours  of  labor,  the  wage  scale  shall  be  adjusted  in  accordance  with  the 
conditions  prevailing  in  the  district,  but  in  no  case  shall  the  minimum  wage  scale  be  less 
than  33  cents  per  hour. 

Grievances.  In  case  the  Local  Union  should  fail  to  adjust  any  grievance  that  may 
arise,  said  grievance  to  be  referred  to  the  above  named  company  and  the  representatives 
of  the  International  Association  of  Allied  Metal  Mechanics." 

The  strike  at  the  Cheney  Bigelow  Wire  Works  involved  9  machinists  and  was  declared 
off  July  17;  firm  granted  the  9-hour  day  with  10  hours'  pay,  but  no  further  demands 
were  complied  with. 

ANALYSIS. 

The  collection  of  data  relating  to  labor  disputes  occurring 
throughout  the  Commonwealth  forms  an  important  part  of  the 
Labor  Chronology  work  each  year.  The  information  has  been 
gathered  by  the  Bureau  from  various  sources  and  verified,  as 
far  as  possible,  from  original  data. 

The  following  table  presents  a  summary  of  the  contests,  by 
months,  showing  for  the  several  cities  and  towns  involved  the 
number  which  occurred  during  each  specified  month,  and  the 
total  number  for  the  nine  months  ending  September  30,  1901. 
In  the  summary,  no  distinction  is  made  between  strikes  and 
lockouts,  the  entire  number  of  disagreements  being  summa- 
rized under  the  head  of  strikes. 
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Number  of  Strikes  during  Specified  Months 

Total 

The  State,  akd 

Number 

Cities  and  Towns. 

Janu- 
ary 

Febru- 1 
ary 

March 

April 

May 

June 

July 

August 

1 

Sep- 
tember 

of 
Strikes 

The  State. 

19 

17 

22 

24 

73 

34 

36 

29 

20 

274 

Abington,  . 

- 

- 

- 

- 

- 

- 

- 

2 

- 

2 

Amherst,   . 

- 

- 

1 

- 

- 

- 

- 

- 

- 

1 

Beachmont, 

- 

- 

- 

- 

1 

- 

- 

- 

- 

1 

Beverly,  . 

- 

- 

- 

- 

- 

- 

- 

3 

- 

3 

Boston,     . 

1 

- 

2 

3 

10 

2 

7 

2 

5 

32 

Brockton, 

1 

- 

- 

1 

1 

4 

1 

1 

1 

10 

Brookfield, 

- 

- 

- 

- 

1 

- 

- 

- 

- 

1 

Brookline, 

- 

- 

- 

- 

1 

- 

1 

- 

- 

2 

Cambridge, 

- 

1 

- 

- 

2 

2 

- 

- 

- 

5 

Chicopeb, 

_ 

- 

- 

- 

2 

1 

- 

- 

- 

3 

Clinton, 

- 

1 

- 

1 

- 

1 

1 

- 

- 

4 

Danvers,     . 

1 

- 

- 

- 

- 

- 

- 

- 

- 

1 

Dedham,    . 

- 

- 

- 

/- 

1 

- 

- 

1 

- 

2 

Douglas,     . 

- 

- 

- 

- 

1 

- 

- 

- 

- 

1 

Fairhaven, 

- 

- 

- 

- 

1 

- 

- 

1 

- 

2 

Fall  River, 

- 

- 

1 

- 

- 

- 

2 

- 

2 

5 

FiTCHBURG, 

_ 

_ 

- 

- 

1 

I 

- 

- 

- 

2 

Gardner,    . 

_ 

_ 

- 

- 

1 

- 

- 

- 

- 

1 

Greenfield, 

_ 

- 

- 

1 

- 

- 

- 

- 

- 

1 

Haverhill, 

_ 

2 

5 

- 

4 

- 

2 

2 

- 

15 

HOLTOKE,  . 

1 

1 

1 

2 

2 

3 

- 

3 

- 

13 

Hopedale,  . 

- 

- 

- 

- 

- 

- 

1 

- 

1 

Hudson, 

2 

'- 

1 

1 

- 

- 

- 

- 

- 

4 

Hyde  Park, 

- 

- 

- 

- 

- 

1 

- 

- 

- 

1 

Ipswich,     . 

- 

- 

1 

- 

- 

- 

- 

- 

- 

1 

Lawrence, 

- 

_ 

- 

1 

3 

2 

2 

- 

- 

8 

Leominster, 

_ 

_ 

. 

- 

- 

- 

- 

- 

1 

1 

Lowell,    . 

_ 

_ 

2 

2 

6 

- 

1 

2 

2 

15 

Lynn, 

6 

2 

2 

_ 

2 

2 

2 

1 

3 

20 

Malden,    . 

_ 

_ 

_ 

_ 

4 

1 

- 

- 

- 

5 

Marlborough, 

_ 

1 

_ 

_ 

1 

1 

- 

- 

- 

3 

Maynard,    . 

- 

1 

- 

1 

1 

- 

1 

- 

4 

Milford,      . 

- 

_ 

_ 

- 

1 

1 

1 

- 

1 

4 

Millbury,   . 

- 

- 

- 

- 

- 

- 

- 

1 

- 

1 

Montague, . 

- 

- 

- 

- 

- 

- 

- 

- 

2 

2 

Natick, 

- 

_ 

_ 

_ 

1 

- 

- 

- 

- 

1 

New  Bedford, 

1 

2 

_ 

- 

1 

- 

- 

- 

- 

4 

Newburyport, 

- 

_ 

_ 

- 

- 

- 

- 

1 

- 

1 

Newton,   . 

- 

- 

_ 

- 

_ 

1 

- 

- 

- 

1 

North  Adams, 

- 

1 

_ 

2 

2 

1 

1 

3 

- 

10 

Northampton, 

1 

_ 

_ 

_ 

4 

- 

- 

- 

- 

5 

North  Brookfield,     . 

- 

_ 

1 

_ 

- 

- 

1 

- 

- 

2 

Norwood,  . 

- 

1 

_ 

_ 

_ 

_ 

- 

- 

- 

1 

Orange, 

- 

- 

- 

1 

- 

- 

- 

- 

- 

1 

Palmer, 

1 

- 

- 

- 

- 

- 

- 

- 

- 

1 

Peabody,    . 

- 

- 

1 

- 

- 

- 

- 

- 

- 

1 

Pittsfield, 

- 

- 

- 

- 

- 

- 

1 

- 

- 

1 

Plymouth, 

- 

- 

- 

- 

- 

- 

- 

1 

- 

1 

QUINCY,       . 

- 

- 

- 

- 

2 

- 

2 

- 

- 

4 

Revere, 

- 

- 

- 

- 

1 

- 

- 

1 

- 

2 
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S'UMBER  OF  Strikes 

DC-RING 

Specified  Months 

Total 

The  State,  ant) 

Number 

Cities  and  Towi;s. 

Janu- 
ary 

Febru- 
ary 

March    April 

1 

May 

June 

July 

August 

Sep- 
tember 

of 
Strikes 

Rockland,  . 

_ 

_ 

_ 

_ 

_ 

_ 

1 

_ 

_ 

1 

Salem, 

- 

1 

- 

- 

2 

- 

- 

1 

- 

4 

SOalERVILLE, 

- 

- 

- 

- 

1 

- 

- 

- 

- 

1 

Southbridge, 

- 

- 

- 

- 

- 

- 

1 

- 

- 

1 

Spencer,     . 

- 

1 

1 

1 

- 

- 

- 

- 

- 

3 

Springfeeld, 

1 

2 

3 

1 

7 

3 

2 

- 

- 

19 

Tatjxton, 

- 

- 

- 

2 

- 

- 

- 

- 

- 

2 

Uxbridge,  . 

- 

- 

- 

- 

- 

- 

1 

- 

- 

1 

Waltham, 

- 

- 

- 

- 

1 

1 

- 

- 

- 

2 

Ware, 

- 

- 

- 

- 

- 

1 

- 

- 

- 

1 

Warren,     . 

- 

- 

- 

- 

- 

1 

- 

- 

1 

Waterto-mi, 

- 

- 

_ 

1 

- 

1 

- 

- 

- 

2 

Wayland.  . 

- 

- 

- 

- 

- 

1 

1 

- 

- 

2 

Webster,    . 

1 

- 

- 

- 

- 

- 

- 

- 

- 

1 

Wellesley, 

- 

- 

- 

- 

- 

- 

1 

- 

- 

1 

Westborough, 

- 

- 

- 

- 

- 

1 

- 

- 

- 

j          1 

Westfield,  . 

- 

- 

- 

1 

1 

- 

- 

- 

- 

2 

Weet  Springfiel 

d,      . 

- 

- 

- 

- 

- 

- 

- 

- 

1 

1 

Weymouth, 

1 

- 

- 

- 

- 

- 

- 

- 

- 

1 

"Whitman,  . 

- 

- 

- 

- 

- 

- 

1 

- 

- 

1 

Williamsburg, 

- 

- 

- 

1 

- 

- 

- 

- 

- 

1 

Wincheudon, 

- 

- 

- 

- 

- 

1 

- 

- 

- 

1 

WOKCESTER, 

1 

- 

- 

1 

3 

1 

1 

2 

2 

11 

It  will  be  seen  from  the  foregoing  table  that  the  entire 
number  of  disagreements  during  the  nine  months  ending  Sep- 
tember 30  was  274,  the  largest  number  occurring  in  any  single 
month  being  73  in  the  month  of  May,  and  the  smallest  number 
17  in  the  month  of  February.  The  largest  number  occurring 
in  any  single  city  was  32,  in  Boston  ;  other  cities  which  show 
a  comparatively  large  number  are,  Brockton,  10  ;  Hayerhill, 
15  ;  Holyoke,  13  ;  Lowell,  15  ;  Lynn,  20  ;  North  Adams,  10  ; 
Springiield,  19;  Worcester,  11. 

The  following  table  presents  a  summary  by  occupations, 
causes,  and  results  : 


Classification'  by  Branch  of 

Eesults  of  Strikes 

Total 

Occupation  and  Cause  of  Strike. 

Sue-      Succeeded 
ceeded  '  Partiallj-* 

Failed 

Pending 

Not 
Stated 

of 

Strikes 

Axe  Orinders. 

Wages, 

ISaftcers. 

Hours  of  labor, 

1 
1 

1 

1 

- 

- 

1 

-  r             1 

-  i             1 

1 
1 

*  Includes  those  strikes  Batisfactorily  adjusted  and  also  those  compromised. 
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Classification  bt  Branch  or 
Occupation  and  Cause  of  Strikb. 


Barbers. 

Hours  of  labor, 

Beef  Haiitllers. 


Hours  of  labor  and  wages, 
Other  causes 

Boiler  makers. 

Hours  of  labor  and  wages, 

Boot  and  Shoe  Operatives. 

Hours  of  labor 

Hours  of  labor  and  wages, 

Wages, 

Other  causes, 


Box  Factory  Employes. 

Hours  of  labor  and  wages. 

Brass  Finishers. 

Other  causes 

Brew^ery  TVorbers. 

Hours  of  labor,         .... 
Hours  of  labor  and  wages,     . 

Bricklayers,    jVIasons,    and 
Helpers. 

Hours  of  labor  and  wages. 

Other  causes 


Brick  Makers. 


Wages, 


Bridge  Builders. 

Other  causes, 

Building  Trades  Employes 

(^Not  Specified.) 

Wages 

Other  causes 


Cabinet  Makers. 

Other  causes 


Carpenters. 

Hours  of  labor, 

Hours  of  labor  and  wages. 

Wages 

Other  causes,    . 


Carpet  Mill  Operatives. 

Wages 


Results  of  Strikes 


Suc- 
ceeded 


Succeeded    pajjed 
Partially* 


3 

- 

2 

- 

1 

- 

5 

2 

1 

1 

4 

1 

1 

7  8 

1  2 

1  2 

1  1 

4  3 


Pending 


5 

- 

1 

- 

4 

- 

1 

_ 

1 

- 

- 

1 

- 

1 

1 

1 

- 

Not 
Stated 


*  Includes  those  strikes  satisfactorily  adjusted  and  also  those  compromised. 
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Classification  by  Branch  of 
Occupation  and  Cause  of  Stmke. 


Cigar  Makers. 

Wages,      .        .        .        .        , 
Other  causes,   .        .        .        , 


Clotliiiig  Employes. 

Wages, 

Coal  Handlers. 

Hours  of  labor  and  wages. 
Wages,  .... 


Coopers. 

Hours  of  labor  and  wages, 

Cordagre,  Hiet,  and   Twine  Em- 
ployes. 

Other  causes, 

Core  Makers. 

Hours  of  labor  and  wages, 

Cotton  Mill  Operatives. 

Wages 

Other  causes 


Kesults  of  Strikes 


Suc- 
ceeded 


Cutlery  IVorkers. 

Hours  of  labor  and  wages, 

Wages, 

Feeders  to  Freestone  Planers. 

Wages 

Freigkt  Handlers. 

Wages 

Hoisting  Engineers. 

Hours  of  labor  and  wages. 


Horseshoers. 


Hosiery  Mill  Operatives. 

Wages, 


Hoasesmitlis. 


AVages, 


Iron  TVorkers. 

Other  causes,    .        .        .        . 

I^aborers. 

Hours  of  labor, 

Hours  of  labor  and  wages. 

Wages, 

Other  causes,    .        .        .        . 


Succeeded 
Partially* 


Pending 


Not 
Stated 


Total 

Number 

of 

Strikes 


1 

2 
2 

2 
1 
1 

1 
1 


*  Includes  those  strikes  satisfactorily  adjusted  and  also  those  compromised. 
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Classification  by  Branch  of 
Occupation  and  Cause  of  Stwke. 


Leather  fVorkera. 

Wages, 

Other  causes,    .... 


Iiinenien  and  Other  Electrical 
Worfeers. 

Hours  of  labor  and  wages, 

Other  causes, 

Iiuuiber  Handlers. 

Hours  of  labor 


Machine  Shop  Employes. 

Hours  of  labor,    .... 
Hours  of  labor  and  wages. 


Other  causes, 

Messenger  Boys. 

Wages, 

Aletal  Polishers  and  Baffers. 

Hours  of  labor, 

Wages, 

Milling^.jHachiue  Hands. 

Other  causes, 


Molders  (Brass  and  Iron). 

Hours  of  labor  and  wages. 

Other  causes, 


Painters,  Paper  Hangers,  and 
Decorators. 

Hours  of  labor, 

Hours  of  labor  and  wages. 

Other  causes, 

Paper  Mill  Operatives. 

Hours  of  labor  and  wages. 


Other  causes, 

Plasterers. 

Hours  of  labor  and  wages. 
Other  causes, 

Plnnibers  and  Helpers. 

Hours  of  labor,         .... 
Hours  of  labor  and  wages. 

Wages 

Other  causes,   .        .        .        . 


Results  of  Strikes 


Sue-     Succeeded    failed 
ceeded  i  Partially* 


Pending 


Not 
Stated 


Total 
Number 

of 
Strikes 


*  Includes  those  strikes  satisfactorily  adjusted  and  also  those  compromised. 
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Classification  by  Branch  of 
Occupation  and  Cause  of  Stkieb. 


Suc- 
ceeded 


Results  of  Stkikes 
Failed 


Succeeded 
I'artially* 


Printing,    Publisbiiig',    and 
IBookbindiug:  Employes. 

Hours  of  labor,         .... 
Hours  of  labor  and  wages, 

Wages, 

Otber  causes, 


Qiijirvy  Woi'lters. 

Hours  of  labor  and  wages, 

ECetail  C'lerSts. 

Hours  of  labor,         .... 
Hours  of  labor  and  wages. 

Rubber  Ooofis  Employes. 

Wages, 

Other  causes 


Sandpaper  fVorhers. 


Wages, 


Sheet  Tin  and  Metal  TVorkers. 

Hours  of  labor  and  wages, 

Other  causes, 

Sporting  4]}oods  Employes. 

Wages, 

Other  causes, 

Stationary  Firemen. 

Other  causes, 

Steam  and    Hot  Water  Fitters 
and  Helpers. 

Wages, 

Stone  W^orkers. 

Hours  of  labor, 

Hours  of  labor  and  wages, 

Wages, 

Other  causes, 

Street  Kailway  Employes. 

Other  causes 


Team  Onners. 

Wages,      .... 
Other  causes,    .        .        .        . 


Teamsters.    Expressmen,    and 
Helpers. 

Wages, 

Other  causes, 


Pending 


Not 
Stated 


Total 
Number 

of 
Strikes 


*  Includes  those  strikes  satisfactorily  adjusted  and  also  those  compromised. 
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Classification  by  Branch  of 
Occupation  and  Cause  of  Strike. 


Kesults  of  Strikes 


Suc- 
ceeded 


Tool  Room  Kiitployes. 

Hours  of  labor  and  wages, 

TVire  Tl'orlcers. 

Wages, 

Other  causes 


Wooden  Oootls  Eniitloyes. 

Hours  of  labor  and  wages, 

liVooIleii  Mill  OperaliveN. 

Wages, 

Other  causes, 


n'oolleii    sinci    Worsted    Mill 
Operatives. 

Wages, 


Worsted  Mill  Operatives. 

Wages 


Succeeded 
Partially* 


Pending 


Not 
Stated 


Total 
Number 

of 
Strikes 


The  table  shows  that  the  largest  number  of  disagreements 
during  the  period  under  consideration  occurred  in  the  boot 
and  shoe  industry,  the  aggregate  being  53  ;  other  industries 
or  occupations  showing  a  comparatively  large  number  are, 
bricklayers,  masons,  and  helpers,  12  ;  carpenters,  21 ;  cotton 
mill  operatives,  14  ;  laborers,  23  ;  linemen  and  other  electrical 
workers,  14;  painters,  paper  hangers,  and  decorators,  12. 

A  condensed  summary  of  the  causes  and  results  of  the  dis- 
agreements appears  in  the  following  tabular  statement : 


The  State, 
AND  Causes  of  Strikes. 


Results  of  Strikes 


^"f%    ?,'^'^??'^,'?^i    Failed    Pending       ^o* 
seeded     Partialh'* 


The  State 

Hours  of  labor. 
Wages,      .... 
Hours  of  labor  and  wages, 
other  causes,   . 


Ill 

4 
43 

29 
35 


Total 
Number 

of 
Strikes 


274 
21 


Of  the  whole  number  of  disagreements  in  the  period  under 
consideration,  namely,  274,  62  succeeded ;  82  succeeded  par- 


*  Includes  those  strikes  satisfactorily  adjusted  and  also  those  compromised. 
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tially  ;  111  failed  ;  10  were  pending  at  the  close  of  the  report ; 
and  in  nine  instances  the  result  was  not  ascertained.  In  classi- 
fying the  results,  we  have  considered  as  pending  all  strikes 
not  officially  declared  off  by  the  trades  unions  in  addition  to 
disturbances  actually  pending  at  the  close  of  the  period.  In 
some  cases,  the  strikers'  places  were  tilled,  and  as  far  as  the 
employers  were  concerned,  the  strike  was  at  an  end,  while 
from  the  unions'  standpoint  the  strike  was  still  considered  on. 
Expressed  in  percentages,  22.63  per  cent  terminated  success- 
fully ;  29.93  per  cent  were  partially  successful ;  40.51  per  cent 
failed  ;  3.65  per  cent  were  pending  at  the  close  of  the  period ; 
and  in  3.28  per  cent  of  the  cases,  the  result  was  not  ascertained. 
Considering  the  foregoing  dilierences  with  regard  to  the 
amount  of  time  lost,  we  tind  that  in  43  instances  places  were 
immediately  tilled ;  in  two  instances,  the  disagreement  lasted 
less  than  one  hour;  in  32,  but  a  few  hours;  in  27,  one  day; 
in  15,  two  days  ;  in  18,  three  days  ;  in  10,  four  days  ;  in  nine, 
five  days;  in  27,  one  week;  in  four,  nine  days;  in  six,  10 
days  ;  in  two,  11  days  ;  in  19,  two  weeks  ;  in  10,  three  weeks  ; 
in  nine,  four  weeks  ;  in  two,  tive  weeks,  and  in  two,  10  weeks. 
The  time  was  stated  indetinitely  in  two  cases,  as  a  few  days, 
and  in  three  cases,  as  a  few  weeks  ;  and  the  following  periods 
refer  to  one  dispute  each  :  12  days,  seven  weeks,  eight  weeks, 
13  weeks,  and  21  months.*  In  10  cases,  the  disputes  vrere 
pending  at  the  close  of  the  report,  and  in  17  instances  the 
time  was  not  stated. 

The  strikes  for  the  nine  months  ending  September  30,  1901, 
may  be  compared  with  the  disputes  for  the  preceding  year, 
presented  in  the  Labor  Chronology  for  1900,  pages  67-91.  It 
is  sufficient  to  note  here  that  while  the  number  of  disagreements 
during  the  nine  months  ending  September  30,  1901,  was  274, 
there  were  only  189  for  the  entire  year  ending  December  31, 
1900  ;  but  although  a  somewhat  larger  number  of  disagree- 
ments are  reported  for  the  nine  months  ending  September  30, 
it  is  nevertheless  true  that,  as  in  the  preceding  12  months, 
many  of  the  disagreements  were  of  minor  importance  and,  as 
we  have  just  shown,  were  of  brief  duration. 

*  Lockout  at  the  Bausli  Machine  Tool  Co.,  Springfield,  pending  since  June  1,  1899; 
settled  in  March,  1901. 


Wages. 


Wages. 


[Information  pertaining  to  railroads,  etc.,  which  are  not  restricted  to  any  one  city  or 
town,  may  be  found  under  the  heading  "In  General,"  following  the  city  and  town 
presentation. 

All  changes  in  wages  occurring  as  the  result  of  strikes  or  labor  dilferences  do  not 
appear  In  tliis  section  but  under  Strikes  and  Lockouts.] 


Adams.  In  March,  scale  of  prices  allowing  $4  per  day  for  teams  and  $9  per  week  for 
men,  and  time  and  a  half  for  overtime,  was  adopted  by  Teamsters  Union.  May. 
Master  plumbers  granted  union  wage  of  $2.50  per  day  to  take  effect  May  1. 

BOSTON.  In  January,  order  introduced  in  the  City  Council  increasing  pay  of  fire- 
men was  vetoed  by  Mayor. 

February.  New  price  list,  increasing  wages  about  10  per  cent,  submitted  by  Book- 
binders Union  M'as  adopted  by  a  few  concerns. Effort  made  by  Cit.y  Council  to  in- 
crease the  pay  of  city  laborers  from  $2  to  $2.2.5  per  day  failed  for  lack  of  jurisdiction. 

Master  printers  signed  wage  scale  submitted  by  Typographical  Union  13,  thereby  nai-rowly 
averting  a  strike.  The  disagreement  began  in  December,  1900,  when  the  T3'potheta3  refused 
to  grant  following  demands  of  the  union :  Abolition  of  all  piece  work ;  $18  minimum  wage 
for  week  of  54  hours  for  all  compositors,  stone  men,  make-ups,  etc.,  employed  in  book  and 
job  offices ;  when  paid  by  the  hour,  40  cents  per  hour  for  less  than  3  days'  work ;  pay  for 
all  Sunday  and  holiday  work  to  be  at  the  rate  of  double  time  for  day  and  80  cents  per 
hour  for  night  work;  pay  for  all  work  done  outside  of  regular  hours  scheduled  by  the 
office  to  be  at  overtime  rates,  viz.,  time  and  one-half;  pay  for  work  between  12  p.m.  and 
7  A.M.  at  the  rate  of  double  time;  compositors  working  overtime  to  be  allowed  half  an 
hour  for  supper,  such  half  hour  to  be  paid  for  as  overtime.  Employers  would  accept 
overtime  clause  but  considered  rate  of  wages  too  high.  In  January,  1901,  the  matter  was 
placed  in  the  hands  of  officers  of  the  International  Typogi-aphical  Union  to  whom  the 
Typotheta;,  after  a  few  days,  presented  a  proposition  granting :  Minimum  rate  of  $16  per 
week  for  one  year  from  date  of  agreement;  minimum  rate  of  $16.50  per  week  for  journey- 
men compositors  for  2  years  following;  piece  work  rate  of  35  cents  per  1,000  ems  for  all 
compositors,  men  and  women,  for  the  full  3  years  from  date  of  agreement.  This  propo- 
sition was  accepted  by  the  imion  but  a  misunderstanding  arose,  the  employes  claiming 
and  employers  denying  that  the  agreement  in  all  particulars  should  affect  women  in  the 
same  manner  as  men,  and  a  strike  was  seriously  threatened;  many  conferences  were  held 
but  employers  still  refused  to  accept  the  union's  interpretation  Ijy  which  their  proposition 
was  made  to  mean  §16  and  $16. .50  weekly  wage  for  all  journeymen  and  for  women  who 
were  members  of  the  union ;  on  Feb.  10,  no  agreement  having  been  reached,  the  union 
voted  to  strike  on  the  following  day  but  such  action  was  aveited,  the  Typothetse  agreeing 
to  accept  the  union's  interpretation. 

March.  Freestone  cutters  were  granted  an  increase  to  44  cents  per  hour,  to  take  effect 
July  1. 

May.  A.  B.  &  E.  L.  Shaw  Co.,  furniture  manufacturers,  abolished  piece  work  and  es- 
tablished minimum  weekly  wage  of  $18  affecting  employes  in  local  shops  and  in  factory  at 

Cambridge. Mason  Builders  Association  granted  bricklayers  minimum  wage  of  47 

cents  per  hour,  to  take  effect  on  May  15;  also  established  uniform  rate  of  70  cents  per  hour 

for  sewer  work. Demand  of  Tin  and  Sheet  Metal  Woi'kers  Union  for  minimum  daily 

wage  of  $2.75  for  8  hours  was  granted ;  strike  averted. 

June.  Hebrew  Journeymen  bakers  received  advance  of  25  per  cent. Boston  Ele- 
vated Railway  Co.,  upon  opening  elevated  division,  adopted  new  schedule  of  wages  pro- 
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viding:  For  molormen,  on  elevated  division,  23  cents  per  hour,  on  surface  cars,  S'2.25  per 
day;  guards  on  elevated  division,  20  cents  per  liour;  conductors  on  surface  lines,  $2.23  per 
day;  brakemen,  liy^  cents  per  liour;  trackmen,  $1.75  minimum  per  day  on  all  divisions. 

July.    Teamsters  were  granted  minimum  weekly  wage  of  $11. 

August.  New  scale  of  wages  adopted  affecting  members  of  Boston  Marine  Engineers' 
Benefit  Association  employed  upon  all  vessels  coming  under  the  jurisdiction  of  the  New 
York  Association,  as  follows:  Vessels  of  flrst-class  chiefs,  §150  per  mouth;  first  assistant, 
$90  per  month ;  second  assistant,  $80  per  month ;  third  assistant,  §70.  Second-class  chiefs, 
$135  per  month;  first  assistant,  $80  per  month;  second  assistant,  §70;  third  assistant,  $G0; 
steamers  on  runs  exceeding  24  hours  to  carry  3  assistant  engineers;  those  on  runs  less 
than  24  hours  to  have  2  assistants.  The  above  schedule  is  now  in  operation  in  several 
steamship  lines,  including  the  Metropolitan  and  Clyde,  and  it  is  to  be  adopted,  generally, 
April  1,  1902. 

September.  Demand  made  by  members  of  Meat  Handlers  Union  to  secui'e  advance  of 
wages;  strike  ensued,  afi'ecting  125  meat  handlers, Building  Laborers,  through  Build- 
ing Laborers  Union,  began  agitation  to  obtain  change  of  hourly  wage  from  25  to  30  cents, 

to  take  effect  May  1,  1902. Agitation  was  begun  for  inci'ease  of  wages  and  shorter 

working-day  for  employes  in  contracting  shops  in  the  clothing  industry ;  strike  threatened. 

BROCKTOX.    In  January,  increase  of  wages  granted  to  pullers-over  by  the  Field- 

Hazzard  Co. W.  L.  Douglas  Shoe  Co.  granted  increase  of  one  cent  for  rough  rounding, 

the  price  established  being  9  cents.  March.  New  price  list  presented  by  Sole  Leather 
Workers  Union  No.  74,  affecting  regular  grades  of  work  in  sole  leather  department,  adopted 
by  R.  B.  Grover  &  Co.,  to  take  effect  from  March  7;  inci-ease  granted. Voluntary  in- 
crease in  wages  of  lasters  was  made  by  several  manufacturers.  Juhj.  Cutters  at  Chas. 
A.  Eaton's  No.  2  factory  were  granted  increase  of  25  cents  per  day.        August.    McCarthy, 

Sheehy,  &  Kendrick  granted  union  price  list  on  2  new  lines  of  shoes. Heel  builders 

employed  by  W.  L.  Douglas  Shoe  Co.  became  dissatisfied,  claiming  that  earnings  were 
reduced  by  change  in  machinery;  after  much  remonstrance  firm  restored  old  machines. 

Mawhinney  Last  Co.  granted  demand  of  emploj'^s  that  overtime  work  be  paid  for  as 

time  and  one-half. 

CAItlBRIDOE.  In  April,  members  of  Masons  Union  connected  with  the  Bricklayers 
and  Stonemasons  International  Union  notified  all  contractors  and  union  masons  that 
minimum  price  for  laying  cellar  walls  or  stone  under  ground  must  be  §1.25  per  perch. 

Clinton.  In  June,  Nawn  &  Brock,  contractors  on  Wachusett  Reservoir,  notified  their 
employes  that  beginning  June  17  wages  would  be  increased  from  $1.35  to  §1.50  per  day. 

FAIjIi  river.    In  September,  the  3,000  employes  in  the  Fall  River  Iron  Works  Mills 

received  notice  of  a  voluntary  increase  of  5  per  cent  in  wages  to  take  efl'ect  Oct.  1. 

Operatives  of  the  Bourne  Mills,  numbering  about  600,  received  voluntary  increase  of  5  per 

cent  in  wages. Textile  operatives,  through  the  Fall  River  Textile  Council,  demanded 

general  5  per  cent  increase  in  wages,  to  take  efl'ect  Sept.  30;  on  Oct.  1,  manufacturers 
refused  to  grant  demand  because  of  alleged  unfavorable  condition  of  market,  and  Textile 
Council  recommended  operatives  to  strike  on  Oct.  7;  later,  rescinded  vote  to  strike  and 
demand  for  increase. 

GliOUCESTEK.  In  May,  advance  of  50  cents  per  1,000  on  paving  blocks  and  one-half 
cent  per  hour  for  (juarrymen's  wages  obtained  through  Quarry  Workers  Union. 

Greenfield.  In  January,  master  painters  were  notified  by  Painters  Union  that  after 
April  1  wage  of  $2.50  per  day  would  be  demanded.  July.  Masons  were  granted  an 
advance  to  40  cents  per  hour. 

HATERHIlili.  In  January,  E.  F.  Lang  signed  price  list  presented  by  National  Boot 
and  Shoe  Workers  Union. 

February.    Price  list  allowing  advance  of  8  cents  per  pair  on  certain  lines  of  men's 

work  and  affecting  about  12  lasters  signed  by  John  J.  Page,  shoe  contractor. Price  list 

for  turned  workmen  and  machine  operators  presented  by  Shoe  Council  was  signed  by 
F.  E.  Hutchinson,  affecting  30  turned  workmen  and  25  machine  operators. 

March.  J.  II.  Winchell  &  Co.,  shoes,  restored  wages,  a  reduction  of  10  per  cent  having 
been  made  one  year  previously;  in  some  departments  an  increase  of  15  per  cent  was 

granted  on  wages  paid  previous  to  March  1. Lasters  Union  introduced  new  price  list 

for  lasters  calling  for  slight  advance  and  affecting  about  12  workmen  in  the  factory  of 
J.  H.  Durgin  &  Son. Price  list  for  turned  workmen,  stitchers,  cutters,  McKay  and 
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turned-niiicliiue  operators,  and  stock  fitters  accepted  by  P.  X.  Wadleigh. Price  list 

affecting  400  turned  workmen,  stitchers,  machine  operators,  finishers,  and  welt  workers 
signed  by  F.  M.  Hodgdon. 

April.    W.  W.  Spauldiug  &  Co.  granted  slight  increase  on  one  or  two  processes  in 

making  turned  shoes. New  price  list  lor  turned  woi'k  calling  for  slight  increase  for 

about  12  men  introduced  by  Hand-Turn  Workmen's  Union  in  the  slipper  factory  of  Joseph 

Dickinson. Webster  &  Tabor  accepted  new  price  list  granting  slight  advance  to  30 

turned  workmen. Price  list  providing  slight  advance  for  40  turned  workmen  and  20 

machine  operators  introduced  by  Shoe  Council  in  factory  of  S.  B.McNamara  &  Co.  and 

accepted  by  firm. Shoe  Council  presented  price  lists  for  turned  workmen  which  were 

accepted  by  Smith  &  Childs,  George  L.  Webster,  Cerat  &  Boniu,  and  Abbott  &  West,  shoe 

contractors,  granting  Increase  of  wages  to  about  100  men. New  price  list  for  lusters, 

affecting  14  men,  was  presented  by  Lasters  Union  in  the  factory  of  Webster  &  Tabor  and 
accepted  by  firm. 

May.    W.  S.  Chase  &  Sons  accepted  price  list  presented  by  Shoe  Council  for  TO  turned 

workmen,  cutters,  and  machine  operators,  granting  slight  increase. H.  H.  Hoyt,  shoes, 

accepted  price  list  for  turned  workmen,  providing  increase  for  6  employes. 

August.  Shoe  Council  posted  new  price  list  in  factory  of  F.  M.  Hodgdon  providing  5 
per  cent  increase  for  175  women  stitchers. 

HOIiTOKE.    In  March,  bricklayers  were  granted  increase  making  wages  50  cents 

per  hour  for  day  of  8  hours. Demand  made  by  team  drivers  for  uniform  wage  rate 

of  $1.75  per  day  of  10  hours;  overtime,  20  cents  per  hour;  pay  had  previously  varied  from 
$1.25  to  $1..50  per  day  of  10  or  12  hours;  demand  granted,  to  take  effect  Oct.  1.  April. 
Journeymen  plumbers  were  granted  $2.50  per  day  of  8  hours.  July.  Operatives  in 
finishing  room  of  Chemical  Paper  Co.,  division  of  the  American  Writing  Paper  Co.,  were 

granted  demand  forSl-75  instead  of  $1.62  per  day  for  counting  and  bundling  paper. 

Increase  was  granted  book  and  job  printers,  making  wages  $13.50  and  $15  per  week, 
respectivel}'.  August.  Parsons  Paper  Co.,  division  of  tlie  American  Writing  Paper 
Co.,  made  voluntary  daily  increase  of  10  cents  on  the  wages  of  100  or  more  employes  who 

were  receiving  90  cents  and  $1  per  day  in  the  finisliing  department. By  new  schedule 

for  piece  work  on  calenders  60  girls  in  the  various  mills  of  the  American  Writing  Paper 
Co.  received  advance  in  wages,  40  receiving  increase  of  $1.70  per  week,  and  20  an  increase 
of  from  20  to  50  cents  per  week. 

Ilndsou.  In  January,  wages  in  the  sanders'  department  of  the  shoe  factory  of  F. 
Brigham  &  Co.  were  reduced. 

Ipsnicli.  In  March,  wages  of  operatives  in  Ipswich  Mills  were  reduced  10  per  cent; 
strike  ensued. 

LiAWRENCE.  In  January,  owing  to  a  dead-lock  in  the  City  Council  the  wages  of  all 
city  emplo3e3  were  withheld  for  3  weeks;  on  Feb.  1,  compromise  was  effected,  and  resolu- 
tion was  passed  providing  for  a  temporar5- loan  ;  wages  paid. Demand  of  Plasterers 

Union  for  increase  in  wages  from  39  to  44  cents  per  hour,  to  take  effect  May  1,  was 
granted.  June.  New  wage  rate  of  $1.75  per  1,000  laths,  an  increase  of  25  cents,  was 
granted  to  journeymen  lathers. Coal  Handlers  Union,  with  a  membership  of  65,  em- 
ployed by  25  local  dealers,  olJtained  increase  in  wages  providing  minimum  weekly  wage 
of  $11  for  10-hour  day  and  25  cents  per  hour  for  overtime. 

Iieoininster.  In  April,  carpenters  began  agitation  to  secure  minimum  daily  wage  of 
$2.50  instead  of  $2.25. 

liOWEIili.  In  February,  suit  to  recover  wages  was  brought  against  the  Merrimack 
Manufacturing  Co.  by  a  weaver  who  had  left  the  employ  of  the  company  because,  change 
having  been  made  from  day  to  piece  work,  his  wages  for  week's  work  amounted  to  $5.69 
Instead  of  $8.25,  as  claimed  by  him;  decision  rendered  on  this  point  in  favor  of  the  com- 
pany, the  court  allowing  the  weaver  only  $5.69;   because  of  technical  fault  the  company 

was  obliged  to  pay  the  costs  of  court. Stonemasons  Union  adopted  new  scale  of  prices 

increasing  wages  of  stone  cutters  from  33V^  cents  to  39  cents  per  hour,  to  take  effect  April  1. 
April.  Employes  of  15  departments  of  White  Bros.  Branch  of  the  American  Hide  & 
Leather  Co.  received  increase  of  10  per  cent  through  the  efforts  of  the  Leather  Workers 
Union ;  also  time  and  one-half  for  overtime.  July.  Wages  of  the  40  corduroy  cutters 
employed  by  the  Merrimack  Manufacturing  Co.  were  reduced  10  per  cent.  August. 
Cutdown  in  wages  was  made  at  the  Lowell  Machine  Shop  affecting  nearly  all  employes. 
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liYNBT.  In  Jauuar}',  difficulty  arose  between  William  Porter  &  Son,  shoes,  and 
Cutters  Assembly  of  Knights  of  Labor  regarding  price  list  for  cutters.  February.  Mel- 
anson  &  Currier  accepted  new  price  list  introduced  by  Cutters  Assembly  of  Knights  of 

Labor  by  which  the  wages  of  20  cutters  were  increased. Cutdown  was  inaugurated  in 

some  departments  of  the  factory  of  Brophy  Bros.  Shoe  Co.,  owing  to  the  introduction  of 

new  methods  of  doing  work. Price  list  presented  by  Lasters  Union  was  accepted  by 

Luddy  &  Currier.  March.  New  union  price  lists,  presented  by  Granite  Cutters  Union, 
were  accepted  by  Blethen,  Curry,  &  Co.,  Shea  &  Donnelly,  and  G.  F.  Ames  &  Co.,  granite 
workers  and  dealers.— — Increase  of  wages  was  granted  by  the  acceptance  of  new  price 
lists  presented  by  Hand-Turn  Workmen's  Union  in  the  factories  of  Cook  &  Hart  and 
Pierce  &  Sibley,  shoes.  August.  Timson  &  Co.  accepted  new  price  list  presented  by 
Shoe  Workers  Protective  Union  for  Goodyear  operatives.  September.  Luther  S.  John- 
son &  Co.  accepted  new  price  list  giving  slight  Increase  on  turned  work  and  affecting 
60  turned  workmen. 

BfORTII  AOAIflS.  In  March,  re-adjustment  of  prices  aflfecting  the  cutters  was  made 
at  the  Canedy-Clark  Shoe  Co.,  resulting  in  a  slight  decrease  of  wages,  to  accord  with 
prices  paid  in  other  factories  for  same  class  of  work.  April.  Wages  in  the  cutting 
department  of  N.  L.  Millard  &  Co.'s  factory  were  re-adjusted,  some  slight  reductions 
being  made.  3Iay.  Minimum  wage  of  $2  for  9-hour  day  with  time  and  a  half  for  over- 
time and  double  time  for  holiday  and  Sunday  work  was  demanded  by  60  members  of  the 

Building  Laborers  Protective  Union;    demand  granted  by  all   but  one  employer. 

Weber  Bros,  notilled  employes  that  in  future  wages  would  be  paid  according  to  hours 
of  work,  making  a  slight  reduction,  58  hours  counting  for  a  week's  work  instead  of  60; 
piece  workers  not  affected. 

BfOKTHAMPTOX,  In  March,  wages  of  journeymen  tailors  were  restored  to  former 
rate  through  the  efforts  of  Journeymen  Tailors  Union.  July.  An  advance  from  $2.50  to 
$2.75  per  day  was  granted  journeymen  plumbers. 

Korth  Brookfield.  In  March,  the  E.  &  A.  H.  Batcheller  Co.,  shoes,  notified  em- 
ployes of  general  10  per  cent  reduction  in  wages;  strike  ensued;  in  June,  reduced  wages 
of  7  girls  employed  in  the  stitching  room  3S},  per  cent. 

Palmer.  In  July,  Springfield  &  Eastern  Street  Railway  Co.  voluntarily  changed 
daily  wage  of  motormen  and  conductors  from  $1.50  to  $1.75;  overtime,  171/2  cents  per  hour. 

Spencer.  In  January,  revised  price  list  adopted  in  the  stitching  department  of  Isaac 
Prouty  &  Co.  reduced  wages  of  2  machine  operators. 

SPRIXOFIEL.D.    In  February,  City  Coiincil  voted  to  increase  wages  of  street  and 

sewer  department  employes  from  $1.50  to  $1.75  per  day;  about 300  men  affected. Order 

introduced  in  the  Common  Council  recommending  increase  from  $4  to  $4.50  per  day  for 
the  use  of  teams  on  city  work;  defeated.  March.  Journeymen  horseshoers  notified 
their  employers  of  demand  for  fixed  wage  schedule  to  be  made  April  29,  whereby  wages 

should  be  increased  to  allow  firemen  $18  and  floormen  $15  per  week. Typographical 

Unions  adopted  new  schedule  of  wages  providing  slight  increase  on  some  classes  of  work. 
April.    Lathers  Union  announced  that  on  June  1  demand  would  be  made  for  20  cents 

per  100  laths,  an  increase  of  2  cents. Demand  for  general  increase  in  wages  of  freight 

handlers  employed  by  the  B.  &  A.  R.R.,  B.  &  M.  R.R.,  and  N.  Y.,  N.  H.,  &  H.  R.R. 

was  made  by  Freight  Handlers  Union. Journeymen  carpenters  demanded  increase 

of  10  cents  in  daily  wage,  from  $2.40  to  $2.50,  to  take  effect  May  1. 

W^AIiTlIAM.  In  April,  new  wage  scale  submitted  by  Typographical  Union  was 
granted.  May.  Employers  granted  demand  of  Brotherhood  of  Painters  and  Decorators 
of  America  for  increase  of  25  cents,  from  $2.25  to  $2.50,  in  daily  wage  of  painters. 

Ware.  In  June,  worsted  weavers  employed  by  the  Geo.  H.  Gilbert  Manufacturing 
Co.  received  10  per  cent  increase  in  wages. 

Webster.  In  January,  Andrew  J.  Bates  &  Co.,  shoes,  reduced  wages  of  treers  12>^ 
per  cent  and  heel  scourers  7  per  cent. 

West  Brookaeld.  In  January,  employes  of  the  Standard  Fishing  Rod  Co.  received 
increase  varying  between  25  and  75  cents  per  day. 
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'tVORClJMTER.  In  January,  wages  of  more  than  200  employ68  at  the  Washburn  & 
Moeu  Department  of  the  American  Steel  &  Wire  Co.  were  reduced  ">^  per  cent,  thereby 
restoring  the  rate  paid  previous  to  1900.  April.  Consolidated  Street  Railway  Co. 
granted  increase  of  wages  to  motormen  and  conductors  on  lines  absorbed  by  it,  making 
uniform  wage  rate  of  20  cents  an  hour  for  the  first  3  years  of  service  and  22  cents  there- 
after, the  latter  being  granted  immediately  to  all  persons  entitled  by  length  of  service  to 

receive  it. Wages  of  employes  at  Hope  Cemetery  were  increased  so  as  to  give  10  hours' 

pay  for  9  hours'  work.  May.  Molders  throughout  the  city  demanded  minimum  daily 
wage  of  $2.75  to  take  effect  June  1.  June.  Wages  of  soft-stone  cutters  were  increased 
from  40  to  44  cents  per  hour.  July.  Employes  at  the  Janiesville  Woollen  .Mill  received 
10  per  cent  increase  in  wages.  September.  Movement  to  obtain  daily  wage  of  $1.85  for 
city  laborers  failed. 

In  Oeiieral.     In  February,  conductors  on  Fitchburg  division  of  the  B.  &  M.  R.R. 

were  granted  an  increase  of  25  cents  per  day,  with  re-adjustment  of  runs,  to  take  effect 
within  3  months.  April.  Engineers  on  heavy  passenger  and  freight  engines  of  the 
N.  Y.,  N.  H.,  &  H.  R.R.  demanded  $4  per  day  for  runs  of  100  miles  with  extra  pay  for 
more  than  that  distance,  (SO  miles  to  constitute  the  minimum  day's  work.  August. 
B.  &  M.  R.R.  Co.  granted  demand  of  engineers  for  $3.50  for  10-hour  day. 


ANALYSIS. 

The  following  summary  shows  the  wage  movements  by 
months,  for  the  nine  months  ending  September  30,  1901,  with 
the  names  of  the  cities  and  towns  wherein  actions  took  place 
relating  to  wages,  together  with  the  number  of  such  actions 
taken  by  employers,  employes,  or  trades  unions  in  specified 
cities  and  towns  and  under  specified  months  : 

Jammry.  Boston,  1 ;  Brockton,  2  ;  Greenfield,  1 ;  Haverhill,  1 ;  Hudson, 
1 ;  Lawrence,  2  ;  Lynn,*  1 ;  Spencer,  1 ;  Webster,  1 ;  West  Brookfield,  1 ; 
Worcester,  1. 

February.  Boston,  3  ;  Haverhill,  2  ;  Lowell,  2  ;  Lynn,  3  ;  Springfield,  2  ; 
In  General,  1. 

March.  Adams,  1 ;  Boston,  1 ;  Brockton,  2  ;  Haverhill,  4  ;  Holyoke,  2  ; 
Ipswich,  1 ;  Lynn,  2  ;  North  Adams,  1 ;  Northampton,  1 ;  North  Brookfield, 
1 ;  Springfield,  2. 

Ajjril.  Cambridge,  1 ;  Haverhill,  6  ;  Holyoke,  1 ;  Leominster,  1 ;  Low- 
ell, 1 ;  North  Adams,  1 ;  Springfield,  3 ;  Waltham,  1 ;  Worcester,  2 ;  In 
General,  1. 

3fay.  Adams,  1 ;  Boston,  3  ;  Gloucester,  1 ;  Haverhill,  2  ;  North  Adams, 
2  ;  Waltham,  1 ;  Worcester,  1. 

Jtaie.  Boston,  2  ;  Clinton,  1 ;  Lawrence,  2  ;  North  Brookfield,  1 ;  Ware, 
1 ;  Worcester,  1. 

July.  Boston,  1 ;  Brockton,  1 ;  Greenfield,  1 ;  Holyoke,  2  ;  Lowell,  1 ; 
Northampton,  1 ;  Palmer,  1 ;  Worcester,  1. 

August.  Boston,  1 ;  Brockton,  3  ;  Haverhill,  1 ;  Holyoke,  2  ;  Lowell,  1 ; 
Lynn,  1 ;  In  General,  1. 

September.    Boston,  3  ;  Fall  River,  3  ;  Lynn,  1 ;  Worcester,  1. 

A  classification  of  wage  movements  by  cities  and  towns  for 
the  period  covered  follows  : 
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Cities  and  Towns. 

Number 

of  In- 
creases in 
Wages 

>i  umber 
of  De- 
mands for 
Increases 

refused 

Number 
of  Re- 
ductions in 
Wages 

Number  of 

Wage 

Agreements* 

Number  of 

Other 
Wage  Move- 
ments t 

Total 
Number  of 

Wage 
Movements 

Adams,       ....             2 

_ 

_ 

2 

Boston, 

8 

3 

1 

1 

2 

15 

Brockton, 

■          6 

- 

- 

1 

1 

8 

Cambridge, 

- 

- 

- 

1 

- 

1 

Clinton, 

1 

- 

- 

- 

- 

1 

Fall  River, 

2 

1 

- 

- 

_ 

3 

Gloucester,    . 

1 

- 

- 

- 

_ 

1 

Greenfield, 

1 

- 

- 

1 

- 

2 

Haverhill, 

11 

- 

- 

5 

_ 

16 

HOLTOKE, . 

7 

- 

^ 

- 

- 

7 

Hudson, 

- 

- 

1 

_ 

_ 

1 

Ipswich, 

- 

- 

1 

- 

_ 

1 

Lawrence, 

3 

- 

- 

1 

4 

Leominster, 

- 

- 

_ 

1 

1 

Lowell,     . 

1          1 

- 

2 

1 

1 

5 

Ltnn, 

3 

- 

1 

3 

1 

8 

North  Adams, 

1 

- 

3 

- 

- 

4 

iSToRTHAJIPTON, 

2 

- 

- 

- 

2 

North  Brookfleld, 

- 

- 

2 

- 

- 

2 

Palmer, 

1 

- 

_ 

- 

1 

Spencer, 

- 

- 

1 

- 

1 

Springfield,    . 

1 

2 

- 

i 

- 

7 

Waltham, 

1 

- 

- 

1 

- 

2 

Ware, . 

1 

- 

- 

- 

1 

"Webster,     . 

- 

- 

1 

- 

- 

1 

West  Brookfield, 

1 

- 

_ 

_ 

1 

Worcester, 

4 

1 

1 

1 

- 

7 

In  General, 

2 

- 

- 

1 

- 

3 

Totals, 

60 

V 

14 

20 

7 

108 

*  Submitted  mostly  by  trades  unions ;  in  some  cases,  slight  increases  were  demanded,  while 
in  others  continuation  of  previous  agreements  was  asked. 

t  Includes  agitations  for  increased  wages,  or  where  dissatisfaction  existed  over  prices  owing 
to  introduction  of  new  machinery,  etc. 

The  following  table  gives,  by  months,  the  number  of  cities 
and  towns  in  which  action  was  taken  relatino-  to  wa^es  : 


January, 
February, 
March, 
April,  . 
May,    . 
June,   . 
July,    . 
August, 
September, 


Number  of 

Cities  in  whicb 

Action 

took  place 


Number  of 

Towns  in  which 

Action 

took  place 


Hours  of  Labor. 


Hours  of  Labor. 


[Information  pertaining  to  railroads,  corporations,  etc.,  wliich  are  not  restricted  to  any- 
one city  or  town,  may  be  found  under  tlie  heading  "  In  General,"  following  tlie  city  and 
town  presentation. 

Any  changes  in  hours  of  labor  occurring  as  the  results  of  strikes  or  labor  differences 
do  not  appear  under  this  section,  but  under  Strikes  and  Lockouts.] 


Abington.  In  April,  vote  passed  by  the  town  providing  8-hour  day  for  employes  was 
declared  illegal  and  9-hour  day  was  restored.  Jidy.  W.  S.  O'Brien  granted  9-hour  day 
to  employes  for  summer  months.  September.  M.  N.  Arnold  &  Co.  voluntarily  reduced 
working-day  to  9^2  hours. 

Adaius.  In  February,  a  movement  was  general  among  local  unions  to  secure  9-hour 
day  for  town  employes;  unsuccessful;  town  employes  paid  by  the  hour.  Jtdy.  L.  L. 
Brown  Paper  Co.  adopted  Holyoke  schedule  of  hours  for  all  employes  without  reduction 
in  wages. 

Amesbury.    In  July,  shoe  manufacturers  granted  9-hour  day  without  change  in 

wages. 

Amherst.  In  March,  10-hour  day  was  adopted  for  town  employes  with  same  pay  as 
previously  given  for  9  hours. 

Atbol.  In  May,  Tlie  L.  S.  Starrett  Co.  inaugurated  schedule  of  54  hours  per  week 
instead  of  60  without  reduction  in  pay,  Saturday  half-holiday  to  be  given  during  June, 
July,  and  August.  June.  Standard  Tool  Co.  adopted  9-hour  day  with  pay  for  10  hours 
affecting  70  men.  Jxily.  Gay  &  Ward  inaugurated  54-hour  schedule  with  60  hours'  pay 
per  week. 

BEVERliY.  In  April,  employes  of  the  Consolidated  Lasting  Machine  Co.  were 
notilied  of  change  from  58  to  55  hours  per  week  without  reduction  in  wages.  June. 
Several  hundred  machinists  were  granted  9-hour  day  without  reduction  in  wages,  to  take 
effect  July  1. 

BOSTON.    In  January,  about  3i50  employing  barbers  were  closing  shops  at  8  P.M. 

except  Wednesdays  and  Saturdays. The  Coffin  Valve  Co.  established  9-hour  day  for 

all  employes  without  reduction  in  wages. 

February.  Agitation  begun  by  drug  clerks  to  obtain  schedule  of  70  hours  per  week 
with  one  day  of  rest  in  14. 

March.  Legislature  approved  Act  whei*eby  employers  in  mercantile  establishments 
are  required  to  post  time  tables  in  every  room  where  minors  under  18  years  of  age  and 
women  are  employed,  stating  the  number  of  hours'  work  required  of  them  on  each  day  of 
the  week,  the  time  of  commencing  and  stopping  such  work,  time  allowed  for  dinner,  etc. 

About  600  employes  in  local  bookbinderies  obtained  reduction  of  hours  of  liibor  from 

10  to  9. 

April.    Lumber  teamsters  began  movement  for  9-hour  day  with  8  liours  on  Saturday 

and  no  change  in  wages. Crosby  Steam  Gage  &  Valve  Co.  reduced  working  time  to 

9  hours  without  reduction  in  wages. 
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May.    About  400  bridge  and  structural  iron  workers  were  granted  8  hours  and  $3  per 

day. Demand  was  made  by  freight  clerks  and  freight  handlers  employed  in  the  Boston 

sheds  of  the  B.  &  A.  R.R.  that  9  hours  instead  of  10  be  made  a  day's  work  with  $2.50  per 
day  for  clerks  and  $'2  for  freight  handlers. Woodworkers  employed  by  A.  H.  Daven- 
port were  granted  Saturday  half-holiday  with  re-adjustment  of  daily  wage. Craig 

Donovan  &  Co.  granted  9-hour  day  to  machinists. Saturday  half-holiday  without  re- 
duction in  wages  granted  by  A.  B.  &  E.  L.  Shaw  Co.,  aflfecting,  also,  employes  in  the  factory 

at  Cambridge. Lumber  dealers  of  Boston  and  vicinity  granted  Saturday  half-holiday 

without  reduction  in  wages,  affecting  about  750  employes,  including  the  teamsters  who 

made  demand  in  April. As  the  result  of  demand  of  Woodworkers  Union  No.  24,  Satur- 

(Xaj  half-holiday  without  change  in  wages  was  granted  to  cabinet  makers,  upholsterers, 
mattress  makers,  and  finishers  employed  by  Jordan,  Marsh,  &  Co.  and  Shales  &  May;  6 

other  firms  granted  same  demand  to  upholsterers. Xine-hour  day  with  pay  for  10 

hours  was  granted  machinists  by  Tubular  Rivet  &  Stud  Co.,  Henry  H.  Cummings  &  Co., 

and  the  Putnam  Nail  Co. Movement  inaugurated  to  enforce  S-hour  day  for  waitresses 

iu  restaurants  and  hotels. An  S-hour  daj'  with  $2.75  minimum  daily  wage  was  de- 
manded by  350  tin  and  sheet  metal  roofers  through  the  Tin  and  Sheet  Metal  Roofers  Union. 

Demand  of  Coopers  Union  No.  19  for  8-hour  day  was  granted  in  25  breweries,  to  take 

effect  June  3. Brewery  workers  through  International  Brewery  Workers  Union  began 

agitation  for  8-hour  day,  to  be  enforced  iu  April,  1902. Firms  employing  papier  mache 

workers  conceded  Saturday  half-holiday. American  Tool  and  Machine  Co.  adopted  9- 

hour  day  for  machinists  iu  shops  at  Boston  and  Hyde  Park,  according  to  an  agreement 
with  Metal  Trades  Association  of  Chicago  aud  Machinists  Association. 

June.  Weekly  half-holiday  for  .June,  July,  August,  and  September  granted  to  grocery 
and  provision  clerks  tliroughout  Greater  Boston.  Local  wholesale  and  retail  establish- 
ments granted  employes  Saturday  half-holiday  from  middle  of  June  to  middle  of  Sep- 
tember.  Nine-hour  day  with  pay  for  10  hours  granted  to  all  boiler  makers  in  Boston 

aud  vicinity. Pavers  employed  by  contractors  began  agitation  to  secure  8-hour  day. 

On  opening  the  elevated  division  of  the  Boston  Elevated  Railway  Co.  new  schedule 

was  established  providing  maximum  of  10  hours  work  in  12  consecutive  hours  for  motor- 
men,  guards,  and  brakemen;  10  hours  for  5  days  and  0  hours  on  Saturday  and  Sunday  for 
trackmen;  56  hours  per  week  for  employes  in  elevated  shops;  67  hours  per  week  for  me- 
cluiuics  In  elevated  car  houses;  69  hours  per  week  for  laliorers  in  car  houses;  hours  being 

the  same  for  employes  doing  similar  work  on  surface  line  division. American  Tool 

aud  Machine  Co.  inaugurated  new  schedule  of  hours  for  machinists  who  took  places  of 

strikers;  59  hours  per  week,  10  hours  per  day,  9  hours  on  Saturday. Through  efforts  of 

the  Metal  Polishers,  Buffers,  and  Platers  Union  No.  95,  and  Brass  Workers  Union  No.  55 
new  schedule  of  55  hours  per  week  with  same  pay  as  for  60  hours,  giving  Saturday  half- 
holiday,  was  granted  by  the  Walworth  Co.  and  Boston  Brass  Co. More  than  two-thirds 

of  the  carpenters  employed  iu  Boston  aud  viciuity  were  granted  8-hour  daj^ Thirty- 
one  fli-ms  employing  sheet  metal  workers  granted  8-hour  day. 

July.    Quincy  Market  Cold  Storage  Co.  granted  S-hour  day  with  minimum  wage  of 

.S16  per  week  to  9  firemen. Demand  of  lathers  granted  for  44  hours  per  week  with 

Saturday  half-holiday  and  40  and  45  cents  per  hour  for  first  and  second  class  men. 

Dalton-Ingersoll  Co.  granted  9-hour  day  to  brass  workers. Movement  begun  by  Bar- 
tenders Union  to  establish  63-hour  schedule;  many  employers  granted  demand. 

August.  Demand  for  9-hour  day  granted  to  600  iron  and  brass  molders;  in  3  foundries 
where  demand  was  not  granted  strike  ensued  in  September. 

September.    Eight-hour  day  affecting  about  2,000  employes  was  voluntarily  granted  by 

the  Thomas  G.  Plant  Co. Demand  of  Core  Makers  Union  No.  1  for  9-hour  day  without 

reduction  iu  wages  granted  by  14  firms. Agitation  begun  b.v  trainmen  to  establish 

10-hour  day  with  extra  pay  for  overtime. 

Braintree.  In  July,  9-hour  schedule  adopted  in  factory  of  Williams,  Kneeland,  & 
Co.  September.  Rice  &  Hutchins  and  D.  B.  Closson  &  Co.  adopted  9-hour  day  without 
reduction  in  wages. 

BBOCKTOBT.  In  May,  carpenters  and  paiuters  were  granted  8-hour  day.  June. 
Fourteen  shoe  manufacturing  concerns  voluntarily  adopted  54-hour  schedule,  with  Satur- 
day half-holiday,  i)ay  being  same  as  for  60  hours. Employes  in  machine  shop  of  G.  V. 

Scott  were  given  9-hour  day,  with  Saturday  half-holida.v  for  July  and  August,  pay  to  re- 
main unchanged.        July.    Ten  shoe  manufacturers  voluntarily  granted  54-hour  schedule, 

with  60  hours  paj-  and  Saturday  half-holiday. T.  A.  Norris  Machine  Co.  established 

Saturday  half-holiday  without  reduction  in  wages;  no  demand  made  by  employes. 
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Brockton  Stain  Co.  voluntarily  granted  54-bour   schedule  with  Saturday  half-holiday 

giving  same  pay  as  for  60  hours. Clerks  in  dry  goods  and  grocery  stores  and  markets 

were  granted  Tuesday  half-holiday.  August.  Brockton  Rand  Co.  voluntarily  estab- 
lished 9-hour  schedule. Eetail  Clerks  Association  began  agitation  to  have  early-closing 

movement  made  permanent.  September.  In  4  shoe  factories,  the  54-hour  schedule 
adopted  for  summer  months  became  permanent,  the  Saturday  half-holiday  being  dis- 
continued. 

Bi'ookline.  In  June,  Holtzer-Cabot  Electric  Co.  voluntarily  adopted  Saturday  half- 
holiday  without  reduction  in  wages. Demand  made  by  Carpenters  Union  for  8-hour 

day;  granted,  to  take  effect  Jan.  1, 1902. 

CAmBRlDGE.  In  April,  the  John  P.  Sqiiire  Co.  granted  request  of  Firemen's  Union 
for  8-hour  day  with  increase  in  wages.  May.  Carpenters  were  granted  8-hour  day. 
July.  North  Packing  &  Provision  Co.  established  8-hour  day,  without  change  in  wages, 
for  engineers. 

CHEIiSEA.  In  May,  carpenters  obtained  8-hour  day.  Jiine.  Wednesday  half- 
holiday  inaugurated  for  clerks  in  retail  provision  aud  grocery  stores.  July.  Principal 
retail  stores  began  closing  3  evenings  a  week,  also  granting  each  employe  one  half-holiday 
during  the  week. 

Chelmsford.    In  April,  new  schedule  of  hours  adopted  in  Chelmsford  Foundry. 

€IIICOP£E.  In  May,  J.  Stevens  Arms  &  Tool  Co.  notified  employes  that  on  Oct.  1 
company  would  grant  9-hour  day  with  wages  adjusted  to  suit  conditions.  Ju7ie.  Em- 
ploying barbers  voluntarily  granted  Monday  half-holiday  for  the  summer  months.  July. 
Dry  goods  merchants  agreed  to  close  their  stores  Wednesday  afternoons  during  July  and 
August.  August.  J.  Stevens  Arms  &  Tool  Co.  established  54-hour  schedule  with  60 
hours'  pa 3'. 

Clinton.  In  March,  effort  made  by  Bricklayers,  Stonemasons,  and  Plasterers  Union 
to  obtain  S-hour  day;  demand  retracted  in  April,  and  contractors  notified  that  it  would  be 
made  again  in  Jan.,  1902.  August.  Dry  goods  merchants  began  closing  stores  evenings 
except  Thursday  and  Saturday. 

nalion.  In  April,  summer  schedule  adopted  in  the  mills,  work  closing  at  3  p.m.  on 
Saturdays.  July.  In  tlie  mills  of  Z.  &  W.  M.  Crane,  Byron  Weston  Co.,  aud  the  Berk- 
shire Mills,  Holyoke  schedule  was  adopted. 

£astIiainpton.  In  July,  retail  merchants  began  closing  stores  Thursday  afternoons 
and  evenings. 

Erving.    In  March,  10-hour  day  in  force  at  the  Washburu  &  Hayward  Chair  Co. 

EVERETT.  In  May,  35  machinists  employed  by  the  New  England  Gas  &  Coke 
Co.  were  granted  9-hour  day  without  change  in  wages.  September.  Fifteen  contractors 
granted  union  carpenters  S-hour  day  at  $2.50,  same  wages  as  previously  paid  tor  9  hours. 

FAliIi  RIVEB.  In  February,  local  Weavers  Union  circulated  petition  to  prohibit 
the  employment  of  women  and  minors  in  manufacturing  establishments  between  6  p.m. 
and  6  A.M.        June.    Nine-hour  day  inaugurated  in  breweries.        July.    Grain  dealers 

agreed  to  close  stores  Thursday  afternoons  through  July,  August,  and  September. 

Retail  dry  goods  dealers  began  closing  one  afternoon  each  week. 

FITCHBCRtt.  In  February,  agreement  was  made  between  employing  masons  and 
builders  and  the  Bricklayers  and  Masons  Union  that  8-hour  day  without  change  in 
wages  should  be  inaugurated  on  March  1.  May.  Employes  petitioned  Fitchburg  & 
Leominster  Street  Railway  Co.  for  9-hour  day  and  22  cents  per  hour.  June.  Fitchburg 
Steam  Engine  Co.  adopted  new  schedule  making  56V4  hours  a  week's  work  with  60  hours' 
pay.  Atigust.  Employ6s  in  paper  mills  asked  for  reduction  of  hours  constituting  a 
week's  work. 

Franiingham.  In  A^pril,  agitation  made  to  establish  8-hour  day  with  $2  daily  wage 
for  town  laborers;  schedule  adopted. 
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Oreat  Barringtoii.    In  May,  schedule  of  hours  re-adjusted  by  Rising  Paper  Co.  so 

as  to  grant  Saturday  half-holiday. 

Cireenfield.  In  January,  employing  barbers  began  closing  shops  at  11.30  p.m. 
Saturdays  instead  of  at  12.  April.  >^ine-hour  day  adopted  for  carpenters.  May. 
Employes  of  Goodell-Pratt  Co.  and  the  Massachusetts  Tool  Co.  were  notified  that,  begin- 
ning June  1,  .55  hours  would  constitute  a  week's  work,  pay  to  remain  the  same  as  for  60 
hours.       August.    Wells  Bros.  &  Co.  began  closing  factory  at  3  o'clock  on  Saturdays. 

HAVEKHH.li.    In  January,  effort  made  by  bricklayers  to  secure  shorter  work  day. 

May.    Saturday  half -holiday  adopted  for  all   union   shoe  workers. Barbers   Union 

voted  that  all  shops  should  be  closed  at  11  o'clock  on  Saturday  evenings  and  evenings 
before  holidays,  shops  being  closed  all  day  on  holidays,  except  those  falling  on  Saturday 
or  Monday.  June.  Movement  was  general  among  shoe  manufacturers  to  have  shops 
closed  all  day  Saturday  during  June,  July,  and  August.  July.  Wednesday  half-holi- 
day inaugurated  for  July  and  August  in  grocery  and  provision  stores. Saturday 

half-holiday  granted  to  employes  by  all  coal,  hay,  grain,  and  lumber  dealers. 

HOliYOKE.    In  January,  coal  dealers  began  closing  every  evening. Retail  stores 

began  closing  Monday  evenings.  February.  Painters  and  paper  hangers  made  demand 
for  S-hour  day  to  take  effect  April  1 ;  demand  refused  and  strike  ensued.  March.  Eight- 
hour  da}',  with  a  minimum  wage  of  "25  cents  per  hour,  granted  to  carpenters. Eight- 
hour  day  with  increase  in  wages  granted  bricklayers. Team  drivers  wei-e  granted 

10-liour  day  to  take  effect  Oct.  1.  April.  Journeymen  plumbers  obtained  demand  for 
8-hour  day  and  minimum  daily  wage  of  $2.50.  May.  Agitation  begun  bj'  firemen  in  the 
employ  of  the  American  Writing  Paper  Co.  to  obtain  8-hour  shifts,  with  minimum  wage  of 
25  cents  per  hour,  to  go  into  effect  June  1;    strike  ensued.*        June.     Germania  Mills 

granted  stationary  firemen's  demand  for  8  hours  and  25  cents  per  hour. Employes  of 

the  Baker-Vawter  Co.  made  demand  for  9-hour  day;  in  August,  .54-hour  per  week  schedule 

adopted. National  Blank  Book  Co.  granted  demand  of  Bookbinders  Union,  making  57 

hours  a  week's  work  until  Oct.  1,  when  55-hour  schedule  would  go  into  effect.  Jxily. 
Laborers  employed  by  the  city  were  granted  Saturdaj^  half-holiday.  August.  Employes 
of  Nonotuck  Division  of  the  American  Writing  Paper  Co.  requested  that  Saturday  half- 
holiday  be  granted  without  loss  of  wages. Demand  for  54-hour  schedule  instead  of  56 

was  made  by  employes  of  the  Eureka  Ruling  and  Binding  Co. 

Huiiiiiigtou.  In  .luly,  Chester  Paper  Co.,  division  of  the  American  Writing  Paper 
Co.,  adopted  Ilolyoke  schedule  of  hours,  granting  8-hour  shifts  for  firemen,  9  hours  for 
5  days  and  8  hours  on  Saturday  in  rag  room  and  loft,  10  hours  for  5  days  and  4  hours  on 
Satui'day  in  finishing  room,  and  66  hours  per  week  for  tour  workers. 

liAlVREXCE.  In  July,  demaud  of  cari)enlers  for  8-hour  day  granted  liy  22  contract- 
ors.   Demand  for  reduction  in  hours  of  labor  made  by  Journeymen  Barbers  Interna- 
tional Union  Xo.  235;  in  August,  employing  barbers  of  Lawrence  and  vicinity  granted 
65-hour  schedule,  agreeing,  also,  that  only  union  men  should  be  employed,  that  all  shops 
should  close  on  legal  holidays  except  such  as  fall  on  Saturday  or  Monday,  that  no  union 
man  should  lose  day's  pay  for  holidays.  Sepitember.  All  liut  2  firms  employing  boiler 
makers  granted  9-hour  day  with  pay  for  10  hours;  employes  of  these  2  firms  struck. 

liCe.  In  July,  Huriburt  Paper  Co.  re-adjusted  schedule  of  hours,  granting  3  shifts  for 
firemen  and  Saturday  half-holiday  for  finishers,  the  factory  to  be  closed  from  6  p.m. 
Saturday  until  6  A.y.  Monday. Smith  Paper  Co.  began  closing  mills  from  6  P.m.  Satur- 
day until  7  A.M.  Monday  with  no  change  in  wages. 

lieoiuinster.  In  July,  local  merchants,  except  hardware  dealers,  began  closing 
Friday  afternoons.  August.  Paper  makers  eniplo,ved  in  the  mills  of  the  Geo.  W. 
Wheelwright  Paper  Co.  asked  for  re-adjustment  of  hours  of  labor,  to  give  11  hours  for 
day  tour  workers  and  13  hours  for  night  tour  workers,  all  work  done  between  6  p.m. 
Saturday  and  7  a.m.  Monday  to  be  paid  for  as  double  time. 

IiOTVElili.  In  January,  employing  painters  were  notified  by  Painters  and  Decorators 
Union  that  demand  for  8-hour  day,  with  minimum  daily  wage  of  $2.25,  would  be  made 

*  See  under  Strikes  and  Lockouts,  Holyoke,  pages  143,  144. 
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April  1 ;  strike  ensued  in  3  shops,  employes  in  some  other  shops  being  locked  out.  Feb- 
ruary. Carpenters  began  effort  to  obtain  8-hour  day  with  $2.25  minimum  daily  wage. 
March.    Plasterers  demanded  8-hour  day,  with  40%  cents  per  hour,  to  take  effect  April  1. 

Protest  against  working  overtime  made  by  weavers  of  the  Boott  Manufacturing  Co. 

April.    Monday  half-holiday  inaugurated  for  journeymen  barbers,  in  accordance  with 

agreement  between   the  employers  and  Journeymen   Barbers   Union. Demand    of 

Brotherhood  of  Painters,  Decorators,  and  Paper  Hangers  for  S-hour  day  granted  by  em- 
ployers, wage  remaining  unchanged  at  $2. Brick  masons  made  demand  for  8hour  day 

and  50  cents  per  hour,  to  replace  present  schedule  of  9  hours  and  42  cents  per  hour.  May. 
Complaint  made  by  Trades  and  Labor  Council  of  violation  of  8-hour  law  at  the  City  Farm. 
Grocery  clerks  were  granted  Thursday  half -holiday.  August.  Thursday  half -holi- 
day adopted  in  nearly  all  retail  stores. 

LiYNBr.  In  January,  employes  in  Are  department  were  granted  one  day  of  rest  in  8. 
March.  Movement  begun  by  Stonemasons  Union  to  establish  9-hour  day  with  $3  mini- 
mum daily  wage;  demand  to  take  effect  April  15.  April.  Grocery  and  Provision  Dealers 
Association  granted  Thursday  half-holiday. 

JHAIiDEX.    In  January,  factories  of  the  Boston  Rubber  Shoe  Co.  began  running  on 

three-quarter  time. Hours  of  labor  reduced  for  employes  in  the  Forest  Dale  Cemetery. 

May.  Demand  made  by  Local  Union  No.  625  of  the  United  Brotherhood  of  Carpenters 
and  Joiners  of  America  for  8-hour  day  with  minimum  daily  wage  of  $2.50,  the  regular 
hours  for  work  to  be  from  8  a.m.  to  5  P.M.,  with  one  hour  free  at  noon,  workmen  to  receive 
pay  for  time  and  a  half  for  work  done  between  10  p.m.  and  8  a.m.  ;  demands  granted  in  23 
establishments.  June.  New  schedule  granting  8-hour  day  at  $2.50  adopted  in  18  estab- 
lishments for  painters,  decorators,  and  paper  hangers. 

mARIiBOROCjeH.  In  March,  E.  P.  Longley  adopted  SV2  hour  schedule  in  box  fac- 
tory.  Rice  &  Hutchins  began  running  8  hours  per  day;  in  April,  inaugurated  10-hour 

day.  April.  Marlborough  Machine  &  Lamp  Co.  resumed  winter  schedule,  working  from 
7  to  11.45  A.M.  and  from  1  to  6  p.m.,  except  Saturday,  the  factory  closing  at  5.30  p.m.  on  that 
day. 

middleborousrli*    In  July,  Leonard   &  Barrows  granted  54-hour  schedule  with  60 

hours'  pay  and  Saturday  half-holiday. Keith  &  Pratt  adopted  9-hour  schedule  without 

reduction  in  wages.  August.  Leonard,  Shaw,  &  Dean  granted  9-hour  schedule  with 
Saturday  half-holiday.  September.  In  the  factories  of  Leonard,  Shaw,  &  Dean  and 
Leonard  &  Barrows  regular  9-hour  schedule  adopted,  Saturday  half-holiday  being  dis- 
continued. 

IHilfoi'd.  In  February,  employing  barbers  began  closing  shops  Monday  afternoons. 
April.  Movement  began  by  Retail  Clerks  Union  to  have  stores  close  4  nights  and  one 
afternoon  each  week. 

Dlillbury.  In  January,  Pinafore  Cotton  Mill  of  the  John  Rhodes  Warp  Co.  began 
running  on  three-quarter  time.  March.  Buck  Bros,  discontinued  Saturday  half-holiday. 
April.  Schedule  of  hours  re-adjusted  by  Mayo  Woollen  Co.  so  as  to  give  Saturday  half- 
holiday. 

Montagne.  In  July,  the  Keith  Paper  Co.,  the  International  Paper  Co.,  and  the 
Esleeck  Manufacturing  Co.  adopted  Holyokc  schedule  of  hours. 

NEWTON.  In  June,  carpenters  demanded  8-hour  day  without  change  in  wages. 
September.  Demand  of  Brotherhood  of  Painters,  Decorators,  and  Paper  Hangers  for 
8-hour  day  for  painters  was  granted  in  9  shops. 

NORTH  ADA:?I»i.  In  February,  movement  of  bricklayers  and  masons  to  obtain 
8-hour  day  was  abandoned.  March.  Carpenters  began  agitation  to  secure  9-hour  day. 
April.  Some  druggists  began  keeping  stores  open  all  day  Sunday  instead  of  from  12  M.  to 
2  P.M. Nine-hour  day  granted  to  plumbers,  masons,  and  plasterers. 

NORTHAMPTON.  In  June,  employes  of  the  Connecticut  Valley  Lumber  Co. 
inaugurated  movement  to  reduce  hours  of  labor.  July.  Demand  of  journeymen  bar- 
bers for  half-holiday  each  week  granted  by  employers. Bartenders  demanded  new 

schedule  giving  10-hour  day  on  5  days  and  12  hours  on  Saturday,  with  $15  minimum  wage; 
granted. 
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3foi'tli  Attleborongh.  In  Janiiary,  men  employed  in  building  trades  began  agitation 
to  secure  y-liour  day.       March.    H.  F.  Barrows  &  Co.  adopted  S-hour  day. 

BToi-tlibridge.  In  June,  the  Whitin  IMacliine  Works,  the  Whitiusville  Cotton  Mills,  the 
Linwood  Mills,  and  the  Whitinsville  Spinning  Ring  Co.  adopted  58-hour  schedule  adjusted 
so  as  to  give  Saturday  half-holiday  during  June,  July,  and  August. 

North  Ri'ookfield.  In  January,  8-hour  schedule  adopted  by  the  E.  &  A.  H.  Batcb- 
eller  Co.       July.    Retail  clerks  began  movement  to  obtain  weekly  half-holiday. 

Orange.  In  April,  the  New  England  Box  Co.  began  running  summer  schedule  of  59 
hours  per  week  with  60  hours'  pay,  Saturday  half-holiday  being  granted.  May.  Barber 
shops  began  closing  at  8  p.m.  on  all  evenings  e.xcept  Saturday.  July.  Kine-hour  day 
with  same  wages  as  for  10  hours  granted  to  painters. Chase  Turbine  Co.  granted  5.5- 
hour  schedule  with  Saturday  half-holiday  and  60  hours'  pay  during  July  and  August, 

afiecting  about  50  employes. Retail  stores  adopted  Friday  half-holiday  for  July  and 

August. 

Oxford.    In  February,  A.  L.  Joslln  &  Co.,  shoes,  increased  hours  of  labor. 

rainier.  In  January,  movement  was  general  to  have  retail  stores  close  Tuesday, 
Wednesday,  and  Thursday  at  6.30  p.m.  June.  Merchants  began  closing  stores  W^ednes- 
day  afternoons  and  all  evenings  except  Friday  and  Saturday. 

Peabody.  In  June,  Vaughn  Machine  Co.  conceded  9-hour  day  with  12i,'2  per  cent  in- 
crease in  wages.  July.  About  400  machinists  were  granted  9-hour  day  without  i-educ- 
tion  In  wages. 

PITTSFIEliO.  In  January,  clothiers  and  furnishers  decided  to  continue  closing 
their  stores  evenings  except  Tuesday  and  Saturday.  March.  Movement  begun  by  Coal 
Heavers  Union  to  obtain  shorter  hours  and  increase  in  wages.  April.  Summer  schedule 
adopted  by  dry  goods  merchants,  stores  remaining  open  till  10  p.m.  Tuesdays  and  Satur- 
days.   Eaton-Hurlbut  Paper  Co.  adopted  summer  schedule  with  Saturday  half -holiday. 

June.    The  Stanley  Electric  Manufacturing  Co.  granted  9-hour  day  with  Saturday  half- 
holiday  and  same  wages  as  for  10  hours. 

Plj-iuontli.    In  February,  Puritan  Woollen  Mills  ran  9  hours  a  day  3  days  a  week. 

QUIMCY.  In  May,  the  Mellen  &  Bray  Tubular  Rivet  &  Stud  Co.  granted  54-hour 
schedule  without  reduction  in  wages,  Saturday  half-holiday  to  be  given  from  May  to 
November;  about  500  employes  affected.  July.  Eight-hour  day  with  $3  daily  wage 
granted  to  plumbers.  August.  Through  efforts  of  the  International  Building  Laborers 
Union  about  50  building  laborers  were  gi-anted  8-hour  day  instead  of  9  with  minimum 
wage  ot  §2.25. Plasterers  granted  8-hour  day  with  $2.25  minimum  daily  wage. 

Kevere.     In  August,  8-hour  day  granted  to  carpenters. 

Rooklaud.  In  July,  Rice  &  Hutchins,  shoes,  granted  Saturday  half-holiday  for  July 
and  August;  in  September,  granted  demand  for  regular  9-hour  day  with  same  pay  as  for 

10  hours.        September.     Nine-hour  day  conceded  by  E.  T.   Wright  &  Co. French, 

Shriner,  &  Urner  and  the  J.  S.  Turner  Shoe  Co.  voluntarily  granted  9-hour  day. 

Bnssell.    In  August,  Worouoco  Paper  Co.  adopted  Holyoke  schedule  of  hours. 

SAIiElVl.  In  February,  bricklaj-ers  and  masons,  through  the  efforts  of  Bricklayers 
and  Plasterers  Union  No.  25,  were  granted  8-hour  day  at  45  cents  an  hour  to  take  effect 
April  1.  May.  Machinists  employed  by  United  Shoe  Machinery  Co.  were  granted 
Saturday  half-holiday.       July.    About  100  machinists  obtained  9-hour  day  and  Saturday 

half -holiday  without  change  in  rate  of  wages. Drj' goods,  clothing,  and  furnishing 

stores  adopted  Friday  half-holiday  for  the  summer  mouths. 

SOMERVIIiliE.  In  July,  city  government  voted  to  grant  city  employes  Saturday 
half-holiday  during  August. 

Southbridgre.  In  March,  Hamilton  WooUeu  Co.  adopted  summer  schedule  giving 
Saturday  half-holiday.  July.  Niue-hour  day,  with  same  pay  as  for  10  hours,  granted 
to  painters. 


No.  15.]  HOURS   OF  LABOR  — 1901.  181 

Spencer.  In  March,  cutters  in  the  factory  of  Isaac  Prouty  &  Co.  began  working  10 
hours  a  day.  Ai)ril.  Agitation  begun  by  painters  to  obtain  9-liour  clay.  Mm/.  Effort 
made  by  employes  of  Isaac  Prouty  &  Co.  to  obtain  55-hour  schedule  instead  of  54,  giving 
10  hours  daily,  for  5  days  with  Saturday  half-holiday.  September.  E.  Jones  &  Co. 
adopted  9-hour  day. 

SPRINOFIEI^D.  In  January,  agitation  begun  by  Painters  and  Decorators  Union 
for  8-hour  day,  to  take  effect  March  1;  master  painters  granted  demand.  April.  Through 
efforts  of  Carriage  Makers  Union,  9-hour  day  was  granted  by  all  but  2  carriage  and  wagon 

manufacturers. Nine-hour  day,  to  be  in  force  throughout  the  year,  and  minimum 

weekly  wage  of  $15  was  granted  to  brewery  workers  through  the  efforts  of  Brewery 
Workers  Union;  10-hour  day  had  been  customary  during  the  summer  months,  with  8 

hours  from  Oct.  1  to  April  1. Demand  made  by  Journeymen  Plumbers  Union  for  8- 

hour  day  with  wages  unchanged,  to  take  effect  May  6. Efforts  made  by  Drug  Clerks 

Union  to  obtain  fewer  hours  of  labor,  to  have  2  evenings  and  one  afternoon  or  2  after- 
noons and  one  evening  free  each  week. Machinists  made  demand  for  9-hour  day. 

Clerks  in  grocery  stores  and  markets  began  agitation  to  secure  half -holiday  and  early  clos- 
ing during  July  and  A ugust.  May.  Journeymen  barbers  made  demand  for  weekly  half- 
holiday,  to  begin  in  June.  June.  Througli  the  efforts  of  Brewers  and  Bottlers  Union, 
bottlers  in  the    Springfield  Brewery  were  granted  9-hour  day  with  same  pay  as  for  10 

hours. The  Bemis  &  Call  Hardware  &  Tool  Co.  granted  9-hour  day  without  change  in 

wages,  schedule  being  arranged  so  as  to  give  Saturday  half-holiday  during  the  summer. 

Retail  furniture  companies  granted  shorter  working-day. Dry  goods  merchants 

granted  S-hour  day  except  on  Saturdays,  to  be  in  force  from  July  1  to  the  middle  of 
September.       July.    Coal  dealers  closed  offices  and  yards  on  Saturday  afternoons  during 

July  and  August. Haynes  &   Co.,    clothiers,    established    Wednesday   half-holiday 

for   July  and  August. Grocery  stores  and  markets  closed  Wednesday  afternoons 

through  July  and  August. Employes  of  the  Cheney  Bigelow  Wire  Works  were  granted 

9-hour  day. Wason  Manufacturing  Co.  began  closing  at  4.40  p.m.  Saturdays  instead 

of  5.40. 

TAUBfTON.  In  February,  8-hour  day  adopted  by  the  Atlas  Tack  Corp.  March. 
Mason  Machine  Co",  began  running  9-hour  day  51/2  days  per  week.  April.  Atlas  Tack 
Corp.  increased  its  working  schedule  to  55  hours  per  week.  July.  Movement  begun 
to  enforce  Sunday  closing  law. 

WALTHAM.  In  March,  10-hour  day  for  5  days  a  week  adopted  by  O'Hara  Dial  Co., 
works  being  closed  on  Saturday.       April.    Saturday  half -holiday  granted  to  city  laborers 

for  the  summer  months. Demand  of  Typographical  Union  for  9hour  day  was  granted. 

June.  Carpenters  were  granted  demand  for  8-hour  day  without  reduction  in  wages,  ex- 
cept in  a  few  shops  where  strike  was  declared.  July.  National  Emery  Wheel  Co.  granted 
54  hours  per  week  with  same  pay  as  for  60  hours,  Saturday  half -holiday  to  be  given  during 
July  and  August. 

Ware.  In  March,  painters  and  carpenters  adopted  9-hour  day,  to  take  effect  April  1 
for  painters  and  May  1  for  carpenters. 

Warreu.    In  March,  effort  was  made  by  painters  to  obtain  9-hour  day. 

fVatertowli.  In  May,  Empire  Laundry  Machine  Co.  reduced  hours  of  labor  to  54 
per  week,  affecting  about  26  employes.  June.  Carpenters  demanded  S-hour  day  with 
same  pay  as  for  9  hours;  demand  granted  in  some  shops,  in  the  others  strike  was 
declared. 

Weatborongrli.    In  April,  Gould  &  Walker  ran  half-time. American  Automobile 

&  Cycle  Parts  Co.  began  working  12  hours  a  day. 

fVestfield.  In  March,  masons  and  bricklayers  were  granted  8-hour  schedule  with 
$3.60  daily  wage  instead  of  $3.75,  to  take  effect  May  6.  June.  M.  E.  Moore  &  Son  were 
requested  to  grant  9-hour  day  for  machinists.  July.  Employing  barbers  granted  de- 
mand of  .Journeymen  Barbers  Union  for  weekly  half-holiday. 

West  Springfield.  In  July,  Holyoke  schedule  was  adopted  in  all  paper  mills  but 
one. 
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TVIiituian.  In  July,  employes  of  the  Commonwciilth  Shoe  &  Leather  Co.  were  granted 
54  hours  a  week,  pay  being  the  same  as  previously  given  for  58  hours.  September.  L. 
C.  Bliss  &  Co.  and  the  Commonwealth  Slioe  &  Leather  Co.  voluntarily  established  9-hour 

day  for  all  day  operatives. Dissatisfaction  was  caused  by  notices  posted  by  L.   C. 

Bliss  &  Co.  requiring  piece  workers  to  continue  at  work  as  long  as  steam  was  on  without 
regard  to  9-hour  limit. 

Williaiustotvu.  In  March,  9-hour  day  was  granted  to  carpenters.  May.  Agita- 
tion made  by  retail  clerks  to  have  stores  close  3  nights  each  week. 

Wincliester.    In  May,  McKay  Machine  Co.  granted  55  hours  a  week  with  pay  for  58 

hours,  adjusted  so  as  to  give  Saturday  half-holiday. 

WORCESTER.    In  January,  employes  of  the  Hope  Cemetery  made  demand  for 

8-hour  day,  as  granted  to  other  city  employes;  not  conceded. .Janitors  in  schoolhouses 

made  effort  to  obtain  S-hour  day.        February.    Demand  for  8-liour  day  at  S'2.50,  with  pay 

for  overtime,  made  by  Carpenters  anil  .loiuers  Unions, As  the  result  of  agitation  by 

bank  clerks  the  Worcester  Safe  Deposit  and  Trust  Co.  began  closing  daily  at  3  p.m.  instead 

of  4. Painters  submitted  demand  for  8-hour  day,  to  take  effect  April  1.        March.    Job 

printers  petitioned  for  9-hour  day.       April.    Painters'  demand  for  8-hour  day  was  granted 

by  '21  employers. One  local  contractor  granted  8-hour  day  to  carpenters. Electrical 

workers  made  demand  for  8-hour  day  with  same  pay  as  for  9  hours. Agitation  begun 

by  clerks  in  clothing  and  furnishing  stores  to  have  stores  clos j  all  evenings  except  Satur- 
day.  Demand  of  job  printers  for  9-hour  day  with  10-hour  wage  granted;  employers 

also  granted  Saturday  half-holiday  for  July  and  August.  May.  Demand  of  bricklayers 
and  plasterers  for  8-hour  day  and  45  cents  an  hour  granted. — —  Eight-hour  day  granted  to 
soft-stone  cutters  with  44  cents  instead  of  40  an  hour,  to  take  effect  June  1. All  but  4  em- 
ploying painters  had  granted  demand  of  journeymen  for  8  hours  and  $2.25  per  day. 

Master  builders  granted  carpenters'  demand  for  8-hour  day,  to  take  effect  June  1.  June. 
H.  G.  Barr  Co.  granted  ,55-hour  schedule  with  Saturday  half-holiday,  pay  to  be  the  same  as 

for  GO  hours. Steamlitters  began  working  8  hours  per  day. Retail  Clerks  Protective 

Association  began  agitation  to  secure  reduction  of  hours. About  115  yardmen  and  freight 

handlers  employed  by  the  X.  T.,  X.  H.  &  H.  R.R.  demanded  8-hour  day  instead  of  12  hours. 
July.  Xine-hour  day  granted  to  horseshoers. Green  &  Green  granted  Saturday  half- 
holiday  for  July  and  August,  affecting  about  100  employes. Xew  schedule  providing 

Saturday  half-holiday  adopted  at  Washburn  &  Moen  Department  of  the  American  Steel  & 

Wire  Co. Union  Water  Meter  Co.  adopted  55-hour  schedule  with  same  pay  as  for  60 

hours. 

In  Oeneral.  In  April,  union  linemen  in  the  employ  of  the  Xew  England  Telephone 
and  Telegraph  Co.  and  electric  light  companies  throughout  the  State  made  demand  for 
8-hour  day  and  S3  minimum  wage,  to  take  effect  May  1;  strikes  ensued.  July.  Carriers 
at  post-oflices  throughout  the  State  began  working  8  hours  per  day;  post-masters  were 
given  the  privilege  of  calling  in  carriers  on  Sundays  for  a  short  time  to  tend  delivery 

windows. Engineers  and  firemen  employed  by  the  Boston  &  Maine  Railroad  Co. 

presented  demand  that  10  hours  or  100  miles  be  made  maximum  day's  work,  all  work  in 
excess  of  this  schedule  to  be  paid  for  at  the  rate  of  3V2  cents  per  mile  or  35  cents  per  hour. 

Employes  in  car  shops  of  the  Boston  &  Maine  Railroad  Co.  were  granted  Saturday 

half-holiday  without  loss  of  wages. 

AIsTALYSIS. 

The  information  relating  to  hours  of  hibor,  presented  chron- 
ologically in  the  different  cities  and  towns  for  the  lirst  nine 
months  of  the  year,  includes  actions  of  trades  unions,  employ- 
ers, and  employes.  The  trend  of  the  movements,  on  the 
whole,  tended  to  the  lessening  of  hours  of  labor  of  employes. 
As  will  be  seen  from  the  extended  account,  in  most  instances 
the  shorter  working-day  was  established  without  reduction  in 
wages.     Again,  in  many  cases,  where  the  employes'  request 
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for  a  reduction  in  the  hours  of  labor  without  reduction  in 
wages  was  refused,  stril^e  ensued. 

The  weekly  half-holiday  during  the  summer  months  has 
been  quite  generally  adopted  in  almost  all  branches  of  trade, 
while  the  early  closing  movement  for  retail  stores  has  met 
with  much  favor. 

The  number  of  movements  pertaining  to  hours  of  labor  fol- 
lows by  months  with  the  names  of  the  cities  and  towns  wherein 
the  action  took  place  : 

January.  Boston,  2  ;  Greenfield,  1 ;  Haverhill,  1 ;  Holyoke,  2  ;  Lowell, 
1 ;  Lynn,  1 ;  Maiden,  2  ;  Millbury,  1 ;  Xorth  Attleboroi;gh,  1 ;  North  Brook- 
field,  1 ;  Palmer,  1 ;  Pittsfield,  1 ;  Springfield,  1 ;  Worcester,  2. 

February.  Adams,  1 ;  Boston,  1 ;  Fall  River,  1 ;  Fitchburg,  1 ;  Holyoke, 
1 ;  Lowell,  1 ;  Milford,  1 ;  North  Adams,  1 ;  Oxford,  1 ;  Plymouth,  1 ;  Salem, 
1 ;  Taunton,  1 ;  Worcester,  3. 

March.  Amherst,  1 ;  Boston,  2 ;  Clinton,  1 ;  Erving,  1 ;  Holyoke,  3 ; 
Lowell,  2  ;  Lynn,  1 ;  Marlborough,  2  ;  Millbury,  1 ;  North  Adams,  1 ;  North 
Attleborough,  1 ;  Pittsfield,  1 ;  Southbridge,  1 ;  Spencer,  1 ;  Taunton,  1  •, 
Waltham,  1 ;  Ware,  1 ;  Warren,  1 ;  Westfield,  1 ;  Williamstown,  1 ;  Worces- 
ter, 1. 

April.  Abington,  1 ;  Beverly,  1 ;  Boston,  2  ;  Cambridge,  1 ;  Chelmsford, 
1 ;  Dalton,  1 ;  Framingham,  1 ;  Greenfield,  1 ;  Holyoke,  1 ;  Lowell,  3 ;  Lynn, 
1 ;  Marlborough,  1 ;  Milford,  1 ;  Millbury,  1 ;  North  Adams,  2  ;  Orange,  1 ; 
Pittsfield,  2  ;  Spencer,  1 ;  Springfield,  6  ;  Taunton,  1 ;  Waltham,  2 ;  West- 
borough,  2  ;  Worcester,  5  ;  In  General,  1. 

May.  Athol,  1 ;  Boston,  14 ;  Brockton,  1 ;  Cambridge,  1 ;  Chelsea,  1 
Chicopee,  1 ;  Everett,  1 ;  Fitchburg,  1 ;  Great  Barrington,  1 ;  Greenfield,  1 
Haverhill,  2 ;  Holyoke,  1 ;  Lowell,  2 ;  Maiden,  1 ;  Orange,  1 ;  Quincy,  1 
Salem,  1 ;  Spencer,  1 ;  Springfield,  1 ;  Watertown,  1 ;  AVilliamstown,  1 
Winchester,  1 ;  Worcester,  4. 

June.  Athol,  1 ;  Beverly,  1 ;  Boston,  8  ;  Brockton,  2  ;  Brookline,  2  ;  Chel- 
sea, 1 ;  Chicopee,  1 ;  Fall  River,  1 ;  Fitchburg,  1 ;  Haverhill,  1 ;  Holyoke,  3  ; 
Maiden,  1 ;  Newton,  1 ;  Northampton,  1 ;  Northbridge,  1 ;  Palmer,  1 ;  Pea- 
body,  1 ;  Pittsfield,  1 ;  Springfield,  4 ;  Waltham,  1 ;  Watertown,  1 ;  West- 
field,  1 ;  Worcester,  4. 

July.  Abington,  1 ;  Adams,  1 ;  Amesbury,  1 ;  Athol,  1 ;  Boston,  4  ;  Brain- 
tree,  1 ;  Brockton,  4 ;  Cambridge,  1 ;  Chelsea,  1 ;  Chicojiee,  1 ;  Dalton,  1 ; 
Easthampton,  1 ;  Fall  River,  2 ;  Haverhill,  2 ;  Holyoke,  1 ;  Huntington, 
1 ;  Lawrence,  2  ;  Lee,  2  ;  Leominster,  1 ;  Middleborough,  2  ;  JMontague,  1 ; 
Northampton,  2  ;  North  Brookfield,  1 ;  Orange,  3  ;  Peabody,  1 ;  Quincy,  1 ; 
Rockland,  1 ;  Salem,  2 ;  Somerville,  1 ;  Southbridge,  1 ;  Springfield,  5 ; 
Taunton,  1 ;  Waltham,  1 ;  Westfield,  1 ;  West  Springfield,  1 ;  Whitman, 
1 ;  Worcester,  4;  In  General,  3. 

August.  Boston,  1 ;  Brockton,  2  ;  Chicopee,  1 ;  Clinton,  1 ;  Fitchburg,  1 ; 
Greenfield,  1 ;  Holyoke,  2 ;  Leominster,  1 ;  Lowell,  1 ;  Middleborough,  1 ; 
Quincy,  2 ;  Revere,  1 ;  Russell,  1. 
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SejJiember.  Abiugton,  1 ;  Boston,  3 ;  Braintree,  1 ;  Brockton,  1 ;  Ever- 
ett, 1 ;  Lawrence,  1 ;  Middleborough,  1 ;  Newton,  1 ;  Rockland,  2  ;  Spencer, 
1 ;  Whitman,  2. 

The  following  table  gives  the  number  of  movements  relating 
to  hours  of  labor  for  the  period  covered  by  cities  and  towns, 
alphabetically  arranged : 


Cities  akd  Towns. 

Number 

of 

Movements 

Cities  and  Towns. 

Number 

of 

Movements 

Abington 

3 

Montague, 

1 

Adams,  . 

2 

Newton, 

2 

Amesbury, 

1 

NoBTH  Adams,     . 

,    4 

Amherst, 

1 

Northampton,     . 

3 

Athol,     . 

3 

North  Attleborougb, 

2 

Beveblt, 

2 

Northbridge,  . 

1 

Boston,  . 

37 

North  Brookfleld, . 

2 

Braintree, 

2 

Orange,  . 

5 

Brockton, 

10 

Oxford,  . 

1 

Brookline, 

2 

Palmer,  . 

2 

Cambbidge, 

3 

Peabody, 

2 

Chelsea, 

3 

Pittsfield,  . 

6 

Chelmsford, 

1 

Plymouth, 

1 

Chicopee, 

4 

QUINCY,  . 

4  - 

Clinton,  . 

2 

Revere,   . 

1 

Dalton,    . 

2 

Rockland, 

8 

Easthampton, 

1 

Russell,  . 

1 

Erving,    . 

1 

Salem,    . 

4 

Everett, 

2 

SOMERVILLE, 

1 

Fall  Riter, 

4 

Soiithbridge,  . 

2 

Fitchburg,  . 

4 

Spencer, 

4 

Framingham, 

1 

Springfield, 

17 

Great  Barrington, 

1 

Taunton, 

4 

Greenfield, 

4 

Waltham,     . 

6 

Haverhill, 

6 

Ware,      . 

1 

HOLTOKE, 

14 

Warren, . 

1 

Huntington, 

1 

Watertown,    . 

2 

Lawrence, 

3 

Westborougb, 

2 

Lee, 

2 

Westfield, 

3 

Leominster, 

2 

West  Springfield,  . 

1 

Lowell, 

10 

"^Tiitman, 

3 

Lynn,    . 

3 

Williamstown, 

2 

Malden, 

4 

Winchester,   . 

1 

Marlborough, 

3 

Worcester, 

23 

Middleborough, 

4 
2 
3 

In  General,     . 
Total,     . 

4 

Milford,  . 
Millbury, 

273 

The  number  of  cities  and  towns,  considered  separately,  in 
which  action  was  taken  relative  to  hours  of  labor  is  given  by 
months  in  the  following  tabular  statement : 
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Months. 


Number  of 

Cities  in  which 

Action 

toolc  place 


Number  of 

Towns  in  which 

Action 

took  place 


January, 
February, 
March, 
April,  . 
May,    . 
June,  . 
July,    . 
August, 
September, 


4 

11 

10 

8 

7 

20 

6 

6 


14 

13 
21 
23 
23 
23 
37 
13 
11 


The  cities  and  towns  wherein  action  took  place  are  classified 
by  counties,  as  follows  :  Berkshire,  7  ;  Bristol,  3  ;  Essex,  7  ; 
Franklin,  4;  Hampden,  7;  Hampshire,  5;  Middlesex,  12; 
Norfolk,  3  ;  Plymouth,  6  ;  Suffolk,  3  ;  Worcester,  14. 


Trades  Unions. 


Trades  Unions 


[Information  pertaining  to  trades  unions  wliicli  are  not  restricted  to  any  one  city  or 
town  may  be  found  under  the  heading  "  In  General  "  following  the  city  and  town  presen- 
tation. 

Wherever  there  is  mention  of  trades  unions  being  involved  in  strikes,  extended  accounts 
of  differences  may  be  found  under  the  section  Strikes  and  Lockouts. 

In  this  presentation,  the  following  abbreviations  have  been  used:  C.  L.  U.,  Central 
Labor  Union;  A.  F.  of  L.,  American  Federation  of  Labor;  L.  P.  U.,  Lasters  Protective 
Union;  B.  T.  C,  Building  Trades  Council;  B.  &  S.  W.  U.,  Boot  and  Shoe  Workers  Union.J 


Adams.    In  February,  Carpenters  Union  declared  2  local  employers  unfair  which 

action  was  not  sustained  by  theC.L.  U.  of  North  Adams. Barbers  Union  declared  a 

local  shop  unfair,  claiming  cutting  under  union  prices  and  non-adherence  to  hours  of 

labor. Members  of  local  unions  attempted  to  have  9  hours  constitute  a  day's  work 

for  town  employes  instead  of  10  hours. 

Mai-ch.  Central  Labor  Union  representing  subordinate  unions  was  formed;  in  April, 
voted  to  request  C.  L.  U.  of  North  Adams  to  join  in  a  field  day  at  Adams  on  Labor  Day; 
also  voted  to  become  affiliated  with  A.  F.  of  L.  In  May,  voted  to  ask  local  bakers  to  have 
union  stamp  on  their  bread.  In  July,  grievance  committee  was  appointed  to  appear 
before  C.  L.  U.  of  North  Adams  in  regard  to  local  employment  of  non-union  carpenters 
and  contractors  to  build  houses.  Effort  will  be  made  to  have  men  of  other  trades  refuse 
to  work  on  such  jobs,  but  as  yet  local  plumbers  and  masons  are  affiliated  with  the  C.  L.  U. 
of  North  Adams. 

September.  As  a  result  of  trouble  between  the  local  musicians  and  the  Musicians 
Union  of  North  Adams  and  in  response  to  application  of  local  C.  L.  U.  the  State  Federa- 
tion of  Labor  issued  instructions  to  local  musicians  to  form  a  union  here,  under  auspices 
of  local  C.L.U. 

Attleborongli.    In  April,  carpenters  considered  advisability  of  organizing  a  union 

which  it  was  suggested  should  join  with  the  union  of  North  Attleborough  carpenters. 

September.  Movement  was  in  progress  for  organization  of  a  union  of  bricklayers  and 
masons.  Object  in  forming  union  was  to  make  men  eligible  for  work  in  other  places 
where  only  union  labor  was  employed. 

BEVERIiY.  In  April,  Murray,  Cone,  &  Co.,  shoe  manufacturers,  gave  up  union 
stamp  which  was  granted  them  some  time  before. 

BOSTOX.  In  January,  Barbers  Union  182  held  mass  meeting  of  members  of  the  trade 
in  the  interest  of  early-closing  movement ;  it  was  reported  that  within  a  month  the  number 
of  employers  closing  shops  at  8  o'clock  except  Wednesday  and  Saturday  evenings  had 
been  increased  to  350;  committees  were  appointed  to  conduct  a  systematic  agitation 
throughout  the  city. Allied  Printing  Trades  Council  referred  to  its  attorney  com- 
plaints of  alleged  use  by  certain  employing  printers  of  a  bogus  label  of  the  organization. 
Secretary  was  directed  to  correspond  with  members  of  Legislature  and  urge  their  support 
of  a  bill  providing  for  initiative  and  referendum  system  of  voting,  also  with  the  senators 
from  this  State  asking  them  to  support  the  8-hour  and  prison  labor  bills  now  before  United 
States  Senate.    Committee  was  appointed  to  take  charge  of  organizing  women  employed 

in  the  binderies  of  Boston  and  vicinity. Woodworkers  Union  24  censured  School  Board 

for  awarding  contract  for  school  furniture  to  non-resident  firm  whose  bid  was  only  $6 
below  that  of  Boston  firm. State  convention  of  retail  grocery  and  provision  clerks, 
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attended  by  60  delegates  from  45  cities  and  towns,  formed  a  league  pledged  to  work  for 
establishment  of  shorter  working-day  and  higher  wages. 

February.  State  organization  of  postal  clerks  was  organized,  and  constitution  of  the 
National  body  was  adopted. 

March.  At  meeting  of  general  executive  board  of  B.  &  S.  W.  U.  It  was  reported  that 
during  jjast  year  56  new  local  unions  were  organized  increasing  the  membership  300  per 
cent;  $14, '201  was  added  to  sick  fund  and  $17,188  to  sti-ike  fund,  making  total  of  $31,389  to 
benefit  fund.    Nearly  $20,000  has  been  spent  in  advertising  union  stamp,  resulting  in 

Issuing  the  stamp  to  95  new  firms  and  corporations. In  the  Sufl'olk  Superior  Court 

injunction  was  issued  restraining  James  Kilroy,  et  al.,  members  of  Local  Union  No.  3  of 
International  Brotherhood  of  Stationary  Firemen,  from  ordering  a  strike  of  firemen  and 
engineers  employed  by  The  Massachusetts  Breweries  Company  or  in  any  way  interfer- 
ing with  their  employes.  This  action  was  taken  by  the  company  to  prevent  a  strike 
threatened  because  of  laying  off  of  certain  men.  Company  claimed  that  a  strike  would 
be  violation  of  a  contract  made  in  1896  between  former  proprietors  of  the  breweries 
and  Local  Unions  14  and  29  of  the  United  Brewery  Workmen  of  the  United  States,  this 
agreement  being  for  3  years,  or  an  indefinite  length  of  time  and  terminated  only  on  3 
months'  notice;  company  also  claimed  strike  would  work  great  injury  to  its  business  and 
Imperil  its  property.  Defendants  contended  that  their  organization  did  not  come  into 
existence  until  1896,  after  this  agreement  was  made,  and  that  they  were  not  parties  to  it; 
they  also  claimed  that  the  company  was  not  a  party  to  the  contract  having  been  organized 
under  Virginia  laws  after  agreement  was  made. Lumber  teamsters  and  drivers  sub- 
mitted to  dealers  a  demand  for  9-hour  day  with  8  hours  on  Saturday  and  also  that  none  but 
union  handlers  and  drivers  should  be  employed.  Within  a  few  days  35  dealers  posted 
notices  stating  that  10  hours  would  constitute  a  day's  work  on  5  days  of  week  with  Satur- 
day half-holiday  until  further  notice.  Lumber  Teamsters  and  Handlers  Union  concluded 
to  accept  the  half-holiday  provided  the  dealers  would  sign  an  agreement  to  recognize  the 
union,  and  voted  to  strike  imless  this  point  was  conceded.  In  May,  the  union  decided  to 
accept  the  Saturday  half-holiday  and  to  defer  action  upon  other  terms  specified  by  union. 

Freight  handlers  employed  iipon  the  N.  Y.,  N.  H.,  &  H.  R.R.  met  for  purpose  of 

perfecting  organization  of  Freight  Handlers  Union. 

April.  Executive  council  of  Mule  Spinners  National  Union  considered  efforts  to  secure 
passage  of  a  law  to  prevent  the  working  of  women  and  minors  in  factories  more  than  10 
hours  per  day  in  order  to  make  up  for  stoppages  of  machinery,  and  passed  resolutions 
protesting  against  this  practice.  The  report  of  the  delegates  to  the  convention  of  textile 
workers  unions,  held  recently  in  Washington,*  were  adopted  with  all  recommendations,  the 
most  important  being  that  the  spinners  retain  their  afliliation  with  the  A.  F.  of  L.  until 
the  American  Federation  of  Textile  Workers  should  be  affiliated  as  one  organization  with 
the  A.  F.  of  L.  after  which  they  should  leave  the  main  body  and  again  join  through  the  new 

federation;  matter  was  ordered  to  a  referendum  vote  of  the  local  branches. Freight 

teamsters  and  their  helpers  held  meeting  with  object  of  making  an  effort  to  secure  more 

wages. Organized  machinists  of  Boston  and  vicinity  held  first  of  a  series  of  agitation 

meetings  in  anticipation  of  making  an  official  demand  for  a  9-hour  day  on  and  after  May  20. 
The  A.  F.  of  L.  gave  US  influence  to  the  movement,  sending  prominent  officers  to  conduct 
mass  meetings  in  various  centres.  Efforts  were  made  to  bring  non-union  men  Into  the 
union  that  their  afliliation  might  be  efl"ectlve  in  inducing  employers  to  grant  the  desired 
change  in  hours.  A  committee  was  appointed  to  arrange  for  a  mass  meeting  In  Faneuil 
Hall.  It  was  reported  that  many  firms  would  adopt  the  9-hour  day  willingly. Ma- 
chinist Lodge  264  heard  report  that  nearly  all  the  master  machinists  of  Boston  and  vicinity 
were  in  favor  of  the  shorter  day  If  it  were  demanded  by  a  large  majority  of  the  work- 
men; report  was  also  made  that  98   per  cent  of  the  non-union  men  were  in  favor  of 

demanding  the  9-hour  day. Master  and  journeymen  horseshoers  met  and  appointed 

committees  to  arrange  for  use  of  union  label. Iron  Workers  Union  organized  iron 

workers  of  Morse  &  Whyte. President  of  the  A.  F.  of  L.  and  president  of  the  Inter- 
national Machinists  Association  addressed  mass  meeting  of  machinists  in  Faneuil  Hall 

with  purpose  of  agitating  for  shorter  hours  of  labor  and  9-hour  day. Woodworkers 

Union  24  voted  not  to  work  Saturday  afternoons  beginning  May  4;  no  wage  reduction  to 
be  accepted  and  a  demand  for  re-arrangenient  of  wages  to  be  made.  At  recent  convention 
at  Chicago,  of  Amalgamated  Woodworkers  Union,  it  was  voted  to  assist  the  movement 
here.  Committees  were  appointed  to  order  and  carry  on  a  strike  if  such  should  be 
deemed  necessary. 

*  See  under  Trades  Unions,  Labor  Chronology  for  1900,  page  65. 
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May.  LiDemen  of  Boston  and  vicinity  voted  to  strilce  May  3  unless  demand  made  was 
granted  before  that  time.  Original  demand  was  for  $3  for  8-hour  day  in  place  of  $2.50 
for  10  hours,  but  compromise  demand  of  $3  for  9-hour  day  was  made.  The  Board  of 
Arbitration  brought  about  a  number  of  conferences  between  the  men  and  representa- 
tives of  their  employers  without  result. Tobacco  Workers  Union  No.  73  composed  of 

women  employed  in  a  local  tobacco  factory  was  organized. Conference  was  held 

between  representatives  of  Lodge  264,  International  Association  of  Machinists,  and  a 
number  of  employers ;  reports  were  had  from  various  concerns  which  had  adopted  the  new 

schedule. Committees  representing  the  American  Federation  of  Textile  Operatives 

and  the  International  Textile  Workers  Union  held  a  conference,  object  of  which  was  to 
amalgamate  the  2  bodies.  The  former  was  mainly  a  Northern  body  while  the  other 
was  mostly  Southern,  and  the  principal  object  of  an  amalgamation  was  to  put  Southern 
operatives  on  equal  plane  as  regards  hours  and  wages  with  those  in  the  North.  Conference 
resulted  from  refusal  of  A.  F.  of  L.  to  grant  charter  to  the  American  Federation  of  Textile 
Operatives;  having  already  chartered  the  International  Textile  Workers  Union,  it  was 
deemed  that  2  organizations  of  the  same  craft  should  not  be  chartered.  Later,  after  dis- 
cussing the  situation,  a  unanimous  vote  to  form  one  general  organization  was  passed. 
Representatives  of  the  Mule  Spinners  Association  and  of  the  Loom  Fixers  Union  stated 
that  they  would  do  everything  possible  to  have  their  organizations  join  the  new  associa- 
tion. It  was  thought  that  the  several  unions  in  the  industry  had  an  aggregate  member- 
ship of  75,000  which  it  was  hoped  to  increase  to  300,000.  Following  is  the  resolution 
adopted  which  was  unanimously  agreed  to  ; 

"  Whereas,  the  interests  of  the  textile  workers  of  America  can  best  be  promoted  by 
general  organization,  therefore, 

Resolved,  That  we  amalgamate  under  the  name  of  the  United  Textile  Workers  of 
America;  that  when  consolidation  is  completed  the  charter  now  held  by  the  Interna- 
tional Union  of  Textile  Workers  shall  be  surrendered  to  the  A.  F.  of  L.,  and  application 
made  for  anew  ciiarter  under  the  above  name;  that  this  organization  shall  embrace  all 
local  unions  in  the  textile  trade  outside  of  the  Mule  Spinners  Association,  which  may  be 
attached  as  a  new  union ;  that  in  order  to  complete  amalgamation  a  conference  will  be 
held  at  a  place  to  be  mutually  agreed  upon,  not  later  than  Aug.  31,  1901,  between  the 
presidents,  secretaries  and  treasurers  of  the  two  organizations,  with  James  Duncan,  or 
some  other  officer  of  the  A.  F.  of  L.,  to  act  as  chairman;  that  this  conference  shall  have 
power  to  arrange  a  basis  of  representation  for  a  convention  to  be  held  not  later  than  Nov_ 
19,  1901,  for  the  purpose  of  completing  the  formation  of  the  new  organization;  that  the 
above  committee  shall  also  provide  for  representation  of  textile  unions  who  are  not  now 
affiliated  with  either  organization;  that  two  days  previous  to  date  of  convention  the  above 
committee  shall  meet  in  the  city  or  town  where  it  ie  decided  to  hold  the  convention,  when 
the  officers  of  both  unions  shall  turn  over  to  the  representative  of  the  A.  F.  of  L.,  who  at 
the  time  shall  be  acting  as  chairman,  all  moneys,  bank  books,  and  records  of  membership, 
the  same  to  be  held  by  him  until  the  convention  elects  general  officers,  when  he  shall 
turn  the  property  in  his  possession  over  to  those  authorized  to  receive  it;  that  during  the 
interim  between  this  and  the  completion  of  amalgamation  both  organizations  shall 
assist  each  other  morally  and  socially  in  all  labor  disputes." 

Lodge  264  of  machinists  adopted  order  issued  by  executive  committee  of  local  union 

to  stop  work  May  18  in  all  shops  where  9-hour  day  without  reduction  of  wages  had  not 
been  granted.    Many  machinists  joined  the  union,  and  report  that  a  large  number  of 

employing  machinists  had    signed   the   9-hour   agreement  was  received. Newsboys 

Protective  Union  9077,  A.  F.  of  L.,  was  instituted  with  53  members. Freight  Handlers 

Union  6527,  Freight  Clerks  Union  7317,  Team  Drivers  Union  25,  and  executive  council  of 
the  State  Branch  A.  F.  of  L.  endorsed  strike  of  freight  handlers  of  Springfield  and 
appointed  committees  to  confer  with  managements  of  N.  Y.,  N.  H.,  &  II.,  the  B.  &  M.,  and 

the  B.  &  A.  roads  to  endeavor  to  bring  about  a  satisfactory  settlement  of  the  strike. 

Two  new  local  unions  of  machinists'  helpers  and  others  were  organized;  one  was  com- 
posed of  men  employed  by  the  Geo.  F.  Blake  Manufacturing  Co.  and  other  shops  in 
Cambridge;  the  other,  mostly  of  employes  of  Hancock  Inspirator  Co.,  Walworth  Manu- 
facturing Co.,  Star  Brass  Co.,  and  the  Ashton  Valve  Co. Barbers  Union  182  voted  to 

continue  agitation  for  early  closing  of  all  barber  shops. Charter  of  Waiters  Union, 

Local  34,  was  revoked  by  vote  of  International  Union  of  Hotel  and  Restaurant  Waiters  and 
Bartenders  Union  at  convention  in  St.  Louis.  Charter  was  issued  from  the  International 
union  and  the  A.  F.  of  L.  to  the  Geneva  Waiters  Association  of  this  city.  Union  appointed 
committee  to  ask  proprietors  of  second-class  hotels  to  employ  none  but  members  of  this 
union.  The  union  has  classified  its  members,  comprising  members  employed  in  first-class 
hotels  and  clubs,  and  waiters  in  second-class  places.    An  organization  of  cooks  was 
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started. Cigar  Factory  Strippers  Union  endorsed  formation  of  a  women's  label  league ; 

tliis  league  is  composed  of  relatives  and  friends  of  union  men,  and  object  is  to  discour- 

age  sale  of  non-union  goods. Composition  and  papier  mach6  workers  of  Boston  and 

vicinity  organized  for  purpose  of  obtaining  Saturday  half-holiday  beginning  June  1,  and 

also  employment  of  none  but  union  men. Bakers  Union  considered  proposition  to 

organize  women  employed  in  bakeshops. Union  of  cable  splicers  was  organized  in 

interest  of  striking  linemen;  union  to  be  a  part  of  general  Electrical  Workers  Union. 

Icemen's  Union  voted  to  make  demand  through  C.  L.  U.  that  labor  men  shall  take  Ice 

only  from  drivers  wearing  button  of  Icemen's  Union. Elevator  constructors  endorsed 

strike  of  machinists  and  voted  to  give  moral  and  financial  assistance  if  requested. 

Laundry  Workers  Union,  to  be  known  as  Local  210  of  the  International  Union,  was  organ- 
ized under  auspices  of  State  Branch,  A.  F.  of  L. Team  Drivers  Union  25  of  East 

Boston,  also  local  Teamsters  and  Helpers  Union,  adopted  resolutions  condemning  the 

subway  bill  of  the  Boston  Elevated  Railway. Local  Union  9511,  A.  F.  of  L.,  discussed 

58-hour  law  regarding  employment  of  women  and  minors  in  mercantile  and  manufactur- 
ing establishments,  especially  with  relation  to  its  application  to  restaurants,  lunch 
counters,  and  bakeries;  discussed  alleged  threats  of  employers  to  reduce  wages  if  law  be 

enforced  and  voted  to  submit  refusals  to  comply  with  the  law  to  the  Governor, 

Freight  Handlers  Union  6527,  A.  F.  of  L.,  adopted  resolutions  in  favor  of  forming  a  trade 
council  composed  of  handlers,  clerks,  truckers,  and  teamsters'  unions;  purposes  of  coun- 
cil were  to  consider  all  matters  connected  with  handling  of  freight,  to  unite  all  branches 
of  the  craft,  and  to  consider  all  matters  in  connection  with  any  branches.  Adopted 
i-esolutions  of  protest  against  proposed  40  years'  lease  of  new  subway,  and  advocated 

submission  of  question  to  voters  at  next  city  election. Carpenters'  district  council 

decided  that  the  Brotherhood  of  Carpenters  and  Joiners  employed  in  Boston  and  vicinity, 
would  work  no  more  than  8  hours  per  day  after  July  1 ;  voted  to  extend  all  assistance  neces- 
sary to  members  who  would  have  to  strike  to  enforce  the  demand. Brewery  Workers 

Union  No.  29  considered  communication  from  Coopers  L'nion  No.  89  for  demand  for  S-hour 
day  for  members  employed  in  Boston  breweries  and  decided  to  await  further  action  of  the 

coopers. Sanitary  and  Street  Cleaning  Department  Workers  Union  passed  resolution 

protesting  against  building  of  Washington  Street  subway  by  the  Boston  Elevated  Railway 
and  favored  city  ownership  and  construction  by  union  labor. Committees  from  Brick- 
layers Unions  3  and  27  discussed  failure  of  certain  master  masons  of  Boston  and  vicinity 
to  pay  the  men  47  cents  an  hour,  the  amount  recently  decided  upon.*  It  was  alleged  that 
these  employers  were  outside  the  association  and  conference  was  for  purpose  of  making 

some  plan  of  settlement. Coal  Teamsters  and  Helpers  Union  21  again  urged  that  the 

public  refuse  to  accept  coal  from  any  but  a  union  driver,  or  after  5  v.M.;  endorsed  strike 
of  machinists  and  linemen,  and  denounced  50  years'  lease  of  proposed  new  subway  to 

Boston  Elevated  Railway. Bakers  Union  53  endorsed  strike  of  Hebrew  bakers  for 

12-hour  day. Local  II,  National  Alliance  of   Theatrical  Stage  Employes  protested 

against  land  tenure  and  patent  laws  of  this  country,  and  delegates  were  instructed  to 

bring  matters  before  annual  convention  in  Toledo  in  July. Delegates  from  17  cities 

and  towns,  members  of  Grocery,  Provision,  and  Fish  Clerks  Association  discussed  move- 
ment for  shorter  working  hours  with  reference  particularly  to  closing  stores  in  large  cities 

Wednesday  afternoons. Carpenters  Union  33  voted  that  after  July  1  any  member  of 

the  craft  working  more  than  S  hours  per  day  should  be  considered  unworthy  of  member- 
ship and  be  expelled;  voted  to  affiliate  Math  State  branch,  A.  F.  of  L. Firemen's 

Protective  Union  condemned  40  years'  lease  of  proposed  new  subway  to  the  Boston 
Elevated  Railway,  and  favored  referendum  on  question,  endorsed  strikes  of  machinists 

and  linemen. Representatives  of  Hardwood  Finishers  Union  104  and  Woodworkers 

Union  24  made  preparations  to  celebrate  inauguration  of  Saturday  half-holiday ;  formation 

of  a  woodworkers'  council  was  undertaken. Conference  was  held  between  committees 

from  the  Ladies  Tailors  Exchange,  employers,  and  the  Independent  Ladies  Tailors 
and  Dressmakers  Union,  representing  325  men,  for  purpose  of  making  an  agreement  for 
harmonious  work  without  sti'ikes  or  lockouts;  employers  proposed  that  men  agree  to  work 
for  no  employer  outside  the  association  which  proposition  was  taken  under  advisement  and 

certain  demands  considered,  to  be  submitted  to  employers. Union  of  dynamo  motor 

repair  men,  to  be  known  as  No.  185  and  to  be  affiliated  with  National  Brotherhood  of  Elec- 
trical Workers,  was  organized  under  auspices  of  strike  committee  of  linemen's  union  with 
72  charter  members.  — -  Representatives  of  Independent  Tailors  and  Dressmakers  Union, 
Skirt  and  Cloak  Makers  Union,  Bakers  Union  45,  grocery  and  provision  clerks  and  other 
trades  organized  a  local  branch  of  the  Jewish  Federation  of  Labor. Union  9111,  A.  F. 

*  See  under  Wages,  May,  1901. 
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of  L.,  opposed  lease  of  proposed  new  subway  to  Boston  Elevated  Railway,  adopted 
resolution  calling  upon  members  of  General  Court  to  vote  against  it,  and  favored  submit- 
ting question  to  voters. Attention  of  secretary  of  Painters  Union  11  was  brought  to 

matter  of  employment  of  harbor  police  in  painting  police  boat  "Guardian";  objection 
was  made  by  union  labor  and  claim  made  that  unemployed  mechanics  should  have  pref- 
erence.  An  organization  of  drug  clerks  composed  of  38  members  was  formed;  appli- 
cation made  for  a  charter  from  National  Retail  Clerks  Association. Housesmiths  Union 

No.  1  voted  to  fine  any  member  $100  who  should  accept  work  at  the  G.  W.  &  F.  Smith  Iron 
Co. About  200  railroad  machinists  joined  the  union  and  it  was  decided  to  ask  tlie  con- 
vention of  the  International  Machinists  Association  for  authority  to  strike  at  the  railroad 
shop  at  Noi'wood;  report  was  received  of  the  abrogation  of  the  agreement  between  the 
Metal  Trades  Association,  employers,  and  the  Machinists  Association,  by  the  employers, 

thus  leaving  all  free  to  settle  without  restraint. Electrical  Workers  Union  No.  103 

endorsed  strike  of  linemen  and  pledged  moral  and  financial  support. Lathers  Union 

endorsed  strike  of  machinists  and  linemen. I^adles  Garment  Makers  Union  voted  to 

make  application  for  membership  in  the  Jewish  Fedei-alion  of  Labor. Committees  of 

Boston  Brewery  Board  of  Trade  and  Coopers  Union  No.  19  reached  agreement  whereby 
the  S-hour  day  for  members  of  union  employed  in  breweries  of  Boston  will  go  into  effect 

June  3,  a  strike  thus  being  averted;  about  100  benefited. Local  union  of  sign  writers 

and  painters  of  the  Brotherhood  of  Painters  and  Decorators  of  America  was  organized 

with  65  members. Stonemasons  Union  9  voteil  to  organize  local  union  in  Everett  in 

order  that  this  union  might  supply  union  masons  for  Revere,  Chelsea,  and  Melrose  with- 
out calling  on  the  Boston  masons  in  the  busy  season. Allied  metal  mechanics  perfected 

organization  which  will  be  known  as  No.  93  of  International  body. 

June.  Lathers  Protective  Union  voted  to  demand  a  half-holiday  without  reduction  in 
wages  on  Saturday,  July  6;  about  300  involved;  wages  received,  $3  for  8-hour  day. 
Report  was  made  that  more  than  90  per  cent  of  the  lathers  were  members  of  the  union ;  it 
was  decided  to  hold  meetings  before  time  for  shorter  day  will  take  effect  and  delegates 

to  B.  T.  C.  were  instructed  to  secure  moral  support  of  council's  unions. Pattern 

Makers  Union  objected  to  position  taken  by  C.  L.  U.  which  disapproved  of  members  of 
trades  unions  joining  the  militia,  and  instructed  its  delegates  to  request  C.  L.  U.  to  reverse 

its  position. Blacksmiths  employed  in  this  city  formed  a  union  to  be  affiliated  with 

A.F.  of  L. Blacksmiths  Helpers  organized  and  applied  to  A.  F.of  L.  for  a  charter. 

Core  Makers  Union  voted  $50  to  striking  machinists  of  the  Geo.  F.  Blake  Manufacturing 

Co. Firemen's  Protective  Union  3  appointed  committee  to  draw  attention  of  district 

police  to  alleged  violation  of  weekly  payment  law  in  one  of  the  Roxbury  breweries. 

At  joint  conference  of  representatives  of  Journeymen  Horseshoers  Union  5  and  Master 
Horseshoers  Association  for  adoption  of  union  stamp  upon  product  of  journeymen  union 
horseshoers,  several  propositions  of  workmen  were  considered  and  master  horseshoers 
agreed  to  report  back  to  their  organization  recommending   adoption  of  requirements 

specified  by  workmen. Dissensions  among  members  of  Paving  Department  AV"orkers 

Union  developed  into  formation  by  those  who  withdrew  from  the  union  of  a  permanent 
organization  to  be  chartered  by  the  K.  of  L.,  from  which  body  they  once  withdrew. 

Joint  committee  of  6  from  each  of  the  2  organizations  of  local  waiters  conferred  for 

purpose  of  combining  the  2  unions. Local  branch  of  Lithographers  Union  voted  for 

8-hour  day  and  uniform  schedule  of  wages  throughout  the  country;  delegates  to  conven- 
tion to  be  held  in  New  York  City  in  July  were  instructed  to  urge  declaration  for  8  hours 
and  uniform  wage  rate  to  take  place  at  once;  there  were  23  local  unions  with  combined 

membership  of  2,500. Metal  Polishers,  Buffers,  Platers,  and  Brass  Workers  Union 

decided  to  ask  a  local  firm  to  grant  9-hour  day  to  32  chandelier  makers  in  its  employ. 

Carpet  Upholsterers  Union  7070  decided  to  form  International  Union  with  unions  of  its 

trade  in  Baltimore,  San  Francisco,  Brooklyn,  Pittsburg,  and  other  cities. Newsboys 

Protective  Union  9077,  A.  F.  of  L.,  decided  to  apply  for  membership  in  C.  L.  U.;  one  of 
first  demands  to  be  made  was  that  age  at  whicli  newsboys  are  permitted  to  sell  papers  be 
raised  to  14  years. Team  Drivers  Union  191  voted  that  the  30  members  of  the  organiza- 
tion engaged  in  carting  coal  for  a  certain  firm  should  demand  $11  per  week. Blacksmiths 

to  the  number  of  100  completed  formation  of  permanent  union. Bartenders  Union  77 

discussed  number  of  hours  of  labor  required  by  proprietors  and  the  advisability  of  reducing 
same,  and  adopted  resolutions  calling  for  a  63-hour  week.  Committee  of  10  was  appointed 
to  act  with  executive  oflicersof  union  in  endeavoring  to  bring  about  desired  change  without 

a  strike. Carpenters  District  Council  heard  report  of  the  encouraging  progress  of  the 

8-hour  movement,  more  than  two-tliirds  of  the  carpenters  employed  in  Boston  proper, 
East  Boston,  Waltham,  Brookline,  Revere,  and  Winthrop,  more  than  one-lialf  in  South 
Boston,  Somerville,  and  Melrose,  and  a  large  majority  in  Roxbury  and  Dorchester  were 
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granted  S  hour8.  The  8-hour  day  was  also  secured  In  Cambridge,  Brockton,  Avon,  Maiden, 
Holyoke,  Worcester,  Everett,  Chelsea,  Newton,  and  Lowell.  Resolutions  were  adopted 
calling  upon  all  union  carpenters  to  refuse  to  work  more  than  8  hours  in  any  one  day 
after  July  1.  Announcement  was  made  of  the  organization  of  16  new  unions  since 
May  1  and  a  consequent  increase  in  membership  of  800;  also  an  increase  of  30  per  cent  in 

membership   since  April  1. Freight  Handlers  Union  5627,  A.  F.  of  L.,  employes  in 

freight  department  of  N.  Y.,  N.  H.,  &  II.  R.R.,  went  on  record  as  being  opposed  to  Sunday 
and  overtime  work;  this  action  was  not  a  refusal  to  work  overtime.  Complaint  was  made 
of  unnecessary  work  on  Sundays  and  after  usual  working  hours,  and  remedies  suggested 

were  employment  of  more  men  or  a  different  arrangement  of  the  work. Local  33, 

United  Brotherhood  of  Carpenters  and  Joiners  of  America  endorsed  demand  of  Carpenters 

District  Council  for  8-hour  day. Sheet  Metal  Workers  Union  took  action  that  all  men 

not  granted  the  8-hour  day  on  Sept.  1  should  be  ordered  out;  announcement  was  made  of 

granting  of  request  for  8-hour  day  by  31  Arms. Machine  Stone  Workers  Union  decided 

to  demand  9-hour  day  July  15  in  place  of  present  10-hour  schedule;  demand  included 

retention  of  wages  on  present  scale  and  abolition  of  overtime. Stonemasons  Union 

No.  9  decided  to  notify  the  mason  builders  that  increase  of  wages  must  be  granted  next 
year;  present  rate  of  47  cents  per  hour  in  consideration  of  loss  of  time  due  to  bad  weather 
is  not  considered  sufficient.  A  code  of  rules  and  a  schedule  of  hours  and  wages  recently 
adopted  by  a  joint  committee  of  the  Master  Builders  Association  and  the  union  were 
ratified,  in  spite  of  rate  of  pay  being  unsatisfactory,  and  notice  of  demand  for  more  pay 

next  year  was  therefore  given. Lathers  Union  advocated  Saturday  half-holiday  and 

discussed  proposed  demand  on  employers  for  same  in  July;  announcement  was  made  of 
willingness  of  10  contractors  to  grant  request.    A  certain  firm  was  placed  on  unfair  list 

because  of  refusal  to  comply  with  union  conditions. Permanent  union  of  blacksmiths' 

helpers  was  organized. Teamsters  and  Handlers  Union  discussed  plans  for  securing  a 

reduction  in  hours  of  labor. 

July.  When  tlie  movement  for  9-hour  day  for  machinists  was  begun.  Lodge  264,  Inter- 
national Association  of  Machinists  had  but  100  members  in  good  standing  but  number  has 

been  increased  to  2,.50O. Local  72  of  Wood,  Wire,  and  Metal  Lathers  International 

Union  by  vote  of  49  to  9  agreed  to  demand  45  cents  per  hour  for  lirst-class  men  and  40  cents 
per  hour  for  second-class,  with  a  half-holiday  on  Saturday;  report  was  made  that  7  firms 

had  agreed  to  terms  and  no  strike  was  deemed  probable. Owing  to  a  disagreement 

between  the  Amalgamated  Society  of  Carpenters  and  Joiners  and  the  local  members  of  the 
United  Brotherhood  of  Carpenters  and  Joiners,  only  about  200,  mostly  members  of  first- 
named  body,  attended  meeting  called  for  all  carpenters,  purpose  of  which  was  the  desire 
of  first-named  union  to  turn  present  strike  of  carpenters  into  a  demand  for  an  advance  of 
wages  as  well  as  for  8-hour  day.  Resolutions  were  adopted  pledging  carpenters  to  de- 
mand not  only  8  hours  but  minimum  wage  scale  of  $2.70  per  day.  The  resolution  was  not 
voted  upon  by  the  Brotherhood  of  Carpenters,  and  it  was  announced  that  it  would  be 

ignored  by  them,  and  original  8-hour  demand  adhered  to. Team  Drivers  Union,  upon 

report  of  refusal  by  a  local  firm  to  grant  teamsters  an  advance  in  wages  from  $10  to  $11  per 

week,  voted  to  order  a  strike  unless  requested  advance  was  granted. Bartenders  Union 

paid  death  benefits  amounting  to  $200  and  $119  toward  machinists'  strike,  $50  of  it  being  to 
local  body  and  remainder  to  the  National  organization  through  the  A.  F.  of  L. Prelim- 
inary organization  of  a  union  composed  of  40  car  inspectors  was  effected,  to  be  attached  to 

Brotherhood  of  Railroad  Inspectors. Representatives  of  the  National  Carders  Union 

from  New  Bedford,  Fall  River,  Lowell,  and  other  textile  centres  voted  to  dissolve  the 
union,  and  discussed  proposal  to  unite  all  textile  operatives  under  charters  to  be  issued  by 
Textile  Workers  Union  of  America,  the  proposed  union  of  the  International  Union  of  Tex- 
tile Workers  and  the  American  Federation  of  Textile  Operatives.  Strike  in  Danville,  Va., 
was  endorsed  and  union  men  were  urged  to  support  the  strikers  morally  and  financially. 

Boiler  Makers  Local  No.  9  endorsed  strike  of  Local  240  of  Lawrence. Special  com- 

mittee  of  Bartenders  Union  77  received  many  favorable  replies  from  liquor  dealers  in 
response  to  demand  for  shorter  hours;  some  employers  asked  that  a  conmiittee  of  the  union 

meet  the  dealers  to  explain  the  proposal  more  fully. Buihling  laborers  voted  to  adopt 

new  schedule  for  hours  of  labor,  working  hours,  night  gangs,  overtime,  holiday  time, 

wages,  pay  day,  waiting  lime,  and  other  points,  to  lie  in  force  12  months. Meat  Handlers 

Union  voted  that  on  and  after  Aug.  1  members  would  refuse  to  work  with  any  man  not  a 
member  of  the  Boston  Beef  Handlers  Union;  notice  was  sent  to  that  effect  to  employers. 

Label  committee  of  Cigar  Makers  Union  No.  97  voted  $.50  to  Machinists  Union. As 

a  result  of  the  carpenters  strike  95  per  cent  of  the  non-union  carpenters  became  union 
men. 

Augiist.  Delegates  from  principal  industrial  centres  met  and  considered  working 
conditions  of  metal  mechanics  employed  in  shops  in  this  city  and  vicinity  where  9-hour 
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day  prevailed,  and  discussed  inauguration  of  a  movement  for  shorter  working-day  in  the 
metal  trades ;  decision  was  reached  to  organize  a  district  council  to  promote  unity  of  action. 

Bartenders  Union  77  received  report  that  17  liquor  dealers  had  declined  to  grant 

63-hour  week;  it  was  decided  to  make  report  to  C.  L.  U.  to  prevent  men  from  working  in 

these  places. Firemen's  Union  3  endorsed  strike  of  steel  workers  and  pledged  moral 

and  financial  support. Complaint  was  made  to  Geneva  Association  of  Waiters  that 

58-hour  law  for  women  and  minors  in  mercantile  establishments  was  disregarded  in  certain 

restaurants. Union  of  coal  hoisting  engineers  of  Boston  and  vicinity  was  organized 

with  55  members,  about  75  per  cent  of  number  employed  in  city;  later,  charter  was 
granted,  union  being  called  Local  74  and  attached  to  A.  F.  of  L.  through  International 
Union  of  Steam  Engineers. Local  391,  Sign  Painters  Union,  affiliated  with  the  Brother- 
hood of  Painters  and  Decorators  of  America,  was  organized. Theatrical  Mechanics 

Union  received  report  that  hereafter  the  Park  theatre  will  employ  only  union  mechanics. 

Buffers  and  Teamsters  Unions  gave  $25  each.  Sanitary  Workers  6064  gave  $20,  and 

Building  Laborers  Union  15  gave  $30  for  benefit  of  the  steel  strikers. Meat  handlers, 

members  of  Meat  Handlers  Protective  Union  A.  F.  of  L.,  and  employed  by  Armour  &  Co. 
In  loading  meat  on  ocean  steamers,  voted  to  strike  Sept.  3  unless  grievances  were  remedied; 
members  alleged  discrimination  by  bosses  and  attempt  to  break  up  union  and  employ 
non-union  men.  Strike  order  affected  only  about  20  men,  but  in  case  other  packing  firms 
opposed  the  union  strike  committee  was  given  power  to  order  out  employes  of  other  firms, 
175  in  all. Temporary  organization  of  waitresses  employed  in  local  hotels  and  restau- 
rants and  known  as  Geneva  Waitresses  Association  was  effected;  object  of  union  was  to 
enforce  58-hour  law  recently  passed  by  the  Legislature. 

September.  Labor  Day  was  celebrated  with  2  parades,  the  first  being  that  of  the 
Knights  of  Labor,  reviewed  by  the  Governor  and  the  Mayor,  and  the  second  composed 
of  unions  attached  to  the  B.  T.  C.  and  C.  L.  U.;  both  parades  were  well  represented  by 

trades  and  had  a  large  number  in  line. Building  Laborers  Union  15  voted  to  request 

of  local  builders  advance  in  wages  from  25  to  30  cents  per  hour  May  1,  1902.  Complaint 
was  made  of  employment  of  alien  labor  on  excavations  at  State  House,  and  it  was  alleged 

that  citizens  could  not  obtain  employment  there  at  over  15  cents  per  hour. About  500 

expressmen  held  meeting  and  discussed  alleged  grievances ;  it  was  claimed  that  men  work- 
ing for  the  New  York  and  Boston  Despatch  Express  Co.  and  the  Earle  &  Frew  Express  Co. 
had  lost  their  places  because  of  membership  in  union  which  was  being  formed.  It  was 
alleged  that  men  were  worked  11  to  15  hours  per  day,  were  being  illegally  employed  on 
Sunday,  and  in  many  instances  were  being  paid  by  the  month  instead  of  the  week.  Com- 
mittee was  appointed  to  call  attention  of  officials  of  the  companies  to  alleged  violations 
of  statutes.  Later,  after  a  conference  between  representatives  of  the  men  and  manage- 
ment of  the  New  York  and  Boston  Despatch  E.xpress  Company  the  company  declined  to 
reinstate  discharged  union  men  or  to  recognize  the  Teamsters  and  Helpers  Union.  Local 
Union  207,  after  hearing  this  report,  decided  to  stand  by  locked-out  members  of  union. 
A  committee  of  9  was  appointed  to  conduct  the  strike;  200  men  left  work.  Conference 
was  held  between  members  of  State  Board  of  Arbitration,  a  committee  of  the  strikers, 
and  officials  of  the  2  companies,  and  reinstatement  of  men  was  demanded,  but,  this  being- 
refused,  conference  broke  up.  Later,  a  meeting  of  strikers  was  held  and  moral  and  finan- 
cial help  of  other  labor  bodies  was  pledged  to  strikers,  and  representatives  of  kindred 
crafts  notified  strikers  that  unless  a  settlement  was  reached  strike  would  be  general. 
Union  25  of  Team  Drivers  and  Assistants  held  meeting  and  decided  to  leave  matter  of  a 
general  strike  in  hands  of  officers  of  the  body  with  authority  to  call  out  every  member. 
A  meeting  of  the  Transportation  Trades  Council  composed  of  representatives  of  all 
unions  affiliated  and  a  representative  from  the  K.  of  L.  longshoremen  considered  the 
strike  and  voted  to  make  another  effort  to  settle  the  trouble,  and  in  case  of  failure  were 
given  authority  to  order  out  every  member  connected  with  tlie  transportation  business. 
Committee  of  10  was  appointed  to  visit  the  managements  of  the  railroads  running  into 
Boston,  the  president  of  the  Board  of  Trade,  the  Chamber  of  Commerce,  the  Boston  Fruit 
Exchange  and  the  express  companies.  In  case  of  failure  of  these  men  to  induce  the  ex- 
press companies  to  re-instate  the  men,  a  strike  was  voted  to  take  place  within  48  hours. 
Through  exertions  of  State  Board  of  Arbitration,  president  of  Chamber  of  Commerce,  the 
Mayor,  and  president  of  Produce  Exchange,  and  by  desire  of  representatives  of  Trans- 
portation Trades  Council  and  manager  of  New  York  and  Boston  company  understanding 
was  reached  whereby  settlement  of  strike  was  ordered  Oct.  1.  Expressmen  established 
right  of  every  man  to  join  a  trades  union,  and  also  that  membership  in  a  trades  union 
should  not  be  cause  for  discharge,  and  agreement  was  reached  re-instating  discharged 
men  with  exception  of  3  upon  whose  cases  State  Board  was  to  give  a  hearing.  Team 
Drivers  Union  307  held  special  meeting  and  ratified  agreement  of  settlement. At  con- 
vention of  International  Association  of  Bridge  and  Structural  Iron  Workers  it  was  voted 
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to  withdraw  from  the  A.  F.  of  L.,  this  action  being  due  to  internal  disagreement.  The 
chief  ofllcers  and  other  delegates  immediately  left  the  convention.  Convention  denounced 
ship  siibsidy  bill.  It  was  thought  that  if  a  number  of  local  unions  were  to  repudiate  the 
withdrawal  from  the  A.  F.  of  L.  another  convention  of  unions  wishing  to  continue  in 
the  A.  F.  of  L.  would  be  called. 

Central  Labor  Union.  In  January,  Central  Labor  Union  considered  the  8-hour 
work  day  and  prison  laljor  bills  now  pending  before  the  United  States  Senate  and  voted 
to  urge  the  senators  from  this  State  to  do  all  in  their  power  to  secure  passage  of  these 
bills;  the  president  of  the  C.  L.  U.,  who  was  a  member  of  the  Massachusetts  House  of 
Representatives,  was  requested  to  have  a  bill  introduced  requiring  contractors  on  public 
works  to  pay  union  rate  of  wages  and  maintain  union  working  time  of  various  crafts 

employed. Resolutions  remonstrating  against  any  change  in  the  Australian  ballot 

law  were  adopted. Voted  to  favor  a  law  making  it  an  offence  for  any  employer  to 

require  or  permit  his  employes  to  work  more  than  6  consecutive  days  in  any  one  week. 

Protest  was  made  against  alleged  advertising  of  union-made  clothing  by  a  number  of 

clothing  dealers  who  had  no  such  goods  for  sale. Resolutions  favoring  removal  of  tax 

on  tea  and  objecting  to  removal  of  tax  on  bank  checks  were  adopted. Decided  to 

request  Legislature  to  establish  a  free  State  employment  bureau. Resolutions  were 

adopted  favoring  establishment  of  a  municipal  ice  plant. 

February.  It  was  voted  to  declare  boycott  off  on  local  clothing  dealers;  this  boycott 
was  brought  about  some  years  ago  through  efforts  of  Garment  Workers  Union  upon 
dealers  who  did  not  have  union-made  clothing  for  sale,  since  which  time  many  of  the 
dealers  have  acceded  to  union  conditions;    delegates  from    Garment  Workers  Union 

urged  that  members  of  allied  unions  be  advised  to  purchase  only  union-made  clothing. 

Resolutions  instructing  delegates  to  urge  their  representatives  and  senators  to  work  for 
labor  measures  were  passed,  and  movement  was  planned  for  like  resolutions  to  be 
adopted  in  every  C.  L.  U.  body  in  the  State;  a  resolution  introduced  by  Brewery  Workers 
Union  was  passed  calling  for  the  revenue  stamp  to  be  retained  upon  one-quarter  and  one- 
eighth  barrels  of  beer;  resolutions  were  adopted  protesting  against  building  of  a  subway 
under  Washington  Street  unless  it  be  under  municipal  control  and  conducted  in  the 

interest  of  the  people. Endorsed  amendments  to  engineers' and  flremen's  license  law 

proposed  b}'  Engineers  Union  16,  the  Hoisting  and  Portable  Engineers,  and  the  Fire- 
men's Unions. According  to  desire  of  barbers  unions  of  Boston,  Chelsea,  and  other 

cities,  it  was  decided  to  oppose  passage  by  Legislature  of  any  measure  permitting  hotel 

barber  shops  to  open  Sundays. Adopted  resolutions  asking  city  authorities  to  refuse 

location  to  Massachusetts  Telephone  Co.  until  a  public  hearing  be  given  on  permit  applied 
for  by  corporation;  resolutions  were  adopted  congratulating  Typographical  Union  13 
upon  success  attained  in  establishing  same  pay  for  men  and  women. Endorsed  pro- 
posed establishment  of  a  board  of  trustees  for  the  Franklin  Fund  by  the  Legislature; 
endorsed  effort  of  printers  to  have  label  of  allied  printing  trades  put  on  all  text  books 
in  public  schools. 

March.  Resolutions  were  adopted  urging  present  trustees  of  Franklin  Fund  to 
proceed  at  once  toward  establishment  of  the  Franklin  Institute;  passed  resolution  favor- 
ing statue  of  Wendell  Phillips  in  vacant  niche  at  State  House;  favored  investigation  of 
Boston  schoolhouses  by  Legislature;  adopted  resolutions  in  favor  of  primary  elections. 

Petitiou  of  C.  L.  U.,  the  State  branch,  A.  F.  of  L.,  and  others  for  amendment  to  the 

constitution  providing  that  it  should  be  the  duty  of  the  General  Court  on  petition  of  7.5,000 
voters  to  submit  at  a  special  or  the  next  State  election  any  proposed  amendment  to  the 
constitution  to  the  voters  of  the  Commonwealth,  with  provision  that  same  should  go  into 
effect  and  be  a  part  of  the  constitution  if  approved  by  a  majority  of  the  voters,  was  re- 
ported for  reference  to  the  next  General  Court  by  committee  on  constitutional  amend- 
ments.  Resolutions  were  adopted  for  proper  protection  by  lire  escapes  on  buildings 

of  the  city. Voted  that  men  affiliated  with  labor  unions  of  Boston  and  vicinity  should 

have  carpets  laid  by  none  but  union  men. Endorsed   bill  before    Legislature   for 

abolition  of  overtime  in  textile  factories,  and  instructed  legislative  committee  of  union 
to  make  every  effort  to  have  bill  passed. 

April.    At  special  meeting,  executive  committee  was  instructed  to  appear  at  hearing 

and  remonstrate  against  establishment  of  a  speedway  at  Franklin  Held. Endorsed  label 

of  custom  tailors  and  received  report  that  one  of  the  principal  merchant  tailors  made  only 
union-labelled  clothing;  voted  to  give  all  possible  aid  to  9-hour  movement  of  machin- 
ists of  Boston  and  vicinity;  advocated  direct  legislation  in  interest  of  general  public 
and  adopted  resolutions  urging  the  B.  T.  C,  State  Branch,  A.  F.  of  L.,  and  other 
organizations  to  make  every  effort  to  secure,  at  next  session  of  Legislature,  an  act  for 
an  amendment  to  the  constitution  providing  for  direct  legislation. Members  were 
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urged  to  receive  coal  only  from  union  men,  this  action  being  in  response  to  complaint  of 
union  coal  handlers  and  teamsters  alleging  failure  of  union  members  to  call  for  union 
card  of  teamsters  delivering  coal. 

May.  Endorsed  strike  of  Springfield  freight  handlers. Adopted  resolutions  en- 
dorsing machinists*  strilse. Petitioned  for   better  sanitary  conditions  in  the  public 

schools,  and  that  provisions  be  made  for  escape  from  schoolhouses  in  case  of  fire. 

Amalgamation  of  the  C.  L.  U.  and  B.  T.  C.  considered  by  joint  committee. 

June.  Eesolutions  were  adopted  protesting  against  the  proposed  subway  on  Wash- 
ington Street  being  built  by  the  Boston  Elevated  Railway  Co.  and  being  leased  by  said 
company,  with  absolute  control,  for  40  years;  also  favored  referendum  amendment  upon 

the  new  subway. Appointed  committee  to  confer  with  the  Boston  Woven  Hose  and 

Rubber  Co.,  Cambridge,  in  regard  to  the  machinists'  strike  there. Sentiment  expressed 

that  no  member  of  a  labor  organization  should  be  a  member  of  a  military  organization, 
either  the  National  Guard  or  any  one  officered  by  men  in  the  commission  of  the  State 

government. President  of  the  C.  L.  U.,  who  was  representative  to  the  General  Court, 

voted  against  the  referendum  amendment  upon  the  Washington  Street  subway  bill;  the 
union,  as  a  body,  favored  referendum  and  scored  president's  action;  for  this  reason, 
president  sent  in  his  resignation  to  union  which  was  not  accepted,  his  office,  before  large 
assemblage,  being  declared  vacant. Label  and  unionizing  committees  endorsed  appli- 
cations of  several  unions,  local  and  out  of  State,  for  assistance. 

July.  Endorsed  demand  of  Bartenders  Union  No.  77  that  63  hours  constitute  maxi- 
mum week's  work. Report  adopted  of  the  amalgamation  of  B.  T.  C.  and  C.  L.  U. ■ 

Adopted  resolutions  denouncing  court  appeals  for  injunctions  against  labor  unions  when 

strikes  were  in  progress. Endorsed  strike  of  Amalgamated  Steel  Workers  Association. 

Lodged  complaint  against  members  of  Firemen's  Union  and  Teamsters  Union  that 

they  were  sympathizing  with  non-union  coopers  who  had  been  hired  to  fill  places  of 

striking  members  of  Coopers  Union  58. Endorsed  boycott  of  Bakers  Union  No.  4. 

Voted  to  Invite  the  Governor  to  review  Labor  Day  parade;  approved  his  measure  In 
vetoing  the  subway  bill. 

August.    Labor  Day  committee  voted  to  accept  no  part  of  the  city's  appropriation  of 

$1,000  for  the  celebration  of  Labor  Day. Adopted  resolutions  denouncing  senators  and 

representatives  who  voted  against  the  referendum  bill. Appointed  committee  to  raise 

money  for  aiding  striking  steel  workers. 

September.  Received  communication  from  Laundrymen's  Union  asking  for  co-opera- 
tion to  secure  re-enactment  of  the  Chinese  exclusion  act. Sum  of  $1,037  raised  for 

steel  strikers. 

Building  Trades  Council.  In  January,  endorsed  bill  for  $1,500,000,  appropriation 
for  erection  of  new  schoolhouses  and  repairs  on  those  in  use. Charges  made  that  non- 
citizens  were  being  employed  upon  new  Emergency  Hospital;  appointed  committee  to 

investigate. Instructed  legislative  committee  of  organization  to  use  its  efforts  to  liave 

Legislature  pass  bill  obliging  public-work  contractors  to  observe  the  8-hour  law  and  pay 
union  rate  of  wages. 

March.  Endorsed  request  of  Lumber  Teamsters  and  Handlers  Uniou  that  on  May  1 
all  local  lumber  dealers  would  put  into  operation  new  schedule  of  hours  giving  the  9-hour 
day  on  5  days  in  the  week  and  8-hour  day  on  Saturdays. 

April.    Called  upon  all  trades  to  take  part  in  Faneuil  Hall  meeting  and  advocate  the 

shorter  working-day  movement. Endorsed  strike  of  Hood  Rubber  Co. 's  employes,  as 

well  as  request  of  local  upholsterers,  woodworkers,  and  lumber  teamsters  and  handlers 
for  a  Saturday  half-holiday,  and  request  of  bridge  and  structural  iron  workers  for  an 
8-hour  day. 

May.    Requested  union  men  in  organizations  affiliated  with  counsel  not  to  work  with 

non-union  plumbers  or  linemen. Report  received  that  men  would  strike  at  shops  of 

5  master  plumbers  who  had  not  acceded  to  union's  demand  by  abolishing  the  helpers. 

Decision  made  that  whenever  non-union  liaemen  were  employed  members  of  all  unions 

connected  with  the  council  would  go  out  on  strike. Endorsed  organizationof  Machiue 

Stone  Cutters,  affiliated  with  A.  F.  of  L. -Voted  to  secure  quarters  in  new  labor  temple, 

erection  of   same  being  contemplated   by  the  co-operative   society. Voted  to  assist 

striking  machinists  in  enforcement  of  their  demand  for  uniform  9-hour  day. Protested 

against  building  contractors  handling  granite  cut  by  non-union  men. 

June.  Endorsed  union  card  of  lumber  teamsters  and  voted  to  refuse  to  accept  lumber 
from  teamsters  not  producing  union  membership  cards. 

July.    Endorsed  demand  of  lathers  for  increase  in  wages  and  Saturday  half-holiday; 

also  demand  of  Machine  Stone  Cutters  Union  for  a  9-hour  day. Adopted  resolutions 

that  none  but  citizens  should  be  employed  upon  work  done  by  the  Metropolitan  Water 
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and  Sewerage  Commission,  and  that  union  scale  of  wages  and  hours  should  be  ob- 
served. 

August.  Passed  resolutions  condemning  the  fact  that  men  in  the  public  buildings 
department  were  contracting  for  latliing  in  tlie  open  market  and  were  obliging  their 
employes  to  work  between  10  and  14  hours  per  day;  it  was  alleged  that  the  grievance  had 
been  brought  to  the  attention  of  men  in  question. Action  of  lire  and  police  depart- 
ments in  having  members  do  work  such  as  painting  and  other  mechanical  work  was  con- 
demned and  attention  of  Mayor  was  called  to  the  grievance;  Ma j'-or  commended  the  heads 
of  departments  for  keeping  men  busy,  no  matter  what  the  nature  of  the  work  might  be. 

It  was  alleged  by  council  that  painting  on  the  South  Boston  High  School  was  not 

being  properly  done. 

Septemhe)-.  Endorsed  demand  of  members  of  Tin  and  Sheet  Metal  Workers  Union,  in 
the  employ  of  Walker,  Pratt  &  Co.,  for  an  S-hour  day  and  $2.75  minimum  daily  wage. 

Typographical  Union  No.  13.  In  December,  1900,  committee  of  Boston  Typothetse 
and  Typographical  Union  No.  13  met  to  consider  new  schedule  of  union,  demanding  aboli- 
tion of  piece  work,  minimum  wage  of  SIS  per  week,  etc.  State  Board  of  Arbitration  offered 
its  services.  The  Typothetre  after  due  consideration  acceded  to  some  demands  but  made  a 
compromise  offer  of  $16  minimum  weekly  wage.  In  January,  this  was  refused  by  the  local 
union  and  after  receiving  further  communication  from  the  secretary  of  the  employers' 
association  that  present  business  conditions  did  not  warrant  more  concessions,  the  matter 
was  referred  to  the  district  organizer  of  the  International  Tj'pographical  Union.  Several 
conferences  were  subsequently  held  and  compromise  offer  of  $16  per  week  for  one  year, 
and  §16.50  minimum  rate  for  the  2  following  years,  composition  on  piece  work  to  be  paid 
at  the  rate  of  3,5  cents  per  1,000  ems,  was  finally  accepted  by  union.  Upon  drawing  up  of 
agreement,  misunderstanding  arose,  the  employes  claiming  and  the  employers  refusing  to 
accept  statement  that  women  who  were  members  of  union  were  to  be  placed  upon  an 
equal  footing  with  men  in  the  matter.  Strike  was  threatened  which  would  involve  over 
300  printing  establishments,  and  on  Feb.  10,  union  voted  to  strike;  the  Boston  Typothetre 
accepted  the  union's  interpretation,  one  day  later,  and  strike  was  averted. 

In  .lanuary,  union  adopted  resolutions  to  the  effect  that  the  Franklin  Fund  should  be 
used  for  ijurposes  intended  by  the  donor. 

June.  Protest  entered  against  the  workings  of  the  Allied  Printing  Trades  Council,  it 
being  alleged  that  the  funds  were  not  being  properly  expended,  besides  several  other 
grievances. 

August.    Union  subscribed  $200  to  aid  steel  strikers. 

BRO€!iT©N.  In  January,  Sole  Leather  Cutters  Union  held  meeting  at  which  the 
matter  of  making  heels  for  the  W.  L.  Douglas  Shoe  Co.  was  discussed;  it  was  alleged  that 
the  order  was  let  to  a  concern  which  paid  low  wages  and  put  out  inferior  work;  later,  Mr. 
Douglas  replied  to  the  union  that  the  purchases  of  heels  outside  was  only  temporary, 

attendant  upon  setting  up  his  own  heel  machines. At  meeting  of  Solefasteners  Union, 

it  was  reported  that  unless  prices  for  rough  rounding  at  the  W.  L.  Douglas  Shoe  Co.  were 
adjusted,  the  m.^tter  would  be  referred  to  the  State  Board  of  Arbiti-ation. 

FebruavTj.    Carpenters  and  Joiners'  Union  affiliated  with  C.  L.  U. Report  received 

from  Wage  Earners  Hospital  that  all  printing  required  by  the  trustees  was  done  under 
union  conditions  and  that  the  hospital  authorities  were  in  full  sympathy  with  the  labor 

movement. Local  painters,  decorators,  and  paper  hangers  met  and  formed  temporary 

organization. Lasters  Union  held  meeting  at  which  it  was  urged  that  the  dues  be  kept 

high  in  order  to  have  the  trades  unions  better  able  to  meet  the  employers  in  times  of  lalior 

differences. New  price  list  of  the  Sole  Leather  Workers  Union  to  affect  the  sole  leather 

workers  at  R.B.  Grover  &  Co.'s  factory  was  not  accepted  by  the  firm  and  the  matter  was 
referred  to  the  State  Board  of  Arbitration  for  adjustment.  —  Solefasteners  Union  agitated 
in  favor  of  the  8-hour  day. 

March.  Finishers  Union  was  instructed  by  the  State  Branch  of  A.  F.  of  L.  to  further 
the  passage  of  the  bill  pending  in  the  Legislature  to  establish  shorter  hours   and  union 

wages  for  contract  labor  on  public  works. Local  musicians  formed  organization,  to  be 

affiliated  with  the  A.  F.  of  L.;  tlie  object  of  the  union  was  to  regulate  and  establish 

uniform  scale  of  prices. Stitchers  Union  voted  $20  for  charitable  purposes. Central 

Labor  Union  urged  all  local  unions  to  make  every  effort  to  have  their  members  refrain 
from  doing  niglit  work  when  they  had  been  working  tlu-ough  the  day;  it  was  claimed 
that  shoe  factory  operatives  especially,  after  working  all  day, had  taken  positions  at  night 
in  barber  shops  or  on  the  street  railway,  thus  depriving  men,  who  could  not  procure  day 
employment,  of  positions. 

April.  Edge  Setters  and  Trimmers  Union  condemned  members  of  the  Boot  and  Shoe 
Workers  Union  who  worked  at  other  trades  and  took  work  from  men  belonging  to  other 
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unions. Local  plumbers  formed  temporary  organizations,  the  principal  object  being 

to  secure  the  8-hour  work  day. At  meeting  of  C.  L.  U.  every  assistance  was  promised 

Dr.  Galvin  in  his  eflforts  to  establish  an  emergency  hospital  at  Brockton. Journeymen 

Barbers  Union  agitated  in  favor  of  the  half-holiday  movement. Carpenters  Union 

undertook  the  work  of  organizing  carpenters  of  surrounding  towns  in  order  that  there 

might  be  a  uniform  rate  of  wages  and  working-day. Tampers  Union  was  organized 

with  a  membership  of  68  including  men  and  women  vampers;  this  was  said  to  have  been 

the  first  union  of  vampers  organized  in  this  country. Laborers  Union  hehl  meeting  at 

which  it  was  alleged  that  some  local  coal  dealers  were  compelling  their  employes  to  work 
overtime  without  extra  pay;  committee  appointed  to  investigate  and  adjust  difference. 

At  meeting  of  Carpenters  Union  it  was  reported  that  temporary  organization  of 

carpenters  had  been  formed  in  North  Easton. Electrical  Workers  Union  endorsed 

strike  in  Texas  for  9-hour  day. 

May.    Demand  of  Painters,  Decorators,  and  Paper  Hangers  Union  for  an  8-hour  day 

was  generally  granted  throughout  the  city. Carpenters  Union  had  demand  for  S-hour 

day  generally  acceded  to. Treers  Union  sent  aid  to  striking  woodworkers  of  Chicago. 

Laundry  Workers  Union  permanently  organized  with  60  charter  members. Sole- 
fasteners  Union  discussed  the  by-law  proposed  by  the  C.  L.  U.  to  the  effect  that  union 

members  who  purchased  goods  in  a  place  declared  uufair  would  be  subject  to  a  fine. 

Laborers  Union  voted  to  request  local  coal,  grain,  and  hay  dealers  for  8-hour  day  after 

June  20. Laborers  Union  held  meeting  and  voted  that  striking  employes  of  local  coal, 

grain,  and  hay  dealers  would  not  return  to  work  until  the  demand  for  8-hour  day  was 
granted;  proposition  submitted  that  dealers  would  grant  8-hour  day  after  Jan.  1,  1903, 
but  this  was  immediately  rejected. 

June.  Solefasteners  Union  reported  to  the  C.  L.  U.  that  the  fining  system  had  been 
adopted  whereby  members  purchasing  non-union  goods,  when  union  goods  were  obtain- 
able, would  be  fined  §2  for  first  offence,  $5  for  second  offence,  and  $10  for  the  third. • 

Retail  Grocery  Clerks  Union  reported  to  the  C.  L.  U.  that  their  efforts  to  have  dealers  close 
stores  4  nights  a  week  and  at  10  o'clock  on  Saturday  evenings  had  been  agreed  to  by 

the  smaller  dealers;  2  of  the  largest  markets  in  the  city  had  refused  to  grant  request. 

Carpenters  reported  that  all  firms  except  one  in  the  city  had  been  unionized;  this  firm 
hired  about  12  carpenters. Laundry  Workers  Union  agitated  in  favor  of  shorter  work- 
ing day  and  voted  that  10  hours  should  constitute  a  day's  work. Joint  Shoe  Council 

granted  union  stamp  to  Brockton  Co-operative  Boot  and  Shoe  Co. 

July.    Lasters  Union  voted  that  54  hours  should  constitute  a  week's  work  for  local 

union  lasters. Stitchers  Union  endorsed  proposed  amendment  to  constitution  of  Boot 

and  Shoe  Workers  Union  which  will  be  accepted  upon  adoption  of  majority  of  unions; 
changes  included  increasing  sick  benefit  from  $3  to  $5  per  week,  raising  initiation  fee  from 

$1  to  $2,  and  reducing  time  allowed  for  arrears  from  13  weeks  to  8. Building  Laborers, 

Plumbers,  Painters,  Paper  Hangers,  and  Decorators  Unions  met  with  Carpenters  Union 
in  joint  meeting  for  the  purpose  of  discussing  employment  of  non-union  labor  and  estab- 
lishment of  council  for  the  building  trades. Central  Labor  Union  entered  a  protest  to 

the  city  against  permanent  members  of  the  fire  department  being  employed  as  painters, 
carpenters,  etc.,  it  being  alleged  that  such  action  was  detrimental  to  the  best  interests  of 

such  trades. Local  last  makers  formed  temporary  organization  to  be  aftiliated  with 

A.F.  of  L. 

August.  Joint  Shoe  Council  granted  union  stamp  to  T.  D.  Barry  &  Co.,  Joyce  & 
Fletcher,  and  2  smaller  concerns,  these  factories  to  become  unionized  at  once. 

September.  Stitchers  Union  announced  that,  with  very  few  exceptions,  stitchers  under 
16  years  of  age  were  discharged  from  local  shoe  factories;  no  opposition  from  the  manu- 
facturers was  encountered. 

Brookfield.  In  March,  shoe  factory  of  C.  H.  Moulton  &  Co.  became  unionized 
throughout;  firm  adopted  union  stamp  and  employes  voted  to  join  union. 

Brookliue.  In  June,  Carpenters  Union  held  meeting  at  which  agitation  took  place 
in  favor  of  8-hour  day  and  it  was  voted  to  submit  the  S-hour  schedule  to  local  carpenters  on 
July  1. 

CAmBRIDCrG.  In  May,  local  machinists  helpers  formed  temporary  organization. 
June.  Subsequent  upon  the  trouble  between  the  city  and  teamsters  for  increase  of  prices, 
teamsters  organized  and  appointed  oflicers. 

CHEIjSEA.  In  May,  local  retail  clerks  met  and  formed  temporary  organization  with 
42  members.       July.    Boot  and  shoe  workers  formed  permanent  organization. 
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CIIICOPEE.  Local  machinists,  to  the  number  of  40,  formed  temporary  organization, 
to  help  them  in  securing  the  9-hour  day. 

EVERETT.  In  August,  carpenters  organized  as  Local  Union  No.  780  of  the  Brother- 
hood of  Carpenters  and  Joiners  of  Amei'ica. 

FAIili  RIVER.  In  January,  Central  Labor  Union  received  report  that  some  of  the 
retail  stores  had  started  Thursday  evening  closing,  in  response  to  union's  request  for 
shorter  hours  for  retail  clerks ;  members  were  asked  to  patronize  only  stores  that  complied 

with  request. Weavers'  executive  committee  held  meeting  at  which  complaints  were 

heard  relating  to  some  local  mills  being  insufficiently  lighted. Loom  Fixers  Union 

voted  $.50  for  the  striking  loom  fixers  of  New  Bedford. Annual  report  of  Spinners 

Union  showed  the  following  expenditures:  Stoppage  allowances,  $5,176;  accident  claims, 
$281;  members'  death  benefits,  $250;  and  to  locked-out  yarn  spinners,  $30;  other  trades 

on  strike,  $40. Receipts  of  Weavers  Union  were  reported  to  be  $18,447,  of  which  the  sum 

of  $16,000  was  members'  contributions;  expenditures  for  the  year  amounted  to  $15,359. 

Weavers  Union  voted  $25  for  the  striking  loom  fixers  of  New  Bedford;  system  of  giving 

more  looms  to  fixers  than  could  be  handled  properly  was  denounced. At  meeting  of 

Loom  Fixers'  executive  committee  grievance  was  reported  that  wages  had  been  reduced 
in  one  of  the  local  mills;  matter  to  be  investigated. Slasher  Tenders'  executive  com- 
mittee voted  $!5  to  striking  loom  fixers  of  New  Bedford;  proposed  legislation  to  increase 
compulsory  school  age  from  14  to  IG  years  was  discussed  but  was  not  considered  necessary 

at  present. Weavers'  executive  committee  paid  $108  in  stoppage  allowances ;  complaints 

were  made  that  operatives  on  some  grades  of  goods  were  underpaid. Textile  Council 

announced  intention  of  furthering  as  much  as  possible  the  overtime  bill  introduced  in 
Legislature,  so  that  minors  would  not  be  employed  from  6  o'clock  in  the  evening  until  6 

o'clock  the  following  morning. Bakers  Union  held  meeting  at  which  it  was  decided  to 

make  the  out-of-work  fund  permanent. Weavers'  executive  committee  protested  against 

the  low  price  paid  for  weaving  twills  in  several  mills;  dissatisfaction  was  expressed  over 
wages  paid  for  weaving  fancies  on  dobby  looms;  weavers  at  Laurel  Mill  appointed  com- 
mittee to  seek  privilege  of  going  into  cloth  room  and  seeing  cloth  measured,  it  being  alleged 
that  wages  liad  been  reduced  on  certain  grades  of  goods  and  that  cuts  had  been  lengthened. 
Febrtiary.  Loom  Fixers  Union  voted  $50  to  New  Bedford  strikers. Local  bar- 
tenders formed  temporary  organization. At  meeting  of  Spinners'  executive  committee 

it  was  reported  that  12  pairs  of  mules  at  Sanford  Mill  and  5  pairs  at  Globe  Yarn  Mill  No. 

3  had  been  stopped. AVeavers  at  Whittenton  Mills  alleged  that  partiality  had  been 

shown  in  giving  out  work  and  in  consequence  some  weavers  had  fared  badly. Report 

made  to  Weavers  Union  that  system  of  fining  had  again  been  put  in  operation  at  Whitman 

jjillg. Central  Labor  Union  approved  exhaustive  report  on  the  overtime  bill  pending 

in  Legislature;  also  approved  resolution  in  behalf  of  National  instead  of  State  legislation 

relating  to    hours  of  labor. Announcement  made  that  a  protest  had  been  entered 

against  weavers'  application  for  an  A.  F.  of  L.  charter. Carders'  executive  committee 

paid  out  about  $38  in  death  and  accident  benefits. Spinners'  executive  committee  paid 

stoppage  allowances  to  spinners  of  Globe  Yarn  INIill. 

March.    Weavers  Union  held  meeting  at  which  it  was  reported  that  every  effort  was 

being  made  for  the  passage  of  the  anti-overtime  bill. At  meeting  of  Carders'  executive 

committee  the  sum  of  $25  was  paid  employes  of  Sanford  Mill  for  stoppage  allowances. 

Spinners'  executive  committee  received  report  that  all  except  2  pairs  of  mules  had 

been  taken  out  at  Crescent  Mill;  proposition  to  pay  allowances  to  members  during  curtail- 
ment period  was  discussed. Spinners  Union  held  a  special  meeting  and  voted  to  pay 

stoppage  allowances  during  curtailment  period  and  to  increase  dues  at  later  date;  union 

paid  $85  to  out-of-work  spinners  at  Globe  Yarn  Mill. Back  Boys  Union  paid  $50  to  idle 

members  at  Globe  Yarn  Mill. Mule  Spinners  voted  to  pay  curtailment  benefits  and  to 

increase  weekly  assessments  from  25  to  50  cents. 

April.  Legislative  committee  of  C.  L.  U.  reported  rejection  of  bill  prohibiting  over- 
time employment  of  women  and  minors;  amendment  to  the  union's  constitution  was 
proposed  imposing  upon  any  local  union,  whose  membership  was  less  than  20,  a  per  capita 

tax  of  50  cents  per  month. Weavers  Union  advised  striking  weavers  of  Parker  Mills 

to  return  to  work  ;  the  strike  could  not  be  recognized  as  such  by  union  because  men  left 
work  without  laying  their  grievance  before  union  officials;  men  returned  to  work  follow- 
ing morning. Iron  Molders  Union  and  Bartenders  Union  became  aftiliated  with  C.  L. 

U. Spinners'  executive  committee  held  meeting  and  paid  $87  in  stoppage  allowance  to 

mule  spinners  at  Globe  Yarn  Mill  and  Crescent  Mill.  It  was  decided  to  pay  one  week's 
stoppage  allowance  to  spinners  who  had  been  stopped  for  2  weeks  previously. Carders 
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Union  voted  to  pay  one  week's  stoppage  allowance  on  account  of  curtailment;  higher 

weekly  dues  were  strongly  recommended. Weavers  Union  voted  to  pay  members  out 

of  employment  for  2  weeks  or  more,  owing  to  curtailment,  one  week's  allowance  which 
would  aggregate  about  $8,000;  if  men  were  idle  longer  than  one  month  2  weeks'  benefit 
would  be  allowed  them;  members  paying  dues  of  10  cents  per  week  are  allowed  $3  per 

week,  while  those  paying  15  cents  weekly  are  entitled  to  §5  per  week. Slasher  Tenders 

Union  adopted  new  rule  obliging  a  member  to  notify  secretary  at  once  when  he  remains 
from  work  so  that  another  man  may  be  sent  in  his  place;  old  rule  allowed  24  hours  for 
notification;  executive  committee  submitted  recommendation  relative  to  entrance  fees; 
workmen  employed  in  the  city  who  did  not  belong  to  union  outside  of  city  should  pay 
Initiation  fee  of  $25;  slasher  tenders  not  belonging  to  any  union,  $20;  those  belonging  to 
another  Slasher  Tenders  Union,  $5;  ex-members  who  were  in  good  standing  at  time  of 
withdrawal  and  who  engaged  in  other  business,  $1. Spinners  Union  received  appli- 
cation from  employes  of  Riverside  Cotton  Mills,  Va.,  asking  for  aid  in  their  strike  for  a  10- 
hour  day;  mills  are  operated  on  the  11-hour  schedule. At  meeting  of  Carders' execu- 
tive committee  it  was  decided  to  have  permanent  collectors  instead  of  weekly  collectors. 

May.    Spinners  Union  paid  over  $1,000  in  curtailment  benefits. Loom  Fixers  Union 

paid  $550  in  stoppage  allowances  owing  to  curtailment. Carders'  executive  committee 

reported  sum  of  $350  paid  for  stoppage  allowances. Spinners'  executive  committee 

announced  that  dues  would  not  be  increased  to  50  cents  until  curtailment  was  completed 
in  all  the  mills;  sum  of  $71  was  paid  in  stoppage  allowances  to  spinners  of  Globe  and 

Crescent  Mills. Report  of  Carders  Union  showed  that  up  to  May  8  over  $1,800  had  been 

paid  iu  curtailment  benefits. Weavers  Union  reported  sum  of  $15,000  paid  in  preceding 

9  months  for  stoppage  allowances  and  other  expenses. At  monthly  meeting  of  Slasher 

Tenders  Union  new  rule  pertaining  to  enti'ance  fee  which  was  recommended  in  April 
(see  above)  was  adopted;  much  progress  towards  amalgamation  of  textile  unions  was 

reported. Spinners'  executive  committee  announced  that  stoppage  allowances  would  be 

paid  to  members  affected  by  second  curtailment  after  loss  of  one  week's  work;  curtail- 
ment benefits  to  spinners  during  April  amounted  to  $3,161. Executive  committee  of 

National  Federation  of  Textile  Operatives  of  America  met  to  take  action  on  proposed 
consolidation  of  all  textile  unions  throughout  the  country;  previously  agreed  that  all 
unions  of  textile  operatives,  excejit  spinners,  would  disband  before  convention  to  be  held 

in  November. Up  to  last  week  in  May,  local  textile  unions  had  expended  nearly  $17,000 

in  allowances  for  curtailment. 

June.  Brewery  Workmen's  Union  accepted  proposition  of  managers  of  local  breweries 
to  reduce  hours  of  labor  to  9  per  day  with  no  increase  in  wages ;  the  union  had  asked  for 
9-hour  day  and  10  per  cent  increase  in  wages;  the  clause  iu  the  union  section  as  to  over- 
time work  was  not  settled,  agreement  made  that  in  all  new  contracts  engineers  would  be 

recognized  and  their  wages  fixed. Weavers'  executive  committee  reported  $92  paid  in 

stoppage  allowances. Report  from  Carders'  executive  committee  showed  that  nearly 

$250  had  been  paid  in  stoppage  and  breakdown  allowances. Spinners'  executive 

committee  decided  not  to  grant  allowances  to  employes  of  2  local  mills  owing  to  the 
fact  that  the  number  of  mules  stopped  was  not  sufficient  to  bring  the  applicants  within 

the  union's  allowance  rules. Central  Labor  Union  held  meeting  at  which  the  committee 

appointed  to  aid  the  brewery  workers  iu  their  contest  for  9-hour  day  and  increase  in  wages 
reported  satisfactory  result  in  obtaining  9-hour  day;  it  was  reported  that  nothing  iu  the 
constitution  of  the  State  Branch  of  the  A.  F.  of  L.  would  prevent  the  C.  L.  U.  from  affili- 
ating with  that  body;  motion  to  join  it  was  adopted.  Resolutions  were  adopted  asking 
the  Governor  and  Railroad  Commissioners  to  insist  that  street  railwaj'  companies  pro- 
vide fenders  on  the  cars,  it  being  alleged  that  the  fenders  now  in  use  were  of  no  benefit 
for  protection. At  meeting  of  Spinners  Union  continued  payments  of  stoppage  allow- 
ances were  considered;  spinners  out  of  employment  since  the  expiration  of  the  curtail- 
ment period  claimed  that  this  stoppage  was  a  continuation  of  the  previous  curtailment; 
the  executive  committee  had  previously  decided  that  it  was  another  ctirtailment  by  indi- 
vidual mills. Carders  Union  held  meeting  at  which  committee  recommended  the  fol- 
lowing scale  relative  to  weekly  dues,  the  same  to  go  into  effect  the  first  week  in  August: 
for  25-cent  members,  $5  per  week;  20-cent  members,  $4;  15-cent  members,  $3;  10-cent 
members,  $2.    The  change  in  the  weekly  dues  was  made  to  better  meet  the  demands  of 

members  during  periods  of  curtailment;  recommendations  were  adopted. Spinners' 

executive  committee  paid  $300  in  stoppage  allowances. Spinners  Union  held  special 

meeting  to  discuss  proposed  curtailment  benefits;  it  was  decided  to  consider  that  there 
had  been  no  interruption  between  the  first  curtailment  (4  weeks)  according  to  manufact- 
urers'original  agreement  and  the  subsequent  curtailment  which  the  manufacturers  ar- 
ranged individually.    It  was  voted  that  members  out  of  employment  on  account  of  breakage 
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of  macliinerj^  would  receive  the  same  benelits  as  those  idle  owing  to  curtailment;  decision 
was  made  that  in  future  men  out  of  work  owing  to  breakage  of  machinery  should  be  paid 

according  to  the  rule  governing  breakdowns. Back  Boys  Union  held  special  meeting 

to  consider  the  matter  of  granting  further  curtailment  allowances;  voted  to  pay  one  week's 
allowance  to  members  who  had  been  out  of  employment  2  weeks  in  addition  to  the  i  weeks' 
curtailment.    Decision  made  that  an  extra  assessment  of  5  cents  per  week  should  be  levied 

upon  each  member  after  the  cessation  of  curtailment. Spinners  Union  reported  the  sum 

of  $858  paid  during  preceding  week  in  stoppage  allowances. Loom  Fixers' executive 

committee  held  meeting  and  instructed  secretary  to  pay  loom  fixers  at  the  Wampanoag 
Mill  breakdown  benefits;  union  loom  fixers  were  urged  to  report  to  the  secretary  when 
out  of  work. Carders  Union  held  special  meeting  and  voted  to  continue  paying  cur- 
tailment benefits  owing  to  the  additional  period  of  curtailment  on  account  of  depression  in 

trade. It  was  reported  at  meeting  of  Weavers'  executive  committee  that,  from  April  11 

to  the  middle  of  June,  the  sum  of  $10,238  had  been  paid  in  stoppage  and  breakdown  allow- 
ances owing  to  curtailment;  Weavers  Union  reported  90  operatives  from  Warren,  R.  I., 
on  its  membership  roll.  It  was  suggested  that  the  mills  stop  work  Wednesday,  July  3, 
and  not  re-open  until  Monday,  July  8. 

July.    Executive  committee  of  Textile  Council  voted  to  grant  S'25  to  striking  weavers  at 

Danville,  Va. Carders'  executive  committee  reported  the  amount  paid  during  the  past 

week  in  curtailment  benefits  to  be  $3.51.  Suggestion  of  closing  the  mills  from  Wednesday 
until  Monday  was  strongly  endorsed.    Weavers  Union  held  special  meeting  and  voted  $50 

to  the  Danville,  Va.,  strikers. Loom  Fixers  Union  voted  $25  to  assist  the  strikers  at 

Danville,  Va.,  in  their  effort  to  obtain  10-hour  day. Executive  committee  of  Spinners 

Union  decided  that  the  plan  of  increasing  the  weekly  dues  to  .50  cents  per  week  should  go 
into  effect  on  July  15. Textile  Council  held  quarterly  meeting  and  referred  the  organ- 
ization of  ring  spinners  to  Carders  and  Weavers  Unions,  recommending  that  canvassers 
be  appointed  who  were  ring  spinners.  Council  voted  to  give  every  assistance  in  the  or- 
ganization of  the  ring  spinners. At  meeting  of  Loom  Fixers'  executive  committee  it 

was  announced  tlsat  employment  could  be  found  for  men  who  were  out  of  work  as  there 

was  a  scarcity  of  loom  fixers  in  the  city. Spinners  Union  unanimously  adopted  the 

committee's  recommendation  that  stoppage  allowances  in  future  be  paid  in  accordance  with 

the  regular  stoppage  rule. Carders  Union  voted  $25  in  aid  of  tlie  Danville  strikers. 

Mule  Spinners  Union  reported  that  during  the  past  year  over  $12,000  had  been  paid  to  idle 
members,  some  of  these  being  out  of  employment  for  over  3  months;  membership  of  the 

union  was  reported  to  be  about  800. Announcement  made  that  up  to  the  middle  of  July 

$125  had  been  sent  by  the  textile  unions  of  Fall  River  to  the  Danville  strikers. Commu- 
nication received  by  Weavers'  executive  committee  from  State  Branch  of  A.  F.  of  L.  ask- 
ing affiliation. Spinners' executive  committee  voted  to  recommend  that  the  stoppage 

rule  go  into  efl'ect  July  15,  having  been  suspended  from  time  to  time  in  order  that  stoppage 
allowances  might  be  paid  to  those  out  of  work  on  account  of  curtailment;  spinners  from 
Bourne  Mills  asked  for  curtailment  benefits,  alleging  that  they  had  been  frequently  stopped 
in  their  work  during  the  curtailment  period  in  the  other  Fall  River  mills;  committee  de- 
cided to  pay  Bourne  Mills  operatives  2  weeks'  allowance. Carders'  executive  committee 

held  meeting  at  whicli  committees  appointed  by  the  Carders  and  Spinners  Unions  reported 
that  an  agreement  liad  been  reached  to  use  the  funds  of  their  federation,  and  the  treasurer 
was  authorized  to  withdraw  the  money  from  the  bank  and  divide  it  among  the  organiza- 
tions in  proportion  to  their  respective  claims. Organizing  committee  of  C.  L.  U.  reported 

that  an  out-of-town  organizer  had  formed  temporary  union  of  journeymen  barbers.  Com- 
munication was  received  from  A.  F.  of  L.  asking  assistance  for  the  Coopers  Union  in  its 
controversy  with  the  John  P.  Squire  Packing  Co.;  this  matter  was  referred  to  tlie  affili- 
ated local  unions. Street  Railway  Men's  Union  held  special  meeting  at  midnight  in 

order  that  the  men  on  the  night  cars  might  be  given  an  opportunity  to  attend;  it  was  re- 
ported that  membership  numbered  116. Journeymen  barbers  formed  permanent  organ- 
ization, having  25  charter  members. At  meeting  of  Spinners'  executive  committee 

announcement  was  made  tliat  complaint  had  been  received  from  a  local  mill  of  bad  work 
and  low  wages;  it  was  reported  that  ring  spinners  at  tliis  mill  had  recently  quit  work  on 
account  of  the  grievance. Carders'  executive  committee  held  meeting  at  which  resig- 
nation of  newly  appointed  permanent  collector  was  accepted  and  the  old  system  of  having 

weekly  collectors  was  put  into  force  until  later  arrangements  could  be  perfected. Local 

French-Canadian  bakers  organized  with  40  charter  members. Committee  from  Bakers 

Union  appointed  to  make  rules  for  granting  sick  and  out-of-work  benefits  decided  that, 
beginning  in  September,  grants  of  $5  per  week  would  be  paid  to  members  in  good  stand- 
ing who  were  out  of  work  through  sickness  or  enforced  idleness,  the  period  of  such  pay- 
ments  not  to  exceed  12  weeks. 
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August.  Central  Labor  Union  adopted  resolution  asking  city  government  to  pass  an 
ordiuanoe  to  prevent  people  from  standing  between  the  seats  ol  street  cars;  decision  made 
to  asli  city  government  to  appropriate  §200  toward  Labor  Day  celebration ;  committee  was 
appointed  to  ask  the  management  of  tlie  Daily  Globe  to  insert  a  clause  in  the  contract  for 
their  new  building  that  only  uuion  labor  should  be  employed;  committee  was  appointed 
to  work  in  conjunction  with  that  from  Typographical  Union  to  use  every  eilort  to  have 
business  men  and  Arms  have  all  printing  done  in  union  shops.  Resolution  adopted  that  a 
fine  of  $10  would  be  imposed  upon  all  organizations  affiliated  with  the  C.  L.  U.  who  did 
not  take  part  in  the  general  parade  on  Labor  Day. Spinners'  executive  committee  en- 
dorsed action  of  C.  L.  U.  relative  to  people  standing  between  seats  in  street  cars;  report 
received  of  stoppage  of  several  pairs  of  mules  at  Stafford  Mills  caused  by  scarcity  of 
roving;  tliis  condition  was  said  to  exist  since  the  machines  were  changed. Manufact- 
urers Association  unanimously  voted  reduction  in  wages  in  local  cotton  mills  to  a  basis  of 

17  cents  per  cut  for  weaving,  reduction  to  go  into  effect  Sept.  3. Executive  committee 

of  Slasher  Tenders  Union  held  meeting  and  adopted  following  resolution  relative  to  pro- 
posed wage  measure  : 

"  Resolved,  That  we  believe  the  proposed  reduction  of  15  per  cent  in  wages  of  textile 
operatives  of  this  city  is  both  unwise  and  unjust,  and  we  pledge  ourselves  to  endorse  any 

line  of  action  the  Textile  Council  may  adopt  to  resist  the  said  reduction." Executive 

committees  of  the  Carders  and  Spinners  Unions  held  meeting  and  discussed  proposed 

wage  reduction;  opposition  to  same  was  unanimous. Textile  unions  throughout  the 

city  unanimously  declared  their  intention  of  opposing  the  proposed  cutdown  in  wages  in 

local  print  cloth  mills. Textile  Coiinci!  held  special  meeting  to  act  on  the  reduction  in 

wages;  the  following  resolution  was  adopted  and  sent  to  each  union  for  its  approval: 

"  BesolveJ,  That  this  Textile  Council  recommend  to  each  organization  affiliated  with  it 
and  to  every  operative  in  this  city  to  resist  the  attempt  of  the  manufacturers  to  reduce 
their  wages  15  per  cent,  believing  this  proposed  reduction  to  be  unjustifiable  in  the  present 
condition  of  the  cotton  manufacturing  industry;  it  behooves  every  operative  in  this  city 
to  resist  the  reduction  to  the  fullest  extent,  believing  it  to  be  for  their  interest  and  for  the 
interest  of  those  who  are  to  follow  in  their  footsteps." 

Similar  resolutions  were  adopted  at  meeting  of  C.  L.  U.  and  the  operatives  were  urged 

to  adopt  strike  measures  if  theredui'tion  went  into  effect  on  Sept.  3. "Weavers'  executive 

committee  received  communication  from  an  outside  weavers  association  pledging  financial 
aid  in  case  of  a  strike;  complaints  were  received  that  a  local  mill  was  lengthening  cuts, 

wages  of  weavers  being  reduced  thereby. Fall  River  Branch  of  the  Granite  Cutters 

National  Union  announced  that  the  demand  for  stone  cutters  throughout  the  country  was 

greater  than  could  be  supplied,  no  such  demand  being  known  since  1S73. Bartenders 

Union  reported  affairs  to  be  in  a   prosperous  condition  with  a  membership  of  135. 

Slasher  Tenders  Union  endorsed  Textile  Council  recommendation  to  resist  proposed  re- 
duction in  wages;  it  was  voted  to  strike  should  reduction  take  place. 

September.    Celebi-ation  of  Labor  Day  was  the  most  remarkable  since  the  institution  of 

the  holiday,  about  3,000  male  union  workers  taking  part  in  the  parade. At  meeting  of 

Spinners'  executive  committee  delegation  of  spinners  from  Stafford  Mills  applied  for  lock- 
out pay  on  account  of  strike  of  carders  and  weavers  at  that  mill ;  this  request  was  refused, 
it  being  contrary  to  the  rules  of  the  union.    Complaint  received  of  alleged  reduction  in 

wages  in  one  of  the  local  mills. Carders'  executive  committee  held  meeting  at  which 

it  was  reported  that  the  Stafford  Mills  strike  had  been  settled;  it  was  recommended  that 
benefits  be  paid  to  members  who  were  out  of  work  by  reason  of  change  of  new  machinery. 

At  meeting  of  Spinners'  executive  committee  it  was  reported  that  at  the  Davol  Mills 

6  pairs  of  mules  had  been  temporarily  stopped  on  account  of  surplus  of  yarn ;  Mr.  Borden's 

voluntary  increase  in  wages  was  commended. Weavers'  executive  committee  requested 

the  Textile  Council  to  ask  for  an  advance  in  wages,  the  same  to  go  into  effect  Oct.  1. 

Loom  Fixers  Union  announced  that  in  accordance  with  the  request  of  French-speaking 
meml^ers,  class  in  textile  designing  would  be  inaugurated  under  a  French-speaking  in- 
structor.  Textile  Council  held  meeting  and  instructed  secretary  to  forward  report  to 

the  Manufacturers  Association  that  the  operatives  demand  an  advance  of  5  per  cent  in 
wages;  5  days  later.  Textile  Council,  having  received  no  reply  from  the  Manufacturers 
Association,  held  meeting  at  which  strike  movement  was  discussed.  The  following  resolu- 
tion was  adopted : 

"  Resolved,  That,  in  view  of  the  present  condition  of  cotton  manufacturing  business,  and 
inasmuch  as  2  corporations  have  already  advanced  wages  5  per  cent,  we  insist  on  a  similar 
advance  for  all  operatives,  and  if  we  do  not  receive  some  assurance  of  it  ou  or  before 
Oct.  2,  that  we  hold  a  meeting  of  the  Textile  Council  and  recommend  the  operatives 
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to  refuse  to  work  after  Oct.  7  for  the  present  scale  of  wages." Spinners'  executive 

couimittee  endorsed  action  of  Textile  Council  in  recommending  strike  if  wages  were  not 
increased. 

FITCIIBUKO.  In  February,  at  public  meeting  of  C.  L.  U.,  it  was  reported  that  local 
membersliip  in  this  union  and  affiliated  organizations  was  between  1,500  and  1,600.  March. 
Central  Labor  Union  held  meeting  at  which  it  was  voted  to  affiliate  with  State  Branch  of 
A.  F.  of  L.  August.  Painters  Union  made  demand  for  25  cents  per  daj'  increase,  begin- 
ning Sept.  1. Laborers  in  city  employ  formed  temporary  organization  and  applied  to 

A.  F.  of  L.  for  charter  as  City  Laborers  Union. 

GliOUCESTER.  In  April,  Quarry  Workers  Union  presented  to  local  concerns  bill 
of  prices  and  hours  to  go  into  effect  May  1;  firms  at  once  refused  and  presented  their 
own  schedule;  one  week  later,  union  held  meeting  and  after  long  discussion  voted  to 
stand  by  original  bill;  2  days  later,  representative  of  A.  F.  of  L.  investigated  matter  and 
decided  men  would  be  j  uslified  in  striking  if  demands  were  not  granted,  but  union  voted  to 
give  committee  one  week  more  in  which  to  arrange  settlement;  at  end  of  this  time  report 
was  made  that  wages  of  experienced  men  would  be  increased  one  cent  per  hour,  no  in- 
crease to  inexperienced  men,  and  prices  on  paving  blocks  increased  50  cents  per  1,000;  this 
was  about  half  the  demand  of  the  union;  after  hearing  report,  vote  was  passed  not  to 
strike.  July.  Local  carpenters  held  meeting  and  voted  to  ask  for  8-hour  day  with  no 
reduction  in  wages,  to  go  into  effect  after  Jan.  1,  1902.  August.  Carpenters  formed 
temporary  organization. 

Orafton.  In  July,  employes  at  factory  of  J.  S.  Nelson  &  Son  Shoe  Co.  formed  tem- 
porary Boot  and  Shoe  Workers  Union  and  granted  lirm  privilege  of  using  union  label. 

Oreat  Barriiigtou.  In  May,  about  160  contractors'  employes  formed  Mechanics 
Protective  Association  and  were  granted  9-hour  day ;  dissatisfaction  arose  because  em- 
ployes of  some  smaller  concerns  did  not  join  the  union  and  employers  were  able  to 
underbid  union  firms;  consequently,  all  men  were  urged  to  join  union  and,  after  June  15, 
union  men  would  refuse  to  work  where  non-members  were  employed  in  any  branch. 

Oreeiifield.  In  January,  boss  painters  formed  Master  Painters  Union  for  their  own 
protection.        Fehruarij.    Retail  Clerks  Protective  Association  organized  for  the  purpose 

of  obtaining  shorter  hours  and  other  benevolent  and  fraternal  advantages. Local 

organizations  became  affiliated  with  C.  L.  U.  March.  Master  barbers  formed  union. 
Central  Labor  Union  held  open  meetings  and  members  were  addressed  by  represent- 
atives of  different  unions. Local  branch  of  Iron  Molders  Union  of  North  America 

organized  for  mutual  benefit  of  the  craft. Journeymen  barbers  organized  branch  of 

International  union.  April.  Carpenters  and  plumbers  formed  local  union  to  be  affili- 
ated with  C.  L.  U. Association  of  Painters  and  Decorators  Local    Union,  No.  211, 

ordered  strike  in  all  shops  not  granting  union's  demand  for  $2.50  for  9-hour  day.  .Tune. 
Bricklayers  and  plasterers  of  Greenfield  and  Montague  formed  union,  and  notified  em- 
ployers Uiat  they  would  demand  9-hour  day  without  reduction  in  wages,  and  contractors 
showed  a  willingness  to  grant  this. 

llAVERHIIil^.  In  January,  trouble  between  L.  P.  U.  and  B.  &  S.  W.  U.  over  union 
stamp,  which  was  pending  at  the  close  of  1900,  in  factory  of  E.  F.  Lang,  was  settled,  the 
L.  P.  U.  agreeing  to  withdraw  its  stamp  where  this  could  be  done  without  injury  to  the 
organization  and  not  to  issue  its  stamp  in  the  future,  and  the  B.  &  S.  W.  U.  agreeing  that 

in  all  shops  using  its  stamp  the  lasters  must  belong  to  the  L.  P.  U. Typographical 

Union  re-organized. Movement  begun  by  coal  heavers,  of  whom  there  were  about  12 

in  the  city,  to  form  union  for  the  purpose  of  taking  contracts  for  unloading  vessels, 
independent  of  middlemen,  thus  dividing  among  themselves  the  entire  profit  on  such 
work. Order  that  all  city  printing  should  bear  union  label  defeated  in  Common  Coun- 
cil.  Bricklayers  Union  presented  demand  for  S-hour  day  and  uniform  wage  of  45  cents 

an  hour  to  take  effect  May  1. 

February.  Shoe  workers  refused  to  accept  clause  of  new  constitution,  submitted  for 
their  approval,  by  which  dues  should  be  clianged  from  10  to  15  cents ;  constitution  had  been 

adopted  at  convention  held  in  January. Central  Labor  Union  endorsed  strike  declared 

by  Laborers  Union  at  Cox's  coal  yard;  placed  one  restaurant  keeper  on  unfair  list. 

Laborers  Union  expelled  6  members  who  had  refused  to  strike  against  C.  H.  Cox;  In 
March,  re-instated  members. 
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April.  Charges  brought  that  2  members  of  B.  &  S.  W.  U.  No.  1  had  violated  union 
obligation  by  opposing,  in  Common  Council,  day  labor  system  on  municipal  work,  this 
measure  being  favored  by  trades  unions ;  matter  referred  to  Shoe  Council  for  settlement. 
May.  Turned  Workmen's  Union  pi-eferred  charges  against  2  members  implicating 
them  in  movement  hostile  to  labor  unions ;  fined  one  man  and  expelled  the  other. Line- 
men employed  by  local  branch  of  New  EngUmd  Telephone  and  Telegraph  Co.  joined  Lowell 

Branch  of  Electrical  Workers  Union. Central  Labor  Union  received  new  delegates 

from  Lasters  Protective  Union,  afliliation  having  been  suspended  3  years  previously  when 
L.  P.  U.  separated  from  B.  &  S.  W.  U.;  delegates  asked  that  2  restaurants  be  declared 

unfair  for  employing  persons  who  had  been  dropped  from  B.  &  S.  W.  U. Barbers 

Union  presented  demand  that  shops  be  closed  on  all  holidays  except  those  falling  on 
Saturday  or  Monday,  remaining  open  until  11  o'clock  evenings  preceding  holidays; 
granted  by  all  but  2  employers;  union  discussed  employment  in  barber  shops  during 
evenings  and  Saturday  afternoons  of  persons  engaged  at  other  ti-ades,  the  test  case  being 
that  of  a  member  who  had  obtained  employment  at  another  trade  but  wished  to  retain 
membership  in  Barbers  Union  and  to  work  in  barber  shops  evenings  and  Saturday  after- 
noons. 

June.  Grocery  and  provision  clerks  formed  union  to  secure  early  closing  during  sum- 
mer.   Barbers  Union  granted  union  card  to  2  firms  who  had  previously  refused  to  close 

shops  on  holidays,  these  firms  having  signed  union  agreement. Central  Labor  Union 

voted  to  investigate  case  of  a  firm  employing  lasters  who  had  woi-ked  in  shops  where 
strike  was  in  force. 

July.    Waiters  Union  organized  with  50  members  to  secure  uniform  wage  rate. 
August.    Lasters  Unions,  in  semi-annual  convention,  adopted  amendment  to  constitu- 
tion providing  that  presentation  of  due  card  take  the  place  of  password. Formation  of 

Union  Label  League  agitated,  purpose  being  to  induce  dealers  to  keep  and  patrons  to 

buy  union-made  goods  whenever  such  could  be  had. Four  firms  employing  large 

number  of  shoe  operatives  made  application  for  label  of  B.  &  S.  W.  U.;  Slioe  Council 
authorized  all  members  of  independent  unions  under  its  control  to  affiliate  with  B.  &  S. 
W.  U.  whenever  its  label  should  be  granted  to  their  employers.  Feeling  that  such  action 
meant  breaking  up  of  independent  local  unions,  the  members  held  mass  meeting  earlj-  in 
September  and  determined  to  put  to  referendum  vote  the  question  of  allowing  members 
em.ployed  in  factories  using  B.  &  S.  W.  U.  stamp  to  join  B.  &  S.  W.  U.;  the  men,  includ- 
ing vote  of  branch  unions  in  Lynn,  Salem,  and  Newburyport,  vetoed  the  proposition; 
later,  the  B.  &  S.  W.  U.,  having  granted  its  stamp  to  firms  desiring  it,  a  second  mass  meet- 
ing was  held  at  which  vote  of  former  meeting  was  rescinded  and  settlement  of  the  question 
left  to  Shoe  Council  at  meeting  of  which  body  employes  were  authorized  to  join  B.  &  S.  W. 
U.  The  following  are  the  terms  of  agreement  entered  into  by  manufacturers  and  the  B.  & 
S.  W.  U.: 

"1.  The  Union  agrees  to  furnish  its  Union  Stamp  to  the  Employer  free  of  charge,  to 
make  no  additional  price  for  the  use  of  the  Stamp,  to  make  no  discrimination  between  the 
Employer  and  other  firms,  persons,  or  corporations  who  may  enter  into  an  agreement 
vrith  the  Union  for  the  use  of  the  Union  Stamp,  and  to  make  all  reasonable  effort  to  adver- 
tise the  Union  Stamp,  and  to  create  a  demand  for  the  Union  Stamped  products  of  the 
Employer,  in  common  with  other  employers  using  the  Union  Stamp. 

2.  In  consideration  of  the  foregoing  valuable  privileges,  the  Employer  agrees  to  hire 
as  shoe  workers,  only  members  of  the  Boot  and  Shoe  Workers  Union,  in  good  standing, 
and  further  agrees  not  to  retain  any  shoe  worker  in  his  employment  after  receiving  notice 
from  the  Union  that  such  shoe  worker  is  objectionable  to  the  Union,  either  on  account  of 
being  in  arrears  for  dues,  or  disobedience  of  Union  Rules  or  Laws,  or  from  any  other 
cause. 

3.  The  Employer  agrees  that  he  will  not  cause  or  allow  the  Union  Stamp  to  be  i^laced 
on  any  goods  not  made  in  the  factory  for  which  the  use  of  the  Union  Stamp  was  granted. 

4.  It  is  mutually  agreed  that  the  Union  will  not  cause  or  sanction  any  strike,  and  that 
the  Employer  will  not  lock  out  his  employes  while  this  agreement  is  in  force. 

All  questions  of  wages  or  conditions  of  labor,  which  cannot  be  mutually  agreed  upon, 
shall  be  submitted  to  the  Massachusetts  State  Board  of  Arbitration. 

The  decision  of  this  Board  of  Arbitration  shall  be  final  and  binding  upon  the  Employer, 
the  Union,  and  the  employes. 

5.  The  Union  agrees  to  assist  the  Employer  in  procuring  competent  shoe  workers  to  fill 
the  places  of  any  employes  who  refuse  to  abide  by  Section  4  of  this  agreement,  or  who 
may  withdraw  or  be  expelled  from  the  Boot  and  Shoe  Workers  Union. 

6.  The  Employer  agrees  that  the  Union  collectors  in  the  factory  shall  not  be  hindered 
or  obstructed  in  collecting  the  dues  of  members  working  in  the  factory. 
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7.  The  Employer  agrees  that  the  General  President,  or  his  deputy  upon  his  written 
order,  may  visit  the  employes  in  the  factory  at  any  time. 

8.  The  Employer  agrees  that  the  Union  is  the  lawful  owner  of  the  Union  Stamp. 

9.  The  Union  agrees  that  no  person  except  the  General  President,  or  his  deputy  upon 
his  written  order,  shall  have  the  right  to  demand  or  receive  the  Union  Stamp  from  the 
Employer. 

10.  Should  the  Employer  violate  this  agreement,  he  agrees  to  s.urrender  the  Union 
Stamp  or  Stamps  in  his  possession  to  the  General  President,  or  his  deputy  upon  his  \\'Titten 
order,  and  that  the  said  General  President,  or  his  deputy,  may  take  said  Stamp  or  Stamps, 
wherever  they  may  be,  without  being  liable  for  damages,  or  otherwise. 

11.  In  case  the  said  Employer  shall  for  any  cause  fail  to  deliver  the  said  Stamp  or 
Stamps  to  the  General  President,  or  his  deputy,  as  provided  in  this  agreement,  the  Em- 
ployer shall  be  liable  to  the  General  President  in  the  sum  of  two  hundred  (200)  dollars,  as 
liquidated  damages,  to  be  recovered  by  the  General  President  in  an  action  of  contract, 
brought  in  the  name  of  the  General  President,  for  the  benefit  of  the  Union,  against  the 
Employer. 

12.  Should  either  party  desire  to  alter,  amend  or  annul  this  agreement,  it  shall  give  a 
written  notice  thereof  to  the  other  party  three  months  before  expiration  of  the  agree- 
ment; and  if  the  parties  fail  to  give  such  notice,  the  agreement  shall  continue  in  force  for 
anotlier  year,  and  so  on  from  year  to  year  until  such  notice  is  given. 

13.  In  case  the  Employer  shall  cease  to  do  business,  or  shall  transfer  his  business,  or 
any  part  thereof,  to  any  person  or  persons,  or  corporation,  this  agreement  shall  bo  ended, 
and  the  Stamp  or  Stamps  shall  be  returned  to  the  General  President  forthwith,  without 
demand  from  the  Union,  when  a  new  agreement  of  similar  tenor  as  this  may  be  entered 
into. 

No  change  in  the  above  printed  contract  will  be  recognized  unless  agreed  to  and  counter- 
signed by  the  General  President  of  the  Boot  and  Shoe  Workers  Union." 

IIOI<YOK£.  In  January,  Painters  Unions  of  Ilolyoke,  Springfield,  Northampton, 
and  Greenfield  organized  Connecticut  Valley  Painters  Conference  for  the  purpose  of 
obtaining  uniform  rates  of  wages  and  hours  of  labor  and  to  establish  uniform  initiation 
fee  and  a  registered  working  card  for  the  4  unions;  voted  to  demand  8-hour  day  beginning 
March  1. 

Febrnary.  Eagle  Lodge  of  Paper  Makers  endorsed  strike  of  employes  of  the  White  & 
Wyckoff  Manufacturing  Co.  and  voted  to  make  special  effort  to  have  all  paper  mills  shut 

down  at  12  P.M.  Saturdays;  received  50  new  members. Barbers  Union  voted  to  work 

until  10  P.M.  Feb.  21  and  stop  work  at  noon  Feb.  22. Employing  barbers  formed  Barbers 

Protective  Association  and  voted  not  to  close  shops  at  noon  on  Feb.  22  as  requested  by 

Barbers  Union. Painters  Union  made  demand  for  S-hour  day  and  increase  of  Scents 

on  hourly  wage;  refused  to  accept  compromise  offer  of  Master  Painters  to  grant  S-hour 
day  without  change  in  wages. 

March.    Effort  made  to  form  Musicians  Union. Master  Builders  Association  voted 

not  to  grant  journeymen's  demand  for  increased  wages;  later,  at  conference  with  Master 
Builders  Association,  journeymen  carpenters  accepted  minimum  of  8  hours  and  $2  per 

daj'^. Master  Masons  Association  held  conference  with  brickla3'er3;  increase  granted 

in  wages,  making  same  50  cents  per  hour,  8  hours  constituting  a  day's  work. Employes 

of  the  Holyoke  Street  Railway  Co.  formed  union  with  about  GO  members,  to  affiliate  with 
C.  L.  U.;  in  April,  union  disbanded  owing  to  lack  of  interest  and  to  alleged  hostility  of 

management  of  the  company  to  union. Eagle  Lodge  of  Paper  Makers  held  special 

meeting  to  consider  alleged  grievance  of  member;  it  being  found  that  the  man  had  been 
discharged  for  extreme  carelessness,  the  employes  who  left  their  work  out  of  sympathy 
were  ordered  to  return,  the  union  refusing  to  take  action  in  regard  to  the  discharged 
employe. 

April.    Movement  begun  to  form  union  of  carriage  makers. Shop  Carpenters  Union 

formed  and  charter  applied  for. 

May.  At  the  annual  convention  of  the  International  Union  of  Te.xtile  Workers  report 
was  made  in  favor  of  consolidating  with  the  American  Federation  of  Textile  Operatives; 
union  labels  of  Typographical  and  Shoe  Workers  Unions  were  endorsed;  resolution  adopted 
changing  the  rules  so  that  executive  board  should  be  made  up  with  direct  reference  to  the 
different  branches  of  textile  workers ;  committee  appointed  to  meet  committee  of  American 
Federation  of  Textile  Operatives  and  devise  plans  for  amalgamation  through  A.  F.  of  L.; 
resolutions  adopted  thanking  A.  F.  of  L.  for  its  effort  in  behalf  of  textile  woi-kers  and  its 

success  in  obtaining  favorable  labor  legislation  in  many  states. Stationary  Firemen's 

Union  presented  demand  to  paper  manufacturers  that  work  of  firemen  be  done  in  3  shifts 
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of  8  hours  each  at  minimum  daily  ^xage  of  $2;  only  2  manufacturers  having  granted  fire- 
men's demand,  strike  ensued  in  25  mills  on  June  1;  Eagle  Lodge  of  Paper  Makers  ordered 
strike  of  paper  makers  in  sympathy  with  firemen  and  presented  demand  that  64  hours 
constitute  week's  work  for  all  tour  workers,  mills  to  be  closed  from  4  p.m.  Saturday  to 
7  A.M.  Monday,  employes  receiving  less  than  f?2  per  day  to  be  given  20  per  cent  increase; 
these  demands  to  take  effect  July  S;  2  weeks  later,  demands  of  Firemen's  Union  were 
granted  and  agreement  was  adopted  by  manufacturers  and  Eagle  Lodge  of  Paper  Makers 
to  become  operative  July  8, 1901;  during  progress  of  strike,  Eagle  Lodge  of  Paper  Makers 

gained  more  than  1,200  members.* Master  Builders  Association  became  incorporated; 

drew  up  agreement  with  unions  of  B.  T.  C. Local  Branch  of  Electrical  Workers  Union 

dissolved  and  its  17  members  were  transferred  to  Springfield  union. 

June.    Bricklayers  Union  reqiiested  Boanl  of  Public  Works  to  employ  only  bricklayers 

to  lay  paving. Eagle  Lodge  of  Paper  Makers  made  demand  that  none  but  union  help 

be  employed  in  paper  mills  beginning  July  8;  strike  threatened;  later,  voted  not  to  strike. 
Bookbinders  Union  presented  demand  for  9-hour  day  instead  of  10;  in  August,  em- 
ployers granted  demand. 

July.  Retail  Clerks  Union  reached  agreement  with  merchants  providing  that  all  retail 
stores  except  dry  goods  stores  close  at  6. .30  p.m.  on  Mondays,  Tuesdays,  Wednesdays,  and 
Fridays;  and  at  10  p.m.  on  Thursdays;  grocery  and  provision  stores  should  close  at  10:30 
and  clothing  and  shoe  stores  at  U  p.m.  Saturdays;  also  that  stores  close  all  day  Labor 
Day,  Thanksgiving,  and  Christmas;  voted  to  petition  city  marshal  to  enforce  Sunday  clos- 
ing law  more  vigorously. Eagle  Lodge  of  Paper  Makers   appointed  committee   to 

investigate  alleged  violations  of  union  agreement  in  local  paper  mills. 

September.  The  following  unions  had  been  organized  since  Jan.  1,  1901 :  Teamsters, 
polishers,  machinists,  boiler  makers,  freight  handlers,  boot  and  shoe  repairers,  boot- 
blacks, silk  weavers,  and  horseshoers. 

Central  Labor  Union.  In  January,  Central  Labor  Union  voted  to  make  special 
eflfoi't  to  have  union  members  and  sympathizers  trade  only  with  clerks  who  could  show 
union  card. 

February.  Endorsed  strike  of  employes  of  the  White  &  Wyckoff"  Manufacturing  Co. 
and  referred  strike  to  grievance  committee. 

March.    Reported  plans  for  unionizing  one  saloon;  voted  to  continue  agitation  against 

sale  of  certain  holiday  books  made  by  non-union  labor. Settled  difl"erence  with  master 

builder;  appointed  committee  to  confer  with  ollicials  of  Holyoke  Street  Railway  Co. 
relative  to  attitude  toward  union  of  employes;  received  delegates  from  Boiler  Makers, 
Horseshoers,  and  Musicians  Unions. 

April.  Discussed  alleged  violations  of  58-hour  law  in  local  mills,  it  being  reported  that 
women  were  employed  65  hours  in  some  cases;  endorsed  stand  taken  by  Painters  Union 

with  regard  to  8-hour  day;  removed  one  bakery  from  unfair  list. Voted  to  petition 

School  Board  that  union  man  be  appointed  janitor  of  Highland  School;  committee  in 
charge  of  strike  at  White  &  Wyckoff'  Manufacturing  Co.  reported  settlement  with  satis- 
factory schedule  of  hours  and  wages,  none  but  union  men  to  be  employed;  received 
report  from  Brewery  Workers  Union  of  satisfactory  adjustment  of  hours  of  labor  by 
Springfield  Breweries  Co. 

May.  Carriage  Workers,  Stonemasons,  Steamfitters,  and  Silk  Weavers  Unions  were 
affiliated,  making  total  of  46  unions  with  membership  of  4,300;  reported  that  2  master 
painters  were  employing  non-union  help,  also  that  White  &  Wyckoff  Manufacturing  Co. 
had  violated  agreement  with  Pressmen's  Union;  cases  referred  to  grievance  committee. 

June.  Extended  invitations  to  unions  in  neighboring  cities  and  towns  to  join  local 
unions  in  Labor  Day  parade;  invitations  accepted. Endorsed  strike  of  stationary  fire- 
men and  paper  makers;  received  delegates  from  Machinists  Union;  voted  that  a  local 
newspaper  company  must  employ  union  help  or  be  placed  on  unfair  list;  Team  Drivers 
Union  reported  affiliation  of  50  new  members ;  Textile  Workers  reported  200  new  members ; 
upon  representation  of  Springfield  C.  L.  U.,  Cheney  Bigelow  Wire  Works  of  Springfield 

was  placed  on  unfair  list. Issued  letter  to  business  men  warning  them  that  all  persons 

patronizing  the  Holyoke  Street  Railway  Co.  would  be  declared  unfair  to  organized  labor. 

Received  repoi't  from  Bartenders  Union  that  fine  had  been  imposed  upon  members 

visiting  Mountain  Park;  other  unions  adopted  similar  fine. Report   received    from 

Springfield  C.  L.  U.  endorsing  boycott  on  Mountain  Park. 

July.  Committee  appointed  to  confer  with  Holyoke  Street  Railway  Co.  reported  that 
company  refused  conference  claiming  that  there  was  nothing  to  arbitrate. Unsuccess- 


*  See  agreement  under  Strikes  and  Lockouts,  page  144. 
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f ul  attempt  made  to  organize  uuion  of  emplojes  of  street  railway  company. Declared 

firm  unfair  because  of  continued  patronage  of  street  railway  company;  in  order  to  enforce 
boycott  more  stringently,  voted  to  put  into  operation  a  line  of  coaches  to  be  used  by  union 
men  forbidden  to  ride  on  street  cars;  tliis  action  endorsed  by  Bricklayers  Union;  in  Au- 
gust, boycott  was  declared  off. Eagle  Lodge  of  Paper  Makers  reported  total  member- 
ship of  3,500. 

September.    Received  report  from  Firemen's  Union  of  alleged  violation  of  agreement 

by  Hampshire  Paper  Co. Suspender  Workers  Uuion  petitioned  that  C.  L.  U.  take 

measures  to  have  ouly  union-made  goods  sold  by  local  merchants. Central  Labor 

Union  affiliated  with  A.  F.  of  L. 

liAWRENCE.  In  February,  Plasterers  Union  held  meeting  and  voted  to  ask  em- 
ploying contractors  to  increase  wages  of  plasterers  to  44  cents  per  hour,  to  take  effect 
May  1.  March.  Lawrence  Typographical  Union  No.  51  and  Pressmen's  Union  held 
meeting  to  discuss  complaint  that  non-union  help  was  being  employed  at  union  printing 
office.  Jtdy.  Plans  on  foot  to  establish  a  soap  factory  to  be  owned  and  operated  by 
trade  unionists;  company  to  be  capitalized  at  $10,000;  later,  factory  established  at  Pea- 
body  under  the  name  of  the  Lawrence  Union  Co-operative  Soap  Co. Journeymen 

Barbers  Union,  No.  235,  notified  employing  barbers  of  their  new  schedule  of  hours ;  it  was 
voted  that  unless  the  demands  were  granted  by  the  third  Monday  of  August,  strike  would 
be  ordered.  In  addition  to  the  scale  of  hours,  agreement  specified  that  all  employers 
should  employ  none  but  union  men  in  good  standing,  or  those  signifying  their  iuteuliou 
of  becoming  members  of  the  local  union  within  2  weeks. 

lieoiniaister.  In  March,  employes  of  the  Smith  Piano  Case  Co.  formed  a  protective 
association  with  60  members.  April.  Local  carpenters  formed  temporary  organization, 
the  object  being  to  be  better  able  to  enforce  their  demand  for  9-hour  day  at  $2.50  instead 
of  9  hours  at  $2.25. 

IjOWELiSj.  In  January,  overseers  and  second  hands  of  tlie  local  cotton  mills  organ- 
ized under  the  name  of  the  IjOWcU  Textile  Association;  purpose  of  organization  was  to 
receive  instruction  in  matters  pertaining  to  the  various  kinds  of  textile  work;  membership 
was  open  to  everyone  and  it  was  stated  that  effort  woiild  be  made  to  secure  speakers  of 
recognized  ability  to  discuss  mill  work. 

Februari/.  Stonemasons  voted  to  notify  master  builders  and  contractors  that  new 
schedule  of  prices  would  go  into  effect  April  1,  wages  of  stone  cutters  to  be  39  cents  per 
hour  instead  of  33%;  resolutions  adopted  condemning  superintendent  of  public  buildings 

as  being  unfair  to  union  labor. Large  representation  of  labor  unions  eudoi'sed  the  bill 

before  the  legislative  committee  preventing  employment  of  women  and  children  at  night 

in  Massachusetts  mills. Carpenters  Union  voted  to  increase  initiation  fee  from  $5  to 

$10,  to  become  operative  April  1;  discharge  of  president  of  the  union  from  the  department 

of  public  buildings  Vas  condemned. Label  committee  of  the  Trades  and  Lal)or  Council 

was  re-organized;  grievance  of  the  teamsters  and  city  laborers  was  heard  and  referred  to 

legislative  committee. Trades  and  Labor  Council  held  special  meeting  and  reported 

organization  of  laundry  workers;  legislative  committee  was  instructed  to  interview  the 

Mayor  in  reference  to  hiring  union  labor  by  the  city. Carpenters  Union  agreed  upon 

new  schedule  of  hours  and  wages. Decision  was  rendered  in  weavers'  test  case, 

brought  by  a  member  of  Cotton  Weavers  Protective  Union,  against  the  Merrimack  Manu- 
facturing Co.,  it  being  a  suit  for  wages;  Judge  Iladlcy's  decision  was  that  tlie  man  was 
only  entitled  to  the  amount  of  wages  specified  by  the  company  but,  owing  to  a  slight 

technicality,  the  court  costs  were  put  upon  tlie  company.* Temporary  organization  of 

Laundry  Workers  was  perfected,  about  100  workers  signifying  their  intention  of  joining 

the  union. Trades  and  Labor  Council  held  meeting  at  which  a  resolution  of  the  Iron 

Molders  Union  was  submitted,  calling  upon  the  State  to  establish  a  foundry  and  machine 
shop  wherein  all  castings  used  upon  public  works  of  the  State  should  bo  made;  that  S 
hours  should  constitute  a  day's  work,  and  that  union  conditions  should  prevail;  that  a 
shop  which  was  unfair  to  union  lal)or  should  be  prevented  from  getting  a  public  contract. 
New  England  Allied  Printing  Trades  Council  promised  to  aid  the  printers  of  Lowell 
financially  should  tliey  be  called  upon  to  sustain  their  position  on  the  uuion  label  in 

court. At  meeting  of  Carpenters  Union  favorable  report  was  made  in  regard  to  new 

schedule  of  hours  and  wages  submitted  to  the  employers. Movement  on  foot  to  organ- 

*  For  detailed  account  see  under  Wages,  page  169. 
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ize  employes  of  the  American  Woollen  Co.,  it  being  alleged  that  a  grievance  existed  which 
could  be  better  remedied  after  organization  of  textile  workers.  Organizers  were  promised 
the  co-operation  of  the  Socialist  Trade  and  Labor  Alliance. 

Union  Label  Test  Case.  In  February,  the  union  label  was  involved  in  a  test  case 
instituted  by  Charles  R.  Goddard  of  the  Butterfleld  Printing  Co.  et  al.,  against  the  City 
of  Lowell  et  ciL;  in  pursuance  of  an  illegal  contract,  suit  in  equity  was  brought  under 
Chap.  490,  Acts  of  1898,  by  12  local  taxable  citizens  against  the  city  of  Lowell,  the  city 
treasurer.  Board  of  Health,  and  the  Courier-Citizen  Co.  to  enjoin  the  payment  of  money 
by  said  city  to  said  company. 

On  Dec.  15, 1900,  Lowell  City  Council  passed  an  ordinance  which  provided  :  "That  all 
printed  matter  for  the  City  of  Lowell  shall  hereafter  bear  the  imprint  of  the  union  label  of 
the  Allied  Printing  Trades  Council,  Lowell,  Mass."  This  trades  council  permits  the  use 
of  the  union  label  to  printers  who  employ  only  union  men,  so  that  if  the  terms  of  said 
ordinance  were  complied  with,  the  fact  would  be  that  no  printing  for  the  city  of  Lowell 
could  be  done  except  by  firms  employing  union  men. 

On  Feb.  7, 1901,  the  Board  of  Health  advertised  for  bids  for  printing  circulars,  blanks, 
letterheads,  etc.,  and  received  bids  from  various  printing  establishments.  The  lowest 
bid  received  for  the  work  was  $16.55,  submitted  by  the  Butterfleld  Printing  Co.,  which 
firm  did  not  use  the  union  label.  The  lowest  bid  of  a  union  company  was  $24.50,  sub- 
mitted by  the  Courier-Citizen  Co.  Under  the  ordinance,  the  Board  of  Health  awarded 
the  contract  to  the  latter  company. 

In  instituting  the  proceedings,  the  complainants  alleged  that  the  ordinance  was  invalid 
and  that  the  contract  was  void.  Counsel  for  plaintifl's  argued  that  while  the  sum  at 
stake  was  insignificant,  the  amount  indirectly  involved  was  large;  that  the  ordinance  was 
illegal  because  it  was  contrary  to  the  Massacliusetts  bill  of  rights  and  to  the  provisions  of 
the  statutes;  that  arbitrary  discrimination  in  favor  of  one  class  of  citizens  as  against 
another  class  was  unreasonable  and  against  public  policy;  that  the  charter  of  the  City  of 
Lowell  forbids  the  City  Council  from  taking  part  in  making  a  contract;  that  the  acceptance 
of  the  lowest  bid  was  required  for  the  interest  of  the  city. 

The  case  was  carried  to  the  full  bench  of  the  Supreme  Court  and  decision  was  rendered 
on  Sept.  5,  declaring  the  union  label  ordinance  of  the  City  of  Lowell  to  be  illegal  and 
invalid,  and  restraining  the  city  from  payment  of  money  on  said  contract,  it  being  held 
that  same  was  illegally  awarded  to  the  Courier-Citizen  Co. 

March.    Report  made  that  imion  cigar  label  had  been  counterfeited  and  was  being 

used  throughout  the  city. Movement  inaugurated  to  organize  local  grocerymen. 

Painters  and  Decorators  Union  stated  their  determination  to  obtain  their  demand  of 
$2.25  for  S-hour  day,  to  go  into  efl'ect  April  1,  it  being  agreed  upon  that  if  master  painters 
did  not  comply  with  demands  strike  would  ensue;  later,  report  received  from  the  master 
painters  refusing  to  grant  the  8-hour  day  with  pay  of  $2.25,  it  being  alleged  that  pre- 
vailing state  of  the  building  trade  would  not  permit  of  such  a  step. Legislative  com- 
mittee of  Trades  and  Labor  Council  was  instructed  to  have  an  ordinance  introduced  in 
the  City  Council  calling  for  employment  of  union  men  on  city  work;  local  agent  of  a 

union  brewery  was  put  on  unfair  list  for  handling  non-union  products. At  meeting  of 

Typographical  Union  initiation  fee  was  increased  from  $2  to  $5. Trades  and  Labor 

Council  reported  a  list  of  employing  tailors  who  refused  to  sign  new  union  price  list; 

these  firms  were  placed  on  the  unfair  list. Painters  and  Decorators  Union  held  meeting 

at  which  announcement  was  made  that  the  painters  were  ready  to  arbitrate  the  present 

difference. Proposition  of  Painters  Union  for  opening  a  union  paint  shop,  handling 

only  union  made  goods,  and  employing  only  members  of  the  Painters  Union,  was  dis- 
cussed.  AVool  Spinners  Union  received  new  charter  from  the  International  Union  of 

Textile  Workers. Libbey  Printing  Co.  received  the  union  label  of  the  Allied  Printing 

Trades  Council. Journeymen  Barbers  Union  made  strenuous  effort  to  have  the  early. 

closing  movement  adopted;  it  was  reported  that  many  of  the  master  barbers  had  already 
signed  the  agreement  to  close. 

April.    Leather  Workers  Union  held  meeting  and  discussed  the  new  schedule  of  wages. 

Plasterers  Union  voted  to  strike  unless  their  demands  for  an  8-hour  day  and  that  only 

union  men  should  be  employed  were  accepted. Electrical  workers  and  linemen  formed 

temporary  organization. Trades  and  Labor  Council  voted  to  ask  for  a  public  demonstra- 
tion for  a  shorter  work  day. Journeymen  tailors  adopted  resolutions  to  impose  a  fine 

of  $5  on  members  patronizing  non-union  stores. Journeymen  bakers  formed  tempo- 
rary union. Electrical  Workers  Union  permanently  organized. Building  Trades 

Council  appointed  committee  which  should  include  a  delegate  from  every  craft  affiliated 
with  the  body  to  interview  master  builders  and  settle  all  disputes  by  conference ;  if  this 
should  fail,  the  matter  was  to  be  referred  to  the  State  Board  of  Arbitration. Trades 
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and  Labor  Council  adopted  resolutions  condemning  the  superintendent  of  public  buildings. 
Plasterers  Union  received  copy  of  tlie  rules  and  b.y-laws  of  the  IMaster  Plasterers  As- 
sociation ;  all  the  articles  in  the  b3'-laws  except  one  were  accepted ;  in  this  article  provision 
was  made  for  a  9-hour  day  at  $3.2o  per  day,  to  be  effective  for  one  year;  the  union  disa- 
greed inasmuch  as  they  demanded  an  S-hour  day  at  $3.50  per  day;  another  section  of  the 
association's  schedule  was  that  whitening  and  coloring  were  not  to  be  considered  jour- 
neymen plasterers'  worlv;  upon  this  point  the  union  voted  that  master  plasterers  should 
employ  journeymen  plasterers  on  all  their  worlc,  and  that  the  union  considered  whitening 

and  coloring  a  part  of  journeymen  plasterers'  worli. Building  Trades  Council  received 

report  that  local  plasterers  were  out  onstril;e;  council  appointed  committee  to  ask  the 
building  committee  of  the  Textile  School  to  have  all  work  on  the  new  building  done  by 

union  men. Carpenters  Union  held  meeting  at  whicli  it  was  unanimously  voted  by  the 

300  present  to  go  on  strike  owing  to  refusal  of  the  employing  cai-penters  to  hold  a  confer- 
ence or  to  make  concession  to  tlie  carpenters'  demands. Report  received  by  the  Trades 

and  Labor  Council  that  the  8-hour  law  was  being  violated  at  the  city  farm,  the  employes 
of  the  institution  working  from  11  to  14  hours  per  day  without  extra  compensation. 

May.    Wool  weavers  formed  temporary  organization. Lathers  Union  declared  their 

determination  to  enforce  their  demands  whicli  were  $2  per  thousand  for  boss  lathers  and 

$1.7.5  for  journeymen. Master  Barbers  failed  to  confer  with  .Journeymen  Barbers 

Union  as  requested. Lowell  linemen  employed  on  tlie  local  division  of  the  New  Eng- 
land Telephone  and  Telegraph  Co.  voted  to  strike  in  3  days  unless  their  demands  for  9-hour 
day  and  minimum  rate  of  $3  were  conceded  in  the  interim. 

June.  Plasterers  Union  reported  that  a  few  of  the  local  contractors  had  granted  con- 
cessions. 

Jiily.  About  200  retail  clerks  organized  local  union  with  a  charter  from  the  Retail 
Clerks  International  Association,  union  to  be  affiliated  with  the  Trades  and  Labor  Coun- 
cil; the  purpose  of  organization  was  to  have  the  weekly  balf-holiday  generally  adopted, 
and  to  enforce  tlie  early-closing  movement. Action  of  citj'  government  in  appropriat- 
ing $1,000  towards  the  celebration  of  Labor  Day  was  endorsed  by  local  labor  unions. 

August.  Allied  Printing  Trades  Council  held  meeting  at  which  the  local  bookl)inders 
formed  organization  to  be  known  as  Local  101,  International  Brotherhood  of  Bookbinders; 
union  started  under  auspicious  circumstances,  nearly  every  bookbind  er,  paper  ruler,  cutter, 

and  trimmer  joining. Labor  unions  had  movement  on  foot  to  take  definite  action  in 

preventing  members  of  union  from  joining  the  militia,  and  demanding  the  discharge  of 
members  from  the  militia  who  had  joined  prior  to  their  Ijecoming  trades  union  members; 
several  cases  were  quoted  throughout  Massachusetts  of  recent  actions  taken  by  different 
trades  unions  in  notif3nng  members  that  the}'  would  have  to  leave  the  service  of  the  militia 
or  else  be  discharged  from  the  union,  whicli  meant  enforced  idleness;  in  all  cases  quoted, 

the  men  left  the  militia. At  meeting  of  Textile  Council  it  was  voted  to  give  moral  and 

financial  support  to  the  textile  workers  of  Fall  River  should  a  strike  ensue  in  their  effort 
to  resist  the  proposed  reduction  in  wages;  resolutions  were  adopted  favoring  the  passage 

of  a  National  8-hour  law  for  mills,  factories,  and  worksliops  throughout  the  country. 

Journeymen  Barbers  Union  affiliated  with  Journeymen  Barbers  International  Union, 
witli  74  members  on  their  charter  list. 

September.  Trades  and  Labor  Council  forwarded  to  the  labor  unions  throughout  the 
country  copies  of  the  resolution  adopted  by  their  council  in  favor  of  a  National  8-hour  law. 

liYKN.  In  January,  steps  were  taken  toward  forming  union  of  pressmen  in  the  local 
printing  shops;  organization  completed  in  March. Temporary  union  formed  of  Inter- 
national Union  of  Steam  Engineers. Local  Firemen  held  meeting  for  purpose  of  or- 
ganizing union  to  be  afliliated  with  A.  F.  of  L. Central  Labor  Union  -^oted  to  apply 

for  charter  in  A.  F.  of  L. Goodyear  Men's  Union  voted  to  join  with  Hand-Turn  Work- 
men's Union. Cutters  in  Morse  &  Logan's  factory  voted  to  strike  if  new  union  price 

list  was  not  accepted  by  firm. Employes  of  Lynn  &  Boston  R.  R.  formed  Lynn  Division 

of  Mutual  Aid  Association. 

March.    Heel  makers  and  dinkers  attempted  to  form  temporary  branch  of  Boot  and 

Shoe  Workers  Union. Central  Labor  Union  requested  trustees  to  secure  permanent 

headquarters  where  a  labor  library  may  be  established,  and  rooms  for  committee  meetings 

may  be  had  at  all  times,  witli  an  information  bureau. Bricklayers  and  Masons  Union 

No.  12  passed  resolution  to  be  presented  to  city  government  requesting  that  only  union 

men  be  employed  on  city  works. Granite  Cutters  Union  reported  new  union  price  list 

had  been  accepted  by  Blethen,  Curry,  &  Co.,  Shea  &  Donnelly,  and  Ames  &  Co. Tem- 
porary union  formed  by  local  paper  hangers. Stonemasons  Union  voted  to  submit  to 

contractors  new  schedule  of  $3  for  9-hour  day,  to  go  into  effect  April  15. 
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April.    Stonemasons  and  stone  layers  formed  Local  Union  No.  35,  Bricklayers  and 

Masons  International  Union. Heel  makers  held  meeting  to  form  union,  owing  to  failure 

of  movement  to  organize  union  of  heel  makers  and  dinkers. Central  Labor  Union 

adopted  system  of  recognition  cards,  to  be  renewed  every  3  months  to  members  in  good 
standing. 

June.    Lynn  Lodge  of  International  Association  of  Machinists  was  instituted. 

July.  Central  Labor  Union  called  meeting  of  local  teamsters  for  purpose  of  organizing 
union  to  be  affiliated  with  A.  F.  of  L. 

August.    Union  stamp  of  B.  &  S.  W.  was  given  to  Arthur  E.  Gloyd,  shoe  manufacturer. 

September.  Because  the  City  Council  proposed  to  borrow  $400,000  to  be  used  in  connec- 
tion with  increasing  the  water  supply  system,  and  as  it  was  alleged  that  the  work  was  to 
be  done  by  a  contractor  who  was  not  to  be  restricted  with  regard  to  employment  of  labor, 
hours,  or  wages,  the  Lynn  Local  Building  Laborers  resolved  : 

"That  we,  the  members  of  Lynn  Local  Building  Laborers,  while  approving  the  object 
of  the  proposed  expenditure  of  public  funds,  do  earnestly  and  emphatically  protest  against 
the  method  of  doing  the  work  proposed  by  the  Public  Water  Board,  and  call  upon  the  City 
Council,  whose  authority  is  supreme  in  the  matter,  to  adopt  such  order  as  will  require  that 
employment  of  labor  upon  said  work  shall  be  on  account  of  the  city  direct,  without  the 
intervention  of  a  contractor,  and  that  Lynn  citizens  and  taxpayers  be  preferred  in  every 
instance;  and, 

That  we  demand  that  the  8-hour  day  shall  be  established  upon  said  work,  and  the  rate 
of  wages  shall  be  in  accordance  with  the  standard  rate  paid  in  other  city  departments  to 
employes  of  the  city; 

That  we  condemn  the  attitude  of  the  Public  Water  Board  in  insisting  upon  the  contract 
system  as  preferable  to  the  day  labor  plan,  so-called,  as  inimical  to  the  best  interests  of 
the  city  and  the  welfare  of  its  people,  and  declare  that  the  arguments  presented  in  support 
of  that  attitude  are  puerile  and  unsound.  We  assert  that,  when  the  avenue  of  such  em- 
ployment is  freed  from  unfair  discrimination  and  political  preferment,  enough  able-bodied 
Lynn  men  will  apply  and  may  be  secured  wherewith  to  perform  the  work,  with  the  result 
of  distributing  a  very  large  proportion  of  the  money  it  will  cost  into  the  arteries  of  Lynn 
trade." 

aiAliDEN.  In  February,  International  Brotherhood  of  Electrical  Woi-kers  sent  copy 
of  form  of  agreement  to  all  concerns  in  Boston  and  vicinity,  requesting  signatures  before 
May  1,  liJOl ;  terms  were :  Eight  hours  shall  be  a  day's  work,  from  8  a.m.  to  5  p.m.,  one  hour 
for  dinner;  wages  for  foremen  to  be  $3.50  per  day,  linemen  $3  per  day,  with  time  and  a 
half  for  all  overtime;  no  foreman  or  lineman  shall  be  employed  less  than  six  days  in  any 
one  week;  union  men  to  be  given  the  preference  in  employment;  and  on  out-of-town  work 
company  to  pay  fares  both  ways,  time  spent  in  transportation  one  way  to  be  charged  to 
the  company. 

Marbleliead.    In  April,  turned  workmen  In  factory  of  Cole  &  Wiggin  formed  union. 

Slllford.  In  February,  Central  Labor  Union  voted  to  have  8-hour  day  law  for  town 
employes  appear  on  waiTant  for  March  town  meeting,  wage  to  be  25  cents  per  hour. 
March.  Local  branch  of  Retail  Clerks  Association  inaugurated  movement  to  secure 
shorter  hours.       July.    Local  masons,  bricklayers,  and   plasterers    formed  temporary 

union.        August.    Machinists  took  steps  toward  formation  of  local  union. Central 

Labor  Union  appropriated  $50  for  molders  locked  out  at  iron  foundry. 

Monaou.  In  August,  W.  N.  Flynt  Granite  Co.,  employing  415  men,  became  affiliated 
with  Granite  Cutters  National  Union;  new  schedule  of  wages  and  hours  made  slight 
decrease  in  amount  earned  by  cutters  (owing  to  shorter  working-day)  and  men  who  were 
dissatisfied  were  to  be  discharged  and  union  men  employed, 

Natlck.    In  June,  carpenters  organized  union. 

NEW  BEDFORD.    In  January,  Hathaway,  Soule,  &  Harrington,  Inc.,  became  union 

shop  and  employes  joined  B.  &  S.  W.  U. Report  submitted  that  cost  to  Weavers 

Union  of  strike  at  Acushnet  and  Hathaway  Mills  was  nearly  $1,300. At  meeting  of 

local  Mule  Spinners  Union,  it  was  reported  that  the  receipts  for  I'JOO  were  $9,727,  and 
expenses  $2,817;  decision  was  made  that  back  boys  would  be  admitted  to  membership; 

members  were  requested  not  to  work  overtime. Weavers  Union  appropriated  $25  for 

benefit  of  striking  loom  fixers  and  voted  to  pay  half  benefits  at  end  of  10  weeks  instead  of 
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20. Central  Labor  Union  voted  to  advise  the  various  unions  to  double  per  capita  tax 

for  piirposes  of  organization. 

Fehruary.     Bartenders    formed    union. Cotton    Weavers  Protective    As.^ociation 

passed  amendment  to  constitution,  as  follows: 

"  In  tbe  event  of  a  vote  of  the  members  to  strike  at  a  single  mill  or  the  mills  of  one 
company,  the  ballots  shall  be  taken  to  the  address  of  each  member  to  enable  him  to  regis- 
ter his  vote,  the  votes  to  be  collected  and  counted  in  the  oflicc  of  the  union  by  the  executive 

board." Five  men  were  expelled  from  Loom  Fixers  Union  because  they  went  to  work 

before  strike  was  declared  off. Spinners  Union  voted  to  increase  per  capita  tax. 

Local  labor  unions  circulated  petition  to  Legislature  urging  repeal  of  act  authorizing 
overtime  employment  of  women  and  minors  for  time  lost  during  stoppage  of  machinery  ; 
over  5,000  signatures  were  secured  but  bill  was  defeated. 

March.  Central  Labor  Union  held  series  of  meetings  to  increase  the  interest  in  local 
trades  unions. 

April.  New  Bedford  Cotton  Mule  Spinners  Association  reported  the  receipts  for  the 
quarter  to  be  $2,264  and  expenses  $2,664;  of  the  latter,  $1,965   was  paid  for  stoppage 

allowances. Spinners'  executive  committee  paid  over  $100  for  2  accident  claims  and 

stoppage  allowances  to  spinners  of  Crescent  and  Globe  Yarn  Mills. At  meeting  of 

Weavers  Union  cutdowns  were  reported  in  Acushnet  and  Hathaway  Mills,  aud  alleged 
excessive  fining  in  these,  as  well  as  the  Totomska  Mills,  was  discussed;  complaint  was 
made  that  employes  were  idle  because  weavers  from  other  cities  were  given  the  work. 

June.  Weavers  at  Pierce  Mill  complained  to  executive  committee  that  they  were 
requested  to  run  too  many  looms. 

July.  Weavers  Protective  Association  appointed  committee  to  confer  with  manufact- 
urers relative  to  complaint  of  weavers  on  oversteaming  at  Acushnet  Mill. 

August.  Central  Labor  Union  appointed  committee  to  investigate  report  that  perma- 
nent firemen  were  doing  other  work  such  as  painting  and  bicycle  repairing. Bricklayers 

and  masons  formed  permanent  union  subsequent  to  trouble  between  stone  cutters  and 
masons  working  on  Rogers  Memorial  Church;  a  union  formerly  existed  but  had  been 
inactive  for  some  years. New  Bedford  Mule  Spinners  Association  voted  to  give  finan- 
cial and  moral  assistance  to  operatives  in  Fall  River  if  preilicted  reduction  in  wages  caused 
strike. 

September.  National  Loom  Fixers  LTnion  held  convention  at  New  Bedford.  Vote  was 
passed  to  affiliate  with  Federation  of  Textile  Operatives;  strike  of  local  Loom  Fixers 
Union  was  endorsed;  the  following  resolutions  were  adopted  : 

"  Resolved,  That  all  legislation  regulating  the  hours  of  labor  be  removed  from  the  State 
to  the  National  government; 

Resolved,  That  we  call  for  a  National  S-hour  law,  and  that  all  the  labor  in  manufactories 
wherever  practicable  be  performed  between  the  hours  of  6  o'clock  in  the  morning  and 
6  o'clocli  in  the  evening; 

Resolved,  That  we  call  on  all  organized  labor  to  vote  only  for  labor  candidates  for  repre- 
sentatives to  State  and  National  government,  and  for  such  men  as  can  be  trusted  to  do 
their  duty  when  elected ; 

Resolved,  That  we  recommend  the  State  and  National  governments  to  enact  laws  to 
confine,  in  some  State  or  National  asylum,  any  persons  who  advocate  the  destruction  of  life 
and  property  as  a  remedy  for  their  supposed  grievances,  instead  of  having  legal  recourse 
to  the  ballot  box ; 

Resolved,  That  a  stringent  law  be  enacted  to  prohibit  all  such  persons  from  entering 
this  country ; 

Resolved,  That  we  condemn  the  action  of  the  officers  of  the  United  Stales  steel  trust  in 
their  treatment  of  organized  laljor." 

NEWBURITPORT.  In  March,  labor  organizations  formed  a  central  labor  union. 
September.  Bricklayers,  Masons,  and  Plasterers  Union  No.  41  organized  with  the  object 
of  securing  8-hour  day  aud  same  scale  of  wages  as  paid  in  other  cities. 

NEWTON.  In  June,  local  machinists  and  those  of  Waltham  and  Watertown  formed 
union  that  they  might  be  better  able  to  enforce  their  demand  for  a  9hour  day  with  10 
hours'  pay. 

NORTH  AOAMS.  In  January,  Plumbers  and  Painters  Unions  reported  that  their 
grievance  against  a  local  concern  had  been  satisfactorily  settled  and  that  all  shops  of 
their  craft  were  now  union. 

February.  Secretary  of  United  Garment  Workers  of  America  reported  that  union 
label  was  used  on  about  40  per  cent  of  the  clothing  sold  in  this  city. Committee  was 
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appointed  to  investigate  report  that  tlie  tobacco  trust  was  trying  to  drive  union  tobacco 
out  of  tlie  city. 

March.    Stationary  engineers  met  and  formed  temporary  organization  to  be  Ivnown  as 

the  Nortli  Adams  Association  of  National  Association  of  Steam   Engineers. Retail 

druggists  organized  for  the  purpose  of  maintaining  a  uniform  Scale  of  prices  on  all  drug 

supplies  and  to  stop  price  cutting. At  State  convention  of  Bricklayer.s,  Masons,  and 

Plasterers  Union  adoption  of  new  constitution  was  discussed  for  stricter  organization  of 
the  craft  throughout  tlie  State,  and  providing  that  each  union  shall  have  an  arbitration 
committee  to  settle  all  matters,  also  that  poor  work  done  ))y  members  shall  be  exposed. 

Central  Labor  Union,  acting  for  local  trades  unions,  pi'otestcd  against  opening  of 

Hoosac  A'allcy  Agricultural  Fair  on  Labor  Day. Painters  Union  reported  that  its  new 

wage  schedule  would  go  into  effect  Api-il  1. Masons'  helpers  formed  union  to  be 

affiliated  with  A.  F.  of  L. 

April.    Bricklayers  Union  warned  employers  that  bogus  membership  cards  were  being 

used  by  incompetent  workmen  who  had  been  dropped  by  union. Central  Labor  Union 

declai-ed  a  local  contracting  firm  unfair;  this  was  due  to  a  grievance  presented  by  the 
Bricklayers  Union,  alleging  that  firm  in  question  neither  employed  union  men  nor  paid 
union  wages;  committee  appointed  to  visit  Weber  Bros,  in  regard  to  union  work  on 
addition  to  shoe  factory;  report  was  made  that  only  union  labor  would  be  employed  upon 

any  building  of  the  Gas  Co.'s  works. Bakers  Union  voted  to  become  affiliated  with  C. 

L.  U.  of  Adams. Local  bakery  was  taken  ofl'  unfair  list. Musicians  Union  formed 

auxiliary  for  brass  baud  musicians  who  play  in  bands  but  not  orchestra. Building 

laborers  organized  branch  of  Building  Laborers  International  Protective  Union  of 
America  to  be  affiliated  with  parent  body  and  to  work  under  it. 

May.  Union  men  protested  against  city  allowing  contract  for  Eagle  Street  bridge 
abutments  to  go  to  contracting  firm  who  was  on  "  unfair  "  list;  grievance  was  referred  to 
the  Mayor  who  stated  that  the  firm  in  question  was  by  far  the  lowest  bidder  for  the 
work  and  could  not  be  discriminated  against  on  account  of  his  method  of  employing  men. 
-Painters  L'uion  sent  money  aud  expressed  sympathy  for  Painters  Union  in  Jackson- 
ville, Fla.,  which  suflered  loss  by  Are;  voted  to  help  striking  members  of  Backtenders 
Union. Building  Laborers  International  Protective  Union  notified  contractors  of  fol- 
lowing nev>r  wage  scale;  $2  per  day  of  9  hours,  time  and  a  half  for  overtime  and  double 

time  for  Sunday  and  holida3'  work. Plumbers  Union  notified  master  plumbers  that 

hereafter  the  practice  of  borrowing  help  from  other  shops  while  union  plumbers  were 

idle  would  be  considered  unfair. Master  builders  formed  protective  association  to 

include  master  carpenters,  painters,  masons,  and  plumbers. 

June.  Building  Trades  Laborers  Protective  Association  voted  to  declare  strike  upon 
all  local  contractors  not  conceding  demand  of  $2  for  9-hour  day. 

July.  A.  W.  Hunter  declared  "  open  shop  "  because  he  claimed  that  Plumbers  Union 
had  made  several  radical  rules  since  agreement  was  signed  aud  had  not  consulted  his 
interests. 

August.  Weber  Bros.,  shoes,  became  union  shop;  agreement  signed  by  firm  and  B. 
&  S.  W.  U.  provided  that  there  should  be  no  strikes  or  lockouts,  all  disagreements  to  be 
referred  to  the  State  Board  of  Arbitration;  union  wages  and  hours  of  labor  to  prevail; 
only  members  of  B.  &  S.  W.  U.  to  be  employed. Teamsters  Union  appointed  com- 
mittee to  draw  up  rules  and  regulations  regarding  time  and  wage  scale. Loom  fixers 

organized. 

September.    Local  trades  unions  joined  Pittsfleld  unions  in  Labor  Day  parade. 

Central  Labor  Union  declared  an  employing  teamster  unfair  for  hiring  non-union 
teamsters. 

NORTIIA9IPTON.  In  January,  permanent  organization  formed  of  painters  unions 
in  Greenfield,  Northampton,  Holyoke,  and  Springfield;  it  was  planned  to  have  8-hour 
day  after  March  1  on  district  covered  by  the  4  unions.  March.  Laborers  Union  made 
demand  for  $1.75  for  8-hour  day  for  laborers.  May.  Machinists  started  movement  to 
form  local  branch  of  National  union.  J^me.  Action  considered  by  Clerks  Union  because 
druggists  disregarded  agreement  to  close  at  certain  hours,  thereby  shortening  daily 
working  hours.  July.  Boycott  on  Mountain  Park  was  endorsed  by  local  unions  and 
fine  of  $5  imposed  upon  any  member  patronizing  either  the  Holyoke  Street  Railway  or 
park.  September.  Labor  Daj'  was  observed  by  C.  L.  U.  Avith  parade  and  annual  field 
day  exercises. 

North  AtUeboroiieli.  In  January,  temporary  union  was  formed  by  building  trades 
artisans,  agitation  to  be  at  once  started  for  reduction  of  hours  of  labor  from  10  to  a  without 
reduction  in  wages. 
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Nortb  Broohfield.  In  March,  Board  of  Trade  requested  E.  &  A.  H.  Batcheller  Co. 
to  postpoue  actiou  regarding  closing  of  factorj'  until  more  time  had  been  given  employes 
for  consideration  of  proposition  submitted  by  company. 

Norwood.  In  May,  machinists  formed  union  with  membership  of  120,  that  they  might 
be  iu  better  condition  to  enforce  their  demand  for  9-hour  day. 

riTTSFIEtiD.  In  January,  Cariienters  Union  fined  several  members  for  working 
on  new  Stanley  shops  at  25  cents  per  hour  when  union  price  was  2S  cents ;  violators  claimed 
peculiar  nature  of  the  work  freed  them  from  rules  of  the  union  but  ofricers  did  not  agree. 
May.  Local  machinists  started  movement  for  organization  of  union,  men  maintaining  that 
9  hours  should  constitute  a  day's  work.  September.  Labor  Day  parade  was  very  suc- 
cessful, about  2,000  men  were  in  line,  including  men  from  North  Adams  and  Adams. 

Central  Labor  Union  reported  $1,000  net  gain  from  lield  day. Movement  started  to 

organize  local  bakers. 

Randolph.  In  July,  Bakery  Wagon  Drivers  Union  decided  against  Sunday  work, 
violators  to  be  suspended. 

SAliEM.     In  February,  masons  announced  that  they  would  ask  for  4.5  cents  per  hour 

for  day  of  S  hours. Movement  inaugurated  to  organize  printers  union.        ^[arrh.    John 

J.Connelly,  shoes,  and  North  Shore  Shoe  Co.  became  union  shops. Local  branch  of 

International  Bartenders  Union  was  formed.  June.  Temporaiy  organization  formed 
of  branch  of  International  Association  of  Machinists.  August.  Journeymen  carpenters 
organized  branch  of  National  Brotherhood  of  Carpenters  and  Joiners. 

SoiilIiUrijIge.    In  July,  carpenters  formed  union,  planning  for  9-hour  schedule. 

Painters  formed  union. 

i^peiicer.  In  August,  local  painters  formed  branch  of  Brotherhood  of  Painters,  Dec- 
orators, and  Paper  Hangers  of  America. 

SPRlNGFIEliO.     In  January,  Painters,   Paper    Hangers,  and  Decorators    Union 

voted  to  demand  8-hour  day  after  March  I,  and  notified  employers  of  this  decision. 

Petitions  were  presented  to  city  government  by  Painters  and  Carpenters  Unions  asking 
that  permanent  liremen  be  forbidden  to  do  work  of  painters  and  carpenters  about  the 
property  of  the  fire  department;  hearing  held  before  Board  of  Fire  Commissioners. 

February.  Master  painters  and  decorators  formed  permanent  organization,  known 
as  Master  Painters  and  Decorators  Association. — —Printing  Pressmen's  Union  lield 
special  meeting    to  consider  strike  against  the  White   &  Wyckoff   Manufacturing  Co.; 

engaged  business  agent  to  conduct  the  strike. Hotel  and  Restaurant  Cooks  Union 

organized  with  about  40  members. Committee  appointed  by  Carriage  and  Wagon 

Workers  Union  to  confer  with  employers  regarding  union  demand  for  9-liour  day. 

Bakers  LTnion  organized  with  34  members;  voted  to  ask  for  10-hour  day. 

March.  Journeymen  Painters,  Paper  Hangers,  and  Decorators  Union  declared  strike 
against  nearly  all  employing  painters,  thedemand  forS-hour  day  not  having  l)een  granted; 
3  days  later,  adopted  temporary  agreement  and  ordered  members  to  return  to  work 
pending  final  settlement ;  effected  compromise  with  employers  on  minor  points  of  schedule 

and  adopted  working  agreement  for  the  year. Teamsters  Union  voted  to  bid  on  street 

sprinkling  work  for  the  city  and  to  ask  that  only  union  men  be  given  employment  on 

such  work. Ilorseshoers  Union  voted  to  demand  increase  in  wages  from  $15  to  $1S  for 

firemen  and  $12  to  $15  for  floormen,  with  9-h.our  day,  to  begin  April  29. Sheet  Metal 

Workers  Uni6n  presented  demand  for  8-hour  day  to  take  effect  May  1,  wages  to  remain 

the  same  as  for  9  hours. Bartenders  Union  notified  Liquor  Dealers  Association  that 

union  agreement  was  being  broken  by  some  employers  who  allowed  boys  to  do  the  work 
of  apprentices;  later,  appointed  committee  to  confer  with  Liquor  Dealers  Aesociation; 
employers  made  application  for  apprentices'  membership  in  the  union  for  the  boys  in 

question. Team  Owners  Union  petitioned  superintendent  of  streets  that  only  union 

team  owners  should  be  employed  in  his  department;  in  April,  as  result  of  strike,  demand 
was  partially  conceded,  superintendent  refusing,  however,  to  discharge  non-union  team 

owners  already  employed  by  the  department. Laborers  Protective  Association  voted 

not  to  strike  in  sympathy  with  striking  team  owners. Typographical  Union  a<lopted 

schedule  of  hours  and  wages  to  go  into  effect  Aprill. Waste  handlers  formed  perma- 
nent union  with  about  27  members. 
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April.    Waiters  Union  organized    permanently. Bartenders  Union  adopted  rule 

requiring  saloon  keepers  not  to  wait  on  customers  from  behind  the  bar,  thus  necessitating 
the  employment  of  an  extra  man;  action  deferred  by  union  until  after  the  granting  of 

new  licenses. Team  Drivers  Union  voted  to  provide  membership  cards,  the  colors  of 

M'hich  should  be  changed  quarterly. Armorers  Association  voted  to  apply  to  Inter- 
national Association  of  Metal  Mechanics  for  charter  as  a  means  of  aflUiating  with  A.  F. 

of  L. At  Connecticut  Valley  Conference  of  Painters  Unions,  8-hour  day  was  reported 

in  force  in  Springfield,  Greenfield,  and  Holyoke. blaster  Plumbers  Association  voted 

to  concede  demand  of  Plumbers  Union  for  8-hour  day  on  condition  that  wages  be  paid 
only  for  hours  of  actual  labor. 

May.  About  100  clerks  in  grocery  and  provision  stores  organized  for  the  purpose  of 
securing  Wednesday  half-holiday  and  the  closing  of  stores  on  all  evenings  except  Satur- 
day.   In  accordance  with  National  movement,  Machinists  Union  voted  to  demand  8  hour 

day  on  May  '20  and  to  strike  on  that  date  if  demands  were  not  granted. Grain  Handlers 

and  Teamsters  Unions  endorsed  the  strike  of  freight  handlers. Electrical  Workers 

Union  presented  demand  to  New  England  Telephone  and  Telegraph  Co.  and  United  Electric 
Light  Co.  for  8-hour  day,  hours  to  be  from  8  A.M.  to  12  M.  and  from  one  to  5  p.m.,  with  $3.50 
per  day  for  foremen  and  $3  for  linemen,  to  take  effect  May  11;  appointed  committee  to 

confer  with  employers  regarding  union  demand. Movement  was  begun  to  form  union 

of  bootblacks  and  their  employers. Journeymen  Barbers  Union  voted  to  present  de- 
mand for  weekly  half-holiday  for  each  man,  to  be  arranged  satisfactorily  to  the  employers 
and  the  men ;  later, referred  difficulty  with  employers  over  weekly  half-holiday  to  C.  L.  U. 

Employing  barbers  formed  permanent  organization  and  voted  not  to  concede  demands 

of  journeymen  for  weekly  half-holiday. Coal  Handlers  Union  voted  $25  in  aid  of  strik- 
ing freight  handlers. 

June.    Journeymen  barbers  voted  to  strike  to  enforce  demand  for  half-holiday  each 

week. Stationary  Firemen's  Union  voted  to  demand  8-hour  shifts  for  all  firemen  in 

mills,  factories,  and  other  shops  where  flres  must  be  kept  24  hours;  voted  not  to  strike  to 

enforce  demand. Bootblacks  organized  new  union  excluding  employers. 

July.  Agreement  made  by  committee  from  C.  L.  U.  with  coal  dealers,  granting  half- 
holiday,  was  ratified  by  Coal  Handlers  Union. Steamfltters  Union  imposed  $10  fine 

upon  members  patronizing  Mountain  Park  while  boycott  placed  by  Holyoke  C.  L.  U. 
remained  iu  force. Teamsters  Union  disbanded. EiTort  made  to  organize  box- 
makers  union,  to  be  affiliated  with  C.  L.  U. 

August.    Boot  and  Shoe  Makers  and  Repairers  Union  permanently  organized  with 

about  20  members;  charter  applied  for  from  B.  &  S.  W.  U. Retail  Clerks  Union  No. 

256  appointed  committee  to  further  the  movement  to  have  clothing  stores  closed  at  10  p.m. 

Saturdays;  later,  committee  discharged,  movement  being  unpopular. Team  Drivers 

Union  voted  to  request  C.  I^.  U.  to  declare  boycott  on  firm  employing  non-union  men. 

Boot  and  Shoe  Makers  and  Repairers  Union  voted  to  affiliate  with  C.  L.  U.,  appointed 
committee  to  ask  all  boot  and  shoe  dealers  to  have  repairing  done  in  union  shops;  later, 
appointed  committee  to  request  all  boot  and  shoe  makers  to  adopt  union  prices,  M'ith 
alternative  of  being  placed  on  unfair  list. 

Central  Labor  Umox.  In  January,  the  Central  Labor  Union  appointed  committee 
of  5  members  to  conduct  all  boycotts;  committee  voted  to  emi^loy  men  to  watch  unfair 
firms  in  oi-der  to  report  trade  unionists  who  patronized  such  firms;  voted  to  make  special 
eflfort  to  suppress  sale  of  non-union  tobacco. During  the  year  1900,  91  cases  were  re- 
ferred to  the  C.  L.  U.  for  settlement,  of  which  89  were  amicably  adjusted;  40  boycotts 
were  declared,  24  being  successful  and  5  pending. 

February.  Endorsed  petition  to  City  Council  of  team  owners  employed  by  the  city  that 
day's  pay  be  made  $5  for  8  hours;  voted  to  recommend  ordinance  making  pay  of  city 
laborers  $1.75  for  day  of  9  hours;  endorsed  proposed  bill  to  require  transportation  com- 
panies to  allow  employes  one  day  of  rest  in  7  and  instructed  secretary  to  notify  local 

members  of  the  General  Court  of  this  action. Executive  board  considered  grievance 

of  B.  T.  C.  against  union  man  who  had  employed    non-union  carpenters. Report 

received  from  Painters,  Paper  Hangers,  and  Decorators  Union  that  employers  had  refused 
to  grant  demand  of  journeymen  for  8-hour  day;  action  deferred. 

March.    Committee  appointed  to  conduct  boj'cotts  presented  list  of  union  men  who  had 

patronized  unfair  firms. Appointed  committee  to  assist  in  settling  strike  of  painters 

and  paper  hangers. The  following  resolution  was  passed: 

"  Resolved,  That  it  Is  the  sense  of  the  C.  L.  U.  that  a  boycott  placed  on  a  firm  remains 
in  force,  regardless  of  business  change  in  firm,  until  removed  by  the  C.  L.  U." 

Bakers  and  Drop  Forgers  and  Hammer-Men's  Unions  and  Slasher  Tenders  Union  No. 
l.T  of  Chicopee  were  affiliated. 
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April.  Endorsert  resolution  presented  by  Grocery  and  Provision  Clerics  Union  protest- 
ing against  granting  liquor  license  to  grocery  lirni . ■  Waiters,  Cooks,  and  Waste  Handlers 

Unions,  and  Painters  Union  of  Cliicopee  were  alliliated. Three  firms  were  removed  from 

the  unfair  list;  one  carriage  manufacturer  and  one  real  estate  owner  were  declared  unfair. 

Executive  committee  received  report  from  Team  Owners  Union  that  striking  team 

owners  would  return  to  work  under  temporary  agreement  for  10  days. Endorsed  job- 
bers' scale  submitted  l)y  Typographical  Union  and  received  report  that  scale  had  been 
adopted  by  newspapers. 

May.    Report  received  of  strikes  of  freight  liandlers,  sheet  metal  workers,  and  plumbers. 

Carpenters  reported  increase  of  10  cents  in  daily  wage  making  wages  $-2.50. Horse- 

shoers  Union  reported  tliat  demand  for  higher  wages  had  been  granted  to  nearly  all  fire- 
men and  lloormeu. Report  received  from  Brewery  Workers  and  Bottlers  and  Drivers 

Unions  that  9-hour  day  for  all  the  year  with  increase  in  wages  for  some  employes  had 

been  obtained. Committee  appointed  to  investigate  complaint  of  Barbers  Union  against 

shop  which  was  kept  open  April  10,  thus  defying  rule  requiring  shops  to  close  on  legal 

holidays. One  master  sheet  metalworker  and  one  employing  barber  were  removed 

from  unfair  list. Voted  financial  aid  to  striking  freight  handlers. 

June.    Committee  appointed  to  confer  witli  emploj'ers  wlio  had  failed  to  grant  demand 

of  machinists. Coal  Handlers  reported  demand  for  $1  increase  in  wages,  strike  to  be 

Inaugurated  if  demand  was  not  granted. Lathers  reported  demand  made  for  inci-ease 

in  wages  of  2  cents  per  bundle  on  laths. General  adoption  of  9-hour  basis  reported  by 

Drop  Forgers  Union. One  firm  removed  from  unfair  list. 

Jtthj.  Endorsed  boycott  placed  by  Holyoke  C.  L.  U.  on  Mountain  Park.  August. 
Action  taken  prohiljiting  members  trom  serving  in  State  militia,  and  many  union  men 
asked  for  discharge  from  local  companies. 

TAUNTON.  In  May,  Stove  MoUlers  Union  No.  39  held  conference  with  manufacturers 
to  discuss  the  wage  question;  no  demand  was  made  by  molders,  the  increase  in  wages 
being  left  open  for  future  discussion.  July.  Bartenders  Union  affiliated  with  Central 
Labor  Union. Barbers  Union  organized  with  about  25  members;  later,  voted  that  bar- 
ber shops  throughout  tlie  city  should  adopt  union  schedule  of  hours,  closing  on  all  holidays 
except  when  such  holidays  should  fall  on  Saturday  or  Monday,  and  all  evenings  at  8 

o'clock  ex,cept  Saturdays. Central  Labor  Union  voted  to  apply  for  charter  from  A.  F. 

of  L. 

Webster.  In  May ,  carpenters  formed  temporary  organization  with  about  20  members. 
July.  Employes  of  Andrew  J.  Bates  &  Son  organized  as  Boot  and  Shoe  Workers  Union, 
thus  unionizing  the  factory. 

Westiielcl.  In  January,  C.  L.  U.  held  meeting  at  which  it  was  reported  that  the 
nundier  of  local  trade  unionists  had  increased  to  over  800;  during  the  year  8  new  unions 
were  chartered.  February.  Painters  organized  union.  May.  Bricklayers  and  Masons 
Unipn  voted  not  to  strike  against  firm  which  had  been  declared  unfair  by  Mason  Tenders 
Union,  notice  having  been  received  from  International  Bricklayers  and  Masons  Union 
that  such  strike  would  not  be  endorsed;  trouble  which  arose  between  union  and  Mason 
Tenders  Union,  owing  to  this  decision,  was  amicably  adjusted  in  August. 

IVliitmau.  In  August,  striking  cutters  and  sole  leather  workers,  to  the  number  of 
82,  from  the  Regal  Shoe  Co.  applied  for  membership  in  local  branch  flf  B.  &  S.  W.  U. 

WiIliaiii.«)towu.  In  March,  local  carpenters  at  meeting  called  for  tlie  purpose  signed 
agreement  making  9  hours  a  day's  work  and  establishing  uniform  wage  rate,  men  agree- 
ing not  to  work  for  less  than  this  rate  when  employed  individually. Meeting  of 

plumbers  held  to  agitate  movement  for  9-hour  day. 

■Winchester.  In  May,  attempt  made  to  organize  macliinists  employed  by  the  McKay 
Shoe  Machinery  Co. 

WORCESTKR.  In  January,  Painters  Union  No.  48  approved  decision  of  Paper 
Hangers  Protective  League  to  petition  for  charter  as  branch  of  Brotherliood  of  Painters, 
Paper  Hangers,  and  Decorators  of  America;  committee  appointed  to  confer  witli  paper 
hangers  with  regard  to  trade  regulations  governing  the  2  crafts.    One  member  received 

grant  of  $150  from  National  organization  as  benefit  because  of  total  disability. Mass 

meeting  of  retail  clerks  held  in  the  interest  of  organizing  a  Retail  Clerks  Union. Branch 
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of  National  Association  of  Stationary  Engineers  organized  witli54  members. By  action 

of  the  International  Union  of  Brick  Masons  and  Plasterers  boycott  placed  by  local  union 
upon  local  contractor  was  removed. 

February.  Paper  Hangers  Protective  League  apiilied  for  charter  as  branch  of  Brother- 
hood of  Painters,   Paper  Hangers,  and  Decorators  of  America. Steamfitters  Union 

made  demand  for  8  hours  and  $3.2o  minimum  vrage  per  day. Measures  taken  toward 

formation  of  Coopers  Union. Carpenters  Union  presented  demand  to  building  con- 
tractors for  S-hour  day  at  $2.50  minimum  wage,  to  Ije  in  effect  for  one  year  from  June  1; 

no  action  taken  by  contractors. B.  T.  C.  endorsed  demand  of  Carpenters  Union  for 

8-hour  day. Painters  and  Decorators  Union  voted  to  demand  8-hour  day. Steam- 
fitters  Helpers  Union  appointed  committee  to  prepare  demand  for  8-hour  schedule. 

Bricklayers  Union  presented  demand  for  -15  cents  minimum  hourly  wage. Printers 

Union   made  demand  for   9-hour  day. To  increase  membersiiip  in  anticipation  of 

general  movement  of  local  painters  to  obtain  8-hour  day.  Painters  Unions  voted  to  open 
charter  lists  for  30  days  and  place  initiation  fee  at  minimum  of  $2  for  this  time. Build- 
ing Trades  Council  endorsed  bill  before  the  Legislature  to  abolish  contract  labor  on 
public  buildings  and  appointed  committee  to  attend  hearing  before  legislative  committee 
on  labor. 

March.    Trunk  and   Bag  Workers   International  Union  began  agitation  to  establish 

local  branch. Building  Trades  Council  received  instruction  from  National  Building 

Ti-ades  Council  that  members  of  allied  unions  should  be  obliged  to  caiTy  working  cards  at 

all  times. Painters  Unions  Nos.  48  and  245  held  joint  meeting  to  interest  non-union 

painters  and  to  discuss  demand  for  shorter  working-day  and  increased  wages;  later, 
Union  No.  48  appointed  committee  to  investigate  the  attitude  of  employers  toward  union 
labor;  committee  from  master  painters  held  conference  with  unions  and  signed  union 
agreement  for  8-hour  day,  and  arranged  arbitration  committee  to  settle  disputes.  During 
March  and  April,  membership  of  Painters  Unions  extended  so  as  to  include  nearly  90  per 

cent  of  local  painters. Meeting  of  latliers  held  to  agitate  formation  of  Lathers  Union; 

later,  temporary  organization  formed  to  be  affiliated  with  Intei-national  Lathers  Union. 

Core  Makers  Union  appointed  committee  to  interview  Mayor  with  regard  to  placing 

molding  contracts  for  city  work  in  local  foundries. At  meeting  of  B.  T.  C.  committee 

appointed  to  devise  plan  for  establishing  a  local  labor  bureau;  Scandinavian  Carpenters 

Union  affiliated. Stonemasons  Union  re-alRliated  with  B.  T.  C;  voted  to  make  special 

effort  to  strengthen  union  in  view  of  demand  to  be  made  for  8-hour  day. 

April.    Proposed  agreement  of  Brewery  Workers  Union  and  brewers  covering  schedule 

of  wages  and  settlement  of  disputes  was  approved  by  C.  L.  U.  and  B.  T.  C. Attempt 

made  by  Painters  Union  No.  48  to  enforce  union  scale  of  wages  for  painters  employed  In 

machine  shops. Janitors  formed  temporary  organization  with  a  view  to  obtaining 

fewer  hours  and  increased  pay. French  retail  clerks  held  meeting  to  further  effort  of 

C.  L.  U.  to  form  Retail  Clerks  Union. Stonemasons  Union  discussed  adoption  of  8-hour 

day. Delegates  from  various  Building  Trades  Unions  appeared  at  meeting  held  before 

public  buildings  committee  of  City  Council  to  advocate  adoption  of  day  labor  system  in 

work  on  public  buildings. Building  Trades  Council  placed  boycott  on  2  saloon  keepers 

for  employing  non-union  men  to  make  repairs,  and  requested  Brewery  Workers  and  Bot- 
tlers and  Drivers  Unions  to  take  similar  action. Electrical  Workers  Union  discussed 

movement  for  8-hour  day. French  Carpenters  Union  admitted  40  members  and  declared 

one  firm  unfair,  reporting  the  action  to  B.  T.  C. Stable  workers  formed  temporary 

union  with  26  members. Retail  Clerks  Union  organized  with  54  members  and  affiliated 

with  C.  L.  U.;  began  movement  to  have  stores  close  all  evenings  except  Saturday,  nights 
preceding  holidays,  and  Christmas  week;  in  May,  appointed  committee  to  devise  plan  for 
uniform  system  of  half-holidays  for  summer  months,  and  similar  arrangement  for  remain- 
der of  the  year. 

May.    Lathers  Union  organized  permanently  and  adopted   new  schedule  giving   8 

hours  for  day's  work  at  $3  for  first-class  men  and  $2.50  for  second-class. Core  Makers 

Union  endorsed  action  of  Bartenders    Union  in   declaring  saloon  keeper  unfair;  also 

endorsed  linemen's  strike  and  voted  to  give  active  assistance  in  both  cases. Central 

Labor  Union  declared  local  retail  firm  unfair. Steamfitters  Helpers  Union  voted  to 

adopt  8-hour  day  on  June  1,  in  accordance  with  demand  made  for  8  hours  and  $2  per  day. 

Machinists  Union  having  taken  no  part  in  National  movement  of  machinists  to  obtain 

9-hour  day,  agitation  was  begun  by  dissatisfied  members  to  form  machinists  association 
independent  of  all  National  organizations.    Union  had  been  organized  2  years  and  its 

membership  had  fallen  from  200  to  about  .50. Steamfitters  Union  voted  to  adopt  S-hour 

day  on  June  1,  no  agreement  having  been  made  with  employers,  also  to  waive  demand  for 
Increased  wage  until  later  date. 
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June.    Ilorseshoers  Union  voted  to  inaugurate  9-hour  rlny  on  July  1. 

Jul)/.  Steamfltters  Union  ordered  strike,  employers  having  refused  to  grant  demand 
that  union  men  l3e'  given  full  pay  for  all  work  done  since  June  1,  when  8-hour  day  was 
adopted,  men  having  received  pay  during  this  time  for  only  8  hours  instead  of  9  as  ex- 
pected.  Shop  carpenters  to  the  number  of  1S6  formed  temporary  organization. Sta- 
tionary Firemen's  Association  received  charter. Granite  Cutters  Union  removed  boy- 
cott of  9  years'  standing  from  local  granite  dealer,  owing  to  the  attitude  of  new  manage- 
ment of  the  firm. Employes  of  Norton  Emery  Wheel  Co.  organized  to  obtain  fewer 

hours  and  increased  wages,  and  to  establish  death  and  sick  benefits  for  members. 

Striking  steamfltters  and  steamfltters'  helpers  received  donations  of  $25  from  Metal  Pol- 
ishers Union,  $-25  from  Bottlers  and  Drivers  Union,  $100  from  Brewery  Workers  Union, 

and  $200  from  Amalgamated  Association  of  Street   Railway  Employes. Pressmen's 

Union  voted  to  petition  National  association  for  new  charter. -Machinists  l;nion  admit- 
ted about  50  new  members. Movement  started  to  form   unions  of  blacksmitlis  and 

roofers. 

August.  Cigar  Makers  Union  endorsed  strike  of  cigar  makers  of  Montreal;  voted  to 
make  per  capita  assessment  for  the  benefit  of  striking  steamfltters  and  helpers  and  to 

place  2  firms  on  unfair  list,  any  member  patronizing  these  firms  to  be  fined  $5. About 

130  rag  pickers  formed  Rag  Pickers  Union  for  purpose  of  aiding  needy  members  through 

weekly  assessment  of  5  cents. French  Carpenters  and  Grocery  and  Provision  Clerks 

Unions  each  voted  $50  to  striking  steamfitters  and  lielpera. Central  Labor  Union  dis- 
solved union  of  employes  of  Norton  Emery  Wheel  Co.  for  refusing  to  abide  by  its  decision. 

Action  of  Steamfltters  Union  in  declaring  8  employers  unfair  was  endorsed  by  B.  T. 

C.  and  C.  L.  U. x\gitation  begun  by  C.  L.  U.  to  organize  livery  stable  employes;  in 

September,  declared  2  markets  unfair;  received  report  of  permanent  organization  of 
Printing  Pressmen  and  Stationary  Engineers;  received  application  for  charters  from 
metal  mechanics  and  coal  handlers. 

Ill  Oeiieral.  In  .June,  A.  F.  of  L.  assessed  members  of  trades  unions  5  cents  each 
for  the  machinists'  strike  fund,  thus  raising  about  $85,000  in  the  United  States.  Au- 
gust. Conference  of  delegates  from  American  Federation  of  Textile  Operatives  and  Inter- 
national Union  of  Textile  Workers,  representing  150,000  cotton  operatives  of  the  North  and 
South,  respect! veljs  was  held  in  New  York  and  amalgamation  of  the  2  organizations  effected 
by  affiliation  with  A.  F.  of  L. 


AIS^ALYSIS. 

The  extended  presentation  of  trades  unions  for  the  nine 
months  ending  September  30,  1901,  covers  so  many  subjects, 
and  the  nature  of  the  actions  taken  by  the  organizations  was 
so  varied,  that  it  is  difficult  to  make  a  condensed  classifica- 
tion that  is  comprehensive. 

The  following  is  a  classification  of  the  movements  taken  by 
the  various  labor  unions  with  the  number  of  actions  properly 
belonging  to  each  :  Trade-union  movements,  379  ;  wages  and 
hours  of  lal)or,  110  :  formation  of  new  unions,  140 ;  atfilia- 
tions,  31;  strike  movements,  30;  State  and  local  govern- 
ment, 17  ;  individuals  and  firms,  15  ;  National  government,  4. 

The  classification  termed  "trade-union  movements  "  repre- 
sents the  largest  number  of  actions,  comprising  over  50  per 
cent  of  the  whole  number.  Among  the  many  movements 
included  under  the  term  maybe  mentioned  the  following: 
Annual  reports  ;    fining  of  members  ;    dissolution  of  unions  ; 
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donations  to  striking  unions ;  stoppage  allowances ;  placing 
of  ])oycotts ;  establishments  voted  "fair"  and  "unfair"; 
grievances  over  introduction  of  new  machinery  or  change  of 
work ;  increase  in  membership ;  test  cases ;  agitation  over 
union  label ;  and  curtailment  benefits. 

In  enumerating  the  movements,  each  action  has  been  clas- 
sified under  but  one  head ;  in  some  cases  the  decision  was 
entirely  arbitrary  as  the  subjects  might  appropriately  be 
included  under  more  than  one  head. 

The  different  sections  of  the  State  are  well  represented,  as 
will  be  seen  from  the  following  statement.  The  classification 
is  by  counties,  showing  the  number  of  cities  and  towns  wherein 
trade-union  movements  took  place  during  the  period  covered  : 
Berkshire,  4  ;  Bristol,  6  ;  Essex,  8  ;  Franklin,  1  ;  Hampden, 
5  ;  Hampshire,  1  ;  Middlesex,  8  ;  Norfolk,  3  ;  Plymouth,  2  ; 
Suffolk,  2  ;  Worcester,  9. 


workingmen's  social  and 
Industrial  Benefits. 


WORKINGMEN'S   SOCIAL   AND   INDUS- 
TRIAL Benefits. 


[This  section  includes  brief  abstracts  of  the  action  of  employers  for  the  benefit  of  their 
employes  or  to  improve  the  condition  of  employment;  and  also  of  bequests  or  gifts  from 
whatever  source  if  intended  primarily  to  improve  industrial  conditions.] 


BOSTOX.    In  January,  employes  of  F.  A.  Walker  &  Co.  received  a  bonus  of  two  per 

cent  on  all  sales  made  by  them  between  Nov.  20  and  Dec.  25,  1900. By  decision  of  the 

Railroad  Commissioners,  the  Boston  Elevated  Railway  Co.  was  ordered  to  place  vestibule 
cars  on  certain  of  its  surface  divisions  before  Dec.  1,  1901,  and  if  the  experiment  proved 
successful  to  equip  all  its  surface  lines  thus,  before  .Jan.  1,  1905.  This  decision  was  ren- 
dered in  answer  to  a  petition  presented  by  the  Boston  Elevated,  Lynn  and  Boston,  and 
West  Roxbury  and  Roslindale  Railway  Companies  asking  that  they  be  exempt  from  the 

law  providing  for  the  use  of  vestibule  cars. At  the  annual  meeting  of  the  Ingleside 

Corporation,  report  was  made  concerning  the  Ingleside  Home  for  girls,  showing  the 
receipt  of  $2,309  during  the  year;  the  largest  number  of  girls  cared  for  at  the  home  in 

any  one  month  was  27. Boston  Nursery  for  Blind  Babies  opened;  owing  to  lack  of 

available  funds,  only  four  children  could  be  provided  for  at  first,  the  number  to  be  in- 
creased to  20,  the  limit  for  whicli  accommodations  allowed;  the  children  were  to  be  cared 
for  until  they  reached  five  years  of  age  when  they  would  be  transferred  to  the  Kindergar- 
ten for  the  Blind. Filene  Cooperative  Association,  including  the  firm  of  Filene  &  Co., 

and  all  the  employes,  held  its  annual  dance. Boston  &  Maine  Relief  Association  held 

its  sixteenth  annual  meeting;  the  repoi'ts  showed  a  membership  of  1,715  persons,  202  liaving 
become  members  during  the  year;  $22,997  were  received  from  assessments  and  other 
sources;  the  sum  of  .§17,000  was  paid  out  in  17  cases  as  death  benefits,  and  $6,200  on  4.35 
disability  claims;  the  association  pays  a  weekly  sick  benefit  of  $6  during  a  period  of  IS 
weeks,  and  a  death  benefit  of  .$1,000.  It  was  determined  to  make  an  elTort  to  increase  the 
membership  by  bringing  into  alfiliation  various  small  benefit  associations  of  B.  &  M.  R.R. 

employes. Mutual  Benefit  Association  of  the  employes  of  Joseph  Breck  &  Sons  Corp. 

was  organized  with  80  members,  the  purpose  being  to  provide  benefits  in  case  of  sickness 
or  death. 

Fehruarij.  Salvation  Army  opened  new  quarters  at  the  South  End,  increasing  the 
capacity  of  its  workshops  so  as  to  give  employment  to  nearly  twice  the  usual  number  of 
persons. Consumers'  League  held  its  annual  meeting  and  considered  plans  for  the  im- 
provement of  conditions  in  factories  and  workshops. One  of  the  large  dry  goods  stores 

of  the  city  has  appointed  Mrs.  Minerva  B.  Tobey  as  Social  Secretary.  This  is  a  new  feat- 
ure in  industrial  affairs  and  is  already  looked  upon  with  much  favor.  Many  of  the  large 
department  stores  in  New  York  have  adopted  the  innovation  and  find  tlie  Social  Secretary 
a  valuable  adjunct  to  their  business.  The  duties  of  the  Social  Secretary  are  to  become 
acquainted  with  the  lives  and  environment  of  the  employes,  the  women  especially,  and  to 
do  all  that  is  in  her  power  to  improve  them  physically,  socially,  and  intellectually;  com- 
plaints are  heard  and  investigated,  she  being,  essentially,  the  arbiter  of  disagreements 
arising  among  the  employes,  and  settling  all  differences;  practical  talks  are  given  each 
month,  on  successive  mornings,  that  all  the  saleswomen  may  attend.  The  business  inter- 
ests of  both  employer  and  employes  are  given  due  consideration. 

March.  Hearing  was  held  before  the  Legislative  Committee  on  Railroads  on  a  bill 
requiring  all  railroads  running  out  of  Boston  to  furnish  season  tickets  for  workingmen  at 
reduced  rates. The  building  of  the  Conservatory  of  Music  in  Franklin  Square  was  pur- 
chased by  the  Rev.  Dr.  George  L.  Perrin,  with  the  assistance  of  local  philanthropists,  the 
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object  of  the  purcliase  being  to  establiisli  a  hotel  for  young  women  who  are  entirely  or 
largely  depentient  upon  their  own  resources;  the  matter,  beyond  the  purchase  of  the  prop- 
erty, is  to  be  on  a  purely  business  basis. Report  was  received  that  the  Thomas  G. 

Plant  Co.  had  plans  ready  for  the  erection  of  a  gymnasium  near  its  factory,  for  the  benefit 
of  its  3,300  emjjloyes. Domestic  Reform  League  of  the  Women's  Educational  and  Indus- 
trial Union  started  au  investigation  upon  two  (juestions,  as  to  whether  the  hou.sehold 
employe  can  be  made  to  desire  training  for  lierself,  and  whether  it  is  possible  to  hire  a 
part  of  the  liouseworli  done  by  persons  living  outside  the  home;  lists  of  questions  touching 
each  subject  were  sent  out,  the  answers  to  which  were  to  be  made  the  basis  of  a  report. 

Under  the  direction  of  the  trustees  of  the  Boston  Public  Library  a  free  course  of 

lectures  of  interest  to  workingmen  was  given. 

April.  A  society  for  the  protection  of  Italian  immigrants  was  instituted.  The  society 
proposed  to  send  leaflets  to  the  towns  sending  most  of  the  immigrants,  explaining  the 
difficulties  and  dangers  to  be  met,  to  have  agents  at  railway  stations  an<l  docks  to  meet 
persons  who  had  no  friends  here.  Whenever  possible,  persons  having  no  definite  destina- 
tion would  be  persuaded  to  avoid  settling  in  cities  and  as  a  means  of  accomplishing  this, 
the  society  planned  to  maintain  a  labor  bureau  through  which  farmers,  contractors,  and 
other  persons  desiring  Italian  labor  might  be  brought  into  communication  With  the 
immigrants  in  the  society's  charge.  In  addition,  night  and  winter  scliools  were  to  be 
established  to  give  instruction  in  English  and  elements  of  civil  government  of  the  United 
States.  The  society  would  depend  upon  charity  for  its  support. As  a  means  of  improv- 
ing the  physical  condition  and  moral  tone  of  its  employes,  the  Boston  &  Maine  Railroad 
Co.  have  a  building  for  the  use  of  the  Railroad  Young  Men's  Christian  Association;  tho 
l^lans  for  utilizing  the  building  embraced  a  dining-room,  where  good  meals  should  be 
served  at  a  minimum  cost;  a  library,  reception  room,  bowling  alley,  and  a  dormitory 
providing  22  beds,  whore  a  night's  lodging  miglit  be  hud  upon  payment  of  20  cents.  All 
railroad  men  were  to  be  eligible  to  the  privileges,  the  charges,  where  attached,  being 
reduced  20  per  cent  for  members  of  the  association.    It  was  intended  to  make  this  one  of 

the  most  perfectly  equipped  buildings  of  its  kind  in  the  United  States. Employes  of 

Vorenberg  &  Ilecht  formed  a  Ijenefit  association  with  over  100  members,  for  the  purpose 
of  furnishing  aid  in  case  illness  or  accident  should  prevent  an  employe  from  Nvorking. 
A  gift  of  $.oO  from  the  firm  formed  the  nucleus  of  the  fund  to  be  augmented  by  weekly 

assessments  from  the  members. American  Steam  Gauge  and  Valve  Manufacturing 

Co.  gave  a  complimentary  dance  to  its  employes,  tlie  occasion  being  the  fiftieth  anniver- 
sary of  the  establishment  of  the  company;  most  of  the  large  stockholders  as  well  as  the 

directors  and  olficials  were  present. Workers'  Co-operative  Association  held  a  mass 

meeting  to  explain  the  objects  of  the  association,  and  to  increase  its  membership;  plans 
for  the  pi-oposed  Labor  Temple  were  discussed.    (See  Labor  Chronology  for  11)00,  page 

100.) In  the  new  store  opened  by  Filene  &  Co.,  a  large  part  of  the  upper  lloor  was 

devoted  to  a  recreation  room  for  employes,  a  lunch  room  and  a  library  with  a  piano  being 

among  the  conveniences  provided. The  Women's  Educational  and  Industrial  Union, 

at  its  annual  meeting,  received  encouraging  reports  from  various  committees;  the  treas- 
urer's report  showed  a  balance  on  hand  of  $7,20S,  the  receipts  for  the  year  having 
amounted  to  $109,606;  donations  were  made  to  the  Union  to  the  amount  of  !52,13L  The 
hygiene  committee  reported  success  in  its  efforts  to  investigate  and  abate  the  smoke 
nuisance,  in  Boston;  the  protective  committee  collected  bills  for  173  persons,  the  total 
amount  being  $1,008;  the  employment  committee  had  registered  S,599  employers  and  3,249 
laborers;  filled  2,2u6  places,  found  employment  for  2,274  girls,  and  supplied  day  labor 
in  771  cases;  fees  received  from  April,  1900,  to  April,  1901,  amounted  to  S2,915  and  expenses 
to  $2,8.59,  leaving  a  balance  of  $56;  the  business  agency  department  registered  1,093 
laborers  and  969  employers ;  filled  696  places,  day  labor  being  supplied  in  272  instances ;  tlie 
department  reported  a  deficit  of  $154,  having  re<-eived  $938  and  expended  $1,092;  277  visits 
were  made  by  the  befriending  committee  to  the  homes  of  women  applying  for  aid  and  2.30 
visits,  in  their  behalf,  to  hospitals  and  societies;  clothing  was  furnished  to  37  families; 
the  union  s(;hools  for  housekeeping  reported  an  attendance  of  36  pupils  in  the  first  term 
and  35  in  the  second. 

Mai/,  r^and  was  purchased  in  the  West  End  by  Edwin  Ginn  for  the  purpose  of  build- 
ing a  group  of  first-class  tenement  houses  which  could  be  rented  low  enough  to  accom- 
modate the  poorer  people  and  still  yield  a  small  profit  on  the  investment.  This  was 
reported  by  the  tenement  house  committee  of  the  Twentieth  Century  Club  as  the  only 
project  being  undertaken  for  the  relief  of  conditions  in  the  congested  districts;  the  few 
first  and  second  class  tenement  houses  built  from  1897  to  1901  had  rented  for  at  least  $16  a 

month,  so  that  the  poorer  people  had  been  left  out  of  account. .\  course  of  free 

lectures  by  a  practical  mill  man  was  given  under  the  direction  of  A.  Shuman  &  Co.,  a 
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section  of  their  store  being  fitted  up  witli  a  loom  for  demoustration;  the  lectures  were 
devised  to  show  the  uses  and  character  of  wool,  shoddy,  wool  extracts,  etc.,  the  methods 
of  dyeing  and  finishing  and,  especially,  to  make  clear  how  inferior  grades  of  cloth  may  be 
recognized.  Two  lectures  were  given  each  week  for  the  instruction,  particularly,  of 
advanced  pupils  in  the  public  schools;  to  create  an  interest  in  the  matter,  free  scholar- 
ships at  the  Institute  of  Technology,  or  some  similar  institution,  were  offered  for  the  best 

essays  on  the  subjects  discussed. The  Lend-a-Hand  Society  held  its  annual  meeting 

and  heard  encouraging  reports  concerning  its  various  activities.  A  plea  was  made  for  the 
employment  of  old  men,  it  being  claimed  that  nearly  all  large  establishments  were  in 

tlie  habit  of  filling  their  places  with  growing  boys  who  were  unfit  for  work. At  the 

first  of  a  series  of  concerts  given  to  raise  funds  for  a  gymnasium  for  the  Working  Boys' 
Home,  on  Beuuet  Street,  about  $260,  half  the  amount  necessary  for  the  purpose,  was 

received. An  effort  was  made  to  excite  interest  in  the  establishment  of  a  park  and 

playground  near  the  Phillips  Brooks  School,  in  Dorchester,  to  be  known  as  the  Phillips 
Brooks  Park;  the  plea  was  made  that  most  of  the  parks  in  the  section  were  accessible  to 
but  very  few  of  the  children  in  whose  behalf  they  were  authorized. 

June.  Prominent  persons  had  plans  under  consideration  for  the  amicable  adjustment 
of  differences  between  employers  and  employes,  the  plan  appearing  most  feasible 
being  the  establishment  of  courts  which  should  be  authorized  by  law  to  hear  all  parties  to 
industrial  disputes,  to  decide,  for  a  reasonable  time  in  the  future,  what  should  be  a  fair 
minimum  wage  and  a  fair  maximum  work  day,  and  to  enforce  such  decision  by  appro- 
priate penalties,  the  court  not  being  authorized,  however,  to  order  employes  to  work,  or 

capitalists  to  carry  on  business. About  250  employes  of  the  Armstrong  Transfer  Co. 

were  given  an  outing  by  the  company,  as  has  been  the  custom  annually  for  several  years. 
The  party  started  from  Boston  and  made  the  trip  by  special  train  and  boat  to  Providence, 
Newport,  and  Rocky  Point;  trips  in  previous  years  had  been  made  to  Saratoga. 

July.  In  the  vacation  schools  in  Boston,  for  the  season,  beside  the  ordinar^^  work,  con- 
siderable attention  was  given  to  some  practical  branch,  rattan  and  straw  weaving  being 

of  special  interest  to  the  older  children.    The  average  daily  attendance  was  200. 

Through  the  local  Fedei'ation  of  Jewish  Charities  boarding  places  were  found  for  42  in- 
fants, thus  enabling  the  mothers  to  become  self-supporting  by  resuming  work  which  the 
care  of  the  children  had  forced  them  to  give  up;  in  many  cases  the  parents  were  able  to 
pay  a  part  or  the  whole  of  the  board  for  the  child.  Following  the  example  of  the  Boston 
Federation,  the  Hebrew  charities  of  Cincinnati  and  New  York  began  work  along  similar 
lines. 

August.  The  Hersey  Manufacturing  Co.  entertained  its  employes  with  an  excursion 
down  the  harbor. 

September.  The  employes  of  W.  C.  Loftus  &  Co.  and  the  contractors  and  workmen  em- 
ployed on  their  new  store  were  given  a  complimentary  dinner  by  the  firm. 

BRO€KTON.  In  January,  three  of  the  largest  shoe  manufacturers  announced  their 
intention  of  continuing  to  provide  lunches  for  their  employes;  in  the  factories  of  the 
George  E.  Keith  Co.,  the  P.  B.  Keith  Shoe  Co.  and  R.  B.  Grover  &  Co.,  lunch  rooms 
are  attached ;  these  are  not  run  for  profit  but  simply  for  the  convenience  and  benefit  of  the 
employes.    At  all  of  these  factories,  hundreds  of  employes  are  fed  during  the  noon  hour. 

Report  of  the  Huntington  School  savings  fund  shows  the  year  1900  to  have  been  most 

successful.  The  number  of  accounts  opened  was  154  while  the  number  of  accounts  closed 
was  109;  there  were  17,014  deposits  made,  the  amount  being  $1,646,  interest  thereupon 
being  $94.  This  bank  was  opened  in  connection  with  the  Huntington  School  in  1891,  it 
being  the  first  school  in  the  State  to  conduct  a  savings  bank  for  school  children.    The 

children  are  allowed  to  make  deposits  once  a  week,  and  to  receive  interest  upou  same. 

Superintendent  of  the  tack  factory  of  D.  B.  Guruey  entertained  the  many  employes  of  the 
compan\'  at  his  home. 

Februarij.  The  IVI.  A.  Packard  Co.,  of  Brockton,  has  fitted  up  a  well  appointed  lunch 
room  for  tlie  benefit  of  its  employes;  besides  providing  the  lunch  room,  the  company  has 

built  a  kitchen  with  a  gas  range  and  every  facility  for  quick  cooking. The  People's 

Wood  Yard  Co.  reported  a  successful  year.  This  work  was  begun  in  February,  1900.  The 
object  of  the  company  is  to  provide  work  in  the  wood  yard  for  the  unemployed ;  it  also  helps 
destitute  widows  and  the  worthy  poor.  The  men  who  are  given  employment  in  the  yard 
average  from  65  cents  to  a  dollar  per  day.    The  wood  is  sold  at  prevailing  rates. 

June.  The  George  E.  Keith  Co.  tendered  a  musical  service  to  its  employes  at  the  new 
No.  4  factory,  in  process  of  construction.  The  best  of  feeling  exists  between  the  firm  and 
employes,  and  the  entertainment  was  given  by  the  company  as  one  of  thanksgiving.  The 
company  employs  about  1,500  persons,  and  each  was  supplied  with  two  tickets. 
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July.  Report  received  that  the  Board  of  Health  would  investigate  the  sanitary  con- 
ditions  of  local  factories,  it  being  alleged  that  the  sanitation  in  some  of  the  establishments 
was  very  poor. 

August.  Brockton  Industrial  Co-operative  Association  held  quarterly  meeting;  the 
auditor's  report  showed  that  the  number  of  sales  at  the  association  store  amounted  to 
S3,9S4;  after  allowing  for  interest,  depreciation,  etc.,  a  balance  remained  of  8460,  which 
was  disposed  of  as  follows:  Dividend  of  seven  per  cent  on  members'  purchases,  3|  per 

cent  on  non-members'  purchases. Plans  inaugurated  for  the  building  of  a  home  for 

working  men  and  women. 

Brookfiel<l.  In  March,  attendant  upon  the  notice  given  by  E.  &  A.  II.  Batcheller 
Shoe  Co.  of  a  10  per  cent  reduction  in  wages  of  employes,  was  an  offer  of  a  profit-sharing 
plan.  The  proposition  was  that  all  profits  for  the  year  over  a  six  per  cent  dividend  for 
the  stockholders  should  be  divided  into  two  equal  parts,  half  to  be  divided  among  the  em- 
ployes,  the  stockholders  to  receive  the  other  half.  The  directors  of  the  company  held  a 
mass  meeting  of  the  employes  for  the  purpose  of  announcing  the  reduction,  the  business 
conditions  were  fully  explained,  and  the  reason  for  a  cutdown  made  manifest. 

Brookliue.  In  February,  a  most  successful  entertainment  was  given  by  the  em- 
ployes of  the  Iloltzcr-Cabot  Electric  Co.  in  aid  of  the  mutual  benefit  association  which 

is  connected  with  the  concern. Holtzer-Cabot  Electric  Co.  established  a  co-operative 

savings  bank  for  the  benefit  of  its  employes,  to  be  under  their  supervision.  Tlie  funds  are 
to  be  invested  with  the  company  at  the  discretion  of  the  employes,  the  company  being 
willing  to  give  security  for  such  loans,  and  to  pay  from  four  to  six  per  cent  interest. 

CAMBRIDGE.  In  January,  an  organization  was  formed  of  colored  people  to  im- 
prove the  industrial,  moral,  and  physical  condition  of  their  race;  some  of  the  leading 
colored  people  of  the  city  were  interested  in  the  organization.  A  co-operative  hand 
laundry  was  fitted  up,  an  employment  bureau  opened,  plans  were  inaugurated  for  the 
establishment  of  bakeries,  barber  shops,  and  restaurants,  and  a  printing  plant  whereby 
industrial  opportunities  Avould  be  open  to  colored  men  and  women.  On  April  1,  it  was 
reported  that  this  profit-sharing  association  was  given  up,  not  receiving  the  co-operation 
of  the  colored  people  in  general;  the  hand  laundry  was  abolished,  and  all  other  schemes 
were  held  in  abeyance. 

July.  About  100  employes  of  the  George  F,  Blake  Manufacturing  Co.,  of  East  Cam- 
bridge,  were  given  a  day's  outing  at  Nantasket,  all  expenses  being  borne  by  the  firm. 

CBIEIiSEA.  In  September,  new  clubhouse  for  poor  boys  was  opened  with  a  member- 
ship of  "tfy.  The  club  will  be  supported  by  private  subscription;  over  $1,000  has  been  sub- 
scribed towards  the  running  expenses  for  the  first  year.  Club  will  be  made  as  attractive 
as  possible  for  the  boys  and  will  be  fitted  up  with  books,  games,  and  amusements. 

Draciit.  Since  the  purchase  of  the  Collins  Mills  by  the  American  Woollen  Co.  great 
changes  have  taken  place  in  the  village  of  Collinsvillc.  The  new  company  enlarged  the 
plant,  erected  new,  commodious  quarters,  and  increased  the  business  to  such  an  extent 
as  to  bring  employes  from  other  sections.  The  population  of  the  village  has  largely  in- 
creased thereby.  Colonial  cottages  have  been  built  for  the  use  of  the  workmen  and  their 
families,  and  many  of  the  old  houses  have  been  remodeled  at  the  expense  of  the  company. 

FAI.I.  RIVER.  In  February,  R.  A.  McWhirr  Co.  tendered  its  employes  a  banquet 
and  entertainment.    This  is  an  annual  custom  of  the  firm,  and  is  much  appreciated  and 

enjoyed  by  the  employes. Trustees  of  the  Textile  School  received  offer  from  Miss 

Sarah  Brayton  of  lot  of  land  containing  over  20,000  square  feet,  valued  at  $15,000,  provided 
the  new  building  to  be  erected  thereon  be  called  the  Bradford  Durfee  Textile  School  of 
Fall  River.  Offer  was  accepted  on  conditions  named,  the  location  being  one  of  the  most 
desirable  in  the  city.  The  site  already  purchased  by  the  trustees  will  be  sold.  Bradford 
Durfee  founded  the  textile  industry  in  Pall  River.  By  Chap.  17.5,  Acts  of  1901,  the  trustees 
of  the  textile  school  were  authorized  to  change  its  name  to  the  Bradford  Durfee  Textile 
School  of  Fall  River.  The  same  Legislature  appropriated  the  sum  of  $35,000  towards  the 
erection  and  equipment  of  school,  provided  a  like  adilitioual  amount  be  raised  in  1901. 
In  August,  contract  was  given  for  the  new  building,  estimated  cost  to  be  $61,700. 

July.  Employes  of  Bourne  mills  received  twenty-fourth  semi-annual  profit-sharing 
dividend  of  three  per  cent  on  wages  earned  during  preceding  six  mouths.  Since  the 
inauguration  of  the  system  of  profit  sharing  in  the  mills,  the  capacity  has  been  doubled. 

August.    Employes  of  Edmund  Whitehead  were  tendered  an  outing  by  the  firm. 
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Oreenfieltl.  In  February,  new  operating  room  for  emergency  cases  was  furnished 
by  the  Farren  Memorial  Hospital,  to  be  used  for  railroad  and  mill  accidents.  March. 
Boston  &  Maine  Railroad  began  preparations  for  the  establishment  of  a  Y.  M.  C.  A. 
building,  to  be  fitted  up  with  reading,  smoking,  and  amusement  rooms.  The  road  recently 
built  a  "bunk"  house  where  bunks  are  furnished  for  10  cents  each,  and  meals  maybe 
obtained  for  25  cents. 

HAVERHIIiIi.  In  May,  the  employes  of  T.  S.  Ruddock  &  Son  were  presented  with 
$5  each  for  their  efforts  during  the  fire  which  occurred  at  the  factory.  August.  Vacation 
schools  closed  with  the  report  that  730  children  had  been  in  attendance  during  the  session. 
Classes  were  formed  for  kindergarten  work,  sewing,  leather  work,  paper  work,  cane  seat- 
ing, and  Sloyd  work.  September.  Employes  at  factory  of  Chas.  K.  Fox  formed  mutual 
aid  society,  ]Mr.  Fox  otfering  $1,000  as  a  guarantee  fund. 

HOIiYOKE.  In  March,  National  Blank  Book  Co.  remodeled  dining-room  for  em- 
ployes and  added  two  reading  rooms,  one  for  women  and  one  for  men.  Dinners  or 
luncheons  are  furnished  in  the  dining  room  at  about  cost.  The  firm  employs  325 
persons.  September.  The  Y.  M.  C.  A.  held  public  receptions,  one  of  which  was  tendered 
to  local  mechanics  and  machinists.  It  was  announced  that  plans  for  the  new  technical 
course  had  been  completed,  and  that  the  fall  term  would  begin  Oct.  1. 

liO'CVEIili.    In  February,  Putnam  &  Son  tendered  their  employes  a  banquet  as  has 

been  their  custom  annually. The  management  of  the  Tremont  &  Suffolk  Mills  started 

a  series  of  talks  at  the  Lowell  Textile  School  for  overseers  and  second  hands  with  their 
friends.  The  subjects  covered  valuable  information  on  cotton  manufacturing  in  all  its 
stages  as  well  as  water  power,  humidity,  etc.,  in  cotton  mills. Lowell  Hospital  Associa- 
tion reported  that  $8,000  had  been  received  during  the  year  1900  from  the  different  corpora- 
tions interested,  and  653  employes  of  these  manufacturing  establishments  were  admitted 
for  treatment  during  that  time.  The  Lowell  Hospital  Association  dates  as  far  back  as 
1839,  when  the  necessity  of  having  a  hospital,  where  operatiVes  of  the  many  textile  estab- 
lishments of  the  city  could  be  treated,  was  realized. 

March.  The  new  Mill  No.  3  of  Shaw  Stocking  Co.  was  dedicated  with  concert  and  ball 
tendered  the  employes  and  their  friends  by  the  company ;  over  1,000  persons  enjoyed  the 
hospitalities  of  the  firm  and  commendation  of  the  good  feeling  existing  between  the  com- 
pany and  its  employes  was  expressed. 

April.  The  employes  of  the  Kitson  Machine  Shop  received  an  aggregate  monthly  divi- 
dend of  28  per  cent,  representing  an  output  of  44  machines  of  certain  kinds;  for  all  in 
excess  of  30  machines  a  dividend  of  two  per  cent  per  machine  was  given. 

May.  William  W.  Crosby,  principal  of  the  Lowell  Textile  School,  delivered  an  instruc- 
tive course  of  lectures  during  the  winter  at  many  of  the  high  schools  in  the  State.  The 
subjects  covered  cotton  manufacturing  in  all  its  branches,  the  purpose  of  the  lectures 
being  to  interest  the  pupils  in  the  textile  industry.  In  addition  to  instruction  in  cotton 
manufacturing,  considerable  attention  is  given  at  the  textile  school  to  the  manufacture  of 
wool,  worsted,  and  silk;  the  school  has  grown  to  such  an  extent  that  the  Legislature  of 
1901  appropriated  the  sum  of  $35,000  for  the  erection  of  new  buildings  in  addition  to  the 
appropriation  of  $18,000  granted  by  the  Commonwealth  for  the  general  expenses  of  the 
school.  The  average  attendance  at  the  day  sessions  for  the  1900  term  was  75,  while  the  av- 
erage number  of  pupils  attending  evenings  was  350.  Evening  courses  are  free  to  local 
mill  operatives,  while  the  day  school  tuition  is  $100  for  Lowell  students  and  $150  for  non. 
residents. 

liYJTN.  In  February,  employes  of  Joseph  Gaunt  &  Co.  formed  a  sick  benefit  society; 
an  initiation  fee  will  be  charged  and  10  cents  weekly  dues;  $6  a  week  for  12  weeks  will  be 
paid  to  sick  members  who  are  in  good  standing. 

Jttii/.  A  new  corporation  was  formed  for  the  purpose  of  establishing  "The  "Wage 
Workers  Co-operative  Emergency  Hospital."  Membership  certificates  were  placed  at  $1 
each  which  would  cover  expense  of  ordinary  cases.  The  plan  was  assured  financial  sup- 
port.  Thomas  W.  Gardiner  tendered  his  employes  a  day's  outing. 

August.  A  workingmen's  home  was  established  by  the  Volunteers  of  America;  cheap, 
clean  lodgings,  with  wholesome  food  and  pleasant  surroundings  are  to  be  provided  at 
lowest  prices. 

September.  A  charitable  institution,  built  by  private  enterprise,  is  reported  to  be  in 
course  of  construction.  The  building  is  to  afford  shelter  and  food  to  the  poor  of  the  city 
and  to  enable  ihem  to  secure  employment.    Plans  were  inaugurated  to  have  a  free  library 
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anil  two  industrial  schools  connected  with  the  institution  whereby  the  unemploj'ed  may 
be  able  to  earn  something  while  waiting  for  positions.  The  promoter  of  the  scheme  was 
Mr.  Alexander,  now  a  resident  of  Bath,  Me. 

BTEW  BEDFORJD.  In  January,  the  New  Bedford  Textile  School  installed  various 
new  machines  and  other  apparatus  donated  by  firms  in  Boston,  Bridgewater,  New  Bed- 
ford, and  Cohoes,  New  York.  Later,  the  trustees  of  the  school  purchased  laud  adjoining 
the  site  of  their  building  with  the  purpose  of  increasing  their  accommodations  so  as  to  add 
departments  of  chemistry,  dyeing,  and  knitting.  The  Legislature  was  asked  to  appro- 
priate §18,000  for  the  school,  provided  the  local  city  government  should  appropriate  $7,000. 
This  the  Legislature  did  in  April  with  the  proviso  that  the  yearly  tuition  fee  for  day  pupils 
who  are  non-residents  of  Massachusetts  should  be  not  less  than  S150.  In  April,  plans  for 
the  new  structure  were  submitted.  The  New  England  Cotton  Manufacturers'  Association 
decided  to  devote  the  income  of  a  fund,  left  by  the  late  Moses  Pierce,  to  the  purchase  of 
bronze  medals,  to  be  awarded,  for  very  high  attainment,  to  members  of  the  graduating 
classes  in  certain  textile  schools;  the  trustees  were  notified  that  the  New  Bedford  Textile 
School  had  been  selected  to  receive  the  first  medal  thus  awarded. 

May.  An  opinion  was  given  by  the  District  Attorney  making  it  unlawful  for  any  child 
between  14  and  16  years  of  age  to  work  in  a  mill  unless  he  shall  hold  a  certificate  from  the 
superintendent  of  schools  in  the  city  or  town  in  which  he  works.  The  law  allows  children 
between  the  ages  mentioned  to  work,  provided  they  have  attended  school  for  a  specified 
time.  In  some  instances,  when  certificates  were  refused  by  the  superintendent  of  schools 
in  one  city,  they  were  obtained  fraudulently  elsewhere,  and,  some  such  cases  having 
been  discovered,  the  above-mentioned  opinion  of  the  District  Attorney  was  obtained  by 

the  State  Inspector  of  Factories. The  average  attendance  at  evening  sessions  of  the 

New  Bedford  Textile  School  was  300.  The  instruction  in  the  school  is  devoted  entirely  to 
cotton  manufacturing,  designing,  and  mill  engineering;  instruction  in  some  branches  is 
given  at  the  Swain  Free  School,  as  the  textile  school  is  not  as  yet  completely  equipped. 
The  Legislature  of  1901  appropriated  the  sum  of  §18,000  for  the  general  expenses  of  the 
school. 

PITTSFIEIjD.  In  January,  an  industrial  department  was  introduced  at  the  Boys' 
Club;  Sloyd  work  was  taken  up  at  the  beginning  with  very  satisfactory  results,  and  plans 
were  made  bj-  the  instructor  to  add  to  the  department  other  features  of  interest  to  older 
boys;  instruction  was  also  given  in  shoemaking.    A  penny  savings  bank  was  opened  and 

during  the  month  deposits  amounting  to  $20  were  received  from  35  boys. Central  Labor 

Union  opened  reading  rooms  for  workingmen;  magazines,  daily  papers,  and  over  300 
books  were  placed  at  their  disposal. 

Plymoutli.  In  September,  Edward  Harris,  of  Boston,  gave  $5,000  to  the  employes  of 
the  Plymouth  Cordage  Co.,  of  which  lie  is  a  large  stockholder,  for  the  erection  of  a  build- 
ing with  a  hall  in  which  entertainments  may  be  held  and  a  restaurant  where  lunches  may 
be  served,  tea  and  coffee  to  be  furnished  at  a  low  price  for  employes  who  carry  lunches 
from  home. 

QCIBfCY.  In  August,  the  officers  of  the  Fore  River  Engine  Co.,  in  the  name  of  the 
Seven  Oaks  Real  Estate  Trust,  purchased  the  estate  known  as  the  Seven  Oaks,  in  Brain- 
tree,  the  purpose  being  to  divide  the  land  into  house  lots  of  10,000  square  feet  each,  to  be 
offered  to  the  employes  of  the  company  at  approximately  one-third  the  price  they  would 
otherwise  pay.  The  stock  of  the  trust  was  divided  into  250  shares  of  $100  each,  to  be  sold 
to  the  employes  who  receive  profits  proportional  to  the  stock  held  by  them,  the  privilege 
also  being  given  of  exchanging  the  shares  for  land.  Plans  were  made  to  preserve  the 
natui'al  beauty  of  the  site,  as  far  as  possible,  so  as  to  encourage  the  building  of  attractive 
houses. 

SPKIBTOFIEIiD.  In  March,  the  Chapman  Valve  Manufacturing  Co.  equipped  the 
third  floor  of  its  main  building  as  a  reading  and  recreation  room  for  the  employes,  to  be 
open  during  the  noon  hour  and  on  Sundays  and  holidays  from  9  A.M.  to  5  P  ^i.;  interesting 
and  instructive  books  and  the  best  mechanical  and  daily  papers  were  provided.  Aiiril. 
The  employes  of  Meigs  &  Co.  were  given  a  complimentary  dinner  by  the  firm,  in 
accordance  with  the  annual  custom;  plan  of  adopting  a  suggestion  box  was  reported, 
this  being  a  Ijox  into  which  all  employes  may  put  written  suggestions  to  the  managers 

who  will  open  the  box  once  each  month  and  consider  all  suggestions  made. Cutler  & 

Porter  gave  a  banquet  to  their  employes,  18  persons  being  present,  to  celebrate  the 
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twenty-first  anniversary  of  tlie  establishment  of  the  firm.  May.  Report  was  received 
of  the  continued  success  and  popularity  of  the  reading  and  recreation  rooms  provided  by 

the  Springfield  Railway  Co.  for  its  employes. The  Wayfarers'  Lodge,  maintained  by 

the  city,  under  the  overseers  of  the  poor,  was  closed  for  the  summer,  and  report  was 
received  that  it  would  not  be  re-opened,  owing  to  the  fact  that  it  had  become  a  heavy  ex- 
pense to  the  city.  The  superintendent  of  the  Elm  Street  Mission  offered  to  assume  the 
work  done  at  the  Lodge,  in  caring  for  tramps,  by  opening  a  wood  yard  in  connection  with 
the  mission,  provided  the  city  would  close  its  yard.  September.  The  Chapman  Valve 
Manufacturing  Co.  began  the  work  of  fitting  up,  for  their  employes,  a  kitchen  and  bath 
rooms,  in  addition  to  the  reading  and  recreation  rooms  already  established.  The  plans 
for  the  kitchen  included  the  services  of  an  experienced  cook. 

WORCESTER.  In  January,  a  Women's  Union  Label  League  was  organized  for  tlie 
purpose  of  furthering  the  sale  of  products  bearing  the  union  label,  as  a  means  of  ensuring 

fair  wages  and  other  conditions  for  workingmen. Plans  were  reported  by  the  school 

board  for  opening  departments  of  manual  training  and  cooking  in  two  districts. 

Fehritary.  The  benefit  fund  of  the  American  Steel  &  Wii-e  Co.,*  the  reserve  for  which 
was  started  in  January,  1900,  was  put  into  operation ;  the  fund  is  intended  to  aid  employes 
who  are  injured  in  the  service  of  the  company. 

March.  The  Whittall  Mills  Mutual  Aid  Society  held  its  thirteenth  annual  banquet. 
The  society  includes,  as  members,  163  employes  in  the  carpet  mills.  Members  are  given 
benefits  in  case  of  sickness,  the  monej'  being  raised  by  assessing  the  other  members 
10  cents,  each  week,  during  the  man's  illness;  it  was  reported  that  the  average  cost  to 

each  member  for  this  benefit,  during  the  year,  had  been  less  than  five  cents  a  week. 

The  Consumers'  League  held  an  exhibition  of  clothing  bearing  the  label  of  the  league, 
the  purpose  being  to  explain  the  aim  of  the  league,  and  to  interest  the  public  in  buying 
goods  made  under  wholesome  conditions.  Articles  were  shown  from  11  factories,  four 
local  firms  being  represented. 

April.  An  exhibition  was  held  of  the  work  done,  during  the  past  winter,  by  the  em- 
ployes of  the  American  Steel  &  Wire  Co.,  in  the  evening  drawing  school  maintained  for 
their  benefit  by  the  company.  This  school  was  started  10  years  previously,  by  the  Wash- 
burn &  Moen  Manufacturing  Co.  and  through  it  the  efliciency  of  the  employes  has  been 
greatly  increased.  The  exhilfition  represented  the  work  of  35  men,  old  and  young,  in  free 
hand,  mechanical,  and  architectural  drawing.  A  new  feature  was  announced  for  the 
following  year  in  the  offer,  by  the  superintendent  of  tlie  South  works,  of  two  prizes  of  §10 
and  $5,  respectively,  for  the  best  and  next  to  the  best  drawings  made. 

July.    Four  foremen  in  the  employ  of  the  local  division  of  the  American  Steel  &  Wire 

Co.  were  retired  by  the  company  after  a  long  period  of  service. The  plans  for  the  new 

buildings  for  the  Morgan  Construction  Co.,  upon  which  work  was  begun  dui'ing  the  month, 

included  a  reading  room  and  coffee  room  for  the  use  of  the  employes. A  movement 

was  begun  to  establish  a  library  for  trade  union  men  which  should  include  the  trade 
journals  and  works  on  economics.  A  considerable  number  of  books  had  been  already 
donated. 

September.  Report  was  received  of  the  continued  success  and  popularity  of  the  rail- 
road club.  This  club  was  established  by  the  B.  &  M.  R.R.  and  N.  Y.,  N.  H.,  &  H.  R.R. 
jointly,  a  room  being  furnished  for  their  employes. 

In  General.  In  January,  the  N.  Y.,  N.  H.,  &  H.  R.R.  issued  an  order  forbidding  em- 
ployes to  make  assignments  of  their  wages  and  obliging  them  to  withdraw  existing  assign- 
ments; the  practice  will  be  allowed  only  in  cases  of  especial  need  which  are  to  be 
Investigated  by  the  company.  This  action  arose  fi-om  the  need  of  relieving  the  officials 
of  the  great  amount  of  care  necessary  to  prevent  fi-audulent  assignments.  March.  The 
employes  of  the  National  Biscuit  Co.,  numbering  nearly  7,000,  were  notified  that  they  would 
be  given  a  favorable  opportunity  to  invest  in  the  preferred  stock  of  the  company,  the  in- 
tention being  to  establish  co-operation  with  the  employes. 

*  See  Labor  Chronology  for  1900,  page  109. 
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ACTS. 


[Chap.  80.] 
An  Act  relative  to  Sunday  work  bt  bootblacks. 

Be  it  enacted,  etc.,  as  follows  : 

Section  1.  It  shall  be  lawful  for  bootblacks  to  carry  on  their  business  on  Sunday  up 
to  the  hour  of  eleven  in  the  forenoon. 

Section  2.    This  act  shall  take  eflfect  upon  its  passage.    [Approved  February  27, 1901. 

[Chap.  106.] 

An  Act  relative  to  the  employment  of  convicts  on  the  premises  of  the 

state  prison. 
Be  it  enacted,  etc.,  as  follows  : 

Section  1.  Convicts  in  the  state  prison  may  be  employed,  in  the  custody  of  an  officer, 
on  any  part  of  the  premises  of  the  prison;  and  an  escape  fi-om  such  premises  shall  be 
deemed  an  escape  from  the  prison. 

Section  2.    This  act  shall  take  eflfect  upon  its  passage.    [Approved  March  6,  1901. 

[Chap.  113.] 
An  act  to  require  the  posting  of  time-tables  in  mercantile  establishments. 
Be  it  enacted,  etc.,  as  follotus  : 

Section  l.  Section  ten  of  chapter  five  hundred  and  eight  of  the  acts  of  the  year 
eighteen  hundred  and  ninety-four,  as  amended  by  section  one  of  chapter  three  hundred 
and  seventy-eight  of  the  acts  of  the  year  nineteen  hundred,  is  herebj^  further  amended  by 
adding  at  the  end  of  said  section  the  words:  —  and  every  employer  shall  post  in  a  con- 
spicuous place  in  every  room  where  such  persons  are  employed  a  printed  notice  stating 
the  number  of  hours'  work  required  of  them  on  each  day  of  the  week,  the  hours  of  com- 
mencing and  stopping  such  work,  and  the  hour  when  the  time  or  times  allowed  for  dinner 
or  for  other  meals  begin  and  end.  The  printed  form  of  such  notice  shall  be  furnished  by 
the  chief  of  the  district  police  and  shall  be  approved  by  the  attorney-general ;  and  the 
employment  of  any  such  person  for  a  longer  time  in  any  day  than  that  so  stated  shall  be 
deemed  a  violation  of  this  section;  and  for  the  purpose  of  this  act  the  expression  "  mer- 
cantile establishments  "  shall  have  the  following  meanings:  —  Any  premises  used  for  the 
purposes  of  trade  in  the  purchase  or  sale  of  any  goods  or  merchandise,  and  any  premises 
used  for  the  purposes  of  a  restaurant  or  for  publicly  providing  and  serving  meals,  —  so 
as  to  read  as  follows:  —  Section  10.  No  minor  under  eighteen  years  of  age,  and  no 
woman,  shall  be  employed  in  laboring  in  any  mercantile  establishment  more  than  fifty- 
eight  hours  in  any  one  week  :  provided,  that  the  restrictions  imposed  by  this  section  shall 
not  apply  during  the  month  of  December  in  each  year  to  persons  employed  in  shops 
for  the  sale  of  goods  at  retail;  and  every  employer  shall  post  in  a  conspicuous  place  in 
every  room  where  such  persons  are  employed  a  printed  notice  stating  the  number  of 
hours'  work  required  of  them  on  each  day  of  the  week,  the  hours  of  commencing  and 
stopping  such  work,  and  the  hour  when  the  time  or  times  allowed  for  dinner  or  for  other 
meals  begin  and  end.  The  printed  form  of  such  notice  shall  be  furnished  by  the  chief 
of  the  district  police  and  shall  be  approved  by  the  attorney-general ;  and  the  employment 
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of  any  such  person  for  a  longer  time  in  any  day  than  that  so  stated  shall  he  deemed  a 
violation  of  this  section;  and  for  the  purpose  of  this  act  the  expression  "mercantile 
establishments"  shall  have  the  following  meanings: — Any  xn-emises  used  for  the  pur- 
poses of  trade  in  the  purchase  or  sale  of  any  goods  or  merchandise,  and  any  premises 
used  for  the  purposes  of  a  restaurant  or  for  publicly  providing  and  serving  meals. 

Section  2.  Any  employer,  superintendent,  overseer  or  other  agent  of  a  mercantile 
establishment  violating  any  of  the  provisions  of  the  foregoing  section  shall  be  punished 
by  a  flue  not  exceeding  one  hundred  dollars  and  not  less  than  fifty  dollars  for  each 
offence. 

Section  3.    This  act  shall  take  effect  upon  its  passage.    [Approved  March  6,  1901. 

[Chap.  164.] 
An  Act  to  prohibit  the  employment  of  minors   under  eighteen  tears  of 

AGE  in  the  manufacture  OF  CERTAIN  ACIDS. 

Be  it  enacted,  etc.,  as  foUoics  : 

Section  1.  No  minor  under  eighteen  years  of  age  shall  be  employed  in  the  manufact- 
ure of  acids  when  such  employment  is  dangerous  or  injurious  to  the  health  of  such  minor. 

Section  2.  The  state  board  of  health  shall  upon  the  application  of  any  citizen  of  the 
Commonwealth  determine,  after  such  investigation  as  said  board  may  deem  necessary, 
whether  or  not  the  manufacture  of  a  particular  acid  is  dangerous  or  injurious  to  the  health 
of  minors  under  eighteen  years  of  age;  and  the  decision  of  said  board  shall  be  conclusive 
evidence  whether  or  not  the  manufacture  of  a  particular  acid  is  dangerous  or  injurious  to 
the  health  of  such  minors. 

Section  3.  Any  person  who  employs  a  minor  under  eighteen  years  of  age  in  the 
manufacture  of  an  acid  after  the  state  board  of  health  has  decided  that  such  manufacture 
is  dangerous  or  injurious  to  the  health  of  such  minor  shall  be  punished  by  a  fine  of  one 
hundred  dollars  for  each  offence.    [Approved  March  20,  1901. 

[Chap.  166.] 

An  Act  to  provide  for  the  better  protection  of  workmen  on  iron  or  steel 

framed  buildings. 
Be  it  enacted,  etc.,  as  foUoivs  : 

Section  1.  Whenever  in  the  erection  of  an  iron  or  steel  framed  building  the  spaces 
between  the  girders  or  floor  beams  of  any  floor  are  not  filled  or  covered  by  the  permanent 
construction  of  said  floors  before  another  story  is  added  to  the  building,  then  a  close  plank 
flooring  shall  be  placed  and  maintained  over  such  spaces,  from  the  time  when  the  beams 
or  girders  are  placed  in  position  until  said  permanent  construction  is  applied :  provided, 
hotvever,  that  openings  may  be  left  through  said  floors  for  the  passage  of  workmen  or 
material,  which  openings  shall  be  protected  by  a  stout  hand  railing  not  less  than  four 
feet  high. 

Section  2.  In  the  construction  of  any  iron  or  steel  framed  building  having  a  clear 
story  of  twenty-five  feet  elevation  or  more  a  staging  with  a  close  plank  flooring  shall  be 
placed  under  the  whole  extent  of  the  beams,  girders  or  trusses  of  such  story  upon  which 
iron  or  steel  workers  are  working,  and  not  more  than  ten  feet  below  the  underside  of  such 
beams,  girdei-s  and  trusses. 

Section  3.  It  shall  be  the  duty  of  the  inspectors  of  public  buildings  attached  to  the 
inspection  department  of  the  Massachusetts  district  police  to  enforce  the  provisions  of 
this  act. 

Section  4.  Whoever  violates  any  provision  of  this  act  shall  be  punished  by  a  fine  of 
not  less  than  fifty  dollars  for  each  offence.    [Approved  March  20, 1901. 

[Chap.  370.] 

An  Act  relative  to  specifications  to  be  furnished  to  persons  employed  in 
cotton,  woolen  and  worsted  factories. 

Be  it  enacted,  etc.,  as  follows  : 

Section  1.  Section  one  of  chapter  one  hundred  and  forty-four  of  the  acts  of  the  year 
eighteen  hundred  and  ninety-five  is  hereby  amended  by  adding  at  the  end  thereof  the 
words :  — The  maximum  length  of  a  cut  or  piece  shall  not  exceed  five  per  cent  of  the  in- 
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tended  length  of  the  same,  — so  as  to  read  as  follows:  —  Section  1.  The  occupier  or 
manager  of  every  textile  factory  shall  post  in  every  room  where  any  employees  work  by 
the  job,  in  legible  writing  or  printing,  and  in  sufficient  numbers  to  be  easily  accessible  to 
such  employees,  specifications  of  the  character  of  each  kind  of  work  to  be  done  by  them, 
and  the  rate  of  compensation.  Such  specifications  in  the  case  of  weaving  rooms  shall 
state  the  intended  or  maximum  length  or  weight  of  a  cut  or  piece,  the  count  per  inch  of 
reed,  and  the  number  of  picks  per  inch,  and  the  price  per  cut  or  piece,  or  per  pound;  or, 
if  payment  is  made  per  pick  or  per  yard,  the  price  per  pick  or  per  yard;  and  each  warp 
shall  bear  a  designating  ticket  or  mark  of  identification.  In  roving  or  spinning  rooms  the 
number  of  roving  or  yarn  and  the  price  per  hank  for  each  size  of  machine  shall  be  stated; 
and  each  machine  shall  bear  a  ticket  stating  tlie  number  of  the  roving  or  yarn  made  upon 
it.  The  maximum  length  of  a  cut  or  piece  shall  not  exceed  five  per  cent  of  the  intended 
length  of  the  same. 

Section  2.  Section  three  of  said  chapter  is  hereby  amended  by  adding  at  the  end 
thereof  the  words :  —  and  they  shall  be  authorized  to  go  into  any  room,  mill  or  factory  to 
ascertain  the  facts  relating  to  any  work  done  therein  or  coming  from  any  other  room,  mill 
or  factory,  and  to  take  the  measurements  thereof;  and  any  one  interfering  with  them 
shall  be  liable  to  the  penalties  prescribed  in  section  two  hereof,  —  so  as  to  read  as  fol- 
lows :—  Section  3.  The  members  of  the  inspection  department  of  the  district  police  force 
shall  enforce  the  provisions  of  this  act;  and  they  shall  be  authorized  to  go  into  any  room, 
mill  or  factory  to  ascertain  the  facts  relating  to  any  work  done  therein  or  coming  from 
any  other  room,  mill  or  factory,  and  to  take  the  measurements  thereof;  and  any  one 
interfering  with  them  shall  be  liable  to  the  penalties  prescribed  in  section  two  hereof. 
[Approved  May  8, 1901. 


KESOIi  VES. 


[CHAP.  42.] 

Resolve  in  favor  of  the  new  Bedford  textile  school. 

Resolved,  That  there  be  allowed  and  paid  out  of  the  treasury  of  the  Commonwealth  to 
the  Trustees  of  the  New  Bedford  Textile  School,  the  sum  of  eighteen  thousand  dollars, 
to  be  applied  to  the  purposes  of  the  textile  school  established  itnd  conducted  at  New  Bed- 
ford by  the  said  corporation  :  provided,  however,  that  no  part  of  the  sum  herein  authorized 
shall  be  paid  until  satisfactory  evidence  has  been  furnished  to  the  auditor  of  accounts  of 
the  Commonwealth  that  an  additional  sum  of  seven  thousand  dollars  has  been  paid  to  the 
said  trustees  by  the  city  of  New  Bedford,  or  received  by  them  from  other  sources;  and 
provided,  further,  that  the  yearly  tuition  fee  at  said  institution  for  day  pupils  who  are 
non-residents  of  the  Commonwealth  shall  be  not  less  than  one  hundred  and  fifty  dollars. 
The  city  of  New  Bedford  is  hereby  authorized  to  raise  by  taxation  and  pay  to  said 
trustees  such  sum  of  money,  not  exceeding  seven  thousand  dollars,  as  may  be  necessary 
to  secure  the  amount  provided  for  by  this  resolve.    [Approved  April  2, 1901. 


[Chap.  70.] 
Resolve  to  provide  for  the  erection  of  a  building  or  buildings  for  the 

USE  of  the  LOWELL  TEXTILE   SCHOOL. 

Resolved,  That  there  be  allowed  and  paid  out  of  the  treasury  of  the  Commonwealth  the 
sum  of  thirty-five  thousand  dollars,  to  be  ex-pended  under  the  direction  of  the  Trustees 
of  the  Lowell  Textile  School  in  erecting  a  building  or  buildings  for  the  use  of  said  school: 
provided,  that  no  part  of  this  sum  shall  be  paid  until  satisfactory  evidence  is  furnished 
to  the  auditor  of  accounts  of  the  Commonwealth  that  an  additional  sum  of  thirty-flve 
thousand  dollars  has  been  paid  to  said  trustees  by  the  city  of  Lowell,  or  received  by  them 
from  other  sources,  for  the  same  purpose.  The  city  of  Lowell  is  hereby  authorized  to 
raise  by  taxation  and  pay  to  said  trustees  such  sum  of  money,  not  exceeding  thirty-five 
thousand  dollars,  as  may  be  necessary  together  with  that  received  from  other  sources  to 
obtain  the  amount  provided  for  by  this  resolve.    [Approved  May  1, 1901. 
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[Chap.  71.] 

re80lve  in  favor  of  the  lowell  textile  school. 

Resolved,  That  there  be  allowed  and  paid  out  of  the  treasury  of  the  Commonwealth  to 
the  Triistees  of  the  Lowell  Textile  School,  the  sum  of  eighteen  thousand  dollars,  to  be 
applied  to  the  purposes  of  the  school :  provided,  that  no  part  of  this  sum  shall  be  paid 
until  satisfactory  evidence  is  furnished  to  the  auditor  of  accounts  of  the  Commonwealth 
that  an  additional  sum  of  seven  thousand  dollars  has  been  paid  to  said  trustees  by  the 
city  of  Lowell,  or  received  by  them  from  other  sources.  The  city  of  Lowell  is  hereby 
authorized  to  raise  by  taxation  and  pay  to  said  trustees  sxich  sum  of  money,  not  exceed- 
ing seven  thousand  dollars,  as  may  be  necessary  together  with  that  received  from  other 
Bources  to  secure  the  amount  provided  for  by  this  resolve.    [Approved  May  1,  1901. 

[Chap.  8S.] 

Resolve  in  favor  of  the  Bradford  durfee  textile  school  of  fall  river. 

Resolved,  That  there  be  allowed  and  paid  out  of  the  treasury  of  the  Commonwealth  to 
The  Bradford  Durfee  Textile  School  of  Fall  River  the  sum  of  thirty-live  thousand  dollars, 
to  be  expended  under  the  direction  of  the  trustees  or  directors  of  the  school  for  complet- 
ing the  erection  and  equipment  of  a  building  or  buildings  for  the  use  of  the  school: 
provided,  that  no  part  of  this  sum  shall  be  paid  until  satisfactory  evidence  is  furnished 
to  the  auditor  of  accounts  of  the  Commonwealth  that  an  additional  sum  of  thirty-live 
thousand  dollars  has  been  paid  to  said  school  by  the  city  of  Fall  River  or  has  been  received 
by  it  from  other  sources  for  the  same  purpose,  during  the  year  nineteen  hundred  and 
one;  and,  «Zso  provided,  that  such  jjart  of  said  additional  sum  of  thirty-live  thousand 
dollars  as  may  be  approved  by  the  auditor  may  be  paid  by  the  conveyance  to  the  school, 
at  a  valuation  also  to  be  approved  by  the  auditor,  of  land  in  fee,  free  from  incumbrances. 
The  city  of  Fall  River  is  hereby  authorized  to  raise  by  taxation  and  to  pay  to  said  school 
such  sum  of  money,  not  exceeding  thirty -five  thousand  dollars,  as  may  be  necessary 
together  with  that  received  from  other  sources  to  secure  the  amount  provided  for  by  this 
resolve.    [Approved  Junes,  1901. 

ANALYSIS. 

The  Massachusetts  Legislature  of  1901  approved  532  acts, 
116  resolves,  and  four  resolutions,  out  of  a  total  of  nearly 
1,800  bills,  petitions,  reports,  etc.,  introduced  during  the 
session. 

The  labor  legislation  for  1901,  as  presented  on  pages  233-236, 
includes  10  measures  relative  to  :  Hours  of  labor  on  Sunday 
for  bootblacks ;  employment  of  convicts ;  employment  of 
minors  ;  better  protection  for  workmen  upon  buildings  ;  speci- 
fications in  factories  and  mercantile  establishments  ;  and  tex- 
tile schools. 

The  following  tabular  statement  gives  a  classification  of  the 
subjects  covered  by  the  Legislature,  with  the  number  of  bills 
introduced  and  enacted  under  each  subject.  The  system  of 
classifictition  is  similar  to  that  used  in  our  Labor  Legislation 
for  1900,  being  substantially  the  same  as  used  in  the  Bulletin 
of  Legislation  in  the  United  States,  issued  by  the  University 
of  the  State  of  New  York. 
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Classification. 


Bills  Introduced 

Bills  Enacted 

125 

51 

16 

7 

150 

51 

31 

8 

38 

7 

63 

25 

12 

7 

5 

2 

287 

179 

49 

15 

3 

1 

35 

9 

55 

7 

23 

9 

29 

7 

83 

•  18 

35 

3 

84 

20 

51 

5 

19 

6 

42 

10 

340 

154 

117 

43 

37 

4 

Administration  of  justice, 

Agriculture 

Capital,  corporations,  banking,  etc., 

Charities 

Domestic  trade, 

Education, 

Estates  of  decedents  and  wards, 

Federal  affairs, 

Finance  (appropriations,  public  expenditures,  loans,  in- 
debtedness, taxation,  revenue,  etc.),    

Fisheries  and  game, 

Industrial  expositions, 

Insurance, 

Labor,  employment  and  protection  of;  wages,  liours,  etc.. 

Military  affairs 

Penal  and  reformatory  institutions, 

Political  regulations 

Property  and  contract  rights, 

Public  health 

Public  morals, .        .        . 

Public  safety 

Railroads, 

State  and  local  government, 

Street  railways; 

Transportation  and  communication  (see  also  "railroads  "), 

Totals 


1,729 


Part  III. 

Prices  and  the  Cost  of  Living  : 

1872,  1881,  1897,  and  1902. 


Part  III. 


Prices  and  the  Cost  of  Living, 


Comparison  of  Prices. 

The  change  in  the  price  level  since  1897  has  made  it  advis- 
able to  present  the  statistics,  contained  in  this  Part,  relating  to 
the  retail  prices  of  such  commodities  as  are  of  ordinary  house- 
hold consumption  in  the  families  of  workingmen.  The  figures 
cover  retail  prices  in  the  different  towns  and  cities  in  the  Com- 
monwealth in  which  considerable  numbers  of  persons  are  em- 
ployed in  manufacturing  industries,  and  they  were  obtained  by 
the  special  agents  of  the  Bureau  from  establishments  largely 
patronized  by  working  people.  The  prices,  therefore,  represent 
average  quotations  for  rent,  board,  and  the  various  articles  of 
household  consumption.  Similar  statistics  have  been  collected 
by  the  Bureau  from  time  to  time,  beginning  with  1860,  the  last 
preceding  summary  having  been  published  in  our  report  for 
1897.  We  are,  therefore,  able  to  present  comparative  figures, 
collected  in  the  same  manner  at  different  periods,  and  to  note 
the  variation  either  upward  or  downward  at  the  present  time, 
that  is  to  say,  April,  1902. 

The  first  table  covers  average  retail  prices  with  quotations 
for  1872,  1881,  1897,  and  1902,  for  certain  standard  articles 
classified  as  groceries,  provisions,  fuel,  dry  goods,  and  boots, 
and  also  for  rents  and  board.  The  table  also  shows  the  increase 
or  decrease  in  1902  as  compared  with  1897,  the  latest  preced- 
ing figure. 

Comimrisons  of  Average  Retail  Prices:  1S72,  ISSl,  1S97,  and  1902. 


Basis 
of  Quan- 
tities 

Average  Retail  Prices 

Increase  (+), 
or  Decrease 

Articles. 

1872 

1881 

1897 

1902 

(— ),  in  1902 

as  Com- 
pared witli 
1897 

Groceries. 
Flour,  wheat,  suijcrflne     . 
Flour,  wheat,  family  . 
Flour,  rye     .... 

barrel 
barrel 
pound 

$10.75 
12.75 
0.03V4 

$9.9iy2 

8.57 
0.04^2 

$6.62V3 
5.80 
0.03V6 

$5.20 
4.69 
0.031,4 

—$1,421/2 
—1.11 
+0.00^^2 
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Comparisons  of  Average  Retail  Prices:  1872,  1881, 1897,  and  1902 

—  Continued. 


Grocekies  —  Con. 
Corn  meal,    . 
Codfish,  dry. 

Rice 

Beans 

Tea,  oolong  . 
Coffee,  Rio,  green 
Coffee,  roasted     . 
Sugar,  good  brown     . 
Sugar,  coffee 
Sugar,  granulated 
Molasses,  New  Orleans 
Molasses,  Porto  Rico  . 

Syrup 

Soap,  common     . 
Starch 


Provisions. 
Beef,  roasting 
Beef,  soup    . 
Beef,  rump  steak 
Beef,  corned 
Veal,  fore-iiuarter 
Veal,  hind-iiuarter 
Veal,  cutlets 
Mutton,  fore-quarter 
Mutton,  leg  . 
Mutton,  chops 
Pork,  fresh  . 
Pork,  salted 
Hams,  smoked     . 
Shoulders,  corned 
Sausages, 
Lard, 
Butter,  . 
Cheese, . 
Potatoes, 
Milk,      . 
Eggs,      . 


Fuel. 
Coal,      .... 
Wood,  hard  . 
Wood,  pine  . 

Dry  Goods. 
Shirting,  4-4  brown    . 
Shirting,  4-4  bleached 
Sheeting,  9-8  brown    . 


Basis 
of  Quan- 
tities 


pound 

pound 

pound 

quart 

pound 

pound 

pound 

pound 

pound 

pound 

gallon 

gallon 

gallon 

pound 

pound 

pound 

pound 

pound 

pound 

pound 

pound 

pound 

pound 

pound 

pound 

pound 

pound 

pound 

pound 

pound 

pound 

pound 

pound 

bushel 

quart 

dozen 


ton 

cord 

cord 


yard 
yard 
yard 


Average  Retail  Prices 


1872  1881  1897  1903 


$0.01% 
O.O8V4 
O.llVi 

o.ogyo 

0.69 

0.34yi 

0.42i,i 

0.101,4 

O.IOV2 

0.12 

0.70 

0.76y4 

0.75 

0.08 

o.i2y4 

0.19 

o.o7y2 

0.29y2 

o.ioys 
o.ioy2 

0.17 

0.28y4 
0.10% 
0.19 

o.isy* 

o.i2y2 

0.11 

o.isy. 

0.10V4 

o.isya 

0.14% 
0.39y4 

o.i7y2 
1.02 

0.08 
0.30 


9.25 

io.i2y2 
7.00 


0.13 
0.16 
0.14 


$0.03ys 
o.o7y2 

0.093/4 

o.i3y4 

0.58 

o.isy. 

0.28% 

o.ooyg 

0.10 
0.11 

0.66y2 
0.62y8 
0.76% 
0.06% 
0.09% 

0.17 

0.05y2 

0.20% 

o.ioy4 

0.11% 

0.153/4 

0.20 

o.iiya 
o.i6y4 

0.18% 
0.13 

0.1314 

0.15% 
0.12 

0.1 3y2 
0.143/4 
0.342/3 
o.nyo 

1.25% 

0.06 

0.32y2 


8.963/4 
7.09 

0.083.4 

0.11 

0.10-% 


$0.03 
0.07?lo 
0.076/^ 
0.07 
0.46% 

o.3iy5 

0.28 

o.o4y9 
0.042/3 

0.053/4 

0.50 

0.49y2 

0.526/(7 

0.04% 

0.0714 


0.142/^8 

0.05S/'b 

0.252/<, 

0.098/^ 

0.08 

0.12y9 

0.213/4 

0.07% 

0.113/4 

0.20 

0.10 

0.092/i, 

o.isya 

0.09 

0.10% 

0.08 

0.24y3 

0.14 

i.oiys 

0.05% 
0.23y2 


6.00 

8.4iye 

6.97 


0.08y2 
o.o8y2 
o.o8y2 


$0.03 
0.10 
0.08 
0.10 
0.54 
0.22 
0.27 
0.05 
0.05% 
0.05% 
0.493/4 
0.47 
0.493/4 
0.05% 
0.08 


o.nyo 

0.07 

0.28 

0.10 

0.10% 

0.15% 

0.24y2 

0.101,2 

0.16% 

0.21% 

0.14 

0.12% 

0.133/4 

0.10 

0.i2y2 

0.13% 
0.30% 
0.16 

i.i4y3 

0.06% 

o.2iy2 


6.65S/'5 

8.25 
6.79% 

0.06% 
0.083/4 
0.13 


Increase  (-j-), 
or  Decrease 
(— ),in  1902 
as  Com- 
pared with 
1897 


-f$0.027/io 
-1-0.00% 
-t-0.03 

+0.073/'5 

-0.091/b 
—0.01 

-fb.  002/9 

-|-0.00%2 

— o.ooy2 
—0.00% 
-0.02y2 

— 0.03%8 
-fO.Ol 

4-o.ooy5 
-1-0.02% 

-1-0.012/fe 

-fo.02y3 

-1-0.00% 
-f-O.02% 

+0.02iy36 

4-0.023/4 
+0.036^4 

-l-o.o4y2 

-+-0.01% 
-1-0.04 

+0.03y39 

-f0.O0B/4a 
-t-0.01 

-1-0.011%8 

-fO.05% 

-^-o.o5l%2 

-1-0.02 
4-0-13 
+0-00%2 
—0.02 


4-0-653/4 

-o.ieya 

—0.17% 


—0.013/4 
4-0.00% 
4-o.o4y2 


No.  15.]       PRICES  AND  COST  OF  LIVING. 


243 


Comparisons  of  Average  Retail  Prices:  187  2,  1881, 1897,  and  1902 
—  Concluded. 


Basis 
of  Quan- 

Average  Retail  Prici 

s 

Increase  (+), 

or  Decrease 

(— ),in  1908 

as  Com- 

Articles. 

1872 

1881 

1897 

1902 

pared  with 
1897 

Dry  Goods  — Con. 

Sheeting,  9-8  bleached 

yard 

$o.i9y2 

$0.13% 

$0.09% 

$0.16 

+$0.06V4 

Cotton  flannel,     . 

yard 

0.27y2 

0.16 

0.10 

0.103/4 

-^-o.oo3^ 

Ticking 

yard 

0.24 

0.16?4 

0.11 

o.isya 

+o.02y2 

Prints 

yard 

0.113/4 

0.07% 

0.05% 

0.06 

+0.002/3 

Boots. 

Men's  heavy, 

pair 

3.94 

3.18?i 

2.05y2 

i.99y2 

—0.06 

Rents. 

Four-room  tenements, 

month 

14.75 

7.99 

8.63B/i- 

12.14 

+3.502^ 

Six-room  tenements,  . 

month 

16.00 

12.25 

11.61 

19.30 

+7.69 

Board. 

Men, 

week 

5.62 

4.75 

4.62 

3.91 

—0.71 

Women,         .... 

week 

3.75 

3.00 

3.66 

3.34 

—0.32 

The  next  presentation  shows  the  purchase  power  of  money 
for  each  of  the  years  previously  compared,  by  means  of  a  state- 
ment of  the  quantities  of  commodities  which  could  be  purchased 
for  one  dollar  in  each  year. 


Purchase  Power  of  Money :  1872-1902. 


What  One  Dollar  Would  But  in 

- 

1872 

1881 

1897 

1902 

Groceries. 

Flour,  wheat,  superfine 

18.18  lbs. 

19.76  lbs. 

30.30  lbs. 

38.46  lbs. 

Flour,  wheat,  family 

15.38  lbs. 

22.87  lbs. 

34.48  lbs. 

43.48  lbs 

Flour,  rye 

30.30  lbs. 

22.22  lbs. 

32.26  lbs. 

30.30  lbs 

Corn  meal. 

55.56  lbs. 

32.00  lbs. 

34.48  lbs. 

34.48  lbs 

Codfish,  dry     . 

12.20  lbs. 

13.33  lbs. 

13.89  lbs. 

10.00  lbs 

Rice, 

8.93  lbs. 

10.25  lbs. 

12.82  lbs. 

12.66  lbs 

Beans, 

10.52  qts. 

7.54  qts. 

14.29  qts. 

10.00  qts 

Tea,  oolong     . 

1.45  lbs. 

1.72  lbs. 

2.16  lbs. 

1.85  lbs 

Coffee,  Rio,  green  . 

2.92  lbs. 

5.40  lbs. 

3.211bB. 

4.52  lbs 

Coffee,  roasted 

2.35  lbs. 

3.47  lbs. 

3.57  lbs. 

3.72  lbs 

Sugar,  good  brown 

9.80  lbs. 

10.95  lbs. 

21.28  lbs. 

20.41  lbs 

Sugar,  coffee   . 

9.52  lbs. 

10.00  lbs. 

21.74  lbs. 

19.23  lbs 

Sugar,  granulated   . 

8.33  lbs. 

9.09  lbs. 

17.86  lbs. 

18.87  lbs 

Molasses,  New  Orleans 

1.43  gals. 

1.50  gals. 

2.00  gals. 

2.01  gals. 

Molasses,  Porto  Rico 

1.31  gals. 

1.60  gals. 

2.02  gals. 

2.14  gals. 

Syrup, 

1.33  gals. 

1.30  gals. 

1.89  gals. 

2.01  gals. 

Soap,  common 

12.50  lbs. 

14.81  lbs. 

23.81  lbs. 

19.23  lbs. 

Starch,     . 

8.19  lbs. 

10.81  lbs. 

14.08  lbs. 

12.66  lbs. 
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What  One  Dollar  Would  Bur  in  — 

18T8 

1881 

1897 

1902 

Provisions. 

Beef,  roasting 

5.26  lbs. 

5.88  lbs. 

6.85  lbs. 

5.71  lbs. 

Beef,  Boup 

13.83  lbs. 

18.18  lbs. 

17.86  lbs. 

14.71  lbs. 

Beef,  rump  steak 

3.39  lbs. 

4.93  lbs. 

3.89  lbs. 

3.58  lbs. 

Beef,  corned    . 

9.52  lbs. 

9.75  lbs. 

10.64  lbs. 

9.90  lbs. 

Veal,  fore-quarter 

9.52  lbs. 

8.50  lbs. 

12.66  lbs. 

9.71  lbs. 

Veal,  hind-quarter 

5.85  lbs. 

6.34  lbs. 

7.87  lbs. 

6.54  lbs. 

Veal,  cutlets    . 

3.54  lbs. 

5.00  lbs. 

4.61  lbs. 

4.08  lbs. 

Mutton,  fore-quarte 

r 

9.80  lbs. 

8.82  lbs. 

14.08  lbs. 

9.52  lbs. 

Mutton,  leg 

5.26  lbs. 

5.97  lbs. 

8.55  lbs. 

6.17  lbs. 

Mutton,  chops 

6.51  lbs. 

5.48  lbs. 

5.05  lbs. 

4.72  lbs. 

Pork,  fresh      , 

8.00  lbs. 

7.69  lbs. 

10.00  lbs. 

7.19  lbs. 

Pork,  salted     . 

9.09  lbs. 

7.54  lbs. 

10.87  lbs. 

8.13  lbs. 

Hams,  smoked 

7.41  lbs. 

6.55  11)8. 

7.52  lbs. 

7.30  lbs. 

Shoulders,  corned 

9.80  lbs. 

8.33  lbs. 

11.24  lbs. 

10.00  lbs. 

Sausages, 

8.00  lbs. 

7.47  lbs. 

9.26  lbs. 

8.00  lbs. 

Lard, 

6.77  lbs. 

6.77  lbs. 

12.66  lbs. 

7.58  lbs. 

Butter,     . 

2.55  lbs. 

2.88  lbs. 

4.13  lbs. 

3.30  lbs. 

Cheese,    . 

5.71  lbs. 

5.71  Ills. 

7.19  lbs. 

6.29  lbs. 

Potatoes, . 

0.97  bu. 

0.79  bu. 

0.99  bu. 

0.87  bu. 

MUk, 

12.50  qts. 

16.66  qts. 

17.86  qts. 

15.87  qtH. 

Eggs,       . 

3.33  doz. 

3.07  doz. 

4.27  doz. 

4.65  doz. 

Fuel. 

Coal 

217.39  lbs. 

255.18  lbs. 

333.33  lbs. 

300.48  lbs. 

Wood,  hard     .        .        .        . 

0.79  ft. 

0.89  ft. 

0.95  ft. 

0.97  ft. 

Wood,  pine     .        .        .        . 

1.14  ft. 

1.12  ft. 

1.15  ft. 

1.18  ft. 

Ptirchase  Power  of  Money  —  Increases  and  Deci'eascs. 


What  One  Dollar  Would  Bur  in  — 

Articles. 

1872 

1897 

1902 

Groceries. 

Flour,  wheat,  superfine  . 

18.18  lbs. 

30.30  lbs. 

38.46  lbs. 

Flour,  wheat,  family 

15.38  lbs. 

34.48  lbs. 

43.48  lbs. 

Flour,  rye 

30.30  lbs. 

32.26  lbs. 

30.30  lbs. 

Corn  meal, 

55.55  lbs. 

34.48  lbs. 

34.48  lbs. 

Codfish,  dry    . 

12.20  11)8. 

13.89  lbs. 

10.00  lbs. 

Rice, 

8.93  lbs. 

12.82  lbs. 

12.66  lbs. 

Beans, 

10.52  qts. 

14.29  qts. 

10.00  qts. 

Tea,  oolong     . 

1.45  lbs. 

2.16  lbs. 

1.85  lbs. 

Coffee,  Rio,  green 

2.92  lbs. 

3.21  lbs. 

4.52  lbs. 

Coffee,  roasted 

2.35  lbs. 

3.57  lbs. 

3,72  lbs. 

Sugar,  good  brown 

9.80  lbs. 

21,28  lbs. 

20,41  lbs. 

Sugar,  coffee   . 

9.52  lbs. 

21.74  lbs. 

19,23  lbs. 
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Purchase  Power  of  Money :  1872-1902  —  Concluded. 


Articles. 

What  One  Dollar  Wodld  But  in 

- 

1872 

1881 

1897 

i9oa 

Dry  Goods. 

Shirting,  4-4  brown 

7.69  yds. 

11.42  yds. 

11.76  yds. 

14.93*  ds. 

Shirting,  4-4  bleached 

6.25  yds. 

9.09  yds. 

11.76  yds. 

11.49  yds. 

Sheeting,  9-8  brown 

7.14  yds. 

9.30  yds. 

11.76  yds. 

7.63  yds. 

Sheeting,  9-8  bleached 

6.13  yds. 

7.27  yds. 

10.31  yds. 

6.21yds. 

Cotton  flannel, 

3.63  yds. 

6.25  yds. 

10.00  yds. 

9.35  yds. 

Ticlsing,  . 

4.17  yds. 

5.97  yds. 

9.09  yds. 

7.41yds. 

PrintB,      . 

8.55  yds. 

12.90  yds. 

18.87  yds. 

17.24  yds. 

Boots. 

Men's  heavy,  .... 

$3.94  per  pr. 

$3,183  per  ?'■• 

$2.05^  per  pr. 

$1.99^  per  pr. 

Rents. 

Four-room  tenements,   . 

2.03  days 

3.75  days 

3.53  days 

2.51  days 

Six-room  tenements. 

1.87  daj's 

2.45  days 

2.62  days 

1.58  days 

BOABD. 

Men, 

1.24  days 

1.47  days 

1.52  days 

1.79  days 

Women 

1.87  days 

2.33  days 

1.92  days 

2.10  days 

The  following  table  brings  forward  the  quantities  purchasable 
for  one  dollar  in  1872,  1897,  and  1902,  with  comparisons 
showing  the  increase  or  decrease  in  1902  as  compared  with  the 
two  preceding  years  mentioned  : 


Purchase  Power  of  Money —  Increases  and  Decreases. 


Articles. 

Increase  (-(-),  or 

Decrease  (— ),  in  1902  as 

Compared  with  1872 

Increase  (4-),  or 

Decrease  (— ),  in  I902  as 

Compared  with  1897 

Number 

Percent- 
ages 

Number 

Percent- 
ages 

Groceries. 

Flour,  wheat,  superfine 

-1-20.28  lbs. 

-M11.55 

4-8.16  lbs. 

4-26.93 

Flour,  wheat,  faini 

J     • 

-1-28.10  lbs. 

-t-182.70 

-h9.00  1bs. 

4-26.10 

Flour,  rye 

= 

- 

-1.96  lbs. 

—6.08 

Corn  meal, 

—21.07  lbs. 

-37.93 

— 

- 

Codfish,  dry    . 

—2.20  lbs. 

—18.03 

—3.89  lbs. 

-28.01 

Rice, 

4-3.73  lbs. 

-f41.77 

—0.16  lbs. 

—1.25 

Beans,     . 

—0.52  qts. 

—4.94 

—4.29  qts. 

-30.02 

Tea,  oolong    . 

-t-0.40  lbs. 

4-27.59 

—0.31  lbs. 

—14.35 

Coffee,  Rio,  green 

-1-1.60  lbs. 

4-54.79 

4-1.31  lbs. 

4-40,81 

Coffee,  roasted 

-hi. 37  lbs. 

4-58.30 

4-0.15  lbs. 

4-4,20 

Sugar,  good  brown 

-hlO.eilbs. 

4-108.27 

—0.87  lbs. 

—4.09 

Sugar,  coffee  . 

-1-9,71  lbs. 

-M02.00 

—2.51  lbs. 

—11.55 
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Ptirchase  Power  of  Money  —  Increases  and  Decreases  —  Continiied. 


What  0^ 

E  Dollar  Would  But  in  — 

Articles. 

1872 

1897 

1903 

*    Groceries  —  Con. 

Sugar,  granulated  .... 

8.33  lbs. 

17.86  lbs. 

18.87  lbs. 

Molasses,  New  Orleans  . 

1.43  gals. 

2.00  gals. 

2.01  gals. 

Molasses,  Porto  Rico 

1.31  gals. 

2.02  gals. 

2.14  gals. 

Syrup 

1.33  gals. 

1.89  gals. 

2.01  gals. 

Soap,  common 

12.50  lbs. 

23.81  lbs. 

19.23  lbs. 

Starch, 

8.19  lbs. 

14.08  lbs. 

12.66  lbs. 

Provisions. 

Beef,  roasting          .... 

5.26  lbs. 

6.85  lbs. 

5.71  lbs. 

Beef,  soup 

13.33  lbs. 

17.86  lbs. 

14.71  lbs. 

Beef,  rump  steak    . 

3.39  lbs. 

3.89  His. 

3.58  lbs. 

Beef,  corned    . 

9.52  lbs. 

10.64  lbs. 

9.90  lbs. 

Veal,  fore-quarter  . 

9.52  lbs. 

12.66  lbs. 

9.71  lbs. 

Veal,  hind-quarter  . 

5.85  lbs. 

7.87  lbs. 

6.54  lbs. 

Veal,  cutlets    . 

3.54  lbs. 

4.61  lbs. 

4.08  lbs. 

Mutton,  fore-quarter 

9.80  lbs. 

14.08  lbs. 

9.52  lbs.    - 

Mutton,  leg     . 

5.26  lbs. 

8.55  lbs. 

6.17  lbs. 

Mutton,  chops 

6.51  lbs. 

5.05  lbs. 

4.72  lbs. 

Pork,  fresh 

8.00  lbs. 

10.00  lbs. 

7.19  lbs. 

Pork,  salted    . 

9.09  lbs. 

10.87  lbs. 

8.13  lbs. 

Hams,  smoked 

7.41  lbs. 

7.52  lbs. 

7.30  lbs. 

Shoulders,  corned   . 

9.80  lbs. 

11.24  lbs. 

10.00  lbs. 

Sausages, 

8.00  lbs. 

9.26  lbs. 

8.00  lbs. 

Lard,        .... 

6.77  lbs. 

12.66  lbs. 

7.58  lbs. 

Butter,     .... 

2.55  lbs. 

4.13  lbs. 

3.30  lbs. 

Cheese,    .... 

5.71  lbs. 

7.19  lbs. 

6.29  lbs. 

Potatoes, 

0.97  bn. 

0.99  bu. 

0.87  bu. 

Milk,       .... 

12.50  qts. 

17.86  qts. 

15.87  qts. 

Eggs,       .... 

3.33  doz. 

4.27  doz. 

4.65  doz. 

Fuel. 

Coal, 

217.39  lbs. 

333.33  lbs. 

300.48  lbs. 

Wood,  hard 

0.79  ft. 

0.95  ft. 

0,97  ft. 

Wood,  pine      ..... 

1.14  ft. 

1.15  ft. 

1.18  ft. 

Dry  Goods. 

Shirting,  4-4  brown 

7.69  yds. 

11.76  yds. 

14.93  yds. 

Shirting,  4-4  bleached     . 

6.25  yds. 

11.76  yds. 

11.49  yds. 

Sheeting,  9-8  brown 

7.14  yds. 

11.76  yds. 

7.63  yds. 

Sheeting,  9-8  bleached    . 

5.13  yds. 

10.31  yds. 

6.21  yds. 

Cotton  flannel, 

3.63  yds. 

10.00  yds. 

9.35  yds. 

Ticking 

4.17  yds. 

9.09  yds. 

7.41  yds. 

Prints,     .... 

8.55  yds. 

18.87  yds. 

17.24  yds. 
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Purcha.'^e  Power  of  Money  —  Increases  and  Decreases  —  Continued. 


Articles. 

Increase  (-)-),  or 

Decrease  (— ),  in  1903  as 

Compared  with  1872 

Increase  (+),  or 

Decrease  (— ),  in  1903  as 

Compared  with  1897 

Xumber 

Percent- 
ages 

Nuaiber 

Percent- 
ages 

Groceries  —  Con. 

Sugar,  granulated  . 

+  10.54  lbs. 

+  126,53 

+  1,01  lbs. 

+5,66 

Molasses,  New  Orleans 

+0.58  gals. 

+40,56 

+0,01  gals. 

+0.50 

Molasses,  Porto  Rico 

+0.83  gals. 

+63,36 

+0.12  gals. 

+5.94 

Syrup,     . 

+0.68  gals. 

+51.13 

+0.12  gals. 

+6.35 

Soap,  common 

+6.73  lbs. 

+53.84 

—4.58  lbs. 

—19,24 

Starch,    . 

+4.47  lbs. 

+54.58 

—1.42  lbs. 

—10.09 

Provisions. 

Beef,  roasting 

+0.45  lbs. 

+8,56 

—1.14  lbs. 

—16.64 

Beef,  soup 

+  1.38  lbs. 

+  10,35 

-3.15  lbs. 

—17.64 

Beef,  rump  steak    . 

+0.19  lbs. 

+5,60 

—0,31  lbs. 

—7.97 

Beef,  corned   . 

+0.38  lbs. 

+3,99 

—0,74  lbs. 

—6.95 

"Veal,  fore-quarter  . 

+0.19  lbs. 

+2.00 

—2,95  lbs. 

—23.30 

Veal,  hind-quarter 

+0.69  lbs. 

+  11,79 

—1,33  lbs. 

—16,90 

Veal,  cutlets  . 

+0.54  lbs. 

+15.25 

—0,53  lbs. 

—11,50 

Mutton,  fore-quarter 

-0,28  lbs. 

—2,86 

—4.56  lbs. 

—32.39 

Mutton,  leg     . 

+0.91  lbs. 

+  17.30 

—2,38  lbs. 

—27.84 

Mutton,  chops 

—1.79  lbs. 

—27,50 

—0.33  lbs. 

-6.53 

Pork,  fresh     . 

—0.81  lbs. 

—10.13 

—2.81  lbs. 

-28.10 

Pork,  salted    . 

—0.96  lbs. 

—10.56 

—2.74  lbs. 

—25.21 

Hams,  smoked 

—0.11  lbs. 

—1.48 

—0.22  lbs. 

—2.93 

Shoulders,  corned  . 

+0.20  lbs. 

+2,04 

—1.24  lbs. 

—11,03 

Sausages, 

= 

- 

—1.26  lbs. 

—13,61 

Lard, 

+0.81  lbs. 

+11,96 

—5.08  lbs. 

—40,13 

Butter,    . 

+0.75  lbs. 

+29,41 

—0,83  lbs. 

—20.10 

Cheese,    . 

+0.58  lbs. 

+10,16 

—0.90  lbs. 

—12.52 

Potatoes, 

— O.lObu. 

—10,31 

— 0,12bu. 

—12.12 

Milk, 

+3.37  qts. 

+26.96 

—1,99  qts. 

—11,14 

Eggs,       . 

+1.32  doz. 

+39,64 

+0,38  doz. 

+8,90 

FtTEL. 

Coal 

+83.09  lbs. 

+38.22 

-32,85  lbs. 

—9,86 

Wood,  hard    .... 

+0.18  ft. 

+22.78 

+0.02  ft. 

+2.11 

Wood,  pine     .... 

+0.04  ft. 

+3,51 

+0,03  ft. 

+2,61 

Dry  Goods. 

Shirting,  4-4  brown 

+7.24  yds. 

+94.15 

+3.17  yds. 

+26,96 

Shirting,  4-4  bleached 

+5.24  yds. 

+83,84 

-0.27  yds. 

-2.30 

Sheeting,  9-8  brown 

+0.49  yds. 

+6,86 

-4.13  yds, 

—35.12 

Sheeting,  9-8  bleached 

+  1.08  yds. 

+21,05 

—4,10  yds. 

-39.77 

Cotton  flannel. 

+5.72  yds. 

+157,58 

—0,65  yds. 

—6.50 

Ticking,  . 

+3.24  yds. 

+77.70 

—1.68  yds. 

—18.48 

Prints,     . 

+8.69  yds. 

+  101.64 

—1.63  yds. 

—8.64 
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What  One  Dollar  "Would  Bur  in  — 

Akticles. 

1878 

1897 

1902 

Boots. 

Men's  heavy, 

$3.94  per  pr. 

$2.05,1  per  pr. 

$1.99^  perpr. 

Rents. 

Four-room  tenements,    . 

2.03  days 

3.53  days 

2.51  days 

Six-room  tenements. 

1.87  days 

2.62  days 

1.58  days 

Board. 

Men, 

1.24  days 

1.52  days 

1.79  days 

Women, 

1.87  days 

1.92  days 

2.10  days 

Briefly  analyzing  the  information  contained  in  the  preceding 
tables,  we  note,  referring  to  the  presentation  on  page  241,  that 
the  following  articles,  classified  under  the  head  of  groceries, 
show  an  increase  in  price  in  1902  as  compared  with  1897  : 
Flour  (rye),  codfish  (dry),  rice,  beans,  tea  (oolong),  sugar 
(good  brown),  sugar  (coffee),  soap  (common),  starch.  On 
the  other  hand,  the  following  show  lower  prices  in  the  later 
year:  Flour  (wheat,  superfine  and  family),  coffee  (Rio  green, 
and  roasted),  sugar  (granulated),  molasses  (New  Orleans  and 
Porto  Rico),  syrup.  All  of  the  articles  classified  under  the 
head  of  provisions,  including  under  that  name  meats  of  various 
kinds,  lard,  butter,  cheese,  potatoes,  milk,  and  eggs,  show  higher 
prices  in  the  later  year  as  compared  with  the  earlier,  except 
eggs.  Coal  is  higher  and  wood  somewhat  lower.  Under  the 
head  of  dry  goods,  all  the  articles  show  higher  quotations  ex- 
cept brown  shirting  (4-4).  The  quotation  obtained  in  1902 
for  men's  heavy  boots,  selected  as  a  standard  of  comparison, 
was  slightly  lower  than  that  appearing  in  1897.  Rents  are 
higher,  but  the  quotations  for  board  for  both  men  and  women 
are  somewhat  lower. 

We  may  note  in  explanation  of  the  figures  that  in  securing 
the  prices  all  possible  care  was  taken  to  secure  quotations  on 
articles  of  uniform  quality  and  kind  so  that  the  comparison 
might  be  made  upon  a  uniform  basis.  For  that  reason  also  it 
was  thought  best  to  retain  unchanged  the  list  of  articles  used 
in  the  schedule  of  1872,  since  a  continuous  comparison  could 
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Purchase  Power  of  Money  —  Increases  and  Decreases  —  Concluded. 


Articles. 

Increase  (4-),  or 

Decrease  (— ),  in  1U02  as 

Compared  with  1878 

Increase  (+),  or 

Decrease  (— ),  in  lOOS  as 

Compared  with  1897 

Number 

Percent- 
ages 

Number 

Percent- 
ages 

Boots. 

Men's  heavy, .... 

—1.94^  perpr. 

-49.37 

—0.06  per  pr. 

—2.92 

Rents. 

Four-room  tenements,   . 

+0.48  days 

+23.65 

—1.02  days 

—28.90 

Six-room  tenements. 

—0.29  days 

—15.51 

—1.04  days 

-39.69 

Board. 

Men, 

+0.55  days 

+44.35 

+0.27  days 

+17.76 

Women, 

+0.23  days 

+  12.30 

+0.18  days 

+9.38 

thus  be  made,  although  it  contains  some  things  that  might 
possibly  have  been  excluded  if  present  conditions  only  had 
been  considered,  while  others  might  have  been  added  with  ad- 
vantage. 

The  change  in  prices  can  be  more  clearly  seen  by  referring 
to  the  table  on  page  243  showing  the  quantity  of  each  article 
purchasable  for  one  dollar,  the  percentages  being  presented  in 
the  table  on  page  244.  Some  of  the  percentages  of  increase 
in  the  quantity  purchasable  for  a  dollar  are  noticeably  large  in 
1902  as  compared  either  with  1897  or  1872.  For  example,  the 
quantity  of  superfine  flour  shows  an  increase  of  2G.93  per  cent 
as  compared  with  1897,  and  111.55  per  cent  as  compared  with 
1872.  The  decreased  quantities  purchasable  for  one  dollar  are 
equally  noticeable  in  other  instances,  especially  in  provisions. 
It  should  be  explained  that  beef,  especially,  was  exceedingly 
high  at  the  time  our  1902  figures  were  collected,  and  this  was 
accompanied  by  an  increase  in  price  in  other  lines  of  provi- 
sions, following  an  increased  demand.  As  compared  with  1897, 
the  quantity  of  roasting  beef  purchasable  for  one  dollar  shows 
a  decrease  of  16.64  per  cent ;  rump  steak,  7.97  per  cent ;  veal 
(fore-quarter),  23.30  per  cent;  mutton  (fore-quarter),  32.39 
percent;  pork  (fresh),  28.10  per  cent;  pork  (salted),  25.21 
per  cent ;  lard,  40.13  per  cent ;  butter,  20.10  per  cent.  These 
are  some  of  the  more  significant  instances  of  a  considerable 
decline  in  the  quantity  purchasable  for  the  amount  stated, 
selected  at  random  from  the  list. 
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The  percentages  of  increase  or  decrease  in  price  in  1902  as 
compared  with  1897  and  1872  are  given  in  form  admitting 
ready  comparison  in  the  following  analysis  table  : 


Basis  of  Quantities 


Percentages  of 

Increase  (+), 

or  Decrease  ( — ) 

in  1902  as 

Compared  with 

1878 


Percentages  of 

Increase  (+), 

or  Decrease  (— ), 

in  190a  as 

Compared  witli 

1S»7 


Groceeies. 
Flour,  wheat,  superfine 
Flour,  wheat,  family 
Flour,  rye 
Corn  meal, 
Codfish,  dry    . 
Rice, 
Beans, 

Tea,  oolong     . 
Coffee,  Rio,  green   . 
Coffee,  roasted 
Sugar,  good  brown 
Sugar,  coffee    . 
Sugar,  granulated  . 
Molasses,  New  Orleans 
Molasses,  Porto  Rico 
Syrup,     . 
Soap,  common 
Starch,     . 


Provisions 
Beef,  roasting . 
Beef,  soup 
Beef,  rump  steak    . 
Beef,  corned    . 
Veal,  fore-quarter  . 
Veal,  hind-quarter . 
Veal,  cutlets    . 
Mutton,  fore-quarter 
Mutton,  leg 
Mutton,  chops 
Pork,  fresh 
Pork,  salted    . 
Hams,  smoked 
Shoulders,  corned  . 
Sausages, 
Lard, 
Butter,     . 
Cheese,     . 


barrel 

barrel 

pound 

pound 

pound 

pound 

quart 

pound 

pound 

pound 

pound 

pound 

pound 

gallon 

gallon 

gallon 

pound 

pound 

pound 
pound 
pound 
pound 
pound 
pound 
pound 
pound 
pound 
pound 
pound 
pound 
pound 
pound 
pound 
pound 
pound 
pound 


—51.63 
-63.22 

+71.43 
H-21,21 
—28.89 
+5.26 
—21.74 
-35.77 
—36.47 
—51.22 
—50.00 
—56.25 
—28.93 
—38.36 
—33.67 
—34.38 
—34.69 


—7.89 

—6.67 

—5.08 

—4.76 

—2.38 

—10.29 

—13.27 

+2.44 

—14.47 

+39.34 

+  12.00 

+  11.36 

+  1.85 

—2.44 

—10.17 
—22.93 

—8.57 


—21.51 
—19.14 
+26.27 

+36.99 

+  1.78 

+42.86 

+  16.38 

—29.49 

—3.57 

+4.61 

+  12.45 

—8.70 

—0.50 

—5.05 

-5.87 

+23.53 

+  11.11 


+19.30 
+25.00 

+9.08 

+6.05 
+28.13 
+  19.34 
+12.64 
+46.92 
+38.30 

+6.25 
+40.00 
+35.47 

+3.08 
+  11.11 
+15.97 
+65.63 
+24.29 
+14.29 
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Articles. 

Basis  of  Quantities 

Percentages  of 

Increase  (+), 

or  Decrease  ( — ), 

in  1902  as 

Compared  with 

1872 

I^rcentages  of 

Increase  (+), 

or  Decrease  ( — ), 

in  1902  as 

Compared  with 

1897 

Provisions  —  Con. 

Potatoes, 

bushel 

-1-12.09 

+  12.83 

Milk 

quart  . 

—21.88 

+  10.25 

Eggs 

dozen . 

—28.33 

—8.51 

Fuel. 

Coal, 

ton 

-28.04 

+  10.93 

Wood,  hard 

cord    . 

—18.52 

—1.92 

Wood,  pine 

cord    . 

—2.96 

—2.55 

Dry  Goods. 

Shirting,  4-4  brown 

yard    . 

-48.08 

—20.59 

Shirting,  4-4  bleached 

yard    . 

—45,31 

+2.94 

Sheeting,  9-8  brown 

yard    . 

-7.14 

+52.94 

Sheeting,  9-8  bleached 

yard    . 

-17.95 

+64.10 

Cotton  flannel. 

yard    . 

—60.91 

+7.50 

Ticking,  . 

yard    . 

—43.75 

+22.73 

Prints,     . 

yard    . 

—48.94 

+  12.38 

Boots. 

Men's  heavy, 

pair     . 

-49.37 

—2.92 

Rents. 

month 

—17.69 

+40.56 

Six-room  tenements. 

month 

+20.63 

+66.24 

Board. 

Men, 

week  . 

—30.43 

—15.37 

Women 

week  . 

—10.93 

-8.74 

In  arriving  at  the  average  price  for  the  different  articles,  the 
Bureau  in  previous  compilations  took  into  account  merely 
the  range  of  the  different  quotations  obtained.  In  collecting 
the  present  series,  however,  an  attempt  was  made  to  secure  an 
approximate  indication  of  the  relative  quantities  of  the  different 
commodities  sold  within  a  fixed  time  at  each  price  quoted,  and 
besides  computing  an  average  based  upon  the  range  of  different 
quotations  we  have  also  computed  one  based  upon  the  specified 
quantities  reported  as  sold  at  the  different  prices.  Our  mean- 
ing will  be  made  clear  by  a  specific  example.  Taking  the  first 
article  upon  the  list,  flour  (wheat,  superfine) ,  the  number  of  dif- 
ferent quotations  obtained  was  204,  that  is,  there  were  obtained 
204  different  instances   of  price  returns  for  this  commodity, 
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ranging  from  $4.25  per  barrel  to  $6.00 ;  the  average  based 
upon  these  quotations  alone  being  $5.20.  These  instances  cov- 
ered a  specified  number  of  barrels  sold  at  $6.00,  $5.60,  $5.50, 
$5.44,  and  so  on  through  the  range  of  prices.  If,  instead  of 
rel3^ing  merely  upon  the  number  of  different  price  returns  in 
figuring  the  average,  the  quantity  specified  as  sold  at  each  given 
price  quotation  is  taken  into  account  and  given  its  specific 
mathematical  weight,  the  average  price  per  barrel  becomes 
$5.13.  In  order  to  make  our  comparison  with  previous  pres- 
entations, i.e.,  1872,  1881,  and  1897,  upon  an  invariable  basis, 
we  have  used  in  the  preceding  tables  the  averages  obtained 
by  the  first  method.  To  show  what  may  be  called  the  average 
cost  to  the  consumer,  as  distinguished  from  the  average  market 
price,  based  upon  the  specified  quantities  purchased  at  different 
prices,  and  to  note  the  variation,  if  any,  from  the  figure  previ- 
ously determined,  we  present  the  following  table  which  brings 
forward  for  groceries  and  provisions  the  average  price  in  1902 
from  the  preceding  tables  and  shows  also  the  average  based 
upon  specified  quantities  returned  as  sold  at  different  rates.  It 
will  appear  that  the  difference  between  the  averages  is  not 
very  great  in  the  majority  of  instances,  and  this  fact  may  be 
considered  confirmatory  of  the  accuracy,  as  a  standard  of 
measurement  of  price  variation,  of  the  average  obtained  from  a 
consideration  of  rates  alone. 


Articles. 

Basis 

Number 
of  Quota- 
tions 
Considered 

Average 
Price  Based 

upon 
Quotations 

Quantilv 

Con-  " 

sidered 

Average  Cost  to 

Consumers 

Based  upon  Spoci- 

fled  Quantities 
at  Different  Prices 

Groceries. 

Flour,  wheat,  superllne 

barrel 

■204 

$5. -20 

2,570 

$5.13 

Flour,  wheat,  family     . 

barrel 

159 

4.69 

1,661 

4.64 

Flour,  rye 

pound 

S8 

0.03'/i 

7,329 

0.031,4 

Corn  meal, 

pound 

119 

0.03 

17,922 

0.03 

Codfish,  dry     . 

pound 

214 

0.10 

16,098 

0.09V2 

Rice 

pound 

185 

o.os 

19,852 

0.07y3 

Beans, 

quart 

•276 

0.10 

25,949 

0.09 

Tea,  oolong 

pound 

336 

0.54 

26,075 

O.5OV2 

Coffee,  Rio,  green  . 

pound 

11 

0.2'2 

206 

0.20^4 

Coffee,  roasted 

pound 

307 

0.27 

23,254 

0.27% 

Sugar,  good  brown 

pound 

94 

0.05 

25,908 

0.05 

Sugar,  coff'ee    . 

pound 

40 

0.051,4 

22,345 

0.05 

Sugar,  granulated . 

pound 

106 

0.051,4 

137,188 

0.051^ 

Molasses,  New  Orleans 

gallon 

99 

0.49-''4 

3,248 

0.471/2 

Molasses,  Porto  Rico     . 

gallon 

155 

0.47 

8,501 

0.46 
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Articles. 

Basis 

Number 
of  Quota- 
tions 
Considered 

Average 
Price  Based 

upon 
Quotations 

Qnantlty 
Con- 
sidered 

Average  Cost  to 
Consumers 

Based  upon  Speci- 
fied Quantities 

at  Diflferent  Prices 

Groceries  — Con. 

Syrup 

gallon 

84 

SO.  49% 

2,022 

$0.47% 

Soap,  common 

pound 

112 

0.05% 

30,848 

0.05 

Starch 

pound 

208 

0.08 

18,467 

0.07?B 

Provisions. 

Beef,  roasting 

pound 

395 

0.17V'2 

86,408 

0.16 

Beef,  soup 

pound 

142 

0.07 

23,653 

O.O614 

Beef,  rump  steak  . 

pound 

109 

0.28 

24,040 

O.2614 

Beef,  corned   . 

pound 

210 

0.10 

47,276 

0.091/8 

Veal,  fore-quarter 

pound 

85 

0.1014 

11,995 

0.10 

Veal,  hind-quarter 

pound 

86 

0.151,4 

15,355 

0.14 

Veal,  cutlets    . 

pound 

78 

0.241,1: 

7,145 

0.23y4 

Mutton,  fore-quarter 

pound 

75 

O.lOVa 

20,992 

0.09% 

Mutton,  leg 

pound 

64 

o.ievi 

12,662 

0.16 

Mutton,  chops 

pound 

95 

0.21i,i 

11,637 

0.203^ 

Pork,  fresh      . 

pound 

86 

0.14 

41,995 

0.13^4 

Pork,  salted     . 

pound 

89 

0.121/4 

21.004 

0.12^4 

Hams,  smoked 

pound 

SO 

0.13% 

19,000 

0.13V2 

Shoulders,  corned 

pound 

69 

0.10 

12,174 

0.10 

Sausages, 

pound 

83 

0.121/0 

14,012 

0.12 

Lard, 

pound 

159 

0.131,4 

26,102 

0.12% 

Butter,      . 

pound 

203 

0.301,4 

43,514 

0.30 

Cheese,     . 

pound 

94 

0.16 

6,441 

0.151,^ 

Potatoes,  . 

bushel 

126 

1.14V3 

4,999 

i-uy* 

Milk, 

quart 

64 

0.061,4 

12,455 

0.0614 

Eggs, 

dozen 

171 

o.2iy2 

27,093 

0.211,^ 

Although  an  increase  in  price  may  be  shown  in  1902  as  com- 
pared with  1897,  it  appears  in  many  cases  that  the  price  is, 
nevertheless,  lower  than  in  1872.  This  statement  is  especially 
applicable  to  provisions.  It  will  be  noted  from  the  table  on 
page  250  that,  although  every  article  included  under  that  head, 
except  eggs,  shows  a  considerable  increase  in  price  as  com- 
pared with  1897,  all,  except  mutton  (fore-quarter  and  chops), 
pork  (fresh  and  salted),  hams  (smoked),  and  potatoes,  show  a 
decline  in  price  in  1902  as  compared  with  1872.  It  will  be 
remembered  that  in  1872  currency  values  were  considerably 
inflated  as  compared  with  gold,  and  it  should  be  explained  that 
to  avoid  misleading  conclusions  due  to  that  fact,  the  figures  for 
1872  contained  in  the  tables  have  been  brought  to  the  gold 
basis. 

In  our  similar  presentation  of  prices  in  1897  we  included  the 
foUowinof  statement : 
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In  order  to  compute  a  general  percentage  of  increase  or  decrease  for  the 
different  groups  in  which  the  foregoing  articles  appear,  for  instance,  for 
groceries  and  provisions,  which  shall  fairly  reflect  the  change  of  prices  as 
related  to  the  cost  of  living,  it  is,  of  course,  necessary  to  give  the  percentages 
of  increase  or  decrease  in  the  prices  of  the  different  articles,  different 
degrees  of  force  or  weiglit,  in  proportion  to  the  relative  amounts  of  the 
articles  consumed  in  the  family.  Otherwise,  a  large  percentage  of  decrease 
in  the  prices  of  articles  of  which  only  limited  amounts  are  consumed,  for 
example,  starch,  might  unduly  lower  the  average  for  the  group. 

There  is  perhaps  no  better  method  of  determining  the  effect 
which  the  price  quotation  for  any  single  article  contained  in  the 
list  should  have  upon  the  mathematical  average  for  the  group 
than  that  which  consists  in  applying  the  ratio  which  the  expen- 
diture for  the  article  in  question  bears  to  the  whole  expenditure 
for  the  articles  contained  in  the  group,  as  determined  by  a  large 
number  of  family  expense  budgets  collected  for  the  purpose.  In 
determining  these  inter-group  ratios  the  Committee  on  Finance 
of  the  United  States  Senate,  in  a  report  on  retail  wages  and 
prices  submitted  in  1892,  used  the  results  of  232  special  budgets 
collected  for  the  purpose  by  the  Commissioner  of  Labor.  Ap- 
plying these  ratios  as  far  as  possible  to  the  articles  for  which 
our  tables  present  quotations,  we  have  computed  the  percentage 
changes  in  prices  for  groceries  and  provisions  as  a  whole.  In 
doing  so  the  articles  beans,  syrup,  soap  (common),  and  starch 
have  been  excluded,  it  being  impossible  to  apply  the  method  de- 
scribed to  them.  The  results  indicate  a  decrease  in  the  price  of 
groceries*  of  7.03  per  cent  in  1902  as  compared  Avith  1897,  and 
an  increase  of  19.54  per  cent  in  the  price  of  provisions.*  A 
similar  comparison  with  1872  shows  a  decline  of  44.07  per  cent 
in  the  grocery  list,  and  of  8.88  per  cent  in  the  provision  list. 

Woekingmen's  Expense  Budgets. 
In  order  to  arrive  at  more  definite  conclusions  as  to  the  efiect 
upon  the  cost  of  living  of  the  change  in  prices  indicated  in  the 
foregoing  tables,  as  well  as  to  show  more  fully  the  standard  of 
living  obtained  at  present  in  typical  workingmen's  families  in 
Massachusetts,  we  shall  make  use  of  a  series  of  budgets  of 
family  income  and  expenses  recently  collected  by  our  agents. 
These  cover  152  families,  selected  at  random  in  different  parts 

*  Including  under  the  class  designations  the  articles  shown  thereunder  in  the  tables 
of  prices,  except  those  mentioned  specifically  as  excluded. 
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of  the  State,  all  of  workingmen  iu  various  industries.  No 
attempt  was  made  to  select  especially  favored  families,  or  to 
visit  only  favorable  localities.  On  the  contrary,  the  families, 
although  limited  in  number,  are  believed  to  represent  fairly 
general  or  typical  conditions. 

It  will  be  understood,  of  course,  that  comparatively  few 
workingmen  keep  complete  books  of  account,  and  that  in  order 
to  give  information  that  would  be  of  value,  where  such  books 
were  not  kept,  there  must  be  some  method  employed  which 
would  bring  out  the  different  details  of  expenditure  with  ap- 
proximate accuracy.  In  arriving  at  such  details,  starting  with 
definite  knowledge  as  to  income  and  aggregate  expenditure,  the 
items  of  expense  which  were  invariable,  including  rent  and  such 
articles  of  daily  consumption  as  are  usually  purchased  in  fixed 
quantities  and  at  a  uniform  price,  for  example  milk,  were 
scheduled.  Then  expenditures  for  fuel,  lighting,  church  ex- 
penses, if  any,  and  other  minor  items  were  considered.  ThesQ 
could  generally  be  brought  to  a  definite  basis.  Thus,  by  a  proc- 
ess of  gradual  exclusion,  the  amount  expended  for  food  could 
bo  arrived  at,  and  the  whole  budget  subjected  to  final  criticism 
and  correction,  by  the  aid  of  bills,  memoranda,  or  any  existing 
record.  Whenever,  iu  the  final  revision,  eccentricities  appeared, 
such,  for  example,  as  a  deficiency  of  income  to  meet  expenses, 
or  an  abnormally  large  expenditure  for  any  particular  item  as 
compared  with  others,  the  reason  for  the  peculiarity  was  sought, 
and  if  not  explained  satisfactorily,  the  budget  was  excluded. 
As  a  whole,  then,  admitting  such  deficiencies  as  must  always 
exist  in  the  collection  of  information  of  the  kind,  the  budgets 
may  be  accepted  as  reflecting  typical  conditions. 

Similar  budgets  were  collected  by  the  Bureau  in  1874  and 
again  in  1883.  The  United  States  Department  of  Labor  has, 
from  time  to  time,  obtained  statements  upon  substantially  simi- 
lar lines,  and  budgets  have  been  presented  by  other  State  de- 
partments of  labor,  and  by  foreign  statistical  ofiices,  affording 
a  body  of  comparative  data  which  is  of  great  value  in  the  study 
of  the  actual  conditions  of  the  workingman's  family  life.* 

*  See  Annual  Reports  of  this  Bureau  187.")  and  1884,  and  the  following :  Seventh 
Annual  Report  of  the  Commissioner  of  Labor,  1891 ;  Reports  of  Labor  Bureaus  of 
Illinois,  1884;  Kansas,  1887;  Connecticut,  1888;  Missouri,  1890;  also  "Retail  Prices 
and  Wages,"  Report  from  Committee  on  Finance  of  U.  S.  Senate,  1892;  part  I,  pagQ 
xl  et  seq. 
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Essentially,  the  labor  problem  consists  of  the  effort  to  ad- 
vance the  standard  of  living.  That  is  the  real  meaning  of  the 
controversies  over  wages,  hours  of  labor,  and  in  behalf  of  bet- 
ter conditions  generally,  which  are  fully  recorded  in  another 
part  of  this  volume.*  Many  of  the  disputes  between  employers 
and  employed,  which  occur  from  time  to  time,  are  either  trivial 
or  ill-advised.  Some  of  the  discussions  seem,  of  themselves, 
of  little  importance.  But  while  this  is  true  the  activity  dis- 
played is,  as  a  whole,  significant  of  the  intense  interest  which 
is  felt  among  wage  workers  in  whatever  promises,  or  seems  to 
promise,  to  better  their  conditions  of  life.  It  is  the  gradual 
movement  toward  a  higher  plane  of  living  that  is  reflected  in 
these  o])erations  of  the  organized  forces  of  labor.  It  is  easy  to 
criticise  some  of  the  manifestations  of  this  activity,  but  the 
movement  itself  is  worthy  of  the  highest  respect.  It  cannot  be 
too  often  repeated  that  whatever  advances  or  maintains  the 
standard  of  living,  whether  it  be  higher  wages,  shorter  hours, 
wider  opportunities  of  improvement,  better  housing,  better 
food,  or  anything  else  which  lifts  the  manual  laborer  to  a  higher 
social  plane,  benefits  not  merely  the  workingman  but  every 
other  member  of  the  social  family. 

At  every  stage  of  progress  a  knowledge  of  existing  conditions 
is  essential,  in  order  that  inequalities  may  be  overcome  and 
further  progress  made  possible.  Workiugmen  especially  may 
aid  the  movement  by  furnishing  information  which  they  alone 
can  supply.  For  example,  nothing  which  gives  more  definite 
knowledge  as  to  the  relation  of  earnings  to  expenses  in  the 
workingmau's  family  is  unimportant,  and  although  questions 
upon  this  subject  may  seem  to  be  merely  personal,  the  answers 
have  an  important  bearing  upon  the  effort  for  social  betterment. 
Thanks  are  therefore  due  to  those  who,  in  the  present  instance, 
have  aided  us  by  furnishing  expense  budgets. 

The  families  are  designated  in  the  tables  ]>y  number  con- 
secutively from  one  to  152.  The  first  table  contains  personal 
information  relating  to  the  condition  of  the  families,  their 
membership,  classified  as  adults  and  children,  the  number  of 
rooms  occupied,  general  condition  of  the  same,  and  some  data 
as  to  the  standard  of  comfort  prevailing ;  whether  or  not 
there  are  savings  which  may  be  drawn  upon  in  case  of  need ; 

*  Labor  Chronology,  pp.  1-238. 
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whether  or  not  the  earnings  may  be  supplemented  by  the 
produce  of  a  vegetable  garden ;  and  such  minor  items  of  infor- 
mation as  may  be  of  assistance  in  the  interpretation  of  the 
figures  which  are  presented  in  subsequent  tables. 


Composition  of 
THE  Familt 

Chakactkr  of 
Tenement 

Office 
Number. 

Num- 
ber of 
Adults 

Minor 
Children 

Num- 
ber of 
Kooms 

Bath 
Boom 

General 
Con- 
dition 

Rbmabks. 

Un- 
der 14 

14 

to  21 

1,  . 

2 

2 

- 

5 

Yes 

Good 

House  well  furnished;  money  In  sav- 
ings bank. 

2,  . 

2 

2 

- 

6 

- 

Good 

House  well  furnished ;  yard  space. 

3,  . 

4 

2 

- 

7 

Yes 

Good 

House  well  furnished ;  yard  and  flower 
garden. 

4,  . 

3 

3 

5 

8 

- 

Good 

Small  yard;  surroundings  poor. 

5,  . 

3 

- 

- 

7 

- 

Good 

Moderately  well  furnished. 

6,  . 

2 

- 

- 

7 

- 

Good 

Well  furnished ;  yard  and  garden ;  sav- 
ings. 

7,  . 

3 

- 

- 

7 

Yes 

Good 

Own  house;  well  furnished;  yard; 
garden;  savings. 

8,  . 

3  ' 

1 

- 

7 

Yes 

Good 

Well  furnished;  flower  garden. 

9,  . 

2 

- 

- 

4 

- 

Good 

Well  furnished ;  savings. 

10,  . 

2 

7 

- 

5 

- 

Fair 

Well  furnished;  small  savings  dimin- 
ished by  deticieucy  of  present  income. 

11,  . 

4 

2 

- 

6 

- 

Good 

Well  furnished. 

12,  . 

2 

3 

_ 

5 

- 

Good 

Well  furnished;  garden;  poultry  yard. 

13,  . 

5 

- 

1 

6 

- 

Good 

Furniture  old  but  well  kept;  no  yard; 
mother  deceased  and  daughter  keeps 
the  house. 

U,  . 

2 

2 

- 

7 

- 

Good 

Well  furnished;  vegetable  and  flower 
garden  ;  rent  appUed  iu  payment  for 
house. 

15,  . 

2 

- 

- 

6 

- 

Good 

Well  furnished ;  vegetable  garden ; 
small  savings. 

16,  . 

2 

- 

1 

7 

- 

Good 

Plainly  furnished ,  vegetable  and  flower 
garden;  own  house;  savings. 

17,  . 

2 

- 

2 

6 

- 

Good 

Well  furnished. 

18,  . 

3 

- 

- 

6 

- 

Good 

Well  furnished;  own  house  under 
mortgage;  wife  invalid;  ijoultry 
yard ;   garden. 

19,  . 

4 

- 

- 

7 

- 

Good 

Well  furnished ;  savings. 

20,  . 

4 

- 

1 

8 

Yes 

Good 

W^ell  furnished;  furnace;  savings. 

21,  . 

3 

2 

2 

10 

- 

Good 

Own  house;  well  furnished;  vegetable 
garden;  savings. 

22,   . 

2 

5 

- 

7 

Yes 

Good 

Own  house ;  well  furnished ;  yard ;  vege- 
table garden. 

23,  . 

3 

4 

1 

7 

Yes 

Good 

Own  house  and  let  part ;  well  furnished. 

24,  . 

2 

4 

- 

6 

Yes 

Good 

Well  furnished. 

25,  . 

5 

- 

- 

10 

- 

Good 

Own  house  under  mortgage;  well  fur- 
nished; yard;  garden;  savings. 

26,  . 

2 

4 

1 

6 

- 

Good 

Own  house    under   mortgage    part  of 
which  they  let ;  well  furnished. 

27,  . 

4 

- 

- 

6 

- 

Good 

Well  furnished. 

28,  . 

2 

5 

2 

7 

- 

Good 

Own  house;  well  furnished;  poultry 
yard. 

29,  . 

2 

- 

7 

- 

Good 

Furniture  old  but  neatly  kept. 

30,  . 

6 

5 

1 

6 

- 

Fair 

Moderately  well  furnished ;  flower  gar- 
den. 
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Composition  of 
THE  Family 

Character  of 
Tenement 

Office 
Ndmber. 

Num- 
ber of 
Adults 

Minor 
Children 

Num- 
ber of 
Rooms 

Rath 
Room 

General 
Con- 
dition 

Remarks. 

Un- 
der 14 

14 

to  21 

31,  . 

3 

_ 

_ 

8 

Yes 

Good 

Well  furnished. 

32,  . 

5 

- 

2 

7 

- 

Good 

Well  furnished. 

33,  . 

2 

4 

- 

6 

- 

Fair 

Moderately  well  furnished;  vegetalile 
garden. 

34,  . 

3 

- 

- 

6 

- 

Good 

Well  furnished;  large  yard;  garden; 
orchard. 

35,  . 

2 

3 

- 

5 

- 

Good 

Moderately  well  furnished. 

36,  . 

2 

4 

- 

4 

Yes 

Good 

Moderately  well  furnished;  own  house 
and  let  the  upper  tenement;  garden. 

37,  . 

5 

3 

3 

7 

Yes 

Good 

Well  furnished;  savings. 

38,  . 

4 

- 

- 

5 

Yes 

Good 

Well  furnished;  savings. 

39,  . 

2 

" 

- 

3 

" 

Good 

Poorly  furnished  but  clean ;  wife  crip- 
pled; husband  is  not  careful  of  his 
money. 

40,  . 

2 

1 

- 

4 

Yes 

Good 

Well  furnished;  vegetable  garden;  sick- 
ness consumed  savings. 

41,   . 

2 

2 

- 

6 

- 

Good 

Moderately  well  furnished. 

42,  . 

2 

3 

3 

6 

- 

Good 

Well  furnished;  vegetable  garden. 

43,  . 

2 

1 

2 

7 

- 

Good 

Well  furnished. 

44,  . 

2 

3 

- 

5 

- 

Good 

Own  house  under  mortgage  and  let  part 
of  it;  moderately  furnished. 

45,  . 

3 

- 

1 

6 

Yes 

Good 

Own  house  under  mortgage;  well  fur- 
nished; furnace;  vegetable  garden. 

46,  . 

2 

6 

" 

6 

Yes 

Good 

Own  house  under  mortgage  and  let  two 
tenements ;  well  furnished ;  vegetable 
garden. 

47,  . 

2 

- 

- 

6 

Yes 

Good 

Well  furnished. 

48,  . 

49,  . 

2 
6 

4 

3 

5 
10 

Yes 

Fair 
Good 

Poorly  furnished;  rooms  need  re- 
pairs. 

Own  house;  well  furnished;  furnace; 
income  from  other  property. 

50,  . 

3 

2 

1 

7 

- 

Good 

Moderately  furnished;  vegetable  gar- 
den; savings. 

61,  . 

3 

3 

- 

7 

- 

Good 

Well  furnished ;  flower  garden. 

52,  . 

2 

4 

3 

Poor 

Surroundings  imhealthy ;  rooms  in  need 
of  repairs ;  poorly  furnished ;  work 
and  wages  insufficient  to  live  in  dif- 
fereot  surroimdings. 

53,   . 

2 

3 

- 

6 

- 

Good 

Well  furnished ;  yard  and  vegetable 
garden. 

54,  . 

3 

2 

6 

- 

Fair 

Furniture  cheap,  but  in  good  condi- 
tion. 

55,  . 

2 

~ 

6 

- 

Good 

Well  furnished;  vegetable  garden  and 
large  lot  of  land ;  drinking  water  ob- 
tained from  well;  sa\'ing8. 

56,  . 

4 

1 

9 

- 

Good 

Own  house  and  rent  lower  tenement; 
large  yard;  flower  garden;  well  fur- 
nished; savings. 

67,  . 

5 

2 

6 

- 

Good 

Well  furnished ;  large  yard;  savings. 

58,  . 

3 

4 

6 

- 

Good 

Moderately  furnished. 

59,  . 

2 

- 

- 

4 

- 

Good 

Moderately  furnished;  savings. 

60,  . 

3 

5 

- 

5 

- 

Good 

Surroundings  fair;  cheaply  furnished 
but  neat. 

61,  . 

6 

2 

2 

7 

- 

Good 

Neatly  furnished;  savings. 

62,   . 

2 

- 

1 

4 

- 

Good 

Moderately  furnished;  savings. 

63,  . 

3 

" 

2 

8 

~ 

Excel- 
lent 

Well  furnished;  small  yard;  savings. 
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Composition  of 
THE  Family 

Character  op 
Tenement 

Office 

Number. 

Num- 
ber of 
Adults 

i/i'nor 
Children 

Num- 
ber of 
Rooms 

Bath 
Room 

General 
Con- 
dition 

Remarks. 

Un-       14 
der  14  to  21 

64,  . 

2 

- 

- 

4 

- 

Good 

Well  furnished ;  small  yard  and  shed ; 
savings. 

65,  . 

2 

- 

1 

5 

- 

Good 

Moderately  furnished;  small  yard  and 
shed;  savings. 

66,  . 

3 

3 

7 

- 

Good 

Own  house  under  mortgage ;  vegetable 
garden ;  plainly  furnished. 

67,  . 

3 

5 

- 

6 

- 

Fair 

Poorly  furnished;  children  show  little 
care. 

68,  . 

3 

2 

- 

8 

- 

Good 

Well  furnished ;  small  yard  and  shed. 

69,  . 

2 

2 

- 

5 

- 

Good 

Surroundings  poor;  well  furnished; 
savings. 

70,  . 

2 

1 

- 

5 

Yes 

Good 

Well  furnished ;  vegetable  garden ;  sav- 
ings. 

71,  . 

4 

1 

- 

5 

- 

Good 

Well  furnished;  lot  of  land  attached; 
savings  diminished  by  sickness. 

72,  . 

3 

3 

1 

5 

- 

Good 

Well  furnished ;  savings. 

73,  . 

2 

3 

- 

8 

- 

Fair 

Poorly  furnished  but  clean. 

74,  . 

2 

4 

1 

5 

- 

Good 

Cheaply  furnished. 

75,  . 

4 

- 

2 

6 

- 

Poor 

Poorly  furnished  and  not  neat. 

76,  . 

3 

- 

2 

5 

- 

Good 

Moderately  furnished ;  invalid  eon;  sav- 
ings. 

77,  . 

6 

- 

2 

7 

- 

Poor 

Poorly  furnished;  furniture  broken; 
rooms  not  clean. 

78,  . 

2 

2 

1 

7 

- 

Fair 

Surroundings  good ;  cheaply  furnished 
but  well  cared  for. 

79,  . 

2 

2 

- 

7 

- 

Good 

Well  furnished ;  small  yard  and  shed ; 
gas ;  savings. 

80,  . 

2 

5 

1 

6 

- 

Pair 

Cheaply  furnished ;  rooms  not  clean 
owing  to  illness  of  wife. 

81,  . 

2 

3 

1 

5 

- 

Good 

Well  furnished;  savings. 

82,  . 

2 

4 

- 

5 

- 

Good 

Well  furnished;  savings. 

83,  . 

3 

5 

- 

6 

- 

Good 

Well  furnished;  savings  diminished  by 
deficiency  of  present  income. 

84,  . 

3 

- 

1 

5 

- 

Good 

Well  furnished ;  savings. 

85,  . 

2 

3 

- 

5 

- 

Good 

Cheaply  furnished  but  well  cared  for ; 
small  savings. 

86,  . 

4 

- 

2 

8 

- 

Good 

Well  furnished ;  small  yard  and  shed ; 
gas;  savings. 

87,  . 

2 

2 

1 

6 

- 

Good 

Moderately  furnished ;  clothing  given 
to  the  family. 

88,  . 

2 

- 

- 

4 

- 

Good 

Moderately  furnished ;  small  flower  gar- 
den. 

89,  . 

2 

4 

- 

5 

- 

Good 

Cheaply  furnished  but  neat  and  clean. 

90,  . 

2 

4 

- 

5 

- 

Good 

Plainly  furnished  but  well  cared  for. 

91,  . 

2 

3 

1 

6 

~ 

Good 

Well  furnished;  small  savings  dimin- 
ished by  sickness  and  funeral  ex- 
penses. 

92,  . 

2 

4 

- 

4 

- 

Good 

Cheaply  furnished;  hard  time  to  meet 
expenses. 

93,  . 

2 

4 

- 

4 

- 

Good 

Cheaply  furnished  and  not  neat ;  poverty 
and  intemperance. 

94,  . 

3 

3 

2 

6 

- 

Good 

Cheaply  furnished  but  neat  and  clean. 

95,  . 

2 

- 

- 

6 

- 

Poor 

Well  furnished ;  small  savings. 

96,  . 

2 

4 

3 

6 

- 

Fair 

Cheaply  furnished ;  savings. 

97,  . 

2 

2 

1 

5 

- 

Good 

Well  furnished;  large  yard;  savings. 

98,  . 

8 

- 

- 

6 

- 

Good 

Well  furnished;  small  savings. 

260 


STATISTICS   OF   LABOR. 


[Pub.  Doc. 


Composition  of 
THE  Family 

Character  of 
Tenement 

Office 

NUMBKR. 

Num- 
ber of 
Adults 

Minor 

Children 

Num- 
ber of 
Kooms 

Bath 
Koom 

General 
Con- 
dition 

Remarks. 

Un- 
der 14 

14 

to  21 

99, 

4 

1 

2 

6 

_ 

G-ood 

Well  furnished. 

100, 

2 

3 

2 

6 

- 

Poor 

Cheaply  furnished. 

101, 

4 

2 

2 

5 

- 

(rood 

Poorly  furnished ;  rooms  need  repairs. 

102, 

1 

2 

2 

6 

' 

Fair 

Moderately  furnished;  flower  garden; 
mother  deceased  and  money  used  to 
meet  expenses. 

103, 

4 

- 

3 

7 

- 

Good 

Moderately  furnished;  flower  garden; 
savings. 

104, 

2 

5 

3 

5 

- 

Good 

Furniture  old  but  well  cared  for;  head 
in  poor  health. 

105, 

2 

2 

- 

5 

Yes 

Good 

Surroundings  good;  well  furnished. 

106, 

3 

- 

- 

6 

- 

Good 

Well  furnished ;  wife  an  invalid ;  sick- 
ness consumed  savings. 

107, 

3 

- 

- 

6 

- 

Good 

Furniture  old  hut  well  kept;  flower 
garden;  savings. 

108, 

2 

2 

- 

6 

- 

Good 

Well  furnished;  wife  has  some  money 
saved. 

109, 

2 

7 

1 

6 

- 

Good 

Well  furnished ;  yard  and  flower  garden. 

110, 

2 

2 

- 

5 

- 

Good 

Well  furnished. 

111, 

3 

1 

3 

8 

- 

Good 

Well  furnished;  yard  and  vegetable 
garden. 

112, 

2 

- 

2 

4 

- 

Good 

Moderately  furnished;  poultry  yard; 
fruit  trees. 

113, 

3 

3 

- 

6 

- 

Good 

Well  furnished;  savings. 

114, 

3 

2 

- 

5 

- 

Good 

Moderately  furnished  but  shows  care; 
savings  consumed  by  sickness. 

llf.. 

3 

2 

- 

6 

Yes 

Fair 

Well  furnished ;  savings. 

lit), 

2 

- 

- 

0 

Yes 

Fair 

Well  furnislied;  yard;  flower  garden; 
savings. 

117, 

2 

1 

- 

6 

Good 

Moderately  furnished ;  flower  and  vege- 
table garden ;  poultry  yard ;  savings. 

118, 

2 

4 

- 

0 

Good 

Cheaply  furnished  but  neat ;  large  yard ; 
uo  sickness. 

119, 

3 

1 

- 

6 

- 

Good 

Well  furnished. 

120, 

4 

- 

3 

6 

- 

Good 

Own  house  under  mortgage;  moder- 
ately furnished ;  savings. 

121, 

2 

1 

- 

6 

- 

Good 

Plainlj'  furnished;  head  not  steadily 
employed. 

122, 

2 

1 

1 

4 

- 

Poor 

Surroundings  poor ;  rooms  not  clean ; 
poorly  furnished. 

123, 

3 

- 

2 

5 

- 

Good 

Well  furnished ;  small  savings. 

124, 

2 

3 

- 

7 

- 

Good 

Well  furnished ;  savings. 

12:., 

2 

3 

- 

8 

Yes 

Good 

Own  house  luider  mortgage;  well  fur- 
nished ;  furnace. 

12r., 

2 

2 

- 

7 

- 

Fair 

Well  furnished;  wife's  illness  due  to 
dampness. 

127, 

3 

1 

- 

4 

- 

Fair 

Cheaply  furnished  hut  neat;  savings 
used  to  meet  expenses. 

128, 

2 

2 

- 

4 

- 

Good 

Cheaply  furnished. 

129, 

4 

3 

2 

10 

- 

Good 

Well  furnislied ;  savings  and  some  prop- 
erty . 

130, 

2 

2 

- 

h 

- 

Good 

Plainly  furnished;  vegetable  garden; 
well  water. 

131, 

2 

1 

- 

5 

Yes 

Good 

Surroundings  good ;  neatlj'  furnished. 

132, 

2 

1 

4 

Good 

Own  house  under  mortgage  and  rent 
part;  surroundings  good;  vegetable 
and  flower  garden ;  well  furnished. 
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Composition  of 
THE  Family 

Character  of 
Tenement 

Office 

N0MBER. 

Num- 
ber of 
Adults 

Minor 
Children 

Num- 
ber of 
Rooms 

Bath 
Boom 

General 
Con- 
dition 

Remarks. 

Un-       14 

derl4  to  21 

133, 

3 

6 

_ 

Good 

Moderately  furnished. 

134, 

2 

3 

- 

4 

~ 

Poor 

Poorly  furnished  and  not  cared  for; 
poverty  and  intemperance;  children 
not  properly  clothed. 

13S, 

2 

- 

- 

5 

- 

Good 

Surroundings  good;  well  furnished; 
savings. 

136, 

2 

3 

1 

5 

- 

Poor 

Well  furnished ;  savings. 

137, 

2 

3 

- 

4 

Yes 

Good 

Cheaply  furnished  but  well  cared  for. 

138, 

3 

1 

- 

5 

Yea 

Good 

Well  furnished ;  small  savings. 

139, 

2 

- 

2 

7 

- 

Good 

Moderately  furnished ;  vegetable  gar- 
den; small  savings. 

140, 

2 

1 

- 

6 

- 

Good 

Plainly  furnished  but  neat;  vegetable 
and  flower  garden ;  poultry. 

141, 

2 

4 

- 

7 

Yes 

Good 

Well  furnished ;  poultry  yard;  savings. 

142, 

4 

- 

2 

5 

- 

Fair 

Plainly  furnished  and  neat. 

143, 

5 

- 

- 

6 

- 

Good 

Moderately  furnished. 

144, 

3 

3 

2 

6 

- 

Good 

Well  furnished;  land  and  fruit  trees. 

145, 

3 

- 

- 

6 

- 

Good 

Well  furnished. 

146, 

4 

- 

3 

7 

- 

Good 

Neatly  furnished ;  land  and  fruit  trees ; 
head  in  poor  health;  savings. 

147, 

2 

2 

~ 

4 

~ 

Good 

Cheaply  furnished  but  neat;  surround- 
ings good;  hard  time  to  meet  ex- 
penses. 

148, 

3 

- 

- 

6 

- 

Good 

Well  furnished;  flower  garden;  small 
savings. 

149, 

2 

4 

- 

4 

- 

Bad 

Plainly  furnished ;  rooms  need  repairs ; 
head  intemperate. 

150, 

6 

1 

- 

5 

- 

Fair 

Furniture  old ;  vegetable  and  flower 
garden;  rooms  need  repairs. 

151, 

2 

1 

1 

6 

- 

Good 

Cheaply  furnished. 

152, 

7 

- 

6 

- 

Good 

Cheaply  furnished ;  savings. 

It  will  be  at  once  apparent  that  the  general  standard  of 
comfort  prevailing  in  these  families  is  not  low.  As  compared 
with  groups  of  families  analyzed  in  connection  with  certain 
investigations  of  social  conditions  which  have  been  made 
abroad,*  the  standard  appears  high.  Information  collected 
by  our  agents  as  to  the  dietary  of  the  families  repeats  our  past 
experience  in  such  work  in  that  it  shows  a  much  greater 
variety  in  articles  of  food,  and  a  more  generous  regimen, 
especially  with  reference  to  the  consumption  of  meat,  than 
would  be  found  in  any  corresponding  group  of  workingmen's 
families,  except  in  the  United  States,  and  even  in  this  country 


*  See,  for  example,  the  exceedinglj-  valuable   study  of  York,  England,  entitled. 
Poverty:  A  Study  of  Town  Life,"  by  B.  S.  Itowntree.     Macmillan  &  Co.;  London. 
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comparisons  would  probably  not  be  to  the  disadvantage  of 
the  conditions  existing  in  Massachusetts,  While  this  is,  of 
course,  gratifying,  it  should  not  be  accepted  as  signifying 
that  no  higher  standard  is  possible.  This  comparatively  high 
standard  of  living  has  its  bearing  upon  the  generous  scale  of 
family  expenditure  as  compared  with  family  income,  which 
will  hereafter  appear,  and  affects  the  relative  proportions  of 
expenditure  for  food  as  compared  with  other  items  of  expense, 
for  example,  rent. 

Mr.  Kowntree,  in  his  study  of  conditions  of  life  in  the  city 
of  York,  England,  divides  the  entire  population  into  seven 
classes,  as  follows  : 

A.  Total  family  income  under  18  shillings  ($4.50)  for  a 
moderate  family. 

B.  Total  family  income  18  shillings  and  under  21  shillings 
(14.50  to  $5.25)  for  a  moderate  family. 

C.  Total  family  income  21  shillings  and  under  30  shillings 
($5.25  to  $7.50)  for  a  moderate  family. 

D.  Total  family  income  over  30  shillings  ($7.50)  for  a 
moderate  family. 

E.  Domestic  servants. 

F.  Servant-keeping  class. 

G.  Persons  in  public  institutions. 

As  nearly  as  possible,  allowing  for  the  difference  in  en- 
vironment between  Massachusetts  and  England,  the  families 
referred  to  in  our  present  investigation  parallel  the  families 
placed  by  Mr.  llowntree  in  class  D,  the  most  important 
modification  being  that  the  total  family  income  rises  much 
higher  here  than  in  York.  Ileferring  to  the  families  in  this 
class  who  make  up,  according  to  Mr.  liowntree,  nearly  53  per 
cent  of  the  total  wage  earning  population  of  York  and  about 
32  per  cent  of  the  entire  poj)ulation  of  the  city,  he  saj^s  : 

These  families  niaj^  lie  divided  into  two  sections,  viz.  —  (1)  foniilies  in 
which  the  fathers  are  skilled  workers,  or  foremen  who  have  risen  tlu'oug;li 
superior  ability,  or  men  who  on  account  of  their  high  character  have  been 
placed  in  well-paid  jiositions  of  trust.  (2)  Families  in  whicli  the  fathers 
are  unskilled  workers  earning  less  than  ,"0  shillings,  but  where  tlie  total 
fomilj'  income  is  raised  above  that  figure  on  accoimt  of  the  sums  contri))uted 
l)y  cliildren  who  are  working  .  .  .  where  the  father  is  a  skilled  workman, 
Ins  sons  will  generally  be  apprenticed  to  the  same  or  to  some  other  skilled 
trade.     Frequently  they  become  clerks,  liut  ai'c  seldom  Ijrought  vip  as  mere 
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laborers.  .  .  .  Except  in  families  where  the  income  is  high  ...  or  in 
which  the  wife  is  either  deceased  or  a  confirmed  invalid,  the  daughters 
usually  earn  their  own  living  in  one  way  or  another.  The  houses  occupied 
l)y  class  D  .  .  .  contain,  as  a  rule,  three  bed  rooms,  a  kitchen,  scullery, 
and  sitting  room.  In  the  latter  are  often  found  a  piano,  and  occasion- 
ally a  lilirary  of  30  books  or  more.  Some  of  the  houses  have  bay  windows 
and  a  small  front  garden.  They  are  for  the  most  part  sanitary.  .  .  .  There 
is,  practically  speaking,  no  poverty  in  class  D,  except  such  as  is  caused  by 
drink,  gambling,  or  other  wasteful  expenditure,  the  latter  due  in  some 
cases  to  ignorance  of  domestic  economy.  ...  It  is  important  to  remember 
that,  taken  as  a  whole,  class  D  is  that  section  of  our  population  iipon  which 
the  social  and  industrial  development  of  England  largely  depends,  and  is 
the  one  which  will  always  exercise  the  most  important  iniluence  in  bringing 
about  the  social  elevation  of  those  in  the  poorer  classes. 

The  Massachusetts  fomilies  under  present  consideration  are 
largely  those  in  which  the  fathers  arc  skilled  workmen,  em- 
ployed in  our  principal  manufacturing  industries,  although  a 
certain  proportion  of  so-called  laborers,  i.e.,  unskilled  manual 
workers,  are  included. 

The  minimum  weekly  income  fixed  by  Mr.  Kowntree  in  his 
class  D  ($7.50)  would  be  exceptionally  low  for  any  family  of 
the  strictly  wage-earning  class  in  Massachusetts.  Of  those 
considered  in  the  present  instance  the  lowest  income  reported 
was  $362  for  the  year,  or,  upon  the  average,.  $6.96  per  week. 
The  average  however,  if  all  the  families  are  considered,  runs 
much  higher;  and  in  the  majority  of  the  cases  the  annual 
income  was  above  $600,  or  $11.54  per  week. 

The  children  above  school  age  l)ecome  industrially  employed 
and  contribute  from  their  earnings  to  the  family  support, 
the  sons  are  not  only  found  in  mechanical  employment  but 
frequently  enter  mercantile  life,  or,  under  the  stimulus  given 
by  our  public  school  system,  even  enter  the  scientific  or  other 
professions.  The  daughters  also  become  self-supporting,  either 
in  factory  or  mercantile  employment,  or  become  teachers, 
nurses,  or  are  found  in  some  of  the  higher  occupations  open  to 
women.  As  in  the  case  of  the  families  to  whom  Mr.  Kowntree 
refers,  the  children  of  such  families  as  we  are  considering  will 
seldom  be  brought  up  as  mere  laborers  or,  if  girls,  will  seldom 
be  found  in  domestic  service.  That  is,  they  will  be  able  to 
enter  employment  requiring  more  or  less  skill  or  promising 
larger  remuneration  and  wider  opportunity  than  general  labor 
or   domestic   service.     The   character   of  the   housing   appears 
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from  the  table  and  conforms  in  a  general  way  to  the  description 
given  ])y  Mr.  Rowntree.  The  average  number  of  rooms  occu- 
pied by  our  families,  computed  from  the  information  contained 
in  the  table,  is  5.89.  Although  not  mentioned  in  the  table  we 
may  say  that  13  of  the  families  possessed  pianos,  eight  cabinet 
organs,  and  five  some  other  kind  of  musical  instruments.  It 
will  be  seen  that,  in  a  number  of  cases,  the  tenements  contained 
bath  rooms,  and  the  families  generally  were  supplied  with 
sewing  machines  (in  129  instances)  and  clothes  wringers  (in 
118  instances),  and  justify  the  statement  made  by  Mr.  Rown- 
tree  respecting  the  families  in  his  class  D  as  to  the  absence  of 
actual  unpreventable  poverty. 

The  second  table  relates  to  the  composition  of  the  families 
represented  by  the  expense  budgets,  showing  the  number  of 
persons  in  each,  by  sex,  the  number  industrially  employed 
and  contributing  to  the  family  support,  and  other  details 
bearing  upon  the  family  income. 


Office 
Number. 

Number  of 

IMembers  of  the 

Family 

Number  of 
Members 
in  Gainful 

Pursuits 
Contribut- 
ing directly 
to  Family 

Support 

Number 
of  Members 
engaged 
in  House- 
keeping 
without  Re- 
muneration 

Number 

of 
Members 
paying 
for  Lodg- 
ing 
or  Board 

Number  of 
Members 
not  Gainfully 
Employed 
Depend- 
ent upon  the 

Work- 
ing Members 

Number 
of  Paid 
Servants 

Males 

Fe- 
males 

Both 
Sexes 

1, 

2, 

3, 

4, 

5, 

6, 

7, 

8, 

9, 
10, 
11, 
12, 
13, 
14, 
15, 
16, 
17, 
18, 
19, 
20, 
21,       . 

2 
3 
3 
7 
1 
1 
2 
2 
1 
4 
3 
2 

5 
2 
1 

2 

1 
2 

3 
3 
4 

2 
1 
3 
4 
2 
1 
1 
2 
1 
5 
3 
3 
1 
2 

1 
1 
3 
1 
1 
2 
3 

4 
4 
6 
11 
3 
2 
3 
4 
2 

9 
6 
5 
6 
4 
2 
3 
4 
3 
4 
5 
7 

1 
1 
1 

5 

1 
1 
1 
1 
2 

1 
1 
2 
1 
2 
2 
2 

2 
1 
1 
1 
1 

1 
1 
1 
1 
1 
1 
1 
1 

1 
1 

1 

1 

1 
1 
1 
1 
1 

2 
1 

2 
3 

1 
2 

1 

2 

2 
2 
4 

1 

1 
2 

7 
2 

3 
1 

2 

1 

2 
5 

- 
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Offick 

KUMBEB. 

NtTMBEE  OF 

Membees  of  the 
Family 

Number  of 
Members 
in  Gainful 
Pursuits 
Contribut- 
ing directly 
to  Family 
Support 

Number 
ofMembers 
engaged 
in  House- 
keeping 
without  Re- 
muneration 

Number 

of 
Members 

paying 
for  Lodg- 
ing 
or  Board 

Number  of 
Members 
not  Gainfully 
Employed 
Depend- 
ent upon  the 

Work- 
ing Members 

Number 
of  Paid 
Servants 

Males 

Fe- 
males 

Both 
Sexes 

22,       .        . 

2 

5 

7 

1 

1 

_ 

5 

_ 

23, 

4 

4 

8 

1 

1 

1 

4 

1 

24, 

4 

2 

6 

1 

1 

- 

4 

- 

25, 

2 

3 

5 

1 

1 

3 

- 

- 

26, 

3 

4 

7 

2 

1 

- 

4 

- 

27, 

1 

3 

4 

2 

1 

1 

- 

- 

28, 

5 

4 

9 

2 

1 

- 

6 

- 

29, 

1 

1 

2 

1 

1 

- 

- 

30, 

6 

6 

12 

1 

1 

4 

6 

- 

31, 

1 

2 

3 

1 

1 

- 

1 

- 

32, 

1 

6 

7 

4 

1 

1 

1 

- 

33, 

2 

4 

6 

1 

1 

- 

4 

- 

34, 

1 

2 

3 

1 

1 

- 

1 

- 

35, 

4 

1 

5 

1 

1 

- 

3 

- 

36, 

3 

3 

6 

1 

1 

- 

4 

- 

37, 

5 

6 

11 

3 

- 

8 

- 

- 

38, 

2 

2 

4 

1 

1 

2 

- 

- 

39, 

1 

1 

2 

1 

1 

- 

- 

- 

40, 

1 

2 

3 

1 

1 

- 

1 

- 

41, 

1 

3 

4 

1 

1 

- 

2 

- 

42, 

4 

4 

8 

2 

1 

- 

5 

- 

43, 

1 

4 

5 

2 

1 

- 

2 

- 

44, 

2 

3 

5 

1 

1 

- 

3 

- 

45, 

2 

2 

4 

2 

1 

- 

1 

- 

46, 

4 

3 

7 

1  , 

1 

- 

5 

- 

47, 

1 

1 

2 

1 

1 

- 

- 

48, 

1 

5 

6 

2 

- 

- 

4 

- 

49, 

3 

5 

8 

2 

1 

2 

3 

_ 

50, 

3 

3 

6 

2 

- 

- 

3 

1 

51, 

1 

5 

6 

1 

1 

1 

3 

- 

52, 

2 

4 

6 

1 

1 

- 

4 

- 

53, 

1 

4 

5 

1 

1 

- 

3 

- 

54, 

2 

4 

6 

3 

- 

1 

2 

_ 

55, 

2 

1 

3 

2 

- 

- 

1      . 

- 

56, 

4 

2 

6 

1 

1 

2 

2 

- 

57, 

3 

5 

8 

2 

1 

3 

2 

- 

58, 

4 

4 

8 

3 

- 

1 

4 

- 

59, 

1 

1 

2 

2 

_ 

- 

- 

- 

60, 

4 

4 

8 

1 

1 

1 

5 

- 

61, 

4 

6 

10 

5 

1 

2 

2 

- 

62, 

1 

2 

3 

3 

- 

- 

- 

- 

63,       . 

3 

2 

5 

3 

1 

1 

- 

- 
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Office 
Number. 

Ndmber  of 

Members  of  the 

Family 

Number  of 
Members 
in  Gainful 
Pursuits 
Contribut- 
ing directly 
to  Family 
Support 

Number 
of  Members 
engaged 
in  House- 
keeping 
vvitliout  Re- 
muneration 

Number 

of 
Members 
paying 
for  Lodg- 
ing 
or  Board 

Number  of 
Members 
not  Gainfully 
Employed 
Depend- 
ent upon  the 

AVorli- 
ing  Members 

Number 
of  Paid 
Servants 

Males 

Fe- 
males 

Both 
Sexes 

64,     . 

1 

1 

2 

1 

1 

_ 

_ 

65, 

2 

1 

3 

2 

1 

- 

- 

_ 

66, 

4 

2 

6 

1 

1 

1 

3 

_ 

67, 

2 

6 

8 

2 

,1 

- 

5 

- 

68, 

i 

1 

5 

1 

1 

1 

2 

- 

69, 

3 

1 

4 

2 

- 

- 

2 

_ 

70, 

1 

2 

3 

1 

1 

- 

1 

_ 

71, 

2 

3 

5 

1 

1 

3 

- 

- 

72, 

4 

3 

7 

2 

1 

1 

3 

- 

73, 

4 

1 

5 

1 

1 

- 

3 

- 

74, 

1 

6 

7 

2 

1 

- 

4 

- 

75, 

3 

3 

6 

3 

1 

1 

1 

- 

76, 

3 

2 

5 

3 

- 

- 

1 

1 

77, 

5 

2 

7 

4 

1 

2 

- 

- 

78, 

3 

2 

5 

3 

- 

- 

2 

- 

79, 

2 

2 

4 

1 

1 

- 

2 

_ 

80, 

4 

4 

8 

2 

1 

- 

5 

_ 

81, 

3 

3 

6 

2 

1 

- 

3 

- 

82, 

3 

3 

6 

1 

1 

- 

4 

- 

83, 

1 

7 

8 

1 

1 

1 

5 

- 

8-i, 

1 

3 

4 

4 

- 

- 

- 

_ 

85, 

4 

1 

5 

o 

- 

- 

3 

_ 

86, 

3 

3 

6 

3 

- 

2 

1 

- 

S7, 

1 

4 

5 

'•> 

- 

- 

3 

_ 

88, 

1 

1 

2 

1 

1 

- 

- 

- 

89, 

2 

4 

a 

1 

1 

- 

4 

- 

90, 

4 

2 

6 

1 

1 

- 

4 

- 

91, 

2 

4 

6 

3 

- 

- 

3 

- 

92, 

2 

4 

6 

2 

- 

- 

4 

- 

93, 

3 

3 

6 

2 

- 

- 

4 

- 

94, 

4 

4 

8 

4 

1 

- 

3 

_ 

95, 

1 

1 

2 

2 

- 

- 

- 

- 

96, 

4 

5 

9 

4 

1 

- 

4 

- 

97, 

;! 

2 

5 

3 

- 

_ 

2 

- 

98, 

7 

1 

8 

1 

1 

6 

- 

- 

99, 

5 

2 

7 

2 

1 

2 

2 

- 

100, 

5 

2 

7 

3 

1 

- 

3 

- 

101, 

4 

4 

8 

2 

- 

1 

5 

_ 

102, 

2 

3 

5 

3 

- 

- 

2 

- 

103, 

3 

4 

( 

3 

1 

2 

1 

- 

104, 

4 

6 

10 

3 

1 

- 

6 

- 

105,     . 

2 

2 

4 

1 

1 

- 

•) 

- 
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Office 

Number. 

Number  of 

Membkrs  of  the 

Family 

Number  of 
Members 
in  Gainful 

Pursuits 
Contribut- 
ing directly 
to  Family 

Support 

Number 
of  Members 
engaged 
in  House- 
keeping 
without  Ke- 
muneration 

Number 

of 
Members 
paying 
for  Lodg- 
ing 
or  Board 

Number  of 
Members 
not  Gainfully 
Employed 
Depend- 
ent upon  the 

Work- 
ing Members 

Number 
of  Paid 

Servants 

Males 

Fe- 
males 

Both 
Sexes 

106,     . 

1 

2 

3 

1 

_ 

_ 

1 

107, 

1 

2 

3 

2 

- 

_ 

- 

108, 

1 

3 

4 

1 

- 

2 

- 

109, 

4 

G 

10 

2 

- 

7 

- 

110, 

3 

1 

4 

1 

- 

2 

- 

111, 

2 

5 

7 

3 

- 

3 

_ 

112, 

3 

1 

4 

3 

- 

- 

- 

113, 

5 

1 

6 

1 

1 

3 

- 

114, 

2 

3 

5 

1 

- 

3 

- 

115, 

3 

2 

5 

1 

1 

2 

_ 

116, 

1 

1 

2 

1 

- 

_ 

_ 

117, 

1 

2 

3 

1 

_ 

_ 

118, 

3 

3 

6 

1 

- 

119, 

1 

3 

4 

1 

1 

_ 

120, 

5 

2 

7 

5 

- 

_ 

121, 

2 

1 

3 

1 

- 

_ 

122, 

2 

2 

4 

2 

- 

_ 

123, 

3 

2 

5 

3 

1 

_ 

_ 

124, 

2 

3 

5 

1 

- 

3 

_ 

125, 

2 

3 

5 

1 

- 

3 

- 

126, 

3 

1 

4 

1 

- 

2 

_ 

127, 

3 

1 

4 

1 

1 

1 

_ 

128, 

2 

2 

4 

2 

- 

2 

_ 

129, 

4 

5 

9 

1 

2 

6 

_ 

130,- 

2 

2 

4 

1 

- 

2 

_ 

131, 

1 

2 

3 

1 

- 

1 

_ 

132, 

1 

2 

3 

2 

- 

1 

_ 

133, 

2 

1 

3 

1 

1 

_ 

_ 

134, 

3 

2 

5 

2 

- 

3 

_ 

135, 

1 

1 

2 

1 

- 

_ 

_ 

136, 

2 

4 

6 

3 

- 

3 

_ 

137, 

2 

3 

5 

1 

- 

3 

_ 

138, 

3 

1 

4 

1 

1 

1 

_ 

139, 

2 

2 

4 

2 

- 

1 

_ 

140, 

2 

1 

3 

1 

- 

1 

_ 

141,     . 

4 

2 

6 

1 

- 

4 

_ 

142,     . 

3 

3 

6 

3 

2 

_ 

_ 

143,     . 

3 

2 

5 

1 

3 

_ 

_ 

144,     . 

4 

4 

8 

4 

_ 

3 

_ 

145,     . 

1 

2 

3 

2 

- 

_ 

_ 

146,     . 

2 

5 

7 

5 

- 

1 

_ 

147,     . 

2 

2 

4 

1 

- 

2 

- 

2G8 


STATISTICS    OF   LABOR. 


[Pub.  Doc. 


Office 
Ndmber. 

Number  of 

ilEMBERS   OF   THE 

Family 

Number  of 
Members 
in  Gainful 
Pursuits 
Contribut- 
ing directly 
to  Family 
Support 

Number 
of  ilembers 
engaged 
in  House- 
keeping 
without  Re- 
muneration 

Number 

I.f 
Members 
paying 
for  Lodg- 
ing 
or  Board 

Number  of 
Members 
not  Gainfully 
Employed 
Depend- 
ent upon  the 

Work- 
ing Members 

Number 
of  Paid 
Servants 

Males 

Fe- 
males 

Both 

Sexes 

3 

6 
6 
4 

7 

148,     . 
14'J,     . 

150,  . 

151,  . 

152,  . 

2 
3 
2 
1 
4 

1 
3 

3 
3 

1 
2 
2 
3 
1 

1 
1 

1 
4 
5 

4 

1 

- 

Totals, 

390 

413 

803 

270 

119 

93 

317 

4 

Referrino-  to  the  line  of  aggregates  in  the  preceding  taJjlc  it 
will  be  seen  that  the  152  families  contained  803  members,  the 
average  number  per  family  being  5.28,  The  males  numbered 
390  and  the  females  413.  Out  of  the  entire  number  of  mem- 
bers, 270  are  engaged  in  industrial  pursuits  and  out  of  their 
earnings  contribute  to  the  family  support.  This  number  does 
not  include  the  boarders  or  lodgers  merely,  who  number  93, 
and  who  pay  for  their  board  or  lodging  and  thus  increase  the 
family  income.  The  families  contain  119  persons  who  are 
engaged  in  housekeeping  duties  only,  having  no  other  pursuit 
which  brings  income,  and  who,  of  course,  receive  no  remunera- 
tion in  money  for  their  work,  although  such  work  is  an  im- 
portant factor  in  the  household  economy.  Out  of  the  whole 
number  of  family  members  there  are  four  whose  function  is 
household  service  within  the  family,  for  which  they  are  paid  a 
fixed  remuneration  ;  and,  finally,  there  are  317  persons,  mainly 
children,  who  are  not  engaged  in  gainful  pursuits  and  whose 
support  is  entirely  dependent  upon  the  working  members  of 
the  family. 

We  next  present  a  table  which  shows,  for  the  head  of  each 
family,  the  time  employed  during  the  year  at  his  usual  occupa- 
tion, at  some  other  occupation,  and  in  the  aggregate  ;  also  the 
number  of  days  lost  from  sickness,  slack  work,  other  causes, 
and  in  the  aggregate. 
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Office  Number. 

Time  Emplotkd  at  — 

DATS 

LOST  DnMNQ  YEAR  FROM  — 

Usual 
Occupation 

Other 
Occupation 

Totals 

Sickness 

Slack 
Work 

Otlier 
Causes 

Totals 

1,  .    .    .    . 

270 

_ 

270 

_ 

36 

_ 

36 

2,  . 

294 

- 

294 

- 

12 

- 

12 

3,  . 

246 

- 

246 

- 

60 

_ 

60 

4,  • 

306 

- 

306 

- 

- 

_ 

_ 

5,  . 

222 

- 

222 

- 

84 

- 

84 

6,  . 

256 

- 

256 

- 

50 

- 

50 

7,  . 

306 

- 

306 

- 

- 

- 

- 

8,  . 

270 

- 

270 

- 

36 

- 

36 

9,  . 

234 

- 

234 

- 

72 

- 

72 

10,  . 

294 

- 

294 

- 

12 

- 

12 

11,  . 

246 

- 

246 

- 

60 

_ 

60 

12,  . 

246 

- 

246 

- 

60 

- 

60 

13,  . 

256 

- 

256 

- 

50 

- 

50 

14,  . 

286 

- 

286 

- 

20 

- 

20 

15,  . 

252 

- 

252 

- 

54 

_ 

54 

16,  . 

210 

- 

210 

- 

96 

- 

96 

17,  . 

294 

- 

294 

12 

- 

- 

12 

18,  . 

181 

12 

193 

7 

106 

- 

113 

19,  . 

246 

- 

246 

- 

60 

- 

60 

20,  . 

276 

- 

276 

- 

30 

- 

30 

21,  . 

192 

- 

192 

12 

102 

- 

114 

22,  . 

137 

98 

235 

- 

71 

- 

71 

23,  . 

270 

- 

270 

- 

18 

18 

36 

24,  . 

192 

- 

192 

6 

108 

- 

114 

25,  . 

228 

- 

228 

78 

- 

- 

78 

26,  . 

258 

- 

258 

48 

- 

- 

48 

27,  . 

251 

- 

251 

30 

25 

_ 

55 

28,  . 

306 

- 

306 

- 

- 

_ 

_ 

29,  . 

246 

- 

246 

60 

- 

- 

60 

30,  . 

306 

- 

306 

12 

18 

- 

30 

31,  . 

307 

- 

307 

- 

- 

_ 

_ 

32,  . 

153 

- 

153 

- 

153 

_ 

153 

33,  . 

306 

- 

306 

- 

- 

_ 

_ 

34,  . 

300 

- 

300 

- 

6 

_ 

6 

35,  . 

210 

- 

240 

6 

66 

- 

72 

36,  . 

240 

- 

240 

- 

66 

- 

66 

37,  . 

160 

70 

230 

- 

75 

- 

75 

38,  . 

156 

- 

156 

- 

136 

20 

156 

39,  . 

176 

- 

176 

30 

100 

- 

130 

40,  . 

250 

- 

250 

- 

56 

_ 

56 

41,  . 

231 

- 

231 

6 

69 

_ 

75 

42,  . 

212 

- 

212 

- 

94 

_ 

94 

43,  . 

276 

- 

276 

- 

30 

- 

30 

44,  . 

258 

- 

258 

- 

12 

36 

48 
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Office  JJumbbr. 

Time  Employed  at  — 

DATS  LOST  DURING  YlCAR  FROM  — 

Usual 
Occupation 

Other 
Occupation 

Totals 

Sickness 

Slack 
Work 

Other 
Causes 

Totals 

45,  .    .    .    . 

264 

_ 

264 

_ 

_ 

42 

42 

46,  . 

264 

- 

264 

- 

- 

42 

42 

47,  . 

192 

- 

192 

12 

102 

- 

114 

48,  . 

210 

- 

210 

- 

96 

- 

96 

4!),  . 

206 

- 

206 

- 

100 

- 

100 

50,  . 

306 

- 

306 

- 

- 

- 

- 

51,  . 

303 

- 

303 

- 

3 

- 

3 

52,  . 

100 

110 

210 

- 

96 

- 

96 

53,  . 

282 

282 

- 

12 

12 

'24 

54,  . 

288 

- 

288 

- 

- 

18 

18 

55,  . 

234 

- 

234 

14 

58 

- 

72 

5(),  . 

306 

- 

306 

- 

- 

- 

- 

57,  . 

306 

- 

306 

- 

- 

- 

- 

58,  . 

306 

- 

306 

- 

- 

- 

- 

59,  . 

282 

- 

282 

- 

24 

- 

24 

60,  . 

306 

- 

306 

- 

- 

- 

- 

61,  . 

306 

- 

306 

- 

- 

- 

- 

62,  . 

256 

- 

256 

50 

- 

- 

50 

63,  . 

306 

- 

306 

- 

- 

- 

- 

64,  . 

306 

- 

306 

- 

- 

- 

- 

65,  . 

292 

- 

292 

- 

- 

14 

14 

66,  . 

306 

- 

306 

- 

- 

- 

- 

67,  . 

306 

- 

306 

- 

- 

- 

- 

68,  . 

304 

- 

304 

2 

- 

- 

2 

69,  . 

306 

- 

306 

- 

- 

- 

- 

70,  . 

306 

- 

306 

- 

- 

- 

- 

71,  . 

300 

- 

300 

- 

- 

6 

6 

72,  . 

300 

- 

300 

- 

- 

6 

6 

73,  . 

270 

- 

270 

30 

6 

- 

36 

74,  . 

306 

- 

306 

- 

- 

- 

- 

75,  . 

100 

- 

100 

- 

- 

206 

206 

76,  . 

306 

- 

306 

- 

- 

- 

- 

77,  . 

264 

- 

264 

- 

- 

42 

42 

78,  . 

288 

- 

288 

- 

- 

18 

18 

79,  . 

386 

- 

306 

- 

- 

- 

- 

80,  . 

288 

- 

288 

18 

- 

- 

18 

81,  . 

288 

- 

288 

6 

12 

- 

18 

82,  . 

306 

- 

306 

- 

- 

- 

- 

83,  . 

282 

- 

282 

18 

6 

- 

24 

84,  . 

300 

- 

300 

6 

- 

- 

6 

85,  . 

306 

- 

306  I 

- 

- 

- 

- 

86,  . 

294 

- 

294 

- 

- 

12 

12 

87,  . 

306 

- 

306 

- 

- 

- 

- 

88,  . 

300 

- 

300 

- 

6 

- 

6 
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Office  Numbek. 

Time  Employed  at  — 

Days 

LOST  DUKINO  YeAK  FROM  — 

Usual 
Occupation 

Other 
Occupation 

Totals 

Sickness 

Slack 
Work 

Other 
Causes 

Totals 

89,  . 

306 

_ 

306 

_ 

_ 

_ 

_ 

90,  . 

306 

- 

306 

- 

- 

- 

- 

91,. 

306 

- 

306 

- 

- 

- 

_ 

92,. 

306 

- 

306 

- 

- 

- 

_ 

93,. 

306 

- 

306 

- 

- 

- 

- 

94,. 

306 

- 

306 

- 

- 

- 

- 

95,  . 

306 

- 

306 

- 

- 

- 

- 

96,  . 

306 

- 

306 

- 

- 

- 

_ 

97,. 

306 

- 

306 

- 

- 

- 

- 

98,. 

306 

- 

306 

- 

- 

- 

- 

99,  . 

306 

- 

306 

- 

- 

_ 

- 

100,. 

306 

- 

306 

- 

- 

- 

- 

101,  . 

128 

- 

128 

25 

153 

- 

178 

102,  . 

282 

_ 

282 

- 

- 

24 

24 

103,. 

306 

_ 

306 

- 

- 

_ 

- 

104,  . 

234 

_ 

234 

48 

24 

_ 

72 

105,, 

292 

- 

292 

14 

- 

- 

14 

106,. 

306 

- 

306 

- 

- 

- 

- 

107,. 

234 

- 

234 

72 

- 

- 

72 

108,. 

306 

- 

306 

- 

- 

- 

- 

109,  . 

284 

- 

284 

18 

- 

4 

22 

no, . 

306 

- 

306 

- 

- 

- 

- 

Ill,  . 

178 

- 

178 

128 

- 

- 

128 

112,  . 

234 

- 

234 

72 

- 

- 

72 

113,  . 

306 

- 

306 

- 

- 

- 

- 

114,  . 

306 

- 

306 

- 

- 

- 

- 

115,  . 

304 

- 

304 

2 

_ 

- 

2 

116,  . 

306 

- 

306 

- 

- 

- 

- 

117,. 

306 

- 

306 

- 

- 

- 

- 

118,. 

302 

- 

302 

4 

- 

- 

4 

119,. 

228 

- 

228 

30 

48 

_ 

78 

120,  . 

30G 

- 

306 

- 

- 

- 

- 

121,  . 

306 

- 

306 

- 

_ 

- 

- 

122,  . 

306 

- 

306 

- 

_ 

- 

- 

123,  . 

306 

- 

306 

- 

- 

- 

- 

124,  . 

300 

- 

306 

- 

- 

- 

_ 

125,. 

302 

- 

302 

4 

_ 

- 

4 

126,  . 

300 

- 

300 

6 

- 

- 

6 

127,. 

300 

- 

300 

6 

- 

- 

6 

128,  . 

306 

- 

306 

- 

- 

- 

- 

129,. 

313 

- 

313 

- 

- 

- 

- 

130,. 

234 

42 

276 

- 

30 

- 

30 

131,  . 

292 

- 

292 

- 

14 

- 

14 

132,. 

294 

- 

294 

- 

12 

- 

12 
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Time  Employed  at  — 

Days 

LOST  rcRiNG  Year  fkom  — 

Office  Ndmber. 

Usual 
Occupation 

Other 
Occupation 

Totals 

Sickness 

Slack 
Work 

Other 
Causes 

Totals 

133,  .... 

270 

_ 

270 

_ 

36 

_ 

36 

134,  . 

304 

- 

304 

2 

- 

- 

2 

135,  . 

300 

- 

300 

- 

- 

6 

6 

136,  . 

288 

- 

288     1 

12 

6 

- 

18 

137,. 

294 

- 

294 

- 

12 

- 

12 

138,  . 

306 

- 

306 

- 

- 

- 

139,  . 

313 

- 

313 

- 

- 

- 

- 

140,  . 

306 

- 

306 

- 

- 

- 

- 

141,  . 

306 

- 

306 

- 

- 

- 

- 

142,  . 

100 

- 

100 

- 

- 

206 

■      206 

143,  . 

30 

- 

30 

- 

276 

- 

276 

144,  . 

306 

- 

306 

- 

- 

- 

- 

145,  . 

285 

- 

285 

- 

- 

21 

21 

146,  . 

90 

- 

90 

216 

- 

- 

216 

147,  . 

276 

- 

276 

- 

- 

30 

30 

148,  . 

228 

- 

228 

78 

- 

- 

78 

149,  . 

206 

- 

206 

- 

100 

- 

100 

150,  . 

234 

- 

234 

- 

72 

- 

72 

151,. 

313 

313 

- 

- 

- 

- 

152,  . 

306 

~ 

306 

- 

- 

- 

- 

The  detailed  statements  contained  in  this  table-  are  worthy 
of  careful  attention.  In  numerous  cases  it  will  appear  that 
slack  work  occasioned  much  lost  time.  This  table  bears  a 
relation  to  subsequent  presentations  relating  to  income  and 
throws  some  light,  as  will  hereafter  appear,  upon  certain 
deficiencies  of  income  that  will  be  brought'  out.  It  is  sufficient 
for  our  present  purpose  to  note,  as  a  matter  of  averages,  that 
taking  the  whole  number  of  families  into  account,  the  average 
number  of  days  of  employment  obtained  by  the  head  in  his 
usual  occupation  was  268.77  ;  the  average  number  of  days  em- 
ployed in  some  other  occupation,  2.18;  and  the  total  average 
number  of  days  employed  270.95.  Upon  the  average  7.89 
days  were  lost  on  account  of  sickness,  22.41  on  account  of 
slack  work,  and  5.15  on  account  of  other  causes. 

The  earnings  of  the  head  and  their  relation  to  the  family 
expenditures  are  shown  in  the  next  table. 
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Officb  Number. 

"Weekly 

Wage 

(time  work) 

Estimated 
Weekly  Wage 
(piece  work) 

Total 
Yearly  Earn- 
ings 
of  Head 

Earnings  of 

Head 

(+),  (-),  or  (=) 

Expenditures 

1 

_ 

fl4,00 

$650,00 

+ 

2, 

- 

10,20 

510.00 

— 

3, 

$15,00 

- 

615.00 

— 

4, 

- 

9,00 

460,00 

— 

5, 

- 

14.00 

520.00 

+ 

6, 

- 

20,00 

875,00 

+ 

7, 

19,23 

- 

1,000,00 

+ 

8, 

- 

13,85 

623,25 

+ 

9, 

- 

14,50 

565,00 

— 

10, 

- 

13,00 

635.00 

— 

11, 

- 

10.58 

486.68 

— 

12, 

- 

8,50 

360.00 

— 

13, 

- 

9,00 

369.00 

— 

14, 

- 

8,00 

440.00 

— 

15, 

- 

13,50 

567,00 

— 

16, 

- 

11,25 

395.00 

— 

17, 

15.00 

- 

750,00 

— 

18, 

- 

16.50 

520,00 

— 

19, 

15.00 

- 

615,00 

— 

20, 

21.60 

- 

1,047.00 

— 

21, 

22.50 

- 

720,00 

— 

22, 

22.50 

- 

908.71 

— 

23, 

24.51 

- 

1,103.16 

+ 

24, 

22,50 

- 

720,00 

— 

25, 

12.86 

- 

488,00 

— 

26, 

18.85 

_ 

845,00 

— 

27, 

15,00 

- 

627.50 

— 

28, 

16,50 

- 

841,50 

— 

29, 

12,00 

- 

492,00 

— 

30, 

13,50 

- 

756,00 

— 

31, 

13,50 

- 

688.50 

— 

32, 

9,00 

- 

229.50 

— 

33, 

15,00 

- 

765,00 

— 

34, 

15.00 

- 

750,00 

= 

35, 

15.00 

- 

600,00 

— 

36, 

13,50 

- 

550,00 

— 

37, 

13,50 

- 

510,00 

— 

38, 

12,00 

- 

312,00 

— 

39, 

12,00 

- 

350,00 

— 

40, 

13.50 

- 

570,00 

— 

41,       -  . 

22.50 

- 

857,50 

— 

42, 

22,50 

- 

795,00 

— 

43, 

18,00 

- 

828,00 

— 

44, 

21,60 

- 

928.80 

— 
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Office  Numbkr. 

Weekly 

Wage 

(time  work) 

Estimated 
Wcelily  Wage 
(piece  work) 

Total 
Yearly  Earn- 
ings 
of  Head 

Earnings  of 

Head 

(+),(-), or  (=) 

Expenditures 

45, 

f 2 1.60 

_ 

$950.00 



46, 

21.60 

- 

950.00 

— 

47, 

22.50 

- 

720.00 

= 

48, 

13.50 

- 

470.00 

— 

49, 

13.50 

- 

463.50 

— 

50, 

14.00 

- 

728.00 

— 

51, 

21.00 

- 

1,060.50 

= 

52, 

14.86 

- 

520.00 

— 

53, 

15.00 

- 

705.00 

+ 

54, 

10.50 

- 

504.00 

■    — 

55, 

- 

$12.00 

470.00 

— 

56, 

15.00 

- 

780.00 

— 

57, 

11.00 

- 

561.00 

— 

58, 

9.50 

- 

480.00 

— 

59, 

9.50 

- 

445.00 

— 

60, 

9.60 

- 

489.60 

— 

61, 

9.90 

- 

505.00 

— 

62, 

9.90 

- 

420.00 

— 

63, 

9.60 

- 

489.60 

— 

64, 

9.90 

- 

500.00 

+ 

65, 

9.35 

- 

456.32 

— 

66, 

9.05 

- 

465.00 

— 

67, 

6.90 

- 

350.00 

— 

68, 

11.00 

- 

557.33 

— 

69, 

12.47 

- 

635.00 

— 

70, 

11.40 

- 

580.00 

— 

71, 

12.37 

- 

620.00 

— 

72, 

12.37 

- 

618.50 

— 

73, 

10.29 

- 

466.00 

— 

74, 

10.15 

- 

517.65 

— 

75, 

12.50 

- 

210.00 

— 

76, 

15.00 

- 

765.00 

— 

77, 

10.90 

- 

475.00 

— 

78, 

12.50 

- 

600.00 

— 

79, 

13.25 

- 

675.75 

+ 

80, 

12.50 

- 

600.00 

— 

81, 

12.50 

- 

600.00 

— 

82, 

12.50 

- 

635.00 

— 

83, 

11.50 

- 

540.00 

— 

84, 

6.25 

- 

312.50 

— 

85, 

14.00 

- 

714.00 

— 

86, 

10.55 

- 

515.00 

— 

87, 

- 

9.25 

475.00 

— 

88, 

- 

8.25 

410.00 

+ 
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Office  Ncmber. 

Weekly 

Wage 

(time  work) 

Estimated 
Weekly  AVage 
(piece  work) 

Total 
Yearly  Earn- 
ings 
of  Head 

Earnings  of 

Head 

(+),(-),  or  (=) 

Expenditures 

89, 

_ 

f9.75 

$500.00 

90, 

- 

10.50 

535.00 

— 

91, 

- 

9.25 

475.00 

— 

92, 

- 

8.75 

450.00 

— 

93, 

- 

10.00 

500.00 

— 

94, 

- 

8.70 

443.00 

— 

95, 

- 

9.50 

480.00 

— 

96, 

- 

8.00 

408.00 

— 

97, 

- 

11.00 

560.00 

— 

98, 

- 

9.80 

500.00 

— 

99, 

- 

10.25 

520.00 

— 

100, 

$8.00 

- 

408.00 

— 

101, 

9.00 

- 

192.00 

_ 

102, 

- 

14.00 

650.00 

— 

103, 

10.50 

- 

535.50 

— 

104, 

5.80 

- 

226.20 

— 

105, 

18.00 

- 

879.00 

+ 

106, 

- 

22.00 

1,125.00 

+ 

107, 

13.50 

- 

530.00 

— 

108, 

14.00 

- 

714.00 

— 

109, 

16.50 

- 

781.00 

__ 

110, 

16.50 

- 

841.50 

= 

111, 

17.50 

- 

521.00 

— 

112, 

- 

18.00 

702.00 

— 

113, 

16.50 

- 

841.50 

— 

114, 

16.50 

- 

841.50 

— 

115, 

16.50 

- 

836.00 

— 

116, 

16.50 

- 

841.50 

+ 

117, 

16.50 

- 

840.00 

+ 

118, 

16.50 

- 

830.00 

+ 

119, 

- 

12.00 

590.00 

— 

120, 

12.00 

- 

612.00 

— 

121, 

- 

13.50 

690.00 

+ 

122, 

15.00 

- 

765.00 

— 

123, 

11.50 

- 

586.50 

— 

124,        . 

18.00 

- 

918.00 

+ 

125,        . 

16.50 

- 

848.00 

+ 

126, 

15.00 

- 

750.00 

— 

127,        . 

8.12 

- 

406.00 

— 

128, 

8.50 

- 

433.50 

— 

129, 

36.00 

- 

1,878.00 

+ 

130, 

15.15 

- 

630.00 

— 

131,        . 

10.50 

- 

520.00 

— 

132,        . 

12.00 

- 

588.00 

— 
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Office  Ndmber. 

Weekly 

"Wage 

(time  work) 

Estimated 

Weekly  Wage 
(piece  work) 

Total 
Yearly  Earn- 
ings 
of  Head 

Earnings  of 

Head 

(+),(-),  or  (=) 

Expenditures 

133,       ...... 

_ 

$7.00 

$331.33 

._ 

134, 

- 

6.00 

310.00 

— 

135, 

$12.10 

- 

605.00 

+ 

136, 

11.50 

- 

552.00 

— 

137, 

9.10 

- 

450.00 

— 

138, 

9.90 

- 

505.00 

— 

139, 

10.00 

- 

520.00 

— 

140, 

11.00 

- 

552.00 

— 

141, 

14.00 

- 

720.00 

+ 

142, 

6.00 

- 

100.00 

■  — 

143, 

10.50 

- 

52.50 

— 

144, 

9.00 

- 

459.00 

— 

145, 

10.50 

- 

499.00 

— 

146, 

10.50 

- 

157.00 

— 

1-17, 

10.50 

- 

480.00 

— 

148, 

12.00 

- 

456.00 

— 

149, 

- 

9.00 

330.00 

— 

150, 

10.50 

- 

410.00 

— 

151, 

- 

7.25 

375.00 

— 

152, 

9.00 

- 

459.00 

— 

The  first  column  shows  the  weekly  wage  of  the  family  head  in 
case  a  fixed  sum  is  paid  per  week,  this  condition  covering  114 
families,  the  average  weekly  wage  being  $13.75.  The  second 
column  sliows  the  estimated  weekly  wage  upon  a  piece  work 
basis,  whenever  the  head  is  a  piece  worker,  as  happens  in  38 
instances,  the  average  weekly  amount  being  $11.31.  The 
third  column  presents  the  total  yearly  earnings  of  the  head, 
averaging  for  the  152  families  $594.  The  fourth  and  last 
column  shows,  by  means  of  a  plus  (+),  minus  ( — ),  or 
equality  (=)  sign,  whether  the  yearly  earnings  of  the  head 
were  greater,  less  than,  or  equal  to,  the  family  expenditure. 
In  four  instances,  as  will  be  seen  by  a  glance  at  this  column, 
the  accounts  balance.  In  21  instances  the  earnings  of  the 
head  exceeded  the  amount  expended.  In  127  instances  how- 
ever, about  four-fifths  of  the  entire  number,  the  earnings  of 
the  head  alone  were  insufficient  to  meet  the  family  expenditure. 
The  amount  of  other  income  supplementing  the  earnings  of  the 
head,  with  the  relation  of  the  total  family  income  to  the  family 
expenditure,  is  exhibited  in  the  talde  which  follows. 
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OFriCK  NusrBKR. 

Earnings 

of 

Head 

Other 
Income 

Total 
Income 

Ex- 
penditures 

Excess  of 

Ex- 
penditure 
over 
Income 

Excess  of 
Income 
over  Ex- 
penditure 

1,       .         .          .         . 

$650.00 

_ 

$650.00 

$603.92 

- 

$46.08 

2,      . 

510.00 

- 

510.00 

672.78 

$162.78 

- 

3,      . 

615.00 

$130.00 

'     745.00 

738.32 

- 

6.68 

4,      • 

460.00 

896.00 

1,356.00 

1,285.00 

- 

71.00 

5,      . 

520.00 

- 

520.00 

512.56 

- 

7.44 

6,      . 

875.00 

- 

875.00 

797.40 

- 

77.60 

7,      . 

1,000.00 

96.00 

1,096.00 

961.37 

- 

134.63 

8,      . 

623.25 

- 

623.25 

600.99 

- 

22.26 

9,      . 

565.00 

280.00 

845.00 

727.66 

- 

117.34 

10,      . 

635.00 

- 

635.00 

796.20 

161.20 

- 

11,      . 

486.68 

230.00 

716.68 

698.59 

- 

18.09 

12,      . 

360.00 

110.00 

-    470.00 

499.46 

29.46 

- 

13,      . 

369.00 

468.00 

•     837.00 

776.80 

- 

60.20 

14,      . 

440.00 

150.00 

^   590.00 

570.22 

- 

19.78 

15,      . 

567.00 

119.00 

;    686.00 

680.32 

- 

5.68 

16, 

395.00 

155.00 

:   550.00 

543.88 

- 

6.12 

17, 

750.00 

150.00 

-■'r'  900.00 

900.00 

•_ 

*_ 

18, 

520.00 

186.00 

706.00 

693.35 

- 

12.65 

19, 

615.00 

312.00 

927.00 

919.96 

- 

7.04 

20, 

1,047.00 

150.00 

1,197.00 

1,153.14 

- 

43.86 

21, 

720.00 

474.00 

1,194.00 

1,540.00 

346.00 

- 

22, 

908.71 

180.00 

'  1,088.71 

922.00 

- 

166.71 

23, 

1,103.16 

216.00 

1,319.16 

1,087.00 

- 

232.16 

24, 

720.00 

- 

720.00 

851.20 

131.20 

- 

25, 

488.00 

468.00 

956.00 

840.40 

- 

115.60 

26, 

845.00 

346.00 

1,191.00 

1,166.91 

- 

24.09 

27, 

627.50 

572.00 

1,199.50 

846.00 

- 

353.50 

28, 

841.50 

154,00 

995.50 

995.50 

*_ 

*_ 

29, 

492.00 

- 

492.00 

540.00 

48.00 

- 

30, 

756.00 

160.00 

916.00 

982.02 

66.02 

- 

31, 

688.50 

- 

688.50 

828.90 

140.40 

- 

32, 

229.50 

1,072.00 

1,301.50 

1,016.25 

- 

285.25 

33, 

765.00 

- 

1  765.00 

851.00 

86.00 

- 

34, 

750.00 

- 

.      750.00 

750.00 

*_ 

*_ 

35, 

600.00 

- 

600.00 

717.20 

117.20 

- 

36, 

550.00 

108.00 

.   658.00 

603.82 

- 

54.18 

37, 

510.00 

682.00 

1,192.00 

1,031.30 

- 

160.70 

38, 

312.00 

625.00 

■■■   937.00 

868.64 

- 

68.36 

39, 

350.00 

96.00 

446.00 

395.02 

- 

50.98 

40, 

570.00 

- 

t!    570.00 

646.89 

76.89 

- 

41, 

857.50 

- 

■  857.50 

928.00 

70.50 

- 

42, 

. 

795.00 

279.00 

fl,074.00 

1,074.00 

*_ 

*_ 

43, 

• 

828.00 

175.00 

-11,003.00 

912.74 

- 

90.26 

*  Expense  and  income  equal. 
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Office  Numbkb. 

Earnings 

of 

Head 

Other 
Income 

Total 
Income 

Ex- 
penditures 

Excess  of 

Ex- 
penditure 
over 
Income 

Excess  of 
Income 
over  Ex- 
penditure 

44,      ...         . 

$928.80 

$144.00 

$1,072.80 

$1,025.22 

_ 

$47.58 

45, 

950.00 

408.00 

::  1,358.00 

1,290.72 

- 

67.28 

46, 

950.00 

216.00 

1,166.00 

1,152.46 

- 

13.54 

47, 

720.00 

- 

720.00 

720.00 

*_ 

*_ 

48, 

470.00 

230.00 

<    700.00 

742.44 

$42.44 

- 

49, 

463.50 

888.00 

'  1,351.50 

1,322.20 

- 

29.30 

50, 

728.00 

312.00 

1,040.00 

862.42 

- 

177.58 

51, 

1,060.50 

- 

1,060.50 

1,060.50 

*_ 

*_ 

52, 

520.00 

- 

:    520.00 

560.84 

40.84 

- 

53, 

705.00 

- 

■     705.00 

699.78 

- 

5.22 

54, 

504.00 

496.00 

1,000.00 

993.84 

- 

6.16 

55, 

470.00 

250.00 

■     720.00 

667.81 

- 

52.19 

56, 

780.00 

484.00 

'  1,264.00 

1,145.14 

- 

118.86 

57, 

561.00 

528.00 

1,089.00 

1,002.08 

- 

86.92 

58, 

480.00 

521.00 

1,001.00 

962.24 

- 

38.76 

59, 

445.00 

331.00 

'■    776.00 

744.06 

- 

31.94 

60, 

489.60 

104.00 

•    593.00 

651.60 

58.00 

- 

61, 

505.00 

1,481.00 

1,986.00 

1,717.20 

- 

268.80 

62, 

420.00 

365.00 

785.00 

770,14 

- 

14.86 

63, 

489.60 

636.00 

1,125.60 

1,005.33 

- 

120.27 

64, 

500.00 

- 

500.00 

471.28 

- 

28.72 

65, 

456.32 

306.00 

762.32 

563.60 

- 

198.72 

66, 

465.00 

182.00 

647.00 

652.62 

5.62 

- 

67, 

350.00 

276.00 

626.00 

703.72 

77.72 

- 

68, 

557.33 

150.00 

707.33 

630.30 

- 

77.03 

69, 

635.00 

275.00 

910.00 

867.16 

- 

42.84 

70, 

580.00 

- 

580.00 

604.52 

24.52 

- 

71, 

620.00 

364.00 

984.00 

1,057.54 

73.54 

- 

72, 

618.50 

453.00 

1,071.50 

1,010.02 

- 

61.48 

73, 

466.00 

39.00 

505.00 

681.15 

176.15 

- 

74, 

517.65 

260.10 

777.75 

748.16 

- 

29.59 

75, 

210.00 

785.00 

995.00 

771.10 

- 

223.90 

76, 

765.00 

470.00 

1,235.00 

1,055.76 

- 

179.24 

77, 

475.00 

908.00 

1,383.00 

1,249.76 

- 

133.24 

78, 

600.00 

555.00 

1,155.00 

1,112.38 

- 

42.62 

79, 

675.75 

- 

675.75 

619.36 

- 

56.39 

80,      . 

600.00 

215.00 

815.00 

865,66 

50.66 

- 

81, 

600.00 

260.00 

860.00 

828.96 

- 

31.04 

82,      . 

635.00 

- 

635.00 

645.84 

10.84 

- 

83,      . 

540.00 

130.00 

670.00 

720,34 

50.34 

- 

84,      . 

312.50 

961.00 

1,273.50 

1,054.59 

- 

218.91 

85,      . 

714.00 

245.00 

959.00 

945.92 

- 

13.08 

86,      . 

515.00 

543.00 

1,058.00 

975.92 

- 

82.08 

*  Expense  and  income  equal. 
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Office  Nl-mber. 

Earnings 

of 

Head 

Other 
Income 

Total 
Income 

Kx- 

penditures 

Excess  of 

Ex- 
penditure 

over 
Income 

Excess  of 
Income 
over  Ex- 
penditure 

87,    . 

f 475. 00 

$136.00 

$611.00 

$615.26 

$4.26 

_ 

88,    . 

410.00 

- 

410.00 

369.95 

- 

$40.05 

89,    . 

500.00 

- 

500.00 

515.24 

15.24 

- 

90,    . 

535.00 

- 

535.00 

607.64 

72.64 

- 

91,    . 

475.00 

382.00 

857.00 

934.24 

77.24 

- 

92,    . 

450.00 

75.00 

525.00 

583.32 

58.32 

- 

93,    . 

500.00 

370.00 

870.00 

693.24 

- 

176.76 

94,    . 

443.00 

980.00 

1,423.00 

1,274.84 

- 

148.16 

95,    . 

480.00 

350.00 

830.00 

675.74 

- 

154.26 

96,    .      . 

408.00 

860.00 

1,268.00 

1,191.56 

- 

76.44 

97,    . 

560.00 

630.00 

1,190.00 

1,025.44 

- 

164.56 

98,    . 

500.00 

1,022.00 

1,522.00 

1,437.40 

- 

84.60 

99,    . 

520.00 

729.00 

1,249.00 

1,203.72 

- 

45.28 

100,    . 

408.00 

554.00 

962.00 

836.36 

- 

125.64 

101,    . 

192.00 

170.00 

362.00 

726.85 

364.85 

- 

102,    . 

650.00 

550.00 

1,200.00 

1,278.84 

78.84 

- 

103,    . 

535.50 

728.00 

1,263.50 

1,150.72 

- 

112.78 

104,    . 

226.20 

369.75 

595.95 

654.32 

58.37 

- 

105,    . 

879.00 

- 

879.00 

855.60 

- 

23.40 

106,    . 

1,125.00 

- 

1,125.00 

1,079.40 

- 

45.60 

107,    . 

530.00 

260.00 

790.00 

791.12 

1.12 

- 

108,    . 

714.00 

- 

714.00 

832.01 

118.01 

- 

109,    . 

781.00 

78.00 

859.00 

868.20 

9.20 

- 

110,    . 

841.50 

- 

841.50 

841.50 

«_ 

*_ 

Ill,    . 

521.00 

600.00 

1,121.00 

1,248.90 

127.90 

- 

112,    . 

702.00 

260.00 

962.00 

962.00 

*. 

*_ 

113,    . 

841.50 

78.00 

919.50 

846.90 

- 

72.60 

114,    . 

841.50 

-' 

841.50 

907.20 

65.70 

- 

115,    . 

836.00 

234.00 

1,070.00 

1,012.70 

- 

57.30 

116,    . 

841.50 

- 

841.50 

790.34 

- 

51.16 

117,    . 

840.00 

- 

840.00 

771.94 

- 

68.06 

118,    . 

830.00 

- 

830.00 

824.28 

- 

5.72 

119,    . 

590.00 

150.00 

740.00 

740.00 

*_ 

«_ 

120,    . 

612.00 

1,145.00 

1,757.00 

1,465.46 

- 

291.54 

121,    . 

690.00 

- 

690.00 

688.04 

- 

1.96 

122,    . 

765.00 

50.00 

815.00 

815.20 

0.20 

- 

123,    . 

586.50 

468.00 

1,054.50 

970.32 

- 

84.18 

124,    . 

918.00 

- 

918.00 

870.52 

- 

47.48 

125,    . 

848.00 

- 

848.00 

811.73 

- 

36.27 

126,    . 

750.00 

- 

750.00 

934.92 

184.92 

- 

127,    . 

406.00 

182.00 

588.00 

688.30 

100.30 

- 

128,    . 

433.50 

45.00 

478.50 

499.55 

21.05 

- 

129,    . 

1,878.00 

104.00 

1,982.00 

1,701.10 

- 

280.90 

*  Expense  and  income  equal. 
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Office  Number. 

Earnings 

of 

Head 

Other 
Income 

Total 
Income 

Ex- 
penditures 

Excess  of 

Ex- 
penditure 
over 
Income 

Excess  of 
Income 
over  Ex- 
penditure 

130,    .         .         .         . 

$630.00 

_ 

$630.00 

$646.52 

$16.52 

_ 

131,    . 

520.00 

- 

520.00 

547.46 

27.46 

- 

132,    . 

588.00 

$252.00 

840.00 

809.50 

- 

$30.50 

133,    . 

331.33 

182.00 

513.33 

422.00 

- 

91.33 

134,    . 

310.00 

170.00 

480.00 

349.60 

_ 

130.40 

135,    . 

605.00 

- 

605.00 

563.30 

- 

41.70 

136,    . 

552.00 

288.00 

840.00 

767.16 

- 

72.84 

137,    . 

450.00 

- 

450.00 

489.42 

39.42 

- 

138,    . 

505.00 

182.00 

687.00 

662.80 

- 

24.20 

139,    . 

520.00 

365.00 

885.00 

801.74 

- 

83.26 

140,    . 

552.00 

- 

552.00 

564.08 

12.08 

- 

141,    . 

720.00 

- 

720.00 

639.60 

- 

80.40 

142,    . 

100.00 

866.50 

966.50 

917.90 

- 

48.60 

143,    . 

52.50 

468.00 

520.50 

626.93 

106.43 

- 

144,    . 

459.00 

555.00 

1,014.00 

1,014.68 

0.68 

- 

145,    . 

499.00 

281.00 

780.00 

749.46 

- 

30.54 

146,    . 

157.00 

1,517.00 

1,674.00 

1,408.92 

- 

265.08 

147,    . 

480.00 

- 

480.00 

510.02 

30.02 

- 

148,    . 

456.00 

436.00 

892.00 

837.75 

- 

54.25 

149,    . 

330.00 

500.00 

830.00 

602.90 

- 

227.10 

150,    . 

410.00 

348.00 

758.00 

744.45 

- 

13.55 

151,    . 

375.00 

428.00 

803.00 

802.22 

- 

0.78 

152,    . 

459.00 

936.00 

1,395.00 

1,188.70 

- 

206.30 

The  table  shows  in  each  case,  besides  the  earnings  of  the 
head,  the  other  income  and  the  total  income,  also  the  total 
expenditures,  and  the  excess  or  deficiency,  if  any,  expressed 
in  dollars.  It  will  be  noted  that,  notwithstanding  the  con- 
siderable increase  in  the  family  income  from  sources  other  than 
the  earnings  of  the  head,  there  were  still  47  families  in  which 
there  was  a  deficiency  of  income  as  compared  with  expenditure. 
We  shall  refer  to  these  somewhat  more  fully  hereafter.  Before 
doing  so  we  show  in  more  complete  detail  the  sources  of  the 
family  income,  by  means  of  the  following  table : 
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Occupation  of  Hkad. 

Office 
Number 

Earnings 

of 

Head 

Contribu- 
tions of 
Minor 
Cliildren 

Received  feom— 

Total 

Boarders 
or  Lodgers 

Other 

Sources 

Income 

Boots  and  Shoes. 

Beater-out,  .        .        .        . 

1 

$650.00 

- 

- 

- 

$650.00 

Buffer,         .        .        .        . 

2 

510.00 

- 

- 

- 

510.00 

Clianneller, 

3 

615.00 

- 

$130.00 

- 

745.00 

Custom  shoe  maker,  . 

4 

460.00 

$740.00 

156.00 

- 

1,356.00 

Edge  trimmer,    . 

5 

520.00 

- 

- 

- 

520.00 

Edge  trimmer,     . 

6 

875.00 

- 

- 

- 

875.00 

Foreman  (heeling  room),  . 

7 

1,000.00 

- 

- 

$96.00 

1,096.00 

Heel  burnisher,  . 

8 

623.25 

- 

- 

- 

623.25 

Laster,         .        .        .        . 

9 

565.00 

- 

- 

280.00 

845.00 

Laster,         .        .        .        . 

10 

635.00 

- 

- 

- 

635.00 

Laster,         ,        .        .        . 

11 

486.68 

- 

230.00 

- 

716.68 

Laster,         .        .        .        . 

12 

360.00 

- 

- 

110.00 

470.00 

Laster,         .        .        .        . 

13 

369.00 

- 

468.00 

- 

837.00 

Laster,         .        .        .        . 

14 

440.00 

- 

- 

150.00 

590.00 

Laster,         .        .        .        . 

15 

567.00 

- 

- 

119.00 

686.00 

Shoe  cutter, 

16 

395.00 

155.00 

- 

- 

550.00 

Sole  sorter, .        .        .        . 

17 

750.00 

150.00 

- 

_ 

900.00 

Stitcher  (McKay), 

18 

520.00 

- 

186.00 

- 

706.00 

Stock  fitter, 

19 

615.00 

- 

312,00 

- 

927.00 

Building. 

Brick  and  stone  mason. 

20 

1,047.00 

- 

150.00 

- 

1,197.00 

Brick  layer, 

21 

720.00 

- 

- 

474.00 

1,194.00 

Brick  layer. 

22 

908.71 

- 

- 

180.00 

1,088.71 

Brick  layer, 

23 

1,103.16 

- 

36.00 

180.00 

1,319.16 

Brick  layer, 

24 

720.00 

- 

- 

- 

720.00 

Carpenter 

25 

488.00 

- 

468.00 

- 

956.00 

Carpenter 

26 

845.00 

215.00 

- 

131.00 

1,191.00 

Carpenter,  .        .        .        . 

27 

627.50 

- 

208.00 

364.00 

1,199.50 

Carpenter,   .        .        .        . 

28 

841.50 

154.00 

- 

- 

995.50 

Carpenter,  .        .        .        . 

29 

492.00 

- 

- 

- 

492.00 

Carpenter,   .        .        .        . 

30 

756.00 

- 

160.00 

- 

916.00 

Carpenter,   .        .        ,        . 

31 

688.50 

- 

- 

- 

688.50 

Carpenter 

32 

229.50 

832.00 

90.00 

150.00 

1,301.50 

Carpenter,  .        .        .        . 

33 

765.00 

- 

- 

- 

765.00 

Carpenter,   .        .        .        . 

34 

750.00 

- 

- 

- 

750.00 

Carpenter,   .        .        .        . 

35 

600.00 

- 

- 

- 

600.00 

Carpenter  and  joiner. 

36 

550.00 

- 

- 

108.00 

658.00 

Carpenter  and  joiner, . 

37 

510.00 

24.00 

628.00 

30.00 

1,192.00 

House  painter,    . 

38 

312.00 

- 

625.00 

- 

937.00 

House  painter,    . 

39 

350.00 

- 

- 

96.00 

446.00 

House  painter,    . 

40 

570.00 

- 

- 

- 

570.00 

Mason,         .        .        .        , 

41 

857.50 

- 

- 

- 

857.50 
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Occupation  <if  Head. 


BuiLiUNO  —  Con. 
Mason, 
Mason, 
Mason, 
Mason, 
Mason, 
Mason  and  plasterer,  . 
Mason's  tender,  . 
Mason's  tender,  . 
Painter  and  paper  hanc^er, 
Plumber, 
Stone  mason, 
Stone  mason, 
Stone  masons'  tender, 

Clothino. 
Finisher  (hats),  . 

Cordage  and  Twine. 
Storekeeper  (cordage), 

Cotton  Goods. 
Carder, 
Carder, 
Card  grinder. 
Card  grinder. 
Card  grinder, 
Card  grinder, 
Card  grinder, 
Card  grinder, 
Card  grinder. 
Card  grinder. 
Cloth  piler, . 
Dyer's  helper. 
Loom  fixer. 
Loom  fixer. 
Loom  fixer, 
Loom  fixer. 
Loom  fixer, 
Loom  fixer, 
Mnle  spinner. 
Mule  spinner. 
Mule  spinner. 
Mule  spinner, 
Mnle  spinner. 


Office 
Number 


42 
43 
44 

45 
46 
47 
48 
49 
50 
51 
52 
53 
54 


56 


57 
58 
59 
60 
61 
62 
63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 


Earnings 

of 

Head 


$795.00 
828.00 
928.80 
950.00 
950.00 
720.00 
470.00 
463.50 
728.00 

1,060.50 
520.00 
705.00 
504.00 


470.00 


780.00 


561.00 
480.00 
445.00 
489.60 
505.00 
420.00 
489.60 
500.00 
456.32 
465.00 
350.00 
557.33 
635.00 
580.00 
620.00 
618.50 
466.00 
517.65 
210.00 
765.00 
475.00 
600.00 
675.75 


Contribu- 
tions of 
Minor 

Children 


$279.00 
175.00 


120.00 


78.00 


- 

60.00 

255.00 

415.00 

85.00 

386.00 

306.00 

258.00 

260.10 

275.00 

470.00 

327.00 

230.00 

- 

Kecefved  from- 


Boarders         Other 
or  Lodgers     Sources 


$468.00 


208.00 


364.00 

468.00 
156.00 

104.00 
234.00 

250.00 

182.00 
150.00 


364.00 
195.00 


130.00 
306.00 


$144.00 
408.00 
216.00 

230.00 
300.00 
312.00 


210.00 


250.00 


120.00 


110.00 
331.00 


832.00 
280.00 


276.00 
275.00 

39,00 

380.00 

275.00 
325.00 


ToUl 
Income 


,074.00 
,003.00 
,072.80 
,358.00 
,166.00 
720.00 
700.00 
,351.50 
,040.00 
,060.50 
520.00 
705.00 
,000.00 


720.00 


1,264.00 


1,089.00 

1,001.00 

776.00 

593.60 

1,986.00 

785.00 

1,125.60 

500.00 

762.32 

647.00 

626.00 

707.33 

910.00 

580.00 

984.00 

1,071.50 

505.00 

777.75 

995.00 

1,235.00 

1,383.00 

1,155.00 

675.75 
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Office 
Number 

Earnings 

of 

Head 

Contribu- 
tions of 
Minor 

Children 

1    Received  fkom  — 

Total 

Occupation*  o*  cit.Au. 

Boarders 
or  Lodgers 

Other 
Sources 

Income 

Cotton  Goods  —  Con. 

Mule  spinner, 

80 

$600.00 

$215.00 

- 

- 

$815.00 

Mule  spinner, 

81 

600.00 

260.00 

- 

- 

860.00 

Mule  spinner, 

82 

635.00 

- 

- 

- 

635.00 

Mule  spinner, 

83 

540.00 

- 

$130,00 

- 

670,00 

Operative  (card  r 

oom 

). 

84 

312,50 

306.00 

- 

$655.00 

1,273.50 

Second  hand, 

85 

714.00 

- 

- 

245.00 

959.00 

Slasher  tender. 

86 

515.00 

153.00 

60,00 

330.00 

1,058.00 

"Weaver, 

87 

475.00 

- 

- 

136.00 

611.00 

Weaver, 

88 

410.00 

- 

- 

- 

410,00 

Weaver, 

89 

500.00 

- 

- 

- 

500,00 

Weaver, 

90 

535.00 

- 

- 

- 

535,00 

Weaver, 

91 

475.00 

302,00 

- 

80.00 

857.00 

Weaver, 

92 

450.00 

- 

- 

75.00 

525.00 

Weaver, 

93 

500.00 

- 

- 

370.00 

870.00 

Weaver, 

94 

443.00 

600.00 

- 

380.00 

1,423.00 

Weaver, 

95 

480.00 

- 

- 

350.00 

830.00 

Weaver, 

96 

408.00 

860.00 

_ 

- 

1,268.00 

Weaver, 

97 

560.00 

220.00 

- 

410.00 

1,190.00 

Weaver, 

98 

500.00 

- 

1,022.00 

- 

1,522.00 

Weaver, 

99 

520.00 

365.00 

364.00 

- 

1,249.00 

Yard  hand. 

100 

408.00 

554.00 

- 

- 

962.00 

Leather. 

Currier,        .        .        .        . 

101 

192.00 

- 

120.00 

50.00 

362.00 

Currier,        .        .        .        . 

102 

650.00 

550.00 

- 

- 

1,200.00 

Fireman,     .        .        .        . 

103 

535.50 

364.00 

364.00 

- 

1,263.50 

Metals  and  Metallic 
Goods. 

Blacksmith's  helper,  . 

104 

226.20 

369.75 

- 

_ 

595.95 

Brass  molder. 

105 

879.00 

- 

- 

- 

879.00 

Brass  molder. 

106 

1,125.00 

- 

- 

- 

1,125.00 

Horseshoer, 

107 

530.00 

- 

- 

260.00 

790100 

Horseshoer, 

108 

714.00 

- 

- 

- 

714.00 

Iron  molder. 

109 

781.00 

78.00 

- 

- 

859.00 

Iron  molder. 

110 

841.50 

- 

- 

_ 

841.50 

Iron  molder, 

111 

521.00 

300.00 

- 

300.00 

1,121.00 

Iron  molder, 

112 

702.00 

260.00 

- 

- 

962.00 

Iron  molder. 

113 

841.50 

- 

78,00 

- 

919.50 

Iron  molder. 

114 

841.50 

- 

- 

- 

841.50 

Iron  molder, 

115 

836.00 

- 

234.00 

- 

1,070.00 

Iron  molder. 

116 

841.50 

- 

- 

- 

841.50 

Iron  molder, 

117 

840.00 

_ 

_ 

_ 

840.00 

Iron  molder, 

118 

830.00 

- 

- 

- 

830.00 
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Office 
Number 

Earnings 

of 

Head 

Contribu- 
tions of 
Jlinor 
Children 

Received  from  — 

Total 

Occupation  of  head. 

Boarders 
or  Lodgers 

Other 
Sources 

Income 

Metals  and  Metallic 
Goods  —  Con. 

Machinist 

119 

$590.00 

- 

1150.00 

- 

$740.00 

Machinist,   . 

120 

612.00 

$490.00 

- 

$655.00 

1,757.00 

Machinist,   . 

121 

690.00 

- 

- 

- 

690.00 

Melter, 

122 

765.00 

50.00 

- 

- 

815.00 

Snagger, 

123 

586.50 

286.00 

182.00 

- 

1,054.50 

Printing,  Publishing, 
AND  Bookbinding. 

Electrotype!-, 

124 

918.00 

- 

- 

- 

918.00 

Pressman,   .... 

125 

848.00 

- 

- 

- 

848.00 

Printer  (job), 

126 

750.00 

- 

- 

- 

750.00 

Print  Works,  Dye 
Works,  and  Bleacheries. 

Cloth  piler,  .... 

127 

406.00 

- 

182.00 

- 

588.00 

Cloth  steamer,     . 

128 

433.50 

- 

- 

45.00 

478.50 

Overseer,     .... 

129 

1,878.00 

- 

101.00 

~ 

1,982.00 

Stone. 

Stone  cutter, 

130 

630.00 

- 

- 

- 

630.00 

Woollen  Goods. 

Cloth  inspector,  . 

131 

520.00 

- 

- 

- 

520.00 

Dresser  tender, 

132 

588.00 

- 

- 

262.00 

840.00 

Spinner, 

133 

331.33 

- 

182.00 

- 

513.33 

Weaver, 

134 

310.00 

- 

- 

170.00 

480.00 

Wool  scourer, 

135 

605.00 

- 

- 

- 

605.00 

Wool  sorter, 

136 

552,00 

180.00 

- 

108.00 

840.00 

Worsted  Goods 

Comb  fixer, 

137 

450.00 

- 

- 

- 

450.00 

Comb  fixer. 

138 

505.00 

- 

182.00 

- 

687.00 

Miscellaneous 

Driver  (ice), 

139 

520.00 

365.00 

- 

- 

885.00 

Driver  (ice) 

140 

552.00 

- 

- 

- 

552.00 

Gardener, 

141 

720.00 

- 

- 

- 

720.00 

Laborer, 

142 

100.00 

458.50 

408.00 

- 

966.50 

Laborer, 

143 

52.50 

- 

468.00 

- 

520.50 

Laborer, 

144 

459.00 

315.00 

- 

240.00 

1,014.00 

Laborer, 

145 

499.00 

- 

- 

281.00 

780.00 

Laborer, 

146 

157.00 

607.00 

- 

910.00 

1,674.00 

Laborer, 

147 

480.00 

- 

- 

- 

480.00 

Laborer, 

148 

456.00 

- 

364.00 

72.00 

892.00 
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Occupation  of  Head. 

Office 
Number 

Earnings 

of 

Head 

Contribu- 
tions of 
Minor 
Children 

Received  from  — 

Total 

Boarders 
or  Lodgers 

Other 
Sources 

Income 

Miscellaneous  —  Con. 
Laborer,       .... 
Laborer,       .... 
Laundress, 
Teamster 

149 
150 
151 
152 

$330.00 
410.00 
375.00 
459.00 

$350.00 

$286.00 
936.00 

$500.00 
62.00 
78.00 

$830.00 
758.00 
803.00 

1,395.00 

In  this  table  we  not  only  indicate  the  families  by  number 
but  also  give  the  particular  occupation  of  the  head,  and  classify 
the  same  under  the  following  general  industry  designations : 
Boots  and  Shoes,  Building,  Clothing,  Cordage  and  Twine, 
Cotton  Goods,  Leather,  Metals  and  Metallic  Goods,  Printing, 
Publishing,  and  Bookbinding,  Print  Works,  Dye  Works,  and 
Bleacheries,  Stone,  Woollen  Goods,  Worsted  Goods,  and 
Miscellaneous.  The  earnings  of  the  head  are  supplemented  by 
the  contributions  of  the  minor  children,  by  amounts  received 
from  boarders  or  lodgers,  and  from  other  sources.  The  fol- 
lowing analysis  table  brings  the  aggregates  together,  with  per- 
centages, so  as  to  permit  ready  comparison  : 


Classification. 

Amounts 

Percentages 

Earnings  of  head, 

Contributions  of  minor  children, 

Received  from  boarders  or  lodgers,      .... 
Received  from  other  sources 

$90,287.88 
15,107.35 
13,242.00 
14,795.00 

67.67 

11.32 

9.92 

11.09 

Total  Income, 

$133,432.23 

100.00 

From  this  table  it  is  at  once  seen  that  the  aggregate  earnings 
of  the  heads  of  the  152  families  being  $90,287.88,  this  amount 
constitutes  but  67.67  per  cent  of  $133,432.23,  the  total  income. 
The  remainder  is  made  up  as  follows  :  From  minor  children 
11.32  per  cent  ($15,107.35)  ;  from  boarders  or  lodgers  9.92 
per  cent  ($13,242)  ;  and  from  other  sources  11.09  per  cent 
($14,795). 

The  next  table  presents  expenditures  in  detail  for  each  of 
the  families.     The  various  detailed  items  are  self-explanatory, 
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but  it  may  be  mentioned  that  the  item  ''furniture,  etc.," 
includes  household  furnishings  of  all  descriptions  purchased 
during  the  year;  "groceries"  includes  bread,  cake  or  pastry 
if  purchased,  canned  goods,  fruits,  and  vegetables  ;  "  clothing  " 


Occupations. 

No. 

Kent 

Fur- 
niture, 
etc. 

Fufl 
and 
Light 

Gro- 
ceries 

Meats, 
Fisli, 
andlce 

Milk 

Cloth- 
ing 

Per- 

.siinal 
Ex- 
penses 

Educa- 
tion 

Boots  and  Shoes. 

Beater-out, 

1 

$120.00 

$10.00 

$35.50 

$180.00  $125.00 

$22.50 

$77.00 

$15.00 

- 

Buffer, 

2 

117.00 

85.00 

55.50 

110.00 

93.60 

21.84 

73.50 

10.00 

- 

Ohauneller, 

3 

144.00 

- 

53.00 

225.00 

110.00 

21.84 

110.00 

20.00 

$3.00 

Custom  shoe  maker, 

4 

108.00 

150.00 

60.40 

312.00 

247.00 

42.60 

167.00 

46.00 

5.00 

Edge  trimmer. 

5 

156.00 

3.00 

37.00 

135.00 

78.00 

21.84 

55.00 

10.00 

- 

Edge  trimmer, 

6 

130.00 

15.00 

47.00 

184.00 

156.00 

24.90 

120.00 

30.00 

- 

Foreman       (heeling 

room),   . 

7 

♦_ 

29.00 

51.50 

261.00 

137.00 

32.76 

180.00 

50.00 

7.00 

Heel  burnisher. 

8 

180.00 

6.00 

43.00 

146.00 

76.00 

21.84 

59.50 

28.00 

2.00 

Laster, 

9 

144.00 

15.00 

46.50 

208.00 

117.00 

21.84 

85.00 

35.00 

- 

Laster, 

10 

96.00 

30.00 

48.00 

206.20 

167.60 

44.40 

85.00 

5.00 

6.00 

Laster, 

11 

108.00 

25.00 

44.00 

257.00 

110.00 

32.85 

65.00 

15.00 

- 

Laster, 

12 

78.00 

5.00 

43.00 

160.00 

68.50 

18.36 

75.00 

6.00 

- 

Laster, 

13 

108.00 

15.00 

39.00 

290.00 

182.00 

22.00 

50.00 

16.00 

- 

Laster, 

14 

108.00 

9.00 

36.40 

156.00 

80.00 

32.62 

80.00 

10.00 

2.00 

Laster, 

15 

96.00 

9.00 

47.00 

204.00 

120.00 

21.84 

105.00 

20.00 

- 

Shoe  cutter. 

16 

*_ 

6.00 

47.50 

185.00 

117.00 

21.84 

75.00 

25.00 

- 

Sole  sorter. 

17 

156.00 

5.00 

45.00 

220.00 

140.00 

33.00 

200.00 

25.00 

10.00 

Stitcher  (McKay),  . 

IS 

*_ 

- 

43.75 

124.00 

102.00 

27.20 

50.00 

15.00 

- 

Stock  fitter,       . 

19 

156.00 

27.00 

55.00 

276.00 

185.00 

43  68 

90.00 

45.00 

- 

Building. 

Brick  and  stone  ma- 

son, 

20 

300.00 

30.00 

86.00 

234.00 

130.00 

31.20 

125.00 

50.00 

10.00 

Brick  layer. 

21 

*_ 

80.00 

68.00 

240.00 

250.00 

44.00 

200.00 

50.00 

- 

Brick  layer. 

22 

*_ 

- 

52.00 

173.00 

155.00 

24.00 

250.00 

43.00 

10.00 

Brick  layer, 

23 

*- 

50.00 

75.00 

208.00 

156.00 

66.00 

150.00 

30.00 

Brick  layer, 

24 

180.00 

30.00 

05.00 

150.00 

125.00 

21.00 

45.00 

25.00 

- 

Carpenter, 

25 

*_ 

20.00 

50.40 

312.00 

145.00 

43.80 

65.00 

35.00 

- 

Carpenter, 

26 

*_ 

35.00 

53.00 

290.00 

182.00 

54.75 

145.00 

20.00 

- 

Carpenter, 

27 

165.00 

10.00 

54.00 

300.00 

85.00 

32.00 

70.00 

10.00 

5.00 

Carpenter, 

28 

*_ 

- 

45.00 

416.00 

135.00 

44.00 

154.90 

30.00 

- 

Carpenter, 

29 

150.00 

- 

25.00 

138.00 

85.00 

12.00 

60.00 

10.00 

Carpenter, 

30 

148.00 

50.00 

57.00 

280.00 

150.00 

22.32 

130.00 

15.00 

4.00 

Carpenter, 

31 

216.00 

- 

75.00 

182.00 

130.00 

21.90 

100.00 

15.00 

- 

Carpenter, 

32 

144.00 

- 

70.00 

200.00 

156.00 

52.00 

200.00 

10.00 

- 

Carpenter, 

33 

156.00 

100.00 

50.00 

150.00 

150.00 

30.00 

80.00 

20.00 

- 

Carpenter, 

34 

150.00 

- 

60.00 

180.00 

60.00 

18.00 

100.00 

25.00 

- 

Carpenter, 

35 

144.00 

- 

40.50 

200.00 

158.00 

25.00 

75.00 

10.00 

- 

Carpenter  and  joiner 

36 

*_ 

6.00 

28.00 

130.00 

78.00 

21.64 

53.50 

18.00 

3.00 

Carpenter  and  joiner 

37 

234.00 

50.00 

57  80 

258.00 

165.00 

43.80 

95.00 

25.00 

10.00 

*  House  owned. 
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includes  dry  goods,  boots  and  shoes;  "personal  expenses" 
covers  toilet  articles,  perfumery,  soap,  jewelry,  gifts  to  others, 
etc. ;  and  the  item  "education"  includes  expenditures  for  books, 
pictures,  or  music. 


Occupations  . 

No. 

News- 
papers 

and 
Period- 
icals 

Re- 
ligion 
and 
Charity 

So- 
cieties 

and 
Unions 

Insur- 
ance 

Amuse- 
ments 
and 
Travel 

for 
Recre- 
ation 

Travel 

to 

and 

from 

Work 

Sick- 
ness 
and 
Fu- 
neral 
Ex- 
penses 

Other 
Ex- 
penses 

Total 
Amount 

Ex- 
pended 

Boots  and  Shoes. 

Beater-out, 

1 

$5.72 

$3.00 

$5.20 

- 

$5.00 

- 

- 

- 

$603.92 

Buffer, 

2 

8.84 

6.00 

6.50 

- 

- 

- 

$85.00 

- 

672.73 

Channeller, 

3 

9.88 

10.00 

6.00 

$15.60 

10.00 

- 

- 

- 

738.32 

Custom  shoe  maker, 

4 

6.40 

8.00 

10.40 

28.20 

20.00 

$25.00 

50.00 

- 

1,285.00 

Edge  trimmer. 

5 

5.72 

- 

4.00 

- 

- 

3.00 

4.00 

- 

512.56 

Edge  trimmer, 

6 

13.70 

15.00 

11.20 

15.60 

23.00 

12.00 

- 

- 

797.40 

Foreman       (heeling 

room),   . 

7 

13.00 

25.00 

10.00 

47.40 

25.00 

4.00 

- 

$108.71 

961.37 

Heel  burni 

sher. 

8 

4.65 

10.00 

14.00 

- 

10.00 

- 

- 

- 

600.99 

Laster, 

9 

5.72 

10.00 

6.00 

16.60 

15.00 

3.00 

- 

- 

727.66 

Laster, 

10 

12.80 

40.00 

5.20 

- 

- 

- 

50.00 

- 

796.20 

Laster, 

11 

8.84 

- 

8.50 

- 

12.40 

- 

12.00 

- 

698.59 

Laster, 

12 

2.00 

- 

- 

15.60 

- 

3.00 

25.00 

~ 

499.46 

Laster, 

1?. 

16.00 

5.00 

5.20 

15.60 

2.00 

3.00 

8.00 

776.80 

Laster, 

14 

6.00 

14.00 

5.20 

- 

4.00 

10.00 

17.00 

- 

570.22 

Laster, 

15 

12.48 

8.00 

6.00 

13.00 

14.00 

4.00 

- 

- 

680.32 

Shoe  cutte 

r. 

16 

8.74 

10.00 

- 

17.40 

- 

- 

- 

30.40 

543.88 

Bole  sorter 

, 

17 

10.00 

10.00 

- 

16.00 

30.00 

- 

- 

- 

900.00 

Stitcher  (McKay),  . 

18 

6.00 

- 

17.40 

7.00 

22.00 

150.00 

129.00 

693.35 

Stock  fitter. 

19 

7.28 

8.00 

4.00 

- 

12.00 

5.00 

6.00 

- 

919.96 

Building. 

Brick  and  stone  ma- 

son, 

20 

12.50 

20.00 

14.00 

57.44 

15.00 

18.00 

20.00 

- 

1,153.14 

Brick  layer. 

21 

10.00 

25.00 

21.00 

- 

50.00 

2.00 

350.00 

150.00 

1,540.00 

Brick  layer. 

22 

10.00 

25.00 

7.00 

14.00 

30.00 

4.00 

50.00 

75.00 

922.00 

Brick  layer, 

23 

13.00 

- 

- 

45.00 

30.00 

- 

30.00 

234.00 

1,087.00 

Brick  layer. 

24 

13.00 

10.00 

15.00 

16.20 

11.00 

20.00 

125.00 

- 

851.20 

Carpenter, 

26 

7.80 

25.00 

- 

10.40 

6.00 

- 

65.00 

55.00 

840.40 

Carpenter, 

26 

6.24 

10.00 

11.20 

48.72 

5.00 

- 

- 

300.00 

1,166.91 

Carpenter, 

27 

10.00 

40.00 

6.00 

2.00 

10.00 

28.00 

20.00 

- 

846.00 

Carpenter, 

28 

13.00 

15.00 

39.00 

28.60 

25.00 

- 

20.00 

30.00 

995.50 

Carpenter, 

29 

13.00 

2.00 

- 

25.00 

10.00 

- 

10.00 

- 

540.00 

Carpenter, 

30 

3.50 

18.00 

- 

18.20 

- 

9.00 

65.00 

- 

982.02 

Carpenter, 

31 

13.00 

10.00 

23.00 

13.00 

15.00 

-. 

15.00 

- 

828.90 

Carpenter, 

32 

3.65 

10.00 

3.60 

52.00 

- 

5.00 

- 

50.00 

1,016.26 

Carpenter, 

33 

10.00 

20.00 

15.00 

15.00 

5.00 

- 

50.00 

- 

851.00 

Carpenter, 

34 

8.00 

15.00 

12.00 

- 

40.00 

5.00 

25.00 

52.00 

750.00 

Carpenter, 

35 

7.50 

2.00 

6.00 

18.20 

10.00 

3.00 

20.00 

717.20 

Carpenter  and  joiner, 

36 

10.60 

4.00 

6.00 

5.08 

12.00 

6.00 

32.00 

190.00 

603.82 

Carpenter  and  joiner. 

37 

12.50 

15.00 

10.20 

5.00 

15.00 

10.00 

25.00 

- 

1,031.30 
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Occupations. 

No. 

Rent 

Fur- 
niture, 
etc. 

Fuel 
and 
Light 

Gro- 
ceries 

Meats, 
Fish, 
and  Ice 

Milk 

Cloth- 
ing 

Per- 
sonal 

Ex- 
penses 

Educa- 
tion 

Building  — Con. 

House  painter, 

38 

$179.00 

$6.00 

$53.00 

$275.00 

$180.00 

$32.76 

$55.00 

$50.00 

- 

House  painter, 

39 

72.00 

3.00 

26.00 

125.00 

68.00 

21.90 

40.00 

5.00 

- 

House  painter. 

40 

108.00 

24.00 

34.00 

163.80 

82.40 

15  12 

50.25 

10.00 

- 

Mason, 

41 

168.00 

50.00 

47.00 

160.00 

150  00 

65.00 

100.00 

30.00 

- 

Mason, 

42 

144.00 

- 

45.00 

247.00 

234.00 

42.00 

223.00 

20.00 

- 

Mason, 

43 

144.00 

15.00 

32.00 

280.00 

240.00 

27.24 

100.00 

26.00 

- 

Mason, 

44 

*. 

15.00 

51.00 

265.00 

160.00 

21.84 

140.00 

40.00 

$8.00 

Mason, 

45 

*- 

12.00 

73.00 

286.00 

205.00 

31.20 

165.00 

60.00 

30.00 

Mason, 

46 

*_ 

8.00 

53.00 

230.00 

170.00 

32.76 

120.00 

30.00 

6.00 

Mason  and  plasterer, 

47 

168.00 

35.00 

52.00 

120.00 

100.00 

11.00 

122.00 

50.00 

- 

Mason's  tender. 

48 

78.00 

- 

45.00 

240.00 

125.00 

40.00 

120.00 

30.00 

2.00 

Mason's  tender, 

49 

*_ 

- 

75.00 

364.00 

260.00 

65.70 

200.00 

15.00 

225.00 

Painter    and    paper 

hanger,  . 

50 

108.00 

12.00 

55.00 

265.00 

170.00 

11.88 

85.00 

9.00 

2.00 

Plumber,  . 

51 

t- 

10.00 

60.00 

300.00 

300.00 

52.00 

100.00 

15.00 

- 

Stone  mason,    . 

52 

72.00 

- 

40.00 

250.00 

90.00 

21.84 

60.00 

10.00 

2.00 

Stone  mason,    . 

53 

108.00 

15.00 

47.50 

210.00 

130.00 

21.84 

115.00 

20.00 

- 

Stone  mason'stender 

54 

130.00 

28.00 

52.00 

312.00 

195.00 

32.76 

130.00 

35.00 

- 

Clothing. 
Finisher  (hats), 

55 

108.00 

40.00 

51.60 

182.00 

115.50 

27.50 

85.00 

5.00 

3.00 

Cordage  and 
Twine. 
Storekeeper     (cord- 
age),      . 

56 

*_ 

145.00 

69.50 

286.00 

185.00 

31.20 

140.00 

75.00 

15.00 

Cotton  Goods. 
Carder, 

57 

156.00 

20.00 

54.00 

312.00 

185.00 

43.68 

125.00 

40.00 

Carder, 

58 

130.00 

25.00 

53.00 

286.00 

182.00 

21.84 

140.00 

35.00 

6.00 

Card  grinder. 

59 

96.00 

28.00 

39.00 

220.00 

156.00 

21.90 

85.00 

25.00 

- 

Card  grinder, 

60 

84.00 

8.00 

36.00 

208.00 

150.00 

33.00 

75.00 

- 

- 

Card  grinder. 

61 

132.00 

65.50 

72.00 

468.00 

364.00 

51.10 

320.00 

65.00 

12.00 

Card  grinder, 

62 

104.00 

25.00 

38.00 

260.00 

156.00 

21.90 

72.00 

10.00 

- 

Card  grinder, 

63 

85.20 

60.00 

39.25 

324.00 

215.00 

21.84 

85.00 

35.00 

8.00 

Card  grinder. 

64 

50.40 

- 

32.00 

160.00 

91.00 

10.92 

58.00 

25.00 

8.00 

Card  grinder. 

65 

69.60 

15.00 

35.00 

192.00 

130.00 

12.00 

50.00 

20.00 

- 

Card  grinder. 

68 

*_ 

3.00 

37.50 

190.00 

104.00 

22.00 

70.00 

20.00 

5.00 

Cloth  piler. 

67 

104.00 

- 

38.00 

275.00 

120.00 

30.00 

65.00 

30.00 

- 

Dyer's  helper, 

68 

95.40 

105.00 

40.00 

84.00 

105.00 

42.00 

60.00 

25.00 

0.50 

Loom  fixer. 

69 

96.00 

45.00 

46.00 

212.00 

115.00 

21.90 

130.00 

20.00 

3.00 

Loom  fixer, 

70 

120.00 

20.00 

44.00 

130.00 

93.00 

23.60 

72.00 

25.00 

3.00 

Loom  fixer. 

71 

96.00 

32.00 

55.00 

286.00 

175.00 

36.40 

120.00 

35.00 

10.00 

Loom  fixer. 

72 

135.20 

20.00 

57.00 

286.00 

182.00 

43.68 

115.00 

52.00 

15.00 

Loom  fixer. 

73 

85.20 

- 

33.20 

182.00 

130.00 

33.00 

120.00 

18.00 

3.00 

Loom  fixer. 

74 

96.00 

15.00 

41.00 

220.00 

125.00 

21.90 

135.00 

45.00 

- 

Mule  spinner,   . 

75 

78.00 

- 

48.00 

250.00 

175.00 

25.00 

100.00 

40.00 

- 

Mule  spinner,  . 

76 

130.00 

12.00 

52.00 

286.00 

185.00 

32.76 

115.00 

52.00 

5.00 

Mule  spinner,  . 

77 

120.00 

- 

60.00 

420.00 

260.00 

45.00 

150.00 

100.00 

- 

Mule  spinner,   . 

78 

120.00 

70.00 

53.00 

325.00 

175.00 

43.68 

150.00 

75.00 

5.00 

Mule  spinuer,  . 

79 

94.80 

6.00 

39.00 

165.00 

110.00 

31.00  j 

70.00 

40.00 

6.00 

Mule  spinner,  . 

80 

78.00 

10.00 

43.00 

266.00 

208.00 

21.90 

115.00 

25.00 

6.60 

*  House  owned. 


t  Board  of  sister-in-law  given  for  rent. 
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Occupations. 

No. 

News- 
papers 

and 
Period- 
icals 

Re- 
ligion 
and 
Charity 

So- 
cieties 

and 
Unions 

Insur- 
ance 

Amuse- 
ments 
and 
Travel 

for 
Recre- 
ation 

Travel 

to 

and 

from 

Work 

Sick- 
ness 
and 
Fu- 
neral 
Ex- 
penses 

Other 
Ex- 
penses 

Total 
Amount 

Ex- 
pended 

Bdtlding  — Con. 

HouBe  painter, 

38 

$9.88 

$12.00 

$6.00 

- 

- 

$4.00 

$6.00 

- 

$868.64 

House  painter, 

39 

3.12 

- 

5.20 

$7.80 

- 

3.00 

15.00 

- 

395.02 

House  painter. 

40 

3.12 

1.00 

19.20 

- 

$6.00 

- 

70.00 

$60.00 

646.89 

Mason, 

41 

10.00 

10.00 

13.00 

- 

20.00 

15.00 

100.00 

- 

928.00 

Mason, 

42 

10.00 

46.00 

3.00 

- 

5.00 

25.00 

30.00 

- 

1,074.00 

Mason, 

43 

12.00 

6.00 

3.00 

13.00 

5.00 

1.50 

8.00 

- 

912.74 

Mason, 

44 

8.84 

12.00 

13.00 

15.60 

10.00 

14.00 

4.00 

256.94 

1,025.22 

Mason, 

45 

13.00 

15.00 

24.00 

65.20 

16.00 

52.80 

- 

242.52 

1,290.72 

Mason, 

46 

10.50 

12.00 

6.00 

29.60 

10.00 

26.40 

- 

408.20 

1,152.46 

Mason  and  plasterer, 

47 

10.00 

10.00 

3.00 

- 

15.00 

20.00 

4.00 

- 

720.00 

Mason's  tender. 

48 

8.84 

20.00 

5.20 

23.40 

- 

5.00 

- 

- 

742.44 

Mason's  tender. 

49 

13.00 

10.00 

7.00 

- 

17.50 

5.00 

15.00 

50.00 

1,322.20 

Painter    and    paper 

hanger,  . 

50 

9.84 

13.00 

5.20 

7.50 

5.00 

- 

- 

104.00 

862.42 

Plumber,  . 

51 

26.00 

25.00 

31.20 

- 

25.00 

15.00 

50.00 

51.30 

1,060.50 

Stone  mason,    . 

52 

- 

- 

- 

- 

- 

- 

15.00 

- 

560.84 

Stone  mason,    . 

53 

5.72 

- 

- 

18.72 

5.00 

- 

3.00 

- 

699.78 

Stonemason's  tender, 

54 

6.76 

18.00 

6.00 

32.32 

10.00 

- 

6.00 

- 

993.84 

Clothing. 

Finisher  (hats), 

55 

12.21 

3.00 

2.00 

7.00 

6.00 

20.00 

- 

667.81 

corbage  and 
Twine. 

Storekeeper     (cord- 
age),      . 

56 

12.84 

25.00 

6.00 

25.00 

20.00 

15.00 

- 

94.60 

1,145.14 

Cotton  Goods. 

Carder, 

57 

10.00 

8.00 

18.40 

12.00 

18.00 

- 

- 

- 

1,002.08 

Carder, 

58 

10.40 

12.00 

17.60 

23.40 

20.00 

- 

- 

- 

962.24 

Card  grinder, 

59 

9.76 

12.00 

11.20 

18.20 

20.00 

2.00 

- 

- 

744.06 

Card  grinder. 

60 

5.20 

6.00 

5.20 

31.20 

- 

- 

10.00 

- 

651.60 

Card  grinder, 

61 

13.00 

26.00 

11.20 

62.40 

20.00 

15.00 

20.00 

- 

1,717.20 

Card  grinder. 

62 

14.04 

10.40 

5.20 

18.20 

- 

- 

25.00 

10,40 

770.14 

Card  grinder. 

63 

8.84 

10.00 

11.20 

52.00 

- 

- 

50.00 

- 

1,005.33 

Card  grinder, 

64 

6.76 

5.00 

5.20 

13.00 

6.00 

- 

- 

- 

471.28 

Card  grinder. 

65 

5.00 

10.00 

15.00 

- 

10.00 

- 

- 

- 

563.60 

Card  grinder, 

66 

3.12 

6.00 

- 

26.40 

- 

- 

- 

165.60 

652.62 

Cloth  piler. 

67 

3.12 

5.00 

- 

28.60 

- 

- 

5.00 

- 

703.72 

Dj-er's  helper. 

68 

3.00 

11.00 

6.00 

23.40 

5.00 

- 

25.00 

- 

630.30 

Loom  fixer. 

69 

9.36 

10.00 

30.60 

7.80 

4.00 

- 

8.50 

108.00 

867.16 

Loom  fixer. 

70 

7.72 

10.00 

11.20 

13.00 

12.00 

5.00 

15.00 

- 

604.52 

Loom  fixer. 

71 

10.34 

12.00 

13.00 

16.80 

15.00 

- 

145.00 

- 

1,057.54 

Loom  fixer, 

72 

12.34 

18.00 

14.80 

9.00 

20.00 

- 

30.00 

- 

1,010.02 

Loom  fixer, 

73 

6.25 

17.00 

19.20 

20.80 

1.00 

- 

12.60 

- 

681.15 

Loom  fixer, 

74 

6.76 

10.00 

- 

32.50 

- 

- 

- 

- 

748.16 

Mule  spinner. 

75 

6.50 

10.00 

5.20 

23.40 

- 

- 

10.00 

- 

771.10 

Mule  spinner, 

76 

13.00 

10.00 

9.20 

7.80 

10.00 

- 

6.00 

130.00 

1,055.76 

Mule  spinner. 

77 

6.76 

10.00 

15.60 

62.40 

- 

- 

- 

- 

1,249.76 

Mule  spinner. 

78 

7.60 

15.00 

12.00 

31.20 

25.00 

5.00 

- 

- 

1,112.38 

Mule  spinner, 

79 

6.76 

5.00 

6.00 

33.80 

6.00 

- 

- 

- 

619.36 

Mule  spinner. 

80 

6.76 

12.00 

8.20 

18.20 

2.00 

1.00 

45.00 

- 

865.66 
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OCCDPATIONS. 

No. 

Kent 

Fur- 
niture, 
etc. 

Fuel 
and 
Light 

Gro- 
ceries 

Meats, 

Fish, 

and  Ice 

Milk 

Cloth- 
ing 

Per- 
sonal 
Ex- 
penses 

Educa- 
tion 

Cotton  GooDS-Con 

Mule  spinner,  . 

81 

$120.00 

$21.00 

$39.00 

$195.00 

$117.00 

$32.76 

$135.00 

$45.00 

$35.00 

Mule  spinner,  . 

82 

120.00 

25.00 

40.00 

160.00 

110.00 

21.84 

80.00 

15.00 

12.00 

Mule  spinner,  . 

83 

108.00 

15.00 

58.60 

234.00 

125.00 

24.90 

65.00 

25.00 

8.00 

Operative     (card 

room),    . 

84 

84.00 

40.00 

53.00 

225.00 

150.00 

37.76 

180.00 

150.00 

- 

Second  hand,    . 

85 

84.00 

IS.OO 

42.00 

240.00 

165.00 

21.84 

100.00 

35.00 

2.00 

Slasher  tender, 

86 

97.20 

45.00 

48.50 

240.00 

165.00 

32.76 

145.00 

40.00 

22.00 

Weaver,    . 

87 

96.00 

22.00 

45.00 

225.00 

104.00 

21.84 

25.00 

20.00 

2.00 

Weaver, 

88 

96.00 

12.00 

34.50 

112.20 

61.25 

15.00 

30.00 

5.00 

- 

Weaver, 

89 

117.00 

- 

37.00 

200.00 

95.00 

- 

35.00 

20.00 

- 

Weaver, 

90 

62.40 

20.00 

3S.00 

200.00 

104.00 

21.84 

80.00 

20.00 

6.00 

Weaver, 

91 

78.00 

30.00 

55.00 

225.00 

150.00 

26.00 

112.00 

75.00 

3.00 

W^eaver, 

92 

91.00 

- 

39.00 

215.00 

86.00 

31.20 

95.00 

10.00 

- 

Weaver, 

93 

96.20 

- 

40.00 

260.00 

156.00 

21.84 

50.00 

30.00 

- 

^^'eaver, 

94 

143.00 

15.00 

57.00 

416.00 

225.00 

57.60 

160.00 

80.00 

8.00 

Weaver, 

95 

78.00 

18.00 

45.00 

230.00 

104.00 

21.84 

90.00 

30.00 

- 

Weaver, 

96 

78.00 

30.00 

58.00 

375.00 

195.00 

43.68 

185.00 

75.00 

16.00 

Weaver, 

97 

130.00 

45.00 

57.00 

275.00 

160.00 

21.84 

175.00 

65.00 

5.00 

Weaver, 

98 

143.00 

45.00 

68.00 

585.00 

312.00 

72.80 

110.00 

50.00 

- 

"Weaver, 

99 

143.00 

40.00 

60.00 

416.00 

220.00 

65.52 

140.00 

35.00 

- 

Yard  hand. 

100 

78.00 

12.00 

52.00 

234.00 

165.00 

33.76 

130.00 

52.00 

12.00 

Lbatheb. 

Currier,     . 

101 

108.00 

10.00 

37.00 

300.00 

108.00 

33.00 

100.00 

2.00 

- 

Currier,     . 

102 

96  00 

10.00 

53.00 

325.00 

175.00 

43.68 

160.00 

45.00 

6.00 

Fireman,    . 

103 

144.00 

37.00 

58.00 

416.00 

234.00 

43  68 

90.00 

50.00 

14.00 

Metals  and  Metal- 
lic Goods. 

Blacksmith's  helper. 

104 

96.00 

5.00 

38.00 

220.00 

112.00 

22.00 

85.00 

25.00 

- 

Brass  molder,  . 

105 

144.00 

98.00 

27.00 

234.00 

104.00 

87.60 

100.00 

10.00 

- 

Brass  molder,  . 

106 

156.00 

15.00 

57.00 

225.00 

130.00 

32.76 

140.00 

35.00 

6.00 

Horseshoer, 

107 

132.00 

45.00 

52.00 

163.00 

127.00 

14.92 

88.00 

60.00 

4.00 

Horseshoer, 

108 

130.00 

30.00 

46.00 

196.50 

142.75 

32.20 

11000 

18.00 

6  00 

Iron  molder,     . 

109 

120.00 

- 

50.00 

279.00 

198.00 

43.00 

100.00 

20.00 

- 

Iron  molder,      . 

110 

96.00 

- 

40.00 

208.00 

93.00 

67.60 

200.00 

43.90 

- 

Iron  molder,     . 

111 

130.00 

20.00 

54.50 

260.00 

160.00 

43.80 

400.00 

50.00 

- 

Iron  molder,     . 

112 

96.00 

- 

32.00 

260.00 

156.00 

22.00 

250.00 

71.40 

- 

Iron  molder,     . 

113 

156.00 

37.00 

49.00 

216.00 

125.00 

31.20 

135.00 

40.00 

10.00 

Iron  molder,     . 

114 

132.00 

24.00 

61.00 

221.00 

150.00 

29.12 

150.00 

45.00 

2.00 

Iron  molder,     . 

J 15 

120.00 

63.00 

59.50 

312.00 

182.00 

31.20 

140.00 

20.00 

- 

Iron  molder,     . 

116 

144.00 

- 

51.00 

220.00 

160.00 

21.84 

110.00 

15.00 

_ 

Iron  molder,     . 

117 

96,00 

24.00 

49.00 

225.00 

156.00 

21.84 

100.00 

52.00 

- 

Iron  molder,     . 

118 

120.00 

5.00 

47.00 

245.00 

175.00 

32.76 

125.00 

25.00 

2.00 

Machinist, 

119 

192.00 

- 

39.50 

200.00 

112.00 

33.00 

101.50 

20  00 

- 

Machinist, 

120 

*_ 

66.00 

47.50 

436.00     215.00 

31.60 

275.00 

85.00 

15.00 

Machinist, 

121 

120.00 

22.00 

53.00 

225  00     110.00 

21.84 

85.00 

25.00 

- 

Melter,      . 

122 

96.00 

14.00 

52.00 

250.00     156.00 

43.68 

125.00 

10.00 

- 

Snagger,    . 

123 

130.00 

27.00 

63.00 

325.00    182.00 

29.12 

110.00 

75.00 

- 

*  House  owned. 
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Occupations. 

No. 

News- 
papers 

and 
Period- 
icals 

Re- 
ligion 
and 
Charity 

So- 
cieties 

and 
Unions 

Insur- 
ance 

Amuse- 
ments 
and 
Travel 

for 
Recre- 
ation 

Travel 

to 

and 

from 

Worlc 

Sick- 
ness 
and 
Fu- 
neral 
Ex- 
penses 

Other 
Ex- 
penses 

Total 
Amount 

Ex- 
pended 

Cotton  GooDS-Con 

Mule  spinner,  . 

81 

$18.00 

$12.00 

$26.00 

$18.20 

$6.00 

$4.00 

$5.00 

- 

$828.96 

Mule  spinner, 

82 

15.00 

4.00 

24.00 

13.00 

4.00 

2.00 

- 

- 

645.84 

Mule  spinner. 

83 

6.24 

10.40 

12.00 

18.20 

- 

- 

10.00 

- 

720.34 

O  perati  ve 

card 

room),   . 

84 

11.63 

25.00 

10.40 

33.80 

30.00 

5.00 

4.00 

$15.00 

1,054.59 

Second  hand, 

85 

9.88 

10.00 

7.20 

39.00 

6.00 

2.00 

3.00 

161.00 

945.92 

Slasher  tender, 

86 

11.46 

12.00 

11.20 

20.80 

45.00 

_ 

- 

40.00 

975.92 

"Weaver,    . 

87 

7.46 

10.00 

6.00 

18.96 

- 

2.00 

10.00 

- 

615.26 

Weaver,    . 

88 

- 

4.00 

- 

- 

- 

- 

- 

- 

369.95 

Weaver,    . 

89 

6.24 

- 

5.00 

- 

- 

- 

_ 

- 

615.24 

Weaver,    . 

90 

13.00 

5.00 

5.20 

7.20 

- 

- 

25.00 

- 

607.64 

Weaver,    . 

91 

8.84 

10.00 

5.20 

31.20 

- 

- 

125.00 

- 

934.24 

Weaver,    . 

92 

3.12 

- 

5.20 

7.80 

- 

- 

_ 

- 

583.32 

Weaver,    . 

93 

15.00 

5.20 

13.00 

- 

- 

6.00 

- 

693.24 

W^eaver,    . 

94 

8.84 

20.00 

15.60 

33.80 

25.00 

- 

10.00 

- 

1,274.84 

Weaver,    . 

95 

8.50 

15.00 

10.40 

13.00 

12.00 

- 

- 

- 

675.74 

Weaver,    . 

96 

12.48 

18.00 

5.20 

70.20 

25.00 

- 

5.00 

- 

1,191.56 

Weaver,    . 

97 

13.00 

25.00 

10.40 

18.20 

25.00 

- 

- 

- 

1,025.44 

Weaver,    . 

98 

13.00 

18.00 

5.20 

10.40 

5.00 

- 

- 

- 

1,437.40 

Weaver,    . 

99 

13.00 

15.00 

5.20 

39.00 

12.00 

- 

- 

- 

1,203.72 

Yard  hand. 

100 

7.80 

16.00 

5.20 

28.60 

10.00 

- 

- 

- 

836.36 

Leather 

Currier,     . 

101 

3.00 

6.00 

- 

18.20 

- 

- 

1.65 

- 

726.85 

Currier,     . 

102 

6.76 

20.00 

5.20 

18.20 

- 

15.00 

300.00 

- 

1,278.84 

Fireman,  . 

103 

10.84 

20.00 

6.00 

18.20 

5.00 

- 

4.00 

- 

1,150.72 

Metals  and  Metal 
Lie  Goods. 

Blacksmith's  helper. 

104 

3.12 

5.00 

- 

18.20 

- 

- 

25.00 

- 

654.32 

Brass  molder,  . 

105 

13.00 

- 

- 

13.00 

- 

25.00 

- 

855.60 

Brass  molder, 

106 

10.84 

- 

24.00 

7.80 

12.00 

- 

125.00 

104.00 

1,079.40 

Horseshoer, 

107 

13.00 

20.00 

6.00 

31.20 

12.00 

3.00 

20.00 

- 

791.12 

Horseshoer, 

108 

9.36 

24.00 

10.20 

22.00 

55.00 

- 

- 

832.01 

Iron  molder. 

109 

7.00 

3.00 

13.00 

18.20 

2.00 

- 

15.00 

- 

888.20 

Iron  molder. 

110 

13.00 

13.00 

18.00 

24.00 

10.00 

- 

15.00 

- 

841.60 

Iron  molder. 

111 

10.40 

15.60 

13.00 

41.60 

20.00 

- 

30.00 

- 

1,248.90 

Iron  molder. 

112 

13.00 

12.00 

6.60 

13.00 

- 

20.00 

10.00 

- 

962.00 

Iron  molder. 

113 

8.70 

16.00 

13.00 

- 

6.00 

5.00 

- 

846.90 

Iron  molder. 

114 

9.88 

20.00 

13.00 

15.20 

- 

5.00 

30.00 

- 

907.20 

Iron  molder. 

115 

10.40 

18.00 

19.00 

15.60 

10.00 

5.00 

7.00 

- 

1,012.70 

Iron  molder, 

116 

13.00 

12.00 

19.00 

15.00 

5.00 

4.50 

- 

- 

790.34 

Iron  molder. 

117 

7.50 

6.00 

9.00 

16.60 

10.00 

- 

- 

- 

771.94 

Iron  molder, 

lis 

5.72 

15.00 

6.00 

20.80 

- 

- 

_ 

- 

824.28 

Machinist, 

119 

13.00 

5.00 

4.00 

- 

20.00 

- 

- 

- 

740.00 

Machinist, 

120 

9.76 

30.00 

17.20 

25.40 

25.00 

10.00 

- 

177.00 

1,465.46 

Machinist, 

121 

9.80 

- 

6  00 

10.40 

- 

- 

- 

- 

688.04 

Melter,       . 

122 

5.72 

15.00 

6.00 

33.80 

- 

- 

8.00 

- 

815.20 

Snagger,    . 

123 

10.20 

12.00 

9.00 

- 

8.00 

- 

- 

- 

970.32 
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Occupations. 

No. 

Rent 

Fur- 
niture, 
etc. 

Fuel 
and 

Light 

Gro- 
ceries 

Meats, 
Fish, 
and  Ice 

Milk 

Cloth- 
ing 

Per- 
sonal 
Ex- 
penses 

Educa- 
tion 

Feinting,  Publish- 
ing,   AND    Book- 
binding. 

Electrotyper,    . 

124 

$144.00 

$32.40 

$43.00 

$240.00 

$156.00 

$32.00    $85.00 

$30.00 

$12.00 

Pressman, 

125 

*_ 

17.00 

59.45 

240.00 

125.00 

21.84      95.00 

25.00 

10.00 

Printer  (job),  . 

126 

144.00 

- 

42.65 

283.00 

104.00 

54.75    100.00 

50.00 

- 

Print  Works,  Dye 
Works,      and 
Bleachekies. 

Cloth  pilar, 

127 

78.00 

39.00 

35.00 

270.00 

104.00 

21.90      65.00 

18.00 

2.00 

Cloth  steamer, . 

128 

96.00 

6.00 

26.70 

208.00 

56.00 

21.90 

35.00 

5.00 

1.00 

Overseer,  . 

129 

208.00 

75.00 

62.00 

520.00 

234.00 

54.00 

100.00 

25.00 

250.00 

Stone. 

Stone  cutter,     . 

130 

78.00 

15.00 

41.00 

240.00 

104.00 

15.60 

85.00 

40.00 

- 

Woollen  Goods. 

Cloth  inspector, 

131 

130.00 

10.00 

37.00 

135.00 

104.00 

21.90 

62.00 

12.00 

- 

Dresser  tender, 

132 

*_ 

10.00 

38.50 

170.00 

110.00 

21.84 

112.00 

30.00 

5.00 

Spinner,    . 

133 

132.00 

11.50 

28.25 

75.00 

75.00 

10.00 

80.00 

- 

- 

Weaver,    . 

134 

78.00 

- 

41.60 

170.00 

20.00 

10.00 

25.00 

- 

- 

Wool  scourer,  . 

135 

132.00 

23.00 

51.00 

154.00 

52.00 

10.80 

45.00 

30.00 

2.00 

Wool  sorter,     . 

136 

96.00 

50.00 

45.00 

212.00 

110.00 

21.50 

145.00 

20.00 

4.00 

Worsted  Goods. 

Comb  fixer, 

137 

120.00 

8.00 

37.00 

146.00 

78.00 

23.50 

48.00 

5.00 

2.00 

Comb  fixer. 

138 

130.00 

20.00 

39.00 

186.00 

112.00 

21.90 

68.00 

15.00 

- 

Miscellaneous. 

Driver  (ice),     . 

139 

108.00 

20.00 

49.00 

195.00 

110.00 

36.50 

120.00 

45.00 

10.00 

Driver  (ice), 

140 

96.00 

11.00 

40.00 

160.00 

104.00 

23.50 

70.00 

15.00 

3.00 

Gardener, 

141 

130.00 

10.00 

45.00 

180.00 

112.00 

32.76 

83.00 

15.00 

3.00 

Laborer,    . 

142 

120.00 

20.00 

47.00 

285.00 

175.00 

43.80 

130.00 

25.00 

- 

Laborer,    . 

143 

120.00 

- 

41.28 

120.00 

156.00 

54.75 

15.00 

3.00 

- 

Laborer,    . 

144 

180.00 

60.00 

52.00 

270.00 

165.00 

21.84 

140.00 

25.00 

4.00 

Laborer,    . 

145 

156.00 

10.00 

48.50 

225.00 

130.00 

21.84 

100.00 

25.00 

- 

Laborer,    . 

146 

150.00 

45.00 

67.00 

338.00 

204.00 

43.68 

225.00 

160.00 

20.00 

Laborer,    . 

147 

108.00 

15.00 

35.00 

160.00 

85.00 

21.90 

45.00 

15.00 

2.00 

Laborer,    . 

148 

132.00 

25.00 

42.40 

225.00 

130.00 

32.85 

80.00 

35.00 

6.00 

Laborer,    . 

149 

78.00 

15.00 

45.00 

210.00 

104.00 

21.90 

75.00 

20.00 

3.00 

Laborer,    . 

150 

84.00 

15.00 

41.20 

320.00 

145.00 

32.85 

48.00 

6.00 

- 

Laundress, 

151 

91.00 

- 

65.00 

275.00 

125.00 

33.80 

104.00 

50.00 

- 

Teamster, 

152 

143.00 

12.00 

65.00 

466.00 

260.00 

54.60 

75.00 

52.00 

- 

Besides  the  Decessary  expenses  for  food  and  housing,  every 
family  except  five  reports  expenditure  for  newspapers  and 
periodicals,  and  106  out  of  the  152  expended  sums,  not  very 
great,  for  amusements  and  travel  for  recreation.  In  126  fami- 
lies out  of  the  whole  number,  expenditures  appear  in  connection 
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Occupations. 

No. 

News- 
papers 

and 
Period- 
icals 

Re- 
ligion 
and 
Charity 

So- 
cieties 

and 
Unions 

Insur- 
ance 

Amuse- 
ments 
and 
Travel 

for 
Recre- 
ation 

Travel 

to 

and 

from 

Work 

Sick- 
ness 
and 
Fu- 
neral 
Ex- 
penses 

Other 
Ex- 
penses 

Total 
Amount 

Ex- 
pended 

Printing,  Publish- 
ing,  AND    Book- 
binding. 

Electrotyper,   . 

124 

$16.32 

$25.00 

$6.00 

$20.80 

$15.00 

$10.00 

$3.00 

- 

$870.52 

PresBinan, 

125 

8.84 

12.00 

6.00 

35.60 

8.00 

6.00 

- 

$142.00 

811.73 

Printer  (job),  . 

126 

11.32 

10.00 

9.60 

15.60 

10.00 

- 

100.00 

934.92 

Pbint  Works,  Dye 
Works,     and 
Bleacheries. 

Cloth  piler, 

127 

5.20 

4.00 

11.00 

19.20 

- 

1.00 

15.00 

- 

688.30 

Cloth  steamer, . 

128 

1.85 

3.00 

5.20 

23.40 

- 

- 

10.50 

- 

499.55 

Overseer,  . 

129 

35.30 

50.00 

- 

7.80 

80.00 

- 

- 

- 

1,701.10 

Stone. 

Stone  cutter,     . 

130 

5.72 

- 

8.40 

7.80 

- 

- 

6.00 

- 

646.52 

Woollen  Goods. 

Cloth  inspector, 

131 

6.76 

4.00 

5.20 

15.60 

2.00 

- 

2.00 

- 

547.46 

Dresser  tender. 

132 

12.36 

20.00 

11.20 

28.60 

6.00 

3.00 

6.00 

225.00 

809.50 

Spinner,    . 

133 

3.25 

2.00 

3.00 

- 

2.00 

- 

- 

- 

422.00 

Weaver,    . 

134 

- 

- 

- 

- 

- 

- 

5.00 

~ 

349.60 

Wool  scourer, . 

135 

7.50 

7.00 

6.00 

32.00 

6.00 

- 

5.00 

663.30 

Wool  sorter,     . 

136 

6.00 

15.00 

9.00 

20.66 

5.00 

- 

8.00 

- 

767.16 

Worsted  Goods. 

Comb  fixer. 

137 

3.12 

3.00 

6.00 

7.80 

- 

- 

2.00 

_ 

489.42 

Comb  fixer. 

138 

13.50 

12.00 

11.20 

18.20 

6.00 

2.00 

8.00 

- 

662.80 

Miscellaneous. 

Driver  (ice),     . 

139 

11.24. 

10.00 

18.20 

20.80 

18.00 

30.00 

- 

- 

801.74 

Driver  (ice). 

140 

7.22 

- 

- 

22.36 

6.00 

- 

- 

- 

564.08 

Gardener, 

141 

8.84 

5.00 

4.00 

- 

6.00 

- 

5.00 

- 

639.60 

Laborer,    . 

142 

12.50 

18.00 

- 

41.60 

- 

- 

- 

- 

917.90 

Laborer,    . 

143 

5.70 

10.00 

- 

96.20 

2.00 

3.00 

- 

- 

626.93 

Laborer,    . 

144 

6.24 

- 

- 

80.60 

10.00 

- 

- 

- 

1,014.68 

Laborer,    . 

145 

6.12 

8.00 

4.00 

- 

15.00 

- 

- 

- 

749.46 

Laborer,   . 

146 

16.44 

25.00 

16.00 

20.80 

30.00 

18.00 

40.00 

- 

1,408.92 

Laborer,   . 

147 

3.12 

5.00 

- 

13.00 

- 

- 

2.00 

- 

510.02 

Laborer,    . 

148 

9.30 

25.00 

5.20 

13.00 

5.00 

12.00 

60.00 

- 

837.75 

Laborer,   . 

149 

- 

10.00 

- 

13.00 

- 

2.00 

6.00 

- 

602.90 

Laborer,   . 

150 

4.50 

4.50 

- 

10.40 

1.00 

2.00 

30.00 

- 

744.45 

Laundress, 

151 

3.12 

12.00 

5.20 

23.10 

- 

- 

15.00 

- 

802.22 

Teamster, 

152 

16.50 

18.00 

4.00 

15.60 

5.00 

- 

2.00 

- 

1,188.70 

with  societies  and  unions,  and  in  99,  sickness  or  funeral  ex- 
penses are  reported.  In  17  instances  only,  no  expenditure  is 
reported  for  religion  or  charity.  The  item  "  travel  to  and  from 
work  "  does  not  often  appear,  since  the  families  visited,  in  the 
factory  towns  especially,  were  located  not  far  from  the  place  of 
employment. 
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In  order  to  comprehend  clearly  the  relative  proportions  of 
the  expenses  for  each  of  the  classified  items  presented  in  the 
preceding  table,  attention  is  invited  to  the  following  recapitu- 
lation containing  averages  and  percentages  : 


Expense  Classification. 


Aggregate  Ex- 
pense 


Average 

Expense  per 

Family 


Percentages 


Rent, 

Furniture  and  household  furnishings, 
Fuel  and  light,         .... 

Groceries, 

Meats,  fish,  and  ice. 

Milk, 

Clothing, 

Personal  expenses,  .... 

Education, 

Newspapers  and  periodicals,  . 
Religion  and  charity. 
Societies  and  unions. 

Insurance, 

Amusements  and  travel  for  recreation, 
Travel  to  and  from  work. 
Sickness  and  funeral  expenses. 
Other  expenses,        .... 

Totals, 


$15,993,60 

3,487.40 

7,315.43 

36,410.70 

21,932.60 

4,734.76 

16,489.15 

4,773.30 

999.10 

1,371.39 

1,795.90 

1,277.40 

2,859.76 

1,484.90 

606.20 

3,236.15 

3,949.67 


f 105. 22 

22.94 

48.13 

239.54 

144.29 

31.15 

108.48 

31.40 

6.57 

9.02 

11.82 

8.41 

18.82 

9.77 

3.99 

21.29 

25.99 


12,43 
2.71 
5,68 

28,29 

17,04 
3.68 

12,81 
3,71 
0,78 
1,07 
1,39 
0,99 
2,22 
1,15 
0.47 
2.51 
3.07 


$128,717.41 


$846,83 


100,00 


Referring,  by  way  of  analysis,  to  the  percentages  contained 
in  this  table,  we  note  that  28.29  per  cent  of  the  entire  ex- 
pense was  required  for  groceries;  17.04  per  cent  for  meats, 
fish,  and  ice  ;  12.81  per  cent  for  clothing ;  and  12.43  per  cent 
for  rent.  The  other  items  represent  constantly  diminishing 
percentages,  ranging  from  5.68  required  for  fuel  and  light,  to 
less  than  one  per  cent  against  the  items  "  education,"  "  socie- 
ties and  unions,"  and  "  travel  to  and  from  work,"  respectively. 
In  the  next  table,  a  condensation  of  the  minor  items  under 
certain  general  heads  enables  the  reader  to  make  an  interesting 
comparison. 


Expense  Classification. 


Aggregate  Ex- 
pense 


Average 

Expense  per 

Family 


Percentages 


Subsistence  (principally  food), 

Clothing 

Rent, 


$71,338,76 
16,489,15 
15,993.60 


$469,32 
108.48 
105.22 


55,43 
12,81 
12,43 
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Expense  Classification. 


Aggregate  Ex- 
pense 


Average 

Expense  per 

Family 


Percentages 


Fuel  and  light, 

Education,    church,    societies,    newspapers, 

etc.,       

Care  of  health,  insurance,  .  .  .  . 
Sundry  expenses  (comfort,  mental  and  bodil}' 

recreation,  etc.), 

Totals, 


^7,315. 43 

5,443.79 
6,095.91 

6,040.77 


,717.41 


i8.13 


35.82 
40.11 


39.75 


$846.83 


5.e 


4.23 
4.73 


4.69 


100.00 


Referring,  as  before,  to  the  percentages  only,  it  appears 
that  55.43  per  cent  of  the  expenditure  was  for  subsistence 
(principally  food)  ;  12.81  per  cent  for  clothing ;  12.43  per  cent 
for  rent ;  5.68  per  cent  for  fuel  and  light;  4.23  per  cent  for 
education,  church,  societies,  newspapers,  etc.  ;  4.73  for  care 
of  health  and  insurance,  (including  funeral  expenses,  if  any)  ; 
and  the  remainder,  4.69  per  cent  for  sundry  expenses,  includ- 
ing those  generally  termed  expenditures  for  comfort,  mental 
and  bodily  recreation,  etc. 

Referring  to  the  table  on  page  281  we  find  that  in  47  families 
the  fiimily  income  was  enlarged  by  receipts  from  boarders  or 
lodgers.  Besides  these  there  was  one  boarder  in  family  No.  51 
who  owned  the  house  and  contributed  its  use  free  of  rent  in 
lieu  of  payment  for  board.  Excluding  these  48  families  there 
remain  104  which  may  be  termed  normal,  consisting  of  father, 
mother,  and  immediately  dependent  relatives,  members  of  the 
family  circle,  principally  minor  children,  subject  to  parental 
control,  although,  in  some  cases,  contributing  by  their  earn- 
ings to  the  family  income.*  In  order  that  we  may  analyze  the 
income  and  expenditures  of  these  normal  families,  whose  in- 
come is  based  upon  the  labor  of  the  family  members  and  not 
obtained  in  part  by  taking  boarders  or  lodgers,  we  confine  the 
next  presentation  entirely  to  them,  arranging  the  families  in 
five  groups,  according  to  a  graded  scale  of  income. 


*  When  sons  or  daughters  still  retain  connection  with  the  family  but,  being  above 
the  age  of  21,  pay  board,  they  have  been  termed  "  boarders  "  in  the  tables. 
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Expenditures  of  Families  with  Incomes  — 

Under  9460 

From  94S0  to  $600 

Average 

Expense  per 

ramily 

Per- 
centages 

Average 

Expense  per 

Family 

Per- 
centages 

Rent, 

$84.00 

21,96 

$97.10 

17.54 

Furniture  and   household   furnish- 

ings  

7.50 

1.96 

10,81 

1.95 

Fuel  and  light, ..... 

30.25 

7.91 

38.23 

6.91 

Groceries, 

118.60 

31.01 

170.66 

30.83 

Meats,  fish,  and  ice, .... 

64.63 

16.90 

88.21 

15,94 

Milk, 

18.45 

4,82 

20.51 

3.71 

Clothing, 

35.00 

9.15 

64.70 

11.69 

Personal  expenses,  .... 

5.00 

1.31 

13.62 

2.46 

Education, 

- 

- 

1.52 

0.27 

Newspapers  and  periodicals,    . 

1.56 

0.41 

5.51 

1.00 

Religion  and  charity, 

2.00 

0.52 

4.29 

0.77 

Societies  and  unions. 

2.60 

0.68 

4.87 

0.88 

Insurance, 

3.90 

1.02 

10.48 

1.89 

Amnsements  and  travel  for  recrea- 

tion,        

- 

- 

2.24 

0.40 

Travel  to  and  from  work, 

1.50 

0.39 

1.00 

0.18 

Sickness  and  funeral  expenses, 

7.50 

1.96 

15.48 

2.80 

Other  expenses,        .... 

- 

- 

4.30 

0.78 

Totals, 

$382.49 

100.00 

$553.53 

100.00 

111  this  table  the  classification  of  expenses  conforms  to  the 
table  on  page  294  which  included  all  the  families,  and  the  per- 
centages in  each  group  may  be  compared  with  those  previously 


EXPENDITUBES  OF   FAMILIES  WITH  INCOMES  — 

Under  $460 

From  $460  to  $600 

Average 

Expense  per 

Family 

Per- 
centages 

Average 

Expense  per 

Family 

Per- 
centages 

Subsistence  (principally  food), 

Clothing, 

Rent, 

Fuel  and  light,          .... 

Education,  church,  societies,  news- 
papers, etc.,  

Care  of  health,  insurance, 

Sundry  expenses,  (comfort,  mental 
and  bodily  recreation,  etc.), 

$214.18 
35.00 
84.00 
30.25 

6.16 
11.40 

1.50 

56,00 
9.15 

21.96 
7.91 

1.61 
2.98 

0.39 

$303.81 
64.70 
97.10 
38.23 

16.19 
25,96 

7.54 

54.89 

11.69 

17.54 

6.91 

2.92 
4.69 

1.36 

Totals, 

$382.49 

100.00 

$553.53 

100.00 
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Expenditures  op  Families  with  Incomes  — 

Expense  Classification. 

From  9600  to 
$750 

From  9760  to 
91.200 

Above  91,200 

Average 

Ex- 
pense per 
Family 

Per- 
centages 

Average 

Ex- 
pense per 
Family 

Per- 
centages 

Average 

Ex- 
pense per 
Family 

Per- 
cent- 
ages 

Rent,         ...... 

Furniture  and  household  furnish- 
ings,        

Fuel  and  light, 

Groceries, 

Meats,  fish,  and  ice, 

Milk, 

Clothing 

Personal  expenses,  .        .        .        . 

Education, 

Newspapers  and  periodicals,   . 

Religion  and  charity, 

Societies  and  unions, 

Insurance, 

Amusements  and  travel  for  recrea- 
tion,        

Travel  to  and  from  work, 

Sickness  and  funeral  expenses. 

Other  expenses,        .        .        .        . 

$118.99 

15.90 

46.48 

189.08 

114.90 

24.68 

80.48 

22.57 

2.24 

9.05 

8.57 

7.58 

13.15 

8.62 

3.24 

14.29 

9.05 

17.27 

2.31 

6.75 

27.45 

16.68 

3.58 

11.68 

3.28 

0.33 

1.31 

1.25 

1.10 

1.91 

1.25 
0.47 
2.07 
1.31 

$97.74 

22.89 

47.82 

235.17 

147.73 

31.19 

129.92 

34.47 

3.36 

9.42 

13.56 

10.20 

20.42 

11.17 

4.03 

24.43 

42.98 

11.03 

2.58 

5.39 

26.53 

16.66 

3.52 

14.66 

3.89 

0.38 

1.06 

1.53 

1.15 

2.30 

1.26 
0.45 
2.76 
4.85 

$85.12 

28.75 

56.31 

335.88 

194.25 

40.24 

183.12 

88.37 

12.50 

11.49 

20.38 

12.85 

34.40 

20.13 
12.60 
45.63 
70.57 

6.80 

2.29 

4.49 

26.81 

15.51 

3.21 

14.62 

7.05 

1.00 

0.92 

1.63 

1.03 

2.75 

1.61 
1.01 
3.64 
5.63 

Totals 

$688.87 

100.00 

$886.50 

100.00 

$1,252.59 

100.00 

presented.  In  order  to  make  the  comparison  complete  we 
present  a  condensed  recapitulation,  similar  to  that  on  pages 
294  and  295. 


Expenditures  of  Families  with  Incomes  — 

Expense  Classifioation. 

From  9600  to 
$750 

From  9750  to 
$],200 

Above  91,200 

Average 

Ex- 
pense per 
Family 

Per- 
centages 

Average 

Ex- 
pense per 
Family 

Per- 
centages 

Average 

Ex- 
pense per 
Family 

Per- 
cent- 
ages 

Subsistence  (principally  food) , 

Clothing, 

Rent, 

Fuel  and  light 

Education,  church,  societies,  news- 
papers, etc.,  

Care  of  health,  insurance. 

Sundry  expenses  (comfort,  mental 
and  bodily  recreation,  etc.). 

$367.13 

80.48 

118.99 

46.48 

27.44 
27.44 

20.91 

53.30 

11.68 

17.27 

6.75 

3.99 
3.98 

3.03 

$471.45 

129.92 

97.74 

47.82 

36.54 
44.85 

58.18 

53.18 

14.66 

11.03 

5.39 

4.12 
5.06 

6.56 

$687.49 

183.12 

85,12 

56.31 

57.22 
80.03 

103.30 

54.87 

14.62 

6.80 

4.49 

4.58 
6.39 

8.25 

Totals, 

$688.87 

100.00 

$886.50 

100.00 

$1,252.59 

100.00 
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The  percentage  of  expenditure  for  subsistence  (principally 
food)  is,  as  might  be  expected,  highest  in  the  class  having 
lowest  income,  and  diminishes,  as  income  increases,  although 
showing  no  great  variation,  except  that  nearly  identical  percent- 
ages are  found  in  the  classes  having  incomes  from  $450  to  $600 
and  above  $1200,  respectively.  The  classes  having  largest  in- 
comes have  the  smallest  percentages  of  expenditure  for  fuel 
and  light  and  rent  and  the  largest  for  clothing.  As  incomes 
increase  the  proportionate  expenditure  for  education,  church, 
societies,  newspapers,  etc.,  and  for  the  care  of  health,  insur- 
ance, and  especially  for  the  sundry  expenses  classed  as  for 
comfort,  mental  and  bodily  recreation,  etc.,  increase.  That 
is,  as  income  permits,  expenditures  are  enlarged  in  the  direc- 
tions indicating  a  higher  standard  of  living,  rather  than  en- 
tirely reserved  as  surplus  or  savings.  As  in  1875,  the  results 
of  the  present  investigation  support  fairly  well  the  first  and 
last  propositions  of  the  so-called  law  of  expenditure,  formu- 
lated by  Dr.  Engel  of  Prussia,  but  do  not  entirely  agree  with 
the  others.* 

Dr.  Engel's  theory  was  based  on  Prussian  experience,  con- 
firmed in  a  general  way  by  the  similar  investigations  of  Duc- 
petiaux  in  Belgium  and  Le  Play  in  France,  and  German 
districts  bordering  upon  it,  in  Switzerland  and  in  Savoy.  It  is 
of  course  true,  and  the  distinction  is  perhaps  more  marked 
to-day  than  in  1875,  that  there  is  far  less  uniformity  in  the 
character  of  the  clothing  worn  by  workingmen  in  this  country 
than  abroad,  and  also  in  the  conditions  under  which  they  are 
housed ;  and  this,  no  doubt,  accounts  in  a  measure  for  the 
differences  in  the  percentile  distribution  of  expenses  under 
those  heads. 


*  Dr.  Engel's  propositions  are  as  follows  : 

First.  The  greater  the  income,  the  smaller  the  relative  percentage  of  outlay  for  sub- 
sistence.    (To  this  the  highest  class  shown  in  the  table  forms  an  exception.) 

Secojid.  The  percentage  of  outlay  for  clothing  is  approximately  the  same,  wliatever 
the  income.  (This  is  confirmed  in  the  second  and  third  classes  as  compared  with  each 
other  and  also  in  the  fourth  and  fifth  classes  as  compared  with  cacli  other,  but  not  con- 
firmed in  general.) 

Third.  The  percentage  of  outlay  for  lodging  or  rent,  and  for  fuel  and  light  is  invari- 
ably the  same,  wliatever  the  income.  (Confirmed  in  the  second  and  third  classes  as 
compared  with  each  other,  but  not  confirmed  in  general.) 

Fourth.  As  income  increases,  the  percentage  of  outlay  for  sundries  becomes  greater. 
(Fully  confirmed.) 
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The  percentages  for  the  different  income  classes  reported  in 
1875  and  at  present  compare  as  follows. 


Pekcentagbs  of  Expenditure  of  Families  with  Incomes  — 

Expense 

Under  $460 

From  9450 
to  9600 

From  9000 
to  $7oO 

From  9 7 SO 
to  91,^00 

Above  91,200 

1875 

At 
Prts- 

eiit 

1875 

At 
Pres- 
ent 

1875 

At 
Pres- 
ent 

1875 

At 
Pres- 
ent 

1875 

At 
Pres- 
ent 

Subsistence  (princi- 
pally food), 
Clothing, 
Rent, 
All  other  expenses, 

64.00 
7.00 

20.00 
9.00 

56.00 

9.15 

21.96 

12.89 

03.00 
10.50 
15.50 
11.00 

54.89 
11.69 
17.54 
15.88 

60.00 
14.00 
14.00 
12.00 

53.30 
11.68 
17.27 
17.75 

56.00 
15.00 
17.00 
12.00 

53.18 
14 .06 
11.03 
21.13 

61.00 
19.00 
15.00 
15.00 

54.87 

14.62 

6.80 

23.71 

Totals,   . 

100.00 

100.00 

100.00 

100.00 

100.00 

100.00 

100.00 

100.00 

100.00 

100.00 

The  percentages  of  expenditure  for  food  show  a  decline  in 
each  group,  except  in  that  with  income  above  $1,200.  The 
percentage  expended  for  clothing  appears  unduly  low  in  the 
lowest  income  class  in  1875,  the  peculiarity  l)eing  caused  no 
doubt  by  some  exceptional  circumstance  affecting  one  or  more 
of  the  comparatively  few  families  in  this  class  in  the  year 
referred  to.  The  percentages  indicate  a  comparatively  uni- 
form proportionate  expense  for  clothing  in  the  families  with 
incomes  from  $450  to  $750,  and  also  in  the  families  with  in- 
comes from  $750  to  $1,200  or  more.  In  the  first  two  groups, 
the  percentage  expenditure  for  clothing  is  higher  than  in  1875. 
The  percentage  expenditure  for  rent  is  lower  in  two  of  the 
groups  and  higher  in  the  others  than  in  1875,  and  that  for  ex- 
penses outside  of  food,  clothing,  and  rent,  considerably  higher 
in  all. 

The  average  percentages  of  expenditure  for  these  normal 
families,  considered  in  the  aggregate  (that  is,  disregarding  dif- 
ferences in  income)  are  as  follows  :  Food,  53.67  ;  clothing, 
13.67  ;  rent,  12.62  ;  fuel  and  light,  5.76  ;  care  of  health,  insur- 
ance, etc.,  3.96  ;  education,  church,  societies,  newspapers,  etc., 
4.96  ;  sundry  expenses  (comfort,  mental  and  bodily  recrea- 
tion, etc.),  5.36.  These  show  certain  differences  as  compared 
with  the  percentages  for  all  families,  presented  on  pages  294 
and  295,  the  principal  variation  being  a  slightly  larger  propor- 
tionate expense  for  clothing  and  a  decreased  proportion  for 
food.    The  percentages  for  the  normal  families  in  the  aggregate 
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may  be  profitably  compared  with  those  previously  obtained  by 
the  Bureau,  by  means  of  the  following  table  : 


Percentages  of  expenditure  reported  — 

ExpBNSE  Classification. 

In  1875                         1 

In  188.^ 

Skilled  Labor 

Unskillod  Labor 

At  Present 

Subsistence    (principally 
food),    .... 

Clothing 

Rent,        .... 
All  other  expenses, 

54.50 
15.00 
17.50 
13.00 

58.00 
14.00 
16.00 
12.00 

49.28 
15.95 
19.74 
15.03 

53.67 
13.67 
12.62 
20.04 

Totals,     . 

100.00 

100.00 

100.00 

100.00 

The  percentages  indicate  a  proportionate  expense  for  food 
smaller  than  in  1875,  as  might  easily  result  from  a  decline  in  the 
price  of  food  articles,  even  with  a  wider  dietary  ;  a  smaller  pro- 
portionate expense  for  clothing  and  rent  than  ever  before  ;  and 
a  considerably  larger  proportionate  expense  for  items  outside 
of  food,  clothing,  and  rent,  undoubtedly  reflecting  the  wider 
range  of  wants  accompanying  a  higher  standard  of  living. 

The  distribution  of  expenditure  for  2,561  normal  families, 
collected  from  diflerent  parts  of  the  country  and  reported  in 
the  Seventh  Annual  Report  of  the  United  States  Commissioner 
of  Labor,  was  as  follows  :  Food,  41.03  ;  clothing,  15.31  ;  rent, 
15.06  ;  all  other  expenses,  28.60.  These,  as  compared  w^ith  the 
figures  supported  by  our  present  returns,  indicate  a  smaller 
proportionate  expense  for  food  than  in  Massachusetts,  with 
higher  percentages  of  expense  for  clothing  and  rent  and  for 
other  expenses  in  the  aggregate. 

The  average  aggregate  expense  per  family  in  each  income 
group,  compared  with  the  average  income  per  family,  is  as 

,  average  income,  $428  ;  average 


follows  :  Families  under 
expenditure,  $382.49.  Families  from  $450  to  $600,  average 
income,  $520,16;  average  expenditure,  $553.53.  Families 
from  $600  to  $750,  average  income,  $667.26 ;  average  ex- 
penditure, $688.87.  Families  from  $750  to  $1,200,  average 
income,  $916.85 ;  average  expenditure,  $886.50.  Families 
above  $1,200,  average  income,  $1,398.56;  average  expendi- 
ture, $1,252.59. 
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It  will  be  noticed  that  in  two  of  the  groups  there  was  a  de- 
ficiency of  income  to  meet  expenditure,  when  the  figures  are 
reduced  to  an  average.  This  is  caused  by  a  deficiency  in  cer- 
tain families  which  more  than  ofisets  the  surplus  in  families 
having  a  surplus.  We  shall  analyze  these  cases  of  insufficient 
income  a  little  more  fully,  but  before  doing  so  present  two 
tables,  in  which  the  same  families  are  classified  according  to 
the  industries  in  which  the  head  is  employed,  and  those  which 
consist  of  father  and  mother  and  minor  children  are  grouped 
according  to  size  of  family.  The  first  shows  the  industry 
classification. 


Classified  Occupation  of  Head. 


Number 
of  Families 


Average  Size 
of  Family 


Average  In- 
come 


Average 
Yearly  Ex- 
penditure 


Boots  and  shoes, 
Building  trades, 

Textiles 

Metals  and  metallic  goods. 
Miscellaneous,  . 


Totals, 


13 
24 
36 
16 
15 


104 


3.77 

5.17 
4.89 
4.94 
4.73 


4.80 


$688.48 
848.96 
778.47 
906.40 
853.60 


$814.01 


$682.06 
865.71 
739.75 
899.72 
820.26 


$797.83 


In  13  of  the  families  the  head  is  employed  in  Boots  and 
Shoes,  the  average  size  of  the  family  being  3.77,  the  average 
income,  $688.48,  and  the  average  expenditure,  $682.06.  There 
were  24  families  in  which  the  head  was  employed  in  tlie  building 
trades,  average  size  of  family,  5.17,  average  income,  $848.96, 
average  expenditure,  $865.71.  Textiles  are  represented  by  36 
families,  average  size,  4.89,  average  income,  $778.47,  average 
expenditure,  $739.75;  Metals  and  Metallic  Goods  by  16  fami- 
lies, average  size,  4.94,  average  income,  $906.40,  average  ex- 
penditure, $899.72  ;  and  miscellaneous  industries  by  15  families, 
average  size,  4.73,  average  income,  $853.60,  average  expendi- 
ture, $820.26.  The  average  income  is  highest  in  the  families 
grouped  under  Metals  and  Metallic  Goods,  and  these  show  the 
highest  average  expenditure.  A  deficiency  of  income  appears 
in  the  building  trades  group.  Upon  the  whole,  however,  the 
families  show  a  surplus,  the  average  income  based  upon  the 
returns  from  the  entire  number  being  $814,01  and  the  average 
expenditure,  $797.83;  the  aggregate  average  size  of  family 
being  4.80. 
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In  88  instances  the  families  were  composed  of  father  and 
mother  and  minor  children  only,  as  shown  in  the  following 
table  classified  according  to  size  : 


Size  of  Fajilly. 

Number 
of  Families 

Number  of 

Minor 

Children  cou- 

tributini,' 
to  Family  In- 
come 

Average 
Family  In- 
come 

Averane 
Yearly  Ex- 
penditure 

2  adults,     . 
2  adults,  1  child, 
2  adults,  2  children, 
2  adults,  3  children, 
2  adults,  4  children, 
2  adults,  5  children, 
2  adults,  6  children, 
2  adults,  7  children, 
2  adults,  8  children, 

14 

12 

18 

15 

16 

6 

2 

3 

2 

5 
5 
3 
3 

14 
8 
4 
3 

$690.82 
669.38 
742.76 
800.45 
710.31 
968.58 
944.50 
966.17 
727.48 

$647.65 
648.24 
764.87 
774.55 
703.23 
921.60 
969.83 
994.42 
761.26 

Totals, 

88 

45 

$755.68 

$743.85 

When  taken  together  these  88  families  exhibit  a  surplus  of 
income  over  expense,  although  when  considered  separately  a 
deficiency  of  income  appears  in  four  of  the  groups. 

In  the  returns  reported  in  1875  the  families  were  classed 
according  to  whether  there  was  a  surplus  or  deficiency  of 
income,  in  certain  income-receiving  groups,  which  approach, 
but  do  not  quite  conform  to  those  we  have  used  at  present. 
Paralleling  the  results  as  nearly  as  possible  we  have  the  com- 
parison presented  at  the  top  of  the  next  page. 


Classified  Occupation. 


Boots  and  Shoes. 

Buffer 

Laster,   .... 
Laster,   .... 

Building. 
Brick  layer,  . 
Brick  layer,   . 
Carpenter, 
Carpenter, 


Office 
Number 


21 

24 
29 
31 
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Reported  in  1875 

At  Pebsent 

Income  Classification 

Av.  yearly  Sur- 
plus (+),  or 
Deficiency  (— ) 

I?icome 
Classification 

Av.  Yearly  Sur- 
plus (+),  or 
Deficiency  (— ) 

Under      $400,  . 
$400  to     $600,  . 
$600  to     $800,  . 
$800  to  $1,200,  . 
Above  $1,200,  . 

—$33.10 

—5.55 

+15.52 

+44.32 

+  170.75 

Under      $450,  . 
$450  to     $600,  . 
$600  to     $750,  . 
$750  to  $1,200,  . 
Above   $1,200,  . 

+$45.51 
—33.37 
—21.61 
+30.35 

+145.97 

Taken  as  a  whole,  the  152  families  shown  in  the  table  page 
277  include  47  in  which  a  deficiency  of  income  appears.  Sepa- 
rating the  families  into  two  groups,  as  we  have  done,  compris- 
ing 48  which  take  boarders  or  lodgers  and  104  which  do  not, 
we  find  but  eight  instances  of  deficiency  of  income  among  the 
boarder-taking  families,  while  there  are  39  among  the  so-called 
"normal"  or  non-boarder  taking  families.  It  would  not  be 
possible  for  the  same  families  to  appear  in  the  deficiency  class 
in  successive  years  without  lapsing  into  pauperism.  It  might 
be  true  however  that  out  of  any  given  nmnber  of  families,  a 
certain  number  would,  for  various  reasons,  be  unable  to  come 
out  clear  of  debt  at  the  end  of  the  year.  The  condition  is,  of 
course,  un-economic  and  must  be  exceptional  if  the  family  is 
to  remain  above  the  pauper  level.  It  is  proper  therefore  to 
analyze  the  returns  from  the  normal  families  which  have  re- 
ported deficiencies  in  the  present  instance.  This  may  be  done 
by  the  aid  of  the  table,  beginning  at  the  foot  of  page  302, 
which  relates  entirely  to  such  families,  39  in  number. 


DATS  LOST  DTTKIN6  YEAK  FROM  — 

Expendi- 
tures 
for  Sickness 
and  Fu- 
neral Ex- 
penses 

Amount 

of 

Deficiency 

Sickness 

Slack 
work 

Other 
causes 

Totals 

Boots  and  Shoes. 

BuflFer, 

- 

12 

- 

12 

$85.00 

$162.78 

Laster, 

- 

12 

- 

12 

50.00 

161.20 

Laster, 

- 

60 

- 

60 

25.00 

29.46 

Building. 

Brick  layer 

12 

102 

- 

114 

350.00 

346.00 

Brick  layer 

6 

108 

- 

114 

125.00 

131.20 

Carpenter,     .... 

60 

- 

- 

60 

10.00 

48.00 

Carpenter,     .... 

- 

- 

- 

- 

15.00 

140.40 
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Composition  of  Family 

Number 

Adults 

Children 

Totals 

Building  —  Con. 

Carpenter, 

33 

2 

4 

6 

Carpenter, 

35 

2 

3 

5 

House  painter 

40 

2 

1 

3 

Mason, 

41 

2 

2 

4 

Mason's  tender 

48 

2 

4 

6 

Stone  mason,         .... 

52 

2 

4 

6 

Textiles. 

Cloth  inspector  (woollen),    . 

131 

2 

1 

3 

Cloth  piler  (cotton) ,      .        .        . 

67 

3 

5 

■    8 

Cloth  steamer  (print  works), 

128 

2 

2 

4 

Comb  fixer  (worsted) ,  . 

137 

2 

3 

5 

Loom  fixer  (cotton),     . 

70 

2 

1 

3 

Loom  fixer  (cotton),     . 

73 

2 

3 

5 

Mule  spinner  (cotton), 

80 

2 

6 

8 

Mule  spinner  (cotton). 

82 

2 

4 

6 

"Weaver, 

87 

2 

3 

0 

Weaver 

89 

2 

4 

6 

Weaver, 

90 

2 

4 

6 

Weaver,         .        .        .        ,        . 

91 

2 

4 

6 

Weaver,         ..... 

92 

2 

4 

6 

Metals  and  Metallic  Goods. 

Blacksmith's  helper,     . 

104 

2 

8 

10 

Horseshoer, 

107 

3 

- 

3 

Horseshoer, 

108 

2 

2 

4 

Iron  molder, 

109 

2 

8 

10 

Iron  molder, 

111 

3 

4 

7 

Iron  molder 

114 

3 

2 

5 

Melter, 

122 

2 

2 

4 

Miscellaneous. 

Currier  (leather),  .... 

102 

1 

4 

5 

Driver  (ice) 

140 

2 

1 

3 

Laborer, 

144 

3 

5 

8 

Laborer,         ..... 

147 

2 

2 

4 

Printer  (job),        .... 

126 

2 

2 

4 

Stone  cutter, 

130 

'2 

2 

4 

A  brief  review  of  the  families  by  number,  as  given  in  this 
table,  will  go  far  towards  accounting  for  the  deficiency.  It 
is  especially  large  in  No.  21.  In  this  family  the  head  is 
employed  in  the  building  industry,  and  not  only  lost  114 
days'  employment  during  the  year  but  there  was  the  extraor- 
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Days  lost  during  Ykak  from  — 

Expendi- 
tures 
for  Sickness 
and  Fu- 
neral Ex- 
penses 

Amount 

Classified  Occupation. 

Sickness 

Slack 
work 

Other 
causes 

Totals 

of 
Deficiency 

Building  —  Con. 

Carpenter,     .... 

- 

- 

- 

$50.00 

$86.00 

Carpenter,     .... 

6 

66 

- 

72 

20.00 

117.20 

House  painter, 

- 

56 

- 

56 

70.00 

76.89 

Mason, 

6 

69 

- 

75 

100.00 

70.50 

Mason's  tender,    . 

- 

96 

- 

96 

- 

42.44 

Stone  mason, 

- 

96 

- 

96 

15.00 

40.84 

Textiles. 

Cloth  inspector  (woollen),   . 

- 

14 

- 

14 

2.00 

27.46 

Cloth  piler  (cotton),     . 

- 

- 

- 

- 

5.00 

77.72 

Cloth  steamer  (print  works) , 

- 

- 

- 

- 

10.50 

21.05 

Comb  fixer  (worsted). 

- 

12 

- 

12 

2.00 

39.42 

Loom  fixer  (cotton) ,    . 

- 

- 

- 

- 

15.00 

24.52 

Loom  fixer  (cotton) ,     . 

30 

6 

- 

36 

12.50 

176.15 

Mule  spinner  (cotton). 

18 

- 

- 

18 

45.00 

50.66 

Mule  spinner  (cotton), 

- 

- 

- 

- 

- 

10.84 

Weaver 

- 

- 

- 

- 

10.00 

4.26 

Weaver 

- 

- 

- 

- 

- 

15.24 

Weaver,        .... 

- 

- 

- 

- 

.       25.00 

72.64 

Weaver,        .... 

- 

- 

- 

- 

125.00 

77.24 

Weaver,        .... 

- 

- 

- 

- 

- 

58.32 

Metals  and  Metallic 

Goods. 

Blacksmith's  helper,    . 

48 

24 

- 

72 

25.00 

58.37 

Horseshoer,  .... 

72 

- 

- 

72 

20.00 

1.12 

Horseshoer,  .... 

~ 

_ 

- 

- 

- 

118.01 

Iron  molder. 

18 

- 

4 

22 

15.00 

9.20 

Iron  molder, 

128 

- 

- 

128 

30.00 

127.90 

Iron  molder, 

- 

_ 

_ 

- 

30.00 

65.70 

Melter, 

- 

- 

- 

- 

8.00 

0.20 

Miscellaneous. 

Currier  (leather). 

- 

- 

24 

24 

300.00 

78.84 

Driver  (ice),. 

- 

- 

- 

- 

- 

12.08 

Laborer,        .... 

- 

- 

- 

- 

- 

0.68 

Laborer,        .... 

- 

- 

30 

30 

2.00 

30.02 

Printer  (job). 

6 

- 

- 

6 

- 

184.92 

Stone  cutter, 

- 

30 

- 

30 

6.00 

16.52 

dinary  expense  of  $350  for  sickness,  in  itself  exceeding  the 
amount  of  the  deficiency.  There  were  four  children  entirely 
unproductive.  In  nearly  all  the  other  families  in  which  the 
deficiency  exceeded  $100  there  were  either  large  expenses  on 
account  of  sickness  (as  in  Nos.   2,  10,  and  24),  or  consider- 
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able  lost  time  from  employment  (as  in  Nos.  24,  35,  73,  and 
111).  In  cases  where  the  deficiency  was  less  than  100,  it 
approximates  or  was  less  than  the  expense  required  by  sick- 
ness in  the  family  in  Nos.  12,  40,  80,  87,  91,  107,  and  102. 
The  deficiency  was  of  minor  importance  (or  less  than  $10) 
in  a  few  cases,  especially  Nos.  107,  122,  and  144.  In  a  few 
cases,  on  the  other  hand,  the  reason  for  the  deficiency  does 
not  appear  from  the  table,  but  must  be  accepted  as  a  condi- 
tion unexplained  and  doubtless  due  to  some  peculiarity  in  the 
family,  which  a  closer  acquaintance  with  family  traits  might 
disclose.  Drawing  upon  the  agents'  memoranda,  we  find  that 
in  No.  67  there  are  five  minor  children  none  of  whom  adds  any- 
thing to  the  family  income.  Besides  this  the  wife's  mother 
lives  in  the  family  and  is  dependent  upon  the  earnings  of  the 
working  members  for  her  support.  The  wife  earns  $6  per 
week  in  weaving  but  lost  five  weeks  during  the  3'ear  on  ac- 
count of  slack  work,  diminishing  the  already  slender  resources  ; 
and  the  loss  in  her  wages  accounts  for  nearly  one-half  of  the 
deficiency.  In  family  No.  90  the  wife  was  not  employed  out- 
side the  family,  and  there  are  four  children,  from  two  to  eight 
years  of  age.  In  No.  92  the  wife  works  part  of  the  time, 
and  can  earn  about  $4  per  week  when  employed.  During  the 
year  in  question  however  she  was  able  to  earn  but  $75,  and 
frankly  states  that  it  is  impossible  for  the  breadwinners  of  the 
family  to  "  earn  enough  to  live,  and  pay  their  bills  promptly." 
There  are  four  children  in  this  family,  ranging  from  two  to 
nine  years  of  age,  and,  of  course,  unproductive.  In  No.  108 
the  wife,  who  formerly  assisted  in  swelling  the  family  income, 
did  not  follow  outside  employment  during  the  yeav  in  question, 
and  made  up  the  deficiency  which  appears  out  of  the  savings  of 
previous  employment. 

It  is  clear  that,  in  the  majority  of  instances,  the  temporary 
loss  of  work  or  unusual  expenses  caused  by  sickness  accounts 
for  the  deficiency.  Bearing  in  mind  the  scale  upon  which 
nearly  all  the  families  represented  in  the  returns  appear  to  be 
living,  and  the  narrow  margin  of  surplus  found  where  a  surplus 
exists,  it  is  equally  clear  that  unforeseen  contingencies  like  un- 
employment or  sickness  is,  in  many  cases,  likely  to  cause  a  de- 
ficiency. It  should  not  be  understood  that  this  always  creates 
debt.  On  the  contrary,  the  deficiency  is  frequently  covered  by 
drawing  upon  the   savings  of  more  fortunate  years ;   and  in 
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other  cases,  although  a  deficiency  may  appear  when  the  state- 
ment is  confined  to  12  consecutive  months,  as  in  our  tables,  it 
is  overcome  by  enforced  saving  in  some  immediately  succeed- 
ing month.  This  is  particularly  true  when  the  deficiency  is 
small. 

Conclusion. 
From  the  results  of  the  investigation  reported  in  1875  cer- 
tain conclusions  were  drawn,  and  we  reproduce  below  some  of 
the  more  important,  with  parallel  statements  based  upon  the 
present  inquiry. 


Repobtbd  in  1875. 


Eeportbd  at  Present. 


In  the  majority  of  cases,  workingmen  in  this 
Commonwealth  do  not  support  their  fam- 
ilies by  their  individual  earnings  alone. 

Fathers  rely,  or  are  forced  to  depend,  upon 
their  children  for  from  one-quarter  to  one- 
third  of  the  entire  family  earnings. 

Children  under  15  years  of  age  supply,  by 
their  labor,  from  one-eighth  to  one-sixth  ot 
the  total  family  earnings. 

Of  the  children  at  work  in  the  families  re- 
ported in  1S75  nearly  31  per  cent  were 
under  14  years  of  age,  and  about  54  per 
cent  under  15. 

The  amount  of  earnings  contributed  by 
wives,  generally  speaking,  is  so  small, 
that  they  would  save  more  by  staying  at 
home  than  they  gained  by  outside  labor. 
The  actual  amount  contributed  consti- 
tuted but  eighty-eight  hundredths  of  one 
per  cent  of  the  aggregate  income  of  all 
the  families  reported,  and  in  the  entire 
number  (397)  only  12  wives  aided  by  out- 
side work. 

A  large  proportion  of  the  skilled  working- 
men  visited  have  sewing  or  other  labor- 
saving  machines  in  use  in  their  families. 
As  evidences  of  material  prosperity  to  a 
certain  extent,  significant  numbers  of  the 
families  (the  aid  of  child  labor  being 
fully  allowed)  own  pianos  or  cabinet 
organs,  have  carpeted  rooms,  and  main- 
tain pews  in  church. 


In  the  present  investigation,  out  of  the  total 
number  of  families  (152),  the  earnings  of 
the  head  were  sufficient  to  meet  the  fam- 
ily expenditure  in  but  25. 

Out  of  the  entire  family  income  only  11.32 
per  cent,  or  a  little  less  than  one-eighth, 
was  received  from  the  earnings  of  minor 
children. 

Nothing  contributed  by  children  under  15. 


No  children  permitted  to  work  if  under  14. 
In  the  families  reported  no  children 
under  15  were  at  work. 


Out  of  the  152  families  reported,  33  wives 
worked  outside  the  family,  and  in  the 
aggregate  contributed  5.29  per  cent  of 
the  aggregate  income  reported  from  all 
the  families.  (Apparently,  the  lesser  pro- 
portion of  children  working  is  partly  off- 
set by  a  greater  proportion  of  wives 
contributing  by  their  earnings  to  the  fam- 
ily income.) 

The  same  facts  appear  at  present,  in  even 
greater  degree  (child  labor,  so  far  as 
youngchildren  are  concerned,  being  elim- 
inated). The  conditions  as  to  housing 
generally  show  considerable  improve- 
ment over  those  reported  in  1875.  This  ac- 
counts in  part  for  the  higher  rental  rates 
reported  as  compared  with  five  years  ago, 
although  the  average  is  slightly  higher 
than  that  of  1872  and  the  proportion  of 
expenditure  for  rent  has  decreased.  The 
presence  of  musical  instruments  as  an  evi- 
dence of  the  standard  of  living  has  been 
mentioned  on  page  264.  Of  the  entire  num- 
ber of  families,  88 .  82  per  cent,  that  is,  a  pro- 
portion of  nearly  89  in  every  100,  reported 
expenditures  for  religion  and  charity. 
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Kepoeted  in  1875. 


Reported  at  Present. 


In  more  than  one-half  of  the  families  visited 
(55.92  per  cent)  the  family  income  ex- 
ceeded the  family  expenses.  In  less  than 
one-tenth  (8.56  per  cent)  there  was  a  defi- 
ciency of  income.  In  the  remainder,  (35.52 
per  cent)  the  accounts  balanced. 


In  nearly  two-thirds  of  the  families  visited 
(63.16  per  cent)  the  family  income  ex- 
ceeded the  family  expenses.  In  nearly 
one-third  (30.92  per  cent)  there  was  a  de- 
ficiency of  income.  In  the  remainder 
(5.92  per  cent)  the  accounts  balanced. 


We  have  already  computed  the  percentage  of  decrease  in 
the  price  of  groceries  (7.03)  and  the  increase  in  the  price  of 
provisions  (19.54)  in  1902  as  compared  with  1897,  by  using 
a  weighted  average  for  the  various  articles  as  explained  on 
page  254.  Combining  the  articles  under  each  head,  and  apply- 
ing the  same  method  of  computation  we  have  an  increase  of 
11.16  per  cent  in  the  price  of  articles  of  food.  In  the  same 
way  we  find  a  decrease  of  19.97  per  cent  as  compared  with 
1872.  Relying  upon  the  data  obtained  in  the  present  investi- 
gation as  to  prices,  respecting  the  relative  quantities  of  differ- 
ent grades  of  each  article  sold  at  the  different  rates,  combining 
the  quotations  for  boots  and  dry  goods,  and  giving  each  price 
quotation  a  weight  in  the  general  average  for  the  group,  cor- 
responding to  the  quantity  sold  at  that  price,  we  obtain  16.07 
per  cent,  representing  the  increase  in  1902  as  compared  with 
1897,  of  the  prices  of  dry  goods  and  boots  listed  in  the  price 
tables  ;  and  41.01  per  cent  indicating  the  decrease  as  compared 
with  1872.  By  the  same  method,  rents  show  an  increase  of 
52.43  per  cent  as  compared  with  1897,  and  two  hundredths 
of  one  per  cent  as  compared  with  1872  ;  and  fuel  an  increase 
of  9.78  per  cent  as  compared  with  1897,  or  a  decrease  of  26.61 
per  cent  as  compared  with  1872.     We  summarize  as  follows  : 


Classification. 


Percentages 

of  Increase  in  Price 

in  1902  as 

compared  with 

1897 


Percentages 
of  Increase  or  De- 
crease in  Price 
in  1903  as  com- 
pared with 
1873 


Food,    . 

Dry  goods  and  boots, 

Rent,     . 

Fuel,     . 


+  11.16 

+  16.07 

+52.43 

+9.78 


-19.97 
-41.01 
+0.02 
-26.61 


The  average  expenditure  of  a  normal  family  as  shown  by  the 
budgets  is  $797.83,  divided  as  follows  :  Food,  $428.21 ;  cloth- 
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ing,  $109.03  ;  rent,  $100.67  ;  fuel  and  light,  $45.93  ;  all  other 
purposes,  $113.99.  Applying  the  percentages  of  change  in 
prices  contained  in  the  preceding  table  to  the  average  expendi- 
ture of  these  families  and  using  for  clothing  the  percentage 
variation  in  the  prices  of  dry  goods  and  boots,  for  fuel  and 
light  that  shown  for  fuel  alone,  the  first  four  amounts  would  be- 
come for  1897  :  Food,  $385.20  ;  clothing,  $93.90  ;  rent,  $66.00  ; 
fuel  and  light,  $41.80  ;  or,  in  the  aggregate,  $586.90,  as  against 
$683.84  in  1902.  That  is,  the  absolutely  necessary  items  of 
food,  clothing,  rent,  and  fuel  which  in  1902  cost  $683.84  would 
have  been  purchasable  for  $586.90  in  1897.  If,  in  1897,  the 
same  amount  had  been  spent  for  sundries  as  in  1902,  the  aggre- 
gate expense  would  have  been  $700.89  as  against  $797.83.  To 
meet  the  increase  indicated  in  1902,  supposing  no  surplus  to 
have  existed  in  either  year,  would  have  required  an  increase  of 
income  for  the  family  amounting  to  $96.94,  or  13.83  per  cent. 
The  comparison  may  be  made  between  1902  and  1872  in  the 
same  way,  the  result  showing  that  the  expenditure  required  in 
the  earlier  year  to  cover  the  items  costing  $683.84  in  1902 
would  have  been  $882.30 ;  and  allowing  the  same  amount  for 
sundries  in  each  year  the  aggregate  for  1872  would  be  $996.29 
as  against  $797.83  in  1902,  showing  a  decrease  in  the  latter 
year  of  $198.46,  or  19.92  per  cent. 

In  making  these  comparisons  we  have  given  to  each  of  the 
four  leading  groups,  food,  clothing,  rent,  and  fuel,  the  same 
effect  upon  the  aggregate  expense  that  the  expenditures  for 
each,  respectively,  were  found  to  have  in  the  budgets  for  the 
average  normal  family,  disclosed  in  our  present  investigation, 
and  have  assumed  that  the  expenses  for  sundries  were  the  same 
in  each  year.  Disregarding  amounts  expended,  and  using  the 
percentages  of  expenditure  shown  upon  page  299,  assuming, 
as  regards  expenditures  for  sundries,  that  instead  of  the  same 
amount  having  been  expended  in  each  3^ear,  the  prices  for  the 
items  included  under  that  head  have  not  changed,  and  giving 
to  each  group  in  the  comparison  the  same  effect  or  weight  upon 
the  general  average  that  the  percentage  for  the  group  has  upon 
the  aggregate,  a  slightly  different  result  appears,  as  follows, 
the  comparison  being  between  1902  and  1897. 
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Classification. 

Percent- 
ages of  Expendi- 
ture 

Index 

Number  for  the 

Group* 

Resultf 

Food,         

53.67 

111.16 

5,965.96 

Clothing, 

13.67 

116.07 

1,586.68 

Rent, 

12.62 

152.43 

1,923.67 

Fuel  and  light, 

5.76 

109.78 

632.33 

All  other  purposes, 

14.28 

100.00 

1,428.00 

Totals 

100.00 

115.37 

11,536.64 

This  gives  an  index  number  of  115.37  for  1902,  indicatingr 
an  increase  of  15.37  per  cent  as  compared  with  1897,  instead 
of  13.83,  shown  by  our  previous  comparison.  Similarly  a  de- 
crease of  17.85  per  cent  (instead  of  19.92)  is  shown  as  com- 
pared with  1872. 

The  difference  in  these  results  is  caused,  we  repeat,  by  con- 
sidering in  the  hrst  comparison,  the  expenditure  for  sundries 
as  invariable  in  amount,  while  in  the  second  comparison  the 
proportionate  expenditure  for  sundries  is  considered  invariable, 
taken  as  a  percentage  of  total  expenditure,  and  the  prices  for 
the  ite7ns  classed  as  ^^  sundries"  are  considei'ed  as  not  having 
changed.  In  point  of  fact,  as  we  have  seen,  the  percentage  of 
the  annual  income  thus  expended  tends  to  increase  as  the  an- 
nual income  increases.:!:  Hence  any  increase  in  actual  wages, 
resulting  either  from  an  increase  in  money  wages  or  from  a 
decrease  in  prices,  is  largely  taken  up  by  increasing  the  expen- 
ditures for  sundries,  as  well  as  more  generous  expenditures 
generally.  The  comparisons  indicate  an  increase  in  prices  as 
compared  with  1897  of  from  13.83  to  15.37  per  cent.  Un- 
doubtedly earnings  have  increased  also,  and  in  some  cases  in 
greater  proportion  than  this,  taking  into  account  the  diminution 
of  unemplo^'ment.  If  earnings  increased  in  greater  proportion 
than  prices,  and  the  standard  of  living  were  unchanged,  savings 
would  be  possible  in  the  later  year,  in  cases  where  the  account 


*  Considering  the  price  level  in  1897  as  100,  the  index  for  1902  becomes  100  plus  the 
percentage  of  increase  in  1902  as  compared  with  1897. 

t  The  "result"  is  the  product  of  the  percentage  of  expenditure  multiplied  by  the 
index  number  for  the  group.  A  division  of  the  sum  of  the  results  by  the  sum  of  the 
percentages  of  expenditure  (which,  of  course,  is  100)  will  give  a  mathematical  average 
index  for  1902,  in  which  each  percentage  of  expenditure  and  each  group  index  figure 
has  been  given  its  relative  importance  or  weight. 

X  See  page  298. 
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just  balanced  in  the  earlier.  If,  however,  the  standard  of  living 
is  raised  so  as  to  take  up  the  surplus  it  would  be  as  difficult  to 
live  within  the  income  as  before.  Economically,  the  family 
may  be  said  to  be  no  better  off  than  before.  Socially,  how- 
ever, counting  as  gains  the  things  the  family  consumes  in  the 
latter  as  compared  Avith  the  former  year,  the  gain  is  apparent. 

The  investigation  reported  in  1875  showed  an  average  ex- 
penditure per  family  of  $738.00  and  an  average  surplus  of 
$24.72.  Assuming  the  same  average  expenditure  in  1872,  the 
things  purchased  for  the  $738.00  in  the  earlier  year  could  have 
been  obtained  for  from  $606.27  to  $590.99  in  1902,  and,  if  the 
standard  of  living  had  not  changed  the  surplus  would  have 
been  from  $156.45  to  $171.73,  even  if  the  family  income  had 
not  changed  at  all.  Instead  of  that  however  the  average  ex- 
penditure per  family  as  shown  by  our  present  investigation 
was  $797.83,  and  the  average  surplus  but  $16.18,  taking  no  ac- 
count of  whatever  rise  in  wages  may  have  occurred  since  1872. 

The  margin  between  the  rise  in  prices  and  the  rise  in  income 
or  between  the  rise  in  income  and  the  fall  in  prices,  measures 
the  economic  gain  of  the  family.  If  this  margin  results  in 
larger  consumption,  the  gain  is  no  less  real.  It  may,  in  fact, 
be  of  greater  benefit  if  the  increased  consumption  is  of  things 
that  increase  the  physical,  mental,  or  moral  welfare. 


Note. 

A  brief  explanation  is  perhaps  required  wilih  reference  to  the  results 
shown  in  the  comparison  of  prices  between  1902  and  1897.  Certain  com- 
parisons of  wholesale  prices  of  leading  commodities  of  general  consumption 
have  from  time  to  time  been  published  which  may  seem  to  indicate  a  greater 
percentage  of  increase  than  appears  in  the  preceding  pages.  By  one  such 
comparison  the  cost  of  living  is  made  to  show  an  increase  of  about  36  per 
cent  in  recent  years,  which,  if  correct,  would  mean,  as  applied  to  the  ordi- 
nary family,  that  if  the  annual  expenses  could  have  been  met  by  $800  in 
1897,  f  1,088  would  be  required  now,  a  result  that  is  improbable.  Further- 
more, it  should  be  borne  in  mind,  that  a  comparison  of  wholesale  prices 
alone  does  not  touch  the  particular  point  with  which  this  report  deals,  i.e., 
the  direct  cost  of  living  to  workingmen.  Retail  prices  move  differently 
from  wholesale,  and  are  not  subject  to  as  many  or  so  great  fluctuations,  the 
margin  between  the  wholesale  and  retail  rates  being  in  many  cases  so 
great  as  to  compensate  for  changes  in  the  wholesale,  unless  the  latter  are 
very  wide  and  have  become  permanent. 

Besides  this,  certain  articles  which  may  have  an  important  effect  upon  a 
so-called  "  index  number ''  or  general  average,  representing  the  movement 
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of  wholesale  prices  in  the  country  at  large,  enter  into  the  ordinary  house- 
hold expenses  of  a  workingman,  either  indirectly,  very  slightly,  or  not  at 
all,  although  they  may  enter  largely  into  general  consiimption.  An  attempt 
is  usually  made  to  give  what  may  be  called  the  different  consumptive  values 
of  the  various  commodities  their  proper  weight  upon  the  general  average 
of  the  group  or  class  to  which  they  belong,  by  some  system  of  computation. 
Dun"s  index  number,  for  example,  is  produced  by  selecting  a  list  of  articles, 
including  whiskey,  beer,  and  tobacco,  each  quotation,  instead  of  having 
equal  prominence  in  the  average,  being  multijjlied  by  the  quantity  annu- 
ally consumed  per  capita  in  the  country.  Wholesale  quotations  are  used. 
The  i^er  capita  consumption  of  each  commodity,  necessarily  more  or  less  a 
matter  of  estimate,  is  taken  for  the  purpose  of  giving  to  each  article  its 
proper  weight  u^wn  the  general  average. 

Whatever  accuracy  this  method  may  possess  as  indicating  changes  in  the 
general  jjrice  level  and  their  effect  upon  the  cost  of  consumirtion  in  general, 
it  cannot  be  relied  on  implicitly  as  reijresenting  changes  in  the  cost  of 
living  of  the  ordinary  family.  For  example,  the  index  number  for  bread- 
stuffs  thus  computed  shows  an  increase  of  about  70  percent  in  1902  as  com- 
pared Avith  1897.  Of  course,  computed  in  this  way,  the  index  number  must 
be  largely  affected  by  the  great  increase  in  the  wholesale  price  of  Indian 
corn,  which  enters  largely  into  general  consumption,  but  forius  a  compara- 
tively slight  factor  in  the  ordinary  household  budget.  Not  only  this,  but 
the  Indian  corn  consumed  in  the  country  at  large  enters,  to  a  certain  extent, 
into  the  cost  of  meats,  and  a  combination  of  index  numbers  based  upon  the 
aggregate  consumption  of  the  country,  results  in  duplications  which  unduly 
raise  the  index  or  average  representing  the  aggregate  cost  of  breadstuffs 
and  meats  when  taken  together. 

Not^vithstanding  this  increase  in  the  index  number  for  breadstuffs  the 
retail  price  of  wheat  flour  in  our  returns  was  found  to  be  lower  than  in 
1897,  and  this  decline  is  borne  out  by  a  comparison  of  wholesale  prices  in 
Boston,  taken  at  dates  corresponding  to  those  for  which  our  retail  prices 
were  secured.  And  although  Indian  corn  meal,  at  wholesale,  shows  a  con- 
siderable increase,  the  retail  2>rice  j^er  pound  as  sold  in  limited  quantities 
for  ordinary  household  consumption  (always  high  as  compared  with  the 
wholesale*)  shows  no  change  in  our  quotations.  The  quotations  for  cer- 
tain other  articles  which  show  increases  at  retail  were  more  than  offset  by 
others  showing  decreases,  when  the  average  is  weighted  according  to  house- 
hold consumption  as  explained  on  page  254.  Our  retail  prices  are  based 
upon  more  than  7,000  actual  quotations  in  markets  patronized  by  working- 
men  and,  we  are  confident,  represent  more  nearly  the  direct  effect  of  i^rices 
upon  household  expenses,  than  any  comparison  of  wholesale  prices,  how- 
ever made. 

We  append  a  short  talale  showing  average  wholesale  prices  for  the  prin- 
cii^al  articles  of  groceries  and  provisions  in  1897  and  1902,  based  upon 

*  At  the  average  wholesale  rate  a  barrel  of  granulated  Indian  corn  meal  would  cost 
$3.25  in  1902.  By  the  average  retail  pound  rate  shown  in  our  tables  the  retailer  would 
receive  fG.OO,  an  advance  of  nearly  85  per  cent,  a  margin  sufficiently  wide  to  Iveep  the 
retail  market  comparativelj'  steady,  considering  the  relatively  small  demand  for  the 
article  in  household  consumption. 
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Boston  market  prices  current,  taken,  not  for  the  entire  year  in  either  case, 
but  at  substantially  the  same  dates  in  each  year  as  the  retail  prices  con- 
tained in  the  tables  on  pages  241-243. 


Groceries. 
Flour,  patents    . 
Flour,  straights 
Flour,  clear 
Flour,  rye    . 
Corn  meal,  granulated 
Codfish,  dry 
Eice,  prime,  domestic 
Beans,  pea,  hand  picked. 
Beans,  pea,  California 
Beans,  yellow  eye     . 
Tea,  Formosa 
Coffee,  Eio 
Colfee,  Java 
Coffee,  ]Nrocha 
Sugar,  yellows 
Sugar,  crushed 
Sugar,  granulated     . 
Molasses,  Porto  Rico 
Molasses,  Xew  Orleans 
Starch,  potato    . 

Provisions. 

Beef,  choice 

Beef,  light,  choice     .       .       .        . 
Beef,  heavy,  good     .       .       .       . 

Beef,  good 

Veal,  choice  Eastern 

Veal,  fair  to  good      .       .       .       . 

Veal,  common 

Mutton,  extra 

Mutton,  common  to  good 
Pork,  salt,  Boston  packed,  clear    . 
Pork,  salt,  "Western  packed    . 
Hams,  Boston  nicdium    . 
Shoulders,  smoked    .       .       .       . 
Lard,  Boston,  pure  .        .       .        . 
Lard,  "Western,  pure 
Lard,  compound       .       .        .       . 
Lard,  fancy  leaf        .       .       .       . 
Butter,  creamery,  Vt.  and  N.  H.    . 
Butter,  assorted,  dairy,  Vt.  extra 
Butter,  dairy,  N.  Y.  extra 
Butter,  dairy,  N.  Y.  and  Vt.  firsts 
Cheese,  N.  Y.  and  Vt.  twins    . 
Cheese,  N.  Y.  firsts  .       .       .       . 
Cheese,  N.  Y.  seconds 


Basis 

of 

Quantities 


bhl. 

bbl. 

bhl. 

bbl. 

bbl. 

cwt. 

lb. 

bbl. 

bbl. 

bbl. 

lb. 

lb. 

lb. 

lb. 

lb. 

lb. 

lb. 

hhd. 

hhd. 

lb. 


lb. 

lb. 

lb. 

lb. 

lb. 

lb. 

lb. 

lb. 

lb. 

bbl. 

bbl. 

lb. 

lb. 

lb. 

lb. 

lb. 

lb. 

lb. 

lb. 

lb. 

lb. 

lb. 

lb. 

lb. 


Average 
"Wholesale  Pkicb 


$4.62y2 
4.26y2 
4.43V4 
3.22 
1.95 
4.061,4 
O.OSVi 
1.15 

i.32y2 
i.s7y2 
0.4914 
o.i2y2 

0.25% 

o.isys 
o.o4y4 
0.0534 

0.05 
28.  S3 
23.25 

o.02ys 


0.07% 
0.07% 

o.oeyo 
0.0534 

0.08 

0.06y2 
o.o4yo 
0.0s 
0.06S/4 

11.75 

ii.i2y2 
o.o9y2 
o.osyi 
o.05y8 
o.o5y8 
0.041,4 

0.07 
0.181,4 
0.16 
0.153,4 

o.i4y2 
o.ioya 

0.08 


S4.22yo 
4.00 
4.04 
2.65 
3.25 
4.S7y2 

o.05y2 

l-'77i/2 

2.05 

2.12y2 

0.34y8 

0.091/4 

0.25y2 
0.243/4 
0.03?io 

0.05y3 

0.043,4 

28.33 
22.25 
0.04ya 


0.1014 
0.0934 
0.091,4 
0.081,4 
0.10 

o.osy2 
o.oeya 
o.iiyi 

o.ogyo 
20.75 

19.25 

0.123/s 

o.09y2 
o.ioyo 
o.ioys 

0.08% 

0.1134 

0.23y2 

0.22 

0.22 

0.21 

o.i3y4 

0.12 

0.10 


Percentages 

of  In- 
crease (+), 

or  De- 
crease (— ) 


—8.65 

—6.21 

—8.80 

—17.70 

+66.67 

-t-20.00 

+4.76 

+54.35 

+54.72 

+13.33 

-29.19 

—26.00 

—1.16 

+33.78 

-8.24 

—7.30 

—5.00 

—1.73 

—4.30 

+44.90 


+32.26 
+34.48 
+42.31 
+43.48 
+25.00 
+30.77 
+44.44 
+40.63 
+40.74 
+76.60 
+73.03 
+30.26 
+15.15 
+104.88 
+104.88 
+94.12 
+67.86 
+28.77 
+37.50 
+39.68 
+44.83 
+8.16 
+14.29 
+25.00 
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The  percentages  of  increase  or  decrease  shown  in  this  taljle  can  be 
loosely  compared  with  those  showing  increase  or  decrease  in  retail  prices, 
in  our  preceding  tables.  The  retail  prices  cover  the  entire  State,  and  the 
wholesale  were  taken  in  Boston  only.  Frequently  quotations  for  several 
different  grades  of  the  same  commodity  appear  in  the  wholesale  ta]:)le 
although  but  one  general  average  may  appear  in  the  retail  lists.  For  these 
reasons,  and  because,  as  we  have  said,  the  wholesale  and  retail  prices  move 
differently,  the  percentage  rates  of  increase  or  decrease  will  not  be  found 
to  agree.  Nevertheless  articles  which  show  an  increase  in  the  retail  tables 
will,  with  few  exceptions,  show  an  increase  in  the  other,  confirming  the 
general  tendency  exhibited  by  both. 


Part  IV. 


Labor  Laws  of  Massachusetts. 


Part  IV. 


Labor  Laws  of  Massachusetts. 


This  Part  reproduces  that  portion  of  the  Revised 
Laws  relating  to  the  employment  of  labor  in  Massa- 
chusetts, with  amendments  thereto  or  additional 
labor  leffislation  enacted  durins:  the  session  of  1902. 

[Chapter  104,  Revised  La-ws.] 

(This  Chapter  relates  especially  to  the  inspection  of  buildings,  including 
tenement  liouses  and  factories.  The  following  sections  particularly  relate 
to  the  protection  of  employees  while  at  work.) 

Section  38.     In  every  manufacturing  establish-  ^i°™^^fj°^en. 
ment  in  which  the  machinery  is  propelled  by  steam,  f^se^'^nl,™?.™' 
communication  shall  be  provided  between  each  room  \l^\  Hi]  §§  51, 
in  which  such  machinery  is  placed  and  the  room  in 
which  the  engineer  is  stationed  by  means  of  speak- 
ing tubes,  electric  bells  or  appliances  to  control  the 
motive  power,  or  such  other  means  as  shall  be  satis- 
factory   to    the    inspectors  of    factories  and   public 
buildings,  if  in  the  opinion  of  the  inspectors  such 
communication  is  necessary.     Whoever,  being  the 
occupant  or  controlling  the  use  of  any  such  manu- 
facturing establishment,  violates  the  provisions  of 
this  section  shall  forfeit  to  the  commonwealth  not 
less  than  twenty-five  nor  more   than  one  hundred 
dollars. 

Section  39.     jS'o  prosecution  for  a  violation  of  nien\"o?pTOse. 
the  provisions  of  the  preceding  section  shall  be  com-  iJ^g^ns,  §  2. 
menced  until  four  weeks  after  notice  in  writing  by  I'^s*- ^^i- §  ^' • 
an  inspector  has  been  sent  by  mail  to  such  person, 
firm  or  corporation  of  any  changes  necessary  to  be 
made  to  comply  with  the  provisions  of  said  section, 
nor  if  such  chano-es  shall  have  been  made  in  accord- 
ance  with  such  notice. 
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Doors  not  to  be 
locked  during 
hours  of  labor. 
1884,  52,  §§  1,  -2. 
1894,  481,  §§  53, 
54. 


Belting,  etc.,  in 
factories  to  toe 
guarded. 
1877,  214,  §  1. 
P.  S.  104,  §  13. 
1S94,  481,  §  23. 
149  Mass.  294. 


Traversing 
machinery  in 
cotton  facto- 
ries. 
1896,  343. 


Hatchways, 
etc.,  to  be  pro- 
tected. 
1877,  214,  §  2. 
P.  S.  104,  §  14. 
1882,  208. 
1894,  481,  §  41. 
143  Mass.  470. 
145  Mass.  123. 


Temporary 
flooring  durin; 
construction. 
1901,  166,  §  1. 


Section  40.  No  outside  or  inside  doors  of  any 
building  in  wliich  operatives  are  emplo3''ed  shall  l^e 
so  locked,  bolted  or  otherwise  fastened  during  the 
hours  of  labor  as  to  prevent  free  egress.  The  owner, 
lessee  or  occupant  of  any  such  building  shall,  five 
days  after  receiving  notice  in  writing  from  an  in- 
spector of  factories  and  public  buildings,  comply 
with  the  provisions  of  this  section. 

Section  41.  The  belting,  shafting,  gearing  and 
drums  of  all  factories,  if  so  placed  as,  in  the  opin- 
ion of  the  inspectors  of  factories  and  public  build- 
ings, to  be  dangerous  to  employees  therein  while 
engaged  in  their  ordinary  duties,  shall  be  as  far  as 
practicable  securely  guarded.  Xo  machinery  except 
steam  engines  in  a  factory  shall  be  cleaned  while 
running  if  objection  in  writing  is  made  by  one  of 
said  inspectors.  All  factories  shall  be  well  ventilated 
and  kept  clean. 

Section  42.  The  owner  of  a  cotton  ftictory 
which  shall  have  been  erected  subsequent  to  the 
twenty-eighth  day  of  May  in  the  year  eighteen  hun- 
dred and  ninety-six  who  permits  the  traversing  car- 
riage of  a  self-acting  mule  in  such  factory  to  travel 
within  tAvelve  inches  of  any  pillar,  column,  pier  or 
fixed  structure  shall  be  punished  by  a  fine  of  not  less 
than  twenty  nor  more  than  fifty  dollars  for  each 
offence. 

Section  43.  The  openings  of  all  hoistways, 
hatchways,  elevators  and  well  holes  upon  every 
floor  of  a  factory  or  mercantile  or  public  building 
shall  be  protected  b}^  sufiicient  trap  doors  or  self- 
closing  hatches  and  safety  catches,  or  such  other 
safeguards  as  the  inspectors  of  fixctories  and  public 
buildings  direct ;  and  due  diligence  shall  be  used  to 
keep  such  trap  doors  closed  at  all  times,  except  when 
in  actual  use  by  the  occupant  of  the  building  who 
has  the  use  and  control  of  the  same. 

Section  44.  If,  in  the  erection  of  an  iron  or 
steel  framed  building  the  spaces  between  the  girders 
or  floor  beams  of  any  floor  are  not  filled  or  covered 
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by  the  permanent  construction  of  said  floors  before 
another  storj^  is  added  to  the  building,  a  close  plank 
flooring  shall  be  placed  and  maintained  over  such 
spaces,  from  the  time  when  the  beams  or  girders  are 
placed  in  position  until  said  permanent  construction 
is  applied  ;  but  openings,  protected  by  a  strong  hand 
railing  not  less  than  four  feet  high,  may  be  left 
through  said  floors  for  the  passage  of  Av^orkmen  or 
material . 

Section  45.     In  the  construction  of  any  iron  or  same  subject. 

•^  1901,  166,  §  -2. 

steel  framed  building  having  a  clear  story  of  twenty- 
five  feet  elevation  or  more,  a  staging  with  a  close 
plank  flooring  shall  be  placed  under  the  whole  ex- 
tent of  the  beams,  girders  or  trusses  of  such  story 
upon  which  iron  or  steel  workers  are  working,  and 
not  more  than  ten  feet  below  the  under  side  of  such 
beams,  girders  and  trusses. 

Section  46.     Inspectors  of  factories  and  public  Enforcement 

^  '■  of  laws,  and 

buildino-s  shall   enforce   the  i:)ro visions  of  the  two  penalty- 

~  ^  1901,  loo,  88  "J)  *• 

preceding  sections,  and  whoever  violates  any  pro- 
vision thereof  shall  be  punished  by  a  fine  of  not  less 
than  fifty  nor  more  than  five  hundred  dollars  for  each 
ofi'ence. 

Section   47.      Explosive    or    inflammable    com-  useofexpio- 

^  _  sives  m  tacto- 

pounds   shall  not  be  used   in  any  factory  in  such  i||8-  ^^^    ^ 
place  or  manner  as  to  obstruct  or  render  hazardous  fsgf^'lsi;!!!; 
the  egress  of  operatives  in  case  of  fire . 
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[Chapter  106,  Revised  Laws.] 
OF    THE    EMPLOYMENT    OF    LABOPt. 
Section  1.  —  State  Board  of  Conciliation  and  Arln- 

tration. 
Sections       2-6.  — Duties  and  Powers. 
Section  7.  —  Local  Boards  of  Conciliation  and  Arl)i- 

tration. 
Sections     8-18. — General  Provisions. 
Sections  19-27. — Hours  of  Labor. 

Sections  28-44.  — Employment  of  Women  and  Children. 
Sections  45,46. — Public  Exhibition  of  Children. 
Sections  47-55.  —  Sanitary  Provisions. 
Sections  56-61. — Manufacture  of  Clothing. 
Sections  62-70. — Pajnuent  of  Wages. 
Sections  71-79.  — Liability  of  Emjjloyers  to  Employees. 

STATE    BOARD    OF    CONCILIATION    AND    ARBITRATION. 

State  board  of        SECTION  1.     Thcro  sliall  be  a  state  board  of  con- 

conciliation 

tion"^^"*^™"  ciliatiou  and  arbitration  consisting  of  three  persons, 
2^ l!'8^^' ^^  ^'  one  of  wliom  sliall  annually,  in  June,  be  appointed 
1888',  26i'.  ^^  ^' '^"  by  the  governor,  with  the  advice  and  consent  of  the 
council,  for  a  term  of  three  years  from  the  fo-st  day 
of  July  following.  One  member  of  said  board  shall 
be  an  employer  or  shall  be  selected  from  an  associ- 
ation representing  employers  of  labor,  one  shall  be 
selected  from  a  lal)or  org-anization  and  shall  not  be 
an  employer  of  labor,  and  the  third  shall  be  ap- 
pointed upon  the  recommendation  of  the  other  two, 
or  if  the  two  appointed  members  do  not,  at  least 
thirty  days  prior  to  the  expiration  of  a  term,  or 
within  thirty  days  after  the  happening  of  a  vacancy, 
agree  upon  the  third  member,  he  shall  then  be  ap- 
pointed by  the  governor.  Each  member  shall,  be- 
fore entering  upon  the  duties  of  his  office,  he  sworn 
to  the  faithful  performance  thereof,  and  shall  receive 
a  salar}^  at  the  rate  of  two  thousand  dollars  a  year 
and  his  necessary  travelling  and  other  expenses, 
which  shall  be  paid  by  the  commonwealth.  The 
board  shall  choose  from  its  members  a  chairman,  and 
may  appoint  and  remove  a  secretary  of  the  board  and 
may  allow  him  a  salaiy  of  not  more  than  twelve  hun- 
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dred  dollars  a  year.  The  board  shall  from  time  to 
time  establish  such  rules  of  procedure  as  shall  be  ap- 
proved by  the  governor  and  council,  and  shall  annu- 
ally, on  or  before  the  first  day  of  February,  make  a 
report  to  the  general  court. 

DUTIES    AND    POWERS. 

Section  2.      (As  amended  by  Chapter  446  of  the  conciliation. 

^  .  1887,  269,  §§  4,  5. 

Acts  of  1902).  If  it  appears  to  the  mayor  of  a  city 
or  to  the  selectmen  of  a  town  that  a  strike  or  lock- 
out described  in  this  section  is  seriously  threatened 
or  actually  occurs,  he  or  the}^  shall  at  once  notify 
the  state  board ;  and  such  notification  may  be  given 
by  the  employer  or  by  the  employees  concerned  in 
the  strike  or  lock-out.  If,  when  the  state  board  has 
knowledge  that  a  strike  or  lock-out,  which  involves 
an  employer  and  his  present  or  former  employees,  is 
seriously  threatened  or  has  actually  occurred,  such 
employer,  at  that  time,  is  employing,  or  upon  the 
occurrence  of  the  strike  or  lock-out,  was  employing, 
not  less  than  twenty-five  persons  in  the  same  general 
line  of  business  in  any  city  or  town  in  the  common- 
wealth, the  state  board  shall,  as  soon  as  may  be, 
communicate  with  such  emploj^er  and  employees  and 
endeavor  by  mediation  to  obtain  an  amicable  settle- 
ment or  endeavor  to  persuade  them,  if  a  strike  or 
lock-out  has  not  actually  occurred  or  is  not  then  con- 
tinuing, to  submit  the  controversy  to  a  local  board 
of  conciliation  and  arbitration  or  to  the  state  board. 
Said  state  board  shall  investigate  the  cause  of  such 
controversy  and  ascertain  which  party  thereto  is 
mainly  responsible  or  blameworthy  for  the  existence 
or  continuance  of  the  same,  and  may  make  and  pub- 
lish a  report  finding  such  cause  and  assigning  such 
responsibility  or  blame.  The  board  shall  have  the 
same  powers  for  the  foregoing  purposes  as  are  given 
to  it  by  the  provisions  of  the  following  section. 

Section  3.     If  a  controversy  which  does  not  in-  Arbitration, 
volve   questions  which   may  be   the   sumect    oi    an  5,6. 
action  at  law  or  suit  in  equity  exists  between  an  em- 
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ployer,  whether  an  individual,  a  partnership  or  cor- 
poration employing  not  less  than  twenty-five  persons 
in  the  same  general  line  of  business,  and  his  em- 
ployees, the  board  shall,  upon  application  as  herein- 
after provided,  and  as  soon  as  practicable,  visit  the 
place  where  the  controversy  exists  and  make  careful 
inquiry  into  its  cause,  hear  all  persons  interested 
therein  who  come  before  it,  advise  the  respective 
parties  what  ought  to  be  done  or  submitted  to  by 
either  or  both  to  adjust  said  controversy,  and  make 
a  written  decision  thereof  which  shall  at  once  be 
made  public,  shall  be  open  to  public  inspection  and 
shall  be  recorded  by  the  secretary  of  said  board.  A 
short  statement  thereof  shall,  in  the  discretion  of 
the  board,  be  published  in  the  annual  report,  and 
the  board  shall  cause  a  copy  thereof  to  be  filed  with 
the  clerk  of  the  city  or  town  in  which  said  business 
is  carried  on.  Said  decision  shall,  for  six  months, 
be  binding  upon  the  parties  who  join  in  said  appli- 
cation, or  until  the  expiration  of  sixty  days  after 
either  party  has  given  notice  in  writing  to  the  other 
party  of  his  intention  not  to  be  bound  thereby. 
Such  notice  may  l)e  given  to  said  emploj^ees  by 
posting  it  in  three  conspicuous  places  in  the  shop 
or  factory  where  they  work. 
to^stote^boaM.  SECTION  4.  Said  application  shall  be  signed  by 
18SV269J3'.  the  employer  or  by  a  majority  of  his  emploj'^ees  in 
the  department  of  the  business  in  which  the  contro- 
versy exists,  or  by  their  duly  authorized  agent,  or 
by  both  parties,  and  if  signed  by  an  agent  claiming 
to  represent  a  majority  of  the  emploj^ees,  the  board 
shall  satisfy  itself  that  he  is  duly  authorized  thereto 
in  writing ;  but  the  names  of  the  emploja^es  giving 
the  authority  shall  be  kept  secret.  The  application 
shall  contain  a  concise  statement  of  the  grievances 
complained  of  and  a  promise  to  continue  in  business 
or  at  work  without  any  lock-out  or  strike  until  the 
decision  of  the  board,  if  made  within  three  weeks 
after  the  date  of  filing  the  application.  The  secre- 
tary of  the  board  shall  fi^rthwith,  after  such  filing, 


1890,  385. 
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cause  public  notice  to  be  given  of  the  time  and  place 
for  a  hearing  on  the  application,  unless  both  parties 
join  in  the  apphcation  and  present  therewith  a  written 
request  that  no  public  notice  be  given.  If  such  re- 
quest is  made,  notice  of  the  hearings  shall  be  given 
to  the  parties  in  such  manner  as  the  board  may  order, 
and  the  board  may  give  public  notice  thereof  not- 
withstanding such  request.  If  the  petitioner  or  pe- 
titioners fail  to  perform  the  promise  made  in  the 
application,  the  board  shall  proceed  no  further  thereon 
without  the  written  consent  of  the  adverse  party. 

Section  5.     In  all  controversies  between  an  em-  Expert 

assistants. 

ployer  and  his  employees  in  which  application  is  llgS'H' 
made  under  the  provisions  of  the  preceding  section, 
each  party  may,  in  ^viiting,  nominate  a  fit  person  to 
act  in  the  case  as  expert  assistant  to  the  board  and 
the  board  shall  appoint  such  experts  if  so  nominated. 
Said  experts  shall  be  skilled  in  and  conversant  with 
the  business  or  trade  concerning  which  the  contro- 
versy exists,  they  shall  be  sworn  b}"  a  member  of  the 
board  to  the  faithful  performance  of  their  official 
duties  and  a  record  of  their  oath  shall  be  made  in  the 
case.  Said  experts  shall,  if  required,  attend  the 
sessions  of  the  board,  and  shall,  under  direction  of 
the  board,  obtain  and  report  information  concerning 
the  wages  paid  and  the  methods  and  gi-ades  of  work 
prevailing  in  establishments  within  the  commonwealth 
similar  to  that  in  which  the  controversy  exists,  and 
they  may  submit  to  the  board  at  any  time  before  a 
final  decision  any  facts,  advice,  arguments  or  sug- 
gestions which  they  may  consider  applicable  to  the 
case.  No  decision  of  said  board  shall  be  announced 
in  a  case  in  which  said  experts  have  acted  without 
notice  to  them  of  a  tune  and  place  for  a  final  con- 
ference on  the  matters  included  in  the  proposed 
decision.  Such  experts  shall  receive  from  the  com- 
monwealth seven  dollars  each  for  every  day  of  actual 
service  and  their  necessary  travelling  expenses.  The 
board  may  appoint  such  other  additional  experts  as  it 
considers  necessary,  who  shall  be  qualified  in  like 
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manner  and,  under  the  direction  of  the  board,  shall 
perform  like  duties  and  be  paid  the  same  fees  as  the 
experts  who  are  nominated  by  the  parties. 
1886^263  *';'^9^'  Sectiox  6.  Tlic  board  uiaj^  summou  as  witncsses 
189M85.' ^^  ^' ^'  ^iiy  operative  and  any  person  who  keeps  the  record 
of  wages  earned  in  the  department  of  business  in 
which  the  controversy  exists,  and  may  examine  them 
upon  oath  and  require  the  production  of  books  which 
contain  the  record  of  wages  paid.  Summonses  may 
be  signed  and  oaths  administered  b}^  an}^  member  of 
the  board.  Witnesses  summoned  hy  the  board  shall 
be  allowed  fifty  cents  for  each  attendance,  and  also 
twentj'^-five  cents  for  each  hour  of  attendance  in  ex- 
cess of  two  hours,  and  shall  be  allowed  five  cents  a 
mile  for  travel  each  way  from  their  respective  places 
of  employment  or  business  to  the  place  where  the 
board  is  in  session.  Each  witness  shall  certif}"  in 
writing  the  amount  of  his  travel  and  attendance,  and 
the  amount  due  him  shall  be  paid  forthwith  by  the 
board,  for  which  purpose  the  board  maj^  have  money 
advanced  to  it  from  the  treasury  of  the  common- 
wealth as  provided  in  section  thirty-five  of  chapter 
six. 

LOCAL    BOARDS    OF    COXCILIATIOX    AND    ARBITRATION. 

J^ocai  boards.  SECTION  7,  The  parties  to  any  controvers}'-  de- 
1887,269,  §4.  scribcd  in  section  three  may  submit  such  controversy 
in  ^\a'iting  to  a  local  board  of  conciliation  and  arbi- 
tration which  may  either  be  mutually  agreed  upon 
or  may  be  composed  of  three  arlntrators,  one  of 
whom  may  be  designated  by  the  employer,  one  by 
the  employees  or  their  duly  authorized  agent  and 
the  third,  who  shall  he  chairman,  by  the  other  two. 
Such  board  shall,  relative  to  the  mattei's  referred 
to  it,  have  and  exercise  all  the  powers  of  the  state 
board,  and  its  decision  shall  have  such  binding  effect 
as  may  be  agreed  upon  by  the  parties  to  the  contro- 
versy in  the  written  sul:)mission.  Such  board  shall 
have  exclusive  jurisdiction  of  the  controversy  sub- 
mitted to  it,  but  it  may  ask  the  advice  and  assistance 
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of  the  state  board.  The  decision  of  such  board  shall 
be  rendered  Avithin  ten  days  after  the  close  of  any 
hearing  held  by  it ;  and  shall  forthwith  be  filed  with 
the  clerk  of  the  city  or  town  in  which  the  controversy 
arose,  and  a  copy  thereof  shall  be  forwarded  by  said 
clerk  to  the  state  board.  Each  of  such  arbitrators 
shall  be  entitled  to  receive  from  the  treasury  of  the 
city  or  town  in  which  the  controversy  submitted  to 
them  arose,  with  the  approval  in  writing  of  the 
ma^^or  of  such  city  or  of  the  selectmen  of  such  town, 
the  sum  of  three  dollars  for  each  day  of  actual  ser- 
vice, not  exceeding  ten  days  for  any  one  arbitration. 

GENERAL    PROVISIONS. 

Section  8.     The  following  words  and  phrases  as  Definitions, 
used  in  all  laws  relative  to  the  employment  of  labor  1894;  m,  §  57. 
shall,  unless  a  diiferent  meaning  is  plainly  required 
by  the  context,  have  the  following  meanings  :  — 

' '  Bleachino-  works "  shall  mean   any  premises  in  "  Bleaching 
which  the  process  of  bleaching  yarn  or  cloth  of  any 
material  is  carried  on. 

*'  Dyeino'  works  "  shall  mean  any  premises  in  which  "  Dveing 

J  iD  J    L  works." 

the  process  of  dyeing  yarn  or  cloth  of  anj^  material 
is  carried  on. 

"Factory"  shall  mean  any  premises  where  steam,  "Factory." 

.  "^    ^  ,  .  ,  1888,  348,  §  10, 

water  or  other  mechanical  power  is  used  in  aid  of 
any  manufacturing  process  there  carried  on. 

"Glass  works"  shall  mean  any  premises  in  which  "Glass 

•^    '-  works." 

the  manufacture  of  glass  is  carried  on. 

"Ironworks"  shall  mean  a  mill,  foro-e  or  other  "ironworks." 

...  ^     .  .     -,    1SS7,  215,  §  i. 

premises  m  or  upon  which  any  process  is  carried 
on  for  converting  iron  into  malleable  iron,  steel  or 
tin  plate,  or  for  otherwise  making  or  converting 
steel. 

"Letter   press    establishments"    shall   mean    any  "Letterpress 

.  .  establish- 

premises  in  which  the  process  of  letter  press  print-  ments." 
iiio-  is  carried  on. 

O 

' '  Mercantile  establishments  "  shall  mean  any  prem-  "  Mercantile 

"^   ^  establish- 

ises  used  for  the  purposes  of  trade  in  the  purchase  "^f^fi'g 
or  sale  of  any  goods  or  merchandise,  and  any  prem- 
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"  Paper  mills.' 


'  Person. 


"  Print 
■works." 


"Public  build- 

inc;." 

1888, 149,  §  5. 


"  School 
house." 


'  "Woman.'' 


"Workshop." 


"  Yoixnc; 
person." 


Use  of  bells 
and  whistles. 
1883,  84. 
133  Mass.  289. 
136  Mass.  239. 


ises  used  for  the  purposes  of  a  restaurant  or  for  pul)- 
licly  providing  and  serving  meals. 

"Paper  mills"  shall  mean  any  premises  in  which 
the  manufacture  of  paper  is  carried  on. 

"Person"  shall  mean  an  individual,  corporation, 
partnership,  company  or  association. 

"Print  works"  shall  mean  any  premises  in  which 
is  carried  on  the  process  of  printing  figures,  patterns 
or  designs  upon  cotton,  linen,  woollen,  worsted  or 
silken  yarn  or  cloth,  or  upon  any  woven  or  felted 
fabric  which  is  not  paper. 

"Public  building"  shall  mean  any  buikling  or 
premises  used  as  a  place  of  public  entertainment,, 
instruction,  resort  or  assemblage. 

' '  School  house  "  shall  mean  any  building  or  prem- 
ises in  which  public  or  private  instruction  is  aftbrded 
to  not  less  than  ten  pupils  at  one  time. 

"  Woman  "  shall  mean  a  woman  eio'hteen  vears  of 
age  or  over. 

"  Workshop  "  shall  mean  any  premises,  room  or 
place,  Avhich  is  not  a  factory  as  above  defined,  wherein 
manual  labor  is  exercised  by  way  of  trade  or  for  pur- 
poses of  gain  in  or  incidental  to  a  process  of  making, 
altering,  repairing,  ornamenting,  finishing  or  ada})t- 
ing  for  sale  any  article  or  part  of  an  article,  and  to 
which  or  over  which  premises,  room  or  place  the 
employer  of  the  persons  working  therein  has  the 
right  of  access  or  control ;  but  the  exercise  of  such 
manual  labor  in  a  private  house  or  private  room  by 
the  family  dwelling  therein  or  by  an^^  of  them  or, 
if  a  majority  of  the  persons  therein  employed  are 
members  of  such  family,  shall  not  of  itself  constitute 
such  house  or  room  a  workshop  within  this  defini- 
tion. 

"  Young  person  "  shall  mean  a  person  of  the  age  of 
fourteen  years  and  under  the  age  of  eighteen  j-ears.. 

Section  9.  jNIanufacturers  and  others  who  em- 
ploy workmen  may,  for  the  purpose  of  giving  notice 
to  them,  ring  bells  and  use  whistles  and  gong^  of 
such  size  and  weii»'ht,  and  in  such  manner  and  at  such. 
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hours,  as  the  board  of  aldermen  of  cities  and  the 
selectmen  of  towns  may  designate  in  A\Titing. 

Section  10.     A  person  who,  beino-    engaged  in  Disfiiargeof 

7  .  .  employee  with- 

manufacturing,  requires  from  persons  in  his  employ,  ^g^",^^^*^®' 
under  penalty  of  forfeiture  of  a  part  of  the  wages  p/|.74|'/i^' 
earned  by  them,  a  notice  of  intention  to  leave  such  1S95,' m  ^  ^" 
employ  shall  be  liable  to  a  like  forfeiture  if,  with- 
out similar    notice,   he    discharges  a  person   in  his 
employ. 

Section  11.     Xo  person  shall,  by  intimidation  or  intimidation 

of  employees 

force,  prevent  or  seek  to  prevent  a  person  from  en-  proiubited.^ 
terino;  into  or  continuinof  in  the  employment  of  any  ^-^-Ji^S'^^ 

o  fD  L       J  .,     1894,  508,  §  '2. 

person  or  corporation.  147  Mass.  212.  leVMass.  OS.  128  Mass.  70. 

Section  12.     No  person  shall,  himself  or  by  his  Membership  in 

,  ,  .     .  •,,   "^  labor organiza- 

agent,  coerce  or  compel  a  person  into  a  written  or  tion  not  to  be 

*=  ^       .     .  forbidden. 

verbal  aereement  not  to  loin  or  become  a  member  ot  is92, 330. 

^  .         ,  "^  .    .  .  .  1894,437;  508, 

a  labor  organization  as  a  condition  of  his  securing  §  ^• 
employment  or  continuing  in  the  employment  of  such 
person. 

Section   13.     Every    employee    in    public    work  Right  of  em- 

•  ./  A       ./  i.        ^  ployee  in 

shall  lodo^e,  board  and  trade  where  and  with  whom  pniJiic  wort  to 

O    '  select  lodging, 

he  elects  and  no  person  or  his  agents  or  employees,  ^l*^  ^gg 
under  contract  with  the  commonwealth,  a  municipal 
corporation  or  a  county,  or  with  a  board,  commis- 
sion or  officer  acting  therefor,  for  the  doing  of  public 
work,  shall  directly  or  indirectly  require,  as  a  con- 
dition of  employment  therein,  that  the  employee 
shall  lodge,  board  or  trade  at  a  particular  place  or 
with  a  particular  person.  The  provisions  of  this 
section  shall  be  made  a  part  of  the  contract  for  such 
employment  and  whoever  violates  the  provisions 
thereof  shall  be  punished  by  a  fine  of  not  more  than 
one  hundred  dollars  for  each  offence. 

Section  14.     In    the  employment  of   mechanics  rreference 
and  laborers  in  the  construction  of  public  works  by  mechanics 

and  laborers. 

the  Commonwealth,  or  b}^  a  county,  city  or  town,  or  1896,494. 
by  persons  contracting  with  them,  preference  shall 
be  given  to  citizens  of  the  United  States  ;  and  every 
contract  for  such  works  shall  contain  a  provision  to 
that  effect.      Any   contractor  who   knowingly   and 
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wilfully  violates  the  provisions  of  this  section  shall 
be  punished  by  a  fine  of  not  more  than  one  hun- 
dred dollars  for  each  offence. 
Railroads,  etc.,       SECTION  15.     A  Corporation  which  is  ensrao-ed  in 

not  to  require  -•■  <^    <_ 

i9oo'^2S2!^'*'^*^^'  carrying  passengers  or  in  transporting  freight  for 
hire  shall  not  require  or  receive  from  a  person  who 
is  employed  or  about  to  be  employed  by  it  a  bond 
or  other  security,  either  with  or  without  surety,  to 
indemnify  such  corporation  against  loss  or  damage  to 
other  persons  or  to  property  resulting  from  the  act 
or  neglect  of  such  person,  except  a  bond  to  account 
for  money  or  other  property  of  such  corporation.  A 
corporation  or  a  person  in  its  behalf  who  violates  the 
provisions  of  this  section  shall  be  punished  by  a  fine 
of  not  more  than  fifty  dollars  for  the  first  offence  and 
of  not  more  than  one  hundred  dollars  for  each  subse- 
quent offence. 
exem3tion°of  Sectiox  16.  No  pcrsou  sliall,  bv  a  special  con- 
Sm/for™"'  ti-act  with  his  employees,  exempt  himself  from  liability 
i877!*ioi.  which  he  may  be  under  to  them  for  injuries  suffered 

i894,'508,§6.      bv  them  in  their  employment  and  resulting  from  the 

175  Mass.  150.  "  \  „  ^  .        ,  . 

negligence  oi    the  employer  or  oi    a  person  in   ins 
employ. 
acadents^to  Sectiox   17.      All  manufacturers,   manufactiu'ing 

is86,^2«f,T§  1-3.  corporations  and  proprietors  of  mercantile  establish- 
1893!  111.  ments  shall  forthwith  send  to  the  chief  of  the  dis- 

10,61."'  trict  police  a  ^vritten  notice  of  any  accident  to  an 

emplo3^ee  while  at  work  in  any  factory,  manufactur- 
ing or  mercantile  establishment  operated  by  them, 
if  the  accident  results  in  the  death  of  said  employee 
or  in  such  bodih'  injuiy  as  to  prevent  him  from  re- 
turnino;  to  his  work  Avithin  four  davs  thereafter.  The 
chief  of  the  district  police  shall  forthwith  transmit  to 
the  sender  of  such  notice  a  written  or  printed  ac- 
knowledgment of  the  receipt  thereof,  and  he  shaU 
keep  a  record  of  all  accidents  so  reported  to  him,  of 
the  name  of  the  person  injured,  of  the  city  or  town 
in  which  the  accident  occurred  and  the  cause  thereof, 
and  shall  include  an  abstract  of  said  record  in  his 
annual  report.     AVhoever  fails  to  send  notice  of  an 
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accident  as  required  by  this  section  shall  be  punished 
by  a  fine  of  not  more  than  twenty  dollars. 

Section  18.     Trade  unions  and  other  associations  Exemption 

troni  insurance 

of  wage  workers,  whose  principal  objects  are  to  deal  j^^^-^^jg 
with  the  relation  between  employers  and  emplo3"ees 
relative  to  wages,  hours  of  labor  and  other  conditions 
of  employment  shall  not  be  subject  to  the  provisions 
of  chapters  one  hundred  and  eighteen,  one  hundred 
and  nineteen  and  one  hundred  and  twenty  or  of  such 
other  provisions  of  law  as  relate  to  insui-ance  com- 
panies or  associations. 

HOURS    OF    LABOR. 

Section   19.     Nine  hours  shall  constitute  a  day's  nine  hours  a 

•^        day's  work, 

work  for  all  laborers,  workmen  and  mechanics  who  ]\]]^^- 
are  employed  by  or  on  behalf  of  the  commonwealth  }|4;5^8;§7. 
or  of  any  county,  city  or  town  therein,  except  as  pro-  [l^"^'  ^'  *^- 
vided  in  the  following  section. 

Section  20.     In  a  city  or  town  which  by  a  vote  Eight  hours 

■^  ■"  a  chij-'s  work, 

taken  b}'  ballot  at  an  annual  election  accepts  the  pro-  "^^^^^ 
visions  of  this  section  or  has  accepted  the  corre-  1^00,357. 
sponding  provisions  of  earlier  laws,  eight  hours  shall 
constitute  a  day's  work  for  all  laborers,  workmen  and 
mechanics  who  are  employed  b}^  such  city  or  town. 
K  a  petition  for  such  vote,  signed  by  one  hundred 
or  more  registered  voters  of  a  city,  or  twenty-five  or 
more  registered  voters  of  a  town,  is  filed  with  the 
cit}^  or  town  clerk,  respectively,  thii'ty  days  or  more 
before  an  annual  election,  such  vote  shall  be  taken  at 
such  election. 

Section    21.      Contracts  bv  or  on  behalf  of  the  contracts  to 

specify  length 

commonwealth,  requiring  the  employment  of  manual  ^^g^jdl  ^^''^'^'^• 
labor,  shall  provide  that  persons  emploj^ed  in  manual  ^^^*'  °^'^'  ^  ^• 
labor  thereunder  shall  not  be  required  to  work  more 
than  nine  hours  in  each  day  and  that  said  nine  hours 
shall  constitute  a  day's  work. 

Section  22.     A    day's  work   for  all  conductors.  Day's  work  of 

•^  sti-eet  railwaj' 

drivers  and  motormen  who  are  employed  by  or  on  ^"gl'^gjg'^^®' 
behalf  of  a  street  railway  company  shall  not  exceed  ^^^>  ^^^'  §  ^• 
ten  hours,  and  shall  be  so  arranged  by  the  employer 
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Employment 
of  childreu  and 
women  In  mer- 
cantile estab- 
lishments. 
1SS4,  '275,  §  1 ; 
508,  §  10. 

1900,  378. 

1901,  113. 


Employment 
of  children 
and  women  in 
mannfacturint 
or  mechanicar 
establish- 
ments. 
1842,  60,  §  3. 
G.  S.  42,  §  3. 
1867,  285,  §  2. 
1874,  221,  §  1. 
1880,  194,  §  1. 


that  it  may  be  performed  within  twelve  consecutive 
hours.  Xo  officer  or  agent  of  any  such  company  shall 
require  from  said  employees  more  than  ten  hours' 
work  for  a  day's  labor ;  but  on  legal  holidays,  on 
days  when  the  company  is  required  to  provide  for 
extraordinary  travel,  and  in  case  of  accident  or  un- 
avoidable delay,  extra  labor  may  be  performed  for 
extra  compensation.  The  provisions  of  this  section 
shall  not  aifect  ^\TL'itten  contracts  existing  on  the 
twenty-second  day  of  July  in  the  year  eighteen  hun- 
dred and  ninety-four. 

Section  23.  No  child  under  eighteen  3"ears  of 
age  and  no  woman  shall  be  emploj^ed  in  laboring  in 
a  mercantile  establishment  more  than  fifty-eight  hours 
in  a  week  ;  but  the  provisions  of  this  section  shall 
not  apply  during  December  to  persons  who  are  em- 
ployed in  shops  for  the  sale  of  goods  at  retail. 
Every  employer  shall  post  in  a  conspicuous  place  in 
every  room  in  which  such  persons  are  employed  a 
printed  notice  stating  the  number  of  hours'  work 
which  are  required  of  them  on  each  day  of  the  week, 
the  hours  of  commencing  and  stopping  such  work, 
and  the  horn'  when  the  time  or  times  allowed  for  din- 
ner or  other  meals  begin  and  end.  The  printed  form 
of  such  notice  shall  be  furnished  by  the  chief  of  the 
district  police  and  shall  be  approved  by  the  attorney 
general.  The  employment  of  any  such  person  for  a 
longer  time  in  any  day  than  that  so  stated  shall  be 
deemed  a  violation  of  the  provisions  of  this  section. 
An  employer,  superintendent,  overseer  or  other  agent 
of  a  mercantile  establishment  who  violates  any  of  the 
provisions  of  this  section  shall  be  punished  by  a  fine 
of  not  less  than  fifty  nor  more  than  one  hundred 
dollars. 

Section  24.  (As  amended  by  Chapter  435  of  the 
Acts  of  1902).  No  child  under  eighteen  years  of 
age  and  no  woman  shall  be  employed  in  laboring  in 
a  manufacturing  or  mechanical  establishment  more 
than  ten  hours  in  any  one  day,  except  as  hereinafter 
provided  in  this  section,  unless  a  different  apportion- 
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rnent  of  the  hours  of  labor  is  made  for  the  sole  pur-  p-  s.  ii,  §  4. 

'-         ^    1883,  157. 

pose  of  makino-  a  shorter  day's  "vvork  for  one  day  of  i^84, 275,  §  3. 
the  week :  and  in  no  case  shall  the  hours  of  labor  \l^-^'  |?2'  |  \- 
exceed  fifty-eight  in  a  week.     Every  emploj-er  shall  {2o*m^iss.^3S3'. 

.     .  .  1  .  "^  1  ■    1     130  Mass.  33. 

post  in  a  conspicuous  place  in  every  room  111  which 
such  persons  are  employed  a  printed  notice  stating 
the  number  of  hours'  work  required  of  them  on  each 
da}"  of  the  week,  the  hours  of  commencing  and  stop- 
ping work,  and  the  hours  when  the  time  allowed  for 
meals  begins  and  ends  or,  in  the  case  of  establish- 
ments exempted  from  the  provisions  of  sections  thirty- 
six  and  thirtj-seven,  the  time,  if  any,  allowed  for 
meals.  The  printed  forms  of  such  notices  shall  be 
provided  by  the  chief  of  the  district  police,  after  ap- 
proval by  the  attorney  genei^al.  The  employment 
of  such  person  at  any  time  other  than  as  stated  in 
said  printed  notice  shall  be  deemed  a  violation  of 
the  provisions  of  this  section  unless  it  appears  that 
such  employment  was  to  make  up  time  lost  on  a  pre- 
vious day  of  the  same  week  in  consequence  of  the 
stopping  of  machinery  upon  which  he  was  employed 
or  dependent  for  employment ;  but  no  stopping  of 
machinery  for  less  than  thirty  consecutive  minutes 
shall  justify  such  overtime  employment,  nor  shall 
such  overtime  emploj^ment  be  authorized  until  a 
^vi'itten  report  of  the  day  and  hour  of  its  occurrence 
and  its  duration  is  sent  to  the  chief  of  the  district 
police  or  to  an  inspector  of  factories  and  public 
buildings. 

Section  25.     A  parent  or  guardian  who  permits  Penalties. 

1842   60  §  4. 

a  minor  under  his  control  to  be  employed  in  viola-  g.  s.  42,  §  3. 

1 .  1867,  285,  §  3. 

tion  01  the  provisions  of  the  two  preceding  sections  isj*.  'fh  §  -• 
and  any  person,  who,  either  for  himself  or  as  super-  ^^  fi'H' 
intendent,   overseer   or  agent  for  another,  employs  H^'  T^li  1 1] 
any  person  in  violation  of  the  provisions  of  said  sec-  If.^'  ^^'  ^^  ^^ 
j;ions  or  fails  to  post  the  notice  required  by  the  pre- 
ceding section  or  makes  a  false  report  of  the  stopping 
of  machinery  under  the  provisions   of  said  section 
shall  be  punished  by  a  fine  of  not  less  than  fifty  nor 
more  than  one  hundred  dollars.     A  certificate  of  the 
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Form  of  com- 
plaint. 
189-2,  210. 
189-t,  508,  §  56. 


Night  work  of 

women  and 

minors. 

1890, 183. 

1892,  S3. 

1894,  508,  §§  12, 

68. 

[1  Op.  A.  G. 

209.] 


age  of  a  minor,  made  and  sworn  to  by  him  and  by 
liis  parent  or  guardian  at  the  time  of  his  employment 
in  a  mercantile  establishment,  shall  be  prima  facie 
evidence  of  his  age  in  any  prosecution  under  the 
provisions  of  this  section. 

Section  2(3.  The  form  of  complaint  heretofore 
used  may  be  used  in  prosecutions  under  the  provi- 
sions of  section  twenty-four,  and  if  substantially  fol- 
lowed shall  l)e  deemed  sufficient,  fully  and  plainly, 
substantially  and  formally,  to  describe  the  offences 
therein  set  forth ;  l)ut  the  provisions  of  this  section 
shall  not  be  construed  to  prohibit  the  use  of  any 
other  suitable  form. 

Sectiox  27.  No  person,  and  no  agent  or  officer 
of  a  person  or  corporation,  shall  employ  a  woman  or 
minor  in  any  capacity  for  the  purpose  of  manufactur- 
ing between  ten  o'clock  at  night  and  six  o'clock  in  the 
morning.  Whoever  violates  the  provisions  of  this 
section  shall  be  punished  by  a  fine  of  not  less  than 
twenty  nor  more  than  fifty  dollars  for  each  offence. 


Employment 

of  children 

imder 

fourteen. 

1867,  285,  §  1. 

1876,  52,  §  1. 

P.  S.  48,  §  1. 

1883,  224. 

1885,  222. 

1888,  348,  ?§  1,2. 

1892,  352.  ■ 

1894,  508,  §§  13, 

15. 

1898,  494,  §  1. 


—  under  six- 
teen. 

1836,  245,  §  1. 
1849,  220,  §  1. 
1855,  379. 
1858,  83,  §  1. 
G.  S.  42,  §  1. 
1867,  285,  §  1. 
1876,  52,  §  2. 
1878,  257,  §§  1,  5. 
1880,  137. 
P.  S.  48,  §§  2,  3. 
1888,  348,  §  2. 
1892,  352. 
1894,  508,  §  14. 
1898,  494,  §  2. 


EMPLOYMENT    OF    WOMEN    AND    CHILDREN. 

Section  28.  No  child  under  the  age  of  fourteen 
years  shall  be  employed  in  any  factory,  workshop  or 
mercantile  establishment.  No  such  child  shall  be 
employed  at  work  performed  for  wages  or  other  com- 
pensation, to  whomsoever  pa3^able,  during  the  hours 
when  the  public  schools  of  the  city  or  town  in  which 
he  resides  are  in  session,  nor  be  employed  at  work 
before  six  o'clock  in  the  morning  or  after  seven 
o'clock  in  the  evenino;. 

Section  29.  No  child  under  sixteen  years  of  age 
shall  be  employed  in  a  factory,  workshop  or  mercan- 
tile establishment  unless  his  employer  procures  and 
keeps  on  file,  accessible  to  the  truant  officers  of  the 
city  or  town,  and  to  the  district  police  and  inspectors, 
of  factories  and  public  buildings,  an  age  and  school- 
ing certificate  and  keeps  two  complete  lists  of  all  such 
minors  employed  therein,  one  on  file,  and  one  con- 
spicuously posted  near  the  principal  entrance  of  the 
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building  in  which  such  children  are  employed,  and- 
also  keeps  on  file  and  sends  to  the  superintendent  of 
schools  or,  if  there  is  no  superintendent,  to  the 
school  committee  a  complete  list  of  the  names  of  all 
minors  employed  therein  who  cannot  read  at  sight 
and  write  legibly  simple  sentences  in  the  English  lan- 
guage. 

Section  30.     An  age  and  schooling;  certificate  shall  Approval  of 

^  c5  school  certifi- 

be  approved  only  by  the  superintendent  of  schools  ^fg^-g^g  55 
or  by  a  person  authorized  by  him  in  ^vriting,  or,  if  JggI;  III',  §  3^' 
there  is  no  superintendent  of  schools,  by  a  person 
authorized  by  the  school  committee ;  but  no  member 
of  a  school  committee  or  other  person  authorized  as 
aforesaid  shall  approve  such  certificate  for  any  minor 
then  in  or  about  to  enter  his  own  employment  or  the 
employment  of  a  firm  or  corporation  of  which  he  is 
a  member,  officer  or  employee.  The  person  who  ap- 
proves the  certificate  may  administer  the  oath  pro- 
vided for  therein,  but  no  fee  shall  be  charged  therefor. 

Section  31.     An  age  and  schooling  certificate  shall  Evidence  of 

®  *=  age. 

not  be  approved  unless  satisfactory  evidence  is  fur-  1^98, 494,  §  4. 
nished  by  the  last  school  census,  the  certificate  of  birth 
or  baptism  of  such  minor,  the  register  of  birth  of  such 
minor  with  a  city  or  town  clerk,  or  in  some  other 
manner,  that  such  minor  is  of  the  age  stated  in  the 
certificate. 

Section  32,     The  age  and  schoolino-  certificate  of  Employment 

^  ~  ticket  neces- 

a  minor  under  sixteen  years  of  age  shall  not  be  ap-  ^pp^rovai  of 
proved  and  signed  until  he  presents  to  the  person  tmc*ate.°°  *^*^^ 
who  is  authorized  to  approve  and  sign  it  an  employ-  \t^l  Itl',  f l'  ^' 
ment  ticket  duly  filled  out  and  signed.     A  dupKcate  is)  62.    ' 
of  each  age  and  schooling  certificate  shall  be  filled 
out  and  shall  be  kept  on  file  by  the  school  committee. 
Any  explanatory  matter  may,  in  the  discretion  of  the 
school  committee  or  superintendent  of  schools,  be 
printed  with  such  certificate.     The  employment  ticket 
and  the  age  and  schooling  certificate  shall  be   sep- 
arately printed,  and  shall  be  filled  out,  signed  and 
held  or  surrendered,  as  indicated  in  the  following 
forms  :  — 
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Employment  Ticket,  Revised  Laws,  c.  lOG,  §  32. 

"Wlieu  [name  of  minor]  ,  height  [feet  and  inches]  , 

comj)lexion    [fair  or  dark] ,  hair   [color]  ,  presents  an 

age  and  schooling  certificate  duly  signed,  I  intend  to  employ 

[him  or  her] . 

(Signature  of  intending  employer  or  agent.l 
(Town  or  city  and  date.) 

Age  and  Schooling  Cektificate,  Revised  Laws,  c.  lOG,  §  32. 

This  certifies  that  I  am  the   [father,  mother,  guardian  or 

custodian]  of   [name  of  minor]  ,  and  that   [he  or  she] 

was  born  at   [name  of  city  or  town]  ,  in  the  county  of 

[name  of  county,  if  known]  ,  and  state    [or  coimtr}-] 

of  ,  on  the  [day  and  year  of  birth]  ,  and  is  now 

[number  of  years  and  months]  old. 

(Signature  of  fatlier,  mother,  guardian  or  custodian.) 
(City  or  town  and  date.) 

Then  personallj^  appeared  before  me  the  above-named  [name 
of  jjerson  signing]  ,  and  made  oath  that  the  foregoing 

certificate  by  [him  or  her]  signed  is  true  to  the  best  of  [his  or 
her]  knowledge  and  belief.  I  hereby  approve  the  foregoing- 
certificate  of  [name  of  minor]  ,  height  [feet  and  inches] 
complexion  [fair  or  dark] ,  hair  [color]  ,  having 
no  sufficient  reason  to  doubt  that  [he  or  she]  is  of  the  age 
therein  certified.  I  liereby  certify  that  [he  or  she]  [can  or 
cannot]  read  at  sight  and  [can  or  cannot]  write  legibly  simple 
sentences  in  the  English  language. 

This  certificate  belongs  to  [name  of  minor  in  whose  behalf 
it  is  drawn]  ,  and  is  to  be  surrendered  to  [him  or  her] 

Avhenever  [he  or  she]  leaves  the  service  of  the  corporation  or 
employer  holding  the  same  ;  but  if  not  claimed  by  said  minor 
within  thirtj^  days  from  such  time,  it  shall  be  returned  to  the 
superintendent  of  schools,  or,  if  there  is  no  superintendent  of 
schools,  to  the  school  committee. 

(Signature  of  person  autliorized  to  approve  and  sign,  witli  official 
character  or  authority.) 
(City  or  town  and  date.) 

In  the  case  of  a  minor  who  caimot  read  at  sight  and  write 
legibly  simple  sentences  in  the  English  language,  the  certificate 
shall  continue  as  follows,  after  the  word  "  language  "  :  — 

I  hereby  certify  that  [he  or  she]  is  regularly  attending  the 
[name]  public  evening  school.     This   certificate   shall 

continue  in  force  only  so  long  as  the  regular  attendance  of 
said  minor  at  the  evening  school  is  indorsed  weekly  bj'  a 
teacher  thereof. 
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Whoever,  being  authorized  to  sign  the  foregoing 
certificate,  knowingly  certifies  to  any  materially  false 
statement  therein  shall  be  punished  by  a  fine  of  not 
more  than  fifty  dollars. 

Section  33.     Whoever    employs    a  minor  under  Penalty  for 

.  1        1  •     violation  of 

sixteen  years  ot  ao;e,  and  whoever  havino-  under  his  law  relating  to 

•^  <_    '  ^        o  ^  employment  of 

control  a  minor  under  such  age  permits  such  minor  jggg^^^-c., 
to  be  employed,  in  violation  of  the  provisions  of  i|^8;||^'/2^" 
sections  twenty-eight  and  twenty-nine,  shall  for  such  J|"67,"2*4',V3. 
oifence  be  punished  bv  a  fine  of  not  more  than  fifty  p.  s.  is'.ll  i,i 

*'  188S   224 

dollars  :  and  whoever  continues  to  employ  a  minor  im,  m,  §  i. 

^       .   1  />         .  n  1888, 348,  §  9. 

m  violation  of  the  provisions  of  either  oi  said  sec-  i894,  sos,  §§  67, 

^  ^  69. 

tions,  after  being  notified  by  a  truant  officer  or  an  1898,494,  §6. 
inspector  of  factories  and  public  buildings  thereof, 
shall  for  every  day  thereafter  that  such  employment 
continues  be  punished  by  a  fine  of  not  less  than  five 
nor  more  than  twenty  dollars.  A  failure  to  produce 
to  a  truant  officer  or  inspector  of  factories  and  public 
buildings  an  ao^e  and  schooling-  certificate  or  list  re- 
quired  by  law  shall  be  prima  facie  evidence  of  the 
illegal  employment  of  any  person  whose  age  and 
schooling  certificate  is  not  produced  or  whose  name 
is  not  so  listed.  A  corporation  or  employer  who 
retains  an  age  and  schooling  certificate  in  violation 
of  the  provisions  of  said  certificate  shall  be  punished 
by  a  fine  often  dollars. 

Section  34.     Truant  officers   may  visit  the  fac-  Truant  officers 

■^  ^  .      may  visit 

tories,  workshops  and  mercantile  establishments  in  factories,  etc. 

^  187b,  25/,  §  3. 

their  several  cities  and  towns  and  ascertain  whether  fsgf'g*!^^^ 
any  minors  are  employed  therein  contrary  to  the  ls98;494;ra' 
provisions  of  this  chapter,  and  shall  report  any  cases 
of  such  illegal  employment  to  the  school  committee 
and  to  the  chief  of  the  district  police  or  to  the  in- 
spector of  factories  and  public  buildings.  Inspectors 
of  factories  and  public  buildings  and  truant  officers 
may  require  that  the  age  and  schooling  certificates 
and  lists  of  minors  who  are  employed  in  such  fac- 
tories, workshops  or  mercantile  establishments  shall 
be  produced  for  their  inspection.  Complaints  for 
offences  under  the  pro%'isions  of  this  chapter  shall  be 
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Illiterate 
minors  not  to 
be  employed, 
unless,  etc. 
1887,  433,  §  2. 
1889,  135. 
1891,  317. 
1894,  508,  §§  24, 
70. 
1898,  494,  §  7. 


Meal  hours. 
1887,  215,  §  1. 
1894,  508,  §  26. 


made  by  inspectors  of  factories  and  public  build- 
ings. 

Section  35.*  While  a  public  evening  school  is 
maintained  in  the  city  or  town  in  which  any  minor 
who  is  over  fourteen  years  of  age  and  who  cannot 
read  at  sight  and  write  legibly  simple  sentences  in 
the  English  language  resides,  no  person  shall  employ 
him  and  no  parent,  guardian  or  custodian  shall  permit 
him  to  be  employed  unless  he  is  a  regular  attendant 
at  such  evening  school  or  at  a  day  school ;  but,  upon 
presentation  by  such  minor  of  a  certificate  signed  by 
a  registered  practising  physician  and  satisfactory  to 
the  superintendent  of  schools,  or,  if  there  is  no  such 
superintendent,  to  the  school  committee,  showing  that 
his  physical  condition  w^ould  render  such  attendance 
in  addition  to  daily  labor  prejudicial  to  his  health, 
said  superintendent  or  school  committee  shall  issue  a 
permit  authorizing  the  employment  of  such  minor  for 
such  period  as  said  superintendent  or  school  commit- 
tee may  determine.  Said  superintendent  or  school 
committee,  or  teachers  acting  under  authority  thereof, 
may  excuse  any  absence  from  such  evening  school 
which  arises  from  justifiable  cause.  Whoever  em- 
ploys a  minor  in  violation  of  the  provisions  of  this 
section  shall  forfeit  not  more  than  one  hundred  dollars 
for  each  offence  to  the  use  of  the  evening  schools  of 
such  city  or  town.  A  parent,  guardian  or  custodian 
who  permits  a  minor  under  his  control  to  be  em- 
ployed in  violation  of  the  provisions  of  this  section 
shall  forfeit  not  more  than  twenty  dollars  to  the  use 
of  the  evening  schools  of  such  city  or  town. 

Section  36.  Women  and  young  persons,  five  or 
more  in  number,  who  are  employed  in  the  same  fac- 
tory shall  be  allowed  their  meal  times  at  the  same 
hour,  except  that  any  such  persons  wdio  begin  work 
in  such  factory  at  a  later  hour  in  the  morning  than 
other  such  persons  employed  therein  may  be  allowed 
their  meal  times  at  a  difterent  time  ;  but  no  such 
persons  shall  be  employed  during  the  regular  meal 


*  This  section  has  been  amended  by  Chapter  183  of  the  Acts  of 
1902.     See  page  356. 
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hour  in  tending  the  machines  or  doing  the  work  of 
any  other  women  or  young  persons  in  addition  to 
their  own. 

Section  37.     No  woman  or  young  person  shall  be  children,  etc., 

^  ^  _  _  not  to  be  con- 

emploved  for  more  than  six  hours  at  one  time  in  a  tinuousiy  em. 

^       '^  _  _  ployed. 

factory  or  workshop  in  which  five  or  more  such  per-  HH'  HI'  |  ^^ 
sons  are  employed  without  an  interval  of  at  least 
half  an  hour  for  a  meal ;  but  such  person  may  be  so 
employed  for  not  more  than  six  and  one-half  hours  at 
one  time  if  such  employment  ends  not  later  than  one 
o'clock  in  the  afternoon  and  if  he  or  she  is  then  dis- 
missed from  the  factory  or  workshop  for  the  remain- 
der of  the  day ;  or  for  not  more  than  seven  and 
one-half  hours  at  one  time  if  he  or  she  is  allowed 
sufficient  opportunity  for  eating  a  lunch  during  the 
continuance  of  such  employment  and  if  such  employ- 
ment ends  not  later  than  two  o'clock  in  the  afternoon, 
and  he  or  she  is  then  dismissed  from  the  factory  or 
workshop  for  the  remainder  of  the  day. 

Section  38.     The  provisions  of  the  two  preceding  ExemptionB 
sections   shall  not  apply  to  ironworks,  glassworks,  ceding  sec- 

"  .  ^  tions. 

paper  mills,  letter  press  establishments,  print  works,  {gQl'Iig'llg 
bleaching  works  or  dyeing  works  ;  and  the  chief  of 
the  district  police,  if  it  is  proved  to  his  satisfaction 
that  in  any  other  class  of  factories  or  workshops  it  is 
necessary,  by  reason  of  the  continuous  nature  of  the 
processes  or  of  special  circumstances  affecting  such 
class,  to  exempt  it  from  the  provisions  of  the  two 
preceding  sections  and  that  such  exemption  can  be 
made  without  injury  to  the  health  of  the  women  or 
young  persons  affected  thereby,  may,  with  the  ap- 
proval of  the  governor,  issue  a  certificate  granting 
such  exemption,  public  notice  whereof  shall,  without 
expense  to  the  commonwealth,  be  given  in  the  man- 
ner directed  by  said  chief. 

Section  39.     If  a  minor  under  the  age  of  eighteen  Employer  not 
years  or  a  woman  shall,  without  the  orders,  consent  certain  cases 

of  violations 

or  knowledge  oi  the  employer  or  of  a  superintendent,  of  law. 

^  1       ./  v  '   1887^  215,  §  5; 

overseer  or  other  agent  of  the  employer,  labor  in  a  i8^^^^fK*ii 

29.   '        '  ' 
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Penalties. 
1887,  215,  §  5. 
1894,  508,  §  71. 


Seats  for 
female 
employees. 
ISSi,  150,  §  1. 
1894,  508,  §§  30, 
72. 


Children  not 
to  clean 
machinery  in 
motion. 
1887,  121,  §  1. 
1S94,  50S,  §§  31, 
73. 


Care  and 
custody  of 
elevators. 
1890,  90,  §  1. 
1894,  508,  §§  32, 
74. 


manufacturing  or  mechanical  establishment,  factory 
or  workshop  during  a  part  of  any  time  allowed  for 
meals  in  such  establishment,  factory  or  workshop, 
according  to  the  notice  required  by  section  twenty- 
four,  and  if  a  copy  of  such  notice  was  posted  in  a 
conspicuous  place  in  the  room  where  such  labor  was 
performed  with  a  rule  of  the  establishment,  factory 
or  workshop  forbidding  such  minor  or  woman  to  labor 
during  such  time,  then  neither  the  employer  nor  a 
superintendent,  overseer  or  other  agent  of  the  em- 
ployer shall  be  held  responsible  for  such  labor. 

Section  40.  Whoever  either  for  himself  or  as 
superintendent,  overseer  or  agent  violates  the  pro- 
visions of  the  four  preceding  sections  shall  be  pun- 
ished by  a  fine  of  not  less  than  fifty  nor  more  than 
one  hundred  dollars. 

Section  41.  A  person  who  employs  females  in 
any  manufacturing,  mechanical  or  mercantile  estab- 
lishment shall  provide  suitable  seats  for  their  use 
and  shall  permit  the  use  of  such  seats  by  them  when 
they  are  not  necessarily  engaged  in  the  active  duties 
of  their  employment.  Whoever  violates  the  pro- 
visions of  this  section  shall  be  punished  by  a  fine  of 
not  less  than  ten  nor  more  than  thirty  dollars  for 
each  offence. 

Section  42.  Whoever,  either  for  himself  or  as 
superintendent,  overseer  or  agent  permits  a  child 
under  fourteen  years  of  age  to  clean  any  part  of  the 
machinery  in  a  factory,  if  it  is  in  motion  by  the  aid 
of  steam,  water  or  other  mechanical  power,  or  if  it  is 
in  dangerous  proximity  to  such  moving  part,  shall 
be  punished  by  a  fine  of  not  less  than  fifty  nor  more 
than  one  hundred  dollars  for  each  offence. 

Section  43 .  Whoever  employs  or  permits  a  child 
under  fifteen  years  of  age  to  have  the  care,  custody, 
management  or  operation  of  an  elevator,  or  employs 
or  permits  a  child  under  eighteen  years  of  age  to  have 
the  care,  custody,  management  or  operation  of  an 
elevator  running  at  a  speed  of  over  two  hundred  feet 
a  minute  shall  be  punished  by  a  fine  of  not  less  than 
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twenty-five  nor  more  than  one  hundred  dollars  for 
each  ofience.* 

Section  44.      The   state    board   of  health    shall,  '^^^l^l^^^^ 
upon  the  application  of  any  citizen  of  the  common-  ture™f°acidl 
wealth,  determine,  after  such  investigation  as  it  con-  i^^'^^*- 
siders  necessary,  whether  or  not  the  manufacture  of 
a  particular  acid   is  dangerous  or  injurious  to  the 
health  of  minors  under  eighteen  years  of  age  ;  and 
its  decision   shall   be   conclusive    evidence   thereof. 
"WTioever  employs  a  child  under  eighteen  years  of 
age  in  the  manufacture  of  an  acid  after  the  state  board 
of  health  has  determined  that  such  manufacture  is 
dangerous  or  injurious  to  his  health  shall  be  pun- 
ished by  a  fine  of  one  hundred  dollars  for  each  ofience. 

PUBLIC    EXHIBITION    OF    CHILDKEN. 

Section  45.     No  person  shall  employ,  exhibit  or  Exhibition, 

,,  .  .  ,.111^^..  etc.,  ofchil- 

sell,  apprentice  or  give  away,  a  child  under  iiiteen  dren  pro- 
years  of  age  for  the  purpose  of  employing  or  exhibit-  ^"y  '^^^-  ^    , 
ing  him  in  dancing  on  the  stage,  playing  on  musical  i|94,  sos,  §§  49, 
instruments,  singing,  walking  on  a  wire  or  rope,  or  i^^^'^s*. 
riding  or  performing  as  a  gymnast,  contortionist  or 
acrobat  in  a  circus,  theatrical  exhibition  or  in  any 
public  place,   or  cause,  procure  or  encourage   such 
child  to  engage  therein  ;  but  the  provisions  of  this 
section  shall  not  prevent  the  education  of  children 

*  This  section  has  been  amended  by  Chapter  350  of  the  Acts  of  1902 
which  is  as  follows: 

An  Act  relative  to  the  operation  and  custody  of  elevators. 

Section  1.  All  elevators  for  the  carriage  of  freight  or  passengers, 
running  at  a  speed  of  more  than  one  hundred  feet  a  minute,  shall  be 
operated  by  competent  persons  not  less  than  eighteen  years  of  age,  and 
no  other  person  shall  operate  or  have  the  care  or  charge  of  such  an  ele- 
vator. 

Section  2.  No  elevator  for  the  carriage  of  freight  or  passengers 
shall  be  operated  by  or  placed  in  charge  of  any  person  under  sixteen 
years  of  age. 

Section  3.  Any  person,  firm  or  corporation  violating  any  provision 
of  this  act  by  operating  or  causing  an  elevator  to  be  operated  or  to  be 
taken  care  or  charge  of  in  any  manner  contrary  to  the  provisions  of  this 
act  shall  be  punished  by  a  fine  of  not  less  than  twenty-five  nor  more 
than  one  hundred  dollars  for  each  offence. 

Section  4.  So  much  of  any  act  as  is  inconsistent  herewith  is  hereby 
repealed,     [^pprored  April  29,  1902. 
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in  vocal  and  instrumental  music  or  dancing  or  their 
employment  as  musicians  in  a  church,  chapel,  school 
or  school  exhibition,  or  prevent  their  taking  part  in 
any  festival,  concert  or  musical  exhibition  upon  the 
special  written  permission  of  the  mayor  and  alder- 
men of  a  city  or  of  the  selectmen  of  a  town.  Who- 
ever violates  the  provisions  of  this  section  shall  be 
punished  by  a  fine  of  not  more  than  two  hundred 
dollars  or  by  imprisonment  for  not  more  than  six 
months. 

SectiojS"  4G.  a  license  shall  not  be  granted  for  a 
wh^n*'  ®'^*^^^*'  theatrical  exhil>ition  or  public  show  in  which  children 
under  fifteen  years  of  age  are  employed  as  acrobats 
or  contortionists  or  in  any  feats  of  gymnastics  or 
equestrianism,  or  in  which  such  children  who  belong 
to  the  public  schools  are  employed  or  allowed  to  take 
part  as  performers  on  the  stage  in  any  capacity,  or 
if,  in  the  opinion  of  the  board  authorized  to  grant 
licenses,  such  children  are  employed  in  such  a  man- 
ner as  to  corrupt  their  morals  or  impair  their  health  ; 
but  the  provisions  of  this  section  shall  not  prevent 
the  granting  of  special  permission  authorized  by  the 
preceding  section. 


Licenses  to  be 
refused  for 


1874,  279 
1880,  88. 
P.  S.  48,  §  9. 
1894,  508,  §  50, 


SANITARY    PEOVISIOXS. 

Sanitary  pro-         Sectiox  47.     Evcry  factory  in  which  five  or  more 

visions  tor  J  J 

workshops,  pcrsons  are  employed,  and  every  factory,  workshop, 
1887, 103,  §§  1, '2.  mercantile  or  other  establishment  or  office  in  which 
1894^  5osi  §  33.  two  or  iiiore  children,  under  eighteen  ^^ears  of  age 
or  women  are  employed,  shall  be  kept  clean  and  free 
from  effluvia  arising  from  an}'  drain,  privy  or  nui- 
sance, and  shall  be  })rovJded,  within  reasonable  ac- 
cess, with  a  sufficient  number  of  proper  water  closets, 
earth  closets  or  privies  ;  and  wherever  two  or  more 
males  and  two  or  more  females  are  employed  together, 
a  sufficient  number  of  separate  Avater  closets,  earth 
closets  or  privies  shall  be  provided  for  the  use  of  each 
sex,  and  plainly  so  designated ;  and  no  person  shall 
be  allowed  to  use  a  closet  or  privy  which  is  provided 
for  persons  of  the  other  sex. 
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Section  48.     The   owner,  lessee  or  occupant  of  occupant  may 

'  i  recover  ex- 

any  premises  which  are  used  as  described  in  the  pre-  ^^anles  etc 
ceding  section  shall  make  the  changes  necessary  to  isg^',  los,' §  34. 
conform  thereto.  If  such  changes  are  made  upon 
the  order  of  an  inspector  of  factories  and  public  build- 
ings by  the  occupant  or  lessee  of  the  premises,  he 
may,  within  thirty  days  after  the  completion  thereof, 
bring  an  action  against  any  other  person  who  has  an 
interest  in  such  premises,  and  may  recover  such  pro- 
portion of  the  expense  of  making  such  changes  as 
the  court  adjudges  should  justly  and  equitably  be 
borne  by  the  defendant. 

Section  49.     If  it  apioears  to  an  inspector  of  fac-  Notice  of  de- 

^  *^  ^  fective  sani- 

tories  and  public  buildings  that  any  act,  neglect  or  ^e^tl^^*^"^^®" 
fault  in  relation  to  any  drain,  water  closet,  earth  j^^^- 1^|' |  Ij 
closet,  privy,  ashpit,  water  supply,  nuisance  or  other 
matter  in  a  factory  or  workshop  included  under  the 
provisions  of  section  forty-seven,  is  punishable  or 
remediable  under  the  provisions  of  chapter  seventy- 
five  or  any  other  law  relative  to  the  preservation  of 
the  public  health,  but  not  under  the  provisions  of 
this  chapter,  he  shall  give  notice  in  writing  thereof 
to  the  board  of  health  of  the  city  or  town  in  which 
such  factory  or  Avorkshop  is  situated,  and  such  board 
of  health  shall  thereupon  inquire  into  the  subject  of 
the  notice  and  enforce  the  laws  relative  thereto. 

Section  50.     A  criminal  prosecution  shall  not  be  criminal 

,  .    ,      .  J,    ■■  prosecution 

instituted  against  a  person  for  a  violation  of  the  pro-  for  violation  of 

^  ^  -^      ^     certain  sec- 

visions  of  sections  forty-seven  and  forty-eight  until  j^ggy^j^g  c  4 
four  weeks  after  notice  in  A\Titing  by  an  inspector  of  ^*^*'  ^^^'  ^  '^^■ 
factories  and  public  buildings  of  the  changes  neces- 
sary to  be  made  to  comply  with  the  provisions  of 
said  sections  has  been  sent  by  mail  or  delivered  to 
such  person,  nor  if  such  changes  shall  have  been  made 
in  accordance  with  such  notice.  A  notice  shall  be 
sufficient  under  the  provisions  of  this  section  if  given 
to  one  member  of  a  firm,  or  to  the  clerk,  cashier, 
secretary,  agent  or  any  other  officer  who  has  charge 
of  the  business  of  a  corporation,  or  to  its  attorney ; 
and  in  case  of  a  foreign  corporation,  to  the  officer  who 
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Factories,  etc., 
to  be  properly 
ventilated. 
1887,  173,  §  1. 
1894,  508,  §  37. 


Inspectors  to 
enforce  venti- 
lation. 
1887,  173,  §  2. 
1894,  508,  §  38. 


Criminal 
prosecntion 
for  violation  of 
two  preceding 
sections. 
1887,  173,  ^  3. 
1894,  508,  §  39. 


Sanitary  pro- 
visions for 
public  build- 
ings and 
school  houses. 
1888,  149,  §§  1,  2 
1894,  508,  §§  40, 
41. 


has  the  charge  of  such  factory  or  workshop  ;  and  such 
officer  shall  be  personally  liable  for  the  amount  of 
any  fine  if  a  judgment  against  the  corporation  is  re- 
turned unsatisfied. 

Section  51.  A  factory  in  which  five  or  more 
persons  and  a  workshop  in  which  five  or  more 
women  or  young  persons  are  employed  shall,  while 
work  is  carried  on  therein,  be  so  ventilated  that  the 
air  shall  not  become  so  impure  as  to  be  injurious  to  the 
health  of  the  persons  employed  therein  and  so  that  all 
gases,  vapors,  dust  or  other  impurities  injurious  to 
health,  which  are  generated  in  the  course  of  the  man- 
ufacturing process  or  handicraft  carried  on  therein 
shall,  so  far  as  practicable,  be  rendered  harmless. 

Section  52.  If,  in  a  workshop  or  factory  which 
is  within  the  provisions  of  the  preceding  section,  any 
process  is  carried  on  by  which  dust  is  caused  which 
may  be  inhaled  to  an  injurious  extent  by  the  persons 
employed  therein,  and  it  appears  to  an  inspector  of 
factories  and  public  buildings  that  such  inhalation 
would  be  substantially  diminished  without  unreasona- 
ble expense  by  the  use  of  a  fan  or  by  other  mechanical 
means,  such  fan  or  other  mechanical  means,  if  he  so 
directs,  shall  be  provided,  maintained  and  used. 

Section  53.  A  criminal  prosecution  shall  not  be 
instituted  for  any  violation  of  the  provisions  of  the 
two  preceding  sections  unless  such  employer  neglects, 
for  four  weeks  after  the  receipt  of  a  notice  in  writing, 
to  make  such  changes  in  his  factory  or  workshop  as 
shall  be  ordered  by  an  inspector  of  factories  and  pub- 
lic buildings. 

Section  54.  Every  public  building  and  every 
school  house  shall  be  kept  clean  and  free  from  efflu- 
via arising  from  any  drain,  privy  or  nuisance,  shall 
be  provided  with  a  sufficient  number  of  proper  water 
closets,  earth  closets  or  privies,  and  shall  be  ventilated 
in  such  a  manner  that  the  air  shall  not  become  so  im- 
pure as  to  be  injurious  to  health.  The  provisions  of 
this  section  shall  be  enforced  by  the  inspection  de- 
partment of  the  district  police. 


No.  15.]  LABOR  LAWS.  34^ 

Section  55.     If  it  appears  to  an  inspector  of  fac-  inspector  may 

'■  '■  '■  order  change 

tories  and  public  buildings  that  further  or  different  ^^^**ffjf^ 
sanitary  or  ventilating  provisions,  which  can  be  pro-  Jg^;  26i'.  ^^  ^' ^' 
vided  without  unreasonable  expense,  are  required  in  Isfts^^'''  ^^  *^' 
any  public  building  or  school  house,  he  may  issue  a  rio'p.A.  g. 

"     ^  '-^  "^  ^  267.1 

^vritten  order  to  the  proper  person  or  authority, 
directing  such  sanitary  or  ventilating  provisions  to 
be  provided.  A  school  committee,  public  officer  or 
person  who  has  charge  of,  owns  or  leases  any  such 
public  building  or  school  house  who  neglects  for  four 
weeks  to  comply  with  the  order  of  such  inspector 
shall  be  punished  by  a  fine  of  not  more  than  one 
hundred  dollars.  Whoever  is  aggrieved  by  the  order 
of  an  inspector  issued  as  above  provided  and  relating 
to  a  public  building  or  a  school  house  may,  within 
thirty  days  after  the  day  of  the  service  thereof,  apply 
in  writing  to  the  board  of  health  of  the  city  or  town 
to  set  aside  or  amend  the  order  ;  and  thereupon,  the 
board,  after  notice  to  all  parties  interested,  shall  give 
a  hearing  upon  such  order  and  may  alter,  annul  or 
affirm  it, 

MANUFACTURE    OF    CLOTHING. 

Section  56.     A  room  or  apartment  in  a  tenement  Regulations 

*^  for  places  for 

or  dwelling  house  shall  not  be  used  for  the  purpose  "a'^rmefts 
of  making,  altering,  repairing  or  finishing  therein  \l^'  ^g^- 1  \- 
coats,  vests,  trousers  or  wearing  apparel  of  any  de-  \lll\  HI]  |  u. 
scription,  except  by  the  members  of  the  family  dwell-       ' 
ing  therein  ;    and  a  family  which  desires  to   make, 
alter,  repair  or  finish  coats,  vests,  trousers  or  wearing 
apparel  of  any  description  in   a  room  or  apartment 
in  a  tenement  or  dwelling  house  shall  first  procure 
a  license  therefor  from  an  inspector  of  factories  and 
public  buildings,  which  shall  be  approved    by  the 
chief  of  the  district  police.     A  license  may  be  applied 
for  by,  and  issued  to,  any  member  of  a  family  which 
desires  to  do  such  work.     No  person,  partnership 
or  corporation  shall  hire,  employ  or  contract  with  a 
member  of  a  family  which  does  not  hold  a  license 
therefor  to  make,  alter,  repair  or  finish  garments  or 
articles  of  wearing  apparel  as  aforesaid,  in  any  room 
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or  apartment  in  a  tenement  or  dwelling  house  as 
aforesaid.  Every  room  or  apartment  in  which  gar- 
ments or  articles  of  wearing  apparel  are  made,  altered, 
repaired  or  finished  shall  be  kept  in  a  cleanl}-  condi- 
tion and  shall  be  subject  to  the  inspection  and  exam- 
ination of  the  inspectors  of  the  district  police  for  the 
purpose  of  ascertaining  whether  said  room  or  apart- 
ment or  said  garments  or  articles  of  wearing  apparel 
or  any  parts  thereof  are  clean  and  free  fi"om  vermin 
and  from  infectious  or  contagious  matter.  A  room 
or  apartment  in  a  tenement  or  dwelling  house  which 
is  not  used  for  living  or  sleeping  purposes  and  which 
is  not  connected  with  a  room  or  apartment  used  for 
living  or  sleeping  purposes  and  which  has  a  separate 
and  distinct  entrance  from  the  outside  shall  not  be 
subject  to  the  provisions  of  this  section,  nor  shall 
the  provisions  of  this  section  prevent  the  employ- 
ment of  a  tailor  or  seamstress  by  any  person  or  family 
for  the  making  of  wearing  apparel  for  the  use  of  such 
person  or  family. 
Inspector  to  re-       Sectiox  57.     If  Said  inspector  finds  evidence  of 

port  evidence  '- 

of  infectious     infectious  or  contaoious  disease  or  of  vermin  present 

disease.  C'  i- 

Itil'  246i  1 1',  i"  ^  workshop  or  in  a  room  or  apartment  in  a  tene- 
ilsi  i5o;  §  2^'  ment  or  dwelling  house  in  which  garments  or  articles 
of  wearing  apparel  are  made,  altered  or  repaired,  or 
in  goods  manufactured  or  in  process  of  manufacture 
therein,  he  shall  report  the  same  to  the  chief  of  the 
district  police,  who  shall  then  notify  the  local  board 
of  health  to  examine  said  workshop,  room  or  apart- 
ment and  the  materials  used  therein  ;  and  if  the  board 
of  health  finds  that  said  workshop  or  tenement  or 
dwelling  house  is  in  an  unhealthy  condition  and  that 
the  clothing  and  materials  used  therein  are  unfit  for 
use,  it  shall  issue  such  orders  as  the  public  safety  may 
require. 
Tenement  SECTION   58.     ^Vlioevcr  sclls  or  cxposcs  for  Sale 

made  clothing 

luo^'^o-'-^l'^f     coats,  vests,  trousers  or  wearins:  apparel  of  anv  de- 

1891,  oD/,  §4.  '  '  i_        J.  A 

1893' 246  §!;      scription   which  have   been  made  in  a  tenement  or 

1898;  i5o;  I  f.'     dwelling  house  in  which  the  family  dwelling  tlierein 

has  not  procured  a  license,  as  required  by  section 
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fifty-six,  shall  have  affixed  to  each  of  said  garments 
a  tag;  or  label  not  less  than  two  inches  in  lenofth  and 
one  inch  in  width,  upon  which  shall  be  legibly  printed 
or  written  the  words  "tenement  made"  and  the 
name  of  the  state  and  the  city  or  town  in  which  the 
garment  was  made. 

Section  59.     No  person  shall  sell  or  expose  for  Not  to  be  sow 

1  ^         .  T  .  ,  1,1  without  a  tag 

sale  any  oi  said  garments  without  a  ta^  or  label  as  or  label. 

'^  '^  1891,  357,  §  5. 

aforesaid  affixed  thereto,  nor  wilfully  remove,  alter  js-^s,  246,  §5. 

'  lb94,  508,  §  48. 

or  destroy  such  tag  or  label  upon  any  of  said  gar- 
ments when  exposed  for  sale,  nor  sell  or  expose  for 
sale  any  of  said  garments  with  a  false  or  fraudulent 
label  affixed  thereto. 

Section  60.     If  it  is  reported  to  said  inspector,  to  clothing 

,,.„,,..,  shipped  to  this 

the  chiei  oi  the  district  police  or  to  the  state  board  commonwealth 

^  to  be  inspected, 

of  health  that  ready-made  coats,  vests,  trousers,  over-  etc.    _ 

•^  7  7  7  lb91,  doi,  §  6. 

coats  or  other  garments  are  being  shipped  to  this  ilgg'olejl 
commonwealth,  having  been  manufactured  under  ^^^'  ^^'  ^  ^' 
unhealthy  conditions,  said  inspector  shall  examine 
said  goods  and  the  condition  of  their  manufacture, 
and  if  they  are  found  to  contain  vermin  or  to  have 
been  made  in  improper  places  or  under  unhealthy 
conditions,  he  shall  so  report  to  the  state  board  of 
health,  which  shall  thereupon  make  such  orders  as 
the  public  safety  may  require. 

Section  61.     Whoever  violates  any  of  the  pro-  Penalties.^ 
visions  of  the  five  precedino-  sections  shall  be  pun-  i^^ss!  '^■^6,  §  6. 

^    -^  *=■  ^  1894,  508,  §§  63, 

ished  by  a  fine  of  not  less  than  fifty  nor  more  than  '•^■ 
five  hundred  dollars. 


PAYINIENT    of    WAGES. 

Section  62.      (As  amended  by  Chapter  450  of  the  weekly  pay- 

"  .  .     .  ment  of  wages. 

Acts  OI   1902).      Lvery  manuiacturino;,  minino;    or  i8"9,  i-28. 

'^  .  -^  °  *  p.  S.  28,  §12. 

quarrying,  mercantile,  railroad,  street  railway,  tele-  il^y's^;,^!  J'"' 
graph  or  telephone  corporation,  every  incorporated  Jg^^' gog' |j\^i 
express  company  or  water  company,  and  every  con-  1895, 43s. 

4.         J.  "  J.  1,-  1    •  1896^  24ii  334. 

tractor,  person  or  partnership  eno;aged  in  any  man-  i898i48i! 

.       .  .       1899  247. 

ufacturino;  business,  in  any  of  the  buildino^  trades,  in  1900,' 470! 

163  Mass  589 

quarries  or  mines,  upon  public  works  or  in  the  con-  no  Mass.  uo. 
struction    or   repair    of    railroads,    street    railways, 
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roads,  bridges  or  sewers  or  of  gas,  water  or  electric 
light  works,  pipes  or  lines,  shall  pay  weekly  each 
emplo3^ee  engaged  in  his  or  its  business  the  wages 
earned  by  him  to  within  six  days  of  the  date  of  said 
payment,  but  any  employee  leaving  his  or  her  em- 
ployni,ent,  or  being  discharged  from  such  employ- 
ment, shall  be  paid  in  full  on  the  following  regular 
pa}^  day  ;  and  the  commonwealth,  its  officers,  boards 
and  commissions  shall  so  pay  every  mechanic,  work- 
man and  laborer  who  is  employed  by  it  or  them,  and 
every  city  shall  so  pay  every  employee  who  is  engaged 
in  its  business,  unless  such  mechanic,  workman, 
laborer  or  employee  requests  in  ^ATiting  to  be  paid 
in  a  different  manner ;  and  every  town  and  county 
shall  so  pay  each  employee  in  its  business  if  so 
required  by  him ;  but  an  employee  who  is  absent 
from  his  regular  place  of  labor  at  a  time  fixed  for 
payment  shall  be  paid  thereafter  on  demand.  The 
provisions  of  this  section  shall  not  apply  to  an  em- 
ployee of  a  co-operative  corporation  or  association 
if  he  is  a  stockholder  therein  unless  he  requests  such 
corporation  to  pay  him  weekly.  The  board  of  rail- 
road commissioners,  after  a  hearing,  may  exempt  any 
railroad  corporation  from  paying  weekly  any  of  its 
employees  if  it  appears  to  the  board  that  such  em- 
ployees prefer  less  frequent  payments,  and  that 
their  interests  and  the  interests  of  the  public  will 
not  suffer  thereby.  No  corporation,  contractor,  per- 
son or  partnership  shall  by  a  special  contract  with  an 
employee  or  by  any  other  means  exempt  himself  or 
itself  from  the  provisions  of  this  and  the  following 
section.  Whoever  violates  the  provisions  of  this 
section  shall  be  punished  by  a  fine  of  not  less  than 
ten  nor  more  than  fifty  dollars. 
Chief  of  dis-  SECTION  63.     The  cliicf  of  the  district  police  or 

trict  police  to  _       '- 

?foMon*8of  ^"  inspector  of  factories  and  public  buildings  may 

tiot'^.^*^^'^^  ^^^'  make  a  complaint  against  any  person  for  a  violation 

li:',  399^ 1 2!^'  of  the  provisions  of  the  preceding  section.     Com- 

illil  las,  §§  52-  plaints  for  such  violations  shall  be  made  within  thirty 

54 

1895, 438.  days  after  the  date  thereof  and  on  the  trial  no  defence 
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for  failure  to  pay  as  required,  other  than  the  attach-  isse,  334. 

*■     *'  ^  1898,  481. 

ment  of  such  wages  by  the  trustee  process  or  a  valid  1^99, 247. 
assignment  thereof  or  a  valid  set-off  aa^ainst  the  same 
or  the  absence  of  the  employee  from  his  regular 
place  of  labor  at  the  time  of  payment  or  an  actual 
tender  to  such  employee  at  the  time  of  payment  of 
the  wages  so  earned  by  him,  shall  be  valid.  The 
defendant  shall  not  set  up  as  a  defence  a  payment  of 
wages  after  the  bringing  of  the  complaint.  An  as- 
signment of  future  wages  which  are  payable  weekly 
under  the  provisions  of  this  chapter  shall  not  be  valid 
if  made  to  the  person  from  which  such  wages  are  to 
become  due  or  to  any  person  on  his  behalf  or  if  made 
or  procured  to  be  made  to  another  person  for  the 
purpose  of  relieving  the  employer  from  the  obligation 
to  pay  weekly.  The  word  "person"  in  this  section 
shall  include  the  corporations,  contractors,  persons 
and  partnerships  described  in  the  preceding  section. 

Section  64.     The  system  used  by  manufacturers  Grading  of 
of  grading  the  work  of  a  weaver  shall  not  aflect  or  lessen  wages 
lessen  the  Avages  of  the  weaver,  except  for  imperfec-  etc. 

^  _         '  ■'  ■'  1887,  361. 

tions  in  his  own  work  ;  and  in  no  case  shall  the  wages  }l^\'  i?^. 

o         189a,  410,  §8  1,  z. 

of  those  engaged  in  weaving  be  aflected  by  fines  or  If*'  ^^'  ^^  ^^' 
otherwise  unless  the  imperfections  complained  of  are  17.2  HlHl  030! 
first  exhibited  and  pointed  out  to  the  person  whose  eo.]  ^' 
wages  are  to  be  affected  :  and  a  fine  shall  not  be  im- 
posed  upon  any  person  for  imperfect  weaving  unless 
the  provisions  of  this  section  are  first  complied  with 
and  the  amount  of  the  fines  are  agi-eed  upon  by  both 
parties.     Whoever  violates  the  provisions  of  this  sec- 
tion shall  be  punished  by  a  fine  of  not  more  than 
one  hundred  dollars  for  the  first  ofience,  and  by  a 
fine  of  not  more  than  three  hundred  dollars  for  each 
subsequent  ofience. 

Section  65.     The  occu])ier  or  manager  of  every  specifications 

T  ,  ,         .     to  be  furnished 

cotton  factory  shall  supply  to  each   person  who  is  to  weavers  in 

^  1  i-    ./  i.         ^  cotton  fac- 

engaged  as  a  weaver  in  said  factory  and  is  paid  by  \llf%^  §  ^ 
the  piece,  cut  or  yard,  a  printed  or  written  ticket 
with  each  warp  which  shall  contain    the  following- 
specifications  as  to  the  work  to  be  done  and  wages 
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Speciflcations, 
rates  of  com- 
pensation,  etc., 
to  be  posted  in 
textile  fac- 
tories. 
\S9r>,  144,  ?  1. 
1901,  370,  §  1. 


Enforcement 
of  furnishing 
speciflcations. 

1894,  ^U,  §  3. 

1895,  144,  §  3. 
1901,  370,  §  2. 


paid  :  the  number  of  cuts,  the  number  of  yards  per 
cut  or  piece,  the  price  per  yard,  cut  or  piece,  the 
number  of  picks  per  inch  and  the  number  of  reeds 
to  the  inch.  Said  occupier  or  manager  shall  also 
supply  to  each  person  who  is  engaged  as  a  frame 
tender  a  specification  of  the  number  of  roving  and 
price  per  hank  or  hanks  ;  and  to  each  person  en- 
gaged as  a  warper  or  web  drawer  a  specification  of 
the  number  of  threads  in  the  warp  and  the  rate  of 
compensation  ;  and  to  each  operative  who  is  paid  by 
the  pound  a  specification  of  the  price  to  be  paid  jx'r 
pound  or  pounds  ;  said  specification  to  be  furnished 
in  each  case  on  a  printed  or  written  ticket  within 
seven  days  after  the  time  when  said  operative  begins 
work. 

Sectiox  6i].  The  occupier  or  manager  of  every 
textile  factory  shall  post  in  every  room  where  any 
employees  work  by  the  jo]>,  in  legible  writing  or 
printing,  and  in  sufficient  numbers  to  be  easily  ac- 
cessible to  such  employees,  specifications  of  the  char- 
acter of  each  kind  of  work  to  be  done  by  them,  and 
the  rate  of  compensation.  Such  specifications  in  the 
case  of  weaving  rooms  shall  state  the  intended  or 
maximum  length  or  weight  of  a  cut  or  piece,  the  count 
per  inch  of  reed,  and  the  number  of  picks  per  inch 
and  the  price  per  cut  or  piece,  or  per  pound  ;  or,  if 
payment  is  made  per  pick  or  per  yard,  the  price 
per  pick  or  per  yard  ;  and  each  warp  shall  bear  a 
designating  ticket  or  mark  of  identification.  In  rov- 
ing or  spinning  rooms  the  number  of  roving  or  yarn 
and  the  price  per  hank  for  each  size  of  machine  shall 
be  stated  ;  and  each  machine  shall  bear  a  ticket  stating 
the  number  of  the  roving  or  yarn  made  upon  it.  The 
maximum  length  of  a  cut  or  piece  shall  not  exceed 
five  per  cent  of  the  intended  length  of  the  same. 

Section  67.  The  members  of  the  inspection  de- 
partment of  the  district  police  shall  enforce  the  pro- 
visions of  the  two  preceding  sections.  They  may 
go  into  any  room,  mill  or  factory  to  ascertain  the 
facts  relative  to  any  work  done  therein  or  coming 
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from  any  other  room,  mill  or  factory,  and  to  take 
the  measurements  of  such  work. 

Section  68.     The  occupier  or  manag-er  of  a  cot-  Penalties. 

^  '='  _    ,  1894,  534,  §  2. 

ton  factory  who  fails  to  comply  wnth  the  provisions  i^^- 1*4,  §  2. 
of  section  sixty-five  or  the  occupier  or  manager  of  a 
textile  factory  who  fails  to  comply  with  the  provisions 
of  section  sixty-six  or  any  person  who  interferes  with 
the  members  of  the  district  police  in  the  performance 
of  their  duties  under  the  provisions  of  the  preceding 
section  shall  be  punished  by  a  fine  of  not  less  than 
twenty-five  nor  more  than  fifty  dollars  for  the  first 
oftence,  and  by  a  fine  of  not  less  than  fifty  nor  more 
than  one  hundred  dollars  for  each  subsequent  oftence. 

Section  69.     Deductions  shall  not  be  made  from  Deductions 

from  wages  of 

the  wages  of  women  and  minors  who  are  paid  by  the  women,  etc., 

o  .  .  forbidden. 

day  or  hour,  and  are  emplo3^ed  in  manufacturing  or  is98, 505. 
-  mechanical  establishments,  for  time  during  which  the 
machinery  is  stopped,  if  said  women  and  minors  are 
refused  the  privilege  of  leaving  the  mill  while  the 
damage  to  said  machinery  is  being  repaired  ;  and  if 
such  employees  are  detained  in  their  work  rooms 
during  the  time  of  the  breaking  down  of  machinery, 
they  shall  not  be  compelled  to  make  up  time  lost  by 
such  breakdown  unless  they  are  compensated  there- 
for at  their  regular  rates  of  wages.  Whoever  violates 
the  provisions  of  this  section  shall  be  punished  by  a 
fine  of  not  more  than  twenty  dollars  for  each  oftence. 

Section  70.    Whoever  violates  a  provision  of  this  General 

penalty. 

chapter  for  w^hich  no  specific  penalty  is  provided  shall  1892, 410,  §  2^ 
be  punished  by  a  fine  of  not  more  than  one  hundred 
dollars. 

liability  of  employers  to  employees. 
Section  71.     If  personal  iniury  is  caused  to  an  Liability  of 

'-  ^      .J  employer  to 

employee,  who,  at  the  time  of  the  injury,  is  in  the  f^^P^^yf*^^^ 
exercise  of  due  care,  by  reason  of:  1893; 359! ^ ^" 

1894!  499! 
1897,  491.  154  Mass.  31.  161  Mass.  368. 

150  Mass.  190.  1.'58  Mass.  135.  164  Mass.  168. 

151  Mass.  92.  160  Mass.  201.  166  Mass.  268. 

First,  A  defect  in  the  condition  of  the  ways,  works  Defects. 

'  ,    .         ,  .  147  Mass.  573. 

or  machinery  connected  with  or  used  in  the  business  iso  Mass.  i90. 
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154  Mass.  29. 

155  Mass.  21. 

156  Mass.  131, 
298 
ISSMass.  318. 

159  Mass.  1. 

160  Maas.  131, 
248,  260. 

162  Mass.  198, 
312. 

163  Mass.  221, 
365. 


Negligence  of 
superintend- 
ent. 

155  Mass.  .584. 

156  Mass.  131, 
293,  342,  368. 

158  Mass.  174, 
879. 

159  Mass.  532. 

160  Mass.  131, 
457,  573. 

161  Mass.  170. 

162  Mass.  185. 


of  the  employer,  which  arose  from,  or  had  not  been 
discovered  or  remedied  in  consequence  of,  the  negli- 
gence of  the  employer  or  of  a  person  in  his  service 
who  had  been  entrusted  by  him  with  the  duty  of 
seeing  that  the  ways,  works  or  machinery  were  in 
proper  condition  ;  or, 


164  Mass.  523. 

165  Mass.  202,  443. 
167  Mass.  588,  590. 


168  Mass.  41,  226, 
268. 

169  Mass.  541,  574. 


171  Mass.  417. 

174  Mass.  320. 

175  Mass.  183. 


Second,  The  negligence  of  a  person  in  the  service  of 
the  employer  who  was  entrusted  with  and  was  exercis- 
ing superintendence  and  whose  sole  or  principal  duty 
was  that  of  superintendence,  or,  in  the  absence  of  such 
superintendent,  of  a  person  acting  as  superintendent 
with  the  authority  or  consent  of  such  employer ;  or, 


163  Mass.  216,  365. 

164  Mass.  387. 

165  Mass.  202, 
436,  443. 


167  Mass.  588. 

169  Mass.  485. 

170  Mass.  298. 

171  Mass.  162,  395. 


172  Mass.  5.55. 

173  Mass.  400. 

174  Mass.  4.55. 
177  Mass.  176. 


Negligent  con- 
trol of  signal, 
etc. 

151  Mass.  245. 
153  Mass.  112, 
3.56. 

156Mass.l3,262. 
1,59  Mass.  348. 
164  Mass.  296, 
523. 

166'Mas8.  268. 
169  Mass.  170. 
171  Mass.  249. 
176  Mass.  393. 


Thu^d,  The  negligence  of  a  person  in  the  service 
of  the  employer  who  was  in  charge  or  control  of  a 
signal,  switch,  locomotive  engine  or  train  upon  a 
railroad ; 

the  employee,  or  his  legal  representatives,  shall,  sub- 
ject to  the  provisions  of  the  eight  following  sections, 
have  the  same  rights  to  compensation  and  of  action 
against  the  employer  as  if  he  had  not  been  an  em- 
ployee, nor  in  the  service,  nor  engaged  in  the  work, 
of  the  employer. 

A  car  which  is  in  use  by,  or  which  is  in  possession 
of,  a  railroad  corporation  shall  be  considered  as  a 
part  of  the  ways,  works  or  machinery  of  the  corpora- 
tion Avhich  uses  or  has  it  in  possession,  within  the 
meaning  of  clause  one  of  this  section,  whether  it  is 
owned  by  such  corporation  or  by  some  other  com- 
pany or  person.  One  or  more  cars  which  are  in 
motion,  whether  attached  to  an  engine  or  not,  shall 
constitute  a  train  within  the  meaning  of  clause  three 
of  this  section,  and  whoever,  as  a  part  of  his  duty 
for  the  time  being,  physically  controls  or  directs  the 
movements  of  a  signal,  switch,  locomotive  engine  or 
train  shall  be  deemed  to  be  a  person  in   charge  or 
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control  of  a  signal,  switch,  locomotive  engine  or  train 
within  the  meaning  of  said  clause. 

Section  72.     If  the  iniury  described  in  the  pre-  Action  if  in- 

•'      ''  '^  ]ury  followed 

ceding  section  results  in  the  death  of  the  employee,  |'/gf/nt"ne°ug 
and  such  death  is  not  instantaneous  or  is  preceded  coiSiis'"''' 
by  conscious  suffering,  and  if  there  is  any  person  1892"  6of  §  i. 

•  •  1S9S   3^9 

who  would  have  been  entitled  to   bring  an  action  isyiUaai 

,  ,  .    .  /.     1         o  n         .  ^-  -1       151  Mass.  245. 

under  the  provisions  of  the  lollowing  section,  the  leoMass.  39. 
legal  representatives  of  said  employee  may,  in  the 
action  brought  under  the  provisions  of  the  preceding 
section,  recover  damages  for  the  death  in  addition  to 
those  for  the  injury. 

Section  73.     If,  as  the  result  of  the  neo;lio;ence  —if  followed 

^  ^    *^  by  instanta- 

of  an  employer  himself,  or  of  a  person  for  whose  J}g°"ij  ^*|.^thou/ 
negligence  an  employer  is  liable  under  the  provisions  s°g|^ng! 
of   section    seventy-one,   an    emplo3^ee    is    instantly  {soil^^g.ys. 
killed,  or  dies  without  conscious  suffering,  his  widow  i^eMassisk 

.„,,  .,  ,.  1^       1-   ^   •  1  ,164  Mass.  555. 

or,  11  he  leaves  no  widow.  Ins  next  oi  km,  who,  at  le? Mass. 590. 

1  •  ni    -         1  ^  1  1  1    •  1"^  ^^^^8.  502. 

the  time  ot  his  death,  were  dependent  upon  his  wages  ne  Mass.  266, 
for  support,  shall  have  a  right  of  action  for  damages 
against  the  employer. 

Section  74.     If,  under  the  provisions  of  either  Damages. 
of  the  two  precedincr  sections,  damages  are  awarded  }f"V;6o! 

r  o  '  o  l^yd,  o59. 

for  the  death,  they  shall  be  assessed  with  reference  \^'  *^^; 
to  the  degree  of  culpability  of  the  employer  or  of  the 
person  for  whose  negligence  the  employer  is  liable. 

The  amount  of  damages  which  ma}^  be  awarded  in 
an  action  under  the  provisions  of  section  seventy- 
one  for  a  personal  injury  to  an  employee,  in  which  no 
damages  for  his  death  are  awarded  under  the  pro- 
visions of  section  seventy-two,  shall  not  exceed  four 
thousand  dollars. 

The  amount  of  damages  which  may  be 'awarded 
in  such  action,  if  damages  for  his  death  are  awarded 
under  the  provisions  of  section  seventy-two,  shall 
not  exceed  five  thousand  dollars  for  both  the  injury 
and  the  death,  and  shall  be  apportioned  by  the  jury 
between  the  legal  representatives  of  the  employee 
and  the  persons  who  would  have  been  entitled,  under 
the  provisions  of  section  seventy-three,  to  bring  an 
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Notice. 

1887,  -270,  §  3. 

1888,  155,  §  1. 
189-2,  260,  §  -2. 
1894,  389. 
1900,  446. 

150  Mass.  190. 

151  Mass.  245. 
153  Mass.  29, 
356,  380,  468. 

155  Mass.  1. 

156  Mass.  262. 

157  Mass.  51. 
160  Mass.  143, 
201,  250. 

162  Mass.  334. 

163  Mass.  105. 
166  Mass.  268. 
170  Mass.  348. 

172  Mass.  415. 

173  Mass.  177. 
175  Mass.  391. 


Liability  of 
employer  to 
employee  ol'  a 
coBtra^-tor  or 
sub-contractor 
1887,  270,  §  4. 
158  Mass. '233. 


action  for  his  death  if  it  had  been  instantaneou.s  or 
without  conscious  suffering. 

The  amount  of  damages  which  may  be  awarded 
in  an  action  brought  under  the  provisions  of  section 
seventy-tliree  shall  not  be  less  than  five  hundred 
nor  more  than  five  thousand  dollars. 

Section  75.  No  action  for  the  recovery  of  dam- 
ages for  injury  or  death  under  the  provisions  of  sec- 
tions seventy-one  to  seventy-four,  inclusive,  shall  be 
maintained  unless  notice  of  the  time,  place  and  cause 
of  the  injury  is  given  to  the  employer  within  sixty 
days,  and  the  action  is  commenced  within  one  year, 
after  the  accident  which  causes  the  injury  or  death. 
Such  notice  shall  be  in  writing,  signed  by  the  person 
injured  or  by  a  person  in  his  behalf;  but  if  from 
physical  or  mental  incapacity  it  is  impossible  for  the 
person  injured  to  give  the  notice  within  the  time 
provided  in  this  section,  he  may  give  it  within  ten 
days  after  such  incapacity  has  been  removed,  and  if  ■ 
he  dies  Avithout  havins:  olv-en  the  notice  and  without 
having  been  for  ten  days  at  any  time  after  his  injury 
of  suiBcient  capacity  to  give  it,  his  executor  or  ad- 
ministrator may  give  such  notice  within  sixty  days 
after  his  appointment.  A  notice  given  under  the 
provisions  of  this  section  shall  not  be  held  invalid  or 
insufficient  solely  by  reason  of  an  inaccuracy  in 
stating  the  time,  place  or  cause  of  the  injury,  if  it  is 
shown  that  there  was  no  intention  to  mislead,  and 
that  the  employer  Avas  not  in  fact  misled  thereby. 
The  provisions  of  section  twenty-two  of  chapter  fifty- 
one  shall  apply  to  notices  under  the  provisions  of 
this  section. 

Section  76.  If  an  employer  enters  into  a  con- 
tract, written  or  verbal,  with  an  independent  con- 
tractor to  do  part  of  such  employer's  work,  or  if  such 
contractor  enters  into  a  contract  with  a  sub-con- 
tractor to  do  all  or  any  part  of  the  work  comprised 
in  such  contractor's  contract  with  the  employer,  such 
contract  or  sub-contract  shall   not  bar  the  liability 
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of  the  employer  for  injuries  to  the  employees  of 
such  contractor  or  sub-contractor,  caused  by  any  de- 
fect in  the  condition  of  the  ways,  works,  machinery 
or  plant,  if  they  are  the  property  of  the  employer 
or  are  furnished  b}'"  him  and  if  such  defect  arose,  or 
had  not  been  discovered  or  remedied,  through  the 
negligence  of  the  employer  or  of  some  person  en- 
trusted by  him  with  the  duty  of  seeing  that  they 
were  in  proper  condition. 

Section  77.     An  employee  or  his  leo;al  represent-  Employer  not 

'■      "^  .    ,  liable,  when. 

atives  shall  not  be  entitled  under  the  provisions  of  i?^^;;-"^'  §Jo 

'^  lo6  Mass.  368. 

sections  seventy-one  to  seventy-four,  inclusive,  to 
any  right  of  action  for  damages  against  his  employer 
if  such  emj^loyee  knew  of  the  defect  or  negligence 
which  caused  the  injury,  and  failed  within  a  reason- 
able time  to  give,  or  cause  to  be  given,  information 
thereof  to  the  employer,  or  to  some  person  superior 
to  himself  in  the  service  of  the  employer  who  was 
entrusted  with  general  superintendence. 

Section  78.     An  employer  who  shall  have  con-  Evidence  m re- 

.,1  .  ^       't  1  1  •  •        1   Auction  of 

tributed  to  an  insurance  lund  created  and  maintained  damages. 

1S87,  270,  §  6. 

for  the  mutual  purpose  of  indemnifying  an  employee 
for  personal  injuries  for  which  compensation  may 
be  recovered  under  the  provisions  of  sections 
seventy-one  to  seventy-four,  inclusive,  or  to  an}'-  re- 
lief society  formed  under  the  provisions  of  sections 
seventeen,  eighteen  and  nineteen  of  chapter  one 
hundred  and  twent3^-tive,  may  prove  in  mitigation 
of  the  damages  recoverable  b}'  an  employee  under 
the  provisions  of  said  sections,  such  proportion  of 
the  pecuniary  benefit  which  has  been  received  by 
such  employee  from  any  such  fund  or  societ}^  on  ac- 
count of  such  contribution  of  said  employer,  as  the 
contribution  of  such  employer  to  such  fund  or  society 
bears  to  the  whole  contribution  thereto. 

Section  79.     The  provisions  of  the  eight    pre-  Domestic  ser- 

-,.  ..  in  1  1  ...*"  1,       vants,  etc. 

ceding  sections  shall  not  apply  to  injuries  caused  to  isst, -270,  §  v. 
domestic   servants   or  farm  laborers  by  fellow  em- 
ployees. 


354  STATISTICS    OF   LABOR.  [Pub.  Doc. 


[Cliapter  107,  Kevised  Laws.] 

Section  1  of  this  Cliapter  establishes  a  bureau  of  statistics 
of  labor  (origiually  established  by  Chapter  102  of  the  Resolves 
of  1869).     Section  2  provides  that :  — 

The  bureau  shall  collect,  assort,  arrange  and  present  in  annual  reports 
to  the  general  court,  on  or  before  the  first  day  of  March,  statistical  details 
relative  to  all  departments  of  labor  in  the  commonwealth,  especially  in 
relation  to  the  commercial,  industrial,  social,  educational  and  sanitary 
condition  of  the  laboring  classes  and  to  the  permanent  prosperity  of  the 
productive  industiy  of  the  commonwealth.  It  may  also  distribute  at  such 
regular  intervals  as  it  deems  advisable  a  bulletin  relative  to  the  state  of 
emiDloyment  and  industrial  conditions.  It  may  send  for  j)ersons  and  papers, 
and  examine  witnesses  under  oath  ;  and  such  witnesses  shall  be  summoned 
in  the  same  manner  and  be  paid  the  same  fees  as  witnesses  before  the 
superior  court. 

Other  sections  of  this  Chapter  prescribe  additional  duties  for 
the  bureau  in  connection  with  the  census  system  of  the  Com- 
monwealth or  relating  to  the  collection  annually  of  statistics 
of  manufactures,  covering  inquiries  as  to  the  number  of  per- 
sons employed,  wages  paid,  value  of  goods  produced,  and  other 
statistical  details  respecting  the  condition  of  the  manufacturing 
industries. 

[Chapter  108,  Revised  La-ws.] 

Section  1  of  this  Chapter  establishes  as  part  of  the  district 
police  force  of  the  Commonwealth  an  inspection  department, 
consisting  "  of  the  chief  of  said  force,  thirtj-three  male  and 
two  female  members."  By  the  provisions  of  Section  8  the 
inspection  department  is  given  certain  duties  as  follows  : 

The  members  of  the  insi^ection  department  of  the  district  police  shall, 
except  as  otherwise  provided  in  chapters  one  hundred  and  four,  one  hun- 
dred and  five  and  one  hundred  and  six,*  enforce  the  provisions  thereof  and 
all  other  provisions  of  law  relative  to  the  employment  of  women  and 
minors  in  manufacturing,  mechanical  and  mercantile  establishments,  the 
employment  of  children,  young  persons  or  women  in  factories  or  work- 
shops, the  ventilation  of  factories  or  workshops  and  the  securing  of  proper 

*  Chapter  104  relates  especially  to  the  inspection  of  buildings,  and  Chapter  105  to 
the  inspection  of  steam  boilers.  See,  however,  the  sections  of  Chapter  104  previously 
presented.     Chapter  106  has  been  given  in  extenso. 
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sanitary  provisions  therein,  and  the  making  of  clothing  in  unsanitary  con- 
ditions. For  such  purposes,  said  inspectors  may  enter  all  buildings  and 
parts  thereof  which  are  subject  to  the  j^ro visions  of  said  chapters  and  ex- 
amine the  methods  of  protection  from  accident,  the  means  of  escape  from 
fire,  the  sanitary  provisions  and  the  means  of  ventilation,  and  may  make 
investigations  as  to  the  employment  of  children,  young  jiersons  and  women. 

The  following  additional  laws  were  enacted  during  the  ses- 
sion of  1902  : 

[Chapter  384.] 

An  Act  eelative  to  the  time  allowed  for  voting  to  the 
employees  of  certain  establishments. 

Be  it  enacted,  etc.,  as  follows  : 

Section  1.  Section  five  of  chapter  eleven  of  the  Revised 
Laws  is  hereby  amended  bj  striking  out  the  words  "  a  state  ", 
in  the  first  line,  and  inserting  in  place  thereof  the  word  :  —  an, 
—  and  by  striking  out  the  words  "  if  he  shall  make  application 
for  leave  of  absence  during  such  period ",  in  the  sixth  and 
seventh  lines,  so  as  to  read  as  follows  : —  Section  5.  No  per- 
son entitled  to  vote  at  an  election  shall,  upon  the  day  of  any 
such  election,  be  employed  in  any  manufacturing,  mechanical 
or  mercantile  establishment,  except  such  as  may  lawfully  con- 
duct its  business  on  Sunday,  during  the  period  of  two  hours 
after  the  opening  of  the  polls  in  the  voting  precinct  or  town  in 
which  he  is  entitled  to  vote. 

Section  2.  This  act  shall  take  efl;ect  upon  its  passage. 
\_  Approved  May  8,  1902. 

[Chapter  430.] 

An  Act  relative  to  the  insignia  of  labor  unions. 

Be  it  enacted,  etc.,  as  follows : 

Whoever,  not  being  a  member  of  a  labor  union,  wilfully 
wears  or  uses  the  insignia,  distinctive  ribbons,  or  membership 
rosette  or  button  thereof,  for  the  purpose  of  representing  that 
he  is  a  member  thereof,  if  such  insignia,  distinctive  ribbons  or 
membership  rosette  or  button  have  been  registered  in  the  office 
of  the  secretary  of  the  Commonwealth,  shall  be  punished  by  a 
fine  of  not  more  than  twenty  dollars  or  by  imprisonment  for 
not  more  than  thirty  days,  or  b}'  both  such  fine  and  imprison- 
ment.     \_App)'oved  June  3,  1902. 


356  STATISTICS    OF   LABOR.  [Pub.  Doc. 


Amendment  to  Section  35,  Chapter  106. 

Section  35  of  Chapter  106  of  the  Revised  Laws  as  printed 
on  page  336  has  been  amended  by  Chapter  183  of  the  Acts  of 
1902  which  is  as  follows  : 

[Chapter  183.] 

An  Act  relative  to  the  e^lployment  of  certain  minors. 
Be  it  enacted,  etc.,  as  folloius  : 

Section  1.  Section  thirty-five  of  chapter  one  hundred  and 
six  of  the  Revised  Laws  is  hereby  amended  by  striking  out 
the  word  "cannot",  in  the  third  line,  and  inserting  in  place 
thereof  the  words  :  —  does  not  have  a  certificate  signed  by  the 
superintendent  of  schools,  or  b}^  the  school  committee,  or  by 
some  person  acting  under  authority  thereof,  certifying  to  the 
minor's  ability  to,  —  also  by  inserting  after  the  word  "  cause  ", 
in  the  seventeenth  line,  the  words  :  —  Any  minor  not  holding 
the  certificate  described  above  shall  furnish  to  his  employer  a 
record  of  his  school  attendance  each  week  while  the  evening 
school  is  in  session,  and  when  this  record  shows  unexcused 
absences  from  the  sessions  his  attendance  shall  be  deemed 
irregular  according  to  this  act,  —  so  as  to  read  as  follows  :  — 
Section  35.  While  a  public  evening  school  is  maintained  in 
the  city  or  town  in  which  any  minor  who  is  over  fourteen 
years  of  age  and  who  does  not  have  a  certificate  signed  by  the 
superintendent  of  schools,  or  by  the  school  committee,  or  by 
some  person  acting  under  authority  thereof,  certifying  to  the 
minor's  ability  to  read  at  sight  and  write  legibly  simple  sen- 
tences in  the  English  language  resides,  no  person  shall  employ 
him  and  no  parent,  guardian  or  custodian  shall  permit  him  to 
be  employed  unless  he  is  a  regular  attendant  at  such  evening 
school  or  at  a  day  school ;  but,  upon  presentation  by  such 
minor  of  a  certificate  signed  by  a  registered  practising  physi- 
cian and  satisfactory  to  the  superintendent  of  schools,  or,  if 
there  is  no  such  superintendent,  to  the  school  committee, 
showing  that  his  physical  condition  would  render  such  attend- 
ance in  addition  to  daily  labor  prejudicial  to  his  health,  said 
superintendent  or  school  committee  shall  issue  a  permit  author- 
izing the  employment  of  such  minor  for  such  period  as  said 
superintendent    or   school    committee   may    determine.     Said 
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superintendent  or  school  committee,  or  teachers  acting  under 
authority  thereof,  may  excuse  any  absence  from  such  evening 
school  which  arises  from  justifiable  cause.  Any  minor  not 
holdinoc  the  certificate  described  above  shall  furnish  to  his  em- 
ployer  a  record  of  his  school  attendance  each  week  while  the 
evening  school  is  in  session,  and  when  this  record  shows  unex- 
cused  absences  from  the  sessions  his  attendance  shall  be  deemed 
irregular  according  to  this  act.  Whoever  employs  a  minor  in 
violation  of  the  provisions  of  this  section  shall  forfeit  not  more 
than  one  hundred  dollars  for  each  offence  to  the  use  of  the 
evening  schools  of  such  city  or  town.  A  parent,  guardian  or 
custodian  who  permits  a  minor  under  his  control  to  be  em- 
ployed in  violation  of  the  provisions  of  this  section  shall  forfeit 
not  more  than  twenty  dollars  to  the  use  of  the  evening  schools 
of  such  city  or  town. 

Section  2.     This  act   shall   take   effect  upon  its  passage. 
[Approved  March  13,  1902. 


